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I. Message from the Secretary 
As Secretary of Labor, I have the responsibility for ensuring that labor organizations maintain 
financial integrity and adhere to democratic standards for the election of officers. 

 
The Department of Labor discharges these responsibilities in part through the collection of 
annual disclosures that labor organizations file with the Office of Labor-Management 
Standards (OLMS), as mandated by the Labor-Management Reporting and Disclosure Act 
(LMRDA).  OLMS makes these reports public, so they may be inspected by union members and 
other interested parties. Disclosure of information on how union officials disburse funds helps 
provide for an informed membership, capable of holding union leadership accountable. 

 
For nearly two decades, the Department has required labor organizations to file these financial 
reports online, to facilitate public access.  While these individual reports have been widely 
available and serve as a useful resource for members to inspect their own union’s financial 
records, compiling larger data sets for analyzing trends is more difficult. 

 
I am therefore pleased to present this report on “The Office of Labor-Management Standards 
and the Labor Organizations They Monitor: 2000–2019.”  To further its mission to serve union 
members and provide the public with high quality information, OLMS has organized data from 
2000 to 2019 in a manner that provides union members and the public a broad picture of the 
data and trends surrounding labor organizations in the 21st century. 

 
The report also provides a brief review of the evolution of labor-management relations in the 
20th century and an overview of the responsibilities and enforcement programs of OLMS. 
In addition, the report offers a trove of financial data on labor organizations, both large and 
small, including labor organization annual receipts, liabilities, and disbursements by category, 
including representation, politics, and strike benefits. 

 
This Administration and this Department have worked hard to protect and create more 
opportunity for American workers.  We hope this report provides union members and others 
important insight into the financial status of American labor unions. 
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II. Executive Summary1 

The Office of Labor-Management Standards prepared the “The Office of Labor-Management 
Standards and the Labor Organizations They Monitor: 2000–2019” report to provide the 
regulated community and the public with data on labor organizations’ financial expenditures, 
union receipts, membership levels, among other information from 2000–2019.  In addition, the 
report presents an overview of OLMS enforcement activity over the same time period. 

 
Data collected for this report primarily comes from two sources.  Data on union finances is 
from annual financial disclosure reports labor organizations submit to OLMS.  These reports 
are referred to as LM reports, and they provide data on a labor organization’s total receipts, 
disbursements, officer salaries, and other categories.  The report additionally draws from data 
included in OLMS’ annual reports.  The annual report, which is published in January, 
primarily details the agency’s criminal enforcement performance, oversight of union officer 
elections, and the number of disclosure reports collected. 

 
The Labor Department celebrated the 60th anniversary of the Labor Management Reporting 
and Disclosure Act (LMRDA) in September 2019.  As part of the ceremony, the Department 
inducted former U.S. Senator Robert Griffin and former National Labor Relations Board (NLRB) 
member Howard Jenkins, Jr. into the Department’s Hall of Honor.  The event focused on the 
importance of the LMRDA’s standards for union officer elections, union financial integrity 
requirements, and promotion of union transparency through comprehensive reporting and 
disclosure. 

 
The 60th anniversary celebration also highlighted that the LMRDA remains essential despite 
the changes to the economy and nature of work since the legislation was enacted in 1959.  And 
OLMS bears the responsibility to enforce the LMRDA and ensure that “labor organizations, 
employers, and their officials adhere to the highest standards of responsibility and ethical 
conduct in administering the affairs of their organizations, particularly as they affect labor- 
management relations.”2 

 
Given the sustained importance of the LMRDA, and the vast amount of data from labor 
organizations’ annual financial reports OLMS receives, the agency decided to organize and 
present the data it collects in a more comprehensive report.  By compiling and providing visual 
presentations of this data, OLMS hopes this report will serve as a useful tool for individual labor 
organization leadership and its members.  For example, with the data compiled in a new way, 
the report allows a union officer or member to more easily compare how much their individual 
union spends on representational activity versus that of the average union. 

 
While annual individual union LM reports are easily accessible to labor organization members, 
these members may lack resources to compile and analyze trends in larger data sets.  Therefore, 
as part of its ongoing mission to serve union members, OLMS has organized data from 2000 
to 2019 in a manner that allows union members to get a broad picture of the data and trends 
surrounding labor organizations in the 21st century. 

 
1 This report was prepared by Morgan Bowles, Office of the Deputy Secretary, and Trey Kovacs, Office of Labor- 
Management Standards (OLMS).  A special thanks to Rahul Gupta, Quality Assurance Lead at OLMS, for providing the 
data used for this report.  Further thanks to E.J. Valentine, Rusty Brown and Geoffrey MacLeay of OLMS.  29 U.S.C. 401 
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III. Labor-Management Relations in the 20th Century 
Labor-management relations, and the laws governing the area, have undergone a near-total 
transformation since the beginning of the 20th century to today.  At the turn of the 20th 
century, the legal status of labor organizations was uncertain, collective bargaining was in its 
infancy as a mechanism used to resolve industrial disputes, and labor-management relations 
were marred by strife and violent confrontations.  Incrementally, the U.S. adopted a series 
of laws that created mechanisms that established processes for the peaceful mediation of 
disputes between labor and management and protected the rights of workers to organize and 
improve work conditions. 

 
In the early 1900s, a number of court cases banned forms of labor organization activity as 
violations of anti-trust laws.  Such rulings culminated in 1908 when the United States Supreme 
Court ruled in Loewe v. Lawlor,3  that secondary boycotts against non-unionized companies 
violated the Sherman Act.4 

 
Notwithstanding these judicial rulings, the labor groups organized wide swaths of workers and 
experienced significant growth from 1900 to 1914.5  As labor organization membership steadily 
increased, legislative efforts to legitimize workers’ rights to organize gained momentum.  In 
1914, Congress enacted the Clayton Act, which exempted labor union activities from the 
application of the antitrust laws.  This prohibited courts from enjoining certain concerted union 
activities.  However, more than a decade passed before the modern U.S. system of collective 
bargaining took form. 

 
In 1926, Congress enacted the Railway Labor Act, one of the first laws to require collective 
bargaining.  This statute imposed a duty on railroads to bargain in good faith with their 
employees’ elected representatives.  The act also established the National Mediation Board to 
mediate disputes that were not resolved in contract negotiations. 

 
Less than a decade later, the federal government took the monumental step to broadly regulate 
labor activity in the private sector.  In 1935, Congress enacted the National Labor Relations Act 
(NLRA), also referred to as the Wagner Act.  It gave nearly all private sector employees the right 
to form and join unions, and required employers to bargain in good faith with unions chosen 
by a majority of employees.  The NLRA also created a list of prohibited actions by employers 
called “unfair labor practices,” that infringed on employees’ rights to engage in union activity.  
The legislation also created a new independent agency, the National Labor Relations Board, 
comprised of three members appointed by the President and confirmed by the Senate, which 
enforced the rights granted under the NLRA.  The Board was expanded to five members with 
the passage of the Taft-Hartley Act.6 

 
Absent from the Wagner Act were employee rights to refrain from union activity, a 
straightforward path to decertify an unwanted union, and a definition of what constituted unfair 
labor practices by unions.  Over a decade later, Congress recognized these flaws in the NLRA   
and made major changes to the law to protect employee free choice. 

 
3 Loewe v. Lawlor, 208 U.S. 274 (1908), 235 U.S. 522 (1915). 
4 A secondary boycott is an action by a union to stop others from doing business with a company with which it has a 
labor dispute. 
5 George E. Barnett, “Growth of Labor Organization in the United States, 1897-1914,” The Quarterly Journal of 
Economics, Oxford University Press, 1916, https://www.jstor.org/stable/pdf/1884242.pdf. 
6 National Labor Relations Board “1947 Taft-Hartley Passage and NLRB Structural Changes,” Accessed on December 
14, 2020, https://www.nlrb.gov/about-nlrb/who-we-are/our-history/1947-taft-hartley-passage-and-nlrb- 
structural-changes. 

https://www.jstor.org/stable/pdf/1884242.pdf
https://www.nlrb.gov/about-nlrb/who-we-are/our-history/1947-taft-hartley-passage-and-nlrb-structural-changes
https://www.nlrb.gov/about-nlrb/who-we-are/our-history/1947-taft-hartley-passage-and-nlrb-structural-changes
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In 1947, Congress substantively amended the NLRA, aiming to guarantee workers increased 
individual choice.7   The reforms affirmed employees’ right to refrain from participating in union 
activity.  In addition, the amendments declared the closed shop illegal, while maintaining 
employees’ right to form and join unions.8 

 
While the Wagner Act defined what constitutes an unfair labor practice by an employer, it failed 
to prohibit certain coercive union acts. To remedy this, the Taft-Hartley amendments identify 
certain coercive union conduct as unfair labor practices. 

 
The Taft-Hartley amendments also made significant changes to representation elections: 
supervisors could no longer participate in bargaining units, employees were guaranteed the 
right to call for an election to oust an incumbent union, and added a new type of election 
that permits employees to determine whether to oust incumbent unions.  Another provision 
affirmed the right of states to enact Right to Work laws, which prohibit labor organizations from 
charging non-members agency fees. 

 
The final major reform shaping today’s labor relations laws was the passage of the Labor- 
Management Reporting and Disclosure Act of 1959 (LMRDA).  The LMRDA established 
minimum democratic standards for internal union affairs and required union financial 
transparency. 

 
The federal legal regime governing labor-management relations has experienced only minor 
reform since the passage of the LMRDA in 1959.  The standards in place under the Taft-Hartley 
Amendments for forming and joining a union, along with rules governing representation 
elections and collective bargaining, have been a striking success in achieving industrial peace. 
The average number of strikes, adjusted for employment, have dropped over the decades 
following the passage of Taft-Hartley.  During the 1970s, there were an average of 289 strikes 
per year involving 1,000 or more workers.  This number has dwindled to an average of 20 
strikes per year involving over 1,000 workers in the 2000s.9 

7 29 U.S.C. 7 
8 A “closed shop” is an arrangement whereby an employer agrees to hire only persons who are members in good 
standing of a labor organization. 
9 Wachter, Michael L., “The Striking Success of the National Labor Relations Act” (2012). Faculty Scholarship at Penn 
Law. 493. https://scholarship.law.upenn.edu/faculty_scholarship/493. 

https://scholarship.law.upenn.edu/faculty_scholarship/493
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IV. Office of Labor-Management Standards 
The OLMS can trace its origins back to the passage of the LMRDA.  During the 1950s, labor 
organizations faced Congressional scrutiny for corruption and other improper activities.  In 
1957, the United States Senate created the Select Committee on Improper Activities in 
Labor and Management to investigate how widespread criminal practices were in the labor 
movement.  This bipartisan investigation, headed by Senator John L. McClellan (D-AR) 
and Select Committee Chief Counsel Robert F. Kennedy, led directly to the passage of the 
LMRDA on September 14, 1959. 

 
Congress entrusted the Secretary of Labor with the administration and enforcement of most 
provisions of the LMRDA, also referred to as the Landrum-Griffin Act.  The Secretary, through 
Secretary’s Order 03-2012 (and previous orders) delegated that authority to the OLMS.  To 
address widespread corruption and anti-democratic practices in the labor movement, the 
LMRDA imposed financial reporting requirements on labor organizations and established a bill 
of rights for union members to protect their civil rights within their union.  These protections 
sought to discourage self-dealing by union officials, enable members to hold union officials 
accountable, promote union democracy, and financial integrity. 

 
In the following years, Congress charged the Secretary to also administer provisions of the Civil 
Service Reform Act of 1978 (CSRA) and the Foreign Service Act of 1980 (FSA), which extend 
comparable LMRDA protections to federal labor organization members which are not covered 
by the LMRDA. 

 
The LMRDA directly affects millions of workers throughout the United States and guarantees 
them rights within their union.  To ensure basic standards of democracy and financial integrity 
in labor organizations representing employees in private industry, the LMRDA requires labor 
organizations to file annual financial reports, sets standards for conducting fair elections of 
union officers, and guarantees members rights to free speech and equal rights in their union. 
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V. OLMS Enforcement Data 
The OLMS conducts both civil and criminal investigations of alleged violations of the LMRDA 
and related laws.  These investigations by OLMS District Offices involve issues such as 
embezzlements of union funds, union officer elections, the filing of required reports by unions 
and others with OLMS, and the imposition of trusteeships over subordinate unions by a parent 
body.  These investigations may result in legal enforcement actions. 

 
During fiscal years 2000–2019, OLMS investigations led to over $156.3 million dollars of 
restitution in over 2,100 criminal cases. 

 
During fiscal years 2000–2019, OLMS investigations led to 2,297 indictments and 2166 
convictions. 
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VI. Number of Labor Organizations and LM Filers 
OLMS administers a comprehensive reporting and disclosure program.  As part of this program, 
each union subject to the LMRDA, the CSRA standards of conduct regulations, or the FSA, is 
required to file an annual financial report—Form LM-2, Form LM-3, or Form LM-4.  The three 
forms vary in the level of financial details that must be reported.  The filing requirements are 
determined by the total annual receipts of the labor organization.  The term “total annual 
receipts” means all financial receipts of the labor organization during its fiscal year, regardless   
of the source, including receipts of any special funds.  The Form LM-2 is required for labor 
organizations with $250,000 or more in total annual receipts, the Form LM-3 is required for  
labor organizations with total annual receipts of $10,000 or more, but less than $250,000, and 
the Form LM-4 is required for labor organization which have total annual receipts of less than 
$10,000. 

 
The Forms LM-2, LM-3, and LM-4 must be filed electronically using the OLMS Electronic     
Forms System (EFS).  EFS is a web-based system for completing, signing, and submitting Labor 
Organization Annual Reports.  EFS allows a labor organization with a web-enabled computer  
the ability to acquire, complete, sign, and electronically file the financial annual report without 
purchasing a digital signature or downloading special software.  The annual reports are then 
publicly available online for union members to view and analyze in an effort to keep their unions 
and the union leadership accountable. 

 
From 2000–2019, OLMS received 97,695 LM-2s (depicted in blue), 227,293 LM-3s (depicted 
in orange), and 148,683 LM-4s (depicted in green). 
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The average size of filers, measured by receipts per year from 2000–2019 is shown in the 
charts below. 
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VII. Labor Organization Membership 
Union membership by filer from 2000–2019 is shown below.  Also shown is the average   and 
total number of agency fee payers reported by LM-2 filers from 2005 – 2019.  2005 was the 
first year agency fee payers were required to be reported, before that year they were not 
required to be reported by labor organizations.  An agency fee payer is a non-union member 
who must still pay dues or fees to the union or face termination from their job.  Public sector 
unions and unions in right to work states are not allowed to charge non-union members agency 
fees. 

 
 

 
 

“There may be here and there a worker who for certain reasons 
unexplainable to us does not join a union of labor.  That is his right.  
It is his legal right, no matter how morally wrong he may be.  It is 
his legal right, and no one can or dare question his exercise of that 
legal right.” 

— Samuel Gompers, address at a meeting of the Council of Foreign Relations, 
held in New York City, December 10, 1918. 
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10 In 2012, the Workers United reported having 291,649 members and the Building & Construction, AFL-CIO, reported 
having 625,940 members on their LM-4 reports, which likely represent reporting errors and contributed to a spike in 
LM-4 membership levels in 2012. 

10 
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According to data from the Bureau of Labor Statistics (BLS), in 2019, 7.5 million workers in the 
private sector belonged to a union.11   This represents 6.2% of workers.12   BLS reported that for 
2019 “Private-sector industries with high unionization rates included utilities (23.4 percent), 
transportation and warehousing (16.1 percent), and telecommunications (14.1 percent).  Low 
unionization rates occurred in finance (1.1 percent), insurance (1.4 percent), professional and 
technical services (1.4 percent), and food services and drinking places (1.4 percent).”13   The 
tables below outline the occupation and industry unionization members and representation 
rates in the private sector for 2019.  This information was taken from BLS.14 

 
11 U.S. BUREAU OF LABOR STATISTICS, ECONOMIC NEWS RELEASE: UNION MEMBERS SUMMARY (Jan. 22, 2020), 
available at https://www.bls.gov/news.release/pdf/union2.pdf. 
12 U.S. BUREAU OF LABOR STATISTICS, ECONOMIC NEWS RELEASE: UNION MEMBERS SUMMARY (Jan. 22, 2020), 
available at https://www.bls.gov/news.release/pdf/union2.pdf. 
13 U.S. BUREAU OF LABOR STATISTICS, ECONOMIC NEWS RELEASE: UNION MEMBERS SUMMARY (Jan. 22, 2020), 
available at https://www.bls.gov/news.release/pdf/union2.pdf. 
14 See https://www.bls.gov/news.release/union2.t03.htm. 

https://www.bls.gov/news.release/pdf/union2.pdf
https://www.bls.gov/news.release/pdf/union2.pdf
https://www.bls.gov/news.release/pdf/union2.pdf
https://www.bls.gov/news.release/union2.t03.htm
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Below is a chart showing the percentage of union membership rates for the private and public 
sectors from 2000–2019. 

 
 
 

 
 

On the next page is a breakdown of union membership rates by state from 2000–2019.  This 
data was taken from BLS and includes both public and private sector unionization rates.  The 
2019 data has also been put into a state map. 
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VIII. Labor Organization Collection of Dues, Agency 
Fees, and Per Capita Tax 

The total and average amounts of dues and agency fees collected and per capita tax collected  
by LM-2 and LM-3 filers for the years 2000–2019 is shown below.  This data is not collected   for 
LM-4 filers so that data is not available.  Item 36 on LM-2 forms require labor organizations to 
report dues received directly from regular members, dues received from employers through a 
checkoff arrangement, and dues transmitted to the organization by a parent body.  In addition, 
labor organizations report agency fee payments made by non-members as required by a union 
security provision in a collective bargaining agreement.  Per capita taxes are funds paid to a 
parent or intermediate body labor organization by subordinate affiliate members. 
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IX. Labor Organization Size by Assets and Liabilities 
(Net Assets) 

The labor organizations monitored by OLMS range in size.  Below, charts are provided showing 
the total and average assets and liabilities for each set of filers from 2000–2019. 
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X. Labor Organization Receipts and Disbursements 
Below are charts showing the total and average receipts and disbursements for labor 
organizations by type of filer: LM-2, LM-3, and LM-4. 
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XI. Labor Organization General Overhead 
This section provides charts showing the total and average general overhead of LM-2 filers 
from 2005 – 2019.  This data is not collected for LM-3 or LM-4 filers and was not collected for 
LM-2 filers prior to 2005.  Items reported in the General Overhead schedule include building 
maintenance, payroll processing fees, internet and telephone services, auditing services, 
utilities, and other expenditures necessary to continue operations. 
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XII. Labor Organization Representational Activities 
The charts below show the total and average amounts spent by LM-2 filers on representational 
activities—the core activities of labor organizations—from 2005 – 2019.  This data is not 
collected for LM-3 or LM-4 filers and was not collected for LM-2 filers until 2005. 
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XIII. Labor Organization Political and Lobbying 
Spending 

This section shows, for LM-2 filers, the total and average amount of spending on political activity 
and lobbying by labor organizations from 2005 – 2019.  Data was not collected on the LM-2 
form before 2005 to capture this information.  The data is not captured for smaller labor 
organizations who file LM-3s or LM-4s.  This section also shows the total number of LM-2 filers 
who reported they had a political action committee (PAC) from 2000–2019.  More often than 
not, political spending by union-affiliated PACs are not included in the amount of political 
spending reported on the Form LM-2.  To view how much a labor organization’s affiliated federal 
PACs spent on an election, individuals should visit the Federal Election Commission (FEC) website. 
For state PACs not registered with the FEC, state filing regimes would need to be consulted. 

 
 

 
 
 
 

“Every piece of progressive social legislation passed by Congress 
in the 20th century bears a union label.” 

— George Meany 
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XIV. Labor Organization Work Stoppages Strike Fund 
Payments 

Per the LM Form instructions, “strike benefits paid” reflects the total amount of disbursements 
made to, or on behalf of the members (or agency fee paying nonmembers) of the labor 
organization, and others, associated with strikes (including recognitional strikes), work 
stoppages, and lockouts during the reporting period.  For LM-2 filers (the only filers who are 
asked to report on their strike benefits paid) from 2005 – 2019 the average and total amount of 
strike benefits paid are shown below.  Data before 2005 was not required on Form LM-2 and is 
therefore not available. 
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The BLS tracks work stoppages and provides monthly and annual data and analysis of major 
work stoppages that involve 1,000 or more workers lasting one full shift of longer.  In 2019, 
there were 25 major work stoppages.15   As the BLS reported: 

 
In 2019 the largest stoppage by lost workdays was the dispute between 
General Motors (GM) and United Auto Workers (UAW) involving 46,000 
workers.  The work stoppage began on September 16, 2019 and spanned  
for 29 working days, resulting in a cumulative loss of 1,334,000 work days. 
Since 1993, there have been a total of 22 work stoppages involving GM, and 
the one beginning in 2019 was the fifth largest in terms of number of workers 
involved, and second largest in terms of cumulative lost workdays.  The 
largest GM stoppage occurred in 1998 and involved 152,200 workers and 
over 3 million work days lost.16 

 
 
 

 

  

 
15 U.S. BUREAU OF LABOR STATISTICS, ECONOMIC NEWS RELEASE: MAJOR WORK STOPPAGES IN 2019 (Feb. 11, 
2020), available at https://www.bls.gov/news.release/archives/wkstp_02112020.pdf. 
16 U.S. BUREAU OF LABOR STATISTICS, ECONOMIC NEWS RELEASE: MAJOR WORK STOPPAGES IN 2019 (Feb. 11, 
2020), available at https://www.bls.gov/news.release/archives/wkstp_02112020.pdf. 
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XV. Labor Organization Presidential Salaries 
Below, charts are depicted showing the highest and average presidential salary for LM-2 
and LM-3 filers for the years 2000–2019.  This data is not collected for LM-4 filers.  More 
comprehensive data can be viewed by looking at an individual labor organizations Form LM-2 (if 
they are of the size that requires them to file the LM-2) or by looking at a labor organization’s 
Form 990, which is filed with the Internal Revenue Service (IRS). 

 

 
 
 

 
 

17 Form LM-3 Organization Annual Report, Local 6520, United Auto Workers, 2005. Form LM-3 Organization 
Annual Report, Local 738, Steelworkers, 2006. 

17 



  THE OFFICE OF LABOR-MANAGEMENT STANDARDS AND THE LABOR ORGANIZATIONS THEY MONITOR: 2000 – 2019  

37 

 

 

 
 
 
 
 

XVI. Significant Supreme Court Rulings in the 
21st Century 

 
 

 
KNOX V. SERVICE EMPLOYEES INTERNATIONAL UNION (2012) 
The U.S. Supreme Court held 5-4, that “when a public sector union imposes a special 
assessment or dues increase, the union must provide [a notice of the purpose of the 
assessment or increase] and may not exact any funds from nonmembers without their 
affirmative consent.”  The Court also held that the union could not constitutionally charge 
nonmembers for its expenses opposing ballot questions even if they “may be said to have an 
effect on present and future contracts between public-sector workers and their employers.” 

 
HARRIS V. QUINN (2014) 
In Harris v. Quinn, the U.S. Supreme Court held an Illinois law authorizing the Service Employee 
International Union (SEIU), the union that represents Medicaid-funded home-health care 
workers, to compel non-union workers to pay for services provided by the SEIU violates the First 
Amendment. 

 
JANUS V. AFSCME (2018) 
In Janus v. AFSCME, the U.S. Supreme Court held that the provision of Illinois law, which 
compelled public employees to subsidize a union, even if they chose not to join or strongly 
objected to the positions the union took in collective bargaining, violated the free speech 
rights of non-members.  The decision held five-to-four that the First Amendment prohibits the 
extraction of agency fees from non-union government employees as a condition of working in 
public service.  The Court overruled its prior precedent, Abood v. Detroit Board of Education 
(1977), which upheld the collection of agency fees from non-union member public employees. 
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XVII. Conclusion 
The purpose of this report is to present available OLMS data in aggregate form, so their 
members can easily review trends in the labor movement’s financial decision making. 

 
The data collected here, and on the annual reports required to be filed by labor organizations, 
gives union members the financial facts on their unions.  By highlighting the labor movements’ 
fiscal priorities, membership trends, and collection of payments, it educates union members on 
the status of labor organizations in general.  A summary of OLMS activity is also provided. 

 
Finally, this report intends to highlight the vast amount of data available to union members on 
how their resources are spent.  Reports, for the year 2000 and after, on union financial spending 
are available for public inspection on the OLMS website.  The OLMS invites the regulated 
community to contact it with any questions about how to search for data contained in LM forms 
or how to locate specific reports. 

 
For more information, visit https://www.dol.gov/olms/regs/compliance/rrlo/lmrda.htm. 

To contact OLMS, call (202) 693-0123 or email olms-public@dol.gov. 

https://www.dol.gov/olms/regs/compliance/rrlo/lmrda.htm
mailto:olms-public@dol.gov
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