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NOTE:

This booklet (Volume II) is presented to you so that you
may know the terms of the Retirement Plan and the
Insurance Program negotiated between the UAW and the
Company on November 3, 2007.

Specifically, the following material is presented in the
order given:

1. Retirement Agreement and Plan
2. Insurance Program including:

a. Article IX, Section 27 of the Collective Bargaining
Agreement

b. Group Life and Disability Insurance
c. Hospital-Surgical-Medical-Drug-Dental-Vision Ex-

pense Coverages

Portions of the Plans and Agreements reproduced here
which are new or changed from previous agreements are
shown in bold type.

Please note that any gender specific references in the
Agreement language shall apply to either sex.

Other agreements and plans reproduced in separate book-
lets are: Volume I, Collective Bargaining Agreement and
Skilled Trades Supplemental Agreement; Volume III, Supple-
mental Unemployment Benefit Agreement and Plan, Guar-
anteed Income Stream Benefit Agreement and Program,
Profit Sharing Agreement and Plan, Tax-Efficient Savings
Agreement and Plan, and UAW-Ford Legal Services Plan;
and Volume IV, Letters of Understanding.

We hope you will find this booklet helpful.

BOB KING MARTIN J. MULLOY

Vice President and Director Vice President
UAW, National Ford Department Labor Affairs
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COLLECTIVE BARGAINING AGREEMENT
On this 3rd day of November, 2007, at Dearborn, Michigan,
Ford Motor Company, a Delaware corporation, hereinafter
designated as the Company, and the International Union,
United Automobile, Aerospace and Agricultural Implement
Workers of America, UAW, an unincorporated voluntary
association, hereinafter designated as the Union, hereby
agree as follows:
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AGREEMENT
CONCERNING RETIREMENT PLAN AND

RETIREMENT PLAN

On this 3rd day of November, 2007, at Dearborn, Michigan,
Ford Motor Company, a Delaware corporation, hereinafter
designated as the Company, and the International Union,
United Automobile, Aerospace and Agricultural Implement
Workers of America, UAW, an unincorporated voluntary
association, hereinafter designated as the Union, hereby
enter into an Agreement Concerning Retirement Plan and
agree that the Retirement Plan established by agreement
between the parties, as heretofore amended, shall be further
amended as set forth herein, both effective upon receipt of
a ruling from the Director of Internal Revenue approving the
Plan as amended and the trusts established in connection
therewith, all as provided in Section 2 of such Agreement
Concerning Retirement Plan, and upon receipt of any ERISA
approvals and rulings, and upon receipt by the Company
from the Union on or before expiration of the time for
ratification specified in the 2007 Settlement Agreement of
written notice that this Agreement Concerning Retirement
Plan, the Skilled Trades Supplemental Agreement, the Col-
lective Bargaining Agreement, Agreement Concerning Guar-
anteed Income Stream Benefit Program, the Agreement
Concerning Supplemental Unemployment Benefit Plan,
Agreement Concerning Ford Motor Company Profit Sharing
Plan for Hourly Employees in the United States and Agree-
ment Concerning Tax-Efficient Savings Plan for Hourly
Employees, being entered into between the parties on
November 3, 2007 have been ratified by the Union, follow-
ing which the provisions of this Agreement Concerning
Retirement Plan shall become effective as specified herein.
As used herein:

(a) ‘‘Agreement,’’ unless specified otherwise in the con-
text, means the Agreement Concerning Retirement
Plan set forth in Part A.

(b) ‘‘Plan’’ means the Retirement Plan established by
agreement between the Company and the Union, as
set forth in Part B.

AGREEMENT CONCERNING RETIREMENT PLAN

7



PART A

AGREEMENT CONCERNING RETIREMENT
PLAN

Section 1. Introduction

This Agreement and the Plan have been negotiated and
are agreed to in behalf of the parties by their respective
committees.

Section 2. Tax and ERISA Approvals

The obligation to maintain the Plan as herein provided is
subject to the requirement that continued approval of
such Plan and each trust to be established in connection
therewith by the Director of Internal Revenue as a
qualified plan and trust (i) qualifying for exemption from
taxation under Sections 501(a) and 401(a) of the Inter-
nal Revenue Code or any other applicable Section of the
Federal tax laws (as such Sections are now in effect or
are hereafter amended or adopted) and (ii) entitling the
Company to deduction for contributions under Section
404 of the Internal Revenue Code or any other applicable
Section of the Federal tax laws (as such Sections are
now in effect or hereafter amended or adopted).
In accordance with applicable Internal Revenue

Service revenue procedures, the Company shall sub-
mit the Plan and the trust agreements as executed for
the purpose of obtaining such approval.
In the event that any revision in the Plan is necessary to
obtain or maintain such approval or to obtain or maintain
any approval of the Plan under the Employee Retirement
Income Security Act of 1974, as amended (ERISA), the
Board of Administration provided for in the Plan (which
shall have such authority even though the approval
referred to above shall not have been obtained), but only
upon consent of the Company and the Union, is autho-
rized to make or consent to such necessary revisions,
adhering as closely as possible to the intent of the
Company and the Union as expressed in this Agreement
and in the Plan.

SECTION 2 AGREEMENT CONCERNING RETIREMENT PLAN
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Section 3. Involuntary Retirement

The Company at its sole discretion may retire any
employee at age 65 or older by reason of the employee’s
inability to perform efficiently work assigned to him/her.
The provisions of this Section 3 shall not apply to any
employee who attained age 65 on or after June 1, 1992.

Section 4. Effects of Retirement on Seniority

The seniority of any employee retiring under the Plan
shall be deemed to have been broken for the purposes of
applying any collective bargaining agreement now or
hereafter in effect between the parties, except to the
extent that the seniority of an employee retired for total
and permanent disability shall be preserved upon the
cessation of such retirement by the provisions of any
such agreement relating to leaves of absence due to
disability.
If an employee on either normal or early retirement shall
be re- employed by the Company, he shall be considered,
during such period of re-employment, as an employee at
will without seniority rights for any purpose of tenure or
retention of, or advancement in, employment or any
particular job; but shall be treated on the basis of the
seniority he had at the time of retirement for purposes of
applying the eligibility rules applicable to paid holidays
and paid vacations; it being understood that while work-
ing in the Bargaining Unit covered by any such collective
bargaining agreement he shall be considered an em-
ployee covered by the contract except in the respects
indicated above.

Section 5. Company Contributions

(a) (i) For the period commencing January 1, 1980 and
thereafter during the term of this Agreement,
the Company shall make contributions to the
Pension Fund which, together with its contribu-
tions heretofore made, shall be sufficient to fund
(A) and (B) below, based upon estimates made

SECTION 5 AGREEMENT CONCERNING RETIREMENT PLAN
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by a qualified actuary1 for each Plan year starting
January 1, 1980 and ending with the termination
of this Agreement: (A) the normal cost2 of the
Plan (excluding the cost of benefits under Ar-
ticle VI of the Plan3) and (B) the respective
unfunded lump sum past service costs of the
Plan (excluding the cost of benefits under Ar-
ticle VI of the Plan) for such period on the basis
of a method of funding, approved by a qualified
actuary, according to the following schedule:
(1) December 31, 2009 with respect to the por-

tion of such unfunded lump sum past service
cost4 attributable to the benefit structure in
effect prior to January 1, 1980,

(2) thirty years after the end of the Plan year in
which a revision of the benefit structure
established by amendments to the Plan ef-
fective on or after January 1, 1980 becomes
effective with respect to the portion of such
lump sum past service cost attributable to
such revision.

1 Wherever used in this Section, ‘‘qualified actuary’’ means an independent
actuary selected by the Company who is a Fellow or Associate of the Society
of Actuaries, as those terms are used or defined by that Society and is
enrolled with the Joint Board for Enrollment of Actuaries.

2 ‘‘Normal cost’’ means an amount computed by a qualified actuary to fund the
cost attributable to service after March 1, 1950, on the basis of the benefit
structure in effect when such service was or is rendered.

3 As used in this Section, ‘‘benefits under Article VI of the Plan’’ refers only to
the Supplemental Allowance provided under Article VI of the Plan prior to
October 1, 1973 and to the early retirement supplement and the interim
supplement provided under Article VI of the Plan on or after October 1,
1973.

4 ‘‘Lump sum past service cost’’ with respect to the original benefit structure
of the Plan (which cost was not changed by the revision in the benefit
structure effective October 1, 1950) means an amount computed by a
qualified actuary which would fund the cost attributable to service before
March 1, 1950 (referred to in the Plan as ‘‘past service’’) if paid in a lump
sum on March 1, 1950; and with respect to each subsequent revision in the
benefit structure of the Plan which shall affect the cost substantially means
an amount computed by a qualified actuary which would fund the cost of
such revision attributable to service before the effective date thereof
(whether ‘‘past’’ or ‘‘future’’ service within the meaning of Article III of the
Plan) if paid in a lump sum on such effective date.

SECTION 5 AGREEMENT CONCERNING RETIREMENT PLAN
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(ii) For the period commencing September 1, 1965
through the date of termination of this Agree-
ment, the Company shall make contributions to
the Pension Fund to fund the cost of benefits
under Article VI of the Plan on any basis from
time to time approved by a qualified actuary;
provided that the total of such contributions
available in any calendar year shall be at least
equal to total payments of benefits under Article
VI of the Plan in such year.

(iii)The ‘‘past service effective date’’ for the original
lump sum past service cost of the Plan shall be
March 1, 1950. The effective date of each revision in
the benefit structure of the Plan (except benefits
under Article VI of the Plan) which shall affect the
cost substantially shall be the ‘‘past service effective
date’’ for the additional lump sum past service cost
attributable to such benefit revision, except that
commencing on or after November 19, 1973, the
‘‘past service effective date’’ of each such revision in
the benefit structure (including benefits under Ar-
ticle VI of the Plan) shall be the date on which
benefits under such revised benefit structure first
become payable.

(iv)Nothing herein shall be deemed to prevent the
Company from making contributions towards the
lump sum past service cost greater than those
required under this Section (or required under
the basis of funding being used to fund the cost
of benefits under Article VI of the Plan), nor shall
a greater contribution in any year be construed
to reduce the maximum funding period estab-
lished as provided above.
All of the foregoing is subject to the understand-
ing that (i) the Company shall be required to
make in any year no contribution in an amount
which is greater than the amount which is de-
ductible for tax purposes in that year, and (ii)
except as required by ERISA on and after Janu-
ary 1, 1980, the Company shall not be obligated
to make additional payments to the Fund to

SECTION 5 AGREEMENT CONCERNING RETIREMENT PLAN
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make up deficiencies in any year arising from
depreciation in the value of the securities in the
Fund resulting from abnormal conditions.
The Company may elect to defer payment of its
contributions for any year after 1981 to a date
not later than the date on which such contribu-
tions are permitted by law to be paid for pur-
poses of crediting such contributions to such
year under the minimum funding standards of
ERISA.

(v)For the period commencing January 1, 2008

and thereafter, during the term of this

Agreement, the Company shall make contri-

butions to the Fund in accordance with, and

required by, the Pension Protection Act of

2006, as amended.

(b) The Company will cause the Union to be furnished
annually with a statement, certified by a qualified
actuary, that the amount of the assets in the Pension
Fund is not less than the amount then required by
Subsection (a) of this Section to be in such Fund.
That amount shall be computed by a qualified actu-
ary on the basis of the normal cost and the respective
lump sum past service costs of the Plan, disregarding
benefits under Article VI of the Plan, and then in use
for funding purposes, and, with respect to the cost of
benefits under Article VI of the Plan on the basis
being used for funding such benefits.

Section 6. Obligations During Term of

Agreement

During the term of this Agreement, neither party shall
demand any change in, deletion from, or addition to, this
Agreement or in the Plan (except as otherwise provided
in Section 2, above), nor shall either party be required to
bargain with respect to any provision or interpretation of
this Agreement or the Plan, or any modification thereof,
deletion therefrom or addition or supplement thereto, or
with respect to any retirement benefit, Supplemental
Allowance or Special Age 65 Benefit or retirement
arrangements or plan, nor shall a change in, deletion

SECTION 6 AGREEMENT CONCERNING RETIREMENT PLAN

12



from or addition to this Agreement or the Plan be an
objective of or be stated as reason or cause for any
strike, slowdown, work stoppage, sitdown, stay-in, cur-
tailment of work or interference with production, lock-
out, picketing or other exercise of economic force or
threat thereof by the Union or the Company.

Section 7. Term of Agreement; Notice to

Modify or Terminate

This Agreement and the Plan shall continue in effect
until September 14, 2011. They shall be renewed
automatically for successive one-year periods thereafter
unless either party shall give written notice to the other
at least sixty (60) days prior to September 14, 2011 (or
any subsequent anniversary date) of its desire to amend
or modify this Agreement and the Plan as of one of the
dates specified in this Section (it being understood,
however, that the foregoing provision for automatic
one-year renewal periods shall not be construed as an
endorsement by either party of the proposition that one
year is a suitable term for a retirement plan agreement).
If such notice is given, this Agreement and the Plan shall
be open to modification or amendment on September

14, 2011 or the subsequent anniversary date, as the case
may be.
If either party shall desire to terminate this Agreement,
it may do so on September 14, 2011, or any subsequent
anniversary date by giving written notice to the other
party at least sixty (60) days prior to the date involved.
Anything herein which might be construed to the con-
trary notwithstanding, however, it is understood that
termination of this Agreement shall not have the effect
of automatically terminating the Plan.
Any notice under this Section shall be in writing and shall
be sufficient if sent by mail addressed, if to the Union, to
International Union, UAW, 8000 E. Jefferson Avenue,
Detroit, Michigan 48214, or to such other address as the
Union shall furnish to the Company, in writing; and, if to
the Company, to Ford Motor Company, Dearborn, Michi-
gan 48121-1899, or to such other address as the Com-
pany shall furnish to the Union, in writing.

SECTION 7 AGREEMENT CONCERNING RETIREMENT PLAN
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IN WITNESS WHEREOF, the parties hereto have duly
executed this Agreement as of the date first above written.

FORD MOTOR COMPANY

William C. Ford, Jr.
Alan R. Mulally

Mark Fields

Joe W. Laymon
Martin J. Mulloy
Joe Hinrichs

William P. Dirksen

Livio Mezza
Keith A. Kleinsmith

Jack Halverson

Ken Macfarlane

Ken Williams

Anu C. Goel

Elizabeth A. Peacock

Jim Larese

James E. Brown

Richard J. Krolikowski

Ted A. Stawikowski

Greg M. Stone

Gregory M. Aquinto

Richard D. Freeman

Stephen M. Kulp

Brian L. Warren

Mary R. Anderson

Bill J. Rooney, Jr.

Bridgette M. Morehouse

Eric E. Cuneo

UAW

International Union National Ford Council

Ron Gettelfinger
Bob King

Wendy Fields-Jacobs

Garry Mason

Dave Curson

Chuck Browning

Joseph Carter

Dan Brooks

Joe Gafa

Joel Goddard, Subcouncil #6
Mike Abell, Subcouncil #2

Jeff Washington, Subcouncil #2
Bernie Ricke, Subcouncil #1
Davine El-Amin Wilson,

Subcouncil #1

Dave Berry, Subcouncil #2
Chris Crump, Subcouncil #3
Chris Viscomi, Subcouncil #3
Charlie Gangarossa,

Subcouncil #4
Tim Levandusky, Subcouncil #4
Jeff Terry, Subcouncil #5
Johnny Verellen, Subcouncil #5
Jodey Dunn, Subcouncil #6
Dave Rogers, Subcouncil #7

AGREEMENT CONCERNING RETIREMENT PLAN
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PART B

RETIREMENT PLAN
Established by Agreement between

Ford Motor Company and
International Union, United Automobile,
Aerospace, and Agricultural Implement

Workers of America, UAW

ARTICLE I

DEFINITIONS
As used herein:

(a) ‘‘Company’’ means Ford Motor Company, or AAI
Employee Services Company, L.L.C., or Volvo Cars
North America.
Prior to December 15, 1989, the term ‘‘Company’’
shall mean Ford Motor Company or Rouge Steel
Company, as may be applicable.

(b) ‘‘Union’’ means International Union, United Automo-
bile, Aerospace, and Agricultural Implement Workers
of America, UAW.

(c) ‘‘Plan’’ means the Retirement Plan described herein.
(d) ‘‘Board’’ means the Board of Administration provided

for in Article VII of the Plan.
(e) ‘‘Pension Fund’’ means the trust fund provided for in

Article VIII of the Plan.
(f) ‘‘Trustee’’ means the bank or banks or trust company

or companies or any combination thereof holding the
Pension Fund severally or jointly as trustee or trust-
ees.

(g) ‘‘Collective Bargaining Agreement’’ means a collec-
tive bargaining agreement between the Company
and the Union covering the Contract Unit.

(h) ‘‘Contract Unit’’ means the bargaining unit described
in Article II of the Plan.

(i) ‘‘Employed’’ means enrolled on the active employ-
ment rolls of the Company (in the Contract Unit,
unless the context shall indicate otherwise); ‘‘em-

ARTICLE I DEFINITIONS
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ployment’’ means the status of being so enrolled;
‘‘employee’’ means a person in employment but shall
not include a leased employee as defined below; and
‘‘terminated’’ (when used in connection with employ-
ment) means to be removed from the active employ-
ment rolls for any reason. (It is understood that the
definitions of the foregoing terms are not intended to
affect in any way the meaning to be attributed to
comparable terms under a Collective Bargaining
Agreement, or the status of any individual
thereunder.)
The term ‘‘leased employee’’ means any person
(other than an employee of the Company) who
pursuant to an agreement between the Company and
any other person (‘‘leasing organization’’) has per-
formed services for the Company (or for the Com-
pany and related persons determined in accordance
with section 414(n)(6) of the Internal Revenue
Code) on a substantially full-time basis for a period
of at least one year, and (i) for services prior to
January 1, 1997, such services are of a type histori-
cally performed by employees in the business field of
the Company, or (ii) for services performed after
December 31, 1996, such services are performed
under the primary direction or control of the Com-
pany. Contributions or benefits provided a leased
employee by the leasing organization which are
attributable to services performed for the Company
shall be treated as provided by the Company. A
leased employee shall not be considered an em-
ployee of the Company if such employee is covered
by the safe harbor requirements of Section
414(n)(5) of the Code.

(j) ‘‘Retired employee’’ means an employee retired un-
der the Plan.

(k) ‘‘Federal Social Security Act’’ means such Act, as
from time to time amended, or any future Federal
legislation which shall supplement, supersede or
incorporate such Act, or the benefits provided
therein.

ARTICLE I DEFINITIONS
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(l) ‘‘Eligible for an unreduced Social Security benefit’’
means attainment of the qualifying age for unre-
duced benefits by reason of age under the Federal
Social Security Act or eligible for a disability insur-
ance benefit under such Act, whichever occurs first.
A person shall be considered as eligible for benefits
under such Act even though he does not qualify for,
or loses, such benefits through failure to make
application therefore, entering into covered employ-
ment, or other act or failure to act.

(m) ‘‘Life income benefit’’ means the portion of the
retirement benefits provided in Article V (except the
Special Age 65 Benefit) that continues to be payable,
subject to the provisions of the Plan, to a retired
employee during his lifetime.

(n) ‘‘Temporary Benefit’’ means the portion of the retire-
ment benefits provided in Article V that is termi-
nated upon the earlier of a retired employee’s attain-
ment of age 65 (age 62 for an employee who shall
retire on or after March 1, 1974 or age 62 and one
month as provided in Article V) or becoming eligible
for an unreduced Social Security benefit.

(o) ‘‘Supplemental Allowance’’ means those portions of
retirement benefits, consisting of the early retire-
ment supplement, interim supplement, age-service
supplement and lifetime supplement, provided in
accordance with the provisions of Article VI. Unless
otherwise expressly provided, a Supplemental Al-
lowance is subject to the provisions of the Plan
applicable generally to retirement benefits payable
from the Pension Fund.

(p) ‘‘Early retirement supplement’’ means that portion of
the Supplemental Allowance provided in accordance
with provisions of Article VI, Section 2(a) or 2(b).

(q) ‘‘Interim supplement’’ means that portion of the
Supplemental Allowance provided in accordance
with the provisions of Article VI, Section 2(c).

(r) ‘‘Age-service supplement’’ means that portion of the
Supplemental Allowance provided in accordance
with the provisions of Article VI, Section 2(d).

ARTICLE I DEFINITIONS
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(s) ‘‘Lifetime supplement’’ means that portion of the
Supplemental Allowance provided in accordance
with the provisions of Article VI, Section 2(e).

(t) ‘‘Regular early retirement’’ means retirement under
Article IV, Section 2(a), of the Plan.

(u) ‘‘Special early retirement’’ means retirement under
Article IV, Section 2(b), of the Plan.

(v) ‘‘Special Survivorship Option’’ means the options pro-
vided under the provisions of Article V, Section 15.

(w)‘‘Benefit Class Code’’ means that classification for
determining the life income benefit rate as set forth
in Appendix B and Appendix C attached hereto.

(x) ‘‘Special Age 65 Benefit’’ means that benefit provided
in accordance with the provisions of Article V, Sec-
tion 14.

(y) ‘‘ERISA’’ means the Employee Retirement Income
Security Act of 1974, as amended.

(z) ‘‘ERISA Service Credits’’ means service credits as
described in Article III, Section 8.

(aa) The ‘‘Board of Directors’’ means the Board of Direc-
tors of Ford Motor Company.

(bb) ‘‘Age 62 and one month’’ means age 62 and one
month except that for purposes of determining the
month for which the Temporary Benefit provided in
Article V and the Supplemental Allowance provided
in Article VI shall cease and the month for which the
regular early retirement benefit provided in Article V
shall be redetermined, it shall mean age 62 if both a
temporary benefit or Supplemental Allowance under
the Plan and a reduced Old Age Benefit under the
Federal Social Security Act could otherwise be
payable.

(cc) ‘‘Retirement Equity Act’’ means the Retirement Eq-
uity Act of 1984.

(dd) ‘‘Internal Revenue Code’’ or ‘‘Code’’ shall mean the
Internal Revenue Code of 1986, as amended.

(ee)Unless otherwise defined in the Plan, the ‘‘Actuarial
Value’’ as of any determination date shall be calculated
(i) for determination dates prior to January 1, 2000, on

ARTICLE I DEFINITIONS
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the basis of the 1989 GBB Hourly male mortality table
for employees and the applicable interest rate used by
the Pension Benefit Guaranty Corporation (PBGC) to
determine the present value of a lump sum distribu-
tion as of the first day of the Plan Year preceding the
determination date; (ii) for determination dates on or
after January 1, 2000, and prior to December 31, 2002
on the basis of the 1983 Group Annuity Mortality Table
and the interest rate on 30-year U.S. Treasury Securi-
ties determined for the month of October of the year
immediately preceding the year of the determination
date; and (iii) for determination dates on or after
December 31, 2002 on the basis of the 1994 Group
Annuity Reserving Table (94GAR) as set forth in Rev.
Rul. 2001-62, 2001-2 C.B. 632 and the interest rate on
30-year U.S. Treasury Securities determined for the
month of October of the year immediately preceding
the year of determination date or such other interest
rate as required by the Internal Revenue Code or any
guidance issued thereunder.

ARTICLE II

APPLICABILITY OF PLAN AND EFFECTIVE
DATE

The Plan shall be applicable to hourly-rated employees of
the Company included within the Contract Unit described in
the Collective Bargaining Agreement dated September 28,
1949, as such Unit now exists, or as it may hereafter be
altered by agreement between the parties or by action of the
National Labor Relations Board; provided, however, that if as
the result of any such alteration there shall be included in
the Contract Unit a group of employees whose function and
type of work are substantially similar to those of none of the
employees theretofore in the Contract Unit, the Plan shall
not be applicable to such group unless and until the Internal
Revenue Service shall rule that the inclusion of such group
will not deprive the Plan of its character as a qualified plan
and trust in accordance with the provisions of Section 2 of
the Agreement Concerning Retirement Plan (Part A).
The effective date of the Plan shall be March 1, 1950.
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Effective as of January 1, 1989, the Plan shall benefit, on
each day of each calendar year, the lesser of:

(a) 50 employees of the Company; or
(b) 40% or more of all employees of the Company.

The Plan may exclude certain employees as provided in
Section 401(a)(26)(B) of the Internal Revenue Code, and
any regulations issued thereunder.

ARTICLE III

SERVICE CREDITS

Section 1. Crediting of Service

(a) An employee who retires under the Plan shall be
credited with his future service. He also shall be
credited with his past service if (i) he was in
employment on March 1, 1950, or (ii) not having
been in employment on March 1, 1950, he subse-
quently was reinstated in employment without hav-
ing incurred a break in his seniority, or (iii) not
having been in employment on March 1, 1950, and
having incurred a break in seniority before that date,
he was rehired and acquired a seniority date after
March 1, 1950 which date was within 24 consecutive
calendar months following his last day of work
preceding the date on which he incurred such break
in seniority, or (iv) not having been in employment
on or after March 1, 1950 he has been absent from
employment on Company-approved sick leave and
otherwise is eligible to retire under the provisions of
Article IV, Section 4(ii) of the Plan, or (v) not having
been in employment on March 1, 1950, he had active
service prior to that date, or (vi) he is entitled to
credit for past service following a transfer from
employment covered by another plan under the
provisions of Section 4 of this Article. Until retire-
ment takes place, the credits described in this
Article are referred to as ‘‘creditable service.’’ The
provisions of clause (iii) and (iv) of this Subsection
(a) shall be applicable only to employees who have
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seniority on or after October 25, 1967, and who shall
make application for such past service credit. The
provisions of clause (v) of this Subsection (a) shall
be applicable only to employees who have seniority
on or after December 21, 1970, and who shall make
application for such past service credit.

(b) No future or past service shall be credited with
respect to any period of employment preceding a
break in his seniority which occurred subsequent to
March 1, 1950; provided, however, that (i) an em-
ployee meeting the age and service conditions for a
deferred vested pension benefit under Article IV,
Section 6 of the Plan at the time he incurred or
incurs a break in his seniority on or after June 1,
1955 shall, in lieu of benefits under Article IV,
Section 6, have such future and past service as would
have been used in the computation of such deferred
vested pension benefit credited to him upon his
again acquiring seniority (or his being rehired on or
after September 1, 1964, at the plant where he
worked immediately prior to the break in seniority)
prior to the commencement of benefits, provided,
however, that such an employee shall have all future
and past service that was creditable to him at the
time of such break in seniority credited to him upon:
(A) his again acquiring seniority after such break but
prior to commencement of benefits (or upon his
rehire on or after September 1, 1964, at the plant
where he worked immediately prior to the break in
seniority), in the case of an employee who had
seniority on or after October 25, 1967 or (B) his
death (on or after October 1, 1979) after re-
employment but before he shall again acquire senior-
ity, and provided further that if such an employee
(A) is re-employed by, and works for, the Company
on or after December 21, 1970 and within 36 months
of the date he shall have incurred or shall incur such
break in seniority, and (B) becomes disabled while
employed by the Company prior to again acquiring
seniority and such disability is continuous for a
period of 6 months (5 months for an employee who
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is re-employed by, and works for, the Company on or
after October 1, 1979) during which he makes proper
application to the Board and is found by the Board to
be totally and permanently disabled as set forth in
Article IV, Section 3 of the Plan, he shall be deemed
eligible for a disability retirement benefit under
Article V, Section 3 of the Plan, based on the past and
future service creditable to him as though he had
been an employee with seniority throughout such
disability period; and (ii) a person who is an em-
ployee and who has incurred a break in his seniority
which occurred subsequent to March 1, 1950 shall
have the future and past service that was creditable
to him at the time he incurred such break in seniority
credited to him upon again acquiring a seniority date
prior to commencing to receive benefits under the
Plan, except that if such an employee does not have
seniority on or after December 21, 1970, he must
have acquired a seniority date which was within
thirty-six (36) consecutive months following the
date on which he incurred such break in his senior-
ity. For the purpose of the Plan, an employee’s
seniority shall be considered broken when it is
broken within the meaning of the Collective Bargain-
ing Agreement dated September 28, 1949, or of the
Collective Bargaining Agreement in effect when such
break shall occur. The provisions of clause (ii) of the
first sentence of this Subsection (b) shall not be
applicable to any employee who shall have retired
prior to September 1, 1964.

Section 2. Past Service

Past service shall be computed to the nearest quarter
year and shall be credited at the rate of
(i) one year for each year of the employee’s seniority, as

defined in the Collective Bargaining Agreement
dated September 28, 1949, as of February 28, 1950,
or as of his last day worked before that date if
applicable under Subsection 1(a)(iii) of this Article,
excluding seniority credited for military service prior
to employment by the Company; plus
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(ii) in the case of an employee transferred into the
Contract Unit from other employment by the Com-
pany after June 20, 1941, but prior to the effective
date of the Plan, without seniority credit for his
service prior to such transfer, one year for each year
of additional seniority he would have if the seniority
rules referred to in (i), above, were applied to his
service with the Company preceding the date of such
transfer, plus

(iii)one year for each year, if any, by which the employ-
ee’s total years of accumulated active service prior to
June 20, 1941, exceed by more than five years his
total seniority for such period prior to June 20, 1941
(including any hypothetical seniority computed un-
der (ii), above), it being understood that this credit
is applicable only to an employee who, as of Febru-
ary 28, 1950, or as of his last day worked before that
date if applicable under Subsection 1(a)(iii) of this
Article, has seniority extending back before June 20,
1941, or has seniority extending back to his first hire
date following June 20, 1941, plus

(iv)one year for each year, if any, of (A) the employee’s
periods of seniority (including any periods of hypo-
thetical seniority computed in the manner of (ii)
above), as defined in the Collective Bargaining
Agreement applicable to each such period, preced-
ing the employee’s seniority date as of February 28,
1950 or, if he did not have seniority as of that date,
March 1, 1950, and (B) the employee’s active service
preceding the earliest of his first period of seniority,
his seniority date as of February 28, 1950 or March 1,
1950 if he had no periods of seniority prior to that
date, to the extent that such service under (A) and
(B) above is not otherwise creditable under the
provisions of this Section 2.

The provisions of clause (iv) of this Section 2 shall be
applicable only to an employee who has seniority on or
after December 21, 1970 and who shall make application
for such past service credit.
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Section 3. Future Service

(a) Future service shall be credited to an employee at
the following respective rates for each calendar year
subsequent to February 28, 1950, and prior to Janu-
ary 1, 1958 or his attainment of age 68, whichever
shall occur first:
(i) one year for each calendar year in which the

employee receives pay from the Company for
1800 or more hours;

(ii) three-quarters of a year for each calendar year in
which the employee receives pay from the Com-
pany for 1300 or more hours and less than 1800
hours;

(iii)one-half of a year for each calendar year in which
the employee receives pay from the Company for
750 or more hours and less than 1300 hours; and

(iv)no credit for any calendar year in which the
employee receives pay from the Company for
less than 750 hours.

For the period commencing March 1, 1950, and
ending December 31, 1950, future service shall be
credited on the basis of hours after February 28,
1950, for which the employee receives pay from the
Company, in accordance with the following:

Future

Hours for Which Service

Employee Receives Pay Credit

1350 or more 3/4 year
975 or more, but less than 1350 1/2 year
560 or more, but less than 975 1/4 year
Less than 560 0 year

(b) Future service shall be credited to an employee at
the following respective rates for each calendar year
subsequent to December 31, 1958, and for those
retired prior to October 1, 1987 prior to the end of
the month in which he attains age 68 or for those
retired prior to September 1, 1964, prior to his
attainment of age 68, except that an employee who
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has seniority on or after October 1, 1979, who retired
before October 1, 1987 and who has less than 10
years of creditable service as of the end of the month
in which he attains age 68 may accumulate credit-
able service hereunder until the earlier of his attain-
ment of age 70 or 10 years of creditable service:
(i) one year for each calendar year in which the

employee receives pay from the Company for
1700 or more hours; or

(ii) a proportionate credit to the nearest one-tenth
of a year for each year in which the employee
receives pay from the Company for less than
1700 hours.

(c) For the calendar year 1958, future service shall be
credited to an employee by a weighted average of the
results of applying the provisions of Subsection (a)
and the provisions of Subsection (b) with respect to
the hours for which the employee receives pay from
the Company, during said calendar year (without
distinction as to the time of the year when such
hours occurred). In such weighted average, the
result obtained by applying the provisions of Subsec-
tion (a) to such hours will be accorded a weight of
eight-twelfths and the result obtained by applying
the provisions of Subsection (b) to such hours will be
accorded a weight of four-twelfths. The credited
service of employees retired prior to September 1,
1958 will not be recomputed in accordance with this
Subsection (c).

(d) In addition to the hours provided for above, an
employee shall receive future service credit based on
hours occurring (i) in periods during which he shall
have been engaged on the business of, or working
for, the Union Local at his plant while on approved
leave of absence requested by such Local Union, (ii)
in periods during which he shall have held a position
on the Staff of the International Union while on
approved leave of absence requested by the Union,
and (iii) in periods during which he shall have held a
full-time position as manager with a credit Union
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which primarily serves Company employees and
while on approved leave of absence requested by the
credit Union provided that he shall have been on
such approved leave of absence on or after October
1, 1984. The number of hours to be used under this
paragraph shall be forty (40) hours per week during
such leaves.

(e) An employee who on or after March 1, 1950 was or is
absent from employment because he left to enter
into active service in the armed forces of the United
States while on an approved leave of absence and
who was or is reinstated with seniority credit under
the Collective Bargaining Agreement for the period
of such service shall be credited with forty (40)
hours per week during such leave; provided, how-
ever, that (i) credited service based on such hours
for employees entering such service after June 1,
1955 shall be limited to four (4) years, or such longer
period during which he has reemployment rights
pursuant to any Federal law, (ii) the employee is
reemployed in accordance with the terms of such
leave of absence, (iii) this paragraph shall not apply
to an employee who retired or otherwise incurred a
break in his seniority subsequent to such reemploy-
ment and prior to September 1, 1961 and (iv) clause
(iii) above shall not apply to an employee who has
seniority on or after December 21, 1970.

(f) Commencing on or after March 1, 1950, an employee
who shall be absent from work because of occupa-
tional injury or disease incurred in the course of such
employee’s employment with the Company and on
account of such absence receives Workers’ Compen-
sation while on Company-approved leave of absence
shall receive future service credit based on forty (40)
hours per week during such absence; provided, that
if such absence occurred during the period from
March 1, 1950 to September 1, 1958 the employee
must first make application in order to receive such
future service credit; and provided further, that (i)
no future service for the period from March 1, 1950
to September 1, 1958 shall be credited to an em-
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ployee who does not have seniority on or after
October 25, 1967, (ii) no employee shall receive
service credit under this Section after retirement,
and (iii) an employee, who retires on or after Octo-
ber 1, 1987 and would have received Workers’ Com-
pensation while on Company-approved medical
leave of absence except that he is receiving benefits
while disabled under the Insurance Program and
such benefits completely offset his Workers’ Com-
pensation, shall be treated as though he received
Workers’ Compensation during the period of any
such offset.

(g) Commencing on and after October 25, 1967, an
employee who has seniority on or after that date and
who accrues in any calendar year thereafter less
than the total number of hours necessary for a full
year of future service credit under the provisions of
Section 3(b) of this Article III shall receive future
service credit (in addition to any other hours cred-
itable under this Section 3) based on forty (40)
hours per week for the period of any absence during
such year due to layoff or Company-approved sick
leave provided that (i) the employee shall have
received pay during that year for at least 170 hours
but for less than 1700 hours and (ii) if such layoff or
sick leave commencing in 1970 or any calendar year
thereafter shall continue after that year, the em-
ployee shall receive future service credit for periods
of absence due to layoff or Company-approved sick
leave in the second calendar year, not to exceed
1530 hours of credit for all such absence related to
receipt of such pay from the Company in the first
year (it being understood that this clause (ii) shall
apply to an employee who shall receive pay for 1700
or more hours in 1970 or any calendar year thereaf-
ter if he is absent due to layoff or Company-approved
sick leave at the end of any such calendar year). An
employee who has seniority on or after October 1,
1979 who returns to work on or after that date and
receives pay for a period of less than 170 hours and
who thereafter returns to such layoff or sick leave,
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shall not be disqualified, solely because of the receipt
of such pay, from receiving any such credit for which
he otherwise would be eligible under this Subsec-
tion. For the purposes of this Subsection only, an
employee who has seniority on or after October 1,
1979 who is laid off subsequent to October 1, 1979
and whose first day of absence due to such layoff is
the first regularly scheduled work day in the January
next following his last day worked shall be deemed to
have been laid off on December 31 of the year in
which he last worked.
An employee who (i) is at work on or after March 1,
1982; (ii) has 10 or more years of seniority at time of
layoff commencing on or after March 1, 1982; (iii)
while on such layoff has received the maximum of
1530 hours of future service credit for periods of
absence due to layoff or Company-approved sick
leave in accordance with the preceding paragraph of
this Subsection 3(g); and (iv) continues thereafter to
be absent due to such layoff shall receive additional
future service credit at the rate of forty (40) hours
per week during such continuing absence due to
such layoff up to a maximum of 1700 hours of credit.
In no event shall there be a duplication of future
service credit by virtue of this Subsection.

(h) An employee who (i) had at least five years of
seniority as of January 1, 1971, and who was absent
from work because of layoff during any calendar year
after December 31, 1955 and before January 1, 1963
or (ii) has at least five years of seniority as of
November 19, 1973, and who was absent from work
because of layoff during any calendar year after
December 31, 1950 and before January 1, 1956 or
(iii) has at least five years of seniority as of October
1, 1979 and who was absent from work because of
layoff during any calendar year after December 31,
1962 and before January 1, 1968 or (iv) has at least
five years of seniority as of October 1, 1984 and who
was absent from work because of layoff during any
calendar year after December 31, 1978 and before
January 1, 1984 or (v) has at least five years of
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seniority as of October 1, 1993, and who was absent
from work because of layoff during any calendar year
after December 31, 1973 and before January 1, 1977
or (vi) has at least five years of seniority as of
October 1, 1996, and who was absent from work
because of layoff during any calendar year after
December 31, 1983 and before January 1, 1986 or
(vii) has at least five years of seniority as of October
1, 1999, and who was absent from work because of
layoff during any calendar year after December 31,
1978, and before January 1, 1984, and provided that
the service granted under this subsection (vii) shall
not be less than the service granted in subsection
(iv) previously for calendar year 1979 through 1983,
or (viii) has at least five years of seniority as of
October 1, 2003, and who was absent from work
because of layoff during any calendar year after
December 31, 1975, and before January 1, 1980, and
provided that the service granted under this subsec-
tion (viii) shall not be less than the service granted in
subsection (v) previously for calendar year 1974
through 1977, or (ix) has at least five years of
seniority as of October 1, 2003, and who was absent
from work because of layoff during any calendar year
after December 31, 1985, and before January 1, 1990
shall be credited with 40 hours for each complete
calendar week of such absence during which he/she
had seniority multiplied by a percentage as set forth
in the following table:
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Employee’s Seniority on
January 1, 1971, in the
Case of (i) Above, on
November 19, 1973, in
the Case of (ii) Above,
on October 1, 1979, in
the Case of (iii) Above,
or on October 1, 1984 in
the case of (iv) Above,
on October 1, 1993 in the
case of (v) Above, on
October 1, 1996 in the case
of (vi) Above, on
October 1, 1999 in the case
of (vii) Above, on October 1, 2003
in the case of (viii and ix)
Above,

Per-
Cent

20 years or more 100%
15 years but less than 20 years 75
10 years but less than 15 years 50
5 years but less than 10 years 25
provided that the employee (i) shall have received
less than a full year of future service credit for such
year, (ii) shall make proper application, (iii) shall not
be credited with more than 1700 hours in any such
calendar year, and provided further that there shall
be no duplication of creditable service by virtue of
this Subsection.

(i) An employee who has seniority on or after October 1,
1979, and who was absent from work while on
approved sick leave because of pregnancy on or after
March 1, 1950 and before January 1, 1968, shall be
credited with .3 year of creditable service for any
such absence during which she had seniority pro-
vided that the employee makes proper application
but in no instance shall there be duplication of
creditable service by virtue of this Subsection.
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(j) Notwithstanding the provisions of Subsections (a)
and (c), above, future service for the period from
March 1, 1950 through December 31, 1958 shall be
credited as provided in (b) above to an employee
who has seniority on or after October 25, 1967,
except that in no event shall such future service for
the year 1950 exceed 3/4 year, nor shall any such
employee be credited with less future service for
such period by reason of this Subsection than would
otherwise be credited to him in accordance with
Subsections (a) or (c) above.

(k)Notwithstanding any other Section of this Ar-

ticle III, in the case of an employee who shall

retire on or after October 1, 2007, the employ-

ee’s credited service for the period prior to

January 1, 1996 shall not be less than the

employee’s seniority as of December 31, 1995.

(l) If an employee who retired or was retired under the
Plan for reasons other than total and permanent
disability is re-employed, such employee shall not
accumulate any additional credited service on or
after January 1, 1965 by reason of such re-
employment.

(m) Nothing in this Section shall be deemed to affect in
any way the definition of employee contained in
Article I of the Plan, or to change the status for the
purposes of the Plan of persons receiving such
credits during such periods of absence.

Section 4. Service Outside the Contract Unit

(a) An employee outside the Contract Unit who shall,
after March 1, 1950, transfer into the Contract Unit,
and who shall retire without a subsequent break in
his seniority (subject to the provisions of Section
1(b) of this Article) shall be credited upon retire-
ment with (i) his creditable service for the period
following his transfer into the Contract Unit, plus (ii)
such creditable service as he would have been
entitled to for the period prior to such transfer had
he remained in and retired while in employment
outside the Contract Unit under a retirement plan of
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the Company applicable to such employees, includ-
ing him, with the effect that his retirement benefit
under the Plan shall be computed as if the creditable
service under both (i) and (ii), above, had been
attributable to employment in the Contract Unit.

(b) An employee who shall have seniority on or after
October 1, 1979 and who before re-employment by
the Company after March 1, 1950 shall have met the
age and service requirements for a deferred vested
pension benefit at the time of a prior break in service
under another retirement plan of the Company, shall,
upon his acquiring seniority in the Contract Unit,
have credited to him under this Plan, in lieu of such
deferred vested pension benefit, all creditable ser-
vice that was creditable to him under the other
retirement plan at the time of such prior break in
service, provided that he shall make proper applica-
tion therefore.

(c) An employee who shall have seniority on or after
October 1, 1979 and who before re-employment by
the Company after March 1, 1950 shall have had
creditable service under another retirement plan of
the Company which shall have been forfeited on
account of a prior break in service under such plan,
shall, upon making proper application have all cred-
itable service that was creditable to him under the
other retirement plan at the time of such prior break
in service credited to him under this Plan upon his
acquiring seniority in the Contract Unit.

(d) In no event shall the provisions of Subsection (a),
(b) or (c) above, result in duplication of creditable
service for the same period of time, under seniority
rules or otherwise.
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Section 5. Service with a Foreign Subsidiary

Anything to the contrary in the Plan notwithstanding, an
employee with seniority on or after December 21, 1970
whose employment as an hourly or salaried employee
with any foreign subsidiary of the Company in which the
Company at the time of such service directly or indi-
rectly, owned a majority of the voting stock has been
terminated other than by retirement, shall, upon proper
application, be granted creditable service under this Plan
for any periods of active service with such foreign
subsidiary or, if greater, the amount of service creditable
to such employee under any pension or retirement plan
of the foreign subsidiary at the time of his termination,
provided such service was prior to his most recent
period of active service creditable under this Plan.
Any monthly benefits payable under this Plan to a
retired employee who has received credited service
under this Section 5 will be reduced by an amount
equivalent to the total of any monthly benefits that could
be payable to such retired employee under any retire-
ment plan to which the foreign subsidiary has contrib-
uted, excluding, however, any such plan or any portion
of any such plan providing retirement benefits pur-
chased solely by voluntary employee contributions. Any
survivor’s benefits payable under this Plan to a survivor
of such an employee shall be subject to similar reduction
by monthly survivor’s benefits payable under any plan to
which the foreign subsidiary has contributed.

Section 6. Verification of Creditable Service

The Board shall establish a procedure for final verifica-
tion as promptly as practicable following March 1, 1950,
of the amount of creditable past service of each em-
ployee under the Plan; and shall establish procedures for
final verification of the amount of employees’ creditable
future service as promptly as practicable after the close
of each calendar year.
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Section 7. Foundry Service

Commencing on October 1, 1975, for job classifications
set forth in Appendix G and commencing on November
1, 1976 with respect to job classifications under Appen-
dix F of the 1973 Collective Bargaining Agreement as
herein below defined, an employee who was or is em-
ployed at a grey iron foundry of the Company on certain
job classifications (which job classifications are set forth
in Appendix G hereof or are otherwise defined as
Foundry Jobs hereinbelow and are hereafter referred to
as Foundry Jobs) shall be credited with an additional
amount of service for the portion of his past and future
service that is attributable to employment while on
Foundry Jobs (which portion is hereafter referred to as
Foundry Service), as determined in accordance with the
next following paragraph of this Section 7, computed to
the nearest one-tenth of a year (which additional
amount of service is hereafter referred to as Additional
Foundry Service), so that his years of credited service at
retirement shall consist of the total of (i) the portion of
his past and future service that is not attributable to
employment while on Foundry Jobs, (ii) his Foundry
Service and (iii) any such Additional Foundry Service
which shall be credited to him in accordance with the
following table:
I. For Employees Retired On Or After October 1, 1975

But Before October 1, 1979

Years of

Foundry

Service

Additional Credited

Service For Each Year

of Foundry Service
For less
than 25
years 0

For 25 or
more years 20%
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II. For Employees Who Have Seniority On Or After
October 1, 1979

Years of

Foundry

Service

Additional Credited

Service For Each Year

of Foundry Service

For years 1
through 10 0

For years
10.1 through

25 33 1/3%

For years
over 25 20%

For purposes of this Section, all job classifications listed
in Appendix F of the 1973 Collective Bargaining Agree-
ment which apply to a grey iron foundry of the Company
shall be included as Foundry Jobs except job classifica-
tions with work assignments:
(1) in enclosed areas inside the foundry,
(2) inside the foundry but not continuously exposed to

the foundry environment and
(3) outside the foundry.

The past or future service creditable to an employee
for any calendar year in which he was or is continu-
ously employed, and while so employed was or is on
Foundry Jobs exclusively, shall be counted as
Foundry Service. The past or future service credit-
able to an employee for any calendar year in which
he was not or is not continuously employed, or was
or is employed on job classifications other than
Foundry Jobs, shall be counted as Foundry Service
or completely excluded from Foundry Service, de-
pending on the number of complete calendar weeks
in any such year that he was or is on a Foundry Job,
in accordance with the following:
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If the Past or Future

Service Creditable to an

Employee For a

Calendar Year Is:

Such Service Shall be

Counted As Foundry

Service If The

Employee’s Complete

Calendar

Weeks

While on Foundry Jobs

During Such Year Shall

Equal or Exceed:

Past Service

1.0 (Year) 26
.75 20*
.50 13
.25 7**

Future Service

1.0 (Year) 26
.9 23
.8 21
.7 18
.6 16
.5 13
.4 10
.3 8
.2 5
.1 3

Section 8. ERISA Service

(a) Commencing on and after January 1, 1976, an em-
ployee who is not eligible for a deferred vested
pension benefit under Article IV, Section 6 because
the employee has not accumulated 10 years of
creditable service (5 years for an employee with an
ERISA Hour of Service on or after January 1, 1989)
under the preceding Sections of this Article will be
eligible for a deferred vested pension benefit if the
employee has accumulated 10 years of ERISA Ser-

* Applicable also to future service for the period from March 1, 1950 through
December 31, 1950.

** Four weeks for past service for the period from January 1, 1950 through
February 28, 1950.
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vice Credits in lieu of 10 years of creditable service
(5 years of ERISA Service Credits in lieu of 5 years of
creditable service for an employee with an ERISA
Hour of Service on or after January 1, 1989). The
amount of the benefit will be determined under
Article V, Section 4, utilizing years of creditable
service rather than years of ERISA Service Credits.

(b) In order to be eligible to accumulate ERISA Service
Credits, an employee must complete a participation
period of service not extending beyond the later of
the following dates:
(i) the date on which the employee attains age 21

(age 25 prior to January 1, 1985), or
(ii) the date on which the employee completes one

year of service.
(c) An employee who has completed the participation

period stated in Subsection (b), above, and who is
otherwise eligible to participate in the Plan for the
purpose of accumulating ERISA Service Credits,
shall be eligible to accumulate ERISA Service Credits
as of:
(i) the first day of the plan year in which the

employee completes the participation period if
the employee completes said period not later
than the first half of the plan year, or

(ii) the first day of the plan year following the plan
year in which the employee completes the par-
ticipation period if the employee completes said
period during the last half of the preceding plan
year.

(d) In computing the participation period there shall be
excluded:
(i) service before a one-year break in service until

the employee completes one year of service after
such break.

(ii) years of service by an employee, who is not
eligible for a deferred vested pension benefit
under Article IV, Section 6, before consecutive
breaks in service of one year if the number of
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consecutive one-year breaks in service equals or
exceeds the aggregate number of years of service
prior to such breaks, or for such employee at
work on or after January 1, 1985, years of service
before consecutive breaks in service of one year
if the number of consecutive one-year breaks in
service equals or exceeds the greater of five or
the aggregate number of years of service prior to
such breaks. The aggregate number of years of
service before such breaks shall not include any
years of service not counted under this Subsec-
tion (d) by reason of any prior break in service.

(e) ERISA Service Credits shall mean all of an eligible
employee’s years of service except:
(i) years of service during which the employee has

not completed 750 ERISA Hours of Service,
(ii) years of service before age 18 (age 22 prior to

January 1, 1985),
(iii)years of service before January 1, 1971 unless

the employee had three years of service after
December 31, 1970,

(iv)years of service before January 1, 1976 to the
extent that such service would have been disre-
garded under the Plan’s break in service rules in
effect on December 31, 1975,

(v) years of service before a ‘‘one-year break in
service’’ until the employee has completed one
year of service after such break, and

(vi)years of service by an employee who is not
eligible for a deferred vested pension benefit
under Article IV, Section 6, before consecutive
breaks in service of one year if the number of
consecutive one-year breaks in service equals or
exceeds the aggregate number of such years of
service prior to such breaks, or for such em-
ployee at work on or after January 1, 1985, years
of service prior to consecutive breaks in service
of one year if the number of consecutive one-
year breaks in service equals or exceeds the
greater of five or the aggregate number of such
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years of service prior to such breaks. The aggre-
gate number of years of service before such
breaks shall not include any years of service not
counted under this Subsection by reason of any
prior break in service.

(f) For the purpose of this Section:
(i) The term ‘‘year of service’’ for the purpose of

Subsection (b), (c) and (d), above, means ini-
tially the 12 consecutive months commencing as
of employment with the Company. If an em-
ployee fails to complete 750 ERISA Hours of
Service in the initial 12-month eligibility compu-
tation period described above, the participation
period will be the plan year which includes the
first anniversary of the employment commence-
ment date and, where additional eligibility com-
putation periods are necessary, succeeding plan
years. The term ‘‘year of service’’ for the pur-
poses of Subsection (e), above, means a calendar
year period during which the participating em-
ployee has completed 750 ERISA Hours of Ser-
vice with the Company except that for any year
prior to January 1, 1963, creditable service may
be used in making the determination for such
years.

(ii) The term ‘‘ERISA Hour of Service’’ means each
regular time hour for which an employee is paid
for the performance of duties.

(iii)The term ‘‘one-year break in service’’ means a
calendar year during which an employee has not
completed 376 ERISA Hours of Service with the
Company. In determining whether an employee
has a ‘‘one-year break in service’’, for any ab-
sence from work commencing on or after Janu-
ary 1, 1985 by reason of pregnancy of the
employee, birth of a child of the employee,
placement of a child with the employee in con-
nection with the adoption of such child by such
employee, or for purposes of child care immedi-
ately following such birth or placement, or for
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any absence from work commencing on or after
September 17, 1993 for any reason that qualifies
an employee for a leave under the Family and
Medical Leave Act of 1993, the employee shall be
credited with the hours for which such employee
otherwise would have been scheduled to receive
payment for the performance of duties or, if such
scheduled hours cannot be determined by the
Company, with 8 hours for each work day of such
absence, not to exceed a total of 501 hours for
any such absence. Such hours shall be credited
in the year in which the absence commences if
necessary to prevent incurring a one-year break
in service, otherwise such hours shall be credited
in the immediately following year.

(iv)Service in any capacity with an employer other
than the Company:
(A)while such employer is a member of the same

‘‘controlled group of corporations’’ within the
meaning of Section 414(b) of the Internal
Revenue Code;

(B) while such employer is under common con-
trol with the Company within the meaning of
Section 414(c) of the Code; or

(C) while such employer is a member of an
affiliated service group within the meaning of
Section 414(m) or Section 414(o) of the
Code;

shall be deemed to be service for purposes of this
Section 8.
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Section 9. Coke Ovens and Ingot Mold Foundry

Service

An employee who has seniority on or after October 1,
1979 and who is or was employed on job classifications in
the Coke Ovens Operations or Ingot Mold Foundry of the
Company, identified in Appendix G-I and hereinafter
referred to as Coke Ovens and Mold Foundry Jobs, shall
receive additional creditable service for the portion of
his past and future service that is attributable to employ-
ment while on Coke Ovens and Mold Foundry Jobs,
determined in the same manner as set forth in Section 7
of this Article III for Foundry Jobs.

Section 10. Seniority Service Credits

Notwithstanding any other Section of this Article, in the
case of an employee who shall retire on or after October
1, 1987, the cumulative total of such employee’s past and
future service credits for the period before January 1,
1966 shall not be less than the employee’s seniority as of
December 31, 1965 as determined under the collective
bargaining agreement excluding seniority credited as
past service for military service prior to employment by
the Company.

Section 11. Qualified Military Service

Notwithstanding any provision of this Plan to the con-
trary, benefits and service credit with respect to quali-
fied military service will be provided in accordance with
the IRC Section 414(u). In no event shall such benefits
and service credit provided in accordance with the IRC
Section 414(u) be less than otherwise provided for
under the Plan.
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ARTICLE IV

RETIREMENT

Section 1. Normal Retirement

An employee shall be deemed to have reached normal
retirement age on his 65th birthday, or March 1, 1950,
whichever is later.
An employee who reaches normal retirement age shall
have a nonforfeitable right to a normal retirement ben-
efit as provided in Article V, Section 1 of the Plan.
Any employee whose employment shall be terminated
(other than by death) on or after his reaching normal
retirement age shall have the right to retire under the
Plan.

Section 2. Early Retirement

(a) On or after September 1, 1964, any employee (not
retired prior to such date) who (i) shall have reached
his/her 60th birthday, but not his/her normal retire-
ment age, and shall have 10 or more years of
creditable service or (ii) shall have reached his/her
55th birthday but not his/her 60th birthday and
whose combined years of age (to the nearest 1/12th)
and creditable service shall total at least 85, or (iii)
for purposes of retirement on or after October 1,
1971, shall have 30 or more years of creditable
service prior to his/her 55th birthday, or (iv) for
purposes of retirement on or after October 1, 1984,
shall have reached his/her 55th birthday, but not
his/her normal retirement age, and shall have 10 or
more years of creditable service, may retire at his/
her option and, upon making due application there-
for, shall be eligible for a regular early retirement
benefit as provided in the applicable provisions of
Article V, Section 2 of the Plan.

(b) On or after September 1, 1964, any employee (not
retired prior to such date) who shall have reached
his/her 55th birthday (or his/her 50th birthday in the
case of an employee who is laid off (i) on or after
October 1, 1984 but before October 1, 1987 by
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reason of a plant closing on or after such date where
no other Company plants are in the same labor
market area as defined for purposes of preferential
placement, or (ii), on or after October 1, 1987 by
reason of a plant closing on or after such date where
no other Company plants are in the same labor
market area as defined by the State Employment
Security Commission of the state in which the plants
affected are located), but not his/her normal retire-
ment age, and shall have 10 or more years of
creditable service may be retired at the option of the
Company (for retirements prior to October 1, 1987)
or under mutually satisfactory conditions under the
standards set forth in Appendix I. Persons retired
under this Subsection (b), upon making due appli-
cation therefor, shall be eligible for a special early
retirement benefit as provided in the applicable
provisions of Article V, Section 2 of the Plan.
(i) The provisions of this Article IV, Section 2(b)

shall apply to any employee of the Cincinnati
Parts Distribution Center who is placed on per-
manent layoff as a direct result of the closing of
the Cincinnati Parts Distribution Center effective
on or about December 1, 1988 and (1) at the
time of the closing is at least age 50 but less than
age 65 and has ten or more years of creditable
service under the Plan, or (2) subsequent to the
closing, attains age 50 with ten or more years of
creditable service and has not incurred a break in
seniority prior to the retirement date.

(ii)The provisions of this Article IV, Section 2(b)
shall apply to any employee who by October 1,
2003 is at least age 50, is on layoff from the San
Jose Assembly Plant or the Sheffield Aluminum
Casting Plant, has ten or more years of creditable
service and will not have incurred a break in
seniority prior to the retirement date.

(iii)The provisions of this Article IV, Section 2(b)
shall apply to any employee of the Twin Cities
Parts Distribution Center who is placed on per-
manent layoff as a direct result of the closing of
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the Twin Cities Parts Distribution Center effec-
tive on or about December 1, 1988 and (1) at the
time of the closing is at least age 50 but less than
age 65 and has ten or more years of creditable
service under the Plan, or (2) subsequent to the
closing, attains age 50 with ten or more years of
creditable service and has not incurred a break in
seniority prior to the retirement date.

(iv)The provisions of this Article IV, Section 2(b)
shall apply to any employee who is at least age 50
but less than age 62 with ten or more years of
credited service as of October 22, 1990 and who
was permanently laid off as of such date and who
has not incurred a break in seniority prior to the
retirement date. Such employees must apply for
the benefits provided by this Article IV, Section
2(b) during the period commencing November 1,
1990 and extending through May 1, 1991, inclu-
sive. Notwithstanding the above, this Article IV,
Section 2(b)(iv) shall apply only to the first 1,335
eligible employees that apply for this benefit.

(v)The provisions of this Article IV, Section 2(b)
shall apply to up to 10 employees of the Lorain
Assembly facility based upon recommendation
by the Joint Company-UAW National Job Secu-
rity Operational Effectiveness and Sourcing
Committee and an amendment approved by the
designated Company officers as authorized un-
der Article IV, Section 2(c) below, who during a
special early retirement window did elect to
retire no later than October 1, 1994.

(vi)The provisions of this Article IV, Section 2(b)
shall apply to up to 250 employees of the Brook
Park Ohio plants, based upon the recommenda-
tion by the Joint Company-UAW National Job
Security Operational Effectiveness and Sourcing
Committee and an amendment approved by the
designated Company officers as authorized un-
der Article IV, Section 2(c) below, who during a
special early retirement window did elect to
retire no later than June 1, 1996.
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(vii)The provisions of this Article IV, Section 2(b)
shall apply to up to 350 employees of the Brook
Park, Ohio plants, based upon the recommenda-
tion by the Joint Company-UAW National Job
Security, Operational Effectiveness & Sourcing
Committee, and an amendment approved by the
designated Company Officers as authorized un-
der Article IV, Section 2(c) below, who during a
special early retirement window did elect to
retire beginning December 1, 1996, but no later
than January 1, 1997.

(viii)The provisions of this Article IV, Section 2(b)
shall apply to any employee of the Lorain Assem-
bly plant who, on their employment separation
date, is at least age 50 to age 65 with at least 10
years of credited service under the Plan, based
upon the recommendation by the Joint
Company-UAW National Job Security, Opera-
tional Effectiveness & Sourcing Committee, and
an amendment approved by the designated Com-
pany Officers as authorized under Article IV,
Section 2(c) below, who during a special early
retirement window did elect to retire no later
than September 30, 1997.

(ix)The provisions of this Article IV, Section 2(b)
shall apply to any employee who is in a skilled
trades classification at the Ohio Assembly plant,
Walton Hills and Brook Park, Ohio complexes
who, on their employment separation date, is at
least age 55 to age 65 with at least 10 years of
credited service under the Plan, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below,
who during a special early retirement window
did elect to retire no later than March 31, 1998.

(x)The provisions of this Article IV, Section 2(b)
shall apply to up to 80 employees of the Dear-
born Glass plant, based upon the recommenda-
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tion by the Joint Company-UAW National Job
Security, Operational Effectiveness & Sourcing
Committee, and an amendment approved by the
designated Company Officers as authorized un-
der Article IV, Section 2(c) below, who during a
special early retirement window did elect to
retire no later than October 1, 1998.

(xi)The provisions of this Article IV, Section 2(b)
shall apply to up to 50 employees of the Dear-
born Glass plant, who on their employment
separation date are at least age 50 with at least
10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below,
who during a special early retirement window
did elect to retire no later than October 1, 1999.

(xii)The provisions of this Article IV, Section 2(b)
shall apply to up to 80 employees of the Dear-
born Glass Plant who on their employment sepa-
ration date are at least age 50 with at least 10
years of credited service, based upon the recom-
mendation by the Joint Company-UAW National
Job Security, Operational Effectiveness & Sourc-
ing Committee, and an amendment approved by
the designated Company Officers as authorized
under Article IV, Section 2(c) below who during
a special retirement window did elect to retire no
later than July 1, 2000.

(xiii)The provisions of this Article IV, Section 2(b)
shall apply to up to 59 employees of the Cleve-
land Engine Plant who on their employment
separation date are at least age 55 with at least
10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below
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who during a special retirement window did elect
to retire no later than February 1, 2001.

(xiv)The provisions of this Article IV, Section 2(b)
shall apply to up to 206 employees of the Nash-
ville Glass Plant who on their employment sepa-
ration date are at least age 55 with at least 10
years of credited service, based upon the recom-
mendation by the Joint Company-UAW National
Job Security, Operational Effectiveness & Sourc-
ing Committee, and an amendment approved by
the designated Company Officers as authorized
under Article IV, Section 2(c) below who during
a special retirement window did elect to retire no
later than October 1, 2001.

(xv)The provisions of this Article IV, Section 2(b)
shall apply to up to 24 employees of the Rouge
Powerhouse Operations who on their employ-
ment separation date are at least age 55 with at
least 10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below
who during a special retirement window did elect
to retire no later than January 1, 2002.

(xvi)The provisions of this Article IV, Section 2(b)
shall apply to up to 300 employees of the Edison
Assembly Plant who on their employment sepa-
ration date are at least age 50 with at least 10
years of credited service, based upon the recom-
mendation by the Joint Company-UAW National
Job Security, Operational Effectiveness & Sourc-
ing Committee, and an amendment approved by
the designated Company Officers as authorized
under Article IV, Section 2(c) below who during
a special retirement window did elect to retire no
later than April 1, 2002.
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(xvii)The provisions of this Article IV, Section 2(b)
shall apply to up to 212 employees of the Walton
Hills Stamping Plant who on their employment
separation date are at least age 50 with at least
10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below
who during a special retirement window did elect
to retire no later than June 1, 2002.

(xviii)The provisions of this Article IV, Section 2(b)
shall apply to up to 24 employees of the Rouge
Powerhouse Operations who on their employ-
ment separation date are at least age 55 with at
least 10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below
who during a special retirement window did elect
to retire no later than May 1, 2002.

(xix)The provisions of this Article IV, Section 2(b)
shall apply to up to 21 employees of the Rouge
Railroad and Track Maintenance Operations who
on their employment separation date are at least
age 50 with at least 10 years of credited service,
based upon the recommendation by the Joint
Company-UAW National Job Security, Opera-
tional Effectiveness & Sourcing Committee, and
an amendment approved by the designated Com-
pany Officers as authorized under Article IV,
Section 2(c) below who during a special retire-
ment window did elect to retire no later than
April 1, 2003.

(xx)The provisions of this Article IV, Section 2(b)
shall apply to up to 28 employees of the Nashville
Glass Plant who on their employment separation
date are at least age 55 with at least 10 years of
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credited service, based upon the recommenda-
tion by the Joint Company-UAW National Job
Security, Operational Effectiveness & Sourcing
Committee, and an amendment approved by the
designated Company Officers as authorized un-
der Article IV, Section 2(c) below who during a
special retirement window did elect to retire no
later than March 1, 2003.

(xxi)The provisions of this Article IV, Section 2(b)
shall apply to up to 98 employees of the Vulcan
Forge Plant who on their employment separation
date are at least age 50 with at least 10 years of
credited service, based upon the recommenda-
tion by the Joint Company-UAW National Job
Security, Operational Effectiveness & Sourcing
Committee, and an amendment approved by the
designated Company Officers as authorized un-
der Article IV, Section 2(c) below who during a
special retirement window did elect to retire no
later than December 1, 2003.

(xxii)The provisions of this Article IV, Section 2(b)
shall apply to up to 180 employees of the Ches-
terfield Trim Plant who on their employment
separation date are at least age 50 with at least
10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below
who during a special retirement window did elect
to retire no later than June 1, 2003.

(xxiii)The provisions of this Article IV, Section 2(b)
shall apply to up to 109 employees of the Rouge
Trucking Operations who on their employment
separation date are at least age 50 with at least
10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
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authorized under Article IV, Section 2(c) below
who during a special retirement window did elect
to retire no later than October 1, 2003.

(xxiv)The provisions of this Article IV, Section

2(b) shall apply to up to 50 employees of

the Ford Rouge Maintenance and Construc-

tion Unit who on their employment separa-

tion date are at least age 55, but not yet age

65, with at least 10 years of credited ser-

vice, based upon the recommendation by

the Joint Company-UAW National Job Secu-

rity, Operational Effectiveness and Sourc-

ing Committee and an amendment approved

by the designated Company Officers as au-

thorized under Article IV, Section 2(c) be-

low who during a special retirement window

did elect to retire no later than June 1,

2004.

(xxv)The provisions of this Article IV, Section

2(b) shall apply to up to 200 employees of

the Chesterfield Trim and Utica Trim Plants

who on their employment separation date

are at least age 50, but not yet age 65, with

at least 10 years of credited service, based

upon the recommendation by the Joint

Company-UAW National Job Security, Op-

erational Effectiveness and Sourcing Com-

mittee and an amendment approved by the

designated Company Officers as authorized

under Article IV, Section 2(c) below who

during a special retirement window did

elect to retire no later than July 1, 2004.

(xxvi)The provisions of this Article IV, Section

2(b) shall apply to up to 403 employees of

the Edison Assembly Plant who on their

employment separation date are at least

age 50, but not yet age 65, with at least 10

years of credited service, based upon the

recommendation by the Joint Company-

UAW National Job Security, Operational Ef-

fectiveness and Sourcing Committee and an
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amendment approved by the designated

Company Officers as authorized under Ar-

ticle IV, Section 2(c) below who during a

special retirement window did elect to re-

tire no later than August 1, 2004.

(xxvii)The provisions of this Article IV, Section

2(b) shall apply to up to 15 skilled employ-

ees of the Ford Rouge Center Transporta-

tion Unit who on their employment separa-

tion date are at least age 55, but not yet 65,

with at least 10 years of credited service,

based upon the recommendation by the

Joint Company-UAW National Job Security,

Operational Effectiveness & Sourcing Com-

mittee, and an amendment approved by the

designated Company Officers as authorized

under Article IV, Section 2(c) below who

during a special retirement window did

elect to retire no later than October 1,

2004.

(xxviii)The provisions of this Article IV, Section

2(b) shall apply to up to 307 skilled employ-

ees of the Ford Rouge Center Maintenance

and Construction Unit who on their employ-

ment separation date are at least age 55,

but not yet 65, with at least 10 years of

credited service, based upon the recommen-

dation by the Joint Company-UAW National

Job Security, Operational Effectiveness &

Sourcing Committee, and an amendment

approved by the designated Company Offic-

ers as authorized under Article IV, Section

2(c) below who during a special retirement

window did elect to retire no later than

October 1, 2004.

(xxix)The provisions of this Article IV, Section

2(b) shall apply to up to 100 skilled employ-

ees of the Ford Rouge Center Tool & Die

Unit who on their employment separation

date are at least age 55, but not yet 65, with

at least 10 years of credited service, based
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upon the recommendation by the Joint

Company-UAW National Job Security, Op-

erational Effectiveness & Sourcing Com-

mittee, and an amendment approved by the

designated Company Officers as authorized

under Article IV, Section 2(c) below who

during a special retirement window did

elect to retire no later than December 1,

2004.

(xxx)The provisions of this Article IV, Section

2(b) shall apply to up to 100 skilled employ-

ees of the Cleveland Site who on their

employment separation date are at least

age 55, but not yet 65, with at least 10 years

of credited service, based upon the recom-

mendation by the Joint Company-UAW Na-

tional Job Security, Operational Effective-

ness & Sourcing Committee, and an

amendment approved by the designated

Company Officers as authorized under Ar-

ticle IV, Section 2(c) below who during a

special retirement window did elect to re-

tire no later than January 1, 2005.

(xxxi)The provisions of this Article IV, Section

2(b) shall apply to up to 1,200 Ford hourly

employees employed at select Visteon loca-

tions who on their employment separation

date are at least age 55, but not yet 65, with

at least 10 years of credited service, based

upon the recommendation by the Joint

Company-UAW National Job Security, Op-

erational Effectiveness & Sourcing Com-

mittee, and an amendment approved by the

designated Company Officers as authorized

under Article IV, Section 2(c) below who

during a special retirement window did

elect to retire no later than January 1,

2006.
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(xxxii)The provisions of this Article IV, Section

2(b) shall apply to up to 30 skilled employ-

ees of Wixom Assembly Plant who on their

employment separation date are at least

age 55, but not yet 65, with at least 10 years

of credited service, based upon the recom-

mendation by the Joint Company-UAW Na-

tional Job Security, Operational Effective-

ness & Sourcing Committee, and an

amendment approved by the designated

Company Officers as authorized under Ar-

ticle IV, Section 2(c) below who during a

special retirement window did elect to re-

tire no later than February 1, 2006.

(xxxiii)The provisions of this Article IV, Section

2(b) shall apply to up to 240 skilled and

non-skilled employees of the closed Edison

Assembly Plant who on their employment

separation date are at least age 50, but not

yet 65, with at least 10 years of credited

service, based upon the recommendation by

the Joint Company-UAW National Job Secu-

rity, Operational Effectiveness & Sourcing

Committee, and an amendment approved by

the designated Company Officers as autho-

rized under Article IV, Section 2(c) below

who during a special retirement window did

elect to retire no later than February 1,

2006.

(xxxiv)The provisions of this Article IV, Section

2(b) shall apply to all eligible UAW-

represented employees of the St. Louis As-

sembly Plant who on their employment

separation date are at least age 50, but not

yet 65, with at least 10 years of credited

service, based upon the recommendation by

the Joint Company-UAW National Job Secu-

rity, Operational Effectiveness & Sourcing

Committee, and an amendment approved by

the designated Company Officers as autho-

rized under Article IV, Section 2(c) below
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who during a special retirement window did

elect to retire no later than April 1, 2006.

(xxxv)The provisions of this Article IV, Section

2(b) shall apply to up to 478 non-skilled and

168 skilled employees of the Ohio Assembly

Plant (including Lorain employees) who on

their employment separation date are at

least age 55, but not yet 65, with at least 10

years of credited service, based upon the

recommendation by the Joint Company-

UAW National Job Security, Operational Ef-

fectiveness & Sourcing Committee, and an

amendment approved by the designated

Company Officers as authorized under Ar-

ticle IV, Section 2(c) below who during a

special retirement window did elect to re-

tire no later than April 1, 2006.

(xxxvi)The provisions of this Article IV, Section

2(b) shall apply to up to 3,494 skilled and

non-skilled employees at Automotive Com-

ponents Holdings, LLC (ACH) locations

(excluding Chesterfield Trim and Utica)

who on their employment separation date

are at least age 55, but not yet 65, with at

least 10 years of credited service, or in the

case of a remote site closing who on their

employment separation date are at least

age 50, but not yet age 65, with at least 10

years of credited service, based upon the

recommendation by the Joint Company-

UAW National Job Security, Operational Ef-

fectiveness & Sourcing Committee, and an

amendment approved by the designated

Company Officers as authorized under Ar-

ticle IV, Section 2(c) below who during a

special retirement window did elect to re-

tire no later than April 1, 2006.

(xxxvii)The provisions of this Article IV, Section

2(b) shall apply to up to 361 non-skilled and

72 skilled employees of the Wixom Assem-

bly Plant, and 120 non-skilled employees of
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the Ohio Assembly Plant (including Lorain)

who on their employment separation date

are at least age 55, but not yet 65, with at

least 10 years of credited service, based

upon the recommendation by the Joint

Company-UAW National Job Security, Op-

erational Effectiveness & Sourcing Com-

mittee, and an amendment approved by the

designated Company Officers as authorized

under Article IV, Section 2(c) below who

during a special retirement window did

elect to retire no later than June 1, 2006.

(xxxviii)The provisions of this Article IV, Section

2(b) shall apply to up to 18 non-skilled and

10 skilled employees of the Vulcan Forge

Plant, and 217 employees of the Chester-

field Trim Plant (including 52 employees in

the GEN pool at the Van Dyke Plant) who on

their employment separation date are at

least age 55, but not yet 65, with at least 10

years of credited service, based upon the

recommendation by the Joint Company-

UAW National Job Security, Operational Ef-

fectiveness & Sourcing Committee, and an

amendment approved by the designated

Company Officers as authorized under Ar-

ticle IV, Section 2(c) below who during a

special retirement window did elect to re-

tire no later than July 1, 2006.

(xxxix)The provisions of this Article IV, Section

2(b) shall apply to up to 100 non-skilled and

30 skilled employees of the Woodhaven

Stamping Plant who on their employment

separation date are at least age 55, but not

yet age 65, with at least 10 years of credited

service, based upon the recommendation by

the Joint Company-UAW National Job Secu-

rity, Operational Effectiveness and Sourc-

ing Committee and an amendment approved

by the designated Company Officers as au-

thorized under Article IV, Section 2(c) be-
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low who during a special retirement window

did elect to retire no later than May 1, 2006.

(xl)The provisions of this Article IV, Section

2(b) shall apply to up to 34 non-skilled and

14 skilled employees of the Ford Rouge

Center Transportation Unit, 47 non-skilled

and 192 skilled employees of the Ford

Rouge Center Maintenance & Construction

Unit, 6 skilled employees of the Quality,

Manufacturing and Purchasing facility, 7

skilled employees of the Ford Shipping

Equipment Design and Testing Center Parts

Depot Unit, and 300 non-skilled and 50

skilled employees at the Kentucky Truck

Plant who on their employment separation

date are at least age 55, but not yet 65, with

at least 10 years of credited service, based

upon the recommendation by the Joint

Company-UAW National Job Security, Op-

erational Effectiveness & Sourcing Com-

mittee, and an amendment approved by the

designated Company Officers as authorized

under Article IV, Section 2(c) below who

during a special retirement window did

elect to retire no later than July 1, 2006.

(xli)The provisions of this Article IV, Section

2(b) shall apply to up to 230 non-skilled and

220 skilled employees of the Cleveland En-

gine Plant #1, Cleveland Engine Plant #2,

and Cleveland Casting Plant, who on their

employment separation date are at least

age 55, but not yet 65, with at least 10 years

of credited service, based upon the recom-

mendation by the Joint Company-UAW Na-

tional Job Security, Operational Effective-

ness & Sourcing Committee, and an

amendment approved by the designated

Company Officers as authorized under Ar-

ticle IV, Section 2(c) below who during a

special retirement window did elect to re-

tire no later than October 1, 2006.
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(xlii)The provisions of this Article IV, Section

2(b) shall apply to up to 238 non-skilled and

99 skilled employees of the Kansas City

Assembly Plant who on their employment

separation date are at least age 55, but not

yet 65, with at least 10 years of credited

service, based upon the recommendation by

the Joint Company-UAW National Job Secu-

rity, Operational Effectiveness & Sourcing

Committee, and an amendment approved by

the designated Company Officers as autho-

rized under Article IV, Section 2(c) below

who during a special retirement window did

elect to retire no later than October 1,

2006.

(xliii)The provisions of this Article IV, Section

2(b) shall apply to up to 90 non-skilled and

50 skilled employees of the Louisville As-

sembly Plant who on their employment

separation date are at least age 55, but not

yet 65, with at least 10 years of credited

service, based upon the recommendation by

the Joint Company-UAW National Job Secu-

rity, Operational Effectiveness & Sourcing

Committee, and an amendment approved by

the designated Company Officers as autho-

rized under Article IV, Section 2(c) below

who during a special retirement window did

elect to retire no later than October 1,

2006.

(xliv)The provisions of this Article IV, Section

2(b) shall apply to all eligible non-skilled

and skilled UAW-represented hourly em-

ployees of the Milan, Saline, Sandusky, In-

dianapolis, Ypsilanti, and Sheldon Road

ACH Plants who on their employment sepa-

ration date are at least age 55, but not yet

65, with at least 10 years of credited ser-

vice, based upon the recommendation by

the Joint Company-UAW National Job Secu-

rity, Operational Effectiveness & Sourcing

ARTICLE IV RETIREMENT

57



Committee, and an amendment approved by

the designated Company Officers as autho-

rized under Article IV, Section 2(c) below

who during a special retirement window did

elect to retire no later than August 1, 2006.

(xlv)The provisions of this Article IV, Section

2(b) shall apply to up to 20 non-skilled and

75 skilled employees of the Lima Engine

Plant who on their employment separation

date are at least age 55, but not yet 65, with

at least 10 years of credited service, based

upon the recommendation by the Joint

Company-UAW National Job Security, Op-

erational Effectiveness & Sourcing Com-

mittee, and an amendment approved by the

designated Company Officers as authorized

under Article IV, Section 2(c) below who

during a special retirement window did

elect to retire no later than August 1, 2006.

(xlvi)The provisions of this Article IV, Section

2(b) shall apply to up to an additional 91

non-skilled and 24 skilled employees of the

Woodhaven Stamping Plant who on their

employment separation date are at least

age 55, but not yet 65, with at least 10 years

of credited service, based upon the recom-

mendation by the Joint Company-UAW Na-

tional Job Security, Operational Effective-

ness & Sourcing Committee, and an

amendment approved by the designated

Company Officers as authorized under Ar-

ticle IV, Section 2(c) below who during a

special retirement window did elect to re-

tire no later than August 1, 2006.

(xlvii)The provisions of this Article IV, Section

2(b) shall apply to up to 47 skilled employ-

ees of the Michigan Truck Plant; up to 50

non-skilled and 20 skilled employees of the

Wayne Integrated Stamping Plant; up to 100

non-skilled and 20 skilled employees of the

Wayne Assembly Plant; and up to 300 non-
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skilled and 50 skilled employees of the Ken-

tucky Truck Plant who on their employment

separation date are at least age 55, but not

yet 65, with at least 10 years of credited

service, based upon the recommendation by

the Joint Company-UAW National Job Secu-

rity, Operational Effectiveness & Sourcing

Committee, and an amendment approved by

the designated Company Officers as autho-

rized under Article IV, Section 2(c) below

who during a special retirement window did

elect to retire no later than September 1,

2006.

(xlviii)The provisions of this Article IV, Section

2(b) shall apply to up to 268 non-skilled and

73 skilled employees of the Sterling Axle

Plant who on their employment separation

date are at least age 55, but not yet 65, with

at least 10 years of credited service, based

upon the recommendation by the Joint

Company-UAW National Job Security, Op-

erational Effectiveness & Sourcing Commit-

tee, and an amendment approved by the

designated Company Officers as authorized

under Article IV, Section 2(c) below who

during a special retirement window did elect

to retire no later than September 1, 2006.

(xlix)The provisions of this Article IV, Section

2(b) shall apply to all UAW-represented

hourly employees of the Atlanta Assembly

Plant who on their employment separation

date are at least age 50, but not yet 65, with

at least 10 years of credited service, based

upon the recommendation by the Joint

Company-UAW National Job Security, Op-

erational Effectiveness & Sourcing Commit-

tee, and an amendment approved by the

designated Company Officers as authorized

under Article IV, Section 2(c) below who

during a special retirement window did elect

to retire no later than September 1, 2007.
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(l)The provisions of this Article IV, Section

2(b) shall apply to all UAW-represented

hourly employees of all ACH Locations who

on their employment separation date are at

least age 50, but not yet 65, with at least 10

years of credited service, based upon the

recommendation by the Joint Company-

UAW National Job Security, Operational Ef-

fectiveness & Sourcing Committee, and an

amendment approved by the designated

Company Officers as authorized under Ar-

ticle IV, Section 2(c) below who during a

special retirement window did elect to re-

tire no later than September 1, 2007.

(li)The provisions of this Article IV, Section

2(b) shall apply to all UAW-represented

hourly employees of all Ford locations who

on their employment separation date are at

least age 50, but not yet 65, with at least 10

years of credited service, based upon the

recommendation by the Joint Company-

UAW National Job Security, Operational Ef-

fectiveness & Sourcing Committee, and an

amendment approved by the designated

Company Officers as authorized under Ar-

ticle IV, Section 2(c) below who during a

special retirement window did elect to re-

tire no later than September 1, 2007.

(c) The Vice President and General Counsel, Group Vice
President and Chief Financial Officer and the Vice
President-Corporate Human Resources of the Com-
pany, with the consent of the Union, shall be autho-
rized to adopt an amendment to the Plan to extend
the provisions of this Article IV, in Section 2(b)
above to any employee that meets the eligibility
terms and conditions set forth in the amendment.
The amendment may provide that an eligible em-
ployee must apply for the benefits provided by the
amendment between specified dates, may limit the
total number of retirements that may occur under
the amendment, and may contain such other nondis-
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cretionary terms and conditions as deemed neces-
sary or desirable to accomplish the objectives of the
amendment. In the event of a change in a designated
officer’s title, the officer or officers with functional
responsibility for the Plan shall be authorized to
adopt such an amendment.

Section 3. Total and Permanent Disability

Retirement

If the Board shall find that an employee has become
totally and permanently disabled (i) on or after his 50th
birthday or June 1, 1955 for purposes of retirement
before September 1, 1964, and (ii) after at least 15 years
of creditable service, or is so disabled with at least 10
years of creditable service for purposes of retirement on
or after September 1, 1961, and (iii) after the effective
date of the Plan, and (iv) prior to his reaching normal
retirement age, such employee thereupon shall be re-
tired for total and permanent disability (which status is
referred to in the Plan as ‘‘disability retirement’’), and
shall be eligible for a disability retirement benefit as
provided in the applicable provisions of Article V, Section
3, of the Plan.
On and after June 1, 1955, a former employee who is on
a substantiated sick leave of absence which does not
exceed in duration his seniority at the time of going on
such leave or which continues for a period during which
such former employee continues to be eligible for a
Guaranteed Income Stream Benefit under the Guaran-
teed Income Stream Benefit Program, shall be deemed
an employee for purposes of this Section and shall be
eligible for disability retirement provided he: (i) has
fulfilled the numbered conditions in the preceding para-
graph, and (ii) during such leave of absence has become
totally and permanently disabled, and applied for disabil-
ity retirement benefits.
An employee shall be deemed to be totally and perma-
nently disabled only if he is not engaged in regular
employment or occupation for remuneration or profit
(excluding employment or occupation which the Board
determines to be for purposes of rehabilitation) and if
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the Board shall find, on the basis of medical evidence, for
applications made or for Board determination of continu-
ing eligibility for disability retirement on or after Sep-
tember 1, 1964, (i) that he is totally disabled by bodily
injury or disease so as to be prevented thereby from
engaging in any regular occupation or employment with
the Company at the plant or plants where he has
seniority and (ii) that such disability will be permanent
and continuous during the remainder of his life; pro-
vided, however, that no employee shall be deemed to be
totally and permanently disabled for the purposes of the
Plan if his incapacity resulted from service in the armed
forces of any country, except that on or after October 25,
1967, nothing herein shall prevent an employee from
being deemed so disabled under the Plan if he has
accumulated at least ten (10) years of seniority (five (5)
such years in the case of an employee who has seniority
on or after November 19, 1973), after separation from
service in the armed forces and before such incapacity
occurs, or, for retirement prior to September 1, 1964, if
his incapacity consists of chronic alcoholism or addiction
to narcotics, or if such incapacity was contracted, suf-
fered or incurred while he was engaged in a felonious
enterprise or resulted therefrom, or resulted from an
intentionally self-inflicted injury.
In any case where the Board is required to make a
determination with respect to the total and permanent
disability of any employee applying for, or of any retired
employee on disability retirement, the employee first
shall be required to submit to an examination by a
competent physician or physicians selected by the
Board, and shall be required to submit to such re-
examination as shall be necessary for the Board to make
a determination concerning his physical or mental con-
dition. Whenever any such question is before the Board
for determination, any three members of the Board may
require the employee to submit to an examination by a
physician of their choice, who shall be afforded an
opportunity to consult with the physicians appointed by
the Board at any time before a final determination shall
have been made. An employee or retired employee who
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shall refuse to submit to any physical examination
properly requested under the Plan shall not be placed or
continued on disability retirement.
Any retired employee on disability retirement shall be
required to submit to a disability examination at any time
during such retirement for the purpose of determining
his condition whenever such examination is requested
by at least three members of the Board, but not more
often than semi-annually. If the Board shall find he is no
longer totally and permanently disabled and a majority of
the Board determines he may return to work his disabil-
ity retirement shall cease. In such event he shall be
eligible to return to work consistent with his seniority
and any applicable work restrictions. If the Board shall
find that he no longer is totally and permanently dis-
abled, but a majority of the Board determines that he
may not return to work, his disability retirement shall
continue.
If the disability retirement of a retired employee shall
cease without loss of seniority, and provided he shall not
subsequently have incurred a break in his seniority, he
shall be credited upon subsequent retirement with the
creditable service he had at the time his disability
retirement commenced.
Disability retirement shall cease when the retired em-
ployee shall reach normal retirement age.

Section 4. Persons Not in Employment

In order to retire under the Plan, a person must have
been in employment in the Contract Unit at the time of
his/her retirement except that (i) a person whose ab-
sence from employment commencing on or after March
1, 1950, is due to layoff, sick leave or other Company-
approved leave of absence shall not be precluded from
retiring, on or after September 1, 1958, without return to
employment, provided he/she shall not have incurred a
break in seniority, and (ii) a person who has been absent
from employment commencing before March 1, 1950 on
Company-approved sick leave shall not be precluded
from retiring on or after October 25, 1967, without
return to employment, provided he/she shall not have
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incurred a break in seniority, and (iii) a person who is
eligible at age 62, or at a later age up to and including age
70, for benefits under the Guaranteed Income Stream
Benefit Program shall not be precluded from retiring on
or after March 1, 1982 without return to employment
even though he/she shall have incurred a break in
seniority while on continuous layoff from the Company,
and (iv) a person shall not be precluded from retiring
under Article IV, Section 3 of the Retirement Plan
without return to employment even though he/she shall
have incurred a break in seniority while on continuous
layoff from the Company if such employee is eligible for
a Guaranteed Income Stream Benefit under the Guaran-
teed Income Stream Benefit Program.
A person who, while eligible to retire, receives (i) a
separation payment pursuant to Appendix M, Attach-
ment A of the Collective Bargaining Agreement or
Article IV of the Supplemental Unemployment Benefit
Plan or (ii) a GIS Redemption Payment under the
Guaranteed Income Stream Benefit Program, shall not
be eligible to retire under any of the provisions of the
Plan for the period described in such agreements, plans
or programs, commencing with the date such person
terminates employment or breaks seniority pursuant to
the terms of such agreements, plans or programs.

Section 5. Retirements Prior to Effective Date

of Plan

An employee whose employment terminated after July
15, 1949, but before March 1, 1950, and who would have
qualified for benefits under the Plan had it been in effect
at the time of such termination of employment, shall be
treated as having retired under the Plan, with credit for
service to the time of such termination of employment.

Section 6. Deferred Vested Pension

Notwithstanding any other provisions of the Plan, any
employee who shall incur a break in his seniority on or
after June 1, 1955, and if incurred before September 1,
1964 after he shall have reached his 40th birthday, and
(i) who then shall have 10 or more years of creditable
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service (5 years for an employee with an ERISA Hour of
Service on or after January 1, 1989) and (ii) who shall
not be eligible for or receiving any other type of retire-
ment benefit under the Plan based (in whole or part) on
service prior to the date of such break in seniority, shall
be eligible, upon making due application therefor, to
receive a deferred vested pension benefit as provided in
Article V, Section 4, of the Plan.
Application for a deferred vested pension benefit must
be made to the Board by an applicant otherwise eligible
therefor not earlier than 90 days prior to the date on
which he elects to have his benefit commence under
Article V, Section 4, and for employees who shall have
broken service prior to January 1, 1976 not later than his
70th birthday; otherwise no deferred vested pension
benefit shall be payable to him at any time; provided
however, that effective October 1, 1996 this age restric-
tion shall no longer be applicable for benefits payable
thereafter.
Commencing January 1, 1965, a former employee who
would be eligible to receive a deferred vested pension
benefit but who has not made application therefor by the
90th day prior to his 65th birthday shall on or about that
time be mailed by the Board a notice informing him that
he may make such application. The notice shall be
mailed to his last address shown on the Board’s records.

Section 7. Survivor’s Benefits

(a) If an employee dies on or after September 1, 1964
and (i) on or after he shall have reached his 60th
birthday, or shall have reached his 55th birthday with
combined years of age (to the nearest 1/12) and
creditable service that total at least 85, or before he
shall have reached his 55th birthday if he dies on or
after October 1, 1974 and has 30 or more years of
creditable service, or shall have reached his 55th
birthday on or after October 1, 1984 or if the laid off
employee dies on or after October 1, 1987 between
his 50th and his 55th birthday with less than 30 years
of credited service when eligible for an immediate
commencement of monthly special early retirement
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benefits under Article IV, Section 2(b), and (ii) at
death he had 10 or more years of creditable service,
and (iii) he had seniority at the time of his death or,
if he had broken seniority by retirement on or after
September 1, 1964, he dies before the date when his
life income benefits are to commence, and (iv) he is
survived by a spouse to whom the employee had
been married for at least one year prior to death, and
(v) in the case of a female employee who died prior
to October 25, 1967, she had income exceeding her
husband’s income during the most recent calendar
year, then the employee’s surviving spouse shall be
eligible upon due application therefor to receive the
monthly survivor’s benefit described in Article V,
Section 5(a) of the Plan.

(b) In lieu of the applicable life income benefit provided
in Section 1, 2, 3 or 4 of Article V, an employee who
shall have retired on or after January 1, 1962 but
before January 1, 1969 (including for purposes of this
Subsection a former employee who incurred a break
in seniority on or after January 1, 1962 but before
January 1, 1969 and is entitled to a deferred vested
pension benefit) may elect a reduced monthly benefit
during his lifetime, as provided in Article V, Section
5(b) of the Plan, and a monthly survivor’s benefit, as
provided in Article V, Section 5(d) of the Plan, shall
be payable after his death to his designated spouse
during the further lifetime of the spouse.
An employee may elect a survivorship coverage
under this Subsection only by written election (i) at
the time he shall apply or shall have applied for a
normal, early or deferred vested pension benefit, or
a disability retirement benefit that commenced at or
after age 60 and after September 1, 1964 but before
January 1, 1969 (with the election in each case being
effective on the first day of the month for which his
first benefit under the Plan is payable), (ii) for a
retired employee receiving a disability retirement
benefit that commenced on or after January 1, 1962
and before September 1, 1964, during the month in
which he attains age 60 or, if he had attained age 60
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but not age 65 on September 1, 1964, during any
month prior to January 1, 1965 (in each case, to be
effective on the first day of the following month) or,
(iii) for a retired employee receiving a disability
benefit that commenced on or after September 1,
1964 but before January 1, 1969 and before age 60,
during the month in which he attains age 60 (to be
effective on the first day of the following month).
Survivorship coverage under this Subsection 7(b)
may be elected only with respect to a spouse to
whom the employee is married at the date of election
and has been married for at least one year prior to
that date and, in the case of a female employee who
was eligible to elect the coverage prior to October 25,
1967, only with respect to a husband whose income
during the most recent calendar year did not exceed
the income of the female employee.

(c) In lieu of the applicable life income benefit provided
in Section 1, 2, 3 or 4 of Article V an employee who
retires on or after January 1, 1969 (including for
purposes of this Subsection a former employee who
incurs a break in seniority on or after January 1, 1969
and is entitled to a deferred vested pension benefit)
shall automatically be deemed to have elected a
reduced monthly benefit during his lifetime, as pro-
vided in Article V, Section 5(c) of the Plan, and a
monthly survivor’s benefit, as provided in Article V,
Section 5(d) of the Plan shall be payable after his
death to his designated spouse during the further
lifetime of the spouse.
This automatic election shall be deemed to have
been made (i) at the time that the employee shall
apply or shall have applied for a normal or deferred
vested pension benefit, or for an early retirement
benefit commencing before April 1, 1971, or for a
disability retirement benefit commencing at or after
age 60 and before April 1, 1971, or for an early or
disability retirement benefit commencing at or after
age 55 and on or after April 1, 1971, or for an early or
disability retirement benefit commencing before age
55 and on or after October 1, 1974 if the employee
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shall have 30 or more years of creditable service, or
for an early retirement benefit commencing at or
after age 50 and before age 55 and on or after
October 1, 1984 pursuant to Subsection 2(b) of
Article IV (with the election in each case being
effective the first day of the month for which his first
benefit under the Plan is payable), or (ii) for a
retired employee receiving a disability retirement
benefit that commenced before September 15, 1970
and before he shall have attained age 60 or for a
retired employee receiving a disability retirement
benefit that commenced on or after September 15,
1970 but before April 1, 1971 who shall have attained
age 60 in that period, in the month that he attains
age 60 (to be effective on the first day of the
following month), or (iii) for a retired employee
receiving a disability retirement benefit that com-
menced on or after September 15, 1970 but before
April 1, 1971 who shall have attained age 55 but not
age 60 on April 1, 1971, in the month of March, 1971
(to be effective on April 1, 1971), or (iv) for a retired
employee receiving disability retirement benefit that
commenced on or after September 15, 1970 but
before April 1, 1971 who shall not have attained age
55 on April 1, 1971 or for a retired employee
receiving an early or disability retirement benefit
commencing on or after April 1, 1971 but before
October 1, 1974 and before he has attained age 55, or
for a retired employee with less than 30 years of
credited service receiving a disability retirement
benefit commencing on or after October 1, 1974 but
before he has attained age 55, in the month that he
attains age 55 (to be effective on the first day of the
following month, except that the death on or after
October 1, 1979 of an otherwise eligible employee
who shall have retired under Section 3 of this Article
IV, occurring on or after his attaining age 55, but
before the first day of the month following the date
on which he dies, shall not disqualify an otherwise
eligible surviving spouse from receiving a benefit
under the provisions of Article V, Section 5(d).
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The automatic election provided in this Subsection
shall be applicable only with respect to a spouse to
whom the retired employee is married at the date of
election and has been married for at least one year
prior to such date, except that in the case of an
employee who shall retire on or after September 15,
1970 (including for purposes of this paragraph a
former employee who incurs a break in seniority on
or after December 21, 1970 and is entitled to a
deferred vested pension benefit), the automatic
election also shall be applicable with respect to a
spouse to whom the employee has been married for
less than one year at the time such election shall be
deemed to have been made, as set forth in the
paragraph above, in which case the election shall
become effective on the first day of the month
following the month of the first anniversary of the
marriage, or, if later, on the first day of the month for
which his first benefit under the Plan is payable.
An employee may prevent the automatic election
provided in this Subsection at the time such election
would otherwise be deemed to have been made, as set
forth in the second paragraph of this Subsection (c),
by specific written rejection, which for rejections made
after December 31, 1984 includes the written consent
of the employee’s spouse witnessed by a Plan repre-
sentative or a notary public executed in whatever form
and manner may be prescribed by the Board for this
purpose, in which event he shall be entitled to the
applicable life income benefit provided in Section 1, 2,
3 or 4 of Article V without the reduction provided in
Article V, Section 5(c) of the Plan.
The written consent must also show that the spouse
acknowledges the effect of the written rejection. The
written rejection shall be effective if it is established
to the satisfaction of the Plan representative that the
written consent may not be obtained because there
is no spouse or the spouse cannot be located.
Any written consent by a spouse obtained under this
provision (or establishment that the written consent
of a spouse may not be obtained) shall be effective
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only with respect to such spouse. A revocation of a
prior waiver may be made by an employee without
the written consent of the spouse at any time prior to
the commencement of benefits. The number of
revocations shall not be limited. No written consent
obtained under this provision shall be valid unless
the employee has received notice as provided in
Section 7(g) of this Article IV.
Waiver of the automatic election must be made
within the 90-day period ending on the annuity
starting date. The annuity starting date is the first
day of the first period for which an amount is paid as
an annuity or in any other form.

(d) In any event, if the employee or his designated
spouse dies before the effective date of an election
under Subsection (b) or (c) above, the election shall
automatically be cancelled.

(e) In lieu of the applicable life income benefit provided
in Section 3 of Article V, an employee who retires on
or after January 1, 1976 under Section 3 of Article IV
and who is under age 55 and has less than 30 years
of credited service shall automatically be deemed to
have elected a reduced monthly benefit payable to
the retired employee up to and including the month
in which he dies or attains age 55, whichever occurs
first, as provided in Article V, Section 5(f) of the
Plan, and a monthly survivor’s benefit, beginning on
the first day of the month after the retired employee
would have reached age 55 if he dies before the first
day of the month after he would have reached age 55
(or if death occurs on or after October 1, 1979,
before he shall have reached age 55), shall be
payable to his designated spouse during the further
lifetime of the spouse as provided in Article V,
Section 5(g) of the Plan.
This automatic election shall be deemed to have
been made at the time the employee shall apply or
shall have applied for a disability retirement benefit
(with the election being effective the first day of the
month for which his first benefit under the Plan is
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payable), except that for employees retiring with
benefits payable commencing prior to January 1,
1985 such election shall not be effective and no
benefit shall be payable to the surviving spouse
pursuant to Article V, Section 5(g) if the retired
employee dies within a period not in excess of two
years beginning on the date of the election unless the
retired employee’s death is from accidental causes.
The automatic election provided in this Subsection
shall be applicable only with respect to a spouse to
whom the employee is married on the date of the
election with benefits payable pursuant to Article V,
Section 5(g) only if the retired employee and his
spouse shall have been married throughout the
one-year period ending on the date of the retired
employee’s death.
An employee may prevent the automatic election
provided in this Subsection at the time such election
would otherwise be deemed to have been made, as
set forth in the second paragraph of this Subsection
(e), by specific written rejection, which for rejec-
tions made after December 31, 1984 includes the
written consent of the employee’s spouse witnessed
by a Plan representative or a notary public executed
in whatever form and manner may be prescribed by
the Board for this purpose, in which event he shall be
entitled to the applicable life income benefit pro-
vided in Section 3 of Article V without the reduction
provided in Article V, Section 5(f) of the Plan.
In any event, the election shall automatically be
canceled:
(i) if the employee’s disability retirement status

terminates other than by death prior to the first
day of the month after the retiree reaches age 55,
or

(ii) if the retired employee survives on a disability
retirement status until the first day of the month
after the retiree reaches age 55 at which time the
coverage described in Article IV, Section 7(c)
becomes applicable.
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(f) An employee who shall have retired or shall retire on
or after January 1, 1962, under the provisions of
Section 1, 2 or 3 of this Article IV who marries, or
remarries, subsequent to the earliest date a survivor
benefit coverage was in effect, or was not in effect on
such date solely because the retired employee was not
then married, may elect, or re-elect, survivor benefit
coverage. Any such coverage, and the benefits there-
under, shall be provided under the terms and condi-
tions of the Plan in effect at the time of the employee’s
retirement. Such coverage shall become effective on
the first day of the third month following the month in
which the Board receives a completed election form,
but in no event before the first day of the month
following the month in which the retired employee
has been married one year. For elections effective
January 1, 1997 and thereafter, such coverage shall
become effective on the one year anniversary of the
marriage. The applicable reduction in the retiree’s life
income benefit shall commence on the first day of the
month following the one year anniversary date.
No election provided hereunder shall become effec-
tive under any circumstance for any retired em-
ployee whose completed election form is received by
the Board after the first day of the month in which
the retired employee has been married one year
except that for a retired employee who is married on
October 1, 1979, such election form must be re-
ceived by the Board before April 1, 1980 or, if later,
before the first day of the month in which the retired
employee has been married one year. On or after
October 1, 1999, such election must have been
received by the Board before the first day of the
month in which the retiree has been married 18
months. However, if the election is made after the
retiree’s one year anniversary of his or her marriage
but before the end of the 18 month election period,
the coverage shall commence on the one year anni-
versary date and the applicable reduction shall com-
mence on the first day of the month following the
one year anniversary date.
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(g) Information on the coverages described in Section
7(c) and Section 7(e) of this Article IV for retire-
ment on or after October 1, 1979 shall be included in
the summary plan description which will be provided
to each employee. No less than 30 days and no more
than 90 days prior to the date the life income benefit
commences, each employee shall be provided a
written explanation of: (i) the terms and conditions
of the survivor’s benefit coverage; (ii) the partici-
pant’s right to make and the effect of an election to
waive the survivor’s benefit coverage; (iii) the rights
of the employee’s spouse; (iv) the relative values of
the various benefit forms under the Plan, and (v) the
right to make and effect a revocation of a previous
selection to waive the survivor’s benefit coverage.

(h)For purposes of survivor’s benefits as de-

scribed under this Section 7, an employee,

former employee or a retired employee whose

election for survivor benefit coverage becomes

effective on or after January 1, 2008 and who

dies during the month such coverage was to

become effective and prior to the one year

anniversary date, shall be deemed to have met

the one year marriage eligibility requirement.

Section 8. Pre-Retirement Survivor Coverage

to Comply with the Retirement

Equity Act of 1984

(a) If an employee on or after October 1, 1984:
(i) has either 10 or more years of credited service,

or 10 years of ERISA Service Credits (5 years of
credited service or ERISA Service Credits for an
employee with an ERISA Hour of Service on or
after January 1, 1989), or

(ii) breaks seniority and is eligible for a deferred
pension under Article IV, Section 6,

and in either case is not eligible for the survivor
benefit coverages provided under Section 7 of this
Article IV, the pre-retirement survivor coverage de-
scribed in Article V, Section 17 shall apply. Notwith-
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standing the above, any employee who worked on or
after August 23, 1984, and would have been eligible
hereunder except that such employee broke senior-
ity or died prior to October 1, 1984 shall be eligible
for the pre-retirement survivor coverage provided
hereunder.
Such coverage shall remain in full force and effect
until the date on which the employee or former
employee becomes eligible for a survivor benefit
coverage as provided under Article IV, Section 7, at
which time the pre-retirement survivor coverage
described herein shall cease to be effective.
In the event the employee or former employee
predeceases the designated spouse while the pre-
retirement survivor coverage provided hereunder is
in effect, the designated spouse shall be eligible,
during the further lifetime of such spouse, for a
monthly benefit as described in Article V, Section 17,
commencing on the first of the month following the
month in which the employee or former employee
would have become eligible, except for the fact that
he died, to retire at the option of the employee.
The amount of any such monthly survivor benefit
shall be determined by the life income benefit rate in
effect for the employee under Article V on the date
of death of such employee, or, if earlier, the date
seniority broke.

(b) The survivor coverage provided hereunder for an
employee or former employee shall be effective on
the date the employee or former employee attains 10
years of credited service or ERISA Service Credits (5
years of credited service or ERISA Service Credits
for an employee with an ERISA Hour of Service on or
after January 1, 1989).

(c) The survivor coverage provided hereunder shall be
effective with respect to a spouse to whom the
employee or former employee is married, but only if
the couple shall have been married throughout the
one-year period ending on the date of the employee’s
or former employee’s death. For coverage effec-
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tive on and after January 1, 2008 for a former

employee who dies during the month such cov-

erage was to become effective, and prior to the

one-year anniversary date, the employee or

former employee shall be deemed to have met

the one-year marriage eligibility requirement.

(d) If an employee or former employee, marries or
remarries, such survivor coverage shall be in effect in
favor of the employee’s spouse upon such marriage
or remarriage. For the purposes of this paragraph,
Subsections (b) and (c) of this Section 8 shall apply.
In the event a Qualified Domestic Relations Order
within the meaning of Section 414(p) of the Code
requires survivor coverage to be in effect for a
former spouse, that coverage will remain in effect to
the extent required by the Qualified Domestic Rela-
tions Order and in which case such coverage cannot
become effective for any other spouse of the em-
ployee or former employee. For the purposes of this
paragraph, Subsection (b) and (c) of this Section 8
shall apply, and in addition, for Subsection (c) the
one-year period shall be that period ending on the
date of divorce from the former spouse.

(e) In the event of divorce, the employee or former
employee can revoke the coverage provided hereun-
der without spousal consent, unless a Qualified
Domestic Relations Order within the meaning of
Section 414(p) of the Code provides to the contrary.

(f) The coverage provided hereunder shall be cancelled
automatically on the date when any employee or
former employee becomes eligible for any survivor
coverage provided under the provisions of Article IV,
Section 7 of the Plan even though such coverage is
duly rejected.

(g) Information regarding the coverage provided here-
under will be included in the summary plan descrip-
tion which will be provided to each employee cov-
ered by the Retirement Plan, in accordance with
ERISA.
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(h) The pre-retirement survivor coverage provided here-
under and in Article V, Section 17, will apply to
eligible employees and former employees separated
from service:
(i) whose last day worked for the Company was on

or after January 1, 1976, and
(ii) who have entitlement to but have not com-

menced receipt of deferred vested benefits, and
(iii)who are alive as of August 23, 1984.

ARTICLE V

RETIREMENT BENEFITS

Section 1. Normal Retirement Benefit

The amount of the monthly normal retirement benefit
payable out of the Pension Fund for an employee who
shall have retired or shall retire upon or after reaching
his/her normal retirement age and who shall have made
or shall make application to the Board therefore, shall be
whichever of the following is applicable:
(a) For an employee who shall have retired prior to

September 15, 1970, an amount with respect to
benefits payable on or after October 1, 2007 equal to
the life income benefit rate set forth in Appendix A*
hereof, multiplied by the number of his/her years of
credited service at retirement; or

(b) For an employee who shall have retired on or after
September 15, 1970 and before September 15, 1973,
an amount with respect to benefits payable on or
after October 1, 2007 equal to the life income benefit
rate of the Benefit Class Code applicable to him/her
at retirement as provided in Appendix B** hereof,
multiplied by the number of his/her years of credited
service at retirement; or

* Reproduced in full on page 193.
** Reproduced in full beginning on page 194.
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(c) For an employee who shall retire on or after Sep-
tember 15, 1973 an amount with respect to benefits
payable on or after October 1, 2007 equal to the life
income benefit rate of the Benefit Class Code appli-
cable to him/her at retirement as provided in Appen-
dix C* hereof, based on the date of his/her retire-
ment under the Plan and the month for which
payment is being made, multiplied by the number of
his/her years of credited service at retirement.
Provided, however, that no benefit shall be payable to
any person retiring on normal retirement who has not
completed the participation period of service stated in
Article III, Section 8(b) except that an employee
retired automatically on or after January 1, 1976 under
the provisions of Section 3 of the Agreement Concern-
ing Retirement Plan (Part A) as in effect before
October 1, 1987 shall be eligible for a benefit based on
the number of his/her years of credited service at
retirement. The benefits payable to any such employee
retired prior to October 1, 1979 shall be provided
under the terms and conditions of the Plan in effect at
the time of the employee’s automatic retirement.
The monthly benefit payable from the Pension Fund
shall become payable to the retired employee, if
he/she then shall be living, on the first day of the first
month after (i) his/her employment shall have ter-
minated, and (ii) he/she shall have filed an applica-
tion for such benefit with the Board; and shall be
payable on the first day of each month thereafter
during his/her lifetime.

Section 2. Early Retirement Benefit

(a) The amount of the monthly regular early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund to an employee who shall have retired
at his/her option before September 1, 1964 under the
provisions of Article IV, Section 2, of the Plan as then
in effect, shall be one of the following, as the
employee shall have elected:

* Reproduced in full beginning on page 200.
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(i) a deferred benefit, commencing at age 65, deter-
mined in accordance with Section 1(a), of this
Article, based upon credited service at the time
of early retirement, or

(ii) an immediate benefit commencing at early re-
tirement in an amount equal to the deferred
benefit provided for in (i) above, reduced by a
percentage equal to 5/8 of 1% (for early retire-
ment prior to September 1, 1961) or 5/9 of 1%
(for early retirement on or after September 1,
1961) multiplied by the number of months from
his/her early retirement date to his/her normal
retirement date.

(b) The amount of the monthly regular early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have retired
at his/her option on or after September 1, 1964, but
before September 15, 1970, under the conditions of
Article IV, Section 2(a), of the Plan shall be a life
income benefit commencing either on or after the
date of early retirement as specified in his/her appli-
cation for early retirement in amounts equal to the
life income benefit rate set forth in Appendix A*
hereof, for each year of his/her credited service at
retirement, multiplied by the percentage applicable
with respect to his/her attained age when benefits
commence in accordance with the table set forth in
Section 2(d) of this Article.

(c) The amount of the monthly regular early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have retired
at his/her option on or after September 15, 1970, but
before September 15, 1973, under the conditions of
Article IV, Section 2(a), of the Plan shall be a life
income benefit commencing either on or after the
date of early retirement as specified in his/her appli-
cation for early retirement in amounts equal to the
life income benefit rate of the Benefit Class Code
applicable to him at retirement as provided in Ap-

* Reproduced in full on page 193.
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pendix B* hereof, for each year of credited service at
retirement, multiplied by the percentage applicable
with respect to his attained age when benefits com-
mence in accordance with the table set forth in
Section 2(d) of this Article; provided, however, that
in the case of an employee who shall have retired
under Article IV, Section 2(a) on or after October 1,
1971 but before September 15, 1973 with 30 or more
years of credited service, the monthly life income
benefit otherwise payable to him after age 65 for
months prior to October 1, 1974 shall be redeter-
mined on the basis of a reduction equal to 1/3 of 1%
multiplied by the number of months from the date
his benefits commenced to the first day of the month
which includes his 62nd birthday, and for months on
or after October 1, 1974 shall be redetermined
without any reduction for his benefits having com-
menced before the month which includes his 62nd
birthday.

(d) The amount of the monthly regular early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have retired
at his/her option on or after September 15, 1973 but
prior to October 1, 1979 under the conditions of
Article IV, Section 2(a), of the Plan and who shall
make application to the Board therefor shall be a life
income benefit commencing either on or after the
date of early retirement as specified in his/her appli-
cation for early retirement in amounts equal to the
life income benefit rate of the Benefit Class Code
applicable to him/her at retirement as provided in
Appendix C** hereof, based on the date of his/her
retirement under the Plan and the month for which
payment is being made for each year of credited
service at retirement, multiplied by the percentage
applicable with respect to his/her attained age when
benefits commence in accordance with the following
table:

* Reproduced in full beginning on page 194.
** Reproduced in full beginning on page 200.
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Age When

Benefits Commence* Percentage

42 21.0%
43 22.6
44 24.3
45 26.1
46 28.2
47 30.4
48 32.8
49 35.4
50 38.3
51 41.5
52 45.0
53 48.9
54 53.2
55 57.9
56 63.5
57 69.4
58 75.2
59 80.8
60 86.7
61 93.3
62 and over 100.0

If an employee with 30 or more years of creditable
service shall retire at his option on or after Septem-
ber 15, 1973, the monthly life income benefit other-
wise payable to him after age 65 for months on or
after March 1, 1974 shall be redetermined without
any reduction for his benefits having commenced
before the month which includes his 62nd birthday.

(e) The amount of the monthly regular early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall retire at
his/her option on or after October 1, 1979 under the
conditions of Article IV, Section 2(a), of the Plan and
who shall make application to the Board therefor

* For each additional full month of attained age when benefits commence, the
applicable percentage shall be determined by straight-line interpolation from
the percentage applicable to the next lower age to the percentage applicable
to the next higher age in the above table, rounded to the nearest 1/10 of 1%.
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shall be a life income benefit commencing either on
or after the date of early retirement as specified in
his/her application for early retirement in amounts
equal to the life income benefit rate of the Benefit
Class Code applicable to him/her at retirement as
provided in Appendix C* hereof, based on the date of
his/her retirement under the Plan and the month for
which payment is being made, for each year of
credited service at retirement multiplied by the
percentage applicable with respect to his/her at-
tained age when benefits commence in accordance
with the table set forth in Section 2(d) of this Article,
except that if such an employee (i) has 30 or more
years of credited service, or (ii) has combined years
of age and years of credited service (to the nearest
1/12 in each case) which shall total 85 or more years,
the monthly life income benefit otherwise payable to
him/her for months following the month in which
he/she shall attain age 62 and one month shall be
redetermined without any such reduction.
The life income benefit payable in any month under
this Section 2(e) shall not be reduced below an
amount which results in the early retirement supple-
ment paid to the retired employee in such month
under Article VI, Section 2(b) exceeding the old age
insurance benefits unreduced on account of age,
payable under Title II of the Federal Social Security
Act.

(f) The amount of the monthly special early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have been
retired before October 25, 1967 at Company option
or under mutually satisfactory conditions under the
conditions of Article IV, Section 2(b) of the Plan,
shall be a life income benefit in amounts equal to the
life income benefit rate set forth in Appendix A**
hereof, for each year of his/her credited service at
retirement.

* Reproduced in full beginning on page 200.
** Reproduced in full on page 193.
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An employee discharged for cause on or after Sep-
tember 1, 1958 and before September 1, 1964, after
such employee has attained age 60 but before age 65,
and who has at least 10 years of credited service,
shall be entitled only to the regular early retirement
benefit as provided under Article V, Section 2(a) of
the Plan.

(g) The amount of the monthly special early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have been
retired on or after October 25, 1967, but before
September 15, 1970, at Company option or under
mutually satisfactory conditions under Article IV,
Section 2(b) of the Plan, shall be a life income
benefit in an amount equal to the life income benefit
rate set forth in Appendix A* hereof, for each year of
credited service at retirement.

(h) The amount of the monthly special early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have been
retired on or after September 15, 1970, but before
September 15, 1973, at Company option or under
mutually satisfactory conditions under Article IV,
Section 2(b) of the Plan shall be a life income benefit
in amounts equal to the life income benefit rate of
the Benefit Class Code applicable to him/her at
retirement as provided in Appendix B** hereof, for
each year of his/her credited service at retirement.

(i) The amount of the monthly special early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have been
retired or shall retire on or after September 15, 1973,
at Company option or under mutually satisfactory
conditions under Article IV, Section 2(b) of the Plan
shall be as follows:
(i) A life income benefit in amounts equal to the life

income benefit rate of the Benefit Class Code
applicable to him/her at retirement as provided

* Reproduced in full on page 193.
** Reproduced in full beginning on page 194.
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in Appendix C* hereof, based on the date of
his/her retirement under the Plan and the month
for which payment is being made, for each year
of his/her credited service at retirement, and

(ii) A temporary benefit in an amount equal to the
temporary benefit rate applicable to him/her as
provided in Appendix D** hereof, based on the
date of his/her retirement under the Plan, for
each year of his/her credited service at retire-
ment; provided, however, that for any month
after the retiree attains age 65, in the case of
retirement before March 1, 1974, or age 62, in
the case of retirement on or after March 1, 1974
(age 62 and one month in the case of such a
retired employee who shall attain age 62 during
or after March, 1982), or becomes eligible for an
unreduced Social Security benefit the temporary
benefit shall not be payable.

(j) An employee discharged for cause on or after Sep-
tember 1, 1964, but before October 25, 1967, or an
employee who incurs a break in seniority on or after
October 25, 1967, after such employee (i) shall have
reached his 60th birthday, but not his 65th birthday,
and shall have 10 or more years of creditable service
or (ii) shall have reached his 55th birthday but not
his 60th birthday and whose combined years of age
(to the nearest 1/12th) and creditable service shall
total at least 85 or (iii) with respect to a break in
seniority on or after October 1, 1971, shall have 30 or
more years of creditable service prior to his 55th
birthday or (iv) on or after October 1, 1984, shall
have 10 or more years of creditable service and shall
have reached his 55th birthday prior to a break in
seniority, shall be considered a retired employee, and
his benefits with respect to those payable on or after
March 1, 1968 shall be the regular early retirement
benefit as provided under either Section 2(b), 2(c),
2(d) or 2(e) of this Article, whichever is applicable.

* Reproduced in full beginning on page 200.
** Reproduced in full beginning on page 221.
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(k) The monthly early retirement benefit shall become
payable to the retired employee, if he shall then be
living, on the first day of the first month after (i) he
shall have become eligible for such benefit, and (ii)
he shall have filed application for such benefit with
the Board; and shall be payable on the first day of
each month thereafter during his lifetime; provided,
however, that any temporary benefit shall be subject
to such further limitations as may be applicable to it.

Section 3. Disability Retirement Benefit

The monthly retirement benefit payable on or after
October 1, 2007 out of the Pension Fund for an em-
ployee who shall be eligible for a disability retirement
benefit under the provisions of Article IV, Section 3, of
the Plan shall be whichever of the following is applicable:
(a) For an employee who shall have retired prior to

September 1, 1958 a life income benefit in an amount
equal to the life income benefit rate set forth in
Appendix A* hereof, for each year of his/her credited
service at retirement.

(b) For an employee who shall have retired on or after
September 1, 1958, but before September 1, 1961 a
life income benefit in an amount equal to the life
income benefit rate set forth in Appendix A* hereof,
for each year of his/her credited service at retirement.

(c) For an employee who shall have retired on or after
September 1, 1961, but before September 1, 1964:
(i) A life income benefit in an amount equal to the

life income benefit rate set forth in Appendix A*
hereof, for each year of his/her credited service
at retirement.

(d) For an employee who shall have retired on or after
September 1, 1964, but before October 25, 1967:
(i) A life income benefit in an amount equal to the

life income benefit rate set forth in Appendix A*
hereof, for each year of his/her credited service
at retirement, and

* Reproduced in full on page 193.
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(ii) A temporary benefit in an amount equal to
$15.40 for each year of his/her credited service at
retirement (not to exceed a total of $385.00);
provided, however, that after the retired em-
ployee attains age 65 or becomes eligible for an
unreduced Social Security benefit the temporary
benefit shall not be payable.

(e) For an employee who shall have retired on or after
October 25, 1967, but before September 15, 1970:
(i) A life income benefit in amounts equal to the life

income benefit rate set forth in Appendix A*
hereof, for each year of his/her credited service
at retirement, and

(ii) A temporary benefit in an amount equal to
$15.65 for each year of his/her credited service at
retirement (not to exceed a total of $391.25);
provided, however, that after the retired em-
ployee attains age 65 or becomes eligible for an
unreduced Social Security benefit the temporary
benefit shall not be payable.

(f) For an employee who shall have retired on or after
September 15, 1970, but before September 15, 1973:
(i) A life income benefit in amounts equal to the life

income benefit rate of the Benefit Class Code
applicable to him at retirement as provided in
Appendix B** hereof, for each year of his/her
credited service at retirement, and

(ii) A temporary benefit in an amount equal to
$16.15 for each year of his/her credited service at
retirement (not to exceed a total of $403.75);
provided, however, that after the retired em-
ployee attains age 65 or becomes eligible for an
unreduced Social Security benefit, the tempo-
rary benefit shall not be payable.

* Reproduced in full on page 193.
** Reproduced in full beginning on page 194.
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(g) For an employee who shall have retired or shall
retire on or after September 15, 1973:
(i) A life income benefit in amounts equal to the life

income benefit rate of the Benefit Class Code
applicable to him at retirement as provided in
Appendix C* hereof, based on the date of his/her
retirement under the Plan and the month for
which payment is being made, for each year of
his/her credited service at retirement, and

(ii) A temporary benefit equal to the temporary
benefit rate applicable to him at retirement as
provided in Appendix D** hereof, based on the
date of his retirement under the Plan, for each
year of his credited service at retirement pro-
vided, however, that for any month after the
retired employee attains age 65, in the case of
retirement before March 1, 1974, or age 62, in
the case of retirement on or after March 1, 1974
(age 62 and one month in the case of such a
retired employee who shall attain age 62 during
or after March, 1982), or becomes eligible for an
unreduced Social Security benefit the temporary
benefit shall not be payable.

The monthly disability retirement benefit payable
from the Pension Fund shall become payable to the
retired employee, if he then shall be living, on the
first day of the first month after (i) he shall have filed
an application for such benefit with the Board, and
(ii) his disability retirement shall have commenced,
and (iii) at least 26 weeks (5 months for retirement
on or after October 1, 1979) shall have elapsed since
the date upon which his disability commenced, and
shall be payable on the first day of each month
thereafter until, but not including, the month after
(i) his disability retirement shall end, or (ii) he shall
reach his normal retirement age, or (iii) he shall die,
whichever first shall occur.

* Reproduced in full beginning on page 200.
** Reproduced in full beginning on page 221.
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When a retired employee receiving a disability retire-
ment benefit shall reach normal retirement age or
the qualifying age for an unreduced insurance ben-
efit by reason of age under the Federal Social
Security Act, he thereafter shall receive a normal
retirement benefit in accordance with the provisions
of Section 1 of this Article and shall no longer be
considered to be on disability retirement.

Section 4. Deferred Vested Pension Benefit

The monthly retirement benefit payable out of the
Pension Fund for an employee who shall be eligible for a
deferred vested pension benefit under the provisions of
Article IV, Section 6, of the Plan shall be whichever of the
following is applicable:
(a) For an employee who incurred a break in seniority

prior to September 1, 1964, only the amount payable
under the deferred vested pension benefit provisions
in effect on August 31, 1964 applicable with respect to
the time at which he incurred a break in seniority; or

(b) For an employee who shall have incurred a break in
seniority on or after September 1, 1964, but before
October 25, 1967, an amount with respect to benefits
payable on or after January 1, 1965 equal to $4.25
multiplied by the number of his years of creditable
service.

(c) For an employee who shall have incurred a break in
seniority on or after October 25, 1967, but before
January 1, 1969, an amount with respect to benefits
payable on or after March 1, 1968 equal to $5.25
multiplied by the number of his years of creditable
service.

(d) For an employee who shall have incurred a break in
seniority on or after January 1, 1969, but before
November 19, 1973, an amount equal to the life
income benefit rate of the Benefit Class Code appli-
cable to him at the time of such break in seniority as
provided in Appendix B* hereof, multiplied by the
number of his years of creditable service.

* Reproduced in full beginning on page 194.
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(e) For an employee who shall have incurred or shall
incur a break in seniority on or after November 19,
1973, an amount equal to the life income benefit rate
of the Benefit Class Code applicable to him at the
time of such break in seniority as provided in Ap-
pendix C* hereof, multiplied by the number of his
years of creditable service.

The monthly retirement benefit shall become payable to
such employee, if he shall then be living and he shall
have filed an application for such benefit with the Board
in accordance with Article IV Section 6, on the first day
of the month coinciding with or next following his 65th
birthday, and shall be payable on the first day of each
month thereafter during his lifetime. Any such employee
whose benefits commence on or after January 1, 1962
may elect a monthly retirement benefit commencing on
the first day of any month after (i) attainment of age 60
and before he shall have reached his 65th birthday, in
which event his monthly retirement benefit shall be in an
amount equal to the benefit payable at age 65 reduced
by a percentage equal to 5/9 of 1% multiplied by the
number of months from the date his benefits are to
commence to the first day of the month following his
65th birthday or (ii) attainment of age 55 and before he
shall have reached his 60th birthday for an employee
who shall have broken seniority on or after January 1,
1976 without eligibility for Early Retirement under
Article IV, Section 2(a) in which event his monthly
retirement benefit shall be in an amount equal to the
benefit payable at age 65 multiplied by the percentage
applicable with respect to his attained age when benefits
commence in accordance with the following table:

* Reproduced in full beginning on page 200.
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Age When

Benefits Commence* Percentage

55 42.5%
56 46.4
57 50.6
58 55.4
59 60.7
60 66.7

Section 5. Survivor’s Benefits

(a) The monthly survivor’s benefit payable out of the
Pension Fund to a deceased employee’s spouse who
shall have become eligible for such benefit under the
provisions of Article IV, Section 7(a) of the Plan shall
be the amount such survivor would have been en-
titled to receive under Section 5(d) of this Article V
if the employee had retired on Normal or Regular
Early Retirement on the date of his death with
benefits commencing the first of the following month
and had effectively made the survivorship election
specified in Article IV, Section 7(b) or 7(c) of the
Plan, whichever is applicable at the time of death;
provided, however, that no benefit shall be payable
under this Subsection for any month prior to January
1, 1965 or prior to application to the Board therefor
nor for any month for which the surviving spouse is
entitled, under the group insurance program to
which the Company contributes, to receive a Tran-
sition Survivor Income Benefit or a Bridge Survivor
Income Benefit and provided further that if an
employee with less than 30 years of credited service
dies on or after October 1, 1987 and on or after his
50th and before his 55th birthday, when eligible for
an immediate commencement of monthly special
early retirement benefits under Article IV, Section
2(b) but before such benefits begin, the monthly
survivor’s benefit shall begin on the first day of the

* For each additional full month of attained age when benefits commence, the
applicable percentage shall be determined by straight-line interpolation from
the percentage applicable to the next lower age to the percentage applicable
to the next higher age in the above table, rounded to the nearest 1/10 of 1%.
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month coincidental with or immediately after the
employee would have attained age 55 and, prior to
October 1, 1999, shall be sixty percent (60%) and
effective October 1, 1999 shall be sixty-five percent
65% of (i) the amount of the employee’s monthly life
income benefit payable at age 65, using whatever
rate is applicable as provided in Appendix C* hereof
as though the date of death was the date of his
retirement under the Plan, (ii) reduced by the
percentage applicable under Subsection (5)(c) of
this Section, and (iii) multiplied by the percentage
applicable to the age he would have attained when
benefits commence in accordance with Section 2(d)
of this Article.

(b) The amount of the reduced monthly life income
benefit payable out of the Pension Fund to an em-
ployee who shall have retired prior to January 1, 1969
(including for purposes of this Subsection a former
employee who shall have incurred a break in seniority
prior to January 1, 1969 and is entitled to a deferred
vested pension benefit) under Section 1, 2, 3 or 4 of
this Article V and who shall have effectively made the
survivorship election specified in Article IV, Section
7(b) of the Plan, shall be determined by reducing the
amount of the applicable benefit by a percentage,
determined as hereinafter provided, of the benefit
that would have been payable to the retired employee
after age 65 if he had not elected a survivorship
option. The percentage to be used shall be ten
percent (10%) if the employee’s age and his spouse’s
age are the same (the age of each determined as being
the age at his or her birthday nearest the date on
which the first payment of such employee’s benefit
shall be payable). Such percentage shall be decreased
by 1/2 of 1% for each year up to twenty (20) years
that the spouse’s age exceeds the employee’s age and
shall be increased by 1/2 of 1% for each year that the
spouse’s age is less than the employee’s age. The
reductions provided in this Subsection shall be made
in all monthly life income benefits to the retired

* Reproduced in full beginning on page 200.
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employee payable on or after the retired employee’s
election of a survivorship option becomes effective;
or, in the case of a retired employee who elected the
option under Section 2(a)(iii) of this Article V, the
reduction shall be equal to the reduction which would
have applied if the employee had elected the option
under Section 2(a)(ii) of this Article V.

(c) The amount of the reduced monthly life income
benefit payable out of the Pension Fund under
Section 1, 2, 3 or 4 of this Article V to an employee
who shall retire on or after January 1, 1969 (includ-
ing for purposes of this Subsection a former em-
ployee who shall incur a break in seniority on or after
January 1, 1969 and is entitled to a deferred vested
pension benefit) and who shall have been deemed to
have made the survivorship election provided in
Article IV, Section 7(c) of the Plan, shall be deter-
mined by reducing the amount of the applicable
benefit by a percentage, determined as hereinafter
provided, of the benefit that would be payable to the
retired employee after age 65 (age 62 if the em-
ployee shall retire on or after October 1, 1979 and
the provisions of Article V, Section 2(e), clause (i) or
(ii) are applicable to him or age 62 and one month in
the case of such a retired employee who shall reach
age 62 during or after March, 1982) if he had
rejected such survivorship election. The percentage
to be used shall be five percent (5%) except that
such percentage shall be decreased by 1/2 of 1% for
each year in excess of five (5) years up to ten (10)
years that the spouse’s age exceeds the employee’s
age and increased by 1/2 of 1% for each year in
excess of five (5) years that the spouse’s age is less
than the employee’s age (the age of each determined
as being the age at his or her birthday nearest the
date on which the first payment of such employee’s
benefit shall be payable). The reductions provided in
this Subsection shall be made in all monthly life
income benefits payable to the retired employee on
or after the date on which the retired employee’s
election becomes effective.
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(d) The amount of the monthly survivor’s benefit pay-
able out of the Pension Fund to the surviving spouse
of a retired employee who shall have made the
survivorship election specified in Article IV, Section
7(b) or 7(c) of the Plan, whichever is applicable,
shall be whichever of the following is applicable: if
the election became effective prior to September 1,
1964, the amount shall be fifty percent (50%) of the
amount of the monthly life income benefit that was
or would have been payable after age 65 to the
retired employee after the applicable reduction pro-
vided in Subsection (b) above, or in the case of a
retired employee who elected the option under
Section 2(a)(iii) of this Article V, fifty percent (50%)
of the benefit that would have been payable to the
retired employee under Section 2(a)(ii) of this Ar-
ticle V, after the applicable reduction provided in
Subsection (b) above; if the election became effec-
tive on or after September 1, 1964 but before
January 1, 1969 the amount shall be fifty-five per-
cent (55%) of the amount of the monthly life income
benefit that was or would have been payable after
age 65 to the retired employee after the applicable
reduction provided in Subsection (b) above; if the
election becomes effective on or after January 1,
1969, but before November 1, 1976, the amount shall
be fifty-five percent (55%) of the amount of the
monthly life income benefit that was or would have
been payable after age 65 to the retired employee
after the reduction provided in Subsection (b) or (c)
above, whichever is applicable; if the election be-
comes effective based on a retirement or a break in
seniority on or after November 1, 1976, but before
October 1, 1999, the amount shall be sixty percent
(60%), and effective October 1, 1999, the sixty
percent (60%) shall be increased to sixty-five per-
cent (65%) for those entitled to or currently receiv-
ing such benefit amount, if living, (excluding, em-
ployees and their surviving spouses entitled to or
currently receiving a benefit as a result of eligibility
for a Deferred Vested Pension Benefit in accordance
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with Article V, Section 4) of the amount of the
monthly life income benefit that was or would have
been payable after age 65 (age 62 if the employee
shall retire on or after October 1, 1979 and the
provisions of Article V, Section 2(e) clause (i) or (ii)
are applicable to him or age 62 and one month in the
case of such a retired employee who shall attain age
62 during or after March, 1982) to the retired
employee after the reduction provided in Subsection
(c) above; if the election becomes effective, based on
a retirement on or after October 1, 1999, the amount
shall be sixty-five percent (65%) and if based on a
break in seniority on or after October 1, 1999, the
amount shall be sixty-five percent (65%) of the
amount of the monthly life income benefit that was
or would have been payable after age 62 and one
month to the retired employee after the reduction in
subsection (c) above.
No benefit shall be payable under this Subsection or
Article V, Section 17 for any month for which the
surviving spouse of a retired employee is entitled,
under the group insurance program to which the
Company contributes, to receive a Transition Survi-
vor Income Benefit or a Bridge Survivor Income
Benefit.
The benefit rate used for purposes of calculating the
amount of monthly life income benefit referred to in
Subsections (b), (c) and (d) above as payable under
Section 1, 2 or 3 of this Article V, shall be with
respect to benefits payable on or after October 1,
2003, whatever rate is applicable to the retired
employee under Section 1, 2 or 3 of this Article V
based on the date of his/her retirement under the
Plan.
The benefit rate used for purposes of calculating the
amount of monthly life income benefit referred to in
Subsection (b), (c) and (d) above as payable under
Section 4 of this Article V shall be with respect to
benefits payable on or after October 1, 2003, what-
ever rate is applicable to the retired employee under
that Section.
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(e) Anything to the contrary in the Plan notwithstanding:
(i) In the event the designated spouse of an em-

ployee who, on or after September 15, 1970, shall
retire and make the survivorship election pro-
vided in Subsection 7(c) or Subsection 7(e) of
Article IV (including for purposes of this clause
(i) a former employee who incurs a break in
seniority on or after December 21, 1970 and is
entitled to a deferred vested pension benefit)
shall predecease such retired employee, or they
shall be divorced by court decree and the terms
of a Qualified Domestic Relations Order within
the meaning of Section 414(p) of the Code do
not expressly prohibit cancellation of the survi-
vor coverage, such retired employee may cancel
the survivorship election and have his/her
monthly life income benefit restored to the
amount payable without such election, effective
the first day of the third month following the
month (for cancellations effective January 1,
1994 through September 30, 2007, that are
the result of the death of the designated spouse,
restoration of his/her life income benefit shall be
effective the first day of the month following the
month) in which the Board shall receive (A)
evidence satisfactory to the Board of the
spouse’s death, or (B) such retired employee’s
written revocation of the election because of
divorce, on a form approved by the Board and
accompanied by evidence satisfactory to the
Board of a final decree of divorce; provided,
however, that cancellation shall not be effective
before January 1, 1988 in the case of a survivor-
ship election under Subsection 7(e) of Article IV.
For cancellations due to the death of a

designated spouse who dies on or after

October 1, 2007, the provisions under sub-

section (e)(iii) shall apply.

(ii) An employee who shall have retired prior to
September 15, 1970 (including for purposes of
this clause (ii) a former employee who shall have
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incurred a break in seniority prior to December
21, 1970 and is entitled to a deferred vested
pension benefit), and who has made or shall
make a survivorship election as provided in
Subsection 7(b) or 7(c) of Article IV or Subsec-
tion 15(a) or 15(b) of Article V, but whose
designated spouse shall predecease him/her, may
have his/her monthly life income benefit restored
to the amount payable without such coverage,
effective the first day of the third month follow-
ing the month (for cancellations effective Janu-
ary 1, 1994 through September 30, 2007,
restoration of his/her life income benefit shall be
effective the first day of the month following the
month) in which the Board receives evidence
satisfactory to the Board of the spouse’s death
but not prior to April 1, 1971. For cancellations

due to the death of a designated spouse who

dies on or after October 1, 2007, the provi-

sions under Subsection (e)(iii) shall apply.

(iii) For employees who shall have made a sur-

vivorship election as described in subsec-

tion (i) and (ii) above and who shall cancel

such election on or after October 1, 2007

because the employee’s designated spouse

shall have pre-deceased him/her, may have

their monthly life income benefit restored

to the amount payable without such cover-

age effective the first day of the month

following the date in which the spouse dies;

provided, that satisfactory evidence of the

death is submitted to the Board within six

months of the date of death. If such evi-

dence is submitted later than six months

following the date of death, the life income

benefit shall be restored to the amount

without coverage six months prior to the

date of receipt of notice by the Board.

(iv) In lieu of receiving a reduced amount of any
increase in the life income benefit otherwise
payable to him/her under this Article V on or
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after April 1, 1971 in order to provide an increase
in the amount of the survivor’s benefit otherwise
payable, an employee who shall have retired
under Section 1, 2 or 3 of Article IV prior to
September 15, 1970 and who is divorced by court
decree from the designated spouse for whom
he/she has a survivorship election in effect under
Subsection 7(b) or 7(c) of Article IV, may cancel
the survivorship election and have his/her
monthly life income benefit restored to the
amount payable without such election unless the
terms of a Qualified Domestic Relations Order
within the meaning of Section 414(p) of the
Code expressly prohibit cancellation or change
of the survivor coverage. To make such election
he/she must complete a form approved by the
Board and file it with the Board, accompanied by
evidence satisfactory to the Board of a final
decree of divorce, in which case such election
shall become effective with respect to benefits
payable for months commencing on or after April
1, 1971 or, if later, the first day of the third month
following the month (for such elections effective
January 1, 1994 and thereafter, restoration of
his/her life income benefit shall be effective the
first day of the month following the month) in
which the Board receives such completed elec-
tion form and final decree of divorce.
The amount of any survivor’s benefit payable to
the designated spouse of a retired employee who
shall have made the election provided in this
clause (iv) shall be computed in accordance
with applicable benefit provisions in effect on
September 14, 1970 with respect to benefits
commencing on or after the effective date of
such election.

(f) The amount of the reduced monthly life income
benefit payable out of the Pension Fund under
Section 3 of this Article V to an employee who shall
retire on or after January 1, 1976 under Section 3 of
Article IV and who shall have been deemed to have
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made the survivorship election provided in Article IV,
Section 7(e) of the Plan, shall be determined by
reducing actuarially the amount of the applicable
benefit for the cost of the survivor benefit payable in
the event of the retired employee’s death before the
first of the month following the attainment of age 55.
The actuarial reduction shall be based on the age of
the retired employee and his spouse (the age of each
being determined as the age at his or her birthday
nearer the date on which the benefits commence)
and shall reflect the extra mortality associated with
being disabled.
The table contained in Appendix H is the actuarial
reduction factor at selected ages. Actuarial reduc-
tion factors for ages not shown will be calculated on
the same basis as the factors shown in Appendix H.

(g) The amount of the monthly survivor’s benefit pay-
able out of the Pension Fund to the surviving spouse
of a retired employee who shall have been deemed to
have made the survivorship election specified in
Article IV, Section 7(e) of the Plan, commencing the
first of the month following the date on which the
retired employee would have reached age 55, shall
be fifty (50%) percent of the amount of the monthly
life income benefit payable to the retired employee
after the reduction provided in Subsection (f) above.
No benefit shall be payable under this Subsection for
any month for which the surviving spouse of a retired
employee is entitled, under the group insurance
program to which the Company contributes, to re-
ceive a Transition Survivor Income Benefit or a
Bridge Survivor Income Benefit.
The benefit rate used for purposes of calculating the
amount of monthly life income benefit referred to in
this Subsection and Subsection (f) above as payable
under Section 3 of this Article V shall be whatever
rate is applicable to the retired employee under
Section 3 of this Article V based on the date of his
retirement under the Plan.
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(h) No benefit under Article V, Section 17 shall be
payable if a survivor’s benefit is payable under this
Section or if any survivor’s benefit under this Section
has been duly rejected.

Section 6. Payment of Small Amounts

Commencing August 23, 1984, if the Actuarial Value in a
lump sum of any benefit payable to any surviving spouse
is less than $1,750 ($3,500 commencing January 1, 1985)
and if the eligible surviving spouse is no longer entitled
to any payment from group insurance programs, such
benefit shall be paid in a lump sum and the Plan shall be
discharged of any further liability with respect thereto.
With respect to any distribution of any payment of a
small amount under this Section after January 1, 1993, to
the extent that such payment is at least $200.00, an
eligible surviving spouse may elect, at the time and in the
manner prescribed, to have any portion of the distribu-
tion paid directly to an ‘‘eligible retirement plan’’ speci-
fied by the eligible surviving spouse in a direct rollover.
However, effective for distributions paid pursuant

to this Section on or after January 1, 2008 that are

in excess of $1,000, if the eligible surviving spouse

does not elect to have such distribution paid di-

rectly to an ‘‘eligible retirement plan’’ specified by

the eligible surviving spouse in a direct rollover or

to receive the distribution directly, then the Plan

will pay the distribution in a direct rollover to an

individual retirement plan designated by the

Board. If the eligible surviving spouse does not elect a
direct rollover, then the taxable portion of the distribu-
tion will be subject to the mandatory Federal income tax
withholding described in Section 3405 of the Code.
An ‘‘eligible retirement plan’’ is an eligible surviving
spouse’s individual retirement account described in Sec-
tion 408(a) of the Code or an individual retirement
annuity described in Section 408(b) of the Code.

ARTICLE V RETIREMENT BENEFITS

98



Section 7. Commencement of Benefit

Payments

(a) Notwithstanding any other provision of this Article
or Article VI, in determining any retirement benefits
payable out of the Pension Fund to any employee
retired on or after January 1, 1962, no benefit shall
be payable for any month for which the retired
employee is receiving weekly accident or sickness
benefits under any plan to which the Company shall
have contributed; for any month for which the
retired employee is receiving such accident or sick-
ness benefits for part of the month, a proportionate
amount of any monthly retirement benefits other-
wise payable shall be paid for that part of the month
for which the retired employee receives no such
accident or sickness benefits. This Section shall have
no application with respect to Extended Disability
Benefits payable under the group insurance program
to which the Company contributes.

(b) If the present value of an employee’s vested accrued
benefit derived from employer contributions ex-
ceeds (or at the time of any prior distribution
exceeded) $3,500, and the accrued benefit is imme-
diately distributable, the employee and the employ-
ee’s spouse (or where either the employee or the
spouse has died, the survivor) must consent to any
distribution of such accrued benefit. The consent of
the employee and the employee’s spouse shall be
obtained in writing within the 180-day period ending
on the annuity starting date. The annuity starting
date is the first day of the first period for which an
amount is paid as an annuity or any other form. The
Plan Administrator shall notify the employee and the
employee’s spouse of the right to defer any distribu-
tion until the employee’s accrued benefit is no longer
immediately distributable. Such notification shall
include a general description of the material fea-
tures, and an explanation of the relative values of,
the optional forms of benefit available under the Plan
in a manner that would satisfy the notice require-
ments of section 417(a)(3) of the Internal Revenue
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Code, and shall be provided no less than 30 days and
no more than 180 days prior to the annuity starting
date. Monthly retirement benefits shall not com-
mence sooner than the 30 days following the receipt
of the required written explanation of distribution
options, provided however, that an employee may
affirmatively elect in writing to commence the
monthly retirement benefits in less than 30 days (but
no less than 7 days).
Notwithstanding the foregoing, only the employee
need consent to the commencement of a distribution
in the form of a qualified joint and survivor annuity
while the accrued benefit is immediately distribut-
able. Neither the consent of the employee nor the
employee’s spouse shall be required to the extent
that a distribution is required to satisfy section
401(a)(9) or section 415 of the Internal Revenue
Code.
An accrued benefit is immediately distributable if
any part of the accrued benefit could be distributed
to the employee (or surviving spouse) before the
employee attains (or would have attained if not
deceased) the later of normal retirement age or
age 62.

Section 8. Benefits Payable to Incompetents

If the Board shall find that any person to whom a benefit
is payable from the Pension Fund is unable to care for his
affairs because of illness or accident, or is a minor, any
payment due (including benefits that would be sus-
pended in accordance with Section 13 of this Article V)
may be paid to the spouse, a child, a parent, or a brother
or sister, or to any person deemed by the Board to have
incurred expense for such person otherwise entitled to
payment (unless a prior claim therefor shall have been
made by a duly appointed guardian, committee or other
legal representative). Any such payment shall be a
complete discharge of any liability of the Plan therefor.
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Section 9. Vesting

No employee or other person shall have any vested right
under the Plan except such rights, if any, as may accrue
to him upon retirement or entitlement to deferred
vested benefits or survivor’s benefits in accordance with
the provisions of the Plan.

Section 10. Applicability of Benefit Provisions

Anything to the contrary in the Plan notwithstanding,
the amount of any benefit payable to an employee who
shall have retired under (i) Article IV, Section 1, pursu-
ant to Section 3 of the Agreement Concerning Retire-
ment Plan, (ii) Article IV, Section 2(b) or (iii) Article IV,
Section 3 on or after September 6, 1967 and before
October 25, 1967 (or the surviving spouse of such a
retired employee who is eligible for a survivor’s benefit
under Article V, Section 5) shall be determined on the
basis of the applicable provisions of the Plan in effect for
retirement on November 1, 1967.

Section 11. Nonalienation of Benefits

Except as hereinafter provided, no benefit payable at
any time under the Plan shall be subject in any manner
to alienation, sale, transfer, assignment, pledge, attach-
ment or encumbrance of any kind except to the extent

permitted by Code Section 401(a)(13) or ERISA

Section 206 (d). Any attempt to alienate, sell, transfer,
assign, pledge or otherwise encumber any such benefit,
whether presently or thereafter payable, shall be void.
No benefit nor the Pension Fund shall in any manner be
liable for or subject to the debts or liability of any person
to whom any benefit is or shall be payable. If such person
shall attempt to, or shall, alienate, sell, transfer, assign,
pledge, or otherwise encumber his/her benefits under
the Plan or any part thereof, or if by reason of his/her
bankruptcy or other event happening at any time such
benefits would devolve upon anyone else or would not be
enjoyed by him/her, then the Board in its discretion may
hold any such benefit and apply it to or for the benefit of
such person, his/her spouse, children, or other depen-
dents, or any of them in such manner as the Board may
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deem proper, and such application shall fully discharge
the obligation of the Pension Fund with respect to any
benefit so applied.
Provided, however, that (i) the Trustee shall be autho-
rized by the Board of Administration to deduct from the
monthly benefit payable to any retired employee or
surviving spouse electing Blue Cross-Blue Shield or
comparable coverage as part of the groups provided for
in the Collective Bargaining Agreement, the amount of
the contribution of the retired employee or surviving
spouse as it may be established from time to time for
such coverage as certified to the Trustee by the Board
and to pay such amount directly to the appropriate Blue
Cross and/or Blue Shield or other organization, (ii)
commencing on or after January 1, 1971, any person to
whom a benefit is or shall be payable under the Plan shall
have (A) Federal income tax withheld by the Trustee
where required by Federal statutes or regulations un-
less, elected otherwise in accordance with such statutes
or regulations by submitting to the Board written autho-
rization and direction acceptable to the Board, and (B)
state income tax withheld by the Trustee where (a)
required by state statutes or regulations, unless elected
otherwise in accordance with such statutes or regula-
tions, or (b) commencing on or after June 1, 1994, if the
state permits voluntary withholding and such person
requests voluntary withholding by submitting to the
Board written authorization and direction acceptable to
the Board; (iii) commencing on or after October 1, 1984,
any retired employee to whom a benefit is or shall be
payable under the Plan may elect to have any outstand-
ing overpayments received under any Company benefit
Plan or Program paid by the Trustee from amounts
otherwise payable under this Plan, upon authorization by
the Board of Administration, to such respective Plan or
Program in monthly amounts of not less than $40.00 or
such lower outstanding overpayments nor more than
10% of the monthly retirement benefit and (iv) payment
shall be made in accordance with provisions of a Quali-
fied Domestic Relations Order within the meaning of
Section 414(p) of the Code.
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Notwithstanding any other provisions of the Plan, the
Trustee, upon authorization by the Board of Administra-
tion for the month of August, 1966, and thereafter while
there is in effect an agreement between the Company
and the Union concerning the maintaining of the Plan,
and on or after November 19, 1973, during the life of any
Collective Bargaining Agreement applicable to employ-
ees covered by the Plan shall deduct Union dues from
any monthly retirement benefit otherwise payable to any
retired employee who shall have duly authorized such
deduction on a form acceptable to the Company, and
effective January 1, 1995 shall, upon authorization by the
Board of Administration, deduct the sum of $2.00 as an
associate dues donation from any monthly retirement
benefit otherwise payable to any surviving spouse who
shall have duly authorized such deduction on a form
acceptable to the Company to the extent permitted by
applicable federal and state laws and regulations; and to
remit such dues to the Union.

Section 12. Re-Employed Retired Employee

A retired employee who is re-employed by the Company
shall continue to receive, during such re-employment,
any monthly life income and temporary benefits or
monthly Special Age 65 Benefit to which he might
otherwise be entitled, but not a Supplemental Allow-
ance. The retired employee shall not receive any addi-
tional creditable service as a result of such employment
and his monthly benefits shall not be adjusted in any way
with regard to such employment upon subsequent ces-
sation of employment. This Section 12 is not applicable
to a retired employee on disability retirement who
recovers and returns to work.

Section 13. Waiver of Benefits

Anything to the contrary in the Plan notwithstanding, a
retired employee or surviving spouse entitled to receive
a monthly benefit payable out of the Pension Fund may,
for personal reasons and without disclosure thereof,
request the Board in writing to suspend for any period
the payment of all or of any part of such monthly benefit
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otherwise payable to him hereunder. On receipt of such
written request, the Board shall authorize such suspen-
sion, and such suspension shall remain in effect until
revoked by such retired employee or surviving spouse by
written notice to the Board. Upon any such revocation,
future benefit payments to such person shall resume.
Any suspension required hereunder by a retired em-
ployee of benefits payable to him under the Plan shall
not affect benefits payable under any survivorship elec-
tion he has made or is deemed to have made under the
Plan.

Section 14. Special Age 65 Benefit

(a) Commencing on or after November 19, 1973, (i) any
retired employee age 65 years or older who is
receiving a benefit payable out of the Pension Fund
under Article V, Section 1, 2 or 3 or (ii) any eligible
surviving spouse who is receiving a benefit payable
out of the Pension Fund under Article V, who is age
65 or older, or who, on or after March 1, 1974, is
under age 65 if such spouse is enrolled in the
voluntary Medicare coverage that is available under
the Federal Social Security Act by making contribu-
tions (excluding the eligible surviving spouse of a
former employee who was receiving a deferred
vested pension benefit under Article V, Section 4,) or
(iii) any retired employee who, on or after March 1,
1974, has not attained age 65, who is receiving a
benefit payable out of the Pension Fund under
Article V, Section 2 or 3 and who is enrolled in the
voluntary Medicare coverage that is available under
the Federal Social Security Act by making contribu-
tions, shall, in any such case, receive a monthly
Special Age 65 Benefit, subject to (b) and (c) below,
of $45.50, for months commencing on or after Janu-
ary 1, 1999 and prior to January 1, 2000; for months
commencing on or after January 1, 2000, the lesser
of $61.50 or the generally applicable Medicare Part B
Premium, for months commencing on or after Janu-
ary 1, 2004 the lesser of $76.20 or the generally
applicable Medicare Part B Premium, in addition to
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the amount of the life income benefit (or survivor’s
benefit), provided that in no event shall such pay-
ment under (i) or (ii) above (except in the case of an
eligible surviving spouse described in (ii) above who
on or after March 1, 1974 is under age 65 and
enrolled in such voluntary Medicare coverage) com-
mence prior to the first day of the first month
following the month during which age 65 is attained,
and in no event shall payment of such Special Age 65
Benefit continue under (iii) above, or to an eligible
surviving spouse described in (ii) above who on or
after March 1, 1974 is under age 65 and enrolled in
such voluntary Medicare coverage, after the month
during which age 65 is attained or after any earlier
date on which the individual ceases to be enrolled in
such voluntary Medicare coverage nor, for enroll-
ments in such voluntary Medicare coverage effective
prior to October 1, 1979, shall a Special Age 65
Benefit payable before attaining age 65 commence
before the retired employee or surviving spouse
makes application therefor (except that, with re-
spect to an otherwise eligible individual under age
65, payment shall commence with the first month of
such enrollment, but in no event prior to October 1,
1979), and provided further that not more than one
such payment shall be made to any individual for any
one month.
No Special Age 65 Benefit shall be payable under this
Article V, Section 14 to an otherwise eligible indi-
vidual whose benefit payable out of the Pension
Fund commences on or after October 1, 1979.

(b) Effective January 1, 1991, the Special Age 65 Benefit
payable to an eligible individual who is not enrolled
in Medicare Part B as of October 1, 1990, but who
was receiving a Special Age 65 Benefit, will be
limited to $28.00 per month. Such an individual will
become entitled to the schedule of payments as
stated above, upon proof of enrollment in Medicare
Part B. Thereafter, continued receipt of a Special
Age 65 Benefit will be contingent on maintenance of
Medicare Part B enrollment.
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(c) For an individual enrolled in Medicare Part B as of
October 1, 1990, or who first becomes eligible for
Medicare Part B on or after October 1, 1990, receipt
of a Special Age 65 Benefit on and after January 1,
1991 is contingent upon continued enrollment in
Medicare Part B.

Section 15. Special Survivorship Option

(a) An employee who shall have retired under Sections 1,
2 or 3 of Article IV prior to October 25, 1967 (exclud-
ing for purposes of this Subsection 15(a) a retired
employee on disability retirement who had not at-
tained age 60 prior to March 1, 1968) and who had not
made a survivorship election as provided in Subsec-
tion 7(b) of Article IV, may have elected a Special
Survivorship Option in accordance with the following:
(i) During the period commencing on October 25,

1967 and before March 1, 1968, the retired
employee may have elected in writing as pre-
scribed by the Board a Special Survivorship
Option (effective on March 1, 1968) providing a
survivor’s benefit payable after his/her death to
his/her designated spouse during the further
lifetime of the spouse, in an amount equal to
$1.60 for each year of his/her number of years of
credited service at retirement, reduced or mul-
tiplied in accordance with Section 2(a) or 2(b) of
Article V if such Subsections are applicable to
him/her, provided that a retired employee may
have elected this Special Survivorship Option
only with respect to a spouse to whom the
retired employee shall have been married for at
least one year at the date his/her election here-
under became effective, and provided further
that in the case of a retired employee who
elected the option under Section 2(a) (iii) of this
Article V the reduction herein and the reduction
under (ii) below shall be equal to the reduction
which would have applied if the employee had
elected the option under Section 2(a) (ii) of this
Article V.
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(ii) In the event that a retired employee shall have
elected the Special Survivorship Option provided
above, the monthly benefit payable to him/her
out of the Pension Fund on or after March 1,
1968 shall be reduced by an amount equal to
$1.00 for each year of his/her number of years of
credited service at retirement, such amount to
be reduced or multiplied in accordance with
Subsection 2(a) or 2(b) of Article V, if such
Subsections are applicable to him/her.

(iii)In any event, if the employee or his/her desig-
nated spouse shall have died before the effective
date of any such election, the election shall have
been canceled.

(iv)For months commencing on or after October 1,
1984 and prior to October 1, 1987, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$5.00 for each of the retired employee’s years of
credited service at retirement, reduced or multi-
plied as provided in clause (i) above, if applicable.

(v) For months commencing on or after October 1,
1987 and prior to October 1, 1990, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$6.00 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(vi)For months commencing on or after October 1,
1990 and prior to October 1, 1991, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$7.00 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(vii)For months commencing on or after October 1,
1991 and prior to October 1, 1992, the survivor’s
benefit payable to a surviving spouse under this
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Subsection 15(a) shall be an amount equal to
$8.00 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above if appli-
cable.

(viii)For months commencing on or after October 1,
1992, and prior to October 1, 1993, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$9.00 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(ix)For months commencing on or after October 1,
1993, and prior to October 1, 1996, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$9.55 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(x)For months commencing on or after October 1,
1996, and prior to October 1, 1999, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$9.95 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(xi)For months commencing on or after October 1,
1999, and prior to October 1, 2003, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$11.90 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(xii)For months commencing on or after October 1,
2003, and prior to October 1, 2007, the
survivor’s benefit payable to a surviving spouse
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under this Subsection 15(a) shall be an amount
equal to $13.10 for each of the retired employee’s
years of credited service at retirement, reduced
or multiplied as provided in clause (i) above, if
applicable.

(xiii)For months commencing on or after October

1, 2007, the survivor’s benefit payable to a

surviving spouse under this Subsection 15(a)

shall be an amount equal to $14.10 for each of

the retired employee’s years of credited ser-

vice at retirement, reduced or multiplied as

provided in clause (i) above, if applicable.

(b) An employee who shall have retired under Section 3
of Article IV prior to January 1, 1962 and who shall
not have attained age 60 prior to March 1, 1968, may
elect a Special Survivorship Option to provide that, if
his designated spouse shall be living at his death
after such election shall have become effective, a
survivor’s benefit shall be payable to such spouse
during her further lifetime; provided that:
(i) The retired employee shall have completed the

election on a form approved by the Board and
shall have filed it with the Board on or after
December 21, 1970 and prior to April 1, 1971, in
which case the election shall have become effec-
tive on April 1, 1971; except that if the retired
employee had not attained age 60 prior to April
1, 1971, he may complete and file such form with
the Board during the month in which he attains
age 60, in which case the election shall become
effective the first day of the following month.

(ii) The retired employee may elect this Special
Survivorship Option only with respect to a
spouse to whom he shall have been married for
at least one year prior to the effective date of
such election.

(iii)An election under this Subsection (b) shall au-
tomatically be canceled upon the death of the
retired employee or his designated spouse prior
to the effective date of the election.
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For a retired employee who makes an election
pursuant to this Subsection (b), the monthly life
income benefit that would otherwise be payable to
him under Section 3 of Article V shall be reduced for
months commencing on or after the effective date of
such election by an amount equal to $1.00 for each
year of his credited service at retirement.
The survivor’s benefit payable to the designated
spouse of a retired employee who has completed an
election pursuant to this Subsection (b), and who
dies after such election becomes effective, shall be a
monthly benefit for the further lifetime of the spouse
equal to (i) $5.00 for each year of the retired
employee’s credited service at retirement with re-
spect to benefits payable for months commencing on
or after October 1, 1984 but before October 1, 1987
or (ii) $6.00 for each year of the retired employee’s
credited service at retirement with respect to ben-
efits payable for months commencing on or after
October 1, 1987 but before October 1, 1990 or (iii)
$7.00 for each year of the retired employee’s cred-
ited service at retirement with respect to benefits
payable for months commencing on or after October
1, 1990 but before October 1, 1991 or (iv) $8.00 for
each year of the retired employee’s credited service
at retirement with respect to benefits payable for
months commencing on or after October 1, 1991 but
before October 1, 1992 or (v) $9.00 for each year of
the retired employee’s credited service at retirement
with respect to benefits payable for months com-
mencing on or after October 1, 1992 but before
October 1, 1993 or (vi) $9.55 for each year of the
retired employee’s credited service at retirement
with respect to benefits payable for months com-
mencing on or after October 1, 1993 but before
October 1, 1996 or (vii) $9.95 for each year of the
retired employee’s credited service at retirement
with respect to benefits payable for months com-
mencing on or after October 1, 1996 but before
October 1, 1999 or (viii) $11.90 for each year of the
retired employee’s credited service at retirement
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with respect to benefits payable for months com-
mencing on or after October 1, 1999 but before
October 1, 2003 or (ix) $13.10 for each year of the
retired employee’s credited service at retirement
with respect to benefits payable for months com-
mencing on or after October 1, 2003 but before

October 1, 2007 or (x) $14.10 for each year of

the retired employee’s credited service at re-

tirement with respect to benefits payable for

months commencing on or after October 1,

2007.

Section 16. Deductions for Workers’

Compensation

Notwithstanding any other provisions of this Article V, or
of Article VI, in determining the amount of the retire-
ment benefit (including any Supplemental Allowance)
payable out of the Pension Fund to any retired employee
who shall retire on or after April 1, 1971 (including for
purposes of this Section 16 a former employee who
incurs a break in seniority on or after April 1, 1971 and
is entitled to a deferred vested pension benefit), a
deduction shall be made unless prohibited by law,
equivalent to all or any part of Workers’ Compensation
(including compromise or redemption settlements) pay-
able to such retired employee by reason of any law of the
United States, or any political subdivision thereof, which
has been or shall be enacted, provided that such deduc-
tions shall be to the extent that such Workers’ Compen-
sation has been provided by premiums, assessments,
taxes or other payments paid by or at the expense of the
Company, except that no deduction shall be made for the
following:

(i) Workers’ Compensation payments specifically al-
located for hospitalization or medical expense,
fixed statutory payments for the loss of any
bodily member or 100% loss of use of any bodily
member, or payments for loss of industrial vision.

(ii) Compromise or redemption settlements payable
prior to the date monthly retirement benefits
first become payable.
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(iii)Workers’ Compensation payments paid under a
claim filed not later than two years after the
breaking of seniority.

Section 17. Pre-Retirement Survivor’s Benefit

to Comply with the Retirement

Equity Act of 1984

(a) The monthly survivor’s benefit payable out of the
Pension Fund to any surviving spouse who shall have
become eligible for such benefit under the provisions
of Article IV, Section 8 of the Plan shall be fifty
percent (50%) of the monthly life income benefit as
determined under Article V, Section 4, otherwise
payable based on the (i) date of death of the
employee, or (ii) date seniority broke for a former
employee, after any reductions provided in Article V,
Section 4 and Appendix I of the Plan.

(b) No benefit shall be available under this Section 17 if
the retired employee is receiving a disability retire-
ment benefit before age 55 and survivor benefits are
available under Article V, Section 5(f) and (g), even
though such survivor benefits may have been duly
rejected.

(c) In the event of divorce the employee or former
employee can revoke the coverage provided hereun-
der without spousal consent, unless a Qualified
Domestic Relations Order within the meaning of
Section 414(p) of the Code requires such coverage
to remain in effect for the former spouse.

(d) No benefit shall be payable under this Section for
any month for which the surviving spouse of an
employee is entitled, under the group insurance
program to which the Company contributes, to re-
ceive a Transition Survivor Income Benefit or a
Bridge Survivor Income Benefit.

Section 18. Qualified Domestic Relations Order

Notwithstanding any other provisions of the Plan, the
amount of any monthly pension benefit otherwise pay-
able under this Article V shall be reduced by the value of
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any past and future benefits paid or payable to any
alternate payee(s) under a Qualified Domestic Relations
Order within the meaning of Section 414(p) of the Code.
The Actuarial Value shall be used to determine the
amount to be paid to such alternate payee(s), if appli-
cable, and the remaining benefit entitlement payable
under this Article V.
For an employee whose benefits become subject to a
Qualified Domestic Relations Order requiring payment
to an alternate payee prior to the employee’s retirement
and beginning on or after October 1, 1987, the amount of
life income benefit payable to such alternate payee shall
be based on the employee’s monthly life income retire-
ment benefit payable at the employee’s age 65 multiplied
by the percentage applicable with respect to the employ-
ee’s attained age when payments commence in accor-
dance with the table contained in Article V, Section 4(e)
if the benefit payable to the alternate payee begins on or
after the employee attains age 55 or if the benefit begins
before the employee attains age 55 in accordance with
the following table:

Employee Age When

Payments Commence* Percentage

41 14.5%
42 15.5
43 16.7
44 17.9
45 19.3
46 20.8
47 22.4
48 24.2
49 26.1
50 28.2
51 30.5
52 33.1
53 35.9
54 39.0

* For each additional full month of attained age when benefits commence, the
applicable percentage shall be determined by straight-line interpolation from
the percentage applicable to the next lower age to the percentage applicable
to the next higher age in the above table, rounded to the nearest 1/10 of 1%.
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For an employee or retired employee whose retire-

ment benefit commences on or after January 1,

2008 and who submits or has submitted a Qualified

Domestic Relations Order under which his/her

monthly pension benefit becomes subject to a pro-

vision that requires survivorship coverage under

Article IV, Section 7, and assigns a portion of the

employee’s monthly pension benefit to an alternate

payee, the reduction to provide the survivorship

coverage under Article V, Section 5, shall apply only

to the portion of the benefit to which survivorship

coverage applies. The reduction shall not apply to

any portion of the employee’s monthly pension

benefit not subject to the terms of a Qualified

Domestic Relations Order unless the employee re-

marries and elects survivor benefits on the remain-

ing portion of his/her monthly pension benefit.

This provision is not applicable in circumstances

where the Qualified Domestic Relations Order pro-

vides that the alternate payee shall be treated as

the surviving spouse and it does not limit the

surviving spouse to that portion of the lifetime

benefit awarded to the alternate payee.

Section 19. Section 415 Limits

Notwithstanding any other provisions of the Plan, the
amount of any monthly pension benefit otherwise pay-
able under this Article V, shall not exceed the applicable
limits set by Section 415 of the Internal Revenue Code.

Section 20. Payment of Benefits After Age

70-1/2

(a) Notwithstanding any other provisions of this Plan, in
the case of an employee who is otherwise eligible for
monthly retirement benefits under the Plan, who has
attained age 70-1/2 on or after January 1, 1988 but
on or before December 31, 1998, and who has not
retired or otherwise incurred a break in seniority:
(i) the monthly life income benefit payable from the

Pension Fund under the Plan shall begin no later
than April 1 of the calendar year following the
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calendar year in which the employee attains age
70-1/2 (except that for an employee who at-
tained age 70-1/2 during calendar year 1988, the
required beginning date shall be April 1, 1990;
and, except for an employee who attained age
70-1/2 during calendar years 1996, 1997 or 1998,
unless such employee makes an election as pro-
vided in subsection (d) below) in an amount
determined under Article V, Section 1 as though
the employee had retired as of such beginning
date;

(ii) such monthly life income benefit shall be re-
duced to include survivorship, as provided in
Article V, Section 5(c) as though the employee
had retired on the commencement date of pay-
ment hereunder, provided, however, that such
automatic survivor election may be waived prior
to the commencement date in accordance with
the procedures set forth in Article IV, Section
7(e);

(iii)any increase in the member’s monthly life in-
come benefit by reason of increases in the appli-
cable rates or additional credited service after
such benefit has begun pursuant to this Section
20 (‘‘Additional Benefit Accruals’’), shall begin
no later than April 1 of each succeeding calendar
year during the continued employment of such
member, provided, however, that such Addi-
tional Benefit Accruals shall be reduced by the
actuarial value of the sum of all cash distribu-
tions received by any otherwise eligible em-
ployee prior to his actual retirement under this
Plan.

(b) Notwithstanding any other provision of this Plan, in
the case of an employee who is otherwise eligible for
monthly retirement benefits under the Plan who has
attained age 70-1/2 on or after January 1, 1997, and
who has not retired or otherwise incurred a break in
seniority, the monthly life income benefit payable
from the Pension Fund under the Plan shall com-
mence upon retirement, subject to any applicable
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reductions for survivorship, as provided in Article V,
Section 5(c). At the time of such employee’s retire-
ment under the Plan, the employee’s accrued benefit
at age 70-1/2 under the Plan will be actuarially
increased, in accordance with Section 401(a)(9)(c)
of the Internal Revenue Code, and regulations there-
under, to take into account the period after age
70-1/2 in which such employee was not receiving
benefits under the Plan.

(c) Effective January 1, 1997, an active employee who
attained age 70-1/2 prior to January 1, 1997 and who
commenced his/her monthly retirement benefit in
accordance with subsection (a) above, shall continue
to receive such monthly retirement benefit unless
such employee irrevocably elects, on a form ap-
proved by the Board, to discontinue such payments
until actual retirement. In the event the employee so
elects, the employee’s accrued retirement benefit
upon actual retirement will be actuarially increased
in accordance with subsection (b) above to take into
account the period after the employee’s election
when such employee was not receiving benefits
under the Plan.

(d) An active employee who attained age 70-1/2 during
calendar years 1996, 1997 or 1998 and who other-
wise would commence his/her monthly retirement
benefit in accordance with subsection (a) above shall
have such monthly retirement benefit deferred until
actual retirement unless such employee irrevocably
elects, on a form approved by the Board, to com-
mence distribution on or after April 1 of the calendar
year following the calendar year in which the em-
ployee attains age 70-1/2. The employee’s accrued
retirement benefit will be actuarially increased in
accordance with subsection (b) above to take into
account the period after age 70-1/2 in which such
employee was not receiving benefits under the Plan.
However, the required beginning date for a partici-
pant who is a 5% owner is April 1 of the calendar
year following the calendar year in which the partici-
pant attains age 70-1/2.
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(e) Distribution pursuant to this Section 20 shall be
made in accordance with such further regulations
prescribed by the Secretary of Treasury, pursuant to
Section 401(a)(9) of the Internal Revenue Code (or
other Section of the Internal Revenue Code govern-
ing required payments from a defined benefit pen-
sion plan before an employee’s retirement) and
subject to such regulations as the Board may pre-
scribe. Additionally, all distributions required under
this Section 20 shall be determined and made in
accordance with the regulations under Section
401(a)(9) of the Internal Revenue Code, including
the minimum distribution incidental benefit require-
ment of Section 1.401(a)(9)-2 of the regulations.
The requirements of this Section 20 will take prece-
dence over any inconsistent provisions of the Plan.

Section 21. Accrued Pension Benefit

In the event an employee is transferred to a job which
results in a lower life income benefit rate, such employ-
ee’s vested pension benefit, if any, shall not be less than
the amount of his accrued pension benefit on the date of
such transfer to such job.

Section 22. Deemed Disability Survivor’s

Benefit

Notwithstanding any other provision in this Plan to the
contrary, the five month period described in Article V,
Section 3(g) shall be waived for an employee who (i)
while on medical leave of absence applied for the
disability retirement benefit as provided in Article IV,
Section 3, (except that, beginning October 1, 1999, in
the case of an occupational injury or illness incurred in
the course of his employment by the Company resulting
in death, the leave of absence requirement shall not
apply), and (ii) died prior to completion of the five
month period directly or indirectly as a result of the
condition which gave rise to the medical leave of absence
(for example excluding death as a result of homicide,
suicide, or accidental death). The surviving spouse of
such an employee shall be eligible to receive the survi-
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vor’s benefit the spouse would have been eligible to
receive if the employee had been approved for a disabil-
ity retirement benefit and survived until the end of the
five month period under any of the applicable survivor
benefits provisions of this Plan, excluding a benefit
payable under Article V, Section 17.

Section 23. Continued Employment After

Age 65-Notice of Postponement

of Retirement Income

The commencement of retirement income is postponed
for employees who are age 65 or older and who are
active employees of the Company until the employee is
credited with less than 40 Hours of Service, per calendar
month in accordance with DOL Reg. 2530.203-3(c) (1).
No later than the end of the first month following the
month in which an eligible employee reaches age 65, the
eligible employee shall be sent notice by first class mail
that commencement of retirement income is being post-
poned due to the employee’s continued employment
with the Company.

ARTICLE VI

SUPPLEMENTAL ALLOWANCE

Section 1. Eligibility for Supplemental

Allowance

An employee who shall have (a) retired on regular or
special early retirement on or after September 1, 1965
under the provisions of Article IV, Section 2 of the Plan
(excluding a discharged employee, except as provided in
Section 6 of this Article VI below) or who shall have
retired on disability retirement on or after September 1,
1965 under the provisions of Article IV, Section 3 of the
Plan or who shall have retired on normal retirement on
or after March 1, 1974 and prior to October 1, 1979
under the provisions of Article IV, Section 1 of the Plan
and (b) filed his application for retirement benefits
within two years (five years for retirement on or after
March 1, 1982) after the last day he/she worked for the
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Company and (c) for earnings in calendar years prior to
1997 agreed to restrict his participation in the labor
force before age 62 (age 62 and one month for an
employee who attains age 62 during or after March, 1982
and age 65 if retired prior to October 1, 1979) as
provided in Section 4 below will receive a monthly
Supplemental Allowance in addition to his/her other
retirement benefits under the Plan, as hereinafter pro-
vided in this Article VI.

Section 2. Amount of Supplemental Allowance

Subject to the provisions of the other sections of this
Article VI, the amount of the monthly Supplemental
Allowance payable on or after October 1, 2007 shall be
whichever of the following is applicable:
(a) For an employee who shall have retired under Article

IV, Section 2 or 3 on or after October 1, 1971 but
before March 1, 1974:
(i) If the employee shall have had 30 or more years

of credited service at retirement, an early retire-
ment supplement which when added to his/her
monthly retirement benefit under Article V of
the Plan shall equal the applicable amount as
provided in Appendix E* based upon the month
for which the payment is made, his/her attained
age in such month and the date of his/her
retirement, subject to reduction by 2/3 of 1
percent for each month from his/her retirement
date to the first day of the month which includes
his/her 58th birthday; provided, however, that
such reduction for age shall not apply if the
employee shall have retired under the provisions
of Article IV, Section 3 or if he/she shall have
retired under the provisions of Article IV, Section
2 while on layoff from the Company for a con-
tinuous period of at least 12 months (or any
shorter period determined by the Company) as a
result of a plant closing or a discontinuance of
operations and he/she shall not have been of-

* Reproduced in full beginning on page 225.
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fered suitable work by the Company in the same
labor market area.

(ii) If the employee shall have had less than 30 years
of credited service at retirement, an early retire-
ment supplement which when added to his/her
monthly retirement benefit under Article V of
the Plan shall equal the applicable amount as
provided in Appendix E* his/her attained age in
such month and the date of his/her retirement
reduced proportionately for each twentieth of a
year that his credited service at retirement is less
than 30 years, with the resulting amounts multi-
plied, if the employee shall not have reached
his/her 60th birthday on the date of his/her
retirement, by a fraction the numerator of which
is 60 and the denominator of which is the
number of months from his/her retirement date
to and including the month in which he/she
would attain age 65.

(iii)In determining the amount of early retirement
supplement payable under this Subsection (a) to
an employee who shall have retired on or after
October 1, 1972 but before March 1, 1974 with 30
or more years of credited service, the reduction
for age provided in clause (i), above, shall be
based on 2/3 of 1 percent for each month from
his/her retirement date to the first day of the
month which includes his/her 56th birthday.

(iv)The amount of early retirement supplement pay-
able under this Subsection (a) shall be deter-
mined as of October 1, 2007 in accordance with
clause (i), (ii) and (iii) above and shall be
redetermined in accordance with such clauses
on each date thereafter that increases in life
income benefit rates under Article V and early
retirement supplements under this Article VI
become effective.

(b) For an employee who shall retire under Article IV,
Section 2 or 3 on or after March 1, 1974 with 30 or
more years of credited service:

* Reproduced in full beginning on page 225.
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(i) An early retirement supplement which when
added to his/her monthly retirement benefit un-
der Article V shall equal the amount of total
monthly benefits applicable to him/her as pro-
vided in Appendix E* hereof, based upon the
month for which the payment is made, his/her
attained age in such month and the date of
his/her retirement under the Plan.

(ii) The amount of early retirement supplement pay-
able under this Subsection (b) shall be deter-
mined as of October 1, 2007 in accordance with
clause (i) above for retired employees to whom it
shall then apply and shall be redetermined in
accordance with such clause on each date there-
after, with respect to retired employees to whom
it then applies, when increases in life income
benefit rates under Article V and early retire-
ment supplements under this Article VI become
effective.

(iii)If a redetermination under Section 2(b)(ii) of
this Article VI results in the sum of monthly
pension benefits and supplements being less
than that payable immediately prior to such
redetermination because of a prior election of a
surviving spouse option, an amount of supple-
ment shall be provided as may be necessary to
maintain the monthly amount payable immedi-
ately prior to such redetermination.

(c) For an employee who shall retire under Article IV,
Section 2(a) on or after March 1, 1974 with less than
30 years of credited service and before the first day
of the month following the month in which he/she
shall attain age 62 and one month, an interim
supplement payable until and including the month
following the month in which the retired employee
shall attain age 62 in an amount equal to the interim
supplement rate applicable to him/her at retirement
as provided in Appendix F** hereof, based upon the

* Reproduced in full beginning on page 225.
** Reproduced in full beginning on page 228.
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month for which the payment is made, his/her
attained age at time of retirement under the Plan and
the date of his/her retirement under the Plan, for
each year of his/her credited service at retirement.

(d) For an employee who shall have retired under Article
IV, Section 2 or 3 on or after March 1, 1974 but
before October 1, 1979 with less than 30 years of
credited service and after he/she shall have attained
age 62 and one month or for an employee who shall
have retired under Article IV, Section 1 on or after
March 1, 1974 but before October 1, 1979 with 10 or
more but less than 30 years of credited service
(excluding any employee who shall receive a normal
retirement benefit under Section 1 of Article V after
attaining age 65 while retired under Article IV,
Section 3), an age-service supplement payable for
life in an amount equal to $2.00 prior to September
1, 2002 ($1.00 for each year of credited service for
supplement payable for months commencing on or
after October 1, 1990) and prior to September 1,
2002 for each year of his/her credited service at
retirement, reduced in the case of retirement under
Article IV, Section 2 or 3 by 1/36th for each month
from the date his/her benefits commence to the first
day of the month following the month which includes
his/her 65th birthday.

(e) For an employee who shall retire under Article IV,
Section 1 on or after March 1, 1974 and before
October 1, 1979 with 30 or more years of credited
service or for an employee who shall retire under
Article IV, Section 2 or 3 on or after March 1, 1974
and before October 1, 1979 with 30 or more years of
credited service, commencing on or after the first
day of the month following the month in which
he/she shall attain age 65, a monthly lifetime supple-
ment payable for life in the amount of $65.00 for
months commencing on or after October 1, 1979 but
before October 1, 1990 and $35.00 for months com-
mencing on or after October 1, 1990 and prior to
September 1, 2002.
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Section 3. Assumptions and Adjustments in

Computing Amount of Supplemental

Allowance

(a) In the case of an employee who shall have retired on
regular early retirement under Article IV, Section
2(a) of the Plan on or after September 15, 1970, and
before September 15, 1973, the monthly early retire-
ment supplement shall be computed in accordance
with the provisions of Section 2(a) of this Article VI
on the assumption that his/her retirement benefits
under Article V of the Plan commenced immediately
after retirement; and the amount so computed shall
be reduced for any month prior to age 65 for which
he/she would be eligible for an unreduced Social
Security benefit
(i) by $7.50 with respect to benefits payable for any

month on or after April 1, 1971 to a retired
employee who shall have become eligible for an
unreduced Social Security benefit on or after
September 15, 1970 but before October 1, 1973, or

(ii) by $8.50 with respect to benefits payable for any
month on or after October 1, 1973 to a retired
employee who shall become eligible for an unre-
duced Social Security benefit on or after October
1, 1973 but before October 1, 1979, or

(iii)by $9.50 with respect to benefits payable for any
month on or after October 1, 1979 to a retired
employee who shall become eligible for an unre-
duced Social Security benefit on or after October
1, 1979 but before October 1, 1984, or

(iv)by $10.50 with respect to benefits payable for
any month on or after October 1, 1984 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1984 but before October 1, 1987, or

(v)by $11.50 with respect to benefits payable for
any month on or after October 1, 1987 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1987 but before October 1, 1990, or
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(vi)by $12.75 with respect to benefits payable for
any month on or after October 1, 1990 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1990 but before October 1, 1993 or

(vii)by $13.75 with respect to benefits payable for
any month on or after October 1, 1993 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1993 but before October 1, 1996 or

(viii)by $14.90 with respect to benefits payable for
any month on or after October 1, 1996 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1996, but before October 1, 1999 or

(ix)by $16.15 with respect to benefits payable for
any month on or after October 1, 1999 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1999

multiplied by the number of years of his/her credited
service at retirement, it being understood that such
reduction shall not exceed $187.50 under clause (i)
above, or $212.50 under clause (ii) above, or $237.50
under clause (iii) above, or $262.50 under clause (iv)
above, or $287.50 under clause (v) above, or $318.75
under clause (vi) above, or $343.75 under clause
(vii) above, or $372.50 under clause (viii) above or
$403.75 under clause (ix) above.

(b) In the case of an employee who shall retire on regular
early retirement under Article IV, Section 2(a) of the
Plan on or after September 15, 1973, the monthly
early retirement supplement shall be computed in
accordance with the provisions of Section 2(a) or 2(b)
of this Article VI, whichever is applicable, on the
assumption that his/her retirement benefits under
Article V of the Plan would commence immediately
after retirement; and the amount so computed shall
be reduced for any month for which he/she would be
eligible for an unreduced Social Security benefit in
accordance with the following table:
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(c) In the case of an employee who shall retire on
regular early retirement under Article IV, Section
2(a) of the Plan on or after March 1, 1974 with less
than 30 years of credited service and before the first
day of the month following the month in which
he/she shall attain age 62 (age 62 and one month in
the case of an employee who shall attain age 62
during or after March, 1982), the monthly interim
supplement provided under Section 2(c) of this
Article VI shall not be payable for any month for
which he/she would be eligible for an unreduced
Social Security benefit.

(d) In the case of an employee retiring on special early
retirement under Section 2(b) or disability retire-
ment under Section 3 of Article IV of the Plan
(except for such an employee who shall retire on or
after March 1, 1974 with less than 30 years of
credited service), the monthly early retirement
supplement shall be computed in accordance with
Section 2(a) or 2(b) of this Article VI on the
assumption that the monthly retirement benefit
under Article V of the Plan for any month for which
he/she would be eligible for an unreduced Social
Security benefit includes a temporary benefit deter-
mined in the same manner as the reductions pro-
vided for in Subsections (a)(i), (a)(ii), (a)(iii),
(a)(iv), (a)(v), (a)(vi), (a)(vii), (a)(viii), (a)(ix) or
(b) above, whichever may be applicable, based on
the date of his/her retirement under the Plan and the
date he/she became or shall become eligible for an
unreduced Social Security benefit, even though it
shall not actually include the temporary benefit.

(e) In the case of an employee entitled to an early
retirement supplement who shall have elected a
survivorship option under Section 5 or Section 15 of
Article V of the Plan, the monthly early retirement
supplement shall be computed in accordance with
Section 2(a), or 2(b) of this Article VI of the Plan on
the basis of the monthly retirement benefit he would
have received if he had not elected any such survi-
vorship option.
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Section 4. Payment of Allowance and Penalty

Provision

No Supplemental Allowance shall have been payable for
any month prior to September, 1965. Subject thereto, the
Supplemental Allowance of an employee entitled to such
allowance shall become payable on the first day of the
first month after (i) his/her employment shall have
terminated, and (ii) he/she shall have filed an application
for a retirement benefit with the Board (except that the
monthly lifetime supplement of an eligible employee who
retires before age 65 shall not commence until the first
day of the month following the month which includes
his/her 65th birthday) and shall be payable on the first
day of each month thereafter until and including the first
day of the month in which he/she dies, he/she is re-
employed by the Company, or his/her retirement benefits
under Article V of the Plan cease for any other reason or
he/she shall attain age 62 (age 62 and one month, if
he/she attains age 62 during or after March, 1982) in the
case of the interim supplement, or he/she shall attain age
62 (age 62 and one month, if he/she attains age 62 during
or after March, 1982 and age 65 for an employee who
shall have retired prior to October 1, 1979) in the case of
the early retirement supplement, whichever shall occur
first; provided that if any such retired employee shall be
re-employed by the Company, or if he/she shall have been
receiving a disability retirement benefit under Article V,
Section 3 of the Plan and the Board shall find that he/she
is no longer totally and permanently disabled and his/her
seniority is restored, the forfeiture shall not affect ad-
versely any right he/she would otherwise have to receive
a Supplemental Allowance if he/she should again cease
employment; and further provided that if a retired em-
ployee entitled to receive a Supplemental Allowance has
earnings (defined for this purpose as the type counted for
the earnings test under the Federal Social Security Act)
after retirement and before he/she attains age 62 (age 62
and one month if he/she attains age 62 during or after
March, 1982 and age 65 for an employee who shall have
retired prior to October 1, 1979) in excess of the amount
indicated in the following table:
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Calendar

Year

Annual Earnings

Limitation Amount

1979 $ 3,480
1980 $ 4,500
1981 $ 5,000
1982 $ 5,500
1983 $ 6,000
1984 $ 6,600
1985 $ 7,200
1986 $ 7,600
1987 $ 8,000
1988 $ 8,500
1989 $ 9,200
1990 $10,000
1991 $15,000
1992 $15,000
1993 $15,000
1994 $15,500
1995 $15,500
1996 $15,500

in any calendar year, a penalty equal to double the
amount by which such earnings exceed the amount
permitted shall be charged against each succeeding
monthly Supplemental Allowance which the employee
would otherwise be entitled to receive until the full
amount of such penalty is satisfied, it being understood
that penalties and charges herein shall be cumulative if
appropriate, except, that the preceding annual earnings
limitation provisions of this Section 4 shall not be
applicable to any Special Early Retirement with benefit
payment commencing on or after October 1, 1990 and
prior to September 14, 1993. Notwithstanding the fore-
going if a retired employee had earnings in a calendar
year prior to January 1, 1968 and after retirement in
excess of the amount permitted under the Federal Social
Security Act during the year of such earnings his/her
Supplemental Allowance shall cease as of the month in
which that amount is exceeded and he/she shall forfeit
all right to Supplemental Allowance payments thereaf-
ter. The earnings limitation provisions of this Section 4
shall not be applicable for earnings in calendar years
1997 and thereafter.
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Each retired employee receiving a Supplemental Allow-
ance before age 62 (age 62 and one month, if he/she
attains age 62 during or after March, 1982 and age 65 for
an employee who shall have retired prior to October 1,
1979) may be required, in accordance with regulations
and procedures established by the Board, to certify that
his/her earnings have not been in excess of the permit-
ted amount and to furnish verification of the amount of
his/her earnings. Unless repaid by the retired employee
in a lump sum, any overpayments of Supplemental
Allowance made after a retired employee incurred a
penalty because of excess earnings in accordance with
the preceding paragraph or after he/she shall have
ceased to be entitled to a Supplemental Allowance for
any other reason shall be deducted from future monthly
benefits payable to him/her under the Plan.

Section 5. Maximum Amount of Supplemental

Allowance and Other Retirement

Benefits
If the total of a retired employee’s other monthly retire-
ment benefits under the Plan and his/her monthly
Supplemental Allowance receivable up to age 62 (age 62
and one month, if he/she attains age 62 during or after
March, 1982 and age 65 for an employee who shall have
retired prior to October 1, 1979) as computed in accor-
dance with the foregoing sections of this Article VI
(including in the total such additional benefit amount
under Article V of the Plan as the retired employee who
shall have elected a survivorship option would have
received if he/she had not elected the survivorship
option) would exceed seventy percent (70%), or eighty
percent (80%) effective for retirements on or after
October 1, 1999, of his/her final monthly base pay,
his/her monthly supplement (but not his/her monthly
retirement benefits under Article V) shall be reduced to
the extent required so that such other monthly retire-
ment benefits plus his/her supplement shall equal sev-
enty percent (70%), or eighty percent (80%) effective
for retirements on or after October 1, 1999, of his/her
final monthly base pay. For this purpose, an employee’s
final monthly base pay shall mean 173-1/3 times
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(i) the highest straight-time hourly rate in effect for
him/her during the 90 calendar days immediately
preceding his/her last day worked, or

(ii) for an employee who worked under an incentive
plan in at least 4 pay periods during the 90
calendar days immediately preceding his/her last
day worked, the employee’s average earned
straight-time hourly rate for the first 4 pay
periods (or, if higher, for the last 4 pay periods)
for which he/she had any incentive earnings
(provided, however, that if an employee who has
seniority on or after September 15, 1970 shall
work in less than 4 pay periods during the 90
calendar day period but during each such pay
period he/she worked under an incentive plan,
his/her average earned straight-time hourly rate
for such pay periods shall be used), plus the cost
of living allowance in effect on his/her last day
worked but excluding overtime pay, shift differ-
entials or any other compensation.
Monthly benefits payable on or after October 1,
1979 to employees who retired prior to October
1, 1979, shall not be limited by the 70% benefit
limitation in this Section 5.

Section 6. Discharged Employees

A discharged employee who shall not have attained age
65 at time of discharge shall not be eligible to receive a
Supplemental Allowance, except that a discharged em-
ployee eligible for a regular early retirement benefit
under Article V, Section 2(j), of the Plan may retire and
also process a grievance seeking a determination
through the regular Grievance Procedure under the
Collective Bargaining Agreement that the reason for
his/her discharge should not result in his/her being
ineligible to receive a Supplemental Allowance.
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Section 7. Exclusion of Certain Retirees from

Supplemental Benefit

Notwithstanding any other provision of this Article, an
employee who shall have retired before November 19,
1973, while on an approved leave of absence requested
by the International Union to permit him/her to engage
in the business of or to work for the International Union
shall not be entitled to a Supplemental Allowance.

ARTICLE VII

BOARD OF ADMINISTRATION

Section 1. Establishment

There shall be established a Board of Administration
consisting of six members, three of whom shall be
appointed by the Company (hereinafter referred to as
the Company members), and three of whom shall be
appointed by the National Ford Director of the Union
(hereinafter referred to as the Union members), which
Board shall administer the benefit structure of the Plan.
Each member of the Board shall have an alternate
appointed in the same way. In the event a member is
absent from a meeting of the Board, his/her alternate
may attend, and, when in attendance, shall exercise the
powers and perform the duties of such member. Either
the Company or the Union at any time may remove a
member appointed by it and may appoint a member to
fill any vacancy among the members appointed by it.
Both the Company and the Union shall notify each other
in writing of the members and alternates respectively
appointed by them before any such appointments shall
be effective.
The Company and Union members of the Board shall
appoint an impartial third person to act as an Impartial
Chairperson who shall serve until such time as he/she
may be requested to resign by three members of the
Board. In the event that the Company and Union mem-
bers of the Board are unable to agree upon an Impartial
Chairperson, the Impartial Umpire under the Collective
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Bargaining Agreement between the Company and Union
then in effect shall make the selection; provided, how-
ever, that the Company and Union members may by
agreement request such Impartial Umpire to serve as the
Impartial Chairperson of the Board. The Impartial Chair-
person shall be considered a member of the Board with
respect to matters on which he/she is to vote.

Section 2. Function

It shall be the function of the Board to administer the
Plan except those provisions contained in Article VIII
(Pension Fund) and Section 1 of Article X (Modification
or Discontinuance). The Board shall have no function
with respect to any of the provisions of the Agreement
Concerning Retirement Plan (Part A) except as ex-
pressly provided otherwise in Section 2 thereof.

Section 3. Jurisdiction

The Board shall have jurisdiction to pass upon all
questions concerning the application or interpretation of
the provisions of the Plan which it is empowered to
administer. After review of an appeal, the disputed
benefits under this Plan will be paid only if the Board
decides in its discretion that the employee or claimant is
entitled to them under the terms of the Plan. The Board
shall decide all such questions in accordance with the
terms of the Plan, and all such decisions of the Board
shall be final and binding upon the Company, the Union,
the employees, and the beneficiaries or claimants under
the Plan, subject only to the arbitrary and capricious
standard of judicial review; provided, however, that the
Board shall accept as final (i) determinations as to the
scope of the Contract Unit as referred to in Article II,
above, (ii) determinations made pursuant to the Collec-
tive Bargaining Agreement dated September 28, 1949, or
any subsequent Collective Bargaining Agreement, with
respect to the seniority of employees, as to breaks in or
loss of seniority, and as to any other matter arising under
a Collective Bargaining Agreement which may become
material in its administration of the Plan, and (iii) any
determinations made by the appropriate government
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agency as to the amount of any government-
administered benefit which shall be material in the
administration of the Plan, and all such questions re-
ferred to in (i), (ii) or (iii), above, upon which the
Company and Union members of the Board are unable to
reach agreement either shall be referred to the appro-
priate procedure for determination, or, where prompt
determinations on questions referred to in (i) and (ii)
are required, shall be referred directly to the Umpire.
The Board shall have no power to add to or subtract
from, or to modify, any of the terms of the Plan, nor to
change or add to any benefit provided by the Plan.

Section 4. Powers

The Board shall have such powers as are necessary for
proper administration of the Plan, including the following:
(a) To adopt and prescribe regulations and procedures

to be followed by employees in filing applications for
benefits, and for the furnishing and verification of
evidence and proofs necessary to establish employ-
ees’ rights to benefits under the Plan.

(b) To make findings of facts and determinations as to
the rights of any employee applying for retirement
benefits, and to afford any such individual dissatis-
fied with any such findings or determinations the
right to a hearing thereon.

(c) To develop procedures for the establishment and
verification of creditable service of employees, and
after affording employees an opportunity to make
objection with respect thereto, to establish such
facts conclusively in advance of retirement.

(d) To obtain from the Company, from the Union, and
from employees such information as shall be neces-
sary for proper administration of the Plan, including
but not limited to an authorization for the Company
to obtain the retired employee’s earnings history
maintained by the Social Security Administration, if
not already provided by the retired employee.

(e) To establish appropriate procedures for authorizing
the Trustee to make benefit payments from the

ARTICLE VII BOARD OF ADMINISTRATION

149



Pension Fund to persons entitled to benefits under
the Plan, and to obtain from the Trustee such
information concerning such payments and persons
as shall be necessary for proper administration of the
Plan.

(f) To prepare and distribute in such manner as the
Board determines to be appropriate information
explaining the Plan.

(g) To furnish to the Company and to the Union, upon
request, such reports with respect to its administra-
tion of the Plan as are reasonable and appropriate.

(h) To collect, evaluate, analyze, and prepare statistical
and other data with respect to its administration of
the Plan.

(i) To maintain or arrange for such office space, equip-
ment, services and other assistance as may be nec-
essary for the proper administration of the Plan, with
due regard to economical administration of the Plan,
and to authorize payment by the Trustee from the
Pension Fund of expenses necessary for the proper
administration of the Plan.
Nothing in this Article shall be deemed to give the
Board power to prescribe in any manner internal
procedures or operations of either the Union or the
Company.

Section 5. Claims Procedures

(a) Denial of a Claim
If a claim for benefits or participation (other than a
disability pension claim) is denied in whole or in
part, the claimant will receive written notification
from either the Plan Administrator or an employee of
the Board of Administration within ninety (90) days
from the date the claim for benefits or participation
is received. Such notice shall be deemed given upon
mailing, full postage prepaid in the United States
Mail or if provided electronically to the claimant. Any
actual denial of a claim under this Plan shall be
written and set forth in a manner calculated to be
understood by the claimant. The denial of claim shall
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include (i) the specific reason or reasons for the
denial; (ii) specific reference to pertinent Plan pro-
visions on which the denial is based along with a
copy of such Plan provisions or a statement that one
will be furnished at no charge upon the claimant’s
request; (iii) a description of any additional material
or information necessary for the claimant to perfect
the claim and an explanation of why such material or
information is necessary; and (iv) appropriate infor-
mation as to the steps to be taken if the claimant
wishes to submit his or her claim for review, along
with a statement of the claimant’s right to bring a
civil action under Section 502(a) of ERISA following
an adverse benefit determination on review. If the
Plan Administrator or an employee of the Board of
Administration determines that an extension of time
for processing is required, written notice of the
extension shall be furnished to the claimant prior to
the termination of the initial ninety (90)day period.
In no event shall such extension exceed a period of
ninety (90) days from the end of such initial period.
The extension notice shall indicate the special cir-
cumstances requiring an extension of time and the
date by which the Plan expects to render the deter-
mination.

(b) Denial of a Disability Pension Claim
If a disability pension claim is denied in whole or in
part, the claimant will receive written notification
from either the Plan Administrator or an employee of
the Board of Administration within forty-five (45)
days of the date the claim is received. Two thirty
(30) day extensions will be available to the Plan
Administrator or an employee of the Board of Ad-
ministration if necessary due to matters beyond the
control of the Plan and with written notice to
claimant. The extension notice will specify the cir-
cumstances requiring the extension and the ex-
pected date of the determination. If an extension is
required because the information in the claim is
incomplete, the extension notice will specifically
explain (i) the standards on which entitlement is
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based; (ii) the unresolved issues that prevent a
decision; (iii) the additional information required for
a decision; and (iv) that claimant has at least forty-
five (45) days to provide the information being
requested. If such additional information is required,
the period between the date of the request and the
date of the claimant’s response is not included when
calculating the decision deadline. Any actual denial
of a claim under this Plan shall be written and be set
forth in a manner calculated to be understood by the
claimant. The denial of claim shall include (i) the
specific reason or reasons for the denial; (ii) specific
reference to pertinent Plan provisions on which the
denial is based along with a copy of such Plan
provisions or a statement that one will be furnished
at no charge upon the claimant’s request; (iii) a
description of any additional material or information
necessary for the claimant to perfect the claim and
an explanation of why such material or information is
necessary; (iv) if an internal rule, guideline, protocol,
or other similar criterion was relied upon in making
the adverse determination, either the specific rule,
guideline, protocol or other similar criterion, or a
statement that such rule, guideline, protocol, or
other similar criterion was relied upon in making the
adverse determination and that a copy of such rule,
guideline, protocol, or other criterion will be pro-
vided free of charge upon claimant’s request; (v) if
the adverse benefit determination is based on medi-
cal necessity or experimental treatment or similar
exclusion or limit, either an explanation or the
scientific or clinical judgment for the determination,
applying the terms of the Plan to the claimant’s
medical circumstances, or a statement that such
explanation will be provided free of charge upon
request; and (vi) appropriate information as to the
steps to be taken if the claimant wishes to submit his
or her claim for review, along with a statement of the
claimant’s right to bring a civil action under Section
502(a) of ERISA following an adverse benefit deter-
mination on review. Such notice shall be deemed

ARTICLE VII BOARD OF ADMINISTRATION

152



given upon mailing, full postage prepaid in the
United States Mail or if provided electronically to the
claimant.

(c) Review of Denial of Disability Pension Claim to the
Board of Administration
In the event that the Plan Administrator or an
employee of the Board of Administration denies a
disability pension claim, a claimant may (i) request a
review upon appeal by written application to the
Board; (ii) review pertinent documents; and (iii)
submit issues and comments in writing. A claimant
must request a review upon an appeal of the denial
of the claim by the Plan Administrator or an em-
ployee of the Board of Administration under this
Plan within one hundred eighty (180) days after the
claimant receives the written notification of denial of
the claim. The Board (i) shall give no deference to
the earlier decision; (ii) provide for review by a
fiduciary (Board of Administration) who did not
make the initial decision and who is not a subordi-
nate of the initial decision maker; (iii) if the decision
involves a medical judgment, provide that the fidu-
ciary (Board of Administration) must consult with a
health care professional who is independent of any
health care professional involved in the initial denial;
and (iv) provide for identification of all medical or
other experts consulted. A decision, as appropriate,
shall be made within forty-five (45) days after re-
ceipt of the claimant’s request for review, unless
special circumstances require an extension of time
for processing. One forty-five (45) day extension will
be available to the Board if necessary due to matters
beyond the control of the Plan and with written
notice to the claimant. The extension notice will
specify the circumstances requiring the extension
and the expected date of the determination. If an
extension is required because the information in the
claim is incomplete, the extension notice will specifi-
cally explain (i) the standards on which entitlement
is based; (ii) the unresolved issues that prevent a
decision; (iii) the additional information required for
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a decision and (iv) that claimant has at least forty-
five (45) days to provide the information being
requested. If such additional information is required,
the period between the date of the request and the
date of the claimant’s response is not included when
calculating the decision deadline. Any actual denial
of a claim under this Plan shall be written and be set
forth in a manner calculated to be understood by the
claimant. The denial of claim shall include (i) the
specific reason or reasons for the denial; (ii) specific
reference to pertinent Plan provisions on which the
denial is based along with a copy of such Plan
provisions or a statement that one will be furnished
at no charge upon the claimant’s request; (iii) if
there is an adverse determination based upon a limit
or an exclusion, an explanation of the scientific or
clinical judgment applying Plan terms to claimant’s
facts and circumstances or a statement that the
explanation will be furnished at no charge upon the
claimant’s request; (iv) if the adverse benefit deter-
mination is based on medical necessity or experi-
mental treatment or similar exclusion or limit, either
an explanation or the scientific or clinical judgment
for the determination, applying the terms of the Plan
to the claimant’s medical circumstances, or a state-
ment that such explanation will be provided free of
charge upon request; (v) a statement of the claim-
ant’s right to bring a civil action under section 502(a)
of ERISA following an adverse benefit determination
on review; and (vi) the following statement: �You and
your Plan may have other voluntary alternative
dispute resolution options, such as mediation. One
way to find out what may be available is to contact
your local U.S. Department of Labor Office and your
State insurance regulatory agency.� Such notice shall
be deemed given upon mailing, full postage prepaid
in the United States Mail or if provided electronically
to the claimant. Decisions of the Board are final and
conclusive and are only subject to the arbitrary and
capricious standard of judicial review.
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(d) Review of Denial of the Claim to the Board of
Administration
In the event that the Plan Administrator or an employee
of the Board of Administration denies a claim (other
than a disability pension claim), a claimant may (i)
request a review upon appeal by written application to
the full Board of Administration; (ii) review pertinent
documents; and (iii) submit issues and comments in
writing. A claimant must request a review upon an
appeal of the denial of the claim by the Plan Adminis-
trator or an employee of the Board of Administration
under this Plan within sixty (60) days after the claimant
receives the written notification of denial of the claim.
Since the Board is reviewing the appeal, it will be
considered at the Board’s next regularly scheduled
meeting. If it is filed within thirty (30) days of the next
meeting, a decision by the Board shall be made by the
date of the second meeting after receipt of the claim-
ant’s request for review. Under special circumstances an
extension of time for processing may be required, in
which case a decision shall be rendered by the date of
the third meeting. If an extension is required because
information is incomplete, the review period will be
tolled from date the notice was sent to the date
information is received. In the event such an extension
is needed, written notice of the extension shall be
provided to the claimant prior to the commencement of
the extension. Written notice of a decision will be made
not any later than five (5) days after the decision has
been made by the Board. The decision on review shall
be in writing in a manner calculated to be understood by
the claimant, and include (i) the specific reason or
reasons for the denial, (ii) specific reference to perti-
nent Plan provisions on which the denial is based along
with a copy of such Plan provisions or a statement that
one will be furnished at no charge upon the claimant’s
request, (iii) a statement that the claimant is entitled to
receive, upon request and free of charge, reasonable
access to, and copies of, all documents, records, and
other information relevant to the claimant’s claim for
benefits, (iv) a statement of the claimant’s right to bring
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a civil action under Section 502(a) of ERISA following
an adverse benefit determination on review. Decisions
of the Board are final and conclusive and are only
subject to the arbitrary and capricious standard of
judicial review.

(e) Participant Limitations for Filing Claims
No legal action may be brought by a participant,
dependent, beneficiary, or the estate or legal repre-
sentative thereof for entitlement to benefits under
the Plan, until after the claims and appeals proce-
dures of the Plan have been exhausted and, unless a
different period of limitation is specifically provided
under ERISA, no later than two years after such
claim has accrued. No other actions may be brought
against the Plan more than six months after such
claim has accrued.

Section 6. Quorum; Voting

To constitute a quorum for the transaction of business,
there shall be required to be present at any meeting of
the Board at least two Union members and two Company
members. At all meetings of the Board the Company
members shall have a total of three votes and the Union
members shall have a total of three votes; the vote of any
absent member being divided equally between the mem-
bers present appointed by the same party. Except on
matters with respect to which the Plan itself specifies
otherwise, decisions of the Board shall be by a majority
of the votes cast, with the Impartial Chairperson empow-
ered to cast the deciding vote in cases where there shall
have been a tie vote.

Section 7. Compensation and Expenses

The Company and Union members shall serve without
compensation from the Pension Fund. The Company and
the Union each shall be responsible for the expenses of
any expert or advisor selected by its members, but not
by the Board as such.
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Section 8. Liability of Members

The Board and any member thereof shall be entitled to
rely upon the correctness of any information furnished
by the Trustee, the Union, or the Company. Neither the
Board nor any of its members, nor the Union, nor any
officer or any other representative of the Union, nor the
Company, nor any officer or other representative of the
Company, shall be liable because of any act or failure to
act on the part of the Board, or any of its members, to
any person whatsoever, except that nothing herein shall
be deemed to relieve any such individual from liability
for his/her own fraud or lack of good faith or from
responsibility or liability for any obligation or duty under
ERISA.

Section 9. Actuarial and Pension Fund

Information

(a) The Company shall cause to be furnished to the
Board of Administration annually, as of December 31
(commencing with December 31, 1958), (i) a state-
ment reflecting the value (as determined by the
Trustee) of the Pension Fund as then comprised of
any contracts and total other assets, invested and
uninvested, such total assets being valued on a basis
at least equal to the total cost thereof; (ii) a state-
ment showing in summary form the value of such
assets by general categories of investment, such
value being determined on a basis at least equal to
the total cost thereof for each such category; and
(iii) such information as to age, sex and service of
employees covered by the Plan as a whole in the
United States and as to the number of retired
employees and amount of retirement benefits by age
groups, as the Board may reasonably require. In no
event shall the Company be required to furnish the
Board with any data not furnished by the Company
to the actuary (referred to in Section 5(a) of the
Agreement Concerning Retirement Plan).

(b) Commencing with the calendar year ending Decem-
ber 31, 1964, the Company shall cause to be fur-
nished to the Board of Administration annually the
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actuarial report, prepared by the actuary, in respect
of each year’s valuation of the Plan (with respect to
benefits payable under Article V of the Plan, except
as otherwise provided below), including the follow-
ing:
(i) The amount of the annual normal cost contribu-

tion rate per employee and the amount of the
payment toward amortization of the lump sum
past service costs.

(ii) A statement of the method and of the assump-
tions, such as the interest rate, mortality rates,
withdrawal rates, and retirement ages adopted
for the valuation of the benefits paid under
Article V of the Plan and adopted for the funding
of the benefits under Article VI of the Plan,
which statement shall include, commencing with
the calendar year ending December 31, 1969 in
respect to the report for the calendar year 1970,
assumptions regarding retirement rates, average
benefit unit, and assumptions used with respect
to the survivor’s benefit.

(iii)The amount, as of the end of each calendar year,
of the difference between the present value of
the prospective retirement benefits payable un-
der the Plan and the then present value of the
prospective normal cost contributions, if any,
separately for (A) retired employees and other
persons receiving benefits under the Plan, (B)
non-retired employees and former employees,
and (C) total.

(iv)The amount of assets used in the actuarial
valuation, including, commencing with the calen-
dar year ending December 31, 1969 in respect to
the report for the calendar year 1970, a recon-
ciliation of the amount of such assets with the
amount used in the preceding valuation.

(v)The amount, as of the end of each calendar year,
of the unfunded past service costs.
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(vi)The amount, as of the end of each calendar year,
commencing with the calendar year ending De-
cember 31, 1970 in respect to the report for the
calendar year 1971, by which the assets used in
the actuarial valuation shall exceed the amount
then required by Section 5(a) of the Agreement
Concerning Retirement Plan (excluding the cost
of benefits under Article VI) to be in the Pension
Fund.

(vii)The contribution made during the year toward
the cost of benefits under Article VI, the amount
of such benefits paid during the year and the
cumulative balance of such contributions less
payments.

(viii)The extent to which, in event of termination of
the Plan, the Pension Fund assets at market
value as of the end of each calendar year, com-
mencing with the calendar year ending Decem-
ber 31, 1970 in respect to the report for the
calendar year 1971, would be sufficient to cover
the benefit liabilities determined in accordance
with Article X, Section 2(a) of the Plan with
respect to each category of beneficiaries speci-
fied therein.

(ix)The amount, commencing with the calendar year
1979 in respect to the report for the Plan year
1979, of the actuarial present value of early
retirement and interim supplements in the
course of payment and in respect to such supple-
ments the assets accumulated in the Pension
Fund, both determined as of the valuation date.
For purposes of this Subsection 9(b), commenc-
ing with the calendar year ending December 31,
1974, in respect to the actuarial report for the
calendar year 1975, age-service supplements and
lifetime supplements shall be included with ben-
efits under Article V and shall not be included
with benefits under Article VI.

(c) Commencing with the calendar year ending Decem-
ber 31, 1962, the Company shall cause to be fur-
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nished to the Board of Administration annually a
statement setting forth:
(i) The value of the Pension Fund computed in

accordance with Subsection (a)(i) of this Sec-
tion 9 as of the beginning of the calendar year for
which the statement is being submitted, except
that with respect to statements covering calen-
dar years commencing on or after January 1,
1971 the value of the Pension Fund for purposes
of this clause (i) shall instead be computed on
the basis of the market value of the Fund as of
the beginning of the year for which the state-
ment is being submitted.

(ii) Additions during the calendar year:
(A)payments by the Company into the Pension

Fund
(B) interest and dividends received by the Pen-

sion Fund
(C) net profit realized on sales of securities by

the Pension Fund, except that statements
covering calendar years commencing on or
after January 1, 1971 under this clause
(ii)(C) shall instead show net investment
gains in the calendar year to which the
statement applies, and

(D)total additions.
(iii)Total amount of retirement benefits paid during

the calendar year.
(iv)The value of the Pension Fund computed in

accordance with Subsection (a)(i) of this Sec-
tion 9 as of the end of the calendar year for which
the statement is being submitted, except that
with respect to statements covering calendar
years commencing on or after January 1, 1971
the value of the Pension Fund for purposes of
this clause (iv) shall instead be computed on the
basis of the market value of the Fund as of the
end of the calendar year for which the statement
is being submitted.
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(d) The Company shall cause to be furnished to the
Board of Administration annually, as of March 31,
commencing in 1971, a schedule setting forth:
(i) The amount of investment of the Pension Fund

in residential real estate mortgages, by type, in
communities with Company plants and in other
communities,

(ii) The amount invested in such residential real
estate mortgages during the preceding year in
comparison with total new money investments
during that year, and

(iii)A description of such residential mortgages in
which funds were invested during the preceding
year, by type, separately by plant city areas and
in total for other areas.

ARTICLE VIII

PENSION FUND
The Company shall establish a fund, herein referred to as the
Pension Fund, to be held and invested by a qualified bank or
banks, trust company or companies or any combination
thereof as trustee or trustees, herein referred to as the
Trustee, into which the Company’s contributions to finance
the Plan shall be made. No employee shall make or be
required to make any contribution to the Pension Fund. The
Pension Fund shall be used to pay benefits as provided in the
Plan pursuant to authorization by the Board; and such
benefits shall be payable only from the Pension Fund.
Expenses of the Plan also shall be payable from the Pension
Fund.
The Company shall have the sole right to select and contract
with the Trustee, to remove such Trustee, to select its
successor, and to determine the form and terms of the trust
agreement to be entered into with the Trustee, including,
without limitation, the right to provide for investments to be
made pursuant to the advice or direction of an investment
advisor or investment advisors, or the Company.
Notwithstanding the above, the Company acknowledges and
agrees to follow the terms of a letter dated October 7, 1990,
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entitled ‘‘Investment of Pension Fund’’ provided that the
terms of the letter do not violate any of the provisions of
ERISA or the Internal Revenue Code.

ARTICLE IX

APPLICABLE LAW
Where federal law does not control, the Plan, and all rights
thereunder, shall be governed, construed, and administered
in accordance with the laws of the State of Michigan.

ARTICLE X

MODIFICATION OR DISCONTINUANCE

Section 1. Amendment and Termination of Plan

So long as the Agreement Concerning Retirement Plan
(Part A) shall remain in effect, the Plan shall not be
amended, modified, suspended, or discontinued, except
to such extent as may be proper or permissible under
such Agreement.
Upon the termination of such Agreement, the Company
shall have the right to continue the Plan in effect and to
amend, modify, suspend, or discontinue the Plan, except
as may be otherwise provided by any subsequent agree-
ment between the Company and the Union.
Any modification or amendment of the Plan may be
made retroactively, if necessary or appropriate, to
qualify or maintain the Plan as a Plan and trust meeting
the requirements of Section 401(a), 501(a), and 404 of
the Internal Revenue Code of the United States, as now
in effect or hereafter amended, or any other applicable
sections of the Federal tax laws, as now in effect or
hereafter amended or adopted, and the regulations
issued thereunder.

Section 2. Effects of Discontinuance

Upon any termination or partial termination of the Plan
within the meaning of Section 411 (d)(3)(A) of the
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United States Internal Revenue Code, the right of any
affected employee, within the meaning of such Section
411 (d)(3), to benefits accrued to the date of such
termination or partial termination, to the extent funded as
of such date, shall be nonforfeitable. For purposes of this
Section, the determination as to whether there is a
termination or partial termination of the Plan and the date
thereof and as to the employees affected thereby shall be
made by the Company; provided, however, that such
determination shall be in accordance with the applicable
provisions of the United States Internal Revenue Code. In
determining the applicability of such Code provisions, the
Company may rely on an opinion of counsel.

Section 3. Disposition of Pension Fund

(a) In the event of discontinuance of the Plan, the assets
then remaining in the Pension Fund, after providing
the expenses of the Plan, shall be allocated to the
extent that they shall be sufficient, for the purpose
of paying benefits in the following order of prece-
dence:
(i) First, in the case of benefits payable in the form

of an annuity -
(A)In the case of the benefit of a participant or

beneficiary which was in pay status as of the
beginning of the three-year period ending on
the termination date of the Plan, to each
such benefit, based on the provisions of the
Plan (as in effect during the five-year period
ending on such date) under which such
benefit would be the least;

(B) In the case of a participant’s or beneficiary’s
benefit (other than a benefit described in
Subsection (a) (i)(A)) which would have
been in pay status as of the beginning of such
three-year period if the participant had re-
tired prior to the beginning of the three-year
period and if his/her benefits had com-
menced (in the normal form of annuity under
the Plan) as of the beginning of such period,
to each such benefit based on the provisions
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of the Plan (as in effect during the five-year
period ending on such date) under which
such benefit would be the least.
For purposes of Subsection (a)(i)(A), the
lowest benefit in pay status during a three-
year period shall be considered the benefit in
pay status for such period.

(ii) Second, to all other benefits (if any) of individu-
als under the Plan which are guaranteed under
the plan termination insurance provisions of the
Employee Retirement Income Security Act of
1974 determined without regard to Section
4022B(a) of said Act.

(iii)Third, to all other nonforfeitable benefits under
the Plan.

(iv)Fourth, to all other benefits under the Plan.
(b) (i) The amount allocated under any of the preced-

ing Subsections of this Section 3 with respect to
any benefit shall be properly adjusted for any
allocation of assets with respect to that benefit
under a prior Subsection of this Section 3.

(ii) If the assets available for allocation under Sub-
sections (a)(i) and (a)(ii) are insufficient to
satisfy in full the benefits of all individuals which
are described in such Subsections, the assets
shall be allocated pro rata among such individu-
als on the basis of the present value (as of the
termination date) of their respective benefits
described in such Subsection.

(iii)If the assets available for allocation under Sub-
section (a)(iii) are not sufficient to satisfy in full
the benefits of individuals described therein:
(A)Except as provided in Subsection (b)(iii)(B),

the assets shall be allocated to the benefits of
individuals described in Subsection (a)(iii)
on the basis of the benefits of individuals
which would have been described in Subsec-
tion (a)(iii) under the Plan as in effect at the
beginning of the five-year period ending on
the date of the Plan’s termination.
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(B) If the assets available for allocation under
Subsection (b)(iii)(A) are sufficient to satisfy
in full the benefits described therein (without
regard to this Subsection (b)(iii)(B)), then
for purposes of Subsection (b)(iii)(A), ben-
efits of individuals described therein shall be
determined on the basis of the Plan as
amended by the most recent Plan amend-
ment effective during such five-year period
under which the assets available for alloca-
tion are sufficient to satisfy in full the benefits
of individuals described in Subsection
(b)(iii)(A) and any assets remaining to be
allocated under such Subsection shall be al-
located under Subsection (b)(iii)(A) on the
basis of the Plan as amended by the next
succeeding Plan amendment effective during
such period.

(c) If the Secretary of the Treasury determines that the
allocation made pursuant to this Section 3 results in
discrimination prohibited by Section 401 (a)(4) of
the Internal Revenue Code, then, if required to
prevent the disqualification of the Plan (or any trust
under the Plan) under Section 401(a), 403(a), or
405(a) of such Code, the assets allocated shall be
reallocated to the extent necessary to avoid such
discrimination.

(d) Anything in the Plan which might be construed to
the contrary notwithstanding, however, it shall be
impossible at any time prior to the satisfaction of all
liabilities with respect to employees under the Plan
for any part of the corpus or income of the Pension
Fund to be used for, or diverted to, purposes other
than for the exclusive benefit of the employees. After
satisfaction of all liabilities to participants and ben-
eficiaries under the Plan, any residual assets of the
Pension Fund will be distributed to the Company if
the distribution does not contravene any applicable
provision of the law.
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(e) Upon termination of the Plan, benefits of any missing
participants shall be treated in accordance with
Section 4050 of ERISA.

Section 4. Mergers, Consolidations or Transfer

of Assets or Liabilities

In the event of any merger or consolidation with, or
transfer of assets or liabilities to, any other plan after
September 2, 1974, each employee, former employee or
surviving spouse eligible under the Plan shall, if the plan
then terminated, receive a benefit immediately after the
merger, consolidation or transfer, which is equal to the
benefit he/she would have been entitled to receive
immediately before the merger, consolidation or transfer
if the Plan had then terminated.

ARTICLE XI

CERTAIN FORMER EMPLOYEES
OF WOOD BROS., INC.

Notwithstanding any express or implied provision of the Plan
to the contrary, any person covered as of October 31, 1955,
by the Wood Bros., Inc. Retirement Income Plan (hereinafter
referred to as the ‘‘Wood Plan’’) who subsequently thereto is
employed by the Company and is retired under the Plan
without a subsequent break in combined seniority for service
with Wood Bros., Inc., and with the Company, shall be
credited upon such retirement with (i) his/her creditable
service under the Plan after 1955, plus (ii) such creditable
service prior to 1956 as he/she would have been entitled to
for such period under the Wood Plan had he/she remained in
and retired under the Wood Plan as it existed prior to June
1, 1955, with the effect that his/her retirement benefit under
the Plan shall be computed as if the creditable service under
both (i) and (ii), above, had been attributable to employ-
ment by the Company in the Contract Unit; it being under-
stood, however, that there shall be no duplication of credit-
able service for the same period of time, under seniority
rules or otherwise. Any person who is a retired employee
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under the Wood Plan shall be considered as retired under
the Plan on June 1, 1955, or on his/her actual retirement
date if that be later, and shall be entitled to benefit payments
thereafter under the Plan computed on the basis of his/her
creditable service under the Wood Plan except that his/her
creditable service for any period subsequent to June 1, 1955,
shall be computed as provided in (i) and (ii) above. Any
monthly benefits payable under the Plan shall be reduced by
the amount of the benefits actually paid him/her after June
1, 1955, under the Wood Plan.

ARTICLE XII

CERTAIN FORMER EMPLOYEES OF
THE ELECTRIC AUTOLITE COMPANY

Notwithstanding any express or implied provision of the Plan
to the contrary, any person who (i) was an employee of The
Electric Autolite Company (hereinafter referred to as ‘‘Au-
tolite’’) on April 12, 1961 employed at, or on layoff or leave
of absence from, the operations of Autolite acquired by the
Company on that date, (ii) had not applied on or before such
date for a retirement benefit under the Autolite-UAW Pen-
sion Plan (hereinafter referred to as the ‘‘Autolite Plan’’) and
(iii) during the period commencing April 12, 1961 and
ending December 31, 1961, both dates inclusive, is employed
by the Company in employment to which the Plan is
applicable, or placed by the Company on leave from such
employment or on a list dated December 31, 1961 for
purposes of recall to such employment, shall have creditable
service under the Plan equal to his/her creditable past and
future service under the Autolite Plan, together with his/her
future service after having become employed by the Com-
pany:
Provided, however, that

(i) For the calendar year 1961, each such person shall
receive future service credit in the amount with
which he/she would have been credited had he/she
been employed by, and received pay from, or been on
leave from, the Company during the portion of such
year in which he/she was an employee of Autolite;
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(ii) Creditable service under the Autolite Plan for a
portion of a year shall be converted to creditable
service under the Plan to the nearest twentieth of a
year; and

(iii)In no event shall any future or past service credits be
credited with respect to any period of employment
preceding a break in his/her seniority which oc-
curred subsequent to his/her date of employment by
the Company, except to the extent specifically pro-
vided otherwise in the Plan, nor shall any future or
past service credits attributable to employment with
Autolite be credited for any person who receives
after April 12, 1961 a Separation Payment under the
Autolite-UAW Supplemental Unemployment Benefit
Plan.

Creditable service attributable to employment while a mem-
ber of the Autolite Plan shall be considered as creditable
service attributable to employment while a member of the
Plan for all purposes under the Plan, including the compu-
tation of benefits; provided, however, that the amount of the
monthly retirement benefit for any such person shall in no
event be less than that which he/she would have been
eligible to receive under the Autolite Plan if he/she had
retired under that Plan at the time of his/her termination of
employment with Autolite.
In no event shall there be any duplication of creditable
service for the same period of time, under seniority rules or
otherwise.
Any benefits payable under the Plan for any month to any
person covered by this Article shall be reduced by the
amount of any benefits paid to him/her for such month after
April 12, 1961 under the Autolite Plan, and the amount of
any benefits received under the Autolite Plan for any period
after April 12, 1961 during which he/she was employed by
the Company shall be offset against benefits subsequently
payable under this Plan.
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ARTICLE XIII

CERTAIN FORMER EMPLOYEES OF
VULCAN FORGING COMPANY OR

VENUS DIE ENGINEERING COMPANY
Notwithstanding any express or implied provision of the Plan
to the contrary, any employee who on or after July 1, 1968 is
part of the Contract Unit of the Collective Bargaining
Agreement as a result of the Agreement between the
Company and the Union dated March 22, 1968, shall be
credited with (i) creditable service after July 1, 1968 as
provided in Article III, Section 3, but with not more than
one-half of a year credit for employment subsequent to June
30, 1968 and prior to January 1, 1969, plus (ii) such
creditable service prior to July 1, 1968 as he/she would have
been entitled to for such period under Group Annuity
Contract Number GR-1641 issued by Connecticut General
Life Insurance Company had he/she remained under and
retired under such annuity contract as it existed on March
22, 1968, with the effect that his/her retirement benefit
under the Plan shall be computed as if the creditable service
under both (i) and (ii), above, had been attributable to
employment by the Company in the Contract Unit.

ARTICLE XIV

CERTAIN FORMER EMPLOYEES AT
OWOSSO BATTERY PLANT TRANSFERRED TO

GLOBE-UNION, INC. RETIREMENT PLAN
Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article shall apply to
any person (i) who shall have been an employee of Ford
Motor Company assigned to, or on layoff or leave of absence
from, the Owosso Plant immediately prior to the date that it
shall have been sold to Globe-Union, Inc., (ii) whose employ-
ment by the Company, or whose layoff or leave status with
the Company, terminates in connection with the sale, and
(iii) who shall have been covered by a retirement plan of
Globe-Union, Inc. with creditable service generally compa-
rable to his/her creditable service under the Plan as of the
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date of the sale and providing benefits at his/her subsequent
retirement or termination of employment with Globe-Union,
Inc. for such service at least equal to what he/she would have
received if his/her subsequent retirement or termination of
employment with Globe-Union, Inc., had occurred under the
Plan in accordance with the provisions in effect therein on
the date of the sale.

Section 1. Cancellation of Creditable Service

Each such person, as of the date covered by a plan of
Globe-Union, Inc. under (iii) above, shall have his/her
creditable service under the Plan cancelled and shall be
entitled to no benefits or payments under the Plan. Each
such person who subsequently becomes employed by
the Company shall be deemed, for purposes of the Plan,
to be a new hire and shall be entitled to count for
purposes of crediting service under the Plan only his/her
service with the Company from and after the date he/she
so becomes employed.

Section 2. Pension Fund

There shall be withdrawn from the Pension Fund and
transferred to the trust under the above-mentioned
retirement plan of Globe-Union, Inc. that portion of the
assets of the Pension Fund that is allocable to Owosso
employees on an actuarial basis as provided in the
Agreement between the Company and the Union dated
February 17, 1972.

ARTICLE XV

CERTAIN FORMER EMPLOYEES AT FOSTORIA,
OHIO SPARK PLUG PLANT TRANSFERRED

TO BENDIX HOURLY PENSION PLAN
Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article shall apply to
any person (i) who shall have been an employee of Ford
Motor Company assigned to, or on layoff or leave of absence
from, the Fostoria, Ohio Spark Plug Plant immediately prior
to the date that it shall have been sold to Bendix Autolite
Corporation, (ii) whose employment by the Company, or
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whose layoff or leave status with the Company, terminates in
connection with the sale, and (iii) who shall have been
covered by a retirement plan of Bendix Autolite Corporation
with creditable service generally comparable to his/her
creditable service under the Plan as of the date of the sale
and providing benefits at his/her subsequent retirement or
termination of employment with Bendix Autolite Corpora-
tion for such service at least equal to what he/she would have
received if his/her subsequent retirement or termination of
employment with Bendix Autolite Corporation had occurred
under the Plan in accordance with the provisions in effect
therein on the date of the sale.

Section 1. Cancellation of Creditable Service

Each such person, as of the date covered by a plan of
Bendix Autolite Corporation under Subpart (iii) above,
shall have his/her creditable service under the Plan
cancelled and shall be entitled to no benefits or pay-
ments under the Plan. Each such person who subse-
quently becomes employed by the Company shall be
deemed, for purposes of the Plan, to be a new hire and
shall be entitled to count for purposes of crediting
service under the Plan only his/her service with the
Company from and after the date he/she so becomes
employed.

Section 2. Pension Fund

There shall be withdrawn from the Pension Fund and
transferred to the Trust under the above-mentioned
retirement plan of Bendix Autolite Corporation that
portion of the assets of the Pension Fund that is
allocable to Fostoria employees on an actuarial basis as
provided in the Agreement between the Company and
the Union dated November 26, 1973.
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ARTICLE XVI

NAMED FIDUCIARY AND ALLOCATION
OF RESPONSIBILITIES

Pursuant to ERISA, the Company shall be the sole named
fiduciary with respect to the Plan and, except as otherwise
stated with respect to the functions, jurisdiction and powers
of the Board of Administration in Article VII, shall have
authority to control and manage the operation and adminis-
tration of the Plan.
The Board of Directors shall have the authority on behalf of
the Company to determine major funding policy under the
Plan, to appoint and remove trustees under the Plan, to
approve policies relating to the allocation of contributions
and the distribution of assets among trustees, and to ap-
prove Plan amendments, except that the Vice President and
General Counsel, Vice President-Corporate Human Re-
sources and Group Vice President and Chief Financial
Officer are designated to approve Plan additions, deletions
and modifications on behalf of the Company to the extent
deemed necessary or appropriate under ERISA or the
Internal Revenue Code.
The Group Vice President and Chief Financial Officer shall
be authorized on behalf of the Company to carry out a
funding policy and method with respect to the Plan, to
contract with the trustees under the Plan and to determine
the form and terms of the trust agreements to be entered
into with such trustees and to allocate contributions and
distribute assets among trustees, and shall have authority to
designate other persons to carry out specific responsibilities
in connection therewith; provided, however, that such ac-
tions shall be consistent with ERISA, the policy of the Board
of Directors and the Plan.
Except as otherwise provided in this Article or elsewhere in
the Plan, the Vice President-Corporate Human Resources
and the Group Vice President and Chief Financial Officer are
designated to carry out the Company’s responsibilities with
respect to the Plan. The Vice President-Corporate Human
Resources and the Group Vice President and Chief Financial
Officer and Vice President-Finance and Treasurer may allo-
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cate responsibilities between themselves and may designate
other persons to carry out specific responsibilities on behalf
of the Company.
In the event of a change in a designated officer’s title, the
officer or officers with functional responsibility for the Plan
shall have the authority to the extent described in this
Article.
Any Company director, officer or employee who shall have
been expressly designated pursuant to the Plan to carry out
specific Company responsibilities shall be acting on behalf of
the Company. Any person or group of persons may serve in
more than one capacity with respect to the Plan and may
employ one or more persons to render advice with regard to
any responsibility such director, officer or employee has
under the Plan.

ARTICLE XVII

EMPLOYEES OF ROUGE STEEL COMPANY
Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article shall apply to
any person who, prior to December 15, 1989, the date that
Rouge Steel Company (hereafter Rouge) was sold (hereafter
the Closing), shall have been (i) an employee of Rouge or
assigned to, or on layoff or leave of absence from Rouge, or
(ii) an employee of Ford Motor Company (Ford) assigned to
the Rouge Area and who thereafter shall have become a
Rouge employee pursuant to the November 28, 1989 Settle-
ment Agreement between the UAW, Rouge and Ford (the
1989 Settlement Agreement). For purposes of this Article
‘‘Asset Transfer’’ and ‘‘Asset Transfer Date’’ shall mean
respectively the amount of, and the date for, the transfer of
assets, which are allocable to certain credited service and
benefits of Rouge employees under this Plan, to the retire-
ment plan and fund established by Rouge for UAW employ-
ees of Rouge (the ‘‘Rouge-UAW Retirement Plan’’), as agreed
between Ford and Rouge.
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Section 1. Continuing Rouge Employee

Benefits for Pre-Asset Transfer

Credited Service

If when eligible after the Closing a Rouge employee has
elected to remain an employee of Rouge and not to
exercise his or her rights to return to Ford under the
1989 Settlement Agreement, the following shall deter-
mine such employee’s retirement benefits based on
credited service before the Asset Transfer Date:
(a) For such a Rouge employee who is eligible for an

immediate normal or early retirement benefit under
the Plan as of the Closing or whose age and Ford
seniority as determined in accordance with the 1989
Settlement Agreement equal 60 provided such em-
ployee could become eligible for an immediate nor-
mal or early retirement benefit within the period
after Closing equal to the employee’s accumulated
seniority at Closing, the employee’s benefit shall be
determined as follows:
(i) For credited service through the Closing (which

will be retained in this Plan), the benefit rates
and supplements in effect under Appendices* C,
D, E and F for a Ford employee shall apply.

(ii) Subject to reimbursement from the Rouge-UAW
Retirement Plan, for credited service after the
Closing and before the Asset Transfer Date,
benefits determined at rates that, with supple-
mentation provided in the 1989 Settlement
Agreement, are equal to the benefit rates in
effect at the Closing under Appendices* C, D, E
and F of this Plan shall apply until such benefits
become payable by the Rouge-UAW Retirement
Plan; provided that any temporary benefit or
early retirement supplement payable under this
Plan and the Rouge-UAW Retirement Plan shall
be subject to coordination as provided in Sub-
section 6(a) of this Article.

* Appendix C is reproduced in full beginning on page 200.
Appendix D is reproduced in full beginning on page 221.
Appendix E is reproduced in full beginning on page 225.
Appendix F is reproduced in full beginning on page 228.
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(b) For such a Rouge employee who is not covered by
Subsection 1(a) immediately above, the employee’s
benefit rates under the Rouge-UAW Retirement Plan
(i) for credited service through December 31, 1987
shall be the rates as in effect on the Closing under
the Ford-UAW Retirement Plan, (ii) for credited
service in 1988 and 1989 shall be the rates applicable
for such years for Rouge employees under the Plan
as in effect immediately before the Closing, and (iii)
for credited service after the Closing shall be the
same rates as provided in Subsection 1(b)(ii)
supplemented by amounts necessary to increase the
combined rates to amounts equal to the amounts in
Subsection 1(b)(i) above.

(c) Any such employee’s retirement benefits for cred-
ited service after the Closing under Subsection 1(a)
or for all credited service under Subsection 1(b)
shall be paid from the Rouge-UAW Retirement Plan.

Section 2. Rouge Employees Who Elect To

Exercise Ford Seniority

(a) If when eligible after the Closing a Rouge employee
has elected to exercise his/her seniority rights to
return to Ford, the following shall determine his or
her retirement benefits:
(i) For such an employee who, either before or after

the Asset Transfer Date, has either returned to
Ford or has sufficient seniority to return to Ford
but retires or dies or incurs a break in seniority
before such return, the employee’s benefits will
be payable under the Ford-UAW Retirement Plan
as in effect for a Ford employee at retirement or
death or break in seniority as though all such
credited service had been with Ford.

(ii) For such an employee who dies or retires or
otherwise incurs a break in seniority before
attaining sufficient seniority to return to Ford,
(A) the Ford-UAW Retirement Plan will pay the
employee’s benefits as in effect for a Ford em-
ployee at retirement or break in seniority but
based only on credited service through the Asset
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Transfer Date, and (B) the Rouge-UAW Retire-
ment Plan will pay the employee’s retirement
benefits based on credited service after the Asset
Transfer Date based on the Rouge-UAW Retire-
ment Plan provisions; provided however that any
temporary benefit or early retirement supple-
ment payable under this Plan and the Rouge-
UAW Retirement Plan shall be subject to coordi-
nation as provided in Subsection 6(a) of this
Article.
Provided, however, that there shall have been
transferred from the Rouge-UAW Retirement
Plan assets allocable to credited service and
benefits under the Rouge-UAW Retirement Plan
for the period after the Closing.

(b) If when eligible after the Closing a Rouge employee
has elected to remain an employee of Rouge and not
to exercise his or her seniority rights to return to
Ford and if thereafter such employee is laid off by
Rouge and if pursuant to Attachment 9 to the 1989
Settlement Agreement such person shall have be-
come a Ford employee, any retirement benefits
based on (i) any credited service before the Closing
shall be determined and paid pursuant to Section 1,
(ii) credited service after the Closing and before the
employee returns to Ford employment shall be de-
termined and paid under the Rouge-UAW Retire-
ment Plan, and (iii) credited service with Ford after
such person returns to Ford employment shall be
determined and paid under this Plan.

Section 3. Laid Off Ford Employees

(a) If when eligible pursuant to Attachment 16 of the
1989 Settlement Agreement after the Closing and
before October 1, 1990 a Ford employee shall have
become a Rouge employee, benefits shall be payable
under the Rouge-UAW Retirement Plan for credited
service (i) before such person shall have become a
Rouge employee, at the rates in effect under the Plan
prior to the October 1, 1990 amendments to the
Plan, and (ii) after such person shall have become a
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Rouge employee, at the rates provided in the Rouge-
UAW Retirement Plan.

(b) If a Ford employee shall have been laid off and shall
have become a Rouge employee pursuant to the
provisions of Attachment 14 to the 1989 Settlement
Agreement, the employee’s benefits based on (i)
credited service through the employee’s transfer
date shall be determined and payable from this Plan,
and (ii) credited service after the employee’s trans-
fer date shall be determined and payable from the
Rouge-UAW Retirement Plan.

Section 4. Pre-Closing Transfers (Power House

and Other Employees)

The benefit rates for a Rouge employee including an
employee in the Rouge Power House Operations who
became a Ford employee prior to the Closing shall be the
benefit rates provided in this Plan as though all such
credited service had been with Ford, provided that the
employee shall have continuing Ford seniority as of
October 1, 1990.

Section 5. Pension Fund Asset Transfer and

Cancellation of Creditable Service

There shall be withdrawn from the Pension Fund and
transferred to the trust fund under the Rouge-UAW
Retirement Plan that portion of the assets of the Pension
Fund on an actuarial basis that is allocable to the
credited service and benefits of Rouge employees (i) as
of the Closing in the case of an employee covered by
Section 1(b) of this Article, and (ii) as of the date the
employee shall have become a Rouge employee in the
case of an employee covered by Section 3(a) of this
Article; provided that such benefits will be paid by the
Rouge-UAW Retirement Plan. All or that portion of a
Rouge employee’s credited service and benefits under
the Plan that has been transferred from the Plan to the
Rouge-UAW Retirement Plan shall be cancelled and such
employee shall be entitled to no benefits or payments
under this Plan for such periods. Any Rouge employee
who subsequently becomes a new hire of Ford Motor
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Company shall be entitled to count for purposes of
eligibility and credited service under the Plan only
his/her service with Ford from and after the date the
employee so becomes employed.

Section 6. Proration of Temporary Benefit and

Early Retirement Supplement,

Reduction of Early Supplement,

Earnings Limitation

(a) In making any proration for purposes of the tempo-
rary benefit or the early retirement supplement for
an employee with benefits payable under this Plan,
when an employee’s total credited service with
Rouge and Ford exceeds thirty years, years of cred-
ited service with the employer with the lower tem-
porary benefit or early retirement supplement and in
excess of 30 years of credited service in total will be
disregarded, provided however that for purposes of
determining the amount of early retirement supple-
ment such credited service shall be disregarded only
after determining the monthly benefit applicable
under Article V of this Plan and comparable provi-
sions of the Rouge-UAW Retirement Plan. The
amount of any reduction applicable under Article VI,
Section 3 of the Plan shall be determined in the same
manner as the amount of the temporary benefit
under Section 1(a) of this Article XVII had the
employee retired on the Date of Eligibility for an
unreduced Social Security Benefit.

(b) The Annual Earnings Limitation amount applicable
to the Supplemental Allowance payable from this
Plan for 1990 and future calendar years shall be as
provided in Article VI, Section 4 of the Plan for the
applicable calendar year. Earnings after retirement
in excess of the applicable limit and the penalties
thereon shall be allocated between this Plan and the
Rouge-UAW Retirement Plan based on the ratio of
the amount of the retired employee’s Supplemental
Allowance under this Plan to the aggregate amount
of the retired employee’s Supplemental Allowance
under this Plan and his or her supplemental allow-
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ance under the Rouge-UAW Retirement Plan. Any
penalty amount under the supplemental allowance
provisions of the Rouge-UAW Retirement Plan in
excess of the amount that can be charged against the
retired employee’s supplemental allowance under
the Rouge-UAW Retirement Plan shall be charged
against his or her Supplemental Allowance under
this Plan to the extent that such excess penalty is
attributable to earnings in excess of the applicable
limit under this Plan.

Section 7. Pre-Closing Retirees

For monthly benefit payments beginning January 1, 1990
to an employee with credited service based on Rouge
employment who shall have retired prior to the Closing,
the benefit will be determined by counting all years of
credited service with Ford and Rouge Steel under this
Plan with the rates as applicable to such employee based
on the date of the employee’s retirement. The benefits of
an employee who broke seniority prior to the Closing
shall be determined and payable under this Plan as in
effect at the time of the break in seniority.

Section 8. General

(a) A Rouge employee must retire or break seniority
with Rouge in order to receive a benefit for which he
or she is otherwise eligible under this Plan. In no
event shall there be a duplication of credited service
and benefits under this Plan and the Rouge-UAW
Retirement Plan for the same period of service.

(b) Solely for purposes of fulfilling the minimum years of
creditable service required as a condition of eligibil-
ity for a benefit under this Plan, there shall be added
to an employee’s creditable service under this Plan
any years of creditable service the employee shall
have accumulated under the Rouge-UAW Retire-
ment Plan during a continuous period of employ-
ment with Ford and Rouge for which he/she shall
have received full seniority credit.

(c) The Board and the Company shall administer the
Plan as applicable to Rouge employees and certain
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Ford employees in the Rouge Area consistent with
the provisions of this Article and the provisions of
the 1989 Settlement Agreement, as modified in 1990
Ford-UAW negotiations. In the event of an inconsis-
tency between the provisions of this Article and the
1989 Settlement Agreement, as modified in 1990
Ford-UAW negotiations, the 1989 Settlement Agree-
ment, as modified in 1990 Ford-UAW negotiations,
shall govern and the Board shall be authorized to
modify the provisions of this Article accordingly with
the written consent of the Company and the Union.

(d) A Rouge employee described in Subsection 1(a) of this
Article who becomes totally and permanently disabled
within the meaning of Article IV, Section 3 shall be
eligible for a disability retirement benefit as provided
in the applicable provisions of Article V, Section 3.

Section 9. Employees of Rouge Steel Who Elect

Employment with Severstal North

America, Inc.

(a)A former Rouge employee, as determined under

Section 1(a) of this Article XVII, who elected to

be employed with Severstal North America, Inc.

(herein referred to as Severstal) on January 30,

2004, and who became a seniority employee

with Rouge or Severstal, and is not employed by

the Company prior to the effective date of

retirement, may upon timely application, and

without separation from Severstal employment,

commence receipt of retirement benefits under

Article IV, Section 1 or 2 of this Plan.

(b)For purposes of meeting the credited service

requirement under Article IV, Section 2(a) of

this Plan and pro-ration of the Temporary Ben-

efit or Early retirement supplement under Sec-

tion 6(a) of this Article XVII, service with

Severstal shall apply until such time as the

former Rouge employee makes application for

retirement benefits under this Plan and upon

such retirement date no future Severstal ser-

vice shall be recognized for any purpose under

the Plan.

ARTICLE XVII EMPLOYEES OF ROUGE STEEL COMPANY

180



ARTICLE XVIII

EMPLOYEES OF AAI EMPLOYEE SERVICES
COMPANY LLC

Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article XVIII shall
apply to any person (i) who shall have been an hourly
employee of AutoAlliance International Inc. (�AAI�), (ii)
whose employment was transferred to AAI Employee Ser-
vices Company, L.L.C., a wholly owned subsidiary of the
Company, effective on or after March 24, 1997 (�Transition
Date�) and (iii) who has credited service under the AutoAl-
liance International, Inc. Retirement Plan for Employees
Represented by the International Union, United Automobile,
Aerospace and Agricultural Implement Workers of America
(�UAW-AAI Retirement Plan�) (�AAI Services Employees�).
AAI Services Employees shall not include an inactive em-
ployee of AAI who was on voluntary layoff status with
reinstatement rights as of the Transition Date, unless such
employee works at least 170 hours at AAI Services after the
Transition Date.

Section 1. Recognition of Service for Eligibility

and Vesting Purposes

(a) Eligibility Service
Solely for purposes of fulfilling the minimum years of
credited service required as a condition of eligibility
for a retirement benefit under this Plan, there shall
be added to an AAI Services Employee’s credited
service under this Plan any �Years of Service� the
employee shall have recognized under Section 2.38
of the UAW-AAI Retirement Plan.

(b) Vesting Service
Solely for the purposes of achieving vesting for a
deferred vested pension benefit under Article V,
Section 4 because of accumulating 5 years of ERISA
Service Credits under Article IV, Section 6, there
shall be added to an AAI Services Employee’s ERISA
Service Credits under this Plan any �Years of Service�
the employee shall have accumulated under Section
2.38 and Section 8 of the UAW-AAI Retirement Plan.
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(c) Credited Service for Benefit Computation Purposes
The Plan shall not recognize any Years of Service
credited under the UAW-AAI Retirement Plan for
purposes of computing any retirement benefits un-
der this Plan.

(d) No Duplication of Credited Service
In no event shall there be a duplication of credited
service and benefits under this Plan and the UAW-
AAI Retirement Plan. No AAI Services Employee
shall accrue more than one year of service for any
one calendar year under both plans combined.
For calendar year 1997, the amount of credited
service recognized under Article III of this Plan shall
equal the difference between (A) and (B) where

(A) equals the sum of (i) the Hours of Service
under the AAI Retirement Plan and (ii) the
Hours of Service under this Plan, both converted
to credited service pursuant to the table below,
and
(B) equals the Hours of Service under the AAI
Retirement plan converted to credited service
pursuant to the table below.

If Hours of Service Are: Credited

Service Is:

1,615 or more hours 1.0 years
1,445 but less than 1,615 0.9 years
1,275 but less than 1,445 0.8 years
1,105 but less than 1,275 0.7 years

935 but less than 1,105 0.6 years
765 but less than 935 0.5 years
595 but less than 765 0.4 years
425 but less than 595 0.3 years
255 but less than 425 0.2 years

85 but less than 255 0.1 years
less than 85 hours None

In the event an employee is credited with one year of
service for 1997 under the AAI Retirement Plan
based on Hours of Service earned to the Transition
Date, this Plan shall credit no future service for the
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balance of 1997 regardless of the number of hours
worked for AAI Services during 1997.

Section 2. Proration of Early Retirement

Supplement

An AAI Services Employee who has accumulated thirty or
more years of combined credited service under the UAW-AAI
Retirement Plan and this Plan, and who is eligible for an
Early Retirement Supplement under Article VI, Section 2(b)
of this Plan shall have such Early Retirement Supplement
determined as follows: The amount of total monthly benefit
that would otherwise be used for determining the Early
Retirement Supplement under Article VI, Section 2(b) (i) of
this Plan at the time the AAI Services Employee retires shall
be multiplied by a fraction, the numerator of which is the
number of years of credited service, including fractions of a
year, under this Plan not to exceed thirty years, and the
denominator of which is thirty.

Section 3. Calculation of Interim Supplement

or Temporary Benefit.

To the extent that any Interim Supplement under Article VI,
Section 2(c) or Temporary Benefit under Article V, Section
2(i) (ii) or 3(g) (ii) of the Plan is payable to an AAI Services
Employee, the amount of the Interim Supplement or Tem-
porary Benefit, as applicable, shall be determined by multi-
plying the years of credited service, including fractions of a
year, under this Plan by the monthly Interim Supplement
Rate, or Temporary Benefit Rate, as applicable in effect at
the time of retirement.
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ARTICLE XIX

EMPLOYEES OF VOLVO CARS NORTH
AMERICA

Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article XIX shall apply
to any person (i) who shall have been an hourly employee of
Volvo Cars North America (VCNA)(ii) who on December 31,
2002 shall have been an active hourly employee of VCNA
(iii) who was concurrently a member of UAW Local 882 at
the Distribution Center located at 1125 B Northbrook Park-
way, Suawanee, Georgia and (iv) who has credited service
under the Volvo Cars of North America Retirement Plan
(VCNA Plan). VCNA employees shall not include inactive
hourly employees of VCNA who are either on medical leave,
military leave or layoff with reinstatement rights unless such
employees work at least 170 hours at VCNA on or after
January 1, 2003.

Section 1. Recognition of Service for

Eligibility and Vesting Purposes

(a) Eligibility Service
Solely for purposes of fulfilling the minimum years of
credited service required as a condition of eligibility
for a retirement benefit under Article IV, Sections
1,2,3,6,7 and 8 of this Plan, there shall be added to a
VCNA Employee’s credited service under this Plan
any �Years of Service� the employee shall have
recognized under Section 1.12 of the VCNA Retire-
ment Plan.

(b) Vesting Service
Solely for the purpose of achieving vesting for a
deferred vested pension benefit under Article V,
Section 4 because of accumulating 5 years of ERISA
Service Credits under Article III, Section 8, there
shall be added to a VCNA employee’s ERISA Service
Credits under this Plan any �Years of Service� the
employee shall have accumulated under Section 1.41
of the VCNA Retirement Plan.
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(c) Credited Service
The Plan shall not recognize any years of service
credited under the VCNA Retirement Plan for pur-
poses of computing any retirement benefits under
this Plan.

(d) No Duplication of Credited Service
In no event shall there be a duplication of credited
service and benefits under this Plan and the VCNA
Retirement Plan. No VCNA employee shall accrue
more than one year of service for any one calendar
year under both plans combined.

For calendar year 2003 and after, VCNA employees shall
accrue credited service under this Plan in accordance with
Article III, Section 3,(b).

Section 2. Determination of Benefit Class

Code

For purposes of determining the Life Income benefit rates
for VCNA employees under this Plan, Appendix C will apply.

Section 3. Proration of Early Retirement

Supplement or Temporary Benefit

When Total Combined Credited

Service Equals Thirty or More Years

To the extent that any Early Retirement Supplement under
Article VI, Section 2(b) or a Temporary Benefit under Article
V, Section 2(i) (ii) or 3 (g) (ii) may be payable under this
Plan to an hourly VCNA employee, the Early Retirement
Supplement amount will be determined under Article VI,
Section 2(b)or the Temporary Benefit amount will be deter-
mined under Article V, Section 2(i) (ii) or 3(g) (ii) of this
Plan at the time that such Employee retires by multiplying
such amount by a fraction, the numerator of which is thirty
less the number of years of credited service, including
fractions of a year under the VCNA Plan not to exceed thirty
years and the denominator of which is thirty.
In the event that a VCNA employee has thirty or more years
of service under the VCNA Plan, no Early Retirement
Supplement or Temporary Benefit shall be payable under
this Plan.
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ARTICLE XX

EMPLOYEES OF ASSEMBLY PLANT MATERIAL
SERVICES INCORPORATED

Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article XX shall apply
to any person (i) who shall have been a former hourly
employee of Assembly Plant Material Services Incorporated
(APMSI) a wholly owned subsidiary of the Company and (ii)
who hired into Company employment as a result of the
closing of APMSI on August 3, 2001 and (iii) who has
credited service under the Assembly Plant Material Services
Incorporated UAW Pension Plan (APMSI Plan). Former
APMSI employees shall not include an inactive employee or
active employee who elected to receive a lump-sum distri-
bution of his/her accrued retirement benefit under Article
VIII, 8.06 (c) of the APMSI Plan.

Section 1. Recognition of Service for Eligibility

and Vesting Purposes

(a) Eligibility Service
Solely for purposes of fulfilling the minimum years of
credited service required as a condition of eligibility
for a retirement benefit under Article IV, Sections
1,2,3,6,7 and 8 of this Plan there shall be added to a
former hourly APMSI employee’s credited service
under this Plan any �Years of Service� the employee
shall have recognized under the APMSI Plan.

(b) Vesting Service
Solely for the purpose of achieving vesting for a
deferred vested pension benefit under Article V,
Section 4 because of accumulating 5 years of ERISA
Service Credits under Article III, Section 8, there
shall be added to a former hourly APMSI employee’s
ERISA Service Credits under this Plan any �Years of
Service� the employee shall have accumulated under
the APMSI Plan.
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(c) Credited Service for Benefit Computation Purposes
The Plan shall not recognize any years of Service
credited under the APMSI Plan for purposes of
computing any retirement benefits under this Plan.

(d) No Duplication of Credited Service
In no event shall there be a duplication of credited
service and benefits under this Plan and the APMSI
Plan. No APMSI employee shall accrue more than
one year of service for any one calendar year under
both Plans combined.

Section 2. Proration of Early Retirement

Supplement or Temporary Benefit

When Total Combined Credited

Service Equals Thirty or More Years

To the extent that any Early Retirement Supplement under
Article VI, Section 2(b) or a Temporary Benefit under Article
V, Section 2(i)(ii) or 3(g)(ii) may be payable under this Plan
to a former hourly APMSI employee, the Early Retirement
Supplement amount will be determined under Article VI,
Section 2(b) or the Temporary Benefit amount will be
determined under Article V, Section 2(i)(ii) or 3(g)(ii) of
this Plan at the time that such Employee retires by multi-
plying such amount by a fraction, the numerator of which is
the number of years of credited service, including fractions
of a year, under this Plan not to exceed thirty years and the
denominator of which is thirty.

ARTICLE XXI

EMPLOYEES OF BATAVIA TRANSMISSIONS,
LLC

Notwithstanding any express or implied provision of

the Plan to the contrary, the provisions of this Article

XXI shall apply to any person (i) who shall have been

a former hourly employee of Batavia Transmissions

LLC (Batavia Transmissions), formerly known as ZF

Batavia, LLC, a wholly owned subsidiary of the Com-

pany and (ii) who on December 27, 2004 shall have

been an active employee of Batavia Transmissions,
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and (iii) who has credited service under the ZF

Batavia-UAW Retirement Plan (ZF Pension). Batavia

Transmissions employees shall include inactive hourly

employees of Batavia Transmissions who are on a

leave of absence with reinstatement rights. Such em-

ployees must work at least 85 hours at Batavia Trans-

missions on or after December 27, 2004 to accrue

credited service under this Plan.

Section 1. Recognition of Service for Eligibility

and Vesting Purposes

(a)Eligibility Service

Solely for purposes of fulfilling the minimum

years of credited service required as a condi-

tion of eligibility for a retirement benefit under

Article IV, Sections 1, 2, 3, 6, 7 and 8 of this

Plan, there shall be added to a former hourly

Batavia Transmissions employee’s credited ser-

vice, under this Plan, any credited service the

employee shall have accumulated under the ZF

Pension.

(b)Vesting Service

Solely for the purpose of achieving vesting for

a deferred vested pension benefit under Article

V, Section 4, because of accumulating 5 years of

ERISA Service Credits under Article III, Sec-

tion 8, there shall be added to a former hourly

Batavia Transmissions Employee’s ERISA Ser-

vice Credits, under this Plan, any ERISA Ser-

vice Credits the employee shall have accumu-

lated under the ZF Pension.

(c) Credited Service for Benefit Computation Pur-

poses

The Plan shall not recognize any service under

the ZF Pension for purposes of computing any

retirement benefits under this Plan.
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(d)No Duplication of Credited Service

In no event shall there be a duplication of

credited service and benefits under this Plan

and the ZF Pension. No former hourly Batavia

Transmissions employee shall accrue more

than one year of credited service for any one

calendar year under both plans combined.

For calendar year 2005 and after, former hourly Bata-

via Transmissions employees shall accrue credited

service under this Plan in accordance with Article III,

Section 3, (b).

Section 2. Determination of Benefit Class Code

For purposes of determining the Life income benefit

rates for former hourly Batavia Transmissions em-

ployees under this Plan, Appendix C will apply.

Section 3. Proration of Early Retirement

Supplement or Temporary Benefit

When Total Combined Credited

Service Equals Thirty or More Years

To the extent any Early retirement supplement under

Article VI, Section 2(b) or a Temporary Benefit under

Article V, Section 2(i)(ii) or 3(g)(ii) may be payable

under this Plan to a former hourly Batavia Transmis-

sions employee, the Early retirement supplement

amount will be determined under Article VI, Section

2(b) or the Temporary Benefit amount will be deter-

mined under Article V, Section 2(i)(ii) or 3(g)(ii) of

this Plan at the time such employee retires, by multi-

plying such amount by a fraction, the numerator of

which is thirty less the number of years of credited

service, including fractions of a year under the ZF

Pension, not to exceed thirty years and the denomina-

tor of which is thirty.
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ARTICLE XXII

OPTIONAL FORMS OF SURVIVORSHIP
COVERAGE

Section 1. Optional 100% Surviving Beneficiary

Benefit

Beginning on or after January 1, 2004, an employee may
elect a reduced monthly life income benefit payable during
the retired employee’s life to provide the following survivor’s
benefits for a contingent annuitant designated by the em-
ployee in writing when the employee elects this form of
survivorship benefit. If the contingent annuitant is the
employee’s spouse, the benefit payable to the spouse shall
be equal to 100% of the reduced monthly life income payable
to the employee if the spouse survives the employee. If the
contingent annuitant is not a spouse, the contingent annu-
itant benefit shall be equal to the lesser of (i) 100% of the
employee’s reduced monthly life income benefit or (ii) the
maximum percentage of the employee’s reduced monthly
life income benefit set forth in Treasury Regulations

Section 1.401(a)(9)-6, Q&A-2(c)(2), as they may be
amended from time to time, if the contingent annuitant
survives the employee. If the employee is married at the time
of the election, and the contingent annuitant is other than
the employee’s spouse, the spouse must execute a written
consent to the election witnessed by a Plan representative or
a notary public at the time of the application for a normal,
early or deferred vested retirement benefit. The benefit
provided for under this subsection shall be the Actuarial
Equivalent (as defined below) of the life income benefit that
would have been payable to the retired employee if the
employee had not elected a survivorship option under this
subsection. The Actuarial Equivalent shall be calculated on
the basis of the 1994 Uninsured Pensioner Male Mortality
Table for retirees and the 1994 Uninsured Pensioner Female
Mortality Table for contingent annuitants and a six percent
(6%) interest rate. This option is not available to those
employees who retire on disability retirement. This option
shall become effective on the employee’s retirement

effective date, provided such employee does not die

before such date, and may not be cancelled for any reason.
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Section 2. Qualified Optional 75% Surviving

Beneficiary Benefit

Beginning on or after January 1, 2008, an employee

may elect a reduced monthly life income benefit pay-

able during the retired employee’s life to provide the

survivor’s benefits described in this Section 2 for a

contingent annuitant designated by the employee in

writing when the employee elects this form of survi-

vorship benefit. If the contingent annuitant is the

employee’s spouse, the benefit payable to the spouse

shall be equal to 75% of the reduced monthly life

income payable to the employee if the spouse survives

the employee. If the contingent annuitant is not a

spouse, the contingent annuitant benefit shall be

equal to the lesser of: (i) 75% of the employee’s

reduced monthly life income benefit, or (ii) the maxi-

mum percentage of the employee’s reduced monthly

life income benefit set forth in Treasury Regulations

Section 1.401 (a) (9)-6, Q&A-2 (c) (2), as they may be

amended from time to time, if the contingent annu-

itant survives the employee. If the employee is mar-

ried at the time of the election, and the contingent

annuitant is other than the employee’s spouse, the

spouse must execute a written consent to the election

witnessed by a Plan representative or a notary public

at the time of application for a normal, early, or

deferred vested retirement benefit. The benefit pro-

vided under this subsection shall be the Actuarial

Equivalent of the life income benefit that would have

been payable to the retired employee if the employee

had not elected a survivorship option under this sub-

section. The Actuarial Equivalent shall be calculated

on the same basis as described in Section 1 above. This

option is not available to those employees who retire

on disability retirement unless or until the date they

meet the requirement for early retirement under Ar-

ticle IV, Section 2 of the Plan and upon such date shall

make an irrevocable election for this option. This

option shall otherwise become effective on the retired

employee’s retirement effective date, provided such

employee does not die before such date, and may not

be cancelled for any reason.
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Section 3. Optional 50% Surviving Beneficiary

Benefit

Beginning on or after January 1, 2004, an employee may
elect a reduced monthly life income benefit payable during
the retired employee’s life, and upon death, a benefit equal
to fifty percent (50%) of the reduced monthly life income
benefit shall be paid during the life of, and to, the contingent
annuitant designated by the employee in writing when the
employee elects this form of survivorship benefit, if the
contingent annuitant survives the employee. If the employee
is married at the time of the election, and the contingent
annuitant is other than the employee’s spouse, the spouse
must execute a written consent to the election witnessed by
a Plan representative or a notary public at the time of
application for a normal, early, or deferred vested retirement
benefit. The benefit provided under this subsection shall be
the Actuarial Equivalent of the life income benefit that
would have been payable to the retired employee if the
employee had not elected a survivorship option under this
subsection. The Actuarial Equivalent shall be calculated on
the same basis as described in Section 1 above. This option
is not available to those employees who retire on disability
retirement. This option shall become effective on the

retired employee’s retirement effective date, provided

such employee does not die before such date, and may
not be cancelled for any reason.
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APPENDIX A

LIFE INCOME BENEFIT RATES
The life income benefit rate for monthly benefits payable on
or after October 1, 2007 shall be $28.50 to an employee who
shall have retired before September 15, 1970 with benefits
under Section 1, 2 or 3 of Article V.
The above life income benefit rates shall be reduced

for those retirees with an overpayment balance under

the Group Life and Disability Insurance Program. The

amount of the reduction shall be 50% of the increase

to the monthly benefit for each year of credited

service until the overpayment balance has been re-

duced to zero ($0). When the overpayment balance

under the Group Life and Disability Insurance Pro-

gram has been reduced to zero ($0), the retired

employee’s monthly benefit rate will be increased to

the applicable rate above, beginning the first of the

month following the month in which full reduction in

the Group Life and Disability Insurance Program over-

payment has been achieved and subject to any appli-

cable proration of the final reduction for the overpay-

ment.
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L

ab
or

er
(D

ep
t.

54
00

);
L

ab
or

(D
ep

t.
60

30
);

L
ab

or
(D

ep
t.

60
60

);
L

ab
or

(D
ep

t.
65

00
);

L
ab

or
U

ti
lit

y
(D

ep
t.

65
00

);
L

ab
or

M
at

er
ia

l
U

nl
oa

di
ng

(D
ep

t.
65

00
);

L
ab

or
er

(D
ep

t.
70

30
);

L
ab

or
U

ti
lit

y
(D

ep
t.

70
30

);
Su

lp
ha

te
B

ag
gi

ng
(D

ep
t.

72
70

)
B

as
ic

O
xy

ge
n

F
ur

na
ce

:
C

le
an

er
(D

ep
t.

17
51

);
C

le
an

er
(D

ep
t.

22
70

);
C

le
an

er
#2

(D
ep

t.
22

70
);

P
ow

er
Sw

ee
pe

r
O

pe
ra

to
r

(D
ep

t.
22

70
);

L
ab

or
U

ti
lit

y
(D

ep
t.

24
00

)
R

ol
lin

g
M

ill
:

C
le

an
er

#1
(D

ep
t.

17
11

);
C

le
an

er
#1

(D
ep

t.
30

00
)

B
E

N
E

F
IT

C
L

A
SS

C
O

D
E

C
A

ll
ot

he
r

in
ce

nt
iv

e
jo

b
cl

as
si

fi
ca

ti
on

s
no

t
lis

te
d

in
th

is
fo

ot
no

te
fo

r
B

en
ef

it
C

la
ss

C
od

e
A

or
B

.
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II
.

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s

T
he

lif
e

in
co

m
e

be
ne

fi
t

ra
te

s
fo

r
m

on
th

ly
be

ne
fi

ts
pa

ya
bl

e
to

an
em

pl
oy

ee
w

ho
sh

al
lh

av
e

re
ti

re
d

on
or

af
te

r
Se

pt
em

be
r

15
,1

97
0

bu
t

be
fo

re
Se

pt
em

be
r

15
,1

97
3

w
it

h
be

ne
fi

ts
un

de
r

Se
ct

io
n

1,
2

or
3

of
A

rt
ic

le
V

sh
al

l
be

as
fo

llo
w

s:
L

if
e

In
c
o

m
e

B
e
n

e
fi

t
R

a
te

s
fo

r
M

o
n

th
s

C
o

m
m

e
n

c
in

g

B
en

ef
it

10
-1

-2
00

7

C
la

ss
an

d
C

od
e

A
ft

er
A

$2
8
.5

0

B
$2

8
.5

0

C
$2

8
.5

0

T
h

e
a
b

o
v
e

li
fe

in
c
o

m
e

b
e
n

e
fi

t
r
a
te

s
s
h

a
ll

b
e

r
e
d

u
c
e
d

fo
r

th
o

s
e

r
e
ti

r
e
e
s

w
it

h
a
n

o
v
e
r
p

a
y
m

e
n

t

b
a
la

n
c
e

u
n

d
e
r

th
e

G
r
o

u
p

L
if

e
a
n

d
D

is
a
b

il
it

y
In

s
u

r
a
n

c
e

P
r
o

g
r
a
m

.
T

h
e

a
m

o
u

n
t

o
f

th
e

r
e
d

u
c
ti

o
n

s
h

a
ll

b
e

5
0
%

o
f

th
e

in
c
r
e
a
s
e

to
th

e
m

o
n

th
ly

b
e
n

e
fi

t
fo

r
e
a
c
h

y
e
a
r

o
f

c
r
e
d

it
e
d

s
e
r
v
ic

e
u

n
ti

l
th

e

o
v
e
r
p

a
y
m

e
n

t
b

a
la

n
c
e

h
a
s

b
e
e
n

r
e
d

u
c
e
d

to
z
e
r
o

(
$
0
)
.

W
h

e
n

th
e

o
v
e
r
p

a
y
m

e
n

t
b

a
la

n
c
e

u
n

d
e
r

th
e

G
r
o

u
p

L
if

e
a
n

d
D

is
a
b

il
it

y
In

s
u

r
a
n

c
e

P
r
o

g
r
a
m

h
a
s

b
e
e
n

r
e
d

u
c
e
d

to
z
e
r
o

(
$
0
)
,

th
e

r
e
ti

r
e
d

e
m

p
lo

y
e
e
’s

m
o

n
th

ly
b

e
n

e
fi

t
r
a
te

w
il

l
b

e
in

c
r
e
a
s
e
d

to
th

e
a
p

p
li

c
a
b

le
r
a
te

a
b

o
v
e
,

b
e
g
in

n
in

g
th

e

fi
r
s
t

o
f

th
e

m
o

n
th

fo
ll

o
w

in
g

th
e

m
o

n
th

in
w

h
ic

h
fu

ll
r
e
d

u
c
ti

o
n

in
th

e
G

r
o

u
p

L
if

e
a
n

d
D

is
a
b

il
it

y

In
s
u

r
a
n

c
e

P
r
o

g
r
a
m

o
v
e
r
p

a
y
m

e
n

t
h

a
s

b
e
e
n

a
c
h

ie
v
e
d

a
n

d
s
u

b
je

c
t

to
a
n

y
a
p

p
li

c
a
b

le
p

r
o

r
a
ti

o
n

o
f

th
e

fi
n

a
l

r
e
d

u
c
ti

o
n

fo
r

th
e

o
v
e
r
p

a
y
m

e
n

t.
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II
.

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s
(
c
o

n
td

.)

T
he

lif
e

in
co

m
e

be
ne

fi
t

ra
te

s
fo

r
m

on
th

ly
be

ne
fi

ts
pa

ya
bl

e
to

a
fo

rm
er

em
pl

oy
ee

w
ho

sh
al

l
ha

ve
in

cu
rr

ed
a

br
ea

k
in

se
ni

or
it

y
on

or
af

te
r

Ja
nu

ar
y

1,
19

69
bu

t
be

fo
re

N
ov

em
be

r
19

,1
97

3
w

it
h

el
ig

ib
ili

ty
fo

r
a

de
fe

rr
ed

ve
st

ed
pe

ns
io

n
be

ne
fi

t
un

de
r

Se
ct

io
n

4
of

A
rt

ic
le

V
ar

e
as

fo
llo

w
s:

D
a
te

o
f

B
r
e
a
k

in
S

e
n

io
r
it

y

B
e
n

e
fi

t

C
la

s
s

C
o

d
e

L
if

e
In

c
o

m
e

B
e
n

e
fi

t

R
a
te

O
n

or
A

ft
er

A
$5

.5
0

Ja
nu

ar
y

1,
19

69
B

$5
.7

5
B

ut
B

ef
or

e
C

$6
.0

0
D

ec
em

be
r

21
,

19
70

O
n

or
A

ft
er

A
$7

.2
5

D
ec

em
be

r
21

,
19

70
B

$7
.5

0
B

ut
B

ef
or

e
C

$7
.7

5
N

ov
em

be
r

19
,

19
73

T
he

lif
e

in
co

m
e

be
ne

fi
t

ra
te

ap
pl

ic
ab

le
to

a
re

ti
re

d
em

pl
oy

ee
(o

r
fo

rm
er

em
pl

oy
ee

w
ho

sh
al

lh
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e
in

cu
rr

ed
a

br
ea

k
in

se
ni

or
it

y
an

d
is

en
ti

tl
ed

to
a

de
fe

rr
ed

ve
st

ed
pe

ns
io

n
be

ne
fi

t)
sh

al
lb

e
de

te
rm

in
ed

by
th

e
B

en
ef

it
C

la
ss

C
od

e
as

pr
ov

id
ed

he
re

in
fo

r
th

e
jo

b
cl

as
si

fi
ca

ti
on

he
ld

by
hi

m
/h

er
fo

r
th

e
gr

ea
te

st
nu

m
be

r
of

ca
le

nd
ar

da
ys

du
ri

ng
th

e
24

co
ns

ec
ut

iv
e

m
on

th
s

im
m

ed
ia

te
ly

pr
ec

ed
in

g
hi

s/
he

r
la

st
da

y
w

or
ke

d.
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III. New or Obsolete Job Classifications

The Benefit Class Code established for each job classifi-
cation as provided herein shall continue in effect without
change, it being understood that the Benefit Class Code
established for any new job classification (or job classi-
fication with special identification) put into effect after
September 6, 1967 shall have been whichever Benefit
Class Code was applicable to other job classifications
having the same maximum base hourly rate on the date
that such new job classification was put into effect, and
further, that with respect to a job classification that was
obsolete as of September 6, 1967 a hypothetical maxi-
mum base hourly rate applicable thereto as of October
25, 1967 shall have been determined by increasing the
maximum base hourly rate for that job classification at
the time of its discontinuance to the extent necessary so
as to give effect to general wage increases (including
cost-of-living allowance transfers) that had occurred
from the date of such discontinuance through October
25, 1967 and the Benefit Class Code for such classifica-
tion so derived shall have been whichever Benefit Class
Code herein was applicable to other job classifications
having the same maximum base hourly rate on that date.
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A
P

P
E

N
D

IX
C

B
E

N
E

F
IT

C
L

A
S

S
C

O
D

E
S

I.
B

e
n

e
fi

t
C

la
s
s

C
o

d
e
s

F
or

re
ti

re
m

en
t

on
or

af
te

r
Se

pt
em

be
r

15
,

19
73

w
it

h
el

ig
ib

ili
ty

fo
r

a
lif

e
in

co
m

e
be

ne
fi

t
un

de
r

Se
ct

io
n

1,
2

or
3

of
A

rt
ic

le
V

or
fo

r
a

br
ea

k
in

se
ni

or
it

y
on

or
af

te
r

N
ov

em
be

r
19

,
19

73
w

it
h

el
ig

ib
ili

ty
fo

r
a

de
fe

rr
ed

ve
st

ed
pe

ns
io

n
be

ne
fi

t
un

de
r

Se
ct

io
n

4
of

A
rt

ic
le

V,
a

B
en

ef
it

C
la

ss
C

od
e

fo
r

th
e

so
le

pu
rp

os
e

of
th

is
P

la
n

is
es

ta
bl

is
he

d
fo

r
ea

ch
jo

b
cl

as
si

fi
ca

ti
on

(o
r

jo
b

cl
as

si
fi

ca
ti

on
w

it
h

sp
ec

ia
li

de
nt

if
ic

at
io

n)
in

ef
fe

ct
on

Se
pt

em
be

r
14

,1
97

3
on

th
e

ba
si

s
of

th
e

m
ax

im
um

ho
ur

ly
ba

se
ra

te
(w

hi
ch

te
rm

as
us

ed
he

re
in

sh
al

l
in

cl
ud

e
in

ce
nt

iv
e

ea
rn

in
gs

)
ap

pl
ic

ab
le

to
th

at
jo

b
cl

as
si

fi
ca

ti
on

as
se

t
fo

rt
h

be
lo

w
:

F
o

r
J
o

b
C

la
s
s
if

ic
a
ti

o
n

s
*

H
a
v
in

g
a

M
a
x

im
u

m
B

a
s
e

H
o

u
r
ly

R
a
te

o
n

S
e
p

te
m

b
e
r

1
4
,

1
9
7
3

o
f

B
e
n

e
fi

t

C
la

s
s

C
o

d
e

$4
.5

35
or

le
ss

A
$4

.5
4

th
ro

ug
h

$4
.6

9
B

$4
.6

95
th

ro
ug

h
$5

.3
45

C
$5

.3
5

an
d

ov
er

D

*
F

or
pu

rp
os

es
he

re
of

,
th

e
fo

llo
w

in
g

in
ce

nt
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e
jo

b
cl
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si

fi
ca

ti
on

s
in

ef
fe

ct
on

Se
pt

em
be

r
15

,
19
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e
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si
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B

en
ef
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C

la
ss

C
od
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IN
C

E
N

T
IV

E
JO

B
C

L
A

S
S

IF
IC

A
T

IO
N

S
(I

n
E

ff
ec

t
o

n
S

ep
te

m
b

er
15

,
19

73
)

B
en

ef
it

C
la

ss
C

o
d

e
A

S
te

e
l

D
iv

is
io

n

B
la

st
F

ur
na

ce
an

d
C

ok
e

O
ve

ns
:J

an
it

or
(D

ep
t.

14
35

);
Ja

ni
to

r
(D

ep
t.

16
24

);
Sw

ee
pe

r
(D

ep
t.

17
21

);
Sw

ee
pe

r
(D

ep
t.

17
22

);
Sw

ee
pe

r
(D

ep
t.

50
00

);
Ja

ni
to

r
#1

(D
ep

t.
53

00
);

Ja
ni

to
r

(D
ep

t.
60

30
);

Sw
ee

pe
r

(D
ep

t.
70

30
)

B
as

ic
O

xy
ge

n
F

ur
na

ce
:

C
le

an
er

#1
(D

ep
t.

22
70

)

B
en

ef
it

C
la

ss
C

o
d

e
B

S
te

e
l

D
iv

is
io

n

B
la

st
F

ur
na

ce
an

d
C

ok
e

O
ve

ns
:

To
ol

C
ri

b
A

tt
en

da
nt

G
en

er
al

(D
ep

t.
16

24
);

P
ar

ts
an

d
M

at
er

ia
l

H
an

dl
er

H
ea

vy
(D

ep
t.

16
24

);
L

ab
or

er
(D

ep
t.

50
00

);
L

ab
or

er
(D

ep
t.

53
00

);
L

ab
or

er
(D

ep
t.

54
00

);
L

ab
or

(D
ep

t.
60

30
);

L
ab

or
(D

ep
t.

60
60

);
L

ab
or

er
(D

ep
t.

70
30

);
L

ab
or

U
ti

lit
y

(D
ep

t.
70

30
);

Su
lp

ha
te

B
ag

gi
ng

(D
ep

t.
72

70
)

B
as

ic
O

xy
ge

n
F

ur
na

ce
:

C
le

an
er

(D
ep

t.
17

51
);

C
le

an
er

(D
ep

t.
22

00
);

C
le

an
er

(D
ep

t.
22

70
);

C
le

an
er

#2
(D

ep
t.

22
70

);
P

ow
er

Sw
ee

pe
r

O
pe

ra
to

r
(D

ep
t.

22
70

);
L

ab
or

U
ti

lit
y

(D
ep

t.
24

00
)

R
ol

lin
g

M
ill

:
C

le
an

er
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(D
ep

t.
17

11
)

B
en

ef
it

C
la

ss
C

o
d

e
C

C
a
n

to
n

F
o

r
g
e

P
la

n
t

C
ra

ne
H

oo
ke

r
(D

ep
t.

60
);

In
du

st
ri

al
L

if
t

T
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ck
O

pe
ra

to
r

(D
ep

t.
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)
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S
te

e
l

D
iv

is
io

n

B
la

st
F

ur
na

ce
an

d
C

ok
e

O
ve

ns
:I

ns
pe
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or

R
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ng
N
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ro
du

ct
io

n
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ep
t.

14
35
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C

oa
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C
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e
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m
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er
(D

ep
t.

14
35

);
C

oa
l

&
C

ok
e
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m

pl
er

-L
ea

de
r
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ep

t.
14

35
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C
he

ck
er
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ne

ry
an

d
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l
E

qu
ip

m
en

t
(D

ep
t.

16
24
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C

he
ck

er
R

ec
ei
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ng

(D
ep

t.
16

24
);

C
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le
C

he
ck

er
(D

ep
t.

16
24

);
B

ad
ge

C
ri

b
A

tt
en

da
nt

(D
ep

t.
16

24
);

C
ri

b
M

an
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ea
d

St
oc

k
(D

ep
t.

16
24

);
H

ea
d

To
ol

C
ri

b
A

tt
en

da
nt

(D
ep

t.
16

24
);
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du

st
ri

al
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O
pe

ra
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r
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ep
t.

16
24
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H

el
pe

r-
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r
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ep

t.
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21
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O
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r
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ep
t.

17
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C

le
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M
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en

an
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ep

t.
17
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);

H
el

pe
r-
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r
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ep
t.
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);
C

he
ck

er
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ei
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ng
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ep

t.
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00
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C
ar

P
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r-

B
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g
(D

ep
t.

53
00

);
C

le
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&
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pi

ng
(D

ep
t.

53
00
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H

el
pe

r-
F

ir
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(D

ep
t.

53
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C

ra
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O
pe

ra
to

r
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ep

t.
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);

Su
m

p,
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nk
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P
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C
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an
er
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t.
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P
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C
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m
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y

M
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ep

t.
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r-
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t.
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U
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y
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t.
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G
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E
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t
O

pe
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to
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ep
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);
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m
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C
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ep
t.

70
30

);
Su

m
p,

Ta
nk

&
Tr

en
ch

C
le

an
er

-L
ea

de
r

(D
ep

t.
70

30
);

C
oa

l
M

ac
hi

ne
&

C
on

ve
yo

r
O

pe
ra

to
r

(D
ep

t.
70

40
);

H
ea

te
r-

H
el

pe
r

(D
ep

t.
71

50
);

R
ef

ra
ct

or
y

G
un

M
an

(D
ep

t.
71

50
);

U
ti

lit
y

O
ve

n
O

pe
ra

to
r

(D
ep

t.
71

50
);

C
ok

e
W

ha
rf

O
pe

ra
to

r
(D

ep
t.

71
60

);
C

ok
e

Sc
re

en
O

pe
ra

to
r

(D
ep

t.
71

60
);

C
oa

lM
ac

hi
ne

an
d

C
on

ve
yo

r
O

pe
ra

to
r

(D
ep

t.
71

60
);

Lo
ad

er
&

Sh
ip

pe
r-

C
ok

e
(D

ep
t.

71
60

);
Li

gh
t

O
il

O
pe

ra
to

r
(D

ep
t.

72
51

);
Li

gh
t

O
il

O
pe

ra
to

r
(D

ep
t.

72
52

);
A

.C
.S

ti
ll

O
pe

ra
to

r
(D

ep
t.

72
53

);
Su

lp
ha

te
O

pe
ra

to
r

(D
ep

t.
72

53
);

N
ap

ht
ha

le
ne

O
pe

ra
to

r
(D

ep
t.

72
55

);
G

as
H

ol
de

r
A

tt
en

da
nt

(D
ep

t.
72

60
);

Su
lp

ha
te

D
ry

er
O

pe
ra

to
r

(D
ep

t.
72

70
);

Su
lp

ha
te

D
ry

er
O

pe
ra

to
r-

Le
ad

er
(D

ep
t.

72
70

)
B

as
ic

O
xy

ge
n

F
ur

na
ce

:
C

le
an

er
#3

(D
ep

t.
22

00
)

R
ol

lin
g

M
ill

:
C

le
an

er
#2

(D
ep

t.
16

23
,

17
11

);
St

ea
m

C
le

an
er

(D
ep

t.
17

12
);

C
le

an
er

#2
(D

ep
t.

17
12

,
17

13
,

19
31

,
19

32
,

19
34

,
19

35
,

33
51

,
34

00
);

St
ea

m
C

le
an

er
(D

ep
t.

35
60

);
C

le
an

er
#2

(D
ep

t.
35

60
,

36
50

,
36

60
,

36
80

,
36

87
,

36
88

);
Sw

ee
pe

r
O

pe
ra

to
r

(D
ep

t.
36

95
);

C
le

an
er

#2
(D

ep
t.

36
95

,3
75

2)
V

u
lc

a
n

F
o

r
g
in

g
O

p
e
r
a
ti

o
n

s
T

ri
m

P
re

ss
O

pe
ra

to
r

B
en

ef
it

C
la

ss
C

o
d

e
D

A
ll

ot
he

r
in

ce
nt

iv
e

jo
b

cl
as

si
fi

ca
ti

on
s

no
t

lis
te

d
in

th
is

fo
ot

no
te

fo
r

B
en

ef
it

C
la

ss
C

od
e

A
,

B
or

C
.
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II
.

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s

T
he

lif
e

in
co

m
e

be
ne

fi
t

ra
te

s
fo

r
m

on
th

ly
be

ne
fi

ts
pa

ya
bl

e
to

em
pl

oy
ee

s
w

ho
sh

al
l

re
ti

re
on

or
af

te
r

Se
pt

em
be

r
15

,1
97

3,
w

it
h

be
ne

fi
ts

un
de

r
Se

ct
io

n
1,

2
or

3
of

A
rt

ic
le

V
sh

al
lb

e
in

ac
co

rd
an

ce
w

it
h

T
ab

le
A

fo
r

su
ch

re
ti

re
m

en
ts

pr
io

r
to

O
ct

ob
er

1,
2
0
0
7

an
d

in
ac

co
rd

an
ce

w
it

h
T

ab
le

B
fo

r
re

ti
re

m
en

ts
th

er
ea

ft
er

:
T

A
B

L
E

A

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s
fo

r
M

o
n

th
s

C
o

m
m

e
n

c
in

g

D
a
te

o
f

R
e
ti

r
e
m

e
n

t
U

n
d

e
r

P
la

n

B
e
n

e
fi

t
C

la
s
s

C
o

d
e

1
0
-1

-2
0
0
7

a
n

d
A

ft
e
r

Se
pt

em
be

r
15

,
19

73
A

$2
8
.5

0

th
ro

ug
h

B
$2

8
.5

0

Se
pt

em
be

r
1,

19
84

C
$2

8
.5

0

D
$2

8
.5

0

T
h

e
a
b

o
v
e

li
fe

in
c
o

m
e

b
e
n

e
fi

t
r
a
te

s
s
h

a
ll

b
e

r
e
d

u
c
e
d

fo
r

th
o

s
e

r
e
ti

r
e
e
s

w
it

h
a
n

o
v
e
r
p

a
y
m

e
n

t
b

a
la

n
c
e

u
n

d
e
r

th
e

G
r
o

u
p

L
if

e
a
n

d
D

is
a
b

il
it

y
In

s
u

r
a
n

c
e

P
r
o

g
r
a
m

.
T

h
e

a
m

o
u

n
t

o
f

th
e

r
e
d

u
c
ti

o
n

s
h

a
ll

b
e

5
0
%

o
f

th
e

in
c
r
e
a
s
e

to
th

e
m

o
n

th
ly

b
e
n

e
fi

t
fo

r
e
a
c
h

y
e
a
r

o
f

c
r
e
d

it
e
d

s
e
r
v
ic

e
u

n
ti

l
th

e
o

v
e
r
p

a
y
m

e
n

t
b

a
la

n
c
e

h
a
s

b
e
e
n

r
e
d

u
c
e
d

to
z
e
r
o

(
$
0
)
.

W
h

e
n

th
e

o
v
e
r
p

a
y
m

e
n

t
b

a
la

n
c
e

u
n

d
e
r

th
e

G
r
o

u
p

L
if

e
a
n

d
D

is
a
b

il
it

y
In

s
u

r
a
n

c
e

P
r
o

g
r
a
m

h
a
s

b
e
e
n

r
e
d

u
c
e
d

to
z
e
r
o

(
$
0
)
,

th
e

r
e
ti

r
e
d

e
m

p
lo

y
e
e
’s

m
o

n
th

ly
b

e
n

e
fi

t
r
a
te

w
il

l
b

e
in

c
r
e
a
s
e
d

to
th

e
a
p

p
li

c
a
b

le
r
a
te

a
b

o
v
e
,

b
e
g
in

n
in

g
th

e
fi

r
s
t

o
f

th
e

m
o

n
th

fo
ll

o
w

in
g

th
e

m
o

n
th

in
w

h
ic

h
fu

ll
r
e
d

u
c
ti

o
n

in
th

e
G

r
o

u
p

L
if

e
a
n

d
D

is
a
b

il
it

y
In

s
u

r
a
n

c
e

P
r
o

g
r
a
m

o
v
e
r
p

a
y
m

e
n

t
h

a
s

b
e
e
n

a
c
h

ie
v
e
d

a
n

d
s
u

b
je

c
t

to
a
n

y
a
p

p
li

c
a
b

le
p

r
o

r
a
ti

o
n

o
f

th
e

fi
n

a
l

r
e
d

u
c
ti

o
n

fo
r

th
e

o
v
e
r
p

a
y
m

e
n

t.
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II
.

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s
(
c
o

n
td

.)

T
A

B
L

E
A

(
c
o

n
td

.)

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s
fo

r
M

o
n

th
s

C
o

m
m

e
n

c
in

g

D
a
te

o
f

R
e
ti

r
e
m

e
n

t
U

n
d

e
r

P
la

n

B
e
n

e
fi

t
C

la
s
s

C
o

d
e

1
0
-1

-2
0
0
7

a
n

d
A

ft
e
r

O
ct

ob
er

1,
19

84
A

$2
9
.5

0
th

ro
ug

h
B

$2
9
.7

5
Se

pt
em

be
r

1,
19

85
C

$3
0
.0

0
D

$3
0
.2

5

O
ct

ob
er

1,
19

85
A

$2
9
.6

0
th

ro
ug

h
B

$2
9
.8

5
Se

pt
em

be
r

1,
19

86
C

$3
0
.1

0
D

$3
0
.3

5

O
ct

ob
er

1,
19

86
A

$2
9
.7

0
th

ro
ug

h
B

$2
9
.9

5
Se

pt
em

be
r

1,
19

87
C

$3
0
.2

0
D

$3
0
.4

5

O
ct

ob
er

1,
19

87
A

$3
2
.7

0
th

ro
ug

h
B

$3
2
.9

5
Se

pt
em

be
r

1,
19

88
C

$3
3
.2

0
D

$3
3
.4

5

O
ct

ob
er

1,
19

88
A

$3
2
.8

0
th

ro
ug

h
B

$3
3
.0

5
Se

pt
em

be
r

1,
19

89
C

$3
3
.3

0
D

$3
3
.5

5
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II
.

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s
(
c
o

n
td

.)

T
A

B
L

E
A

(
c
o

n
td

.)

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s
fo

r
M

o
n

th
s

C
o

m
m

e
n

c
in

g

D
a
te

o
f

R
e
ti

r
e
m

e
n

t
U

n
d

e
r

P
la

n

B
e
n

e
fi

t
C

la
s
s

C
o

d
e

1
0
-1

-2
0
0
7

a
n

d
A

ft
e
r

O
ct

ob
er

1,
19

89
A

$3
2
.9

0

th
ro

ug
h

B
$3

3
.1

5

Se
pt

em
be

r
1,

19
90

C
$3

3
.4

0

D
$3

3
.6

5

O
ct

ob
er

1,
19

90
A

$3
6
.1

0

th
ro

ug
h

B
$3

6
.3

5

Se
pt

em
be

r
1,

19
93

C
$3

6
.6

0

D
$3

6
.8

5

O
ct

ob
er

1,
19

93
A

$3
9
.1

0

th
ro

ug
h

B
$3

9
.3

5

Se
pt

em
be

r
1,

19
96

C
$3

9
.6

0

D
$3

9
.8

5

O
ct

ob
er

1,
19

96
A

$4
2
.5

0

th
ro

ug
h

B
$4

2
.7

5

Se
pt

em
be

r
1,

19
99

C
$4

3
.0

0

D
$4

3
.2

5
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II
.

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s
(
c
o

n
td

.)

T
A

B
L

E
A

(
c
o

n
td

.)

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s
fo

r
M

o
n

th
s

C
o

m
m

e
n

c
in

g

D
a
te

o
f

R
e
ti

r
e
m

e
n

t
U

n
d

e
r

P
la

n

B
e
n

e
fi

t
C

la
s
s

C
o

d
e

1
0
-1

-2
0
0
7

a
n

d
A

ft
e
r

O
ct

ob
er

1,
19

99
A

$4
8
.7

0

th
ro

ug
h

B
$4

8
.9

5

Se
pt

em
be

r
1,

20
03

C
$4

9
.2

0

D
$4

9
.4

5

S
e
p

te
m

b
e
r

1
,

2
0
0
3

A
$
5
2
.9

0

th
r
o

u
g
h

B
$
5
3
.1

5

S
e
p

te
m

b
e
r

1
,

2
0
0
7

C
$
5
3
.4

0

D
$
5
3
.6

5

T
h

e
a
b

o
v
e

li
fe

in
c
o

m
e

b
e
n

e
fi

t
r
a
te

s
s
h

a
ll

b
e

r
e
d

u
c
e
d

fo
r

th
o

s
e

r
e
ti

r
e
e
s

w
it

h
a
n

o
v
e
r
p

a
y
m

e
n

t
b

a
la

n
c
e

u
n

d
e
r

th
e

G
r
o

u
p

L
if

e
a
n

d
D

is
a
b

il
it

y
In

s
u

r
a
n

c
e

P
r
o

g
r
a
m

.
T

h
e

a
m

o
u

n
t

o
f

th
e

r
e
d

u
c
ti

o
n

s
h

a
ll

b
e

5
0

%
o

f
th

e
in

c
r
e
a
s
e

to
th

e
m

o
n

th
ly

b
e
n

e
fi

t
fo

r
e
a
c
h

y
e
a
r

o
f

c
r
e
d

it
e
d

s
e
r
v
ic

e
u

n
ti

l
th

e
o

v
e
r
p

a
y
m

e
n

t
b

a
la

n
c
e

h
a
s

b
e
e
n

r
e
d

u
c
e
d

to
z
e
r
o

(
$

0
)
.

W
h

e
n

th
e

o
v
e
r
p

a
y
m

e
n

t
b

a
la

n
c
e

u
n

d
e
r

th
e

G
r
o

u
p

L
if

e
a
n

d
D

is
a
b

il
it

y
In

s
u

r
a
n

c
e

P
r
o

g
r
a
m

h
a
s

b
e
e
n

r
e
d

u
c
e
d

to
z
e
r
o

(
$

0
)
,
th

e
r
e
ti

r
e
d

e
m

p
lo

y
e
e
’s

m
o

n
th

ly
b

e
n

e
fi

t
r
a
te

w
il

l
b

e
in

c
r
e
a
s
e
d

to
th

e
a
p

p
li

c
a
b

le
r
a
te

a
b

o
v
e
,
b

e
g
in

n
in

g
th

e
fi

r
s
t

o
f

th
e

m
o

n
th

fo
ll

o
w

in
g

th
e

m
o

n
th

in
w

h
ic

h
fu

ll
r
e
d

u
c
ti

o
n

in
th

e
G

r
o

u
p

L
if

e
a
n

d
D

is
a
b

il
it

y
In

s
u

r
a
n

c
e

P
r
o

g
r
a
m

o
v
e
r
p

a
y
m

e
n

t
h

a
s

b
e
e
n

a
c
h

ie
v
e
d

a
n

d
s
u

b
je

c
t

to
a
n

y
a
p

p
li

c
a
b

le
p

r
o

r
a
ti

o
n

o
f

th
e

fi
n

a
l

r
e
d

u
c
ti

o
n

fo
r

th
e

o
v
e
r
p

a
y
m

e
n

t.

APPENDIX C BENEFIT CLASS CODES

206



II
.

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s
(
c
o

n
t’

d
)

T
A

B
L

E
B

L
if

e
In

c
o

m
e

B
e
n

e
fi

t
R

a
te

s
fo

r
M

o
n

th
s

C
o

m
m

e
n

c
in

g

D
a
te

o
f

B
e
n

e
fi

t
1
0
-1

-2
0
0
7

1
0
-1

-2
0
0
8

1
0
-1

-2
0
0
9

1
0
-1

-2
0
1
0

R
e
ti

r
e
m

e
n

t
C

la
s
s

th
r
o

u
g
h

th
r
o

u
g
h

th
r
o

u
g
h

a
n

d
U

n
d

e
r

P
la

n
C

o
d

e
9
-1

-2
0
0
8

9
-1

-2
0
0
9

9
-1

-2
0
1
0

A
ft

e
r

O
ct

ob
er

1,
20

07
A

$5
2
.9

0
$5

3
.1

0
$5

3
.3

0
$5

3
.5

5
an

d
B

$5
3
.1

5
$5

3
.3

5
$5

3
.5

5
$5

3
.8

0
A

ft
er

C
$5

3
.4

0
$5

3
.6

0
$5

3
.8

0
$5

4
.0

5
D

$5
3
.6

5
$5

3
.8

5
$5

4
.0

5
$5

4
.3

0

T
h

e
a
b

o
v
e

li
fe

in
c
o

m
e

b
e
n

e
fi

t
r
a
te

s
s
h

a
ll

b
e

r
e
d

u
c
e
d

in
a
c
c
o

r
d

a
n

c
e

w
it

h
S

e
c
ti

o
n

I
a
n

d
II

o
f

A
p

p
e
n
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APPENDIX D

TEMPORARY BENEFIT RATES
The temporary benefit rate payable October 1, 2007 and
after for an employee who shall retire on or after September
15, 1973 with benefits under Section 2(i) or 3(g) of Article
V shall be as follows:

Payable 10-1-2007 and After

Date of

Retirement

Under Plan

Monthly

Temporary

Benefit

Amount

for Each Year

of Credited

Service up to

Maximum of

25 Years*

Maximum

Monthly

Temporary

Benefit

September 15, 1973
through

February 1, 1974 $17.15 $428.75

March 1, 1974
through

September 1, 1976 $18.15 $453.75

October 1, 1976
through

September 1, 1978 $18.65 $466.25

October 1, 1978
through

September 1, 1979 $19.65 $491.25

October 1, 1979
through

September 1, 1980 $20.65 $516.25

October 1, 1980
through

September 1, 1981 $21.65 $541.25

October 1, 1981
through

December 1, 1982 $22.65 $566.25

* Monthly Temporary Benefit amount for each year of credited service up to
a maximum of 30 years effective for an employee who shall retire on or after
January 1, 1983 with benefit under Section 2(i) or 3(g) of Article V.
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Payable 10-1-2007 and After

Date of

Retirement

Under Plan

Monthly

Temporary

Benefit

Amount

for Each Year

of Credited

Service up to

Maximum of

25 Years*

Maximum

Monthly

Temporary

Benefit

January 1, 1983
through

September 1, 1985 $22.65 $679.50

October 1, 1985
through

September 1, 1986 $23.65 $709.50

October 1, 1986
through

September 1, 1987 $24.65 $739.50

October 1, 1987
through

September 1, 1988 $24.85 $745.50

October 1, 1988
through

September 1, 1989 $25.95 $778.50

October 1, 1989
through

September 1, 1990 $27.05 $811.50

October 1, 1990
through

September 1, 1991 $29.40 $882.00

October 1, 1991
through

September 1, 1992 $31.60 $948.00

October 1, 1992
through

September 1, 1993 $33.70 $1,011.00

* Monthly Temporary Benefit amount for each year of credited service up to
a maximum of 30 years effective for an employee who shall retire on or after
January 1, 1983 with benefit under Section 2(i) or 3(g) of Article V.
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Payable 10-1-2007 and After

Date of

Retirement

Under Plan

Monthly

Temporary

Benefit

Amount

for Each Year

of Credited

Service up to

Maximum of

25 Years*

Maximum

Monthly

Temporary

Benefit

October 1, 1993
through

September 1, 1994 $34.40 $1,032.00

October 1, 1994
through

September 1, 1995 $35.35 $1,060.50

October 1, 1995
through

September 1, 1996 $36.50 $1,095.00

October 1, 1996
through

September 1, 1997 $36.75 $1,102.50

October 1, 1997
through

September 1, 1998 $38.00 $1,140.00

October 1, 1998
through

September 1, 1999 $39.65 $1,189.50

October 1, 1999
through

September 1, 2000 $39.85 $1,195.50

October 1, 2000
through

September 1, 2001 $41.45 $1,243.50

October 1, 2001
through

September 1, 2002 $43.35 $1,300.50

* Monthly Temporary Benefit amount for each year of credited service up to
a maximum of 30 years effective for an employee who shall retire on or after
January 1, 1983 with benefit under Section 2(i) or 3(g) of Article V.
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Payable 10-1-2007 and After

Date of

Retirement

Under Plan

Monthly

Temporary

Benefit

Amount

for Each Year

of Credited

Service up to

Maximum of

25 Years*

Maximum

Monthly

Temporary

Benefit

October 1, 2002
through

September 1, 2003 $45.45 $1,363.50

October 1, 2003
through

September 1, 2004 $46.75 $1,402.50

October 1, 2004
through

September 1, 2005 $48.05 $1,441.50

October 1, 2005
through

September 1, 2006 $49.50 $1,485.00

October 1, 2006
through

September 1, 2007 $50.80 $1,524.00

October 1, 2007
through

September 1, 2008 $50.80 $1,524.00

October 1, 2008
through

September 1, 2009 $51.00 $1,530.00

October 1, 2009
through

September 1, 2010 $51.20 $1,536.00

October 1, 2010
and

After $51.40 $1,542.00

* Monthly Temporary Benefit amount for each year of credited

service up to a maximum of 30 years effective for an employee who

shall retire on or after January 1, 1983 with benefit under Section 2(i)

or 3(g) of Article V.

APPENDIX D TEMPORARY BENEFIT RATES

224



APPENDIX E

EARLY RETIREMENT SUPPLEMENT
The amount of total monthly benefits for determining the
early retirement supplement payable on or after October 1,
2007, under the provisions of Article VI, Section 2(a), or
2(b) of the Plan shall be as follows:
I. Amount of Total Monthly Benefits for Determining the

Early Retirement Supplement Through the Month in
Which the Retired Employee Attains Age 62 and One
Month Shall be Determined in Accordance With Table A
for Retirements Prior to October 1, 2007, and in Accor-
dance With Table B for Retirements Thereafter.

TABLE A

For Months Commencing

Date of

Retirement

Under Plan

10-1-2007

and

After

Prior to October 1, 1984 $1,545.00

October 1, 1984
through

September 1, 1985 $1,640.00

October 1, 1985
through

September 1, 1986 $1,650.00

October 1, 1986
through

September 1, 1987 $1,660.00

October 1, 1987
through

September 1, 1988 $1,905.00

October 1, 1988
through

September 1, 1989 $1,915.00

October 1, 1989
through

September 1, 1990 $1,925.00
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TABLE A

For Months Commencing

Date of

Retirement

Under Plan

10-1-2007

and

After

October 1, 1990
through

September 1, 1993 $2,150.00

October 1, 1993
through

September 1, 1996 $2,320.00

October 1, 1996
through

September 1, 1999 $2,505.00

October 1, 1999
through

September 1, 2003 $2,850.00

October 1, 2003
through

September 1, 2007 $3,140.00
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TABLE B

For Months Commencing

Date of

Retirement

Under Plan

10-1-

2007

through

9-1-2008

10-1-

2008

through

9-1-2009

10-1-

2009

through

9-1-2010

10-1-

2010

and

After
October 1,

2007
and

After $3,140.00 $3,150.00 $3,160.00 $3,170.00

II. Amount of Total Monthly Benefits for Determining the
Early Retirement Supplement After the Month in Which
the Retired Employee Attains Age 62 and One Month
and Through the Month in Which he/she Attains Age 65.

For Months Commencing

Date of

Retirement

Under Plan

10-1-99

through

September 1, 2002

Prior to
March 1, 1974 $720.00

March 1, 1974
through

September 1, 1976 $712.50

October 1, 1976
through

September 1, 1978 $712.50

October 1, 1978
through

September 1, 1979 $712.50
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APPENDIX F

INTERIM SUPPLEMENT RATES

TABLE A
The amount of interim supplement* for each year of credited
service for an employee who shall retire under Article IV,
Section 2(a) on or after October 1, 1990 with less than 30
years of credited service and before age 62 and one month
shall be as follows:

Date of Retirement Under the Plan

Prior to October 1, 1996

Attained Age

At Date of

Retirement Under

The Plan

For Months

Commencing

October 1, 2007

and After

55 $ 15.95
56 18.80
57 22.80
58 26.70
59 29.85
60 34.50
61 34.50

* Prorated for intermediate ages computed on the basis of the number of
complete calendar months by which the employee is under the age he/she
will attain at his/her next birthday.
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TABLE A (cont’d.)
The amount of interim supplement* for each year of credited
service for an employee who shall retire under Article IV,
Section 2(a) on or after October 1, 1990 with less than 30
years of credited service and before age 62 and one month
shall be as follows:

Date of Retirement Under the Plan

On Or After October 1, 1996 but prior to October 1, 1999

Attained Age

At Date of

Retirement Under

The Plan

For Months

Commencing

October 1, 2007

and After

55 $ 17.40
56 20.50
57 24.85
58 29.10
59 32.50
60 37.60
61 37.60

Date of Retirement Under the Plan

On Or After October 1, 1999 but prior to October 1, 2003

Attained Age

At Date of

Retirement Under

The Plan

For Months

Commencing

October 1, 2007

and After

55 $ 20.00
56 23.60
57 28.55
58 33.45
59 37.30
60 43.20
61 43.20

* Prorated for intermediate ages computed on the basis of the number of
complete calendar months by which the employee is under the age he/she
will attain at his/her next birthday.
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TABLE A (cont’d.)
The amount of interim supplement* for each year of

credited service for an employee who shall retire

under Article IV, Section 2(a) on or after October 1,

1990 with less than 30 years of credited service and

before age 62 and one month shall be as follows:

Date of Retirement Under the Plan

On Or After October 1, 2003 but prior to October 1, 2007

Attained Age

At Date of

Retirement Under

The Plan

For Months

Commencing

October 1, 2007

and After

55 $ 22.35
56 26.35
57 31.90
58 37.35
59 41.65
60 48.25
61 48.25

* Prorated for intermediate ages computed on the basis of the

number of complete calendar months by which the employee is

under the age he/she will attain at his/her next birthday.
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TABLE B

For Retirements on or After October 1, 2007

Amount of Interim Supplement

for Months Commencing

Attained
Age

at Date of
Retirement
Under Plan

October 1,
2007

through
September

1, 2008

October 1,
2008

through
September

1, 2009

October 1,
2009

through
September

1, 2010

October 1,
2010

and After

55 $22.35 $22.45 $22.55 $22.60
56 $26.35 $26.50 $26.60 $26.70
57 $31.90 $32.00 $32.15 $32.25
58 $37.35 $37.50 $37.65 $37.80
59 $41.65 $41.85 $42.00 $42.20
60 $48.25 $48.45 $48.65 $48.85
61 $48.25 $48.45 $48.65 $48.85

APPENDIX F INTERIM SUPPLEMENT RATES

231



APPENDIX G

FOUNDRY SERVICE
For the sole purpose of Article III, Section 7 of this Plan, all
job classifications in effect on September 15, 1973, in the
Cleveland Casting Plant, the Dearborn Iron Foundry, the
Dearborn Specialty Foundry and the Michigan Casting Cen-
ter, are designated Foundry Jobs except the following job
classifications:
Cleveland Casting Plant, Dearborn Iron Foundry, Dearborn
Specialty Foundry, Michigan Casting Center:

All job classifications included in Appendix F of the
Collective Bargaining Agreement

Cleveland Casting Plant:
Crane Operator (Lima-Northwest)
Crane Operator-Bridge (Outside)
Driver-Truck
Driver-Truck-Semitrailer
Heavy Equipment Operator-Riverfront

Dearborn Iron Foundry:
Cleaner-General-Group #1*
Cleaner-General-Group #2*
Cleaner-General-Group #3*
Crib Attendant-Head Tool*
Crib Attendant-Tool Die and
Machine Repair*
Trucker*
Cylinder Block Handler*
Grinder-Finish*
Impregnator & Water Tester*
Repair-Bench-Heavy*
Repair-Cylinder Block*
Welder-Arc, Acetylene and Gas*
Janitor & Mover
Clerk-Key Punch & Verifier
Clerk-Tabulator

* Excluded from designation as a Foundry Job only in the case of an
employee who is assigned to the Dearborn Iron Foundry payroll but is
working outside the Dearborn Iron Foundry building.

APPENDIX G FOUNDRY SERVICE

232



Michigan Casting Center:
Driver-Truck
Driver-Truck-Semitrailer
Gas Pump Attendant & Checker
Trackmobile
Heavy Equipment Operator & Minor Maintenance

No other job classifications shall be designated Foundry
Jobs, except that (i) any job classification put into effect
after September 15, 1973 at a plant identified above in this
Appendix G shall be designated a Foundry Job if such job
classification (A) supersedes or replaces a job classification
designated above as a Foundry Job for such plant and (B)
becomes applicable to employees who perform substantially
the same work as had been performed by employees while
on a job classification designated above as a Foundry Job for
such plant; and (ii) any job classification in effect at a plant
identified above in this Appendix G that was discontinued at
such plant prior to September 15, 1973 shall be designated a
Foundry Job if the work that was performed by employees
on such discontinued job classification shall conform sub-
stantially to work performed at the same plant by employees
on a job classification designated above as a Foundry.
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APPENDIX G-1

COKE OVENS AND MOLD FOUNDRY JOBS
For the sole purpose of Article III, Section 9 of this Plan, all
job classifications in effect on October 1, 1979 in the Steel
Division Departments identified below are designated Coke
Ovens and Mold Foundry Jobs:

Departments 1435, 1722, 2400, 7030, 7040, 7150 and 7160
No other job classifications shall be designated Coke Ovens
and Mold Foundry Jobs, except that (i) any job classification
put into effect after October 1, 1979 in the Departments
identified above shall be designated a Coke Oven and Mold
Foundry Job if such job classification (A) supersedes or
replaces a job classification designated above as a Coke
Ovens and Mold Foundry Job and (B) becomes applicable to
employees who perform substantially the same work as had
been performed by employees while on a job classification
designated above as a Coke Ovens and Mold Foundry Job,
and (ii) any job classification in effect in these departments
that was discontinued prior to October 1, 1979 shall be
designated a Coke Ovens and Mold Foundry Job if the work
that was performed by employees on such discontinued job
classifications shall conform to work performed by employ-
ees on a job classification designated above as a Coke Ovens
and Mold Foundry Job.
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APPENDIX H

REDUCTION FACTORS AT SELECTED AGES
FOR DISABILITY SURVIVOR OPTION BEFORE

AGE 55 PURSUANT TO ARTICLE V, SECTION 5(f)

Age of

Employee

When

Benefits

Commence

Age Difference Between

Disabled Employee and Spouse;

Spouse Is;

10
Years

Younger

5
Years

Younger
Same
Age

5
Years
Older

10
Years
Older

30 8.6% 8.1% 7.5% 6.7% 5.9%
35 10.4 9.9 9.2 8.3 7.2
40 12.5 11.8 11.0 10.0 8.8
45 14.3 13.5 12.7 11.6 10.3
50 13.9 13.2 12.4 11.4 10.2
51 13.1 12.5 11.7 10.8 9.7
52 10.4 9.9 9.3 8.6 7.7
53 3.4 3.2 3.0 2.8 2.5
54 3.4 3.3 3.1 2.8 2.5

NOTE: Actuarial reduction factors for ages not shown above will be calcu-
lated on the same basis as the factors shown above.
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APPENDIX I

STANDARDS FOR APPLICATION OF
SPECIAL EARLY RETIREMENT PROVISION

FORD-UAW RETIREMENT PLAN1

Article IV, Section 2(b) of the Ford-UAW Retirement Plan
provides that an employee on or after October 1, 1987, may
be retired early under mutually satisfactory conditions pro-
viding he/she is otherwise eligible. The following standards
have been adopted by the Company as a guide in the
application of this provision.

STANDARDS
A. An employee who is inefficient by reason of permanent

disability and who has been on the active employment
rolls on or after 9-1-58.*
The retirement must be in the best interests of the
Company. It is intended to benefit employees unable to
work efficiently through no fault of their own. This
contemplates that the efficiency of operation will be
improved by reason of the retirement which may be the
case in any of the following situations:
• The employee is no longer physically or mentally

capable of performing his/her work in an efficient
and satisfactory manner.

• The employee, though still capable of performing
his/her work satisfactorily, is prevented by chronic
physical illness or physical disability (less than total)
from working regularly to the extent that efficiency
of operation is interfered with.

• The employee’s condition, based on medical evi-
dence satisfactory to the Company, is such that,
although able to perform the duties of his/her job
satisfactorily, he/she would thereby be jeopardizing

1 This language was formerly in the 1990 Letter of Understanding, Standards
to Implement Special Early Retirement Provisions.

* Person on the medical layoff list may be considered if he/she has been on
the active employment rolls on or after March 1, 1950.

APPENDIX I STANDARDS FOR APPLICATION OF
SPECIAL EARLY RETIREMENT PROVISION

FORD-UAW RETIREMENT PLAN1
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his/her health or that of fellow employees, and it is
expected that this condition will be continuous until
his/her normal retirement age.

• The employee is on medical leave (medical leave
expired) or medical layoff and his/her condition,
based on medical evidence satisfactory to the Com-
pany, is expected to be continuous until his/her
normal retirement age, and the probability of his/her
being reinstated prior to his/her normal retirement
age is remote because of his/her physical condition.
The determination of Company interest is not nec-
essarily to be made only in reference to the particu-
lar job held by the employee; consideration should
be given to the possibility of placing the employee on
other work in line with his/her physical capacity and
seniority.
It is in the Company’s interest to see that this
provision of the Plan is not abused or misused.
A discharge for cause shall not constitute retirement
under mutually satisfactory conditions. It is not in
the Company’s best interests to reward misconduct,
including deliberate poor job performance or absen-
teeism, with higher retirement benefits.

B. An employee who is laid off:
• Special early retirement will be offered to an em-

ployee who is laid off on or after October 1, 1987 as
a result of a plant closing or discontinuance of
operations.

• Effective on or after October 1, 1987 special early
retirement will also be offered to an employee whose
layoff appears to be permanent and who appears to
have no further opportunity for employment with
the Company.

APPENDIX I STANDARDS FOR APPLICATION OF
SPECIAL EARLY RETIREMENT PROVISION
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INSURANCE PROGRAM

ARTICLE IX*

WAGES AND OTHER ECONOMIC

MATTERS

* * * * *

Section 27. Insurance

(a) The Insurance Program

For the duration of this Agreement, the Insurance
Program shall be that which is attached hereto,
hereinafter referred to as the ‘‘Program.’’ It consists
of two parts, each negotiated by the Company and
the Union and made a part of this Agreement, one
known as ‘‘Group Life and Disability Insurance’’ and
one known as ‘‘Hospital-Surgical-Medical-Drug-
Dental-Vision Expense Coverages’’ or ‘‘H-S-M-D-D-V
Program.’’

(b) Financing

The Company will make the payments or contribu-
tions (collectively ‘‘contributions’’) due from it for
the Program in respect to insurance premiums,
subscription rates, administrative services only
arrangements or other arrangements, in accordance
with the terms of the Program. The Company by
payment of its contributions shall be relieved of any
further liability with respect to the benefits of the
Program, except as otherwise may be required by
the Employee Retirement Income Security Act of
1974 (ERISA). The Company shall receive and retain
any divisible surplus, credits or refunds or reim-
bursements under whatever name arising out of the
Program.

(c) Administration

The Company shall arrange for the administration of
the Program, subject to its provisions. The Company
shall be under no obligation by reason of the Pro-

* The provisions of Section 27 of Article IX of the Collective Bargaining
Agreement are reprinted here for convenience.

ARTICLE IX INSURANCE PROGRAM
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gram except in good faith to endeavor to obtain its
coverages and to fulfill any other obligations specifi-
cally required in this Section 27 or in the Program.

(d) Named Fiduciary and Allocation of Responsi-

bilities

Pursuant to ERISA, the Company shall be the sole
named fiduciary with respect to the Program and,
except as otherwise specifically provided in this
Program, shall have authority to control and manage
the operation and administration of the Program.
The Board of Directors of the Company shall have
the authority on behalf of the Company to approve
Program amendments except that the Senior Vice
President-General Counsel, Group Vice President-
Corporate Human Resources and Labor Affairs

and Executive Vice President-Chief Finacial Of-
ficer are designated to approve Program additions,
deletions and modifications on behalf of the Com-
pany to the extent deemed necessary or appropriate
under ERISA.
Except as otherwise provided in this Section or in
the Program, the Group Vice President-Corporate

Human Resources and Labor Affairs and Execu-

tive Vice President-Chief Financial Officer are
designated to carry out the Company’s responsibili-
ties with respect to the Program. The Group Vice
President-Corporate Human Resources and Labor

Affairs and Executive Vice President and Chief
Financial Officer may allocate responsibilities be-
tween themselves and may designate other persons
to carry out specific responsibilities on behalf of the
Company.
In the event of a change in a designated officer’s title,
the officer or officers with functional responsibility
for the Program shall have the authority to the
extent described in this subsection.
Any Company director, officer or employee who shall
have been expressly designated pursuant to the
Program to carry out specific Company responsibili-
ties shall be acting on behalf of the Company. Any

ARTICLE IX INSURANCE PROGRAM
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person or group of persons may serve in more than
one capacity with respect to the Program and may
employ one or more persons to render advice with
regard to any responsibility such director, officer or
employee has under the Program.

(e) Exclusion from Umpire’s Powers

The Umpire shall have no jurisdiction over any
matter arising under this Section 27 or under the
Program.

(f) Effective Dates

(1) Except as otherwise specifically provided in the
Program, its H-S-M-D-D-V Program provisions
shall become effective November 19, 2007.

(2) Except as otherwise specifically provided in the
Program, its Group Life and Disability Insurance
provisions shall become effective November 19,

2007, with respect to employees then at work,
and on the first day worked thereafter with
respect to other employees. Group Life and
Disability Insurance for employees for whom the
provisions of the Program shall not have become
effective shall be governed by the provisions,
conditions, and limitations of the Program as
constituted on the date each such employee was
last actively at work.

(3) For those to whom they become applicable, the
provisions of the Program shall be used in lieu of
the provisions of the previous programs, and
benefits under the Program shall be reduced
where benefits received under the previous pro-
grams would reduce benefits if they had been
received under this Program.

ARTICLE IX INSURANCE PROGRAM
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GROUP LIFE AND DISABILITY INSURANCE
Incorporated by reference in the Collective Bargaining
Agreement dated November 19, 2007 (herein called the
2007 Collective Bargaining Agreement).

Section 1. Coverages

For Temporary Part-Time or Long Term Supple-

mental Employees, see Appendix K.

Individuals hired on or after November 19, 2007

designated as �Entry Level� employees, as defined

in the 2007 UAW-Ford National Agreement, will be

eligible for benefits as set forth in the provisions

of the Appendix V, Memorandum of Understanding,

UAW-Ford Entry Level Wage & Benefit Agreement,

provided in the 2007 UAW National Agreement.

For the Group Life and Disability Insurance Program,
references to ‘‘insurance,’’ ‘‘insured,’’ ‘‘insurance cover-
age,’’ ‘‘insurance contract’’ or ‘‘premiums’’ may include
the Company’s provision of coverage through insurance,
an administrative services only arrangement or any other
arrangement as may be subsequently agreed upon by the
Company and the Union. ‘‘Insurer’’ means UniCare Life
and Health Insurance Company (or another reputable
insurance company of the Company’s choice) or, if a
benefit is provided under an administrative services only
arrangement, the administrator of such arrangement.
The following coverages, each as hereinafter described,
shall be provided under the Company’s group insurance
contract with UniCare Life and Health Insurance Com-
pany (or another reputable insurer or insurers of the
Company’s choice) except that accident and sickness
insurance and extended disability insurance shall be
provided through an administrative services only
arrangement:
(a) life insurance, and
(b) safety belt user benefit, and
(c) survivor income benefits, and
(d) accidental death and dismemberment insurance, and

SECTION 1 GROUP LIFE AND DISABILITY INSURANCE
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(e) accident and sickness insurance, and
(f) extended disability insurance.
The Company will provide employees the opportu-

nity to purchase the following coverages; Optional

Life, Dependent Life, and Optional Accident

through group insurance contracts.

Section 2. Company Contributions

The Company shall pay for the applicable coverage of an
employee:
(a) for any month he receives pay from the Company for

any time during such month, and
(b) for life insurance provided after the month in which

the employee becomes age 65 if he is insured at age
65.

The Company shall also pay for the applicable coverages
for periods during which coverages are continued under
Section 14 without cost to the employee, and shall pay
the portions not covered by employee contributions for
periods during which coverages are continued under
Section 14 by employee contributions.

SECTION 2 GROUP LIFE AND DISABILITY INSURANCE

242



Section 3. Schedule of Benefits

(a)For employees under age 65:

(i) Life and Accidental Death and Dismemberment
Coverage

Base Hourly Rate1
Life

Insurance

Accidental
Death and

Dismemberment
Benefit2

Up to but less than 14.30 32,500 16,250

14.30 but less than 14.65 33,500 16,750

14.65 but less than 15.00 34,000 17,000

15.00 but less than 15.35 35,000 17,500

15.35 but less than 15.70 36,000 18,000

15.70 but less than 16.05 36,500 18,250

16.05 but less than 16.40 37,500 18,750

16.40 but less than 16.75 38,000 19,000

16.75 but less than 17.10 38,500 19,250

17.10 but less than 17.45 39,500 19,750

17.45 but less than 17.80 40,500 20,250
17.80 but less than 18.15 41,000 20,500
18.15 but less than 18.50 42,500 21,250
18.50 but less than 18.85 43,000 21,500
18.85 but less than 19.20 44,000 22,000
19.20 but less than 19.55 44,500 22,250
19.55 but less than 19.90 45,500 22,750
19.90 but less than 20.25 46,500 23,250
20.25 but less than 20.60 47,000 23,500
20.60 but less than 20.95 47,500 23,750
20.95 but less than 21.30 48,500 24,250
21.30 but less than 21.65 49,000 24,500
21.65 but less than 22.00 50,000 25,000
22.00 but less than 22.35 50,500 25,250
22.35 but less than 22.70 51,500 25,750
22.70 but less than 23.05 52,500 26,250
23.05 but less than 23.40 53,000 26,500
23.40 but less than 23.75 54,000 27,000
23.75 but less than 24.10 54,500 27,250
24.10 but less than 24.45 55,500 27,750
24.45 but less than 24.80 56,500 28,250
24.80 but less than 25.15 57,000 28,500

1 If an employee is under an incentive plan, coverage is based upon average
straight time hourly earnings (as defined in Section 5).

2 Three times the scheduled amount may be payable for an occupational-
related death (as defined in Section 10).
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Base Hourly Rate1
Life

Insurance

Accidental
Death and

Dismemberment
Benefit2

25.15 but less than 25.50 58,000 29,000
25.50 but less than 25.85 58,500 29,250
25.85 but less than 26.20 59,500 29,750
26.20 but less than 26.55 60,500 30,250
26.55 but less than 26.90 61,000 30,500
26.90 but less than 27.25 62,000 31,000
27.25 but less than 27.60 62,500 31,250
27.60 but less than 27.95 63,500 31,750
27.95 but less than 28.30 64,500 32,250
28.30 but less than 28.65 65,000 32,500
28.65 but less than 29.00 66,000 33,000
29.00 but less than 29.35 67,500 33,750
29.35 but less than 29.70 68,000 34,000
29.70 but less than 30.05 69,000 34,500
30.05 but less than 30.40 70,000 35,000
30.40 but less than 30.75 70,500 35,250
30.75 but less than 31.10 71,500 35,750
31.10 but less than 31.45 72,000 36,000
31.45 but less than 31.80 72,500 36,250
31.80 but less than 32.15 73,000 36,500
32.15 but less than 32.50 74,000 37,000
32.50 but less than 32.85 75,000 37,500
32.85 but less than 33.20 75,500 37,750
33.20 but less than 33.55 76,500 38,250
33.55 but less than 33.90 77,000 38,500
33.90 but less than 34.25 78,000 39,000
34.25 but less than 34.60 79,000 39,500
34.60 but less than 34.95 79,500 39,750
34.95 but less than 35.30 80,500 40,250
35.30 but less than 35.65 81,000 40,500
35.65 but less than 36.00 82,500 41,250

36.00 but less than 36.35 83,500 41,750

36.35 but less than 36.70 84,500 42,250

36.70 but less than 37.05 85,000 42,500

37.05 but less than 37.40 86,000 43,000

37.40 and over 86,500 43,250

1 If an employee is under an incentive plan, coverage is based upon average
straight time hourly earnings (as defined in Section 5).

2 Three times the scheduled amount may be payable for an occupational-
related death (as defined in Section 10).
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(b) For employees age 65 and older:

(1) Life Insurance—10 or more Years

If an employee is insured at age 65 and has 10 or
more years of creditable service under the Re-
tirement Plan at the end of the month in which
he attains age 65, his Life Insurance shall be
continued until his death. However, the amount
of insurance shall be gradually reduced (at the
rate of 2% of the amount in force at age 65) each
month after he becomes age 65 until an ultimate
amount of Life Insurance called ‘‘Continuing
Group Life Insurance’’ (CGL) is reached; pro-
vided, however, if he continues to work beyond
age 65 and his amount of Life Insurance changes
because of a change in his base pay rate, then his
Life Insurance in force shall be determined as
though the amount of his Life Insurance appli-
cable to his most recent pay rate had been the
amount in force at age 65 and provided, further,
that if the employee continues to work beyond
age 65, the amount of Life Insurance in force as
long as he has Company-paid coverage other
than as a retiree shall not be less than the
following percentages of the amount in force at
age 65 (as adjusted based on his most recent pay
rate):

Percentage of the

Amount of
Age Life Insurance at Age 65

65 but less than 70 65%
70 but less than 75 50%
75 but less than 80 35%
80 but less than 85 25%
85 but less than 90 20%
90 and Above 15%

The Continuing Group Life Insurance (CGL)
amount will be determined by multiplying by
11⁄2% his years of creditable service under the
Retirement Plan. This amount will then be mul-
tiplied by the amount of Life Insurance in force
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at age 65 (or the amount determined by the
Schedule of Benefits set forth in Subsection (a)
above for his base hourly rate on the last day he
is actively at work, if later).
Despite the crediting of service and base hourly
rate increases after age 65, the reduction of Life
Insurance commences at age 65.
The minimum amount of CGL is the greater of
15% of Life Insurance in force at age 65 (with 10
years of creditable service) or $5,000. If the
amount of Life Insurance in force at age 65 is less
than $5,000 and the employee does not return to
work thereafter, the CGL is the amount of Life
Insurance in force at age 65 or $500, whichever is
greater.

(2) Life Insurance—Less than 10 Years

If an employee remains employed after age 65
but has less than 10 years of creditable service
under the Retirement Plan, his Life Insurance
will be continued subject to the reductions de-
scribed in (1) above. However, if his seniority
breaks or if he is on layoff in excess of twenty-
five consecutive months, Life Insurance is dis-
continued. If such an employee attains 10 years
of creditable service after his 65th birthday, the
amount of the employee’s Life Insurance in force
at the end of the month in which the employee
attains age 65 (or the amount determined by the
Schedule of Benefits set forth in Subsection (a)
above for the employee’s base hourly rate on the
last day the employee is actively at work, if later)
shall be reduced and continued as provided in
(1) above.

(3) Those Becoming Insured After Age 65

If an employee becomes insured after age 65, the
amount of his Life Insurance (until discontinued
under the provision of (2) above) will be deter-
mined in accordance with the Schedule of Ben-
efits in Section 3 above, subject to the reductions
described in (1) above, as though he had been
insured since age 65.
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(4) Years of Participation

If an employee’s retirement date is prior to

November 19, 2007, for purposes of (1) and
(2) above, years of participation (prior to age 65)
in Group Life and Disability Insurance, if any,
after an employee last ceases active work before
age 65, are added to creditable service under the
Retirement Plan in determining eligibility for and
amounts of Continuing Group Life Insurance.

(5) Other Insurance While Working

While an employee is working after age 65, all
other insurance coverages set forth in the Sched-
ule of Benefits (Subsection (a) above) remain in
force subject to the limitations as described in
Sections 10 and 13 below. In the event such
employee stops working for any reason before
seniority is broken, coverages may be continued
according to the provisions of Section 14 below.

Section 4. Commencement of Coverage

Coverage becomes effective as set forth below:

(a) Employees hired or rehired: The date of hire or

rehire, except that Accident and Sickness and Ex-
tended Disability Benefit Insurance coverages do not
commence until the first of the sixth month following
date hired or rehired.

(b) Employees reinstated: Date of reinstatement for

Life, AD&D, and Survivor Income Benefit; for

A&S and EDB, if insured at last termination.

Provided, however, that if accident or sickness keeps
the employee from work on the day he/she would
otherwise become insured, the insurance does not
take effect until the day he/she returns to work.
An employee returning from military service under
Article VIII, Section 33 of the Collective Bargaining
Agreement shall be eligible for all coverage on the
first day he/she is reinstated.
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Section 5. When Scheduled Amounts of

Insurance Change

Changes in the employee’s scheduled amounts of ben-
efits as a result of changes in his base hourly rate, will be
made as follows:

If in a The Change Takes
New Insurance Bracket on Effect on

January 1 February 1
April 1 May 1
July 1 August 1
October 1 November 1

Provided, however, that if accident or sickness keeps
him from work on the day the change would otherwise
be effective, the change does not take effect until the
day he returns to work.
For employees under an incentive plan, benefit amounts
are determined on the basis of average straight-time
hourly earnings (exclusive of shift differentials, over-
time, cost-of-living allowance or other extras) during the
four pay periods worked immediately preceding January
1, April 1, July 1 and October 1.

Section 6. Benefit Payments

(a) General

Life and Accidental Death and Dismemberment
claims are paid promptly upon submission of satis-
factory proof of death, accident or loss. Survivor
Income Benefits are paid upon continuing proof of
eligibility as a Survivor. Accident and Sickness Ben-
efits are paid to the eligible employee weekly subject
to receipt of due proof. Extended Disability Benefits
are paid to the eligible employee monthly following
the date of expiration of the maximum number of
weeks for which the employee is entitled to receive
Accident and Sickness Benefits, subject to receipt of
due proof.
Except for Survivor Income Benefits, benefit pay-
ments shall be based upon the employee’s base
hourly rate (exclusive of shift differentials, overtime,
cost-of-living allowance or other extras) on the last
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day the employee worked preceding death or disabil-
ity, or if higher, the greater of the scheduled amounts
applicable to the employee as described in Section 5
on the last two dates on which Insurance Bracket
changes took effect, immediately preceding death or
disability.
For Accident and Sickness Benefits and Extended
Disability Benefits, if an employee at work on or after
October 25, 1999 becomes disabled again by an old
accident or illness without having returned to work
for three consecutive months or more, the benefits
shall be the amount the employee would have re-
ceived under a continuation of the prior claim.
If an employee is under an incentive plan, benefits
(other than Survivor Income Benefits) shall be based
on the employee’s average straight-time hourly earn-
ings (exclusive of shift differentials, overtime, cost-
of-living allowance or other extras) during the four
pay periods worked immediately preceding the pay
period during which the employee dies, or becomes
disabled, or, if higher, on the scheduled amounts
applicable to the employee as described in Section 5
on the last two dates on which Insurance Bracket
changes took effect, immediately preceding death or
disability.
If an employee is assigned a lower rated job because
of an occupational disability with a resulting loss in
pay, benefit payments shall be based on base hourly
rate at the time of injury, during periods while the
employee is at work and for which weekly Workers’
Compensation is received by the employee for such
loss in pay.

(b) Incompetents

If the person to whom a payment is otherwise
payable is incompetent or otherwise incapable of
giving a valid release, the Insurer may withhold
payment until a guardian of such person is appointed
or, at its option in the case of payments due on a
weekly or monthly basis, pay any relative of such
person by blood or marriage or any other individual
or institution appearing to it to have assumed cus-
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tody of such person. The liability of the Insurer shall
be fully discharged to the extent of such payment.

(c) Settlement Options

The amount of any valid life insurance or accidental
death and dismemberment insurance claim for
death, less, in the case of life insurance, any payment
made in accordance with Subsection 7(c) below,
shall be paid in one sum if such amount is less than
$10,000. If $10,000 or more, a money market account
shall be established for the beneficiary under the
provisions of UNICARE’s “Control Plus” Guaranteed
Access Account Program once the beneficiary’s
claim form is completed and submitted.

(d) Recovery of Benefit Overpayments

If it is determined that any benefits paid to an
employee should not have been paid or should have
been paid in a lesser amount, including a situation
where other payments for a previous period cause a
redetermination of the benefits that should have
been paid, written notice thereof shall be given to
such employee and he shall repay the amount of the
overpayment to the Insurer provided, however, that
no repayment shall be required if notice has not been
given within one year from the date the overpayment
was established and the overpayment was caused
solely by Company or Insurer error.
If the employee fails to repay such amount of
overpayment promptly, the Insurer may arrange to
recover the amount of the overpayment by making
an appropriate deduction or deductions from any
future benefit payment or payments payable to the
employee, or the Company at the Insurer’s request
may make an appropriate deduction or deductions
from future compensation payable by the Company
to the employee.

(e)Subrogation

If an employee’s death or disability for which any
Accident and Sickness (A&S) and/or Extended Dis-
ability Benefits (EDB) are paid under the Plan is the
result of circumstances or an event which creates a
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legal liability in another person or entity and the
employee (or his/her dependents or personal repre-
sentative) seeks to recover compensatory or eco-
nomic damages through legal or other action against
that person or entity, the Company or Insurer may
take legal or other action to join the action initiated
by the employee to recover the cost of benefits paid
by the Plan. If compensatory or economic losses (but
not punitive damages or sums allocated to compen-
sate for pain and/or suffering) are recovered by an
employee or his/her estate in a personal injury
action, such payments shall be offset from the ben-
efits paid or payable from the Plan. If the employee’s
recovery creates an overpayment of the benefits paid
by the Plan and the Company or Insurer is not
reimbursed by the employee from such recovery, the
Insurer may initiate its normal ‘‘Overpayment Recov-
ery Procedures’’ to recoup the overpayment from the
employee. When recovery is made by the Company
or claims processor under this provision, a share of
the expense of the recovery, including attorney fees,
will be paid by the Plan. The expenses to be paid will
be those ordered by the court or, in absence of a
court order, in the same proportion as the amount
recovered by the Plan represents of the total recov-
ered as a result of the personal injury action.

If the employee (or his/her dependent or personal
representative) does not commence an action to
enforce the liability of the other person or entity
within eighteen (18) months after the occurrence of
the death or disability, the Company or Insurer may,
in its own name and within the period of time for
commencement of actions prescribed by statute,
initiate action to enforce the right of recovery against
the liable person or entity.

The amount to be subrogated under this provision
will not exceed the total cost of the benefits paid by
the Plan. Subrogation will not be pursued if it will
result in an employee’s gross recovery being less
than the total of the benefits paid or payable under
the Plan.
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This subrogation provision will not impede any ac-
tion initiated by the Company to recover medical
benefits paid under the HSMDDV Plan according to
the subrogation provisions of that Plan.

Section 7. Life Insurance

(a) Benefit

If an employee dies from any cause while insured,
the amount for which he/she is insured shall be paid
to the person he/she has named as beneficiary. If an

employee names more than one primary benefi-

ciary, and a primary beneficiary predeceases

the employee, the full death benefit upon the

death of the employee is paid to the remaining

primary beneficiaries. In the event the last named
beneficiary dies before the employee, or if no ben-
eficiary shall have been named, the life insurance will
be paid to the employee’s wife, husband, or Qualified
Same-Sex Domestic Partner (as defined in Section
9(f)), if living; if not living, equally to the employee’s
surviving children; if none survive, to either the
employee’s mother or father, or to both equally if
both survive; if there are no such survivors, to the
executors or administrators of the employee’s estate.

(b) Beneficiary Designation

An employee, or retiree with life insurance in force,
has the right to name the beneficiary of his/her
choice, and to change his/her beneficiary at any time.
The beneficiary is that designation last made by the
employee or retiree as indicated on the records of
the Insurer.

When the Insurer receives notice of a beneficiary
change, the change then relates back to and takes
effect as of the date the employee signed such
notice, according to the date shown thereon,
whether or not he/she is living when the Insurer
received such notice, but without prejudice to the
Insurer on account of any payment it may have made
before receipt of such written notice.
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(c) Burial Expenses

The Insurer, at its discretion, may deduct from the
sum payable upon an employee’s death up to the
minimum CGL amount to be paid to any person or
persons who appear to have incurred expenses in
connection with the employee’s burial. The insurer

will not exercise the right to distribute some of

the proceeds for burial expenses under the

following circumstances:

• where the death claim is in dispute or litiga-

tion

• where the beneficiary (or guardian of a ben-

eficiary who is a minor) does not agree to

such a distribution.

(d) Assignment

Life Insurance is not assignable, unless the assign-
ment is made in writing and consented to by the
Insurer in writing.

(e) Accelerated Benefits

Terminally ill employees and retirees may elect to
receive a portion of their life insurance plan pro-
ceeds in advance of their deaths. The amount of life
coverage that remains in force will be reduced by the
amount paid out under the accelerated benefits
option. Accelerated benefits may be paid to an
employee or retiree only once.

Under this option insured employees and retirees
who are diagnosed with a terminal condition may
receive up to fifty percent of coverage in force in a
one-time lump sum payment. Under this provision,
‘‘terminal illness’’ means an injury or sickness ex-
pected to result in death within one year without any
reasonable prospect of recovery as determined by
the insurer, its medical staff or a qualified party
selected by the insurer.

The accelerated benefit will be calculated on the
amount of life insurance in force when application
for the benefit is made, except the maximum benefit
would be 50% of the Continuing Group Life (CGL) or
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ultimate amount for any employee or retiree whose
benefit is in the process of reducing when applica-
tion is made or whose benefit will begin to reduce
during the one-year life expectancy period.
The accelerated benefits option would apply to all
employees and retirees with Company paid coverage.
The option will not apply to the following:
• individuals who are cash paying for life insurance

coverage while a grievance is pending or while on
layoff or leave of absence.

• permanently and totally disabled individuals who
have already drawn on their life benefits.

• individuals who have irrevocably assigned their
life insurance and

• when all or a portion of the life insurance is to be
paid to a former spouse as part of a divorce
agreement.

Section 8. Safety Belt User Benefit Program

The Company will provide coverage for a Safety Belt
User Benefit as set forth in Exhibit II.

In the event of any conflict between the provisions of
Exhibit II and any other provision of this Program, the
provisions of Exhibit II will supersede such other provi-
sion to the extent they apply to Exhibit II. The terms of
the insurance policy or the terms of an administrative
services only arrangement shall govern as to any deter-
mination regarding the payment of benefits.

Section 9. Survivor Income Benefits

(a) Transition Survivor Income Benefit

If an employee dies while insured for Survivor In-
come Benefits, leaving one or more Survivors, as
defined below, the Insurer shall begin payment of not
more than 24 monthly Survivor Income Benefits
(‘‘Transition Survivor Income Benefits’’), provided at
least one of such Survivors is living on the first day of
the month following the employee’s death and then
qualifies as the employee’s Survivor.
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The amount of the monthly Transition Survivor In-
come Benefit is $700 for eligible survivors of an
employee who is at work on or after November 19,

2007 for any month for which no eligible survivor of
the deceased employee is eligible for an unreduced
old-age benefit, a survivor’s benefit not reduced
because of age or disability benefit under the Federal
Social Security Act as now in effect or as hereafter
amended, and otherwise is $375 for eligible survivors
of an employee who is at work on or after November

19, 2007. For months in which two or more survivors
share a Benefit, each survivor’s share is computed as
a fraction of the Benefit that would be paid to the
survivor as a sole survivor, according to such survi-
vor’s own eligibility for Social Security benefits.
The amount of monthly Transition Survivor In-

come Benefit for a survivor of an employee who

last worked prior to November 19, 2007 remains

unchanged.

The first such benefit is payable on the first day of
the month following the employee’s death. Thereaf-
ter, a monthly Survivor Income Benefit is payable on
the first day in each of the next 23 months, but if on
the first day of any month after the employee’s death
no person then living qualifies as the employee’s
survivor, no such benefit is payable for that month or
any subsequent month.
Survivors are classified and defined as follows:
(1) A ‘‘Class A Survivor’’ means the employee’s

widow, whether or not remarried, but only if she
was married to the employee for at least a year
immediately prior to his death.

(2) A ‘‘Class B Survivor’’ means an employee’s wid-
ower, whether or not remarried, but only if he
was married to the employee for at least a year
immediately prior to her death.

(3) A ‘‘Class C Survivor’’ means the employee’s child
who at the employee’s death and at the time a
Survivor Income Benefit first becomes payable to
such child is both unmarried and either (i) under
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21 years of age, or (ii) at least age 21 but under
age 25, or (iii) totally and permanently disabled
at any age over 21; provided, however, that a
child under clause (ii), (iii), or (iv) must have
been legally residing with and dependent upon
the employee at the time of his/her death. A child
ceases to be a Class C Survivor upon marrying, or
if not totally and permanently disabled, upon
reaching his or her 25th birthday. To qualify as
the employee’s child, the child must be one of
the following:
(i) the employee’s own child born prior to the

first of the month following the employee’s
death,

(ii) the employee’s legally adopted child or a
child with respect to whom he/she had initi-
ated legal adoption proceedings which were
terminated by his/her death,

(iii) the employee’s step-child who resided with
him/her at the time of his/her death.

(iv) The unmarried child of an employee’s Quali-
fied Same-Sex Domestic Partner (Partner) if
they are that Partner’s natural or legally
adopted child, a child under age 18 placed
with the Qualified Same-Sex Domestic Part-
ner for legal adoption, or a child for whom
the Qualified Same-Sex Domestic Partner
has been appointed legal guardian. The child/
children must live with the employee and be
claimed as an exemption by the employee
under sections 151 and 152 of the Internal
Revenue Code for income tax purposes.

For purposes of (1) and (2) above, a Qualified
Same-Sex Domestic Partner of an employee qualifies
as a survivor of that class whether or not such person
has married or entered into a new SSDP relationship,
but only if he or she was identified by the Company
as a Qualified Same-Sex Domestic Partner of the
deceased employee from an Affidavit for Same-Sex
Domestic Partnership Benefits filed by the employee
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with the Company for at least one year prior to the
employee’s death.
(4) A ‘‘Class D Survivor’’ means the employee’s parent

for whom he had, during the calendar year imme-
diately preceding his death, provided at least 50%
of such parent’s support, if such parent was
(i) the employee’s father or mother by blood

relationship, or
(ii) the employee’s adopting parent.

(5) The survivors entitled to each monthly Survivor
Income Benefit that becomes payable under this
Subsection 9(a) shall be determined as follows:
(i) the employee’s Class A or Class B Survivor

who is living on the first day of a month shall
be entitled to the benefit payable for such
month;

(ii) if neither the employee’s Class A nor Class B
Survivor is living on the first day of a month,
persons who qualify on that day as his Class
C Survivors, excluding any then deceased,
shall be entitled to the benefit payable for
that month; two or more such persons to
share the benefit equally;

(iii) if neither the employee’s Class A nor Class B
Survivor is living on the first day of a month
and no living person qualifies on that day as
the employee’s Class C Survivor, persons
who qualify on that day as the employee’s
Class D Survivors, excluding any then de-
ceased, shall be entitled to the benefit pay-
able for that month; two such persons to
share the benefit equally;

(iv) in any case in which the Class A or Class B
eligible survivor does not receive Survivor
Income Benefits because of a waiver under
Section 9(e), any payments of Transition
Survivor Income Benefits to a Class C or
Class D eligible survivor shall be determined
as if the deceased Class A or Class B eligible
survivor had not waived such benefits. In no
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event, however, would any such benefit be
paid to a Class C or Class D eligible survivor
for any month for which Transition Survivor
Income Benefits would have been payable to
the Class A or Class B eligible survivor
except for the waiver or for any month
subsequent to 24 calendar months after the
date of death of the insured employee.

(b) Bridge Survivor Income Benefit

A Class A or Class B Survivor who was at least 45
years of age at the employee’s death, or whose age
(to the nearest 1/12) when combined with the
employee’s years of creditable service under the
Retirement Plan, both of which to be determined as
of the date of the employee’s death, totals 55 or
more, and to whom 24 monthly Transition Survivor
Income Benefits have been paid shall be paid an
additional monthly Survivor Income Benefit (‘‘Bridge
Survivor Income Benefit’’) for each month thereafter
(except as provided in (e), below) while such survi-
vor lives and continues to qualify as a survivor until
the earlier of (i) her or his remarriage, or (ii) her or
his attainment of age 62 (age 62 and one month, if
she or he attains age 62 and (1) will not receive any
Widow’s or Widower’s Insurance Benefits under the
Federal Social Security Act during such additional
month, (2) will not be eligible for a Survivor Benefit
under the Retirement Plan and (3) will be eligible to
receive and applies for a reduced Old-Age Benefit
under the Federal Social Security Act that will
initially be paid during the 2nd month following the
62nd birthday) or such lower age at which full
Widow’s or Widower’s Insurance Benefits become
payable under the Federal Social Security Act as it
may be amended, provided, however, that no addi-
tional monthly survivor benefit shall be payable to a
Class A or Class B Survivor for any month for which
she or he is eligible because of the care of a child to
receive under such Act Mother’s Insurance Benefits
or a comparable benefit for a father, whether or not
called a Father’s Insurance Benefit.
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The amount of the monthly Bridge Survivor Income
Benefit is $700 for a survivor of an employee at
work on or after November 19, 2007.

The amount of the monthly Bridge Survivor

Income Benefit for a survivor of an employee

who last worked prior to November 19, 2007

remains unchanged.

(c) Assignment and Attachment

An employee may not assign his Survivor Income
Benefits and his survivors may not assign any
monthly Survivor Income Benefit that becomes pay-
able.
To the extent permitted by applicable law, monthly
Survivor Income Benefits shall not be subject to
attachment or other encumbrance or subject to the
debts or liability of any survivor.

(d) Proof of Death and Entitlement

Survivor Income Benefits become payable only if due
proof of the employee’s death is submitted to the
Insurer. Payment of each monthly Survivor Income
Benefit is subject to the condition that the person
claiming the benefit submit to the Insurer due proof
of entitlement to such benefit.

(e) Waiver

An eligible Class A or Class B Survivor of an em-
ployee may execute a waiver with respect to any
right to receive Survivor Income Benefits for any
period by completing a waiver form furnished by the
Insurer for that purpose, regardless of the date the
deceased employee last worked, such waiver being
effective the first of the second month following the
month in which such waiver is received by the
Insurer. No Survivor Income Benefits shall be pay-
able for any period covered by such waiver; pro-
vided, however, any month in which a Survivor
Income Benefit is not paid because of such waiver
shall be counted as if it is a month for which a benefit
is paid under (a) above for the purpose of determin-
ing the maximum number of monthly Transition
Survivor Income Benefits. An eligible Class A or
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Class B Survivor may revoke such a waiver by
completing the appropriate form furnished by the
Insurer, such revocation being effective with respect
to Survivor Income Benefits payable on and after the
first of the second month following the month in
which such revocation is received by the Insurer.

(f) Same-Sex Domestic Partner (SSDP)

To qualify as a Same-Sex Domestic Partner of an
employee, an individual must meet all of the follow-
ing conditions:
The employee and partner must:
(i) Be of the same sex;
(ii) Share a continuous committed relationship with

each other for no less than six months, intend to
do so indefinitely, and have no relationship with
any other person.

(iii)Be jointly responsible for each other’s welfare
and financial obligations;

(iv)Reside in the same household;
(v) Not be related by blood to a degree of kinship

that would prevent marriage from being recog-
nized under the laws of their state of residence;

(vi)Must reside in a state where marriage between
persons of the same-sex is not recognized as a
valid marriage, or, if residing in a state that
recognizes same-sex unions, enter into such
union as recognized by the state;

(vii) Both partners be over age 18, of legal age, and
legally competent to enter into a contract in the
state residence;

(viii)Neither partner be married to a third party; and
(ix)Provide the Company with an affidavit for Quali-

fied Same-Sex Domestic Partnership benefits,
such affidavit form to be available from the
Company upon request.

Benefit coverage for an individual as a Qualified
Same-Sex Domestic Partner of an employee ends
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when the individual ceases to meet all of the above
eligibility criteria.
Prior to payment of any benefits under the Plan to a
Qualified Same-Sex Domestic Partner (SSDP), evi-
dence will be required that the domestic partner
relationship has been continuous in existence from
the date on which the employee submitted an Affi-
davit for Domestic Partnership Benefits to the date
of the event for which benefits are claimed.
Coverage of Qualified Same-Sex Domestic Partners
is limited to active employees covered by this Agree-
ment. Current retirees may not cover an SSDP.
Active employees who retire while providing cover-
age for an SSDP may continue to cover that person,
and the person’s eligible children, during retirement.
Additional persons may not be added to those cov-
ered under the SSDP provisions after an employee’s
retirement or death.

Section 10. Accidental Death and

Dismemberment Insurance

(a) Benefit

If an employee has an accidental bodily injury and
dies or incurs any of the other losses described
below as a result of such injury, and dies or incurs
any of the other losses within two years of such
accident, the employee or the employee’s designated
beneficiary receives the following benefits, provided
the employee is insured for this coverage at the time
of such injury and at the time of such loss:
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Accidental Death and
Loss Dismemberment Benefit

Accidental Death,
including presumption
of accidental death
due to disappearance,
or death due to
exposure to elements
as a result of an
accident, or accidental
loss of more than one of
the following: hand,
foot, or sight of an eye

Equal to one-half Life
Insurance in force

Accidental loss of one of
the following: hand,
foot, or sight of an eye

Equal to one-quarter Life
Insurance in force

If the employee is unavoidably exposed to the
elements solely as the result of an Accident,
and as a direct result of such exposure the
employee suffers a Loss for which benefits
would otherwise be payable under the Schedule
of Losses, such Loss will be covered in accor-
dance with all other provisions.

If, as a result of the Accidental destruction or
disappearance of a conveyance in which the
employee is riding, the employee disappears
and if the body is not found within one year of
the date of the report of the disappearance,
then it will be presumed that there was Loss of
life due to Accidental bodily Injury if there is
no evidence to the contrary and supporting
documentation from the appropriate court is
provided. If the employee is later found alive
after a benefit has been paid, the beneficiary
must repay the benefit paid. If the employee is
later found dead after this benefit has already
been paid, additional benefits are not payable.

Loss of a hand or a foot means loss by severance at
or above the wrist or ankle joint; and loss of sight of
an eye means total and irrevocable loss of sight.
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For employees who continue to work after age 65,
the amount of Life Insurance in force means the
reduced amount of Life Insurance in force as de-
scribed in Section 3(b).
If loss of life results from accidental bodily injuries
caused solely by employment with the Company, and
results solely from an accident in which the cause
and result are unexpected and definite as to time
and place, the total amount payable as an accidental
death and dismemberment benefit shall be three
times the scheduled amount of Accidental Death and
Dismemberment Benefit then in force.

(b) Examination

In the case of Dismemberment claims, the Insurer
has the right as often as it may reasonably require to
examine the employee at its expense while the claim
is pending. It also has the right to make an autopsy,
where not forbidden by law, in connection with
Accidental Death claims.

(c) Limitations

No payment shall be made for any loss caused wholly
or partly, directly or indirectly, by:
• Disease or bodily or mental infirmity, or medical or

surgical treatment thereof,
• Any infection, except infection caused by an

external visible wound accidentally sustained,
• Self-destruction or intentionally self-inflicted in-

jury, while sane or insane,
• War or any act of war, whether declared or

undeclared,
• The employee’s act of aggression, participation in

a felonious enterprise or illegal use of drugs.
The total amount payable on account of more than
one of the losses listed in (a) above sustained in any
one accident shall not exceed the amount equal to
one-half the Life Insurance in force, except that in
the event of loss of life resulting from accidental
injuries caused solely by employment with the Com-
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pany as set forth in (a) above, the total amount
payable as an accidental death and dismemberment
benefit on account of such accident shall not exceed
three times the scheduled amount of Accidental
Death and Dismemberment Benefit in force for the
employee on the date of the accident.

(d) Assignment

Accidental Death and Dismemberment Insurance is
not assignable unless the assignment is made in
writing and consented to by the Insurer in writing.

Section 11. Accident and Sickness Insurance

(a) Eligibility Requirements

To be eligible for benefits, an employee must:
• become wholly and continuously disabled by ac-

cidental bodily injury, sickness or pregnancy
(which includes resulting childbirth or miscar-
riage), while insured for Accident and Sickness
Insurance,

• be unable to perform all duties of the employee’s
occupation,

• be under a doctor’s care, and
• furnish the Insurer with notice and satisfactory

proof of disability on a timely basis under Subsec-
tion (j) below.

The requirement that an employee be under a
doctor’s care shall be deemed to have been met if an
employee under treatment for alcohol or drug abuse
in an inpatient residential, day treatment or outpa-
tient substance abuse treatment facility approved for
benefits under the H-S-M-D Program furnishes the
insurance company with certification of disability,
provided either by the facility’s physician director, or
by a physician consultant selected by the facility,
based on information furnished by, and upon the
recommendation of, the therapist who is supervising
the employee’s therapy. For such certification to be
acceptable, the physician director or physician con-
sultant providing it must be a licensed doctor of
medicine or osteopathy. An employee under treat-
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ment for mental health issues may submit dis-
ability certification from a legally licensed

Clinical Psychologist (PhD) during the first 30

days of disability. After the first 30 days of

disability, a PhD disability certification will no

longer be sufficient for these purposes; instead

a legally licensed doctor of medicine or oste-

opathy who is a specialist in Psychiatry must

submit subsequent disability certification for

any disability extending beyond 30 days (14

days for any recurrent claims). The employee

must be compliant with the prescribed treat-

ment plan.

(b) Commencement of Benefits

If an employee is eligible for benefits as the result of
an accident, benefits start on the first day of disabil-
ity. If an employee is eligible for benefits as the result
of a sickness or pregnancy, benefits start on the
eighth day of disability, but if the sickness or preg-
nancy confines the employee in a hospital before the
eighth day of disability, benefits start on the employ-
ee’s first day in the hospital. Benefits start on the
first day for treatment of an employee for alcohol or
substance abuse in a free-standing residential alco-
hol or substance abuse facility approved for benefits
under the H-S-M-D Program, or such other free-
standing residential facilities as the Company and
the Union shall mutually approve. If an employee
undergoes an outpatient surgical procedure for
which a payment of at least $25 is payable under the
H-S-M Program, benefits start the day following the
day of surgery. An employee is confined in a hospital
only if confinement is for at least 18 consecutive
hours or if the hospital makes a room and board
charge. For this Subsection (b), a day of disability
includes such a day that an employee works less than
four hours.

(c) Duration of Benefits

An employee is eligible for benefits for as many
weeks as any one accident, illness or pregnancy
keeps the employee disabled with a limit of 52 weeks
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for one continuous period of disability. Benefits stop
when the employee is able to return to work.
In addition to the time limits above, Accident and
Sickness Benefits are further limited for one continu-
ous period of disability due to accident, sickness or
pregnancy to the lesser of 52 weeks or a period equal
to the time at commencement of disability since an
employee’s most recent hire or rehire, except that if,
at the date of expiration of the period Accident and
Sickness Benefits are payable, such an employee for
the same disability is confined in a hospital or is
receiving lost time benefits because of employment
with the Company under Workers’ Compensation
laws or other laws providing benefits for occupa-
tional injury or diseases but excluding specific allow-
ances for loss or 100 percent loss of use of a body
member, benefits continue to be payable while the
employee continues to be so confined or to receive
such lost time benefits, but in no event after 52
weeks of such benefits have become payable for that
continuous period of disability.
One continuous period of disability includes succes-
sive periods of disability due to the same or related
causes, unless before the later period of disability
begins, the employee has returned to work with the
Company for the applicable following period:

(i) in the case of employees whose employment is
subject to the California Unemployment Com-
pensation Disability Benefits Law or the New
Jersey Temporary Disability Benefits Law, two or
more consecutive weeks,

(ii) in the case of all other employees including
employees whose employment is subject to the
New York Disability Benefits Law, three or more
consecutive months.

An employee shall have returned to work only if such
employee works four or more hours on each working
day (where state laws permit).

If an employee becomes disabled again by a new
illness or accident, the employee can make a new
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claim for benefits. The employee can also make a
new claim for benefits if an old accident or illness
disables the employee again, provided the employee
has been back to work as described herein above.

(d) Short-Service Employees

The benefit amount for any period that an employee
is otherwise eligible for benefits during any period of
disability occurring prior to the day one year of
seniority is attained shall be 75 percent of the benefit
amount set forth in Schedule of Benefits (Section
3(a)).

(e) Examination

The Insurer has the right to have the employee
examined at its expense, while the Accident and
Sickness claim is pending or being paid. Failure to
report for such examination may result in denial of
Accident and Sickness Benefits.

(f) Unemployment Compensation

An employee is not entitled to Accident and Sickness
Benefits while he is eligible for unemployment ben-
efits under any unemployment compensation law or
for any period for which he would have been entitled
to such benefits had he not rejected or otherwise
waived his rights to such benefits.

(g) Workers’ Compensation

An employee’s Accident and Sickness Benefits are
reduced by the amount of any lost time Workers’
Compensation benefits to which he is entitled. How-
ever, there will be no reduction in Accident and
Sickness Benefits for Workers’ Compensation pay-
ments for loss of member or 100 percent loss of use
of member, or permanent partial disability payments
for a work-related disability unrelated to the disabil-
ity for which Accident and Sickness Benefits are
payable.

No Accident and Sickness Benefit is payable for an
occupational disability if the employee has rejected
or otherwise waived his rights to coverage under the
Workers’ Compensation Law applicable to him.
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(h) Social Security

Accident and Sickness Benefits are reduced by the
weekly equivalent of any Disability Insurance Benefit
or old-age insurance benefits, except old-age ben-
efits reduced because of age, to which the person is
entitled (primary insurance amount) payable for the
same period under the Federal Social Security Act or
any future legislation providing similar benefits. For
purposes of such reduction, one monthly benefit
shall be deemed equal to 4.33 weekly benefits.

(i) Accident and Sickness Benefits for Less than a

Week

For an employee schedule to work a regular work week
(five days/forty hours), Accident and Sickness Benefits
for less than a full week are determined on the basis of
one-fifth of the Weekly Benefit for each regular work
day of disability (where state laws permit).
For an employee scheduled to work an alternate
work schedule (for example, three crew and four/
forty), Accident and Sickness benefits for less than a
full week will be an amount calculated in accordance
with the agreement with the Union for operation of
an alternate work schedule at the plant at which the
employee works.

(j) Notice and Proof of Claim

Written notice of injury or sickness must be given to
the Insurer within 20 days after the date of the
accident causing such injury or the commencement
of disability resulting from such sickness or as soon
thereafter as is reasonably possible. Proof of such
injury or sickness must be furnished to the Insurer
within 90 days after the termination of the period for
which Weekly Benefits are payable under the plan.
Failure to furnish such proof within the time re-
quired shall not invalidate nor reduce any claim if it
was not reasonably possible to give proof within such
time, provided such proof is furnished as soon as
reasonably possible and in no event, except in the
absence of legal capacity, later than one year from
the time proof is otherwise required.
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(k) Pay from Company

Accident and Sickness Benefits are not paid for any
day for which the employee is entitled to holiday pay
or receives pay from the Company for at least eight
hours of work or, if employed under an alternate
work schedule, the number of hours the employee is
scheduled to work in a regular work day. For an
employee who shall have received pay for any day for
less than eight hours of work or for employees
working an alternate work schedule, the number of
hours scheduled in the employee’s regular work day,
any Accident and Sickness Benefits for which he/she
may otherwise be eligible for that day shall not
exceed the difference between eight hours, or the
hours scheduled on a regular work day for employ-
ees working under an alternate work schedule, and
the number of hours paid multiplied by his/her base
hourly rate.

(l) New York—New Jersey—and California

Employees

If an employee is employed in New York or New
Jersey, his/her Accident and Sickness Benefits are at
least equivalent to those required under the State
disability compensation law.
If an employee is employed in California, his/her
Accident and Sickness Benefits will be reduced by
State Unemployment Compensation Disability ben-
efits for which he/she is eligible, whether or not
he/she has rejected or otherwise waived his/her
rights thereto.

(m)Waiver

An employee who has one or more years of seniority
may waive irrevocably any right he/she may have to
receive Accident and Sickness Benefits with respect
to any period of disability by completing a waiver
form furnished by the Insurer for that purpose. No
Accident and Sickness Benefits shall be payable for
any period of disability covered by such waiver.
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Section 12. Reinstatement of Accident and

Sickness Insurance During Layoff

(a) Eligibility Requirements

Accident and Sickness Insurance shall be reinstated,
subject to the modifications set forth herein, for an
employee at work on or after November 19, 2007

who:

• becomes wholly and continuously disabled while
on a qualifying layoff as defined in the 1999
Ford-UAW Supplemental Unemployment Benefit
Plan (SUB Plan) or who, upon responding to
recall from such layoff, is found medically disabled
by the plant physician, thereby preventing return
to work, or is certified by such employee’s physi-
cian to be unable to return to work because of
disability, and while insured for Life Insurance,
and

• has been eligible for a Regular Benefit under the
SUB Plan, or has been employed by another em-
ployer, immediately prior to his becoming disabled.

Notwithstanding the provisions of Section 11, Acci-
dent and Sickness Benefits provided under this
Section 12 are payable only if, with respect to each
week for which a benefit is claimed, the employee:
• is unable to perform all duties of the employee’s

occupation,
• is under a doctor’s care, and
• is otherwise eligible to receive a benefit under the

SUB Plan or, if the 1987 Ford-UAW Supplemental
Unemployment Benefit Plan (1987 SUB Plan) is
reinstated, has to his credit at least a Credit Unit
under the 1987 SUB Plan.

(b) Payment of Benefits

Benefits start on the first day following the last day
for which a Regular Benefit was payable to the
employee if such employee was receiving Regular
Benefits immediately prior to his becoming disabled;
otherwise on the first day of qualifying disability. No
benefit shall be payable beyond the time that the
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employee no longer satisfies the disability require-
ment except that, if such employee remains on
qualifying layoff under the SUB Plan, benefits shall
be payable for remaining days in the same week as
defined in the SUB Plan for which the employee does
not receive a Regular Benefit.

(c) Suspension or Reduction of Benefits

No benefit shall be payable for any week in which:
• the employee receives an Accident and Sickness

or Extended Disability Benefit under Section 11
or 13 of this Program, or

• if the 1987 SUB Plan is reinstated, the Credit Unit
Cancellation Base is below the applicable dollar
amount at which a Supplemental Unemployment
Benefit is payable in accordance with the employ-
ee’s seniority as provided under Article II, Section
5(b) of the 1987 SUB Plan.

The benefit for any week shall be reduced by the
amount of any disability benefit the employee
receives for the same week under a plan financed in
whole or in part by another employer.

(d) Other

Except as specifically modified herein, benefits
under this Section 12 shall be governed by the
applicable provisions of Section 11.

Section 13. Extended Disability Benefits

(a) Eligibility for Benefits

An employee who is insured for Accident and Sick-
ness Benefits and who, at the date of expiration of the
maximum number of weeks for which the employee is
entitled to receive Accident and Sickness Benefits and
during a continuous period of disability thereafter, is
totally disabled receives monthly Extended Disability
Benefits for the period described in (c) below. Upon
the request from the Insurer, an employee or retiree
receiving Extended Disability Benefits will be re-
quired to provide to the Insurer an affidavit certifying
that the employee/retiree has no other employment,
and/or a signed authorization to secure social security
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or income tax records in order to determine employ-
ment status and verify eligibility for continued receipt
of Extended Disability Benefits. Failure to supply the
Insurer with an affidavit or authorization, within 30
days of a request, will result in a suspension of the
employee’s/retiree’s benefit payments under the Dis-
ability Plan until such authorization is provided.
To be deemed totally disabled, the employee must
not be engaged in regular occupation or employment
for remuneration or profit and be prevented by
bodily injury or disease from engaging in any regular
occupation or employment with the Company at the
plant or plants where the employee has seniority.

(b) Amount of Benefit

(1) The monthly Extended Disability Benefit is the
applicable amount shown in the Schedule of
Benefits in Section 3, reduced by an amount
equal to the monthly equivalent of the total of
the following benefits for which the person re-
ceiving Extended Disability Benefits is eligible:
(i) All benefits under any retirement plan for

the Company’s employees;
(ii) Lost time benefits under Workers’ Compen-

sation laws or other laws providing benefits
for occupational injury or disease, including
lump-sum settlements, but excluding spe-
cific allowances for loss, or 100 percent loss
of use, of a body member or permanent
partial disability payments for a work-related
disability unrelated to the disability for which
Extended Disability Benefits are payable;

(iii) Disability or old-age insurance benefits to
which the person is entitled (primary insur-
ance amount) under the Federal Social Se-
curity Act or any future legislation providing
similar benefits, except old-age benefits re-
duced because of the age at which received;

(iv)Benefits under any state or federal law pro-
viding benefits for working time lost because
of disability.
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(2) In determining the amount by which Extended
Disability Benefits are reduced:
(i) The monthly equivalent of benefits paid on a

weekly basis are computed by multiplying
the weekly benefit rate by 4.33, and

(ii) Lump-sum settlements under state Workers’
Compensation laws result in reductions
equal to the monthly equivalent of the
amount of the Workers’ Compensation ben-
efit to which the employee would have been
entitled under applicable law had there been
no lump-sum payment, but not to exceed in
total the amount of the settlement, and

(iii) The amount of the benefit under Subsection
(b)(1)(i), (ii), (iii) or (iv) above is not
increased subsequent to the first day for
which Extended Disability Benefits are pay-
able, except that the amount of such in-
crease is not disregarded if it represents an
adjustment in the original determination of
the amount of such benefit.

(iv)Extended Disability Benefits will not be re-
duced by benefits for total disability due to
pneumoconiosis, as defined on November 19,
1973 under the Federal Black Lung Benefits
Act of 1972.

(3) Extended Disability Benefit computations pre-
sume eligibility for Social Security disability in-
surance benefits and Retirement Plan disability
retirement benefits. However, for employees at
work on or after the effective date of this Agree-
ment, such presumption of Retirement Plan dis-
ability retirement benefits is not made with
respect to any Extended Disability Benefit pay-
ments due for the 24-month period immediately
following the date of expiration of the maximum
number of weeks for which the employee is
entitled to receive Accident and Sickness Ben-
efits. Amounts deducted from Extended Disabil-
ity Benefits on this basis are paid upon presen-
tation of satisfactory evidence that these benefits
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were applied for and denied; provided, however,
that reduction in Extended Disability Benefits is
made in an amount equal to Social Security
Disability Insurance Benefits that would have
been payable except for refusal to accept voca-
tional rehabilitation services.

(4) Benefits payable for less than a full calendar
month are prorated on the basis of the ratio of
calendar days of eligibility to total calendar days
in the month.

(5) The Insurer may require each applicant or recipi-
ent of Extended Disability Benefits to certify or
furnish verification of the amounts of his income
from sources listed in (1), above.

(c) Commencement and Duration of Benefits

(1) Extended Disability Benefits to an eligible appli-
cant shall be for the period commencing the day
following the last day of disability included
within the period for the maximum number of
weekly Accident and Sickness Benefits, includ-
ing weeks in which such Accident and Sickness
Benefits were partially or wholly offset because
of receipt of Workers’ Compensation benefits.

(2) The maximum period during which Extended
Disability Benefits may be payable shall be: (i) in
the case of an employee who has ten or more
years of seniority as of the day on which disabil-
ity commenced, the number of months com-
mencing with the month in which the date of the
expiration of the maximum number of weekly
Accident and Sickness Benefits occurs and ter-
minating with the end of the month in which the
employee attains age 65; and (ii) in the case of
an employee who has less than ten years of
seniority as of the day on which disability com-
menced, the number of months by which the
employee’s full months of seniority at com-
mencement of disability exceeds the maximum
number of weeks for which he/she is entitled to
receive Accident and Sickness Benefits. In any
event, Extended Disability Benefits shall not be
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payable beyond the date of the employee’s
death, the end of the month in which he/she

attains age 65, or the date he/she no longer
satisfies the disability requirement. Notwith-
standing the foregoing, if the employee becomes
disabled at or after age 60 and subsequently
becomes eligible for Extended Disability Ben-
efits, the employee will be eligible for a

maximum of five years of such benefits.

If an employee’s return to work with the Com-
pany is not effective to qualify him for a new
period of Accident and Sickness Benefits (i.e., an
ineffective return to work) or if he engages in
some gainful occupation or employment other
than one for which he is reasonably qualified by
education, training or experience, his satisfying
of the disability requirement shall not be deemed
to end, but his Extended Disability Benefit shall
be suspended for the period of the ineffective
return to work or the period he engages in such
occupation or employment.

(3) If monthly Extended Disability Benefits payable
to an employee are discontinued because the
employee no longer satisfies the disability re-
quirement, and within two weeks of the effective
date of such discontinuance and before the
employee returns to work with the Company, the
employee again becomes disabled so as to satisfy
the disability requirement, monthly Extended
Disability Benefits are resumed.

(4) For purposes of applying the maximum period
for monthly Extended Disability Benefits, a
month in which such benefits are partially or
wholly offset by benefit payments from sources
listed in (b)(1) above, suspended under (c)(2),
above, or not paid between periods of disability
under the circumstances described in (c)(3),
above, are counted as a full month. Fractions of
the first and last month are counted as fractions
of a month.
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(5) The cumulative total number of months during
any previous periods of eligibility for Extended
Disability Benefits, regardless of whether for the
same or related disabling condition, reduces the
maximum number of monthly benefit payments
for which the individual is otherwise eligible
under Subsection (c)(2)(ii) when Extended Dis-
ability Benefits again commence.

(d) Rehabilitation

There is no ineligibility for Extended Disability Ben-
efits because of work which is determined to be
primarily for training under a recognized program of
vocational rehabilitation.

(e) Proof of Disability

The Insurer may require an applicant, as a condition
of eligibility, to submit to examinations by a physi-
cian designated by it for the purpose of determining
his initial or continuing disability.

(f) Waiver

An employee may waive irrevocably any right he may
have to receive Extended Disability Benefits with
respect to any period of disability by completing a
waiver form furnished by the Insurer for that pur-
pose. No Extended Disability Benefits shall be pay-
able for any period of disability covered by such
waiver.

(g) Medicare Enrollees

An employee eligible for Extended Disability Ben-
efits, regardless of when such employee last ceased
active work, who is enrolled in the voluntary Medi-
care coverage which is available under the Federal
Social Security Act, will while so enrolled receive a
monthly special benefit equal to:
(i) $45.50 for months commencing on or after Janu-

ary 1, 1999,
(ii) the lesser of the generally applicable Medicare

Part B Premium, or $61.50 for months commenc-
ing on or after January 1, 2000,
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(iii) the lesser of the generally applicable Medicare
Part B Premium, or $76.20 for months commenc-
ing on or after January 1, 2004,

provided that in no event shall such payment com-
mence prior to the first day of the month following
the earlier of (i) the month during which age 65 is
attained, or (ii) receipt by the Company of applica-
tion on a form provided for this purpose from an
otherwise eligible employee under age 65, in which
case such payment shall be made effective for the
month such employee enrolls. Not more than one
such payment shall be made to any employee for any
one month. No such payment shall be made to any
employee receiving under the Retirement Plan, or
the H-S-M-D-D-V Program (Exhibit VI), the same
amount because of having enrolled for such volun-
tary coverage. Payment of such monthly special
benefit provided under this Subsection (g) will be
made concurrent with a monthly Extended Disability
Benefit payment and for the same period of disability
except that, in the event an eligible employee re-
ceives no monthly Extended Disability Benefit pay-
ment for a period of disability because of reductions
under (b) above, such monthly special benefit will be
paid for that month.

Section 14. When an Employee Stops Working

for Any Reason

(a) Quit or Discharge

Coverage for an employee whose employment is
terminated, except as provided under other Subsec-
tions of this Section 14, shall terminate as follows:
(1) For an employee whose employment is termi-

nated by quitting or being discharged, coverage
terminates as of the date he/she quits or is
discharged, except that for a discharged former
employee who has a grievance pending to pro-
test loss of seniority, Life Insurance continues
subject to the provisions of Section 14(i);
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(2) For an employee whose employment is termi-
nated for failing to report or overstaying leave,
coverage terminates as of the end of the month
in which seniority is broken;

(3) For an employee whose employment is termi-
nated for reasons not otherwise provided for in
this Section 14, coverage shall terminate as of
the end of the month in which employment is
terminated.

Death benefits (Life Insurance and Survivor In-
come Benefits) remain payable during the conver-

sion period as provided under Section 15 which
is for 31 days following the employee’s termination

of coverage.
(b) Layoff

If an employee is laid off, all Insurance coverages will
be continued for one month after the month in which
the layoff occurred. If a returning veteran is not
reinstated and is placed on layoff, his/her Life,
Accidental Death and Dismemberment Insurance
and Survivor Income Benefits coverages will be in
effect at no expense to him/her for the balance of the
month in which the layoff occurred.
In addition, Life Insurance, Accidental Death and
Dismemberment Insurance and Survivor Income
Benefit coverage shall be provided for a laid off
employee without cost to him during a layoff meeting
the conditions of Section 3 of Article I of the
Supplemental Unemployment Benefit Plan on the
basis of the greater of: (i) one full calendar month of
layoff (for which he receives no pay), not to exceed
twenty-four months, for each full four weeks of
Regular Benefits to which the employee’s Credit
Units entitle him, pursuant to Article III of the
Supplemental Unemployment Benefit Plan on the
basis of his seniority and the Credit Unit Cancellation
Base as of the last day worked prior to layoff* (as of

* If an employee after his last day worked prior to layoff is initially credited
during such layoff with Credit Units under the SUB Plan, use the date on
which he is entitled to be credited with Credit Units.

SECTION 14 GROUP LIFE AND DISABILITY INSURANCE

282



the date placed on layoff in the case of a returning
veteran); or (ii) the number of months of coverage,
up to a maximum of twenty-four months, for which
he would be eligible on the basis of his years of
seniority as of the last day worked prior to layoff (as
of the date placed on layoff in the case of a returning
veteran), in accordance with the following table:

Year(s) of

Seniority on Last

Day Worked Prior

to Layoff

Maximum Number of

Months for Which

Coverage Will Be Provided

Without Cost to Employee

Less than 1 0
1 but less than 2 2
2 but less than 3 4
3 but less than 4 6
4 but less than 5 8
5 but less than 6 10
6 but less than 10 12

10 and over 24

Such months of coverage under the above formula
shall be for months following the last month for
which coverages were provided under the first para-
graph of this Subsection (b). If he remains on layoff
beyond the period for which coverages are provided
hereunder, he may continue Life Insurance, Acciden-
tal Death and Dismemberment Insurance and Survi-
vor Income Benefits coverage for up to an additional
twelve months of layoff by paying the applicable
contributions referred to in (k) below.
If an employee on layoff becomes wholly and con-
tinuously disabled and becomes eligible for rein-
stated Accident and Sickness Benefits under the
provisions of Section 12, the Company will provide
Life and Accidental Death and Dismemberment In-
surance and Survivor Income Benefits while the
employee remains wholly and continuously disabled
but not to exceed the period for which the employee
is eligible to receive Extended Disability Benefits.
For purposes of this Subsection (b), ‘‘returning
veteran’’ means an employee applying for reemploy-
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ment who would be entitled to reinstatement under
Article VIII, Section 33 of the Collective Bargaining
Agreement if he had sufficient seniority to work. If
such employee is immediately placed on layoff, the
day he reports for work shall be deemed to be his last
day worked prior to layoff but only for purposes of
determining the period of continuation and eligibility
for Company contributions for such coverages under
the provisions of the Program applicable to laid-off
employees.

(c) Leave of Absence (Other Than Medical)

If an employee goes on approved leave of absence,
except an employee serving in the capacity of Interna-
tional Union Representative, all of his insurance cover-
ages will be continued for the first full month of the
leave. Throughout the rest of an approved non-medical
leave of absence, such an employee can continue all of
his insurance coverages in force by paying the appli-
cable contributions referred to in (k) below.
If an employee goes on an approved Union Leave of
Absence in accordance with Article VIII, Section 31
(a) of the Collective Bargaining Agreement while
serving in the capacity of International Union Rep-
resentative, he may continue Life and Accidental
Death and Dismemberment Insurance and Survivor
Income Benefits coverage by paying the applicable
contributions referred to in (k) below.

(d) Medical Leave of Absence

If an employee ceases active work because of disabil-
ity, the Company will continue all of his/her insur-
ance coverages while he/she is absent due to disabil-
ity but not to exceed a period equal to his/her
seniority when his/her absence commenced. (Acci-
dent and Sickness Insurance or Extended Disability
Insurance terminates when maximum duration of
benefits is reached.)
During the period of an absence due to pregnancy,
the Company will continue all of the employee’s
insurance coverages in force through the month
following the month of delivery and thereafter will
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continue the employee’s insurance coverages while
continuously absent due to disability subject to the
maximum duration for the total period of absence
being the same as for an employee ceasing active
work because of disability.
If an employee remains continuously and totally
disabled beyond the period for which the Company
pays the entire cost, he/she may continue his/her
Life and Accidental Death and Dismemberment In-
surance in force by paying the applicable contribu-
tions referred to in (k) below.
If an employee is placed on a medical leave of
absence as a result of a recall from layoff, the
Company will provide Life and Accidental Death and
Dismemberment Insurance and Survivor Income
Benefits coverage for any month while the employee
remains totally and continuously disabled and on a
medical leave of absence on the same basis as if the
employee ceased active work because of disability.

(e) Early and Special Early Retirement

If an employee retires early under the Retirement
Plan, the Company will continue such employee’s
Life and Accidental Death and Dismemberment
Insurance in force to age 65 then, life insurance

only continues according to Section 3(b)1 & 4.
(f) Disability Retirement

If an employee retires under the Disability Retire-
ment provisions of the Retirement Plan, the Com-
pany will continue such employee’s Life Insurance,
Survivor Income Benefits coverage and Accidental
Death and Dismemberment Insurance until age 65
then, life insurance only continues according to

Section 3(b)1 & 4.
(g) Uninsured Retirees

An uninsured employee retiring before age 65 under
the Retirement Plan without returning to work from
layoff or leave of absence shall become insured, if
then under age 65, on the first day of the month
following the month in which seniority is broken
because of such retirement for the same coverages
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the employee otherwise could have continued at the
time of retirement in the amount such employee had
in force while last working. Such coverages shall
then be continued as provided in (e) or (f) above.

(h) Termination Between Ages 60 and 65

(Excluding Retirement)

If employment of an employee terminates for any
reason except retirement between ages 60 (or prior
to that age if he/she is still insured at age 60) and 65
and he/she has at least five years of creditable
service under the Retirement Plan at age 60, he/she
may continue Life Insurance, Survivor Income Ben-
efits coverage and Accidental Death and Dismember-
ment Insurance until age 65 by paying the applicable
contributions referred to in (k) below based on the
amount of Life Insurance he/she had in force while
working unless terminated for total and permanent
disability in which event the Company will pay the
cost.

(i) While a Grievance is Pending

While an employee has a grievance pending to
protest loss of seniority from discharge, failure to
report, overstaying leave or to protest a disciplinary
layoff, Life Insurance, Survivor Income Benefits and
Accidental Death and Dismemberment Insurance
(but not Accident and Sickness and Extended Dis-
ability coverage) will be continued by the Company
at its expense through the end of the month in which
the discharge occurred and for the next two addi-
tional months. Thereafter, the employee may con-
tinue Life Insurance, Survivor Income Benefits cov-
erage, and Accidental Death and Dismemberment
Insurance by paying the applicable contributions
referred to in (k) below. If he/she is reinstated or if
his/her disciplinary layoff is reduced, the Company
will reimburse him/her for premium payments that
the Company would have paid had he/she remained
at work.
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If the loss of seniority is upheld through the griev-
ance procedure, the employee’s eligibility to con-
tinue such coverage will cease at the end of the
month in which the grievance determination be-
comes final.

(j) Limitations

(1) Age
Contributions, if any, which an employee may
make for continuing any of the insurance cover-
ages under any of the situations described in this
Section 14, may not be continued beyond the
month in which seniority is broken after age 65.
At the end of such month, all insurance other
than Life Insurance terminates and the employ-

ee’s Life Insurance is subject to the provisions of
Section 3(b).

(2) Work Elsewhere
No insurance will be continued while an em-
ployee is working elsewhere except if the em-

ployee qualifies under Subsection (e), (f), (g),
(h), or (i) of this Section, or if the employee is
on Leave of Absence for public political office or
union business, or for any month for which the
Company continues coverage without contribu-
tions by the employee.

(k) Payment of Premiums

In all of the circumstances described in this Section
(except (a)) the Company pays all or part of the
premium. An employee must contribute his/her por-
tion of the premium in order to keep his/her insur-
ance in force when required or eligible to do so.
The Company will reimburse an employee for a

premium paid by the employee to continue

coverage under the GL&DI Program which was

paid for the month during which such reinstate-

ment from layoff occurred provided the em-

ployee is actively at work during that month.

Monthly contributions required and the amount pay-
able are as follows:
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Company Pays

Employee

Then Con-

tributes In

Accordance

with the

Appropriate

Contribution

Schedule

Below

(1) Quit or Discharge — —
(2) Layoff First month and

the further period
provided in (b)
above II

(3) Leave of Absence,
except Medical &
Union Leave

First month

I
(4) Union Leave of

Absence (Local
Union)

First month

III
(5) Union Leave of

Absence (Interna-
tional Representa-
tives)

Through month in
which leave is is-
sued

IV

(6) Medical Leave of
Absence

Length of absence
due to disability
but not to exceed
a period equal to
seniority II

(7) Early & Special
Early Retirement,
Normal Retire-

ment (with 10

years credited

service)

Entire period

—
(8) Disability Retire-

ment
Entire period

—
(9) Between Ages 60

& 65
—

II
(10) While a Grievance

is Pending
Month of Discharge
plus up to two ad-
ditional months II
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MONTHLY CONTRIBUTION RATES:
The monthly contribution an employee is required to pay
depends upon the insurance bracket as determined by

Base Hourly Rate the employee was receiving as of
the last day worked and the kinds of insurance which
can be continued. The required monthly contribu-

tion schedule is subject to change if necessary by

mutual agreement between the Company and the

Union.

Base Hourly Rate

Contribution

Schedule I

Contribution

Schedule II

Up to but less than 14.30 26.36 15.75
14.30 but less than 14.65 27.22 16.25
14.65 but less than 15.00 27.65 16.75
15.00 but less than 15.35 28.51 17.25
15.35 but less than 15.70 29.37 17.75
15.70 but less than 16.05 29.80 18.00
16.05 but less than 16.40 30.66 18.50
16.40 but less than 16.75 31.09 18.75
16.75 but less than 17.10 31.52 19.00
17.10 but less than 17.45 32.38 19.50
17.45 but less than 17.80 32.24 20.00
17.80 but less than 18.15 33.67 20.25
18.15 but less than 18.50 34.96 21.00
18.50 but less than 18.85 35.39 21.25
18.85 but less than 19.20 36.25 21.75
19.20 but less than 19.55 36.68 22.00
19.55 but less than 19.90 37.54 22.50
19.90 but less than 20.25 38.40 23.00
20.25 but less than 20.60 38.83 23.25
20.60 but less than 20.95 39.26 23.50
20.95 but less than 21.30 40.12 24.00
21.30 but less than 21.65 40.55 24.25
21.65 but less than 22.00 41.41 24.75
22.00 but less than 22.35 41.84 25.00
22.35 but less than 22.70 42.70 25.50
22.70 but less than 23.05 43.56 26.00
23.05 but less than 23.40 43.99 26.25
23.40 but less than 23.75 44.85 26.75
23.75 but less than 24.10 45.28 27.00
24.10 but less than 24.45 46.14 27.50
24.45 but less than 24.80 47.00 28.00
24.80 but less than 25.15 47.43 28.25
25.15 but less than 25.50 48.29 28.75
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Base Hourly Rate

Contribution

Schedule I

Contribution

Schedule II
25.50 but less than 25.85 48.72 29.00
25.85 but less than 26.20 49.58 29.50
26.20 but less than 26.55 50.44 30.00
26.55 but less than 26.90 50.87 30.25
26.90 but less than 27.25 51.73 30.75
27.25 but less than 27.60 52.16 31.00
27.60 but less than 27.95 53.02 31.50
27.95 but less than 28.30 53.88 32.00
28.30 but less than 28.65 54.31 32.25
28.65 but less than 29.00 55.17 32.75
29.00 but less than 29.35 56.46 33.50
29.35 but less than 29.70 56.89 33.75
29.70 but less than 30.05 57.75 34.25
30.05 but less than 30.40 58.61 34.75
30.40 but less than 30.75 59.04 35.00
30.75 but less than 31.10 59.90 35.50
31.10 but less than 31.45 60.33 35.75
31.45 but less than 31.80 60.76 36.00
31.80 but less than 32.15 61.19 36.25
32.15 but less than 32.50 62.05 36.75
32.50 but less than 32.85 62.91 37.25
32.85 but less than 33.20 63.34 37.50
33.20 but less than 33.55 64.20 38.00
33.55 but less than 33.90 64.63 38.25
33.90 but less than 34.25 65.49 38.75
34.25 but less than 34.60 66.35 39.25
34.60 but less than 34.95 66.78 39.50
34.95 but less than 35.30 67.64 40.00
35.30 but less than 35.65 68.07 40.25
35.65 but less than 36.00 69.36 41.00
36.00 but less than 36.35 70.22 41.50
36.35 but less than 36.70 71.08 42.00
36.70 but less than 37.05 71.51 42.25
37.05 but less than 37.40 72.37 42.75
37.40 and over 72.80 43.00

Contribution Schedule III

60¢ per $1,000 Life Insurance in addition to $5.00 a
month.

Contribution Schedule IV

60¢ per $1,000 Life Insurance.
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Section 15. Conversion of Life Insurance

(a) If All or part of an Employee’s Life Insurance
or Survivor Income Benefit Terminates Before
Age 65

If an employee ceases active work and is eligible for
continued insurance beyond the end of the month in
which he ceased active work, as provided under
Section 14, his Group Life Insurance, including Sur-
vivor Income Benefits coverage, will remain pay-
able during the conversion period of:

• 31 days following the end of the period for which
the Company pays the full cost, or

• if eligible to continue insurance for an additional
period beyond such month, 31 days following the
end of the month for which premium contribu-
tions are paid and accepted,

except that Survivor Income Benefits remain in force
only as provided in Section 14(f), after he retires
under the Retirement Plan.
If an employee ceases active work and is not eligible
for continued insurance beyond the end of the
month in which he ceases active work, as provided
under Section 14, his Life Insurance, including Sur-
vivor Income Benefits coverage, will remain pay-

able 31 days following loss of coverage.
During the applicable 31 day period, an employee
may convert, without medical examination, to any
individual policy of Life Insurance then customarily
issued by the Insurer, except term insurance. This is
done by making application and paying the required
premium to the Insurer. The premium for the indi-
vidual policy will be that required by the class of risk
to which the employee belongs, the form and amount
of the individual policy, and his age. The maximum
amount of the individual policy will be equal to the
amount of his Group Life Insurance, including Sur-
vivor Income Benefits in force on the day immedi-
ately preceding the 31 day period during which he
can convert to an individual policy. However, the
individual policy may be in any lesser amount (mini-
mum $500) that he selects.
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In determining the maximum amount of individual
Life Insurance to which an employee may convert,
the total of all monthly Survivor Income Benefits that
would have become payable to his Survivors under
Section 9 had he died on the day before the 31 day
period for converting will be included assuming that
persons who would then have qualified as his survi-
vors did not become ineligible for such Benefits
because of marriage or death.

(b) If All or part of Life Insurance or Survivor

Income Benefit Terminates at or After Age 65

An insured employee or retiree may convert lost

coverage to an individual policy of Life Insurance,
without medical examination, as described in Sub-
section (a) above, provided that the employee/

retiree makes application and pays the first pre-
mium for the individual policy within 31 days
following his/her loss of coverage.

During the 31 day period for converting coverage

to an individual policy in accordance with this
Subsection (b), Group Life Insurance, including Sur-
vivor Income Benefits remains payable.

(c) If the Company’s Group Life and Disability

Insurance Policy is terminated or changed to

exclude certain participants

An employee or retiree regardless of age who

has (1) been insured under the Group Policy

for at least five years or (2) whose life insur-

ance was not fully replaced by another group

insurance plan within the 31 day period for

converting coverage, may convert to an indi-

vidual policy up to $2,000.

Section 16. Termination of Insurance

An employee’s Insurance under this plan will terminate
on the earliest of the following dates:
(a) The date the group insurance contract terminates;
(b) The date of expiration of the period for which the

employee’s last premium contribution (if any is
required) is made;
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(c) The end of the month in which the employee is
transferred to an ineligible class of employees;

(d) With respect to each insurance coverage, the date
the provision of the group insurance contract relat-
ing to such insurance coverage terminates;

(e) The end of the month in which the employee ceases
active work unless insurance coverages are contin-
ued as provided in Section 14;

(f) The end of the day on which the employee quits or is
discharged unless the employee has a grievance
pending to protest loss of seniority, subject to the
provisions of Section 14(i).

Section 17. Data

Each year the Company will furnish or will request the
Insurer to furnish the Union the following information:
(a) Company Provided Coverage

(1) Number of employees (under age 65 only) in-
sured for Life, Accident and Sickness and Ex-
tended Disability Benefit Insurance by age (5-
year brackets), by insurance bracket and by
coverage and total aggregate insurance in force
for each such coverage and for Accidental Death
and Dismemberment Insurance during Decem-
ber in the preceding policy year;

(2) Number of employees age 65 and over and
retirees (separately) insured for Life Insurance
and aggregate insurance in force, by insurance
bracket and age (5-year brackets), during
December in the preceding policy year;

(3) Average number of lives insured for life (under
age 65 only), Accident and Sickness, Extended
Disability, and Life (age 65 or over) Insurance, by
coverage in the preceding policy year;

(4) Unit premiums, total premiums paid, claims paid,
increase in claim reserves, and claims incurred,
by type of coverage, for the preceding policy
year;
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(5) Increase in reserves, by type of reserve, during
the preceding policy year and amount of re-
serves by type of reserves, at the end of the
preceding policy year;

(6) Interest allowed on reserves, expenses and
taxes, net cost, refund of excess premiums and
employee contributions for the preceding
policy year;

(7) Separately for Life and Accidental Death and
Dismemberment Insurance, the number of in-
sured deaths by total amount paid (in $500
brackets), age (in 5-year brackets) and sex of
deceased for the preceding policy year;

(8) Number of Survivor Income Benefit claims,
separately for such claims which involve tran-
sition benefits only and for such claims which
involve both transition and bridge benefits, with
the first payment made during the preceding
policy year, by survivor class and by age of
survivor at date of employee’s death;

(9) For Survivor Income Benefit claims with the
first payment made during the preceding policy
year, the present value at commencement of
such claims, separately for such claims which
involve transition benefits only and for such
claims which involve both transition and bridge
benefits;

(10) For Survivor Income Benefit claims terminated
during the preceding policy year, the number of
claims, the average number of payments made,
and total amount paid, by reason of termination
(death, marriage, maximum payment, age,
waiver), separately for such claims which
involve transition benefits only and for such
claims which involve both transition and bridge
benefits;
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(11) Monthly average number of employees insured
for Accident and Sickness Insurance in the
preceding policy year, number of claims,
amount, the average gross weekly benefit, the
average weekly amount of Social Security Ben-
efit offset, average duration (including and ex-
cluding waiting period) and average daily ben-
efit of accident and sickness benefit claims
closed during the preceding policy year, by sex.
Such information will exclude pregnancy claims
and California claims;

(12) Number of accident and sickness benefit claims
closed during the preceding policy year, by
duration (including and excluding waiting pe-
riod), type of claim (hospitalizing illness, non-
hospitalizing illness, illness involving outpatient
surgery*, hospitalizing occupational accident,
hospitalizing nonoccupational accident, non-
hospitalizing occupational accident and non-
hospitalizing nonoccupational accident, occu-
pational accident involving outpatient surgery*,
nonoccupational accident involving outpatient
surgery*), and sex. Such information will ex-
clude pregnancy claims and California claims;

(13) With respect to extended disability benefit
claims for which first payment was made during
the preceding policy year, number of claims,
average gross monthly benefit, average monthly
amount of each benefit offset (Retirement,
Workers’ Compensation, Social Security, Other)
and average net monthly benefit, by sex, age
(5-year brackets) and full years of seniority;

(14) For extended disability benefit claims termi-
nated during the preceding policy year, the
number of claims and the average number of
payments made, by reason of termination
(recovery, death, age 65, maximum duration,
waiver), by age at commencement of benefit
(5-year brackets), and sex with totals by
category.

* For which a benefit of $25 or more was payable under the H-S-M Program.
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(b) Optional Employee and Dependent Group Life

Insurance Plans

(1) The number of employees insured by age (5-year
brackets) and insurance schedule during Decem-
ber in the preceding policy year.

(2) The number of claims paid by age (5-year brack-
ets) and insurance schedule (distinguished be-
tween spouse and child for the Dependent Life
Insurance Plan) during the preceding policy
year.

(3) Total premiums paid, interest allowed on re-
serves, expenses and taxes, claims paid, claims
pending, liability for unreported claims, claims
incurred, premium stabilization reserve and sur-
plus or deficit for the preceding policy year.

(c) Optional Accident Insurance

(1) The number of employees insured, by insurance
schedule during December in the preceding
policy year.

(2) The number of retirees insured, by insurance
schedule during December in the preceding
policy year.

(3) Number of claims paid by insurance schedule,
separately for employees and retirees during the
preceding policy year.

(4) Total premiums paid, claims paid, claims pend-
ing, liability for unreported claims, claims in-
curred and surplus or deficit for the preceding
policy year.

Section 18. Group Insurance Contract

A representative of the Company and the Union will sign
and approve a copy of any group insurance contract and
any riders or amendments thereto.

Section 19. Company-Union Committee

(a) A Committee composed of two members designated
by the Union and two members designated by the
Company shall be established to study and evaluate
the Group Life and Disability Insurance Program and
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to make recommendations to the carrier, implement
pilot programs, and make modifications to the Pro-
gram for the purpose of improving the functioning of
the Program and to reduce costs while continuing to
provide the level of the benefits under and consis-
tent with the intent of the Program. In the perfor-
mance of its duties, this Committee shall consult and
advise with representatives of organizations provid-
ing the Group Life and Disability Insurance benefits
and services and keep the parties to the Collective
Bargaining Agreement informed with respect to the
problems which arise in the operation of the Pro-
gram.

(b) The Company-Union Committee shall continue cur-
rent pilot programs, explore their possible expansion
and develop new programs consistent with this
Section. By mutual agreement of the parties:
• The Social Security Disability Insurance Benefit

Pilot Program will cease to be a pilot program and
will be continued as a regular part of disability
benefit claim processing procedure.

• A Ford-UAW Joint In-Plant Placement Pilot Pro-
gram for employees who are on ‘‘no work avail-
able’’ status will be investigated.

• A ‘‘no work available’’ Out-Placement Pilot Pro-
gram will be investigated.

• The Independent Medical Evaluation Program will
be monitored and recommendations made for its
improvement.

• Payroll issuance of benefit checks and deduction
of optional insurance premiums from benefit
checks will be studied and, if feasible, recommen-
dations will be made for implementation.

• Coordination between the medical leave of ab-
sence and disability programs will be studied and
recommendations made for improvement and
possible consolidation.
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Any of the above pilot programs may be modified,
terminated or not implemented by mutual agreement
between the Company and the Union if it appears that
positive results are not or will not be forthcoming.

Section 20. Dependent Group Life Insurance

The Company will arrange to make available the Depen-
dent Group Life Insurance as set forth in the attached
Exhibit I.
In the event of any conflict between the provisions of
Exhibit I and any other provisions of this Insurance
Program, the provisions of Exhibit I will supersede such
other provisions to the extent they apply to Exhibit I.

Section 21. Optional Group Life Insurance

The Company will arrange to make available the Optional
Group Life Insurance as set forth in the attached
Exhibit III.
In the event of any conflict between the provisions of
Exhibit III and any other provisions of this Insurance
Program, the provisions of Exhibit III will supersede
such other provisions to the extent they apply to
Exhibit III.

Section 22. Optional Accident Insurance Plan

The Company will arrange to make available the Optional
Accident Insurance Plan as set forth in the attached
Exhibit IV.
In the event of any conflict between the provisions of
Exhibit IV and any other provisions of this Insurance
Program, the provisions of Exhibit IV will supersede
such other provisions to the extent they apply to
Exhibit IV.

Section 23. UAW-Ford Group Life and

Disability Appeal Committee

A UAW-Ford Group Life and Disability Appeals Commit-
tee (Appeal Committee) shall be established consisting
of six (6) members, three of whom shall be appointed by
the Company (Company members) and three of whom
shall be appointed by the National Ford Director of the
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Union (Union members) which Committee shall review
and decide employee and retiree appeals of disputed
Group Life and Disability Insurance claims. Each mem-
ber of the Appeal Committee shall have an alternate
appointed in the same way. In the event a member of the
Appeal Committee is absent from a meeting, the mem-
ber’s alternate may attend and, when in attendance, shall
exercise the powers and perform the duties of such
member. If a member and his or her alternate are both
absent, that member’s vote shall be divided equally
among the other members appointed by the same party.
Either the Company or the Union at any time may
remove a member appointed by it and may appoint a
member to fill any vacancy among the members ap-
pointed by it. Both the Company and the Union shall
notify each other in writing of the members and alter-
nates respectively appointed by them before any such
appointments shall be effective. The Appeal Committee
shall appoint a Secretary who shall keep minutes of its
proceedings.
The Appeal Committee may act by majority of its
appointed members, and such action may be taken from
time to time by vote at a meeting, or in writing without
a meeting. In the event the Appeal Committee is unable
to reach a decision, the Company and Union members
shall mutually agree on an appropriate method to resolve
the appeal. The Appeal Committee may authorize any
one or more of its members or its Secretary to execute
any document on its behalf.
After review of an appeal, disputed benefits under the
applicable Plan will be paid only if the Appeal Committee
decides in its discretion that the claimant is entitled to
them under the terms of the Plan. The Appeal Commit-
tee shall not, however, take any action not uniformly
applicable to all employees similarly situated. The Ap-
peal Committee shall have no power to add to or subtract
from, or to modify, any of the terms of the applicable
Plans, nor to change or add to any benefit provided by
the applicable Plans. Any action of the Appeal Commit-
tee (within the scope of its functions) shall be final and
conclusive upon any claimant and upon every other
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person entitled to or claiming benefits under the Plan,
subject only to the arbitrary and capricious standard of
judicial review. A member of the Appeal Committee who
is also entitled to receive benefits under the Plan shall
not vote or act as a member of the Appeal Committee
upon any matter relating solely to himself or herself.
Each employee and every other person entitled to or
claiming benefits under the applicable Plan shall file with
the Appeal Committee such pertinent information con-
cerning such employee or other person (including with-
out limitation, information certified by the proper Social
Security officials regarding the employee’s social secu-
rity status and the amount credited or payable to the
employee under the Social Security Law), and no em-
ployee shall have any rights, or be entitled to any
benefits under the applicable Plan unless such informa-
tion is filed by the employee or on his or her behalf. Any
necessary adjustment in the amount of any benefits paid
or to be paid shall be made in such reasonable manner as
the Appeal Committee shall determine.

Section 24. Group Life Insurance and

Disability Claims Procedures

(a) Denial of Life Insurance, Accidental Death and

Dismemberment, Safety Belt User or Survivor

Income Claims

An employee shall make a claim for life insurance
benefits or accidental death and dismemberment
benefits by making a request in accordance with
Section 6. An employee or other person entitled to
claim benefits shall make a claim for Safety Belt User
Benefits under Section 8 or Survivor Income Benefits
under Section 9. If a claim is denied in whole or in
part, the claimant will receive written notification
from the claims processor ninety (90) days from the
date the claim is received. Such notice shall be
deemed given upon mailing, full postage prepaid in
the United States mail or if provided electronically to
the claimant. Any actual denial of a claim under the
applicable Plan shall be written and set forth in a
manner calculated to be understood by the claimant.
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The denial of a claim shall include (i) the specific
reason or reasons for the denial; (ii) specific refer-
ence to pertinent Plan provisions on which the denial
is based along with a copy of such Plan provisions or
a statement that one will be furnished at no charge
upon the claimant’s request; (iii) a description of any
additional material or information necessary for the
claimant to perfect the claim and an explanation of
why such material or information is necessary; (iv)
appropriate information as to the steps to be taken if
the claimant wishes to submit his or her claim for
review, along with a statement of the claimant’s right
to bring a civil action under Section 502(a) of ERISA
following an adverse determination on review. If the
claims processor determines that an extension of
time for processing is required, written notice of the
extension shall be furnished to the claimant prior to
the termination of the initial ninety (90) day period.
In no event shall such extension exceed a period of
ninety (90) days from the end of such initial period.
The extension notice shall indicate the special cir-
cumstances requiring an extension of time and the
date by which the applicable Plan expects to render
the determination.

(b) Review of Denial of a Life Insurance, Acciden-

tal Death and Dismemberment, Safety Belt

User or Survivor Income Claims by the Appeal

Committee

In the event that the Plan Administrator denies a
claim for life insurance, accidental death or dismem-
berment, safety belt user or survivor income ben-
efits, a claimant may (i) request a review upon
appeal by written application to the Appeal Commit-
tee; (ii) review pertinent documents; and (iii) submit
issues and comments in writing. A claimant must
request a review upon an appeal of the denial of the
claim by the Plan Administrator under this Plan
within sixty (60) days after the claimant receives the
written notification of denial of the claim. Since a
committee is reviewing the appeal, it will be consid-
ered at the Appeal Committee’s next regularly
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scheduled meeting. If it is filed within thirty (30)
days of the next meeting, a decision by the Appeal
Committee shall be made by the date of the second
meeting after receipt of the claimant’s request for
review. Under special circumstances an extension of
time for processing may be required, in which case a
decision shall be rendered by the date of the third
meeting. If an extension is required because infor-
mation is incomplete, the review period will be tolled
from date the notice was sent to the date information
is received. In the event such an extension is needed,
written notice of the extension shall be provided to
the claimant prior to the commencement of the
extension. Written notice of a decision will be made
not any later than five (5) days after the decision has
been made by the Appeal Committee. The decision
on review shall be in writing in a manner calculated
to be understood by the claimant, and include (i) the
specific reason or reasons for the denial; (ii) specific
reference to pertinent Plan provisions on which the
denial is based along with a copy of such Plan
provisions or a statement that one will be furnished
at no charge upon the claimant’s request; (iii) a
statement that the claimant is entitled to receive,
upon request and free of charge, reasonable access
to, and copies of, all documents, records, and other
information relevant to the claimant’s claim for ben-
efits; (iv) a statement of the claimant’s right to bring
a civil action under Section 502(a) of ERISA follow-
ing an adverse benefit determination on review.
Decisions of the Appeal Committee are final and
conclusive and are only subject to the arbitrary and
capricious standard of judicial review.

(c) Denial of a Disability Claim

An employee shall make a claim for a disability
benefit by making a request in accordance with
Section 11, Section 12 and Section 13. If a disability
claim is denied in whole or in part, the claimant will
receive written notification from the claims proces-
sor within forty-five (45) days of the date the claim
is received. Two thirty (30) day extensions will be
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available to the claims processor if necessary due to
matters beyond the control of the Plan and with
written notice to claimant. The extension notice will
specify the circumstances requiring the extension
and the expected date of the determination. If an
extension is required because the information in the
claim is incomplete, the extension notice will specifi-
cally explain (i) the standards on which entitlement
is based; (ii) the unresolved issues that prevent a
decision; (iii) the additional information required for
a decision; and (iv) that claimant has at least forty-
five (45) days to provide the information being
requested. If such additional information is required,
the period between the date of the request and the
date of the claimant’s response is not included when
calculating the decision deadline. Any actual denial
of a claim under this Plan shall be written and be set
forth in a manner calculated to be understood by the
claimant. The denial of claim shall include (i) the
specific reason or reasons for the denial; (ii) specific
reference to pertinent Plan provisions on which the
denial is based along with a copy of such Plan
provisions or a statement that one will be furnished
at no charge upon the claimant’s request; (iii) a
description of any additional material or information
necessary for the claimant to perfect the claim and
an explanation of why such material or information is
necessary; (iv) if an internal rule, guideline, protocol,
or other similar criterion was relied upon in making
the adverse determination, either the specific rule,
guideline, protocol or other similar criterion, or a
statement that such rule, guideline, protocol, or
other similar criterion was relied upon in making the
adverse determination and that a copy of such rule,
guideline, protocol, or other criterion will be pro-
vided free of charge upon claimant’s request; (v) if
the adverse benefit determination is based on medi-
cal necessity or experimental treatment or similar
exclusion or limit, either an explanation or the
scientific or clinical judgment for the determination,
applying the terms of the Plan to the claimant’s
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medical circumstances, or a statement that such
explanation will be provided free of charge upon
request; and (vi) appropriate information as to the
steps to be taken if the claimant wishes to submit his
or her claim for review, along with a statement of the
claimant’s right to bring a civil action under Section
502(a) of ERISA following an adverse benefit deter-
mination on review. Such notice shall be deemed
given upon mailing, full postage prepaid in the
United States Mail or if provided electronically to the
claimant.

(d) Review of Denial of a Disability Claim by the

Claims Processor

In the event of denial of a disability claim by the
claims processor, a claimant may (i) request a review
upon appeal by written application to the claims
processor who provided the denial of the claim; (ii)
review pertinent documents; and (iii) submit issues
and comments in writing. A claimant must request a
review upon appeal of the denial of a claim under
this Plan within one hundred eighty (180) days after
the claimant receives the written notification of
denial of a claim. The claims processor (i) shall give
no deference to the earlier decision; (ii) provide for
review by a claims processor who did not make the
initial decision and who is not a subordinate of the
initial decision maker; (iii) if the decision involves a
medical judgment, (including medical necessity or
experimental treatments), provide that the claims
processor must consult with a health care profes-
sional who has appropriate training and experience
in the field of medicine involved in the medical
judgment and who is independent of any health care
professional involved in the initial denial; and (iv)
provide for identification of all medical or other
experts consulted. A decision, as appropriate, shall
be made within forty-five (45) days after receipt of
the claimant’s request for review, unless special
circumstances require an extension of time for pro-
cessing. One forty-five (45) day extension will be
available to the claims processor if necessary due to
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matters beyond the control of the Plan and with
written notice to claimant. The extension notice will
specify the circumstances requiring the extension
and the expected date of the determination. If an
extension is required because the information in the
claim is incomplete, the extension notice will specifi-
cally explain (i) the standards on which entitlement
is based; (ii) the unresolved issues that prevent a
decision; (iii) the additional information required for
a decision and (iv) that claimant has at least forty-
five (45) days to provide the information being
requested. If such additional information is required,
the period between the date of the request and the
date of the claimant’s response is not included when
calculating the decision deadline. Any actual denial
of a claim under this Plan shall be written and be set
forth in a manner calculated to be understood by the
claimant. The denial of claim shall include (i) the
specific reason or reasons for the denial; (ii) specific
reference to pertinent Plan provisions on which the
denial is based along with a copy of such Plan
provisions or a statement that one will be furnished
at no charge upon the claimant’s request; (iii) a
description of any additional material or information
necessary for the claimant to perfect the claim and
an explanation of why such material or information is
necessary; (iv) if an internal rule, guideline, protocol,
or other similar criterion was relied upon in making
the adverse determination, either the specific rule,
guideline, protocol or other similar criterion; or a
statement that such rule, guideline, protocol, or
other similar criterion was relied upon in making the
adverse determination and that a copy of such rule,
guideline, protocol, or other criterion will be pro-
vided free of charge upon claimant’s request; (v) if
the adverse benefit determination is based on medi-
cal necessity or experimental treatment or similar
exclusion or limit, either an explanation or the
scientific or clinical judgment for the determination,
applying the terms of the Plan to the claimant’s
medical circumstances, or a statement that such
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explanation will be provided free of charge upon
request; and (vi) appropriate information as to the
steps to be taken if the claimant wishes to submit his
or her claim for review by the Appeal Committee,
along with a statement of the claimant’s right to
bring a civil action under Section 502(a) of ERISA
following an adverse benefit determination on re-
view. Such notice shall be deemed given upon mail-
ing, full postage prepaid in the United States Mail or
if provided electronically to the claimant.

(e) Review of Denial of a Disability Claim to the

Appeal Committee

In the event that the claims processor denies the
appeal of a disability claim under Section (d), a
claimant may (i) request a review upon appeal by
written application to the UAW-Ford Group Life and
Disability Appeal Committee; (ii) review pertinent
documents; and (iii) submit issues and comments in
writing. The procedures and time limits for reviewing
the appeal shall be the same as set forth in Section
(d) above, except that any adverse benefit determi-
nation on review shall include the following state-
ment: �You and your Plan may have other voluntary
alternative dispute resolution options, such as me-
diation.� Decisions of the Appeal Committee are final
and conclusive and are only subject to the arbitrary
and capricious standard of judicial review.

(f) Denial of Other Insurance Claims

In the event that a claim for benefits under depen-
dent group life insurance provided in Section 20,
optional group life insurance benefits provided in
Section 21 or optional accident insurance benefits
provided in Section 22 is denied, the Insurer respon-
sible for providing such benefits shall handle the
initial claim and any requests for review of the denial
according to the applicable claims procedures and
policies of the Insurer. The Appeal Committee shall
have no responsibility to review any such claims or
the denial of any such claims by the insurer.
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(g) Limitation Period

No legal action may be brought by an employee or
retiree, dependent, beneficiary, or the estate or legal
representative thereof for entitlement to benefits
under the Plan, until after the claims and appeals
procedures of the Plan have been exhausted and
unless a different period of limitation is specifically
provided under ERISA or any insurance policy, no
later than two years after such claim has accrued. No
other actions may be brought against the Plan more
than six months after such claim has accrued.

EXHIBIT I

DEPENDENT GROUP LIFE INSURANCE

I. Eligibility Date

An employee shall become eligible for Dependent Group
Life Insurance on the first of the month following date
employed provided that the employee is then insured for
Life Insurance described in Section 3 of the Group Life
and Disability Insurance provisions and has at least one
eligible dependent as defined in Section III, below. If the
employee is not then insured for such Life Insurance or
does not have such a dependent, he shall become eligible
for Dependent Group Life Insurance on the first day of
the calendar month following the date both these con-
ditions are first met.
The date that the employee becomes eligible for
amounts of Dependent Group Life Insurance under a
Schedule shall be hereinafter referred to as the employ-
ee’s eligibility date for purposes of the insurance under
such Schedule.

II. Enrollment and Effective Dates

The employee’s Dependent Group Life Insurance shall
become effective as set forth below:
A. If the employee enrolls in $75,000 spouse/$30,000

child option or less on or before his/her eligibility
date, insurance becomes effective on the eligibility
date.
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B. If the employee enrolls in $75,000 spouse/$30,000

child option or less during the 31-day period
following his/her eligibility date, insurance becomes
effective on the first day of the calendar month
following the date of enrollment.

C. If the employee enrolls (1) in greater than

$75,000 spouse/$30,000 child option, or (2)

subsequent to the 31st day following his/her eligibil-
ity date, or (3) if the employee becomes insured for
the amounts of insurance under any Schedule in
Section IV and later decides to enroll for increased
amounts of insurance under any other Schedule in
Section IV, the employee must furnish evidence
satisfactory to the insurance company of each de-
pendent’s good health. In either case, insurance will
become effective on the first day of the calendar
month following the date the insurance company
approves the evidence, with respect to those persons
whose evidence has been approved and who are still
eligible dependents, as defined in Section III, below.

D. If the employee enrolls during an open enroll-

ment, coverage is effective (1) for the guaran-

teed coverage amounts (coverage where Evi-

dence of Insurability is not required) as

specified in the open enrollment the 1st of the

month following the enrollment, or (2) for

amounts requiring Evidence of Insurability, the

1st of the calendar month following the date the

insurance company approves the evidence.

In any event, for insurance to become effective, the
employee must be actively at work on the date insurance
would otherwise become effective. If the employee is not
actively at work on such date, insurance becomes effec-
tive on the date the employee returns to active work,
provided he/she is then still eligible as set forth in
Section I, above. If the employee becomes insured for
the amounts of insurance under any Schedule in Section
IV and later enrolls for decreased amounts of insurance
under any other Schedule in Section IV, the decreased
amounts of insurance shall become effective on the first
day of the calendar month next following the last month
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for which he/she made the required contribution for the
larger amounts of insurance, whether or not he/she is
then actively at work.

III. Definition of Dependent

‘‘Dependent’’ means (a) the employee’s spouse, (b) the
employee’s Qualified Same-Sex Domestic Partner
(SSDP) as defined under Section 9(f), and (c) any
unmarried child over 14 days of age (i) of the employee
by birth, legal adoption, or legal guardianship, while such
child legally resides with and is dependent upon the
employee, (ii) of the employee’s spouse or SSDP as
provided in Section 9(a) (3) (iv) while such child is in
the custody of and dependent upon the employee’s
spouse or SSDP and is residing in and a member of the
employee’s household, (iii) as defined in (i) and (ii) who
does not reside with the employee but is the employee’s
legal responsibility for the provision of health care, and
(iv) who resides with and is related by blood or marriage
to the employee, for whom the employee provides
principal support as defined by the Internal Revenue
Code of the United States, and who was reported as a
dependent on the employee’s most recent income tax
return or who qualifies in the current year for depen-
dency tax status. A child as defined in (i), (ii), (iii), or
(iv) is included until the end of the calendar year in
which the child attains age 25, or regardless of age if
totally and permanently disabled as defined hereinafter,
provided that any such child after the end of the
calendar year in which the child attains age 19 must be
dependent upon the employee within the meaning of the
Internal Revenue Code of the United States and must
legally reside with, and be a member of the household of,
the employee. ‘‘Totally and permanently disabled’’ means
having any medically determinable physical or mental
condition which prevents the child from engaging in
substantial gainful activity and which can be expected to
result in death or to be of long-continued or indefinite
duration.
No person may be considered a dependent of more than
one employee.
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The definition of dependent used in this Exhibit shall
apply only to the Dependent Group Life Insurance set
forth herein and shall be entirely independent of any
such definition used for benefits as set forth in the
H-S-M-D-D-V Program.

IV. Amount of Insurance

The amount of Dependent Group Life Insurance appli-
cable to each dependent is as follows:

Amount of Insurance

Dependent Schedule
I

Schedule
II

Schedule
III

Schedule
IV

Spouse/SSDP. . . . $5,000 $10,000 $15,000 $20,000
Child. . . . . . . . . . . . 2,000 4,000 6,000 8,000

Schedule
V

Schedule
VI

Schedule
VII

Schedule
VIII

Spouse/SSDP. . . . $25,000 $30,000 $35,000 $40,000
Child. . . . . . . . . . . . 10,000 12,000 14,000 16,000

Schedule
IX

Schedule
X

Schedule
XI

Schedule
XII

Spouse/SSDP. . . . $50,000 $60,000 $75,000 $100,000
Child. . . . . . . . . . . . 20,000 24,000 30,000 40,000

Schedule
XIII

Schedule
XIV

Spouse/SSDP. . . . $125,000 $150,000
Child. . . . . . . . . . . . 50,000 60,000

For dependents of retirees, surviving spouses, or Quali-
fied Same-Sex Domestic Partner (SSDP) of deceased
employees or retirees who continue coverage beyond
age seventy (70), the maximum amount of insurance
applicable will be the following percentages of the
scheduled coverage in force on the last day worked by
the employee or retiree upon whom the dependent’s
coverage is based:
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Retiree, Surviving
Spouse or SSDP Age Maximum Insurance Amount

70-74 75% of the scheduled insurance in
force on the employee’s or retir-
ee’s last day worked.

75 and over 37.5% of the scheduled insurance
in force on the employee’s or re-
tiree’s last day worked.

V. Contributions

The employee shall contribute the full cost of Dependent
Group Life Insurance and contributions shall be payable
monthly in advance. Regardless of the number of depen-
dents on whose account the employee is insured, the
required monthly contribution, which is subject to
change if necessary by mutual agreement between

the Company and the Union during the duration of
this Agreement. Premium rates and monthly contri-

butions are set forth in the following schedules.
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Monthly Rates per $1,000 of Insurance
(Effective 1-1-2008)

Dependents (including children) of Employees and Re-
tirees, and Surviving Spouses or Qualified Same-Sex
Domestic Partners of Deceased Employees or Retirees

Monthly Rates

Employee’s or

Retirees Age

Dependents of

Employees

Dependents of

Retirees and

Surviving

Spouse/SSDP of

Deceased

Employee or

Retiree
Under 30 $ .077 $ 0.08
30-34 .098 .102
35-39 .123 .128
40-44 .171 .178
45-49 .246 .256
50-54 .374 .390
55-59 .593 .618
60-64 .856 .892
65-69 1.428 1.488
70-74 2.186 2.349*
75-79 3.164 3.403**
80-84 4.350 4.672**
85-89 5.725 6.155**
90-94 7.384 7.931**
95 and over 9.669 10.389**

* For dependents of retirees, surviving spouses, and Qualified Same-Sex
Domestic Partners of deceased employees and retirees, maximum cover-
age is 75% of scheduled insurance amount in force on last day employee
or retiree worked.

** For dependents of retirees, surviving spouses, and Qualified Same-Sex
Domestic Partners of deceased employees and retirees, maximum cover-
age is 37.5% of scheduled insurance amount on last day employee or
retiree worked.

When the employee attains a birthday which places the
employee in a higher age bracket, the monthly contribu-
tion will change on the first day of the calendar month
next following the month in which such birthday occurs.
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VI. Payment of Benefits

(a) Death

If a dependent dies from any cause while the em-
ployee is insured for Dependent Group Life Insur-
ance, the amount of such insurance in force on
account of the dependent shall be paid in a lump sum
to the employee (the employee is the beneficiary for
Dependent Group Life Insurance). The employee’s
insurance certificate shall set forth the procedure for
payment of insurance in case a dependent dies
subsequent to the death of the employee.
The insurance is term insurance without cash, loan
or paid-up values.

(b) Accelerated Benefits for Terminal Illness

Effective November 19, 2007 an Accelerated

Benefits provision is provided for terminally ill

spouses or Same Sex Domestic Partners in-

sured under the Dependent Group Life Insur-

ance Program. A terminal illness is one in

which life expectancy is less than 12 months. A

terminally ill spouse or Same Sex Domestic

Partner or their legal representative may re-

quest a one-time lump sum payment of up to

80% of their life insurance amount in advance

of their death by submitting the request for

such payment to the Insurer. The Insurer will

determine if the benefit is payable. The Accel-

erated Benefits provision is not an option for

insured dependent children.

The Accelerated Benefits provision is not avail-

able if the spouse or Same Sex Domestic Part-

ner has irrevocably assigned Group Life ben-

efits under the program.

The amount of coverage that remains in force

will be reduced by the amount paid out under

the Accelerated Benefits provision. The

amount of Dependent Group Life Insurance

that may be converted in accordance with the

Conversion Privilege provision of the program

will be reduced by the amount of accelerated
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benefit paid. Additionally, premium payments

must continue to be paid on the full amount of

Dependent Group Life Insurance.

VII. Cessation of Insurance

Dependent Group Life Insurance shall automatically
cease on the earliest of the following:
A. The date the employee or retiree ceases to have a

dependent as defined in Section III, above.
B. The date the employee or retiree ceases to be

insured for Life Insurance provided in accordance
with Section 3 or Section 14 of the Group Life and
Disability Insurance provisions.

C. The date on which the employee or retiree dies

except as provided in section IX (Continuation

of Coverage for Survivors of Deceased Employ-

ees or Retirees) of Exhibit I.

D. If the employee or retiree fails to make a required
contribution for Dependent Group Life Insurance
when due, the last day of the calendar month
immediately preceding the calendar month for which
such contribution was due.

E. The date of discontinuance of Dependent Group Life
Insurance under the Insurance Program.

F. On account of any dependent, the day immediately
preceding the date such person ceases to be an

eligible dependent as defined in Section III, above.
If Dependent Group Life Insurance terminates for

all or any dependents, any loss of coverage may be

converted to an individual policy under Exhibit I,

section VIII. Dependents losing coverage may also

be eligible for continuation of coverage for Survi-

vors of Deceased Employees or Retirees in Exhibit

I, section IX or portability of coverage under

Exhibit I, section X. If eligible, coverage may be

continued under Exhibit I, section VIII, or section

IX or section X, but not under more than one.
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VIII. Conversion Privilege

Upon written application made by a person to the
insurance company within 31 days after the date of
cessation of the Dependent Group Life Insurance on
account of such person because of:
A. cessation of the employee’s Life Insurance provided

in accordance with Section 3 of the Group Life and
Disability Insurance provisions, unless such cessa-
tion was due to discontinuance of Dependent Group
Life Insurance under the Insurance Program, or

B. such person’s ceasing to be a dependent as defined
in Section III, above,

such person shall be entitled to have an individual policy
of Life Insurance only, without Disability or Accidental
Means Death Benefits, issued by the insurance company,
without evidence of insurability. Such individual policy
shall be upon one of the forms then customarily issued
by the insurance company, except term insurance, and
the premium for such individual policy shall be the
premium applicable to the class of risk to which such
person belongs and to the form and amount of the
individual policy at such person’s attained age at the
date of issue of such individual policy. The amount of
such individual policy shall be equal to (or at the option
of such person less than) the amount of Dependent
Group Life Insurance in force on account of such person
on the date of cessation of such insurance.
Any individual policy of Life Insurance so issued shall
become effective at the end of the 31-day period during
which application for such individual policy may be
made. If, however, the person who is entitled to the
privilege of obtaining an individual policy of Life Insur-
ance dies during such 31-day period, the insurance
company shall pay to the employee, whether or not
application for such individual policy shall have been
made, the maximum amount of Life Insurance for which
an individual policy could have been issued. The employ-
ee’s insurance certificate shall set forth the procedure
for payment of insurance in case such person dies
subsequent to the death of the employee.
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IX. Continuation of Coverage for Survivors of

Deceased Employees or Retirees

A Surviving Spouse or Same Sex Domestic Partner

of an employee or retiree who at the time of death

was enrolled for dependent coverage, may con-

tinue coverage for themselves and the eligible

enrolled dependents by notifying the carrier and

paying the required premium within 31 days of the

employee’s or retiree’s death. The required pre-

mium will be based on the age of the Surviving

Spouse or SSDP. The amount of coverage may not

exceed the amount in force at the time of the

employee’s or retiree’s death but may be de-

creased.

Continuation of coverage for dependents shall

terminate automatically at the earliest of the date

of expiration of the period to which the last pre-

mium payment made is applicable or the date

immediately preceding the date a dependent

ceases to qualify as a dependent according to the

provisions of section III of Exhibit I.

If a spouse or Same Sex Domestic Partner is

insured as an employee/retiree under the Optional

Group Life Insurance Plan and as a dependent

under the Dependent Group Life Insurance Plan,

the surviving employee/retiree has the option to

continue coverage as either an employee/retiree or

a surviving spouse/Same Sex Domestic Partner, but

not both.

X. Portability Provision

Effective November 19, 2007, an employee/retiree

who elects to port coverage under Exhibit III,

section VIII may also port coverage for a spouse,

Same Sex Domestic Partner or child who loses

coverage under the Dependent Group Life Insur-

ance program by electing Life Insurance under the

Insurance Portability Provisions of the program

without providing Evidence of Insurability. To be

eligible for portability coverage, a written applica-

tion must be submitted to the Carrier and payment
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of the first premium made within 31 days after

their insurance under the Dependent Group Life

Insurance program ends.

In addition, when an insured spouse is no longer

eligible under Dependent Group Life Insurance

due to death of employee or retiree or due to a

divorce, he/she may elect coverage under this Port-

ability provision. Benefits for a child insured un-

der Portability provision may be provided by only

one parent, not both.

The amount of insurance ported under this provi-

sion may not exceed the amount of coverage in

effect when coverage under the Dependent Group

Life Insurance program ended; however, coverage

may be for a lesser amount. The amount of insur-

ance under this provision, once elected, may not be

increased. Premium rates for portability are age

banded based on spouse’s age, premiums will in-

crease with age, and are set by the carrier. Pre-

mium rates do not change based on the age of a

child. Insurance under the Portability provision

will end on the earliest of:

(a)Surviving Spouse/Same Sex Domestic Partner

reaches the age limit as specified in the insur-

ance policy

(b)failure to pay an applicable premium when due

(c) receives reinstated coverage under the Depen-

dent Group Life Insurance Program

(d)Insured enters the Armed Forces, National

Guard, or Reserves of any state or country on

active duty (except for temporary active duty

of two weeks or less) if the insurance policy

includes this provision

(e)child no longer meets the definition of depen-

dent
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EXHIBIT II

SAFETY BELT USER BENEFIT PROGRAM

I. Effective Date

The Safety Belt User Benefit coverage becomes effective
January 1, 1985.

II. Eligibility Requirement

Covered Participants are persons who have Company-
paid Hospital-Surgical-Medical coverage as described in
the H-S-M-D-D-V Program. This includes employees,
retirees, surviving spouses, Qualified Same-Sex Domes-
tic Partners as defined in Section 9(f) and their eligible
dependents.

III. Description of Benefit

The Safety Belt User Benefit of $15,000 shall be paid by
the Insurer to the beneficiary (as hereinafter provided)
of a Covered Participant who dies as a result of bodily
injury caused solely by an automobile accident, and
independently of all other causes, that occurs in the
United States or Canada, while the Covered Participant
is properly using a qualified passenger restraint.
Loss of life as a result of such accident must occur within
365 days from the date of accident.
A qualified passenger restraint means an unaltered seat
belt or lap and shoulder restraint installed by the manu-
facturer of the automobile or a seat belt or lap and
shoulder restraint provided by such manufacturer and
installed by an authorized dealer of such manufacturer. If
such Covered Participant is a child, the restraint must be
approved by the National Highway Traffic Safety Admin-
istration, properly secured, and utilized as recom-
mended for children of like age and weight.
For purposes of this coverage, automobile means a
private passenger land motor vehicle of pleasure design.
Automobile includes vans, four-wheel drive vehicles,
self-propelled motor homes and trucks with a factory-
rated load capacity of 2,000 pounds or less, but excludes
custom-fabricated specialty vehicles. An automobile
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does not include any vehicle used for farming, commer-
cial business, military business, racing or any type of
competitive speed event.
Only one $15,000 benefit shall be paid as a result of the
death of a Covered Participant.

IV. Notice and Proof of Claim

Within thirty days of the date of death of a Covered
Participant, a claim for benefits hereunder must be
submitted to the Insurer together with: (1) written
notice of injury and proof of death, and (2) verifiable
evidence sufficient to demonstrate to the satisfaction of
the Insurer that the Covered Participant was properly
wearing a qualified passenger restraint as provided
herein at the time of the automobile accident resulting in
death of the Covered Participant. Failure to furnish such
notice and/or proof within 30 days shall not invalidate or
reduce any claim if it was not reasonably possible to give
notice or proof within such time, provided such notice or
proof is furnished as soon as reasonably possible and in
any event within one year.
The Insurer will make available proper claim forms, as
well as information describing the type of evidence
required.

V. Beneficiary

After receipt of proper notice and proof of claim as
provided above, the Safety Belt User Benefit shall be
paid by the Insurer in equal shares to the members of the
highest priority beneficiary class identified as containing
one or more members who survived the Covered Partici-
pant. Once a beneficiary class is identified by the Insurer
to be the highest that exists, the benefit shall not be paid
to any other class.

Beneficiary Class

Class 1. Employee or Retiree.
Class 2. Spouse or Qualified Same-Sex Domestic Part-

ner (as defined in Section 9(f)), or Surviving
Spouse or Surviving Qualified Same-Sex Do-
mestic Partner of an Employee or Retiree.
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Class 3. Children of Employee or Retiree, including
eligible children of a Qualified Same-Sex Do-
mestic Partner (as defined in Section 9(f)).

Class 4. Parents of Employee or Retiree.
Class 5. The estate of the deceased Covered Participant.

VI. Seat Belt User Benefit is not assignable.

VII. Limitations

No payment shall be made for any loss caused wholly or
partly, directly or indirectly, by:
• Disease or bodily or mental infirmity, or medical or

surgical treatment thereof,
• Any infection, except infection caused by an injury

sustained in an automobile accident as provided
herein,

• Self-destruction or intentionally self-inflicted injury,
while sane or insane,

• War or any act of war, whether declared or unde-
clared,

• The Covered Participant’s act of aggression or partici-
pation in a felonious enterprise.

VIII. Termination of Coverage

This Seat Belt User Benefit Coverage shall not be
payable for deaths of Covered Participants resulting
from accidents occurring on or after the date on which a
Covered Participant is no longer eligible for Company-
paid coverage under the H-S-M-D-D-V Program, as pro-
vided above.

EXHIBIT III

OPTIONAL GROUP LIFE INSURANCE

I. Eligibility Date

An employee shall become eligible for Optional Group
Life Insurance for the amounts of insurance determined
in accordance with section III herein, on the first of the
month following date employed provided that, in either
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case, the employee is then insured for Life Insurance
described in Section 3 of the Group Life and Disability
Insurance provisions. If the employee is not then insured
for such Life Insurance, he/she shall become eligible for
Optional Group Life Insurance on the first day of the
calendar month following the date both these conditions
are first met.
The date that the employee becomes eligible for Op-
tional Group Life Insurance shall be hereinafter referred
to as the employee’s eligibility date.

II. Enrollment and Effective Dates

The employee’s Optional Group Life Insurance shall
become effective as follows:
A. If the employee enrolls on or before his/her eligibility

date, insurance of $200,000 or less becomes effec-
tive on the eligibility date.

B. If the employee enrolls during the 31-day period
following his/her eligibility date, insurance of

$200,000 or less becomes effective on the first day
of the calendar month next following the date of
enrollment.

C. If the employee enrolls (1) in greater than

$200,000, or (2) subsequent to the 31st day follow-
ing his/her eligibility date, or (3) if the employee
becomes insured for Optional Group Life Insurance
and later decides to enroll for a higher amount of
insurance as set forth in Section III herein, the
employee must furnish evidence satisfactory to the
Insurer (a) of his/her good health, or (b) that he/she
has married or acquired a child or children by birth
or adoption during the 31-day period immediately
prior to such enrollment. In either case, insurance
shall become effective on the first day of the calen-
dar month next following the date the Insurer ap-
proves such evidence, provided that in the case of
(b) above, the change in status is still in existence.

D. If the employee enrolls during an open enroll-

ment, coverage is effective (1) for guaranteed

coverage amounts (coverage amounts as speci-
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fied in the open enrollment where evidence of

insurability is not required), the 1st of the

month following enrollment, or (2) for

amounts requiring evidence of insurability, the

first of the calendar month following the date

the insurance carrier approves coverage.

In any event, for an employee to become insured initially
or for a higher amount of insurance, the employee must
be actively at work on the date the insurance would
otherwise become effective. If the employee is not
actively at work on such date, the insurance becomes
effective on the date the employee returns to active
work, provided the employee is then still eligible as set
forth in Section I above.

If the employee becomes insured for Optional Group Life
Insurance and later enrolls for a lower amount of insur-
ance as set forth in Section III herein, the employee shall
become insured for such lower amount of insurance on
the first day of the calendar month next following the
last month for which he/she made the required contri-
bution for the higher amount, whether or not the
employee is then actively at work.

III. Amount of Insurance

An employee may elect one of the following Schedules of
Optional Group Life Insurance:

Amount of

Life Insurance

Schedule 1 $ 10,000
Schedule 2 20,000
Schedule 3 30,000
Schedule 4 40,000
Schedule 5 50,000
Schedule 6 75,000
Schedule 7 100,000
Schedule 8 125,000
Schedule 9 150,000
Schedule 10 175,000
Schedule 11 200,000
Schedule 12 225,000
Schedule 13 250,000
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Amount of

Life Insurance
Schedule 14 275,000
Schedule 15 300,000
Schedule 16 400,000
Schedule 17 500,000

Retired employees may continue that amount of insur-
ance in force on the last day the retiree worked, or a
lesser amount according to the above schedule at their
option, until they attain age 70. Commencing the first
day of the month following the month in which their 70th
birthday occurs, if they are then participating in the
program, the maximum amount of insurance the retired
employee may continue will be seventy-five percent
(75%) of the amount of insurance in force on their last
day worked prior to retirement. Commencing on the first
day of the month following the month in which their 75th
birthday occurs, if they are then participating in the
program, the maximum amount of insurance the retired
employee may continue thereafter will be thirty-seven
and one-half percent (37.5%) of the amount of insurance
in force on the last day worked prior to retirement.

IV. Contributions

The employee shall contribute the full cost of the Optional
Group Life Insurance and contributions shall be payable
monthly in advance. The required monthly contribution
for each $1,000 of Optional Group Life Insurance is set
forth in the following table, which is subject to change if

necessary during the duration of this Agreement by

mutual agreement between the Company and the

Union:
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Employee Contribution Rates

Employee’s

Age*

Monthly Contribution for Each $1,000

of Insurance
Effective 1-1-08

Less Than 30 $ .042
30-34 .059
35-39 .075
40-44 .115
45-49 .206
50-54 .395
55-59 .576
60-64 .979
65-69 1.877
70-74 $ 3.129
75-79 4.770
80-84 6.842
85-89 9.852
90-94 13.839

95 & over 23.458

Retiree Contribution Rates

Retiree’s

Age*

Monthly Contribution for Each

$1,000 of Insurance
Effective 1-1-08

Less Than 30 $ .044
30-34 .061
35-39 .078
40-44 .120
45-49 .215
50-54 .411
55-59 .600
60-64 1.020
65-69 1.955
70-74 3.800
75-79 5.793
80-84 $ 8.312
85-89 11.973
90-94 16.816

95 & over 28.501

* When the employee attains a birthday which places the employee in a
higher age bracket, the monthly contribution will change on the first day of
the calendar month next following the month in which such birthday
occurs.
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V. Payment of Benefits
A. If an employee dies from any cause while the em-

ployee is insured for Optional Group Life Insurance,
the amount of such insurance in force shall be paid
to the person or persons designated by the employee
as beneficiary. The beneficiary is that designation the
employee has last made as indicated on the records
of the Insurer.
When the Insurer receives notice of a beneficiary
change, the change then relates back to and takes
effect as of the date the employee signed such
notice, according to the date shown thereon,
whether or not the employee is living when the
Insurer received such notice, but without prejudice
to the Insurer on account of any payment it may have
made before receipt of such written notice.
In the event the last named beneficiary dies before
the employee, or if no beneficiary shall have been
named, the Optional Group Life Insurance will be
paid to the employee’s wife or husband, or Qualified
Same-Sex Domestic Partner (SSDP), as provided in
Section 9(f), if living; if not living, equally to the
employee’s surviving children; if none survive, to
either the employee’s mother or father, or to both
equally if both survive; if there are no such survivors,
to the employee’s estate.

B. The amount of Optional Group Life Insurance shall
be paid in one sum or if the employee so requests, in
accordance with any of the settlement options made
available by the Insurer. In the event that provision
for payment in accordance with any settlement
option made available by the Insurer has not been
made by the employee prior to his/her death, then
such provision may be made by the beneficiary
entitled to receive the Optional Group Life Insurance
in the event of the employee’s death.

C. This insurance is term insurance without cash, loan
or paid-up values.

D. Optional Group Life Insurance may be assigned if the
assignment is made by the employee in writing and
the Insurer consents in writing.
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E. Effective November 19, 2007 an Accelerated

Benefits provision is provided for terminally ill

employees or retirees insured under the Op-

tional Group Life Insurance Program. A termi-

nal illness is one in which life expectancy is less

than 12 months. A terminally ill employee or

retiree or their legal representative may re-

quest a one-time lump sum payment of up to

80% of their life insurance amount in advance

of their death by submitting the request for

such payment to the Insurer. The insurer will

determine if the benefit is payable.

The Accelerated Benefits provision is not avail-

able if;

(a)the employee or retiree has irrevocably as-

signed Group Life benefits under the pro-

gram, or

(b)all or part of Optional Group Life benefits

are to be paid to a former spouse as part of

a divorce agreement.

The amount of coverage that remains in force

will be reduced by the amount paid out under

the Accelerated Benefits provision. The

amount of Optional Group Life Insurance that

may be converted in accordance with the Con-

version Privilege provision of the program will

be reduced by the amount of accelerated ben-

efit paid. Additionally, premium payments must

continue to be paid on the full amount of

Optional Group Life Insurance for which the

employee or retiree was enrolled.

VI. Cessation of Insurance

Optional Group Life Insurance shall automatically cease
on the earliest of the following:
A. The date the employee ceases to be insured for Life

Insurance provided in accordance with Section 3 or

Section 14 of the Group Life and Disability Insur-
ance provisions.
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B. If the employee fails to make a required contribution
for Optional Group Life Insurance when due, the last
day of the calendar month immediately preceding
the calendar month for which such contribution was
due.

C. The date of discontinuance of Optional Group Life
Insurance under the Insurance Program.

If Optional Group Life Insurance terminates, any

coverage lost may be converted to an individual

policy as specified under Exhibit III, section VII.

An employee or retiree may also be eligible to

continue coverage under Exhibit III, section VIII

Portability Provision. However, coverage may not

be continued under both Exhibit III, section VII

Conversion Privilege and Exhibit III, section VIII

Portability provision.

VII. Conversion Privilege

Upon written application made by the employee to the
Insurer within 31 days after the date of cessation of the
employee’s Optional Group Life Insurance because of
cessation of the employee’s Life Insurance provided in
accordance with Section 3 or Section 14 of the Group
Life and Disability Insurance provisions (unless such
cessation was due to discontinuance of Optional Group
Life Insurance under the Insurance Program) the em-
ployee shall be entitled to have an individual policy of
Life Insurance only, without Disability or Accidental
Means Death Benefits, issued by the Insurer, without
evidence of insurability. Such individual policy shall be
upon one of the forms then customarily issued by the
Insurer, except term insurance, and the premium for
such individual policy shall be the premium applicable to
the class of risk to which the employee belongs and to
the form and amount of the individual policy at the
employee’s attained age at the date of issue of such
individual policy. The amount of such individual policy
shall be equal to (or, at the option of the employee, less
than) the amount of the employee’s Optional Group Life
Insurance in force on the date of cessation of such
insurance.
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Any individual policy of Life Insurance so issued shall
become effective at the end of the 31-day period during
which application for such individual policy may be
made. If, however, the employee dies during such 31-day
period, the Insurer shall pay to his/her beneficiary of
record, whether or not the employee shall have made
application for such individual policy, the maximum
amount of Life Insurance for which an individual policy
could have been issued.

VIII. Portability Provision

Effective November 19, 2007, an insured employee

or retiree who loses coverage under the Optional

Group Life Insurance program due to any of the

following reasons:

(a)employment with the Company ends,

(b)failure to meet the eligibility requirements of

the Optional Group Life Insurance program, or

(c) termination of the Policy by the Company or

the Carrier without its replacement with a

substitute program from the same Carrier,

may be eligible to continue their coverage by elect-

ing Life Insurance under the Insurance Portability

Provisions of the program without providing evi-

dence of insurability. To be eligible for Portability

coverage, a written application must be submitted

to the Carrier and payment of the first premium

made within 31 days after their insurance under the

Optional Group Life Insurance program ends.

The amount of insurance ported under this provi-

sion may not exceed the amount of coverage in

effect when coverage under the Optional Group

Life program ended; however, coverage may be for

a lesser amount. The amount of insurance under

this provision, once elected, may not be increased.

Premium rates for portability are age banded,

premiums will increase with age, and are set by the

carrier. Insurance under the Portability provision

will end on the earliest of the day the employee or

retiree:
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(a)reaches the age limit as specified in the insur-

ance policy

(b)fails to pay an applicable premium when due

(c) receives reinstated coverage under the Op-

tional Group Life Insurance Program

(d)enters the Armed Forces, National Guard, or

Reserves of any state or country on active duty

(except for temporary active duty of two weeks

or less)if the insurance policy includes this

provision

EXHIBIT IV

OPTIONAL ACCIDENT INSURANCE

I. Eligibility Date

An employee shall become eligible to elect Optional
Accident Insurance as described in Section III herein for
the amounts of insurance therein described, on the first
day of the month following date employed provided that
the employee is then insured for Life Insurance de-
scribed in Section 3 of the Group Life and Disability
Insurance provisions. If the employee is not then insured
for such Life Insurance, the employee shall become
eligible for Optional Accident Insurance on the first day
of the calendar month following the date both these
conditions are first met.
The date that the employee becomes eligible for Op-
tional Accident Insurance shall be hereinafter referred to
as the employee’s eligibility date.

II. Enrollment and Effective Dates

The employee’s Optional Accident Insurance shall be-
come effective as follows:
A. If the employee enrolls on or before the employee’s

eligibility date, insurance coverage becomes effec-
tive on the eligibility date.
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B. If the employee enrolls subsequent to the employee’s
eligibility date, or if the employee becomes insured
for Optional Accident Insurance and later decides to
enroll for a higher amount of insurance as provided
in Section III herein, insurance shall become effec-
tive on the first day of the calendar month next
following the date of enrollment or change.

C. In any event, for an employee to become insured
initially or for a higher amount of insurance, the
employee must be actively at work on the date the
insurance would otherwise become effective. If the
employee is not actively at work on such date, the
insurance or the higher amount of insurance be-
comes effective on the date the employee returns to
active work, provided the employee is then still
eligible as set forth in Section I above.

D. If the employee becomes insured for Optional Acci-
dent Insurance and later enrolls for a lower amount
of insurance as provided in Section III herein, the
employee shall become insured for such lower
amount of insurance on the first day of the calendar
month next following the last month for which the
employee made the required contribution for the
higher amount, whether or not the employee is then
actively at work.

III. Amount of Insurance

An employee may elect either Employee Coverage or
Family Coverage. Coverage must be purchased in Units
of $10,000. Employees may buy a principal sum of up to
ten (10) times annual base pay, rounded to the next
$10,000, up to a maximum benefit of $500,000.
A. Loss of Life or a Bodily Injury

If the employee sustains an accidental bodily injury
which results in one of the following losses within
365 days of the accident, the following schedule
applies:
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LOSS AMOUNT PAYABLE

Loss of Life. . . . . . . . . . . . . . . . .The Principal Sum
Loss of both hands or both

feet . . . . . . . . . . . . . . . . . . . .The Principal Sum
Loss of one hand and one

foot . . . . . . . . . . . . . . . . . . . .The Principal Sum
Loss of the entire sight of

both eyes . . . . . . . . . . . . . . . .The Principal Sum
Loss of speech and hearing . . . . . . .The Principal Sum
Loss of the entire sight of one eye

and one hand or foot . . . . . . . . . .The Principal Sum
Loss of one hand or

one foot. . . . . . . . . . . .One-Half The Principal Sum
Loss of the entire sight of

one eye . . . . . . . . . . . .One-Half The Principal Sum
Loss of speech or

hearing . . . . . . . . . . . .One-Half The Principal Sum
Loss of thumb and index finger

(of the same hand) . . .One-Quarter The Principal Sum

If the employee elects Family Coverage, both the em-
ployee and eligible Family members are insured; a
spouse or a qualified Same-Sex Domestic Partner (as
defined in Section 9(f)) is covered for an amount equal
to fifty percent (50%) of the employee’s coverage and
each other eligible dependent is covered for ten percent
(10%) of the employee’s coverage.
Benefits under this provision will not be paid under any
circumstances for more than one of the losses, the
greatest, sustained by the covered employee or covered
family member as the result of any one injury.
‘‘Loss,’’ used with reference to hand or foot, means
complete severance through or above the wrist or ankle
joint; as used with reference to eye, means irrecoverable
loss of the entire sight thereof; as used with reference to
speech and hearing, means entire and irrecoverable loss
of speech or hearing and as used with reference to
thumb and index finger, means complete severance
through or above metacarpophalangeal joints.
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B. Paralysis Benefits

If an insured employee sustains an accidental bodily
injury that results in permanent paralysis within 365
days of the accident, the following schedule applies:
Quadriplegia . . . . . . . . . . . . . .The Principal Sum
Paraplegia/Triplegia . . . . . . . . . . .Three-Quarters

The Principal Sum
Hemiplegia/Uniplegia . .One-Half The Principal Sum
If the employee elects Family Coverage, a spouse or
qualified Same-Sex Domestic Partner (as defined in
Section 9(f)) is covered for an amount equal to fifty
percent (50%) of the employee’s coverage and each
other eligible dependent is covered for ten percent
(10%) of the employee’s coverage.
If an insured employee sustains an accidental bodily
injury that results in a permanent paralysis within
365 days of the accident and less than The Principal
Sum is payable by reason of such loss and the
insured employee thereafter suffers a greater loss as
a result of the same accidental bodily injury within
such 365 day period following the accident, the
excess benefit amount will be payable.

C. Comatose Benefit

If an insured employee sustains an accidental bodily
injury that results in lapse into a comatose state
within 365 days of the accident, a benefit equal to
one percent (1%) of the Principal Sum shall be
payable on the 32nd day of the coma and each month
thereafter for a maximum of 100 months, or until
death if earlier at which time any balance would be
paid. If the employee regains consciousness, benefits
shall cease and coverage for Optional Accident In-
surance would resume only upon re-enrollment and
payment of premiums.
If the employee elects Family Coverage, a spouse or
Qualified Same-Sex Domestic Partner (as defined in
Section 9(f)) is covered for an amount equal to fifty
percent (50%) of the employee’s coverage and each
other eligible dependent is covered for ten percent
(10%) of the employee’s coverage.
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D. Special Education Benefit

If Family Coverage has been elected and the insured
employee dies as a result of a covered accident, an
additional benefit in the amount of six percent (6%)
of the employee’s Principal Sum (subject to a maxi-
mum of $7,000 effective January 1, 2004 for covered
accidents on or after that date) per year will be paid
for each eligible dependent child of the employee,
surviving spouse or SSDP enrolled within 365 days of
the death of the employee as a full-time student in an
accredited college or university.
This benefit is payable annually for a maximum of
four consecutive years providing the eligible child
consecutively continues his/her education as a full-
time student. Benefits beyond the first year require
evidence that the child has successfully completed
all academic requirements of the prior school year.
No payment will be made for room, board, or other
living, traveling, or clothing expenses.
If there is no dependent child who qualifies, an
additional benefit of $1,000 will be paid to the
beneficiary.

E. Special Child Care Center Benefits

If Family Coverage has been elected, upon the death
of an insured employee, spouse or qualified Same-
Sex Domestic Partner (as defined in Section 9(f))
from a covered accident, the beneficiary will receive
an additional benefit in the amount of six percent
(6%) of the employee’s Principal Sum (subject to a
maximum of $7,000 effective January 1, 2004 for
covered accidents occurring on or after that date)
per year for up to four years for each eligible
dependent child, under the age 13, enrolled (or who
becomes enrolled within 90 days) in a qualified child
care center.
If there is no dependent child who qualifies, an
additional benefit of $1,000 will be paid to the
beneficiary.
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F. Spousal Occupational Training Expense

If Family Coverage is elected and the insured em-
ployee dies as a result of a covered accident, a
surviving spouse or qualified Same-Sex Domestic
Partner (as defined in Section 9(f)) who participates
in a formal occupational training program in order to
become specifically qualified for active employment
in an occupation for which the spouse or qualified
Same-Sex Domestic Partner would not have suffi-
cient qualification otherwise, will be reimbursed for
expenses actually incurred up to 6% of the employ-
ee’s Principal Sum (subject to a maximum of $7,000
effective January 1, 2004 for covered accidents
occurring on or after that date).
To be reimbursed, such expenses must be reason-
able and necessary and must be incurred within (3)
years of the date of the death. No payment will be
made for room, board, or other living, traveling, or
clothing expenses.

G. Common Disaster Benefit

If Family Coverage is elected and an insured em-
ployee, spouse, or qualified Same-Sex Domestic
Partner (as defined in Section 9(f)) suffers a loss of
life in the same covered accident, or separate cov-
ered accidents which occur within 48 hours of each
other (common disaster), the amount payable by
reason of the spouse’s or Qualified Same-Sex Domes-
tic Partner’s death will equal the amount payable by
reason of the insured employee’s death. The com-
mon disaster benefit for the insured employee and
spouse or Qualified Same-Sex Domestic Partner will
not exceed $1,000,000.

H. Repatriation Benefit

For losses occurring on or after January 1, 2004, if an
insured employee or retiree or, if family coverage is
elected, a covered spouse/Qualified Same-Sex Do-
mestic Partner (as defined in Section 9(f)) or de-
pendent child, sustains a loss of life as a direct result
of a covered accident, both the accident and death
occurring at a distance of 100 miles or more from the
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deceased person’s principal residence, reimburse-
ment up to a maximum benefit of $5,000 will be
made for the expenses incurred for preparation of
the body and its transportation to the city of his/her
principal residence.

I. Seatbelt Benefit

For losses occurring on or after January 1, 2004, if an
insured employee or retiree, or, if family coverage is
elected, a spouse, Qualified Same-Sex Domestic
Partner (as defined in Section 9(f)), or dependent
child also sustains a loss of life while wearing a
seatbelt in an automobile, 10% of principal sum to a
maximum of $10,000 is payable for each insured
member whose life was lost.
For the purposes of seatbelt benefit, ‘‘injury’’ shall
mean bodily injury caused soley by an automobile
accident that occurs while the policy is in force and
while the Insured Person sustaining such injury is
insured under the policy, and that occurs in the
United States or Canada, while the Insured Person is
properly wearing an unaltered seat belt or lap and
shoulder restraint provided by such manufacturer
and installed by an authorized dealer of such manu-
facturer. If such occupant is a child, the restraint
must be one approved by the National Highway
Traffic Safety Administration, properly secured, and
utilized as recommended by its manufacturer for
children of like age and weight.
‘‘Automobile’’ means a private passenger land motor
vehicle of pleasure design. Automobile includes
vans, four-wheel drive vehicles, self-propelled motor
homes and trucks with a factory-rated load capacity
of 2,000 pounds or less, but excludes custom-
fabricated specialty vehicles. An automobile does not
include any vehicle used for farming, commercial
business, military business, racing or any type of
competitive speed event.
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J. Continuation of Coverage for Surviving Spouses

If an employee’s or retiree’s coverage ends due to
their death, a covered surviving spouse or Qualified
Same-Sex Domestic Partner (SSDP) has the option
to continue coverage for themselves and dependent
children who were insured at the time of the em-
ployee’s or retiree’s death by paying the applicable
premium. No increase in coverage will be permitted.
The rate for this coverage will be the difference
between the family rate and employee only rate in
force at that time.
For enrolled survivors of employees, coverage is
provided at no cost for twelve (12) months from the
date of the employee’s death. If continued coverage is
elected following the initial twelve (12) months, it
will be effective beginning the thirteenth (13th)
month following the employee’s death. The elected
coverage for the surviving spouse or SSDP and their
covered dependents may be continued under the
Plan until the spouse or SSDP reaches age 65 at
which time they will be allowed to convert coverage
to the Retiree Plan at the applicable rates and
coverage levels. Eligible dependents of the surviving
spouse or SSDP who are enrolled for coverage at the
time of the conversion to the Retiree Plan also may be
covered provided they continue to meet the eligibility
requirements and pay the applicable premium.
Coverage for the surviving spouse or SSDP of a
retiree and their covered dependents will be contin-
ued through the last month covered by the retiree’s
annual premium, after which the surviving spouse or
SSDP may continue coverage by paying the appli-
cable premium on a timely basis. Eligible dependents
of the surviving spouse or SSDP who are enrolled for
coverage at the time of the retiree’s death, also may
be covered.
Coverage will terminate if the spouse remarries or
the SSDP marries or establishes a new same-sex
relationship with another party or for non-payment
of required premiums.

EXHIBIT IV OPTIONAL ACCIDENT INSURANCE

336



IV. Exclusions

The policy doesn’t cover loss caused or contributed by:
A. suicide or self-destruction or any attempt thereat,

whether sane or insane;
B. bodily infirmity, sickness or disease;
C. medical or surgical treatment (except medical or

surgical treatment necessitated only due to an in-
jury);

D. war, declared or undeclared, or any act of war except
while the Insured Person is outside the United States
and Puerto Rico on Company assignment or while
Insured Dependents are outside the United States
and Puerto Rico because of the Insured’s assign-
ment;

E. injury sustained while serving in the armed forces of
any country, for which period premiums will be
refunded, provided, however, that a member of an
Organized Reserve Corps or National Guard Unit
shall be covered during short periods of training or
participation in public ceremonies;

F. injury sustained while engaged in or taking part in
aeronautics and/or aviation of any description or
resulting from being in an aircraft. This policy covers
riding as a passenger but not as an operator or crew
member, in or on, boarding or unloading from any
aircraft having a current and valid airworthiness
certificate or any transport type aircraft operated by
the Military Airlift Command (MAC) of the United
States of America or by any similar air transport
service of any duly constituted governmental author-
ity of the recognized government of any nation
anywhere in the world. Persons who are not mem-
bers of the operating crew of any aircraft, who are
engaged in testing, measuring, calibrating and simi-
lar operations, shall be considered passengers and
not crew members;

G. the Insured Person’s act of aggression, participation
in a felonious enterprise or illegal use of drugs.
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V. Contributions

The employee shall contribute the full cost of the
Optional Accident Insurance and contributions shall be
payable monthly in advance. Effective January 1, 2004,
the required monthly contribution for each $10,000 is
$.28 for Employee Coverage or $.48 for Family Coverage.
These contributions are subject to change during the
duration of this Agreement if necessary and by mu-

tual agreement of the Company and the Union.

VI. Definition of Dependent

‘‘Dependent’’ means (a) the employee’s spouse and (b)
Qualified Same-Sex Domestic Partner (SSDP), as pro-
vided in Section 9(f), (c) any unmarried child (i) of the
employee by birth, legal adoption, or legal guardianship,
while such child legally resides with and is dependent
upon the employee, (ii) of the employee’s spouse or
SSDP while such child is in the custody of and depen-
dent upon the employee’s spouse or SSDP and is resid-
ing in and a member of the employee’s household, (iii) as
defined in (i) and (ii) who does not reside with the
employee but is the employee’s legal responsibility for
the provision of health care, and (iv) who resides with
and is related by blood or marriage to the employee, for
whom the employee provides principal support as de-
fined by the Internal Revenue Code of the United States,
and who was reported as a dependent on the employee’s
most recent income tax return or who qualifies in the
current year for dependency tax status. A child as
defined in (i), (ii), (iii), or (iv) is included until the end
of the calendar year in which the child attains age 25, or
regardless of age if totally and permanently disabled as
defined hereinafter, provided that any such child after
the end of the calendar year in which the child attains
age 19 must be dependent upon the employee within the
meaning of the Internal Revenue Code of the United
States and must legally reside with, and be a member of
the household of, the employee. ‘‘Totally and perma-
nently disabled’’ means having any medically determin-
able physical or mental condition which prevents the
child from engaging in substantial gainful activity and
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which can be expected to result in death or to be of
long-continued or indefinite duration.
No person may be considered a dependent of more than
one employee.
The definition of dependent used in this Exhibit shall
apply only to the Optional Accident Insurance set forth
herein and shall be entirely independent of any such
definition used for benefits as set forth in the H-S-M-D-
D-V Program or any other Program.

VII. Payment of Benefits

A. If an employee dies as a result of accidental death
while the employee is insured for Optional Accident
Insurance, the amount of such insurance in force
shall be paid to the person or persons designated by
the employee as beneficiary. The beneficiary is that
designation the employee has last made as indicated
on the records of the Insurer.
When the Insurer receives notice of a beneficiary
change, the change then relates back to and takes
effect as of the date the employee signed such
notice, according to the date shown thereon,
whether or not the employee is living when the
Insurer received such notice, but without prejudice
to the Insurer on account of any payment it may have
made before receipt of such written notice.
In the event the last named beneficiary dies before
the employee, or if no beneficiary shall have been
named, the Optional Accident Insurance will be paid
to the employee’s wife or husband or SSDP, if living;
if not living, equally to the employee’s surviving
children; if none survive, to either the employee’s
mother or father, or to both equally if both survive; if
there are no such survivors, to the employee’s estate.

B. If a covered spouse or SSDP or dependent dies as a
result of accidental death while insured for Optional
Accident Insurance, the amount of such insurance in
force on account of such person shall be paid in a
lump sum to the employee (the employee is the
beneficiary for Optional Accident Insurance). The
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employee’s insurance certificate shall set forth the
procedure for payment of insurance in case such
person dies subsequent to the death of the em-
ployee.

C. All other indemnities are payable to the injured
person suffering the loss.

VIII. Cessation of Insurance

For an employee or a retiree who has retained coverage
after retirement, Optional Accident Insurance shall au-
tomatically cease on the earliest of the following:
A. The date the employee or a covered retiree ceases to

be insured for Life Insurance provided in accordance
with Section 3 or Section 14 of the Group Life and
Disability Insurance provisions, unless continued as
described in Section IX herein.

B. If the employee or covered retiree fails to make a
required contribution for Optional Accident Insur-
ance when due, the last day of the calendar month
immediately preceding the calendar month for which
such contribution was due.

C. The date of discontinuance of Optional Accident
Insurance under the Insurance Program.

For a dependent, other than in the instance of the death
of an employee, Optional Accident Insurance shall auto-
matically cease on the earliest of the following:
A. On the date of termination of the employee’s insur-

ance.
B. On the date the dependent ceases to be an eligible

dependent as defined in Section VI herein.
C. On the date ending the period for which the last

premium payment is made for dependent’s insur-
ance.

For a dependent, in the event an employee or covered
retiree dies while enrolled in the Family Coverage Op-
tion, Optional Accident Insurance shall automatically
cease on the earliest of the following:
A. On the date the dependent ceases to be an eligible

dependent as defined in Section VI herein.
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B. On the date the surviving spouse remarries or sur-
viving Qualified Same-Sex Domestic Partner marries
or enters another same-sex relationship.

C. On the date of discontinuance of Optional Accident
Insurance under the Insurance Program.

D. On the expiration of twelve (12) months following
the date of the employee’s death unless the surviving
spouse or Qualified Same-Sex Domestic Partner
applies to continue coverage for a longer period and
pays the necessary premium.

E. At the end of the month for which the last premium
payment was made if a surviving spouse or Qualified
Same-Sex Domestic Partner fails to make the re-
quired premium payment.

IX. Continuation After Cessation of Active

Work

A. Unpaid leave of absence and medical leave of ab-
sence*
During the month an approved leave of absence
commences, an insured employee on such leave will
be covered for the full calendar month provided the
premium has been deducted for that month; and
Coverage may be continued by an employee while on
approved leave of absence provided the applicable
monthly premium is paid to the Insurer.

B. Layoff*
If an employee is laid off, coverage may be continued
according to the following schedule:

* Premiums must be paid to the Insurer within 31 days of the last month
covered by payroll deduction and on the first of each month thereafter.
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Years of Seniority

on Last Day Worked

Prior to Layoff

Maximum Number

of Months for Which

Coverage Can

Be Continuous
Less than 1 0
1 but less than 2 14
2 but less than 3 16
3 but less than 4 18
4 but less than 5 20
5 but less than 6 22
6 but less than 10 24
10 or more 36

C. Retirement
Effective January 1, 2000, employees enrolled as of
last day worked may continue a portion of coverage
by making annual payments in advance. For Retired
Employee Coverage, the annual rate is $4.50 per
$10,000 of coverage. For Retired Family Coverage,
the annual rate is $6.75 per $10,000 of coverage.
These contributions are subject to change during the
duration of this Agreement if necessary by mutual

agreement of the Company and the Union.
If eligible, coverage up to $150,000 or the amount in
force as of last day worked, whichever is less, may be
continued. This amount cannot be increased, but
may be decreased or cancelled at any time. Coverage
may be changed from Retired Family Coverage to
Retired Employee Coverage at any time, and may be
changed from Retired Employee Coverage to Retired
Family Coverage at the point of retirement or each
year thereafter only on the anniversary of the em-
ployee’s retirement date and at no other time during
the year.
Retired employees and their dependents are ineli-
gible for loss of speech and hearing, loss of speech or
hearing, loss of thumb and index finger benefits or
benefits described in III D., E., or F. above.
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INSURANCE PROGRAM

HOSPITAL-SURGICAL-MEDICAL-DRUG-
DENTAL-VISION EXPENSE COVERAGES

(“H-S-M-D-D-V PROGRAM”)
Incorporated by reference in the Collective Bargaining
Agreement dated November 19, 2007, (herein called the
2007 Collective Bargaining Agreement).

Section 1. Coverages

(a) Negotiated Benefits

For eligible employees, hospital-surgical-medical-
drug-dental-vision-hearing aid coverages shall be:
(1) the hospital expense benefits negotiated by the

Company and the Union, which benefits are the
same as those for semi-private accommodations
under the Series A 80 Group Health Care Benefit
Certificate of Blue Cross and Blue Shield of
Michigan,
(A)with provisions as specified in the Adminis-

trative Manual dated March, 2001 or as to be

updated, by mutual agreement of the parties,
during the first year of the term of this
Agreement to reflect the 2003 Agree-

ment, the 2005 MOU, the Settlement

Agreement and this 2007 Collective Bar-

gaining Agreement; and
(B) with revised provisions, as have been agreed

upon between the parties and included in
Exhibit III “Utilization Review and Cost Con-
tainment” and Exhibit VI “Understandings
With Respect To The H-S-M-D-D-V Program-
General”; and

(2) the surgical-medical expense benefits negotiated
by the Company and the Union, which benefits
are the same as those under Series A 80 Group
Health Care Benefit Certificate of Blue Cross and
Blue Shield of Michigan,
(A)with provisions, as specified in the Adminis-

trative Manual dated March, 2001 or as to be
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updated, by mutual agreement of the parties,
during the first year of the term of this
Agreement, to reflect the 2003 Agree-

ment, the 2005 MOU, the Settlement

Agreement and this 2007 Collective Bar-

gaining Agreement; and
(B) with revised provisions, as have been agreed

upon between the parties and included in
Exhibit III “Utilization Review and Cost Con-
tainment” and Exhibit VI “Understandings
With Respect To The H-S-M-D-D-V Program-
General”; and

(3) the prescription drug expense benefits negoti-
ated by the Company and the Union, presently
provided through the National Managed Phar-
macy Program (NMPP), which benefits are the
same as those provided under Series A 80 Group
Health Care Benefit Certificate of Blue Cross and
Blue Shield of Michigan and the Administra-

tive Manual, which is to be updated during

the first year of the term of this Agreement.
A. A deductible amount (“co-payment”) of five

dollars ($5.00) for each separate prescrip-
tion order and refill filled at a retail pharmacy
prior to January 1, 2004; and, on or after
January 1, 2004, (i) With a co-payment of
five dollars ($5.00) for each separate pre-
scription order and refill for retirees who
retire prior to January 1, 2004 and their
eligible spouses, surviving spouses and de-
pendents; and (ii) a co-payment of five dol-
lars ($5.00) for each separate generic pre-
scription order and refill and ten dollars
($10.00) for each separate brand-name pre-
scription order and refill. There is a co-

payment of fifteen dollars ($15) for

each separate erectile dysfunction

medication prescription order and refill.

B. The Mail Order Prescription Drug Program
will continue to be available to all enrollees
except those enrolled in alternative plans.
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The co-payment will not exceed two dollars
($2.00) to be paid by the enrollee for each
separate prescription order or refill of a cov-
ered drug filled prior to August 1, 2006.

Effective August 1, 2006 the co-payment

is seven dollars ($7) for each separate

covered generic prescription order and

refill, twelve dollars ($12) for each sepa-

rate covered brand-name prescription

order or refill and eighteen dollars ($18)

for each separate erectile dysfunction

medication prescription order and refill.

Effective January 1, 2008, the co-

payment will be ten dollars ($10) for

each separate covered generic prescrip-

tion order and refill, fifteen dollars

($15) for each separate covered brand-

name prescription order or refill and

nineteen dollars ($19) for each separate

erectile dysfunction medication pre-

scription order and refill. Supplies up to
90 days may be prescribed. The Mail Order
Prescription Drug Program shall include the
Maximum Allowable Cost Program provi-
sions; and

C. These co-payments for each separate

prescription order or refill of a covered

drug will increase annually as of the

beginning of each calendar year at the

lesser of the Actual OPEB Trend Rate or

3%. The calculated co-payment will be

rounded to the nearest whole dollar

amount in accordance with the Engi-

neering Method of Rounding.

D. Maintenance drugs shall be covered as speci-
fied in Exhibit VI �Understandings With Re-
spect To The H-S-M-D-D-V Program-
General� and as specified in the H-S-M-D-

D-V and Self-funded PPO Prescription

Drug Program Letter of Understanding

dated November 3, 2007.
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(4) the hearing aid expense benefits provided under
the “Hearing Aid Expense Benefits Program” as
set forth in Exhibit V hereof; and

(5) the dental expense benefits provided under the
“Dental Expense Benefits Program” as set forth
in Exhibit I hereof; and

(6) the vision expense benefits provided under the
“Vision Expense Benefits Program” as set forth
in Exhibit IV hereof (or such other vision ex-
pense benefit programs as mutually agreed to by
the Company and the Union).

The coverages, as of their respective effective dates,
provided in (1), (2) and (3) of this Subsection (a)
shall include the benefits negotiated by the Company
and the Union as of November 19, 2007, as speci-
fied in additional detail in the Exhibits hereto.
References to the specifically identified Certificate
are to the form in which it existed on November 19,
2007. Should the provisions of the Certificate or
Administrative Manual conflict with the provisions
specified herein or in the Exhibits hereto, the latter
shall control.

(b) National Program Benefits

Health care (other than dental or vision) coverages
shall be those provided under a national program by
agreement between the Company and Blue Cross
and Blue Shield of Michigan or another carrier,
hereinafter referred to as the Control Plan. The
Control Plan shall have responsibility for assuring
that uniform health care coverages, as negotiated by
the Company and the Union, are provided. The
Company and the Union expressly reserve the right
to choose, by mutual agreement, the carrier(s)
through which the benefits agreed upon will be
provided and/or which carrier(s) will administer the
Control Plan functions.

(c) Enrollment Classifications

At the employee’s option coverage under this Sec-
tion 1 may include protection for (i) self only, (ii) self
and spouse or self and child, or (iii) self and family
(including spouse and eligible child(ren)) as defined
in Section 10.
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(d) Third Parties

It is understood that the provisions herein and in the
attached Exhibits are agreements between the Com-
pany and the Union and, although they set forth
intended arrangements involving third parties, they
shall not be relied upon by any such third party as
establishing any right for it against the Company or
the Union.

(e) Intent of Modifications

Modifications of H-S-M-D-D-V coverages resulting
from the 2007 collective bargaining negotiations
should not be interpreted to remove or limit any
previously existing coverage except where more
limited coverage has been specifically provided.

(f) For the H-S-M-D-D-V Program, reference to “insur-
ance,” “carrier(s),” “contributions,” “subscription
rates” and “premium charges” include the Company’s
provision of coverage through a pre-payment agency,
insurance, self-insurance, administrative services
only arrangement or any other arrangement.

Section 2. Alternative Plans

(a) For employees in certain areas served by alternative
plans, including but not limited to health mainte-
nance organizations (HMOs) and preferred provider
organizations (PPOs), the Company has made ar-
rangements to afford them the option(s) to sub-
scribe to such plan(s) in their area, as a partial or
complete substitute for the coverages provided in
Section 1 above, subject to the limitation on Com-
pany contributions contained in Section 4(f) below.
The coverages provided under such alternative plans
shall be in compliance with the benefits as negoti-
ated by the parties or as otherwise mutually agreed
to by the parties. Each individual plan shall be
offered only by mutual agreement of the Company
and the Union. Subsequent opportunities with re-
spect to such option(s) shall be provided annually
during a specified enrollment period to be mutually
agreed upon by the parties. All PPOs made available
to employees are required to attain National Com-
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mittee for Quality Assurance (NCQA) or the Utiliza-
tion Review Accreditation Commission (URAC) ac-
creditation. All HMOs made available to employees
are required to apply for National Committee for
Quality Assurance review and to attain at least
provisional accreditation. Any PPO or HMO which
does not have the required accreditation will not be
made available during the next open enrollment.
Provided, that a plan may be offered or retained by
mutual agreement of the parties.
All PPOs and HMOs shall also be required to publicly
report NCQA, URAC, HEDIS and any other data as
mutually agreed to by the parties that may be
relevant to consumer information needs.
These same arrangements shall be extended or
continued with respect to similar plans by mutual
agreement between the parties hereto in the same
area or other areas where similar plans are or may
become available. An employee who has retired from
an area in which the coverage described in this
Section 2 is made available to employees shall be
given the option to subscribe to the alternative
plan(s) in that area instead of the coverages pro-
vided in Section 1 above.

(b) For eligible retirees, surviving spouses, and their
Medicare eligible dependents, Medicare HMO Prod-
ucts shall, upon mutual agreement of the parties, be
implemented when practicable to do so. The
Company-Union Committee, described in Section 12,
will, by mutual agreement, decide such matters as
the selection of Medicare Advantage HMO plan
options, the number and the geographic areas in
which to implement such options, and other criteria
as determined by the parties. It is the intent of the
parties to offer Medicare supplemental plan options
where practicable and agreed to by the parties. Any
HMO plan options must meet the Company and
Union HMO criteria, described in the Letter of
Understanding, Criteria for Reviewing HMOs, dated
November 3, 2007 and have UAW approval for
offering as an alternative plan. Enrollment in such
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Medicare Advantage HMO plan options is volun-
tary and such enrollees may, at times specified in this
agreement, or as permitted by federal regulations,
choose other H-S-M-D-D-V coverages described in
Section 1(a) or alternative plans approved by the
parties for offering in that geographic area. Such
Medicare Advantage HMO plan options will offer
enhanced benefits that will include, but not be
limited to, an out-of-plan area benefit as determined
by the parties. The Company may, at its discretion,
offer other incentives to encourage enrollment in
Medicare Advantage HMO plan options.

(c) By the mutual agreement of the parties, alternative
plans of benefits with limited numbers of providers,
similar to the arrangements for foot care, prescrip-
tion drugs and vision care in Michigan in effect on
November 19, 2007, may be implemented and
substituted for the benefits described in Section 1.
Such arrangements can be implemented for diagnos-
tic radiology in addition to durable medical equip-
ment and prosthetic and orthotic devices, vision
care, diagnostic laboratory and pathology services,
prescription drugs and foot care.

(d) All HMOs and PPOs shall administer claims and
appeals in accordance with their own claims and
appeals procedure. Certain self-funded PPOs to be
chosen by mutual agreement of the parties will
follow the same claims and appeals procedures as
the National PPO and Blue Preferred Plus PPO

Plans.

Section 3. Optional Coverages

Plans shall provide under the employee’s or retiree’s
contract optional coverages for dependents other than
those specified in Section 10 (a), (b), (c), and (d) below.
The coverages shall be those hospital-surgical-medical-
drug-hearing aid expense coverages (but not dental or
vision expense coverages) provided in Sections 1(a) or
(2) above (provided, however, that the provisions of
Sections I, II, V, XI and XII of Exhibit VI and the Home
Hemophilia Program shall not apply) and shall be for
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those dependents eligible for optional coverage as de-
fined in the Administrative Manual and Section 10(e)
below. Those eligible for optional coverage are not
included in references in this H-S-M-D-D-V Program to
“eligible dependents.” Coverages provided under this
Section for a dependent enrolled at the time of an
employee’s or retiree’s death may be continued at the
option of the employee’s or retiree’s surviving spouse
while such spouse is enrolled for coverages as provided
in Section 4(e) and Section 6(d). The employee, retiree
or surviving spouse shall pay the full additional cost of
coverage under this Section.

Section 4. Company Contributions

(a) While Employed

The Company will make monthly contributions for
the following month’s coverage (unless there is no
coverage for that month under Section 5 or 7) on
behalf of each subscribing employee while the em-
ployee is at work (as defined below) toward the cost
of the hospital-surgical-medical-drug-dental-vision-
hearing aid coverages described in Section 1 above
equal to the full subscription rate or premium charge
for the classification of coverage to which the em-
ployee shall have subscribed according to his/her
enrollment classification.
For purposes of this Section, an employee shall be
considered “at work” in any month if the employee
receives pay from the Company for any time during
such month.

(b) While Disabled

During an employee’s approved medical leave of ab-
sence or absence while disabled so as to be unable to
work on his/her customary job or available work or
while an employee is receiving Extended Disability
Benefits after exhaustion of reinstated Accident and
Sickness Benefits under Section 12 of the Group Life
and Disability Insurance part of the Program, the
Company shall pay the full subscription rate or pre-
mium charge of hospital-surgical-medical-drug-dental-
vision-hearing aid coverages (but not dental expense
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coverage for absences commencing prior to Septem-
ber 17, 1979) under Section 1 above for the employee
and eligible dependents for the duration of such
absence; but not to exceed the period equal to his/her
seniority when the absence commenced or, if greater,
the period the employee is receiving such Extended
Disability Benefits. Notwithstanding any other pro-
visions of this paragraph (b), if an employee on
medical leave of absence who is determined to be
�Able� in accordance with Independent Medical
Evaluation Process of the Group Life and Dis-
ability Program and does not return to work
following such determination, H-S-M-D-D-V cov-
erage will be discontinued on the first day of the

second month following the month in which such

determination is made and not reinstated until

the employee returns to work.

(c) During Layoff

Hospital-surgical-medical-drug-dental-vision-hearing
aid coverages under Section 1 above shall be provided
for a laid-off employee and eligible dependents, with-
out cost to the employee, during a layoff meeting the
conditions of Section 3 of Article I of the Supplemental
Unemployment Benefit Plan on the basis of the greater
of (i) one full calendar month of layoff (for which
he/she receives no pay), not to exceed twelve (12)
months (or, in the case of an employee who has ten
(10) or more years of seniority on his last day worked
prior to layoff, not to exceed twenty-four (24)
months), for each full four (4) weeks of Regular
Benefits to which the employee’s Credit Units would
entitle him/her, pursuant to Article III of the Supple-
mental Unemployment Benefit Plan on the basis of
seniority and the Credit Unit Cancellation Base as of
the last day worked prior to layoff (as of the date
placed on layoff in the case of a returning veteran) or,
if later, the date initially credited with Credit Units
during such layoff; or (ii) the number of months of
coverage, up to a maximum of twenty-four (24) for
which the employee would be eligible on the basis of
years of seniority as of the last day worked prior to
layoff, in accordance with the following table:
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Layoff Commencing On or After March 1, 1982

Year(s) of
Seniority as
of Last Day

Worked Prior
to Layoff

Maximum Number
of Months
for Which

Coverage Will
Be Provided

Less than 1 0
1 but less than 2 2
2 but less than 3 4
3 but less than 4 6
4 but less than 5 8
5 but less than 6 10
6 but less than 10 12
10 and over 24

Such months of coverage under either of the above
formulas shall be for months following the last month
of the employee’s coverage for which contributions
were made while at work.
For purposes of this Subsection (c), “returning
veteran” means an employee applying for reemploy-
ment who would be entitled to reinstatement under
Article VIII, Section 33 of the Collective Bargaining
Agreement if the employee had sufficient seniority
to work.

(d) For Retired Employees

The Company will make monthly contributions for
the following month’s coverage on behalf of
(1) retired employees (not including a former em-

ployee entitled to or receiving a deferred vested
pension) hired or rehired prior to September 30,
1996,

(2) employees hired prior to September 30, 1996
and terminating after attaining age sixty-five
(65) (except those whose discharge for cause
has not been appealed, or if appealed, has been
finally upheld) with insufficient credited service
to entitle them to a retirement benefit under the
Retirement Plan,

(3) retired employees (not including a former em-
ployee entitled to or receiving a deferred vested
pension) hired or rehired on or after September
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30, 1996 with ten (10) or more years of credited
service under Company retirement plans, and

(4) retired employees residing in Canada who are
enrolled in the H-S-M-D-D-V Program, provided
they also are enrolled in Medicare Part A, if
eligible

and their eligible dependents as defined in Section
10, towards the cost of hospital-surgical-medical-
drug-dental-vision-hearing aid expense coverages
provided under Section 1 above equal to the full
subscription rate or premium charge.

The continued coverage to which eligible retired
employees are entitled will be the hospital-surgical-
medical-drug-dental-vision-hearing aid coverages as
described in Section 1 above.

Any employee (or any spouse, surviving

spouse, same sex domestic partner or depen-

dent) who is not in the �Covered Group�, as

defined in the Memorandum of Understanding

Post-Retirement Health Care, dated November

3, 2007 shall not be eligible for the H-S-M-D-

D-V Program when they retire and shall have a

contribution for health care coverage in retire-

ment of $1.00 for every compensated hour

made by the Company on their behalf to the

Tax-Efficient Savings Plan for Hourly Employ-

ees when they become eligible for that plan.

The parties have agreed to continue to study

more efficient methods for delivering this ben-

efit.

(e) For Surviving Spouse

(1) The Company will make monthly contributions
for the following month’s hospital-surgical-
medical-drug-dental-vision-hearing aid expense
coverages on behalf of (i) the surviving spouse of
a retired employee as defined in (d)(1) or (2) of
this Section or (ii) a surviving spouse eligible to
receive benefits under the Retirement Plan (not
including for this purpose a surviving spouse or
surviving divorced spouse eligible for a pre-
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retirement survivor benefit under Article IV,
Section 8 of the Retirement Plan, but including
for this purpose a surviving spouse who would
receive benefits except for receipt of survivor
income benefits under the Group Life and Dis-
ability Insurance part of this Program), and the
eligible dependents as defined in Section 10 of
any such spouse, for the hospital-surgical-
medical-drug-dental-vision-hearing aid cover-
ages provided under Section 1; provided, how-
ever, that the contributions on behalf of a
surviving spouse for the month the surviving
spouse becomes age sixty-five (65) and subse-
quent months shall be made only for months that
the surviving spouse has the voluntary coverage
that is available under the Federal Social Secu-
rity Act by making contributions, if eligible.
Surviving spouses residing in Canada must be
enrolled in Medicare Parts A and B, when eli-
gible, if enrolled in the H-S-M-D-D-V Program.

(2) The Company will make monthly contributions
for hospital-surgical-medical-drug-hearing aid
expense coverages (but not dental or vision
expense coverages) provided under Section 1
above for the first twelve (12) months in which
monthly survivor income benefits provided in
Section 9(a) of the Group Life and Disability
Insurance part of this Program are payable to a
surviving spouse of an employee who was ac-
tively at work on or after September 17, 1979,
such surviving spouse also is eligible (or would
be eligible except such surviving spouse is at
least age sixty (60) or older) for monthly survi-
vor income benefits provided in Section 9(b) of
the Group Life and Disability Insurance part of
this Program. For a surviving spouse who first
becomes eligible on or after October 25, 1999,
and prior to January 1, 2004, the Company will
make monthly contributions for an additional
twelve (12) months of hospital-surgical-medical-
drug-hearing aid expense coverages (but not
dental or vision expense coverages). For a sur-
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viving spouse who first becomes eligible on or
after January 1, 2004, the Company will make
monthly contributions for hospital-surgical-
medical-drug-hearing aid expense coverages
(but not dental or vision expense coverages) (i)
for an additional twelve (12) months for surviv-
ing spouses of employees who had less than ten
(10) years of credited service under Company
retirement plans and (ii) for an additional eigh-
teen (18) months for surviving spouses of em-
ployees who had ten (10) years or more of
credited service under the Company retirement
plans. After such applicable Company contribu-
tions cease, the surviving spouse shall make full
payment for such coverages continued in accor-
dance with Section 6(d).

(3) The Company will make monthly contributions
for hospital-surgical-medical-drug-dental-vision-
hearing aid expense coverages provided under
Section 1 above for a surviving spouse of an
employee who was actively at work on or after
September 17, 1979, whose loss of life results
from accidental bodily injuries caused solely by
employment with the Company, and results
solely from an accident in which the cause and
result are unexpected and definite as to time and
place and shall terminate upon the remarriage or
death of the surviving spouse.

(f) Under Alternative Plans

On behalf of those subscribing to an alternative plan
under Section 2 above, the Company will make
monthly contributions toward the cost of such cov-
erage on the same basis and subject to the same
limitations as are contained in Subsections (a), (b),
(c), (d) and (e) of this Section; provided, however,
that the Company’s contributions shall be equal to
the rate as negotiated by the Company and agreed to
by such plan, but not in excess of the amount which
the Company would have contributed had the em-
ployees, retired employees or surviving spouses sub-
scribed to the coverages provided in Section 1 above.
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The Company may, from time to time in areas it may
designate, waive this limitation in whole or in part.

Section 5. Commencement of Coverage

(a) Employees Hired or Rehired

An employee hired or rehired shall become eligible for
hospital-surgical-medical-drug-dental-vision-hearing
aid coverages on the first day of the calendar month
next following the month in which the employee is
actively at work after acquiring seven months of
seniority.
For purposes of this Section, if an employee is
scheduled to be at work, but is absent due to
disability, illness, or injury and is consequently
placed on a medical or disability leave of absence,
the employee will be deemed to be “actively at
work”.

(b) Employees Returning from Military Service

An employee returning from military service under
Article VIII, Section 33 of the Collective Bargaining
Agreement, shall be eligible for hospital-surgical-
medical-drug-dental-vision-hearing aid coverages in
effect on the day he/she is reinstated or placed on
layoff upon return. Coverage for the balance of the
month in which the employee becomes eligible un-
der this paragraph shall be without cost to him/her.

Section 6. Continuation of Coverages

(a) Extended Coverage During Layoff

An employee may continue hospital-surgical-
medical-drug-vision-hearing aid coverages (but not
dental expense coverage) during layoff without a
break in seniority through the twelfth consecutive
month following the last month of coverage for which
contributions were made by the Company under
Section 4(a), 4(c), or 5(b) above.

(b) Extended Coverage During Leaves

An employee on approved leave of absence, other
than for disability, may continue hospital-surgical-
medical-drug-vision-hearing aid coverages through
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the twelfth consecutive month following the last
month of coverage for which contributions were
made while the employee was at work (and during
the period of renewed union leaves of absence).

An employee may not continue dental expense cov-
erage unless on an approved local union leave,
during which the employee may continue such cov-
erage for the duration of the approved local union
leave.

(c) While Grievance Pending

During such period as a former employee has a
grievance pending to protest loss of seniority from
discharge, failure to report or overstaying leave as
provided in Article VIII, Section 5, of the Collective
Bargaining Agreement, to protest a discharge under
Article VIII, Section 4(b), or to protest a disciplinary
layoff, the employee may continue hospital-surgical-
medical-drug-dental-vision-hearing aid coverages fol-
lowing the last month of coverage for which contri-
butions were made while the employee was at work.

(d) Surviving Spouse

For months following the last month of coverage for
which contributions were made by the Company,

(1) a surviving spouse while eligible to receive sur-
vivor income benefits under the Group Life and
Disability Insurance part of the Program (includ-
ing for this purpose a surviving spouse whose
survivor income benefit is not payable because
she is receiving Mother’s Insurance Benefits) or,

(2) a surviving spouse who would be eligible for
Bridge Survivor Income Benefits except such
spouse is at least age 62 or older but not beyond
the end of the month in which such spouse
reaches age 65 or,

(3) a surviving spouse as defined in Section
4(e)(1)(i) and (ii)

may continue, as part of the groups covered thereby,
hospital-surgical-medical-drug-hearing aid expense
coverages (but not dental or vision expense cover-
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ages) provided under Sections 1 or 2 for themselves
and eligible dependents as defined in Section 10.

(e) Payment for Continuation

An employee continuing coverage under Subsections
(a), (b) or (c) of this Section beyond the period for
which contributions were made by the Company, or a
surviving spouse continuing coverage under Subsec-
tion (d) of this Section, must pay for such continua-
tion the Company’s cash pay rate for the plan such
employee was enrolled under at the time of employ-
ment termination or such plan the surviving spouse is
enrolled under; provided, however, that if an em-
ployee continues coverage under Subsection (c) or, is
eligible to continue coverage under Subsection (c),
but enrolls for coverage under another plan (other
than a Company plan) and incurs a monthly contri-
bution as a result of such enrollment, and is rein-
stated following such loss of seniority or if the
disciplinary layoff is reduced, the Company will reim-
burse the employee for all the contributions in re-
spect to coverage thereunder equal to the lesser of:
(i) the Company’s cash pay rate for the plan such
employee was enrolled under at the time of the
employment termination or (ii) the amount such
employee paid for his/her coverage under another
plan (other than a Company plan).

(f) Conversion Privilege

(1) Any former enrollee who is no longer eligible to
continue hospital, surgical or medical coverages
under the Program, shall be offered an opportu-
nity to obtain other available coverage, on a
self-paid basis, from the carrier with whom en-
rolled at the time eligibility terminated. Such
conversion privilege shall not apply to prescrip-
tion drug, hearing aid, vision or dental coverages.

(2) A former enrollee wishing to exercise this privi-
lege shall make application to the carrier within
thirty (30) days of termination of eligibility
under this Program.
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Section 7. Termination of Coverages

(a) Hospital-Surgical-Medical-Drug-Vision-Hearing
Aid Coverages

Hospital-surgical-medical-drug-vision-hearing aid cov-
erages for an employee whose employment is termi-
nated by quitting, being discharged, failing to report or
overstaying leave, shall terminate as of the employment
termination date unless such a former employee incur-
ring a break in seniority by being discharged, failing to
report or overstaying leave has a grievance pending to
protest loss of seniority under Article VIII, Section 5 of
the Collective Bargaining Agreement or to protest a
discharge under Article VIII, Section 4(b) of the Col-
lective Bargaining Agreement. Except as provided
above, hospital-surgical-medical-drug-vision-hearing
aid coverages shall terminate as of the last day of the
month following the month in which an employee was
last at work unless continued under Section 4 or 6
above.

(b) Dental Expense Coverage

Except for dental expense coverage continued under
Section 4(b), 4(c), 4(d), 4(e), or 6(c), dental ex-
pense coverage shall terminate as of the last day of
the month in which an employee was last at work,
except that (i) for an employee whose employment
is terminated by quitting, dental expense coverage
shall terminate as of the end of the day in which loss
of seniority occurs and (ii) for an employee on a
layoff meeting the conditions of Section 3 of Article
I of the Supplemental Unemployment Benefit Plan
including an employee placed on a model change or
inventory adjustment layoff or for an employee in-
curring a break in seniority by being discharged,
failing to report or overstaying leave who has a
grievance pending to protest loss of seniority under
Article VIII, Section 5 of the Collective Bargaining
Agreement, dental expense coverage shall terminate
as of the last day of the month following the month
in which the employee was last at work. In the event
of death of the employee, dental expense coverage
shall terminate as of the last day of the month
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following the month in which the employee dies.
Dental expense coverage commenced under Section
5(b) for an employee placed on layoff upon returning
from military service shall terminate as of the last
day of the month he/she is placed on layoff unless
the employee is at work that month. Notwithstand-
ing the above, an employee may continue dental
expense coverage while on approved local union
leave under Section 6(b).

Section 8. Availability of Coverage

Any provision as to the coverage to be provided or as to
eligibility for coverage or for continuation of coverage
hereunder is limited by the availability of such coverage
from the plans.

Section 9. Enrollment

An eligible employee or retired employee electing to
enroll for applicable coverages must complete an appli-
cation, or enroll in such other manner as determined by
the Company, for the coverages in which he/she elects to
participate. A surviving spouse electing to enroll for
applicable coverages must complete an enrollment pro-
cess if the applicable plan so requires. A surviving spouse
eligible for such coverages at the surviving spouse’s
expense under Section 6(d) as part of the group covered
hereunder, in order to continue coverage must enroll no
later than three months following the month of the
employee’s or retired employee’s death, or three months
following the month for which contributions were made
by the Company.

Section 10. Dependent Eligibility Provisions

(a) General Provisions

(1) As used in this Section 10, when reference is
made to a person (i.e., person A) being “depen-
dent upon” another person (i.e., person B), the
term shall mean that person B may legally claim
an exemption for person A, under Section 151 of
the Internal Revenue Code, for federal income
tax purposes.
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(2) The provisions of this Section 10 apply with
respect to enrollment of certain dependents as
secondary enrollees under primary enrollees
(eligible employees or retirees) who elect “self
and spouse,” “self and child(ren),” or “self and
family” enrollment, in accordance with Section
1(c) of the Program. Unless specifically provided
otherwise in the Program, such a dependent has
no individual or personal right of enrollment,
right to select an option within the Program, or
right to continue coverages under the Program.

(3) The Company shall have the right of determining
eligibility of a dependent, consistent with the
provisions of this Program.

(4) A primary enrollee or eligible surviving spouse
claiming initial or continuing eligibility of a de-
pendent shall furnish:

(i) the social security number of such depen-
dent for whom they are claiming eligibility
and for whom they are required to provide a
social security number to claim an exemp-
tion on their Federal income tax return. If
the dependent has not been assigned a social
security number at the time the eligibility
claim is made, a social security number shall
be obtained promptly and reported to the
Company within six (6) months; and

(ii) any other documentation that may be neces-
sary to substantiate the claimed eligibility of
a dependent.

Refusal or failure to furnish a dependent’s social
security number or any other documentation
necessary, when requested to do so, shall result
in denial or withdrawal of eligibility for such
dependent.

(5) Unless otherwise provided in Paragraph

(c)(1)(i)(ii) of this Section 10, a dependent
who loses eligibility in accordance with the pro-
visions of this Program, and who once again
meets the requirements for dependent eligibility,
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including the requirements in 4 above, may have
coverage reinstated. The effective date of cover-
age in such cases will be the date first eligible.

(6) When, as a result of oversight or error, an eligible
primary or secondary enrollee entitled to
Company-paid coverage is not enrolled in a
timely manner, coverage may be provided retro-
active to the date of eligibility that would have
been established if proper processing had
occurred. However, in no event will the retro-
activity exceed twelve (12) months from the
month in which the error or omission is discov-
ered.

This retroactive enrollment provision shall not
apply to surviving spouses who are not entitled
to Company-paid coverage. Such surviving
spouses electing under Sections 6(d) and (e) to
continue coverages on a self-paid basis must
make such election within three (3) months
following the month of the deceased employee’s
or retiree’s death, or within three (3) months of
the last month for which the Company made
contributions for health care coverages. This
retroactive enrollment provision also shall not
apply to sponsored dependents, as discussed in
Subsection (d) of this Section and Section 3 of
the Program, respectively.

(7) The receipt of a benefit under the Retirement
Plan as an “alternate payee” in accordance with
the Retirement Equity Act of 1984 shall not
serve to entitle such recipient to coverages or
continuation of coverages under this Program.

(8) Notwithstanding any other provisions of the H-S-
M-D-D-V Program, the Program shall provide
coverages in accordance with the applicable
requirements of a qualified medical child support
order and establish reasonable procedures re-
lated to such orders as required by and consis-
tent with the Omnibus Budget Reconciliation Act
of 1993 (OBRA 93).
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(b) Spouse

(1) The spouse of an eligible and enrolled employee
or retiree shall be eligible for coverage. A surviv-
ing spouse of an employee or retiree may not
have or add a new spouse as a dependent.

(2) A spouse by common-law marriage shall be
eligible for coverage only to the extent such
relationship is recognized by the laws of the state
in which the employee or retiree is enrolled, and
the employee or retiree has met such require-
ments for documentation of the status as may be
necessary by law and required by the Company.

(3) The effective date of coverage for a spouse shall
be the later of the effective date of coverage for
the employee or retiree, or the date of marriage.
For a common-law spouse, the effective date of
coverage shall be the later of the effective date of
coverage for the employee or retiree or the date
of valid enrollment and receipt by the Company
of any necessary supporting documentation.

(4) A spouse’s eligibility for coverage shall cease on
the earlier of:

(i) the date the primary enrollee’s coverage
ceases, except that, in the case of the pri-
mary enrollee’s death, coverage shall cease
on the last day of the month following the
month in which the primary enrollee dies,
unless the spouse is eligible for coverage as a
surviving spouse as set forth in Sections 4(e)
and 6(d) of this Program, or

(ii) the date of the final decree of divorce.

(c) Children

(1) Children of a primary enrollee, or of the spouse
of an eligible and enrolled employee or retiree,
shall be eligible for coverage if, as to each one,
the following criteria are met:

(i) Relationship. The child must be the child of
the primary enrollee, or of an employee’s or
retiree’s spouse, by birth, legal adoption,
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placement for legal adoption of a child under
age eighteen (18), or legal guardianship. In
the case of a child who has been placed for
adoption with the primary enrollee, or an
enrollee’s spouse or retiree’s spouse, such
enrollee or spouse must have assumed and
retained a legal obligation for total or partial
support of such child in anticipation of adop-
tion consistent with the applicable provisions
of OBRA 93.
For purposes of this Subsection, effec-

tive November 19, 2007, children by �le-

gal guardianship� will be limited to chil-

dren who are related by blood (up to and

including second degree relatives) to

the primary enrollee or the primary en-

rollee’s current spouse.

This requirement will be deemed to have

been met for a child who was properly

enrolled under the then applicable �legal

guardianship� or �principally supported

children� provisions as of November 19,

2007, who has continued to be the pri-

mary enrollee’s dependent since that

time, and who has been continuously

enrolled and has continuously satisfied

the other eligibility criteria for chil-

dren.

If a child who is deemed to have met

legal guardianship is terminated from

coverage due to loss of eligibility reen-

rollment will not be allowed unless the

primary enrollee or the spouse obtains

legal guardianship of the child.

(ii) Age. The child must not have reached the
end of the calendar year in which the child
becomes age twenty-five (25), (age nine-

teen (19) effective January 1, 2009. To

be eligible for continued coverage, how-

ever, a child between the ages of nine-

teen (19) and the end of the calen-
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dar year in which they turn age twenty-
four (24), must meet the eligibility cri-
teria in (a)(1) above and qualify as a
full-time student as defined by the Inter-
nal Revenue Code.

Coverage may also be continued beyond
the end of the year the child becomes
age nineteen (19) (age twenty-four (24)
for a child who is a full-time student) if
the child has been determined to be

totally and permanently disabled.

For the purposes of this Subsection, “totally
and permanently disabled” means having any
medically determinable physical or mental
condition which prevents the child from en-
gaging in substantial gainful activity and
which can be expected to result in death or
be of long-continued or indefinite duration.
A child shall not be deemed to be “totally and
permanently disabled” if he or she is engaged
in regular employment or occupation for
remuneration or profit which exceeds
$10,000 annually.
Coverage will not be reinstated for a child
who first becomes totally and permanently
disabled after the end of the calendar year in
which age twenty-five (25), age nineteen

(19) (age twenty-four (24) for a full-

time student) effective January 1,

2009), is attained or who was eligible for
coverage as a totally and permanently dis-
abled child, recovers, and, after the end of
such calendar year, again becomes so dis-
abled; or who was not eligible for cover-

age at the time of the disability.

(iii)Marital Status. The child must be unmarried.
(iv)Residency. The child must reside with the

primary enrollee or eligible surviving spouse,
as a member of such enrollee’s household or,
if not a member of the household, such
enrollee must be legally responsible for the
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provision of health care for the child (such as
children of certain divorced parents, legal
guardianships, children confined in training
institutions, or children in school).

(v) Dependency. The child must be dependent
upon the primary enrollee, or upon the spouse
of an eligible and enrolled employee or re-
tiree. This requirement shall be waived with
respect to a child (by birth, legal adoption or
legal guardianship) of an employee or retiree,
if a divorce decree, or order of the court of
proper jurisdiction, or amendment of such
decree or order, stipulates that such em-
ployee or retiree is legally responsible for
providing health care coverage for such child.
Effective September 29, 2003, a child who is
determined by the Company to be totally and
permanently disabled as provided in Section
10(c) (1) (ii) and who would otherwise be
dependent upon the primary enrollee or sur-
viving spouse except that such child’s earn-
ings from regular employment or occupation
for remuneration or profit exceed the “ex-
emption amount” defined in Section 151(d) of
the Internal Revenue Code, but are less than
$10,000 per year from such regular employ-
ment or occupation for remuneration or
profit, will be eligible for coverage, provided
that such child is considered a “dependent”
under Section 152 of the Internal Revenue
Code.

(2) An eligible surviving spouse may not enroll a child
unless the child was eligible to be enrolled prior
to the death of the employee or retiree or, in the
case of a child born after the death of the
employee or retiree, unless such child is the issue
of the surviving spouse’s marriage to the de-
ceased employee or retiree, and was conceived
prior to such employee’s or retiree’s death.

(3) Except as provided by law, the effective date of
coverage for a child shall be the later of the
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effective date of coverage for the primary en-
rollee, or in the case of:

(i) Birth - the date of birth;

(ii) Legal Adoption - the date of placement in the
employee’s or retiree’s household or petition
for adoption, whichever occurs earlier; or, in
the case of a child who meets the criteria for
placement for adoption under OBRA 93, the
date of the assumption and retention of a
legal obligation for total or partial support;

(iii)Legal Guardianship - the date of petition for
guardianship and residence and

(iv)Stepchild - the date the child becomes a
member of the employee’s or retiree’s house-
hold.

(4) A child, as defined above, shall cease to be
eligible for coverage upon the earliest to occur
of:

(i) the date of marriage of such child;

(ii) the last day in which the child ceases to be
dependent upon the primary enrollee, or
upon the spouse of an eligible and enrolled
employee or retiree, unless Subsection
10(c)(1)(v) applies;

(iii)the last day in which the child ceases to meet
the residency criteria of Subsection
10(c)(1)(iv) above;

(iv)the last day of the calendar year in which the
child becomes age twenty-five (25), effec-

tive January 1, 2009, age nineteen (19)

(age twenty-four (24) for a full-time

student), except in the event coverage for a
totally and permanently disabled child is
continued, eligibility for such coverage shall
cease as of the last day in which the child
ceases to be totally and permanently dis-
abled, as defined by this Program); and in

the event coverage for a full-time stu-

dent is continued, eligibility for such
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coverage shall cease as of the last day in
which the child is no longer a full-time
student.

(v) the date the primary enrollee’s coverage
ceases, except that, in the case of the pri-
mary enrollee’s death, coverage for such
dependent child shall cease on the last day of
the month following the month in which the
primary enrollee dies, unless such child is
eligible for coverage as a dependent child of
the surviving spouse of such employee or
retiree; or

(vi) the last day of the month in which the
primary enrollee, or the spouse of an eligible
and enrolled employee or retiree, or the
order of a court of competent jurisdiction,
terminates the legal obligation for total or
partial support for a child who met the
criteria for placement for adoption under
OBRA 93.

(vii) The last day of the month the enrollee’s

legal guardianship of the child is termi-

nated.

(d) Optional Sponsored Dependents

(1) A primary enrollee may obtain optional health
care coverages (other than dental or vision) for
dependents other than those specified in Sub-
sections (b), and (c) above. Such dependents
will include persons who are (i) related to such
primary enrollee by blood or marriage, or if not
related, residing with such primary enrollee as
members of the household, (ii) resident of the
United States for at least one (1) full year prior
to being enrolled for such coverages and (iii)
legally entitled to remain in the United States
indefinitely before becoming eligible for cover-
age. They must be dependent upon the primary
enrollee for more than half of their support as
defined by the Internal Revenue Code of the
United States and must either qualify in the
current year for dependency tax status or have
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been reported as a dependent on the primary
enrollee’s most recent income tax return. They
must be designated as sponsored dependents
through a valid enrollment process as deter-
mined by the Company. The coverages shall be
the hospital, surgical, medical, prescription drug,
and hearing aid coverages provided in Section 1
above.

(2) Coverages provided under this Subsection for a
sponsored dependent enrolled at the time of an
employee’s or retiree’s death may be continued
at the option of the employee’s or retiree’s
surviving spouse while such surviving spouse is
enrolled for coverages as provided in Sections
4(e) and 6(d) of this Program. A surviving
spouse may not add any new sponsored depen-
dents.

(3) The primary enrollee or eligible surviving spouse
shall pay the full additional cost of coverages
under this Subsection, and the Company shall
not contribute toward the cost of health care
coverages for any sponsored dependents.

(4) The effective date of coverage for an eligible
sponsored dependent shall be the later of the
effective date of coverage for the primary en-
rollee, or the first day of the month following the
month of receipt by the Company of a completed
enrollment and any supporting documentation
as may be required by the Company; provided,
however, that the effective date of coverage for a
sponsored dependent previously enrolled as
such, and whose coverage as a sponsored depen-
dent was discontinued, shall be the first day of
the sixth month following the month in which a
valid enrollment is completed.

(5) Coverage of a sponsored dependent shall cease
on the earlier of:

(i) the last day of the month in which the person
ceases to meet the eligibility criteria set forth
in Subsection (1) above,
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(ii) the last day of the month preceding the
month for which the required contribution
was due but not paid, or

(iii)the date the primary enrollee’s coverage
ceases except that in the case of the primary
enrollee’s death, coverage for such spon-
sored dependent shall cease on the last day
of the month following the month in which
the primary enrollee dies, unless the spon-
sored dependent has coverage continued in
accordance with Subsection (2) above.

Section 11. California and Federal Benefits

(a) California Employees

For California employees, hospital benefits under
this H-S-M-D-D-V Program shall be reduced by the
amount of the daily hospital benefits provided under
the California Unemployment Insurance Code.

(b) Federal Hospital-Surgical-Medical-Drug-Dental-

Vision-Hearing Aid Expense Benefits Provided

by Law

(1) To the extent legally permissible under the Medi-
care secondary payer provisions of the Federal
Social Security Act or similar laws, the provisions
of this H-S-M-D-D-V Program shall not be appli-
cable to employees, former employees (including
retired employees) or surviving spouses who are
or may become eligible for hospital-surgical-
medical-drug-dental-vision-hearing aid expense
benefits under any federal law providing such
benefits for the public at large. Compliance by
the Company with such laws shall be deemed full
compliance with the provisions of this Hospital-
Surgical-Medical-Drug-Dental-Vision-Hearing
Aid Program with respect to employees, former
employees, or surviving spouses eligible for ben-
efits under such laws.

If, as a result of such laws, the level of benefits
provided for any group of employees, former
employees or surviving spouses, or their depen-
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dents, is generally lower than the corresponding
level of benefits under Section 1 above, the
Company shall upon mutual agreement with the
Union provide a plan of benefits supplementary
to the benefits provided by law to the extent
necessary to make total benefits as nearly com-
parable as practicable to the benefits provided in
Section 1 above, with such contributions by
employees, former employees or surviving
spouses as are mutually determined to be con-
sistent with the contributions established in this
H-S-M-D-D-V Program.

(2) Notwithstanding the provisions of (1) above and
upon mutual agreement between the Company
and the Union, the Company may, if such laws
permit, substitute a plan of benefits for the
benefits provided by the laws referred to in (1)
above, and modify the applicable provisions to
the extent and in the respects necessary to
secure the approval of such substitution from the
appropriate governmental authority. The Com-
pany may make such plan available to employ-
ees, former employees and surviving spouses and
require from them such contributions as are
mutually determined to be consistent with the
contributions established in this H-S-M-D-D-V
Program.

(3) To the extent legally permissible under the Medi-
care secondary payer provisions of the Federal
Social Security Act or similar laws, hospital-surgi-
cal-medical-drug-dental-vision-hearing aid ben-
efits provided employees, former employees (in-
cluding retired employees) or surviving spouses,
under this H-S-M-D-D-V Program may be reduced
by the amount of such benefits provided under any
federal law. In cases where the employee, former
employee or surviving spouse exercises an option
under the Federal Social Security Act or similar law
to take cash payments in lieu of hospital-surgical-
medical-drug-dental-vision-hearing aid benefits,
the equivalent of such payments will be required
as a contribution toward the coverages provided in
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this H-S-M-D-D-V Program, but not to exceed local
plan premiums or subscription charges, and such
contributions shall be deducted from the monthly
retirement benefit payable to the employee, former
employee or surviving spouse under the Retire-
ment Plan.

Section 12. Company-Union Committee

A Committee composed of two members designated by
the Union and two members designated by the Company
has been established to study and evaluate this H-S-M-
D-D-V Program and to make recommendations and take
such action as necessary for the purpose of achieving the
maximum coverage and service for those covered by the
various hospital-surgical-medical-drug-dental-vision-
hearing aid plans for the money spent for such protec-
tion and improving the quality, and cost-effectiveness of
the health care plans. In the performance of its duties,
this Committee shall consult and advise with represen-
tatives of organizations providing the health insurance
benefits and services and keep the parties to the Collec-
tive Bargaining Agreement informed with respect to the
problems which arise in the operation of the Program.
The Committee shall also undertake the functions that
are set forth for it in Exhibit III and in Sections II, IX, XI,
XIII and XIV of Exhibit VI. The decisions made by this
Company-Union Committee will be made by mutual
agreement.

Section 13. Claim Denials

(i) An enrollee seeking payment from a carrier directly
or indirectly will be furnished the specific reason or
reasons for denial of a claim with reference to the
applicable provisions of the H-S-M-D-D-V Program
and an explanation of additional information re-
quired from, or on behalf of, the person for recon-
sideration of the claim in accordance with the carri-
er’s claim review procedure. Claims and appeals with
respect to benefits under the National PPO and

Blue Preferred Plus PPO Plans, or with respect to
an enrollee’s rights under the National PPO and

Blue Preferred Plus PPO Plans, shall be adminis-
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tered in accordance with the National PPO and

Blue Preferred Plus PPO Plans’ claims and ap-
peals procedures. The National PPO and Blue

Preferred Plus PPO Plans’ claims and appeals
procedures shall be administered as described in the
Administrative Manual dated March 2001 to be up-
dated by mutual agreement of the parties during the
first year of the term of this Agreement.

(ii) After review of an appeal, benefits under this Pro-
gram will be paid only if the Plan Administrator or its
designee decides in its discretion that the enrollee is
entitled to them.

(iii) No legal action may be brought by an enrollee,
dependent, beneficiary or the estate or legal repre-
sentative thereof for entitlement to benefits under
this Program, until after the claims and appeals
procedures of this Program (exclusive of the volun-
tary appeal procedure described in Section IX(c),
Exhibit 2) have been exhausted and, no later than
two (2) years after such claim has accrued, unless a
different period of limitation is specifically provided
under ERISA, in which case such period of limitation
would apply. No other actions may be brought
against the Program at all more than six (6) months
after such claim has accrued.

Section 14. Miscellaneous Requirements Under

OBRA 93

Subject to the provisions of the H-S-M-D-D-V Program
and to the extent required by applicable law:
(i) payments or contributions for coverages made with

respect to an enrollee will be made in accordance
with any assignment of rights made by or on behalf of
such enrollee as required by a State plan for medical
assistance approved under the applicable provisions
of the Federal Social Security Act;

(ii) when enrolling an individual or determining or mak-
ing payment for coverages with respect to such
individual, the Program will not take into account the
fact that such individual is eligible for or is provided
assistance under a State plan for medical assistance
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approved under the applicable provisions of the
Federal Social Security Act; and

(iii) in any case where the Program is legally liable for
payment for items constituting medical assistance
which have been paid for by a State plan approved
under the applicable provisions of the Federal Social
Security Act, the Program will make payment for
such medical assistance in accordance with the
applicable provisions of OBRA 93.

Section 15. Standard of Review

The Plan Administrator or its designee shall have full
power and authority to administer the H-S-M-D-D-V
Program and to interpret its provisions including, but not
limited to, discretionary authority to determine eligibility
for and entitlement to Program benefits, and any final
decisions shall be subject only to an arbitrary and
capricious standard of review.

Section 16. New Hire Coverage

Notwithstanding any other provisions of the H-S-M-D-
D-V Program, an employee shall become eligible to
subscribe in any H-S-M-D-D-V-H coverages provided in
Section 1 above, or HMO and PPO coverages as provided
in Section 2 above, effective on the first day of the
calendar month next following the month in which the
employee is actively at work after acquiring seven (7)
months of seniority (“Initial Eligibility Date”).

Section 17.

Notwithstanding anything to the contrary con-

tained in this Program, with respect to retirees,

future retirees and surviving spouses whose eligi-

bility is based upon former UAW-represented em-

ployment, the terms and conditions of the Program

are modified as set forth by the provisions of the

settlement agreement, dated February 13, 2006

and approved in the class action of Int’l Union,

UAW, et. al. v. Ford Motor Company, Case No.

05-74730 (�the Hardwick Case�).
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EXHIBIT I

DENTAL EXPENSE BENEFITS PROGRAM

I. Enrollment Classifications; Carriers

Dental expense benefits coverage for an eligible em-
ployee, retired employee or surviving spouse shall in-
clude coverage for eligible dependents as defined for
hospital-surgical-medical-drug coverage. The dental ex-
pense benefits shall be those provided herein under
arrangements made with Blue Cross and Blue Shield of
Michigan or other carrier(s) mutually agreed upon by
the Company and the Union.

II. Description of Benefits

Dental expense benefits will be payable, subject to the
conditions herein, if an employee, retired employee,
surviving spouse or eligible dependent, while dental
expense coverage is in effect with respect to such
individual, incurs Covered Dental Expenses.

III. Covered Dental Expenses

Covered dental expenses are the allowable amounts

which an employee, retired employee or surviving
spouse is required to pay a dentist for services and
supplies which are necessary for treatment of a dental
condition, for services and supplies customarily em-
ployed for treatment of that condition, and only if
rendered in accordance with accepted standards of
dental practice. Such expenses shall be only those
incurred in connection with the following dental services
which are performed, except as otherwise provided in
Section VII(B), by a licensed dentist and which are
received while insurance is in force.
(A)The following covered dental expenses shall be paid

at 100 percent of the allowable amount:
(1) Routine oral examinations and prophylaxis (scal-

ing and cleaning of teeth), but not more than
twice each in any calendar year. Four cleanings
per calendar year will be covered if there is a
documented history of periodontal disease.
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(2) Topical application of fluoride, provided that
such treatment is only for enrollees under
15 years of age unless a specific dental
condition makes such treatment necessary.

(3) Space maintainers that replace prematurely lost
teeth for children under nineteen (19) years of
age.

(4) Emergency palliative treatment.
(5)Fabrication of fluoride trays and fluoride

treatment applications for cancer patients
undergoing radiation therapy of the head
and neck.

(B) The following covered dental expenses shall be paid
at 90 percent of the allowed amount:

(1) Dental x-rays, including full mouth x-rays (but
not more than once in any period of five (5)
consecutive calendar years), supplementary
bitewing x-rays (but not more than once in any
calendar year for enrollees age 14 and
younger; and once every two years for en-
rollees age 15 and older), and such other
dental x-rays, including but not limited to those
specified in this Section III (B) (1), as are
required in connection with diagnosis of a spe-
cific condition requiring treatment.

(2) Extractions.
(3) Oral surgery.
(4) Amalgam, silicate, acrylic, synthetic porcelain,

and composite filling restorations to restore dis-
eased or accidentally injured teeth.

(5) General anesthetics and intravenous sedation
when medically necessary and administered in
connection with oral or dental surgery.

(6) Treatment of periodontal and other diseases of
the gums and tissues of the mouth.

(7) Endodontic treatment, including root canal
therapy.

(8) Injection of antibiotic drugs by the attending
dentist.

(9) Repair or recementing of crowns, inlays, onlays,
bridgework or dentures; or relining or rebasing of
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dentures more than six (6) months after the
installation of an initial or replacement denture,
but not more than one relining or rebasing in any
period of thirty-six (36) consecutive months.

(10)Inlays, onlays, gold fillings, or crown restorations
to restore diseased or accidentally injured teeth,
but only when the tooth, as a result of extensive
caries or fracture, cannot be restored with an
amalgam, silicate, acrylic, synthetic porcelain, or
composite filling restoration.

(11)Replacement of crowns more than three (3)
years after installation of an initial or replace-
ment crown if the crown has been damaged and
cannot be made serviceable, or if there is recur-
rent decay under the existing crown or decay at
a crown-to-natural-tooth margin that cannot be
repaired by a direct-fill restoration.

(12) Oral brush biopsy up to two (2) times per

year per member over the age of 18.
(C) The following covered dental expenses shall be paid

at 50 percent of the allowable amount:
(1) Initial installation of fixed bridgework (including

inlays and crowns as abutments).
(2) Initial installation of partial or full removable

dentures (including precision attachments and
any adjustments during the six (6) month period
following installation).

(3) Replacement of an existing partial or full remov-
able denture or fixed bridgework by a new
denture or by new bridgework, or the addition of
teeth to an existing partial removable denture or
to bridgework, but only if satisfactory evidence is
presented that:
(a) The replacement or addition of teeth is re-

quired to replace one or more teeth ex-
tracted after the existing denture or bridge-
work was installed; or,

(b) The existing denture or bridgework cannot
be made serviceable and, if it was installed
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under this Dental Expense Benefits Pro-
gram, at least five (5) years have elapsed
prior to its replacement; or

(c) The existing denture is an immediate tempo-
rary denture which cannot be made permanent
and replacement by a permanent denture takes
place within twelve (12) months from the date
of initial installation of the immediate tempo-
rary denture. Normally, dentures will be re-
placed by dentures but if a professionally ad-
equate result can be achieved only with
bridgework, such bridgework will be a covered
dental expense.

(4) Orthodontic procedures and treatment (includ-
ing related oral examinations) consisting of sur-
gical therapy, appliance therapy, and functional/
myofunctional therapy (when provided by a
dentist in conjunction with appliance therapy)
for covered persons under nineteen (19) years of
age, provided, however, that benefits will be paid
after attainment of age nineteen (19) for con-
tinuous treatment which began prior to such age.

IV. Maximum Benefit

The Dental Expense Benefits Program plan year shall be
a calendar year (from January 1 through December 31).
The maximum benefit payable for all covered dental
expenses incurred during any Dental Expense Benefits
Program plan year (except for services described in
Section III(C) (4) above) shall be $1,600 effective Janu-
ary 1, 2003 and $1,700 effective January 1, 2005 and

$1,850 effective January 1, 2008 for each individual.
For covered dental expenses in connection with orth-
odontics described in Section III(C)(4) above, the maxi-
mum benefit payable shall be $1,800 effective January 1,
2003, $2,000 effective January 1, 2005 and $2,200

effective January 1, 2008 during the lifetime of each
individual, with a maximum of $1,800 applicable to
covered dental expenses for services provided prior to
January 1, 2005 and a maximum of $2,000 applicable

to covered dental expenses for services provided

prior to January 1, 2008.
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Effective January 1, 1997, payments for covered dental
services related to the repair of accidental injury to
sound natural teeth due to a sudden unexpected impact
from outside the mouth will not count against the annual
benefit limit or the lifetime orthodontic limit. Regular
copayments will be required for all such services.

V. Predetermination of Benefits

If a course of treatment can reasonably be expected to
involve Covered Dental Expenses of $200 or more, a
description of the procedures to be performed and an
estimate of the dentist’s charges must be filed with the
carrier prior to the commencement of the course of
treatment.
The carrier will notify the employee and the dentist of
the benefits certified as payable based upon such course
of treatment. In determining the amount of benefits
payable, consideration will be given to alternate proce-
dures, services, or courses of treatment that may be
performed for the dental condition concerned in order to
accomplish the desired result. The amount included as
certified dental expenses will be the appropriate amount
as provided in Sections III and IV, determined in accor-
dance with the limitations set forth in Section VI.
If a description of the procedures to be performed and
an estimate of the dentist’s charges are not submitted in
advance, the carrier reserves the right to make a deter-
mination of benefits payable taking into account alter-
nate procedures, services or courses of treatment, based
on accepted standards of dental practice. To the extent
verification of Covered Dental Expenses cannot reason-
ably be made by the carrier, the benefits for the course
of treatment may be for a lesser amount than would
otherwise have been payable.
This predetermination requirement will not apply to
courses of treatment under $200 or to emergency treat-
ment, routine oral examinations, x-rays, prophylaxis and
fluoride treatments.
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VI. Limitations

(A)Restorative:
(1) Gold, baked porcelain restorations, crowns and

jackets.
If a tooth can be restored with a material such as
amalgam, payment of the applicable percentage
of the charge for that procedure will be made
toward the charge for another type of restoration
selected by the patient and the dentist. The
balance of the treatment charge remains the
responsibility of the patient.

(2) Reconstruction.
Payment based on the applicable percentage will
be made toward the cost of procedures neces-
sary to eliminate oral disease and to replace
missing teeth. Appliances or restorations neces-
sary to increase vertical dimension or restore the
occlusion are considered optional and their cost
remains the responsibility of the patient.

(B) Prosthodontics:
(1) Partial Dentures.

If a cast chrome or acrylic partial denture will
restore the dental arch satisfactorily, payment of
the applicable percentage of the cost of such
procedure will be made toward a more elaborate
or precision appliance that patient and dentist
may choose to use, and the balance of the cost
remains the responsibility of the patient.

(2) Complete Dentures.
If, in the provision of complete denture services,
the patient and dentist decide on personalized
restorations or specialized techniques as op-
posed to standard procedures, payment of the
applicable percentage of the cost of the standard
denture services will be made toward such treat-
ment and the balance of the cost remains the
responsibility of the patient.

(3) Replacement of Existing Dentures.
Replacement of an existing denture will be a
covered dental expense only if the existing den-
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ture is unserviceable and cannot be made ser-
viceable. Payment based on the applicable per-
centage will be made toward the cost of services
which are necessary to render such appliances
serviceable. Replacement of prosthodontic appli-
ances will be a covered dental expense only if at
least five (5) years have elapsed since the date of
the initial installation of that appliance under this
Dental Expense Benefits Program, except as
provided in Section III(C)(3) above.

(C) Orthodontics:
(1) If orthodontic treatment is terminated for any

reason before completion, the obligation to pay
benefits will cease with payment to the date of
termination. If such services are resumed, ben-
efits for the services, to the extent remaining,
shall be resumed.

(2) The benefit payment for orthodontic services
shall be only for months that coverage is in force.

VII. Exclusions

Covered dental expenses do not include and no benefits
are payable for:
(A)Charges for services for which benefits are otherwise

provided for surgical, medical, and prescription drug
coverage.

(B) Charges for treatment by other than a dentist,
except that scaling or cleaning of teeth and topical
application of fluoride may be performed by a li-
censed dental hygienist if the treatment is rendered
under the supervision and guidance of the dentist.

(C) Charges for veneers or similar properties of crowns
and pontics placed on or replacing teeth, other than
the ten upper and lower anterior teeth.

(D)Charges for services or supplies that are cosmetic in
nature, including charges for personalization or char-
acterization of dentures.
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(E)Charges for prosthetic devices (including bridges),
crowns, inlays and onlays and the fitting thereof
which were ordered while the individual was not
insured for dental expense benefits or which were
ordered while the individual was insured for dental
expense benefits but are finally installed or delivered
to such individual more than sixty (60) days after
termination of coverage.

(F) Charges for the replacement of a lost, missing, or
stolen prosthetic device.

(G)Charges for failure to keep a scheduled visit with the
dentist.

(H)Charges for replacement or repair of an orthodontic
appliance.

(I) Charges for services or supplies which are compens-
able under a Workers’ Compensation or Employer’s
Liability Law.

(J) Charges for services rendered through a medical
department, clinic, or similar facility provided or
maintained by the patient’s employer.

(K)Charges for services or supplies for which no charge
is made that the patient is legally obligated to pay or
for which no charge would be made in the absence of
dental expense coverage.

(L) Charges for services or supplies which are not nec-
essary, according to accepted standards of dental
practice, or which are not recommended or ap-
proved by the attending dentist.

(M) Charges for services or supplies which do not meet
accepted standards of dental practice, including
charges for services or supplies which are experi-
mental in nature.

(N)Charges for services or supplies received as a result
of dental disease, defect or injury due to an act of
war, declared or undeclared.

(O)Charges for services or supplies from any govern-
mental agency which are obtained by the individual
without cost by compliance with laws or regulations
enacted by any federal, state, municipal or other
governmental body.
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(P) Charges for any duplicate prosthetic device or any
other duplicate appliance.

(Q)Charges for any services to the extent for which
benefits are payable under any health care program
supported in whole or in part by funds of the federal
government or any state or political subdivision
thereof.

(R) Charges for the completion of any insurance forms.
(S) Charges for sealants and for oral hygiene and dietary

instruction.
(T) Charges for a plaque control program.
(U)Charges for implantology.
(V) Charges for services or supplies related to periodon-

tal splinting.

VIII. Coordination of Benefits

The carrier shall follow the same procedures with re-
spect to coordination of dental expense benefits as are
provided under the H-S-M-D-D-V Program for coordina-
tion of hospital-surgical-medical-drug benefits, except
that other dental expense benefits will be coordinated
only if provided by either a group dental benefit plan or
by a comprehensive medical plan providing dental ben-
efits, to which, in either case, an employer contributes at
least 50 percent of the cost.

IX. Subrogation

In the event of any payment for dental expense benefits,
the carrier or Ford’s designated subrogation vendor

shall be subrogated to all the individual’s rights of
recovery against any person or organization except
against insurers on policies of insurance issued to and in
the name of the individual, and the individual shall
execute and deliver such instruments and papers and do
whatever else is necessary to secure such rights.

X. Proof of Loss

The carrier reserves the right at its discretion to accept,
or to require verification of, any alleged fact or assertion
pertaining to any claim for dental expense benefits. As
part of the basis for determining benefits payable, the
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carrier may require x-rays and other appropriate diag-
nostic and evaluative materials.

XI. Administrative Manual

Policies, procedures and interpretations to be used in
administering dental expense benefits negotiated by the
Company and the Union shall be incorporated in an
Administrative Manual. Among other things the Manual
shall:
(A)Explain the benefits and the rules and regulations

governing their payment.
(B) Include administrative practices and interpretations

which affect benefits.
(C) Define professionally recognized standards of prac-

tice to be applied to benefits and procedures.
(D)List the eligibility provisions and limitations and

exclusions of the coverage, and procedures for sta-
tus changes and termination of coverage.

(E)Provide the basis upon which charges will be paid,
including provisions for the benefit payment mecha-
nism and protection of individuals against excess
charges.

(F) Provide for cost and quality controls by means of
predetermination of procedures and charges, utiliza-
tion and peer review, clinical post-treatment evalua-
tion and case reviews involving individual consider-
ation of fees or treatment.

(G)Provide definition of terms.

XII. Alternative Plans

The Company will make arrangements for employees to
be afforded the option to subscribe for dental expense
coverage under alternative plans approved and qualified
by mutual agreement of the Company and the Union,
instead of dental expense coverage hereunder. An em-
ployee who has retired from an area in which the
coverage described in this Section XII is made available
to employees shall be given the option to subscribe to
the alternative plan in that area instead of dental ex-
pense coverage hereunder; provided, however, that the
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Company’s contributions toward coverage under such
alternative plan shall not be greater than the amount the
Company would have contributed for dental expense
coverage hereunder.

XIII. Definitions

The term “dentist” means a legally licensed dentist
practicing within the scope of his/her license. As used
herein, the term “dentist” also includes a legally licensed
physician authorized by his/her license to perform the
particular dental services rendered.
Carriers reimbursement methodology is based on

the maximum payment (allowed amount).

The term �maximum payment (allowed amount)�
means the lower of the provider’s charge or the

BCBSM maximum payment for a covered service.

The term “area” means a metropolitan area, a county or
such greater area as is necessary to obtain a represen-
tative cross section of dentists rendering such services
or furnishing such supplies.
The term “course of treatment” means a planned pro-
gram of one or more services or supplies, whether
rendered by one or more dentists, for the treatment of a
dental condition diagnosed by the attending dentist as a
result of an oral examination. The course of treatment
commences on the date a dentist first renders a service
to correct or treat such diagnosed dental condition.
The term “orthodontic treatment” means preventive and
corrective treatment of all those dental irregularities
which result from the anomalous growth and develop-
ment of dentition and its related anatomic structures or
as a result of accidental injury and which require repo-
sitioning (except for preventive treatment) of teeth to
establish normal occlusion.
The term “ordered” means, in the case of dentures, that
impressions have been taken from which the denture will
be prepared; and, in the case of fixed bridgework,
restorative crowns, inlays and onlays, that the teeth
which will serve as abutments or support or which are
being restored have been fully prepared to receive, and
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impressions have been taken from which will be pre-
pared the bridgework, crowns, inlays or onlays.

XIV. Data

The carrier annually shall furnish the Company and the
Union such information and data as may be mutually
agreed upon by the parties with respect to dental
expense coverage.

EXHIBIT II

UNDERSTANDINGS WITH RESPECT TO
THE CONTROL PLAN

I. Master Group Operating Agreement

By signed agreement between the Company and Blue
Cross and Blue Shield of Michigan (or another carrier),
the latter is designated the Control Plan. The Control
Plan shall accept the responsibility for assuring that the
hospital-surgical-medical-drug and hearing aid expense
benefits negotiated by the Company and the Union are
provided and to this end shall accept responsibility for
the implementation and overall administration in those
areas designated in II below.

II. Areas in Which Coverage Shall be Provided

Hospital, surgical, medical, drug and/or hearing aid
expense benefits shall be provided under the Control
Plan for all employees subscribing for coverage under
the Collective Bargaining Agreement except in those
areas in which such coverages are provided by another
carrier.

III. Administration

It is the intent and expectation that all local Blue Cross
and Blue Shield Plans serving the areas described in II
above will underwrite (assume the risk) and/or service
(process claims) the benefits as negotiated by the
Company and the Union in their respective geographical
areas if such plans enter into a formal participation
agreement with the Control Plan.
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If a plan is unable or unwilling to underwrite any or all of
the benefits and/or services negotiated by the Company
and the Union, supplementary or replacement benefits
shall be provided through another carrier by mutual
agreement of the Company and Union.
If a local plan does not underwrite and/or service the
specified benefits as required by the Control Plan, the
Control Plan shall, unless the parties mutually agree
otherwise:

• Underwrite the specified benefits with the ser-
vicing being handled by the local plan, or

• Underwrite those portions of the specified ben-
efits not underwritten by the local plan with the
servicing being handled by the local plan, or

• Underwrite and/or service the benefits in a plan
area if the local plan does not participate in any
capacity, or

• Arrange for another local plan in the region to
underwrite and/or service the specified benefits,
or

• Underwrite the specified benefits with the ser-
vicing being handled by another local plan in the
region.

It is also the intent and expectation that the Control Plan
and local plans shall carry out their respective obliga-
tions as set forth in Exhibit III.

IV. Administrative Manual

(A) Contents

An Administrative Manual developed by Blue Cross
and Blue Shield of Michigan, and approved by the
parties, for use by all participating plans shall be
brought up to date as necessary so as to describe the
benefits specified in the Collective Bargaining Agree-
ment. Among other items, the Manual should:
(1) Explain the benefits and the regulations govern-

ing their payment.
(2) Include the standardized administrative prac-

tices and interpretations which affect benefits.
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(3) List the limitations and exclusions of the cover-
age.

(4) Define all those terms related to the programs
provided (such as facility, physicians, etc.).

(5) Describe procedures for status changes and ter-
minations.

(6) Define the data to be provided with respect to
operations of the Program.

(B) Amendment

The Control Plan may amend its administrative
practices and interpretations as established in its
Administrative Manual in order to better facilitate
the implementation of the benefits. If, in the judg-
ment of either the Company or the Union, such
changes in administrative practices and interpreta-
tions materially affect the benefits in the Program,
the mutual consent of the parties is required.

(C) Interpretation

At the request of the Union, the Company, a partici-
pating local Blue Cross or Blue Shield Plan or
another carrier, the Control Plan shall provide
written replies to questions regarding the interpre-
tation of the Administrative Manual.

V. Data

The Control Plan and any other carrier(s) annually
shall furnish the Company and the Union such informa-
tion and data as may be mutually agreed upon by the
parties with respect to hospital-surgical-medical-drug
coverages provided under the H-S-M-D-D-V Program, to

the extent permitted by HIPAA.

VI. Performance

The Control Plan shall be responsible to ensure that
participating plans provide the scope and level of ben-
efits negotiated by the Company and the Union and as
further specified in the Administrative Manual. The
Control Plan, with such assistance from the national Blue
Cross and Blue Shield organizations as may be appropri-
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ate may, in exercising its responsibilities, audit local
plans to determine if they are providing the specified
level of benefits.

VII. Relationships to Providers of Service and

Participation in Community Health

Planning

It is expected that the Control Plan, the participating
plans and any other carrier(s) will maintain continu-
ing and close relationships with the providers of health
services and will actively participate in comprehensive
community health planning.

VIII. Miscellaneous Administrative

Understandings

(A)The Company-Union Committee will request the
Control Plan and its participating plans (to be
requested by the Control Plan), and/or any other
carrier(s) as determined by the Company-Union
Committee, to:
• Designate a person or persons whom individuals,

Union and Management representatives may
contact regarding the status of individual claims
or individual employee problems. Plans will be
requested to keep the Union and Management
representatives advised of the name of the per-
son(s) to whom such inquiries should be made.

• Develop a periodic follow-up procedure for claim
inquiries and advise the party making the inquiry
of the status of the plan’s investigation regarding
specific claims.

• Submit written replies upon request of individu-
als, including Company or Union representatives,
regarding inquiries concerning denied or dis-
puted claims.
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(B) The Control Plan, or any other carrier(s) as deter-
mined by the Company-Union Committee, will ad-
minister the claims and appeals procedures as set
forth in Section 13 and 15, to resolve appealed claims
involving an interpretation of the scope or level of
hospital-surgical-medical-drug-dental-vision-hearing
aid benefits negotiated by the Company and the
Union.

(C) After the claims and appeals procedures of the
Program have been exhausted, enrollees in the Na-

tional PPO and Blue Preferred Plus PPO Plans

are afforded a means by which they can file a
voluntary appeal with Ford Motor Company. The
Program’s voluntary appeals procedures for claims
under the National PPO and Blue Preferred PPO

Plans will be administered as set forth in the Plan’s
Summary Plan Description to be updated during the
term of this Agreement.
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EXHIBIT III

UTILIZATION REVIEW AND
COST CONTAINMENT

I. Utilization Review

All carriers shall implement and maintain processes for
predetermination, concurrent utilization review, retro-
spective and focused utilization review and case man-
agement of coverages provided under Section 1 of the
H-S-M-D-D-V Program, consistent with the criteria set
forth below and in the Administrative Manual. The
Control Plan shall have responsibility for assuring that
plans have such processes in their respective plan areas.
The Company and the Union may agree to modify,
terminate or not implement such processes, in whole or
in part, in any area(s) where the processes are found not
to be cost effective. In addition, by mutual agreement of
the Company and the Union, other programs may be
substituted for or added to the processes detailed below.
(A) Predetermination

(1) Predetermination is the process by which the
necessity for a given health care service, appro-
priateness of the service and/or the proposed
setting for the service is reviewed and approved
by a carrier before the performance of such
service. The review and approval are performed
by qualified health care professionals employed
or retained by the carriers or their contracted
facilities, using accepted standards to examine
pertinent medical documentation.

(2) Carriers shall provide predetermination for ser-
vices under Subsections (i), (ii) and (iii) below;
(i) All hospital admissions except maternity and

emergency (emergency admissions are to be
reported to and reviewed by the carriers
within twenty-four (24) hours after inpatient
admission);
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(ii) When associated with certain diagnoses or
prescribed for certain medical conditions de-
termined by retrospective utilization review
to be subject to overutilization and amenable
to control by predetermination:
(a) Any nonemergency, outpatient medical

or surgical procedures performed in a
facility or a physician’s office;

(b) All ancillary services provided in inpa-
tient and outpatient settings (including
home health care); and

(c) All medical equipment, prosthetic and/or
orthotic devices;

(iii) All skilled nursing home admissions.
All covered services listed above shall be referred to
the carriers for predetermination according to stan-
dards and procedures to be developed and inserted
in the Administrative Manual. The carriers may focus
their review by diagnosis, treatment plan, and/or
individual patient characteristics. As appropriate,
carriers shall recommend outpatient or office set-
tings for selected procedures and diagnostic tests
and use discharge planning to facilitate transfer to
more cost-effective settings. The carriers may also
recommend alternative treatment plans as appropri-
ate.
The predetermination of inpatient care shall include
the designation of appropriate lengths of stay and
appropriateness of setting, based on diagnosis,
patient characteristics, and/or appropriate practice
patterns. An appeal process for individual cases will
be available for use as needed. The carriers will
provide to the Company and the Union such data and
reports on the performance of the predetermination
program as may be requested.
(3) The carriers shall establish and maintain a tele-

phone service and other appropriate communi-
cation methods to provide accurate information
to enrollees and providers regarding the program
procedures and requirements. Such communica-
tions will specify the responsibilities of providers
and enrollees in obtaining necessary predetermi-
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nation. Such communications will include forms
and letters, as appropriate, to indicate confirma-
tion and nonconfirmation and will be provided to
physicians, facilities, and enrollees by the carri-
ers. All such communications will be designed to
assist providers and enrollees to secure the
required predetermination.
Identification cards furnished to enrollees by the
carriers shall contain toll-free telephone num-
bers for obtaining predetermination information
or other required approvals of services.

(4) The carriers shall provide timely written notifi-
cation of any actions taken with respect to the
predetermination process. Such notification will
be mailed to the provider and the enrollee within
twenty-four (24) hours following receipt by the
carrier of oral or written request for predetermi-
nation.

(5) An appeal procedure will be available and will be
administered as set forth in Sections 13 and 15 of
the H-S-M-D-D-V Program.

(6) Benefits for inpatient hospital services which
require predetermination, when provided with-
out obtaining necessary predetermination ap-
provals, will be payable at 80 percent of the

maximum payment after the first $100 of ex-
pense for such services. The reimbursement to
providers will be reduced to reflect any waiver or
forgiveness by a provider of the $100 or remain-
ing 20 percent.
Under this Subsection, the 80 percent limitation
on payment for the maximum payment and the
requirement that payment be made for the first
$100 of covered expenses shall not be applicable
(i) to an individual enrollee who has incurred a
personal expense of $750 for such covered ser-
vices in a calendar year or (ii) to the covered
members of the enrollee’s family, if any, after the
enrollee and such members have incurred a total
of $1,500 in personal expense for such covered
services in the same calendar year.
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(7) A procedure will be available for carriers to hold
the enrollee harmless for errors of commission or
omission involving the predetermination process
over which the enrollee has no control. This
procedure shall be published in the Administra-
tive Manual. The carriers shall require participat-
ing providers to hold the enrollee harmless from
the provider’s errors of commission or omission
involving the predetermination process.

(8) The carriers shall monitor for and identify pro-
viders who have a pattern of inappropriately
prescribing services. The carriers shall provide
selective screening of such identified providers.
The carriers also shall provide screening for
diagnoses identified as being subject to such
inappropriate practices.

(B) Concurrent Utilization Review

(1) Concurrent utilization review is the process by
which the continued need for inpatient treat-
ment is reviewed while the patient is receiving
inpatient care. Determination of the need for
continuation of such treatment is performed by
qualified health care professionals employed or
retained by the carriers, using accepted stan-
dards to review pertinent medical documenta-
tion.

(2) The carriers shall provide a process of concur-
rent utilization review to supplement the prede-
termination process. Through this process of
concurrent utilization review, the carriers shall
identify providers who utilize services inappro-
priately and develop educational and/or correc-
tive action programs for these providers.

(C) Retrospective and Focused Utilization Review

(1) Retrospective utilization review is the process by
which the necessity, appropriateness and setting
of a given health care service is reviewed follow-
ing the performance of the service. The review is
performed by qualified health care professionals
employed or retained by the carriers, using
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accepted standards to examine pertinent medi-
cal documentation.

(2) Focused utilization review is the process by
which intensive review of certain providers (pro-
fessionals and facilities) and/or diagnoses is con-
ducted in cases where such providers and/or
diagnoses have been identified as warranting
such review. The review is performed by quali-
fied health care professionals employed or re-
tained by the carriers, to audit the necessity of a
given health care service, appropriateness of the
service, the setting of the service, the quality of
care rendered, and the financial accuracy of
claims submitted for reimbursement related to
such services.

(3) The carriers shall develop a program to conduct
ongoing retrospective review which will include
audits of claims for medical necessity, appropri-
ateness of services provided, treatment setting,
quality of care, and financial accuracy. At the
option of the carriers, this review can focus on
specific diagnoses and/or providers identified as
warranting such focused review.
Such review may occur post-payment; however,
the carriers should develop and implement a
plan for making this review, where practicable,
prepayment (or presettlement with respect to
providers paid on a prospective basis).

(D) Case Management

(1) Case management is a process to identify poten-
tial high cost cases and to develop alternative
treatment plans for such cases where appropri-
ate. It focuses on those whose care could be
maintained, improved or prolonged by more ef-
fective use of existing Program provisions or, in
appropriate cases, through alternative treatment
plans designed to provide care in a more cost-
effective manner while maintaining or improving
the quality of care.

(2) Participation of an enrollee and/or a provider in
the case management process is voluntary. Pro-
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vider and enrollee educational programs will be
offered to assist the enrollee and the provider in
deciding on whether or not to participate.

(3) The Control Plan will continue the case manage-
ment program.

(4) Minimum components of the case management
program are:

(a) Use of qualified case management coordina-
tors employed or retained by the carriers;

(b) Establishment of a physician advisory com-
mittee as consultants to the coordinators;

(c) Use of criteria to identify the potential high
cost cases early upon diagnosis or hospital-
ization;

(d) Establishment of a procedure for develop-
ment of alternative treatment plans; and

(e) Establishment of a procedure to waive utili-
zation control requirements and/or coverage
requirements.

(5) Services recommended by the case management
coordinator will be covered as long as the total
alternate treatment plan is designed to be less
expensive than the original treatment plan which
otherwise would have been followed. Coverage
of the alternate treatment plan services will
cease at such time as the total amount of benefits
paid for such services equals the total amount of
benefits which otherwise would be payable in the
original treatment plan. If the severity of the
patient’s condition improves or worsens, the
treatment plan can be reviewed and modified by
the case management coordinator.

(E)The carriers will provide to the Company and the
Union such data and reports as may be requested to
determine the effectiveness of the processes of
predetermination, concurrent utilization review,
retrospective and focused utilization review and case
management.
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Those enrolled in Medicare will not be subject to the
predetermination and review procedures as set forth
herein.

II. Annual Cost Containment Reports

Each H-S-M-D-D-V carrier shall be required to report
annually on its cost containment efforts for the preced-
ing year, including but not limited to (a) a description of
its cost containment activities, (b) the results/savings,
(c) problems, and (d) plans for the next year.
The Control Plan shall prepare an evaluation of local
Blue Cross-Blue Shield cost containment efforts and
shall highlight particularly successful approaches and
areas of less than desirable performance (in the latter
instance, including the reasons therefore).
The report shall cover the preceding calendar year and
shall be submitted to the Company-Union Committee by
May 15 each year. The Company-Union Committee may
specify the content or format for such reports.

III. Pilot Programs

The Company-Union Committee shall continue current
pilot programs, explore their possible expansion and
develop new programs to provide quality care in a cost
effective manner. By mutual agreement of the parties,
maximum allowable cost prescription drug programs
offering provisions as in the Michigan Program will be
offered by all carriers as soon as practicable. All enroll-
ees except those in alternative plans provided under
Section 2 of the H-S-M-D-D-V Program will be eligible.

IV. Other Activities

The Company-Union Committee shall investigate, con-
sider and, upon mutual agreement, engage in other
activities that may have high potential for cost savings.
This may involve instituting by mutual agreement other
hospital, surgical, medical, drug, dental, vision and sub-
stance abuse pilot programs.
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The parties agree that PPO options providing health care
coverages may be made available upon mutual agree-
ment of the Company and Union.
The Company-Union Committee also shall: develop and
implement a procedure for reviewing and adding and/or
deleting on an ongoing basis durable medical equipment
and prosthetic and orthotic devices, and maintenance
legend drugs; and review the experience of the use of
“par” and/or contracted provider networks and provi-
sions applicable to reimbursement for physician and
other medical providers, and make a determination
(based on data supplied by the carriers and other
resources) as to whether the provisions are a barrier to
delivery of quality and cost-effective care.

V. Review

The results of any pilot programs and activities in III and
IV, above, will be reviewed prior to the expiration of the
Collective Bargaining Agreement so that the parties to
the agreement may be prepared to consider the continu-
ation or modification of the pilot programs and other
activities of the Company-Union Committee.
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EXHIBIT IV

VISION EXPENSE BENEFITS PROGRAM

I. Enrollment Classifications; Carriers

Vision expense benefits coverage for an eligible em-
ployee, retired employee or surviving spouse shall in-
clude coverage for eligible dependents as defined for
hospital-surgical-medical-drug expense coverage. The
vision expense benefits shall be those provided herein
under arrangements made with Blue Cross and Blue
Shield of Michigan or other carrier(s) mutually agreed
upon by the Company and the Union.

II. Description of Benefits

Vision expense benefits will be payable, subject to the
conditions herein, if any covered person, while vision
expense coverage is in effect with respect to such
covered person, incurs covered vision expense.

III. Definitions

As used herein:
(A)“physician” means any licensed doctor of medi-

cine or osteopathy legally qualified to practice
medicine and who within the scope of his/her
license performs vision testing examinations and
prescribes lenses to improve visual acuity;

(B) “optometrist” means any person licensed to
practice optometry in the state in which the
service is rendered;

(C) “optician” means any person licensed in the state
in which the service is rendered to supply eye-
glasses prescribed by a physician or optometrist
to improve visual acuity, to grind or mold the
lenses or have them ground or molded according
to prescription, to fit them into frames and to
adjust the frames to fit the face;

(D)“provider” means any of the foregoing;
(E)“participating provider” means a provider that

has a written agreement with the Program car-

EXHIBIT IV H-S-M-D-D-V

399



rier to provide vision testing examinations,
lenses or frames under the Program in accor-
dance with the terms and conditions stated in
Section IV(A) hereof and to accept as payment
therefore the amounts determined in accordance
with Section IV(A);

(F) “maximum payment” means the allowed amount.
(G)“lenses” means ophthalmic corrective lenses, ei-

ther glass or plastic, ground or molded as pre-
scribed by a physician or optometrist to be fitted
into frames;

(H)“contact lenses” means ophthalmic corrective
lenses, either glass or plastic, ground or molded
as prescribed by a physician or optometrist to be
fitted directly to the patient’s eyes; these are
subject to limitations and exclusions applicable
to lenses generally;

(I) “frames” means standard eyeglass frames into
which two lenses are fitted;

(J) “covered person” means the eligible employee,
retired employee, surviving spouse and eligible
dependents;

(K)“covered vision expense” means the charges
incurred for vision testing examinations, lenses
and frames for such lenses as described below,
and are either for vision testing examinations,
lenses or frames obtained from a participating
provider, payable in accordance with Section
IV(A), or for vision testing examinations, lenses
or frames obtained from a nonparticipating pro-
vider payable in accordance with Section IV(B):
(1) vision testing examination, performed by a

physician or optometrist, including a deter-
mination as to the need for correction of
visual acuity, prescribing lenses, if needed,
and confirming the appropriateness of eye-
glasses obtained under the prescription. It
shall include: history; testing visual acuity;
external examination of the eye; binocular
measure; ophthalmoscopic examination;
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tonometry when indicated; medication for
dilating the pupils and desensitizing the eyes
for tonometry, if applicable; and summary
and findings. If an optometrist as a result of
examination recommends that the covered
person be examined by an ophthalmologist
with respect to a vision problem, and the
ophthalmologist’s examination occurs within
sixty (60) days of the optometrist’s examina-
tion, both vision examinations are a covered
vision expense;

(2) lenses of a quality equal to the first quality
lens series manufactured by American Opti-
cal, Bausch and Lomb or Univis, such as
Tillyer, Orthogon or Univis, respectively,
which meet Z80.1 or Z80.2 standards of the
American National Standards Institute, in-
cluding equivalent plastic lenses or, when
prescribed, tints equal to Rose Tints #1 and
#2. Lenses not more than sixty-five (65)
millimeters in diameter will be a covered
vision expense under the Program. If lenses
are of a quality or size that result in an
additional charge, only charges in accor-
dance with Section IV shall be payable;

(3) frames adequate to hold lenses which are a
covered vision expense; and

(4) contact lenses when the covered person’s
visual acuity cannot otherwise be corrected
to at least 20/70 in the better eye, or when
medically necessary due to keratoconus, ir-
regular astigmatism or irregular corneal cur-
vature. If selected for other reasons, only the
benefit within the limits described in Section
IV (A)(4) shall be payable;

(L) “acquisition cost” means the actual cost of the
lenses and/or frames to the provider;

(M)“dispensing fee” means a fee predetermined by
the Program carrier for dispensing lenses and/or
frames as provided for in this Program.
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IV. Benefits

(A)From a participating provider, the covered person by
paying the balance of the provider’s charge may
obtain vision testing examinations and lenses and
frames which the participating provider shall have
agreed to furnish covered persons in accordance
with the following arrangements for reimbursement
by the carrier:
(1) for a vision testing examination, the allowed

amount charge less any co-payment as de-
scribed in (C) below;

(2) for regular lenses, the acquisition cost of lenses
that are described in the first two sentences of
Section III(K)(2) less any co-payment as de-
scribed in (C) below;

(3) for contact lenses, the acquisition cost of the
contact lenses suitable for the covered person,
when the covered person’s visual acuity cannot
otherwise be corrected to at least 20/70 in the
better eye, or when medically necessary due to
keratoconus, irregular astigmatism or irregular
corneal curvature, less any co-payment as de-
scribed in (C) below;

(4) for contact lenses, except when provided in
accordance with (3), above, the acquisition cost
of the contact lenses suitable for the covered
person, which when combined with the dispens-
ing fees for lenses and frames in (6) below, shall
not exceed 75;

(5) for frames, the acquisition cost up to a maximum
acquisition cost of
(i) $18.75 through December 31, 1999;
(ii) $19.00 from January 1, 2000 through

December 31, 2000;
(iii) $19.25 from January 1, 2001 through

December 31, 2001;
(iv)$19.50 from January 1, 2002 through

December 31, 2002;
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(v) $19.75 on and after January 1, 2003;

less any co-payment as described in (C) below;
and

(6) for lenses, contact lenses and frames, the dis-
pensing fees for usual services in dispensing
such lenses or frames, less any co-payment as
described in (C) below.

For a vision testing examination, the participating
provider shall charge the covered person a $5 co-
payment as described in (C) below. For lenses and
frames provided pursuant to (2), (3) and (5) above, the
participating provider may charge the covered person a
$7.50 co-payment as described in (C) below. If a
covered person chooses lenses or frames costing more
than those provided pursuant to (2), (3), (4), or (5),
above, or if he/she requests unusual services from the
provider, the covered person shall pay in addition the
full additional charge of the provider.

(B) For covered vision expense incurred from a nonpar-
ticipating provider, the Program shall pay (i) 75
percent of the provider’s allowed amount for cov-
ered vision testing examinations after such charge
has been reduced by a covered person co-payment of
$5 and (ii) for covered lenses and frames, the lesser
of covered vision expense benefits as shown in the
table below or the provider’s charge for such lenses
and frames:
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Covered Vision

Expense Benefit

• Frames $ 15
• Regular Lenses—Pair1

—Single Vision $ 14
—Bifocal $ 21
—Trifocal $ 25

• Contact Lenses1—In
accordance with the first sen-
tence of Section III(K)(4) $101

• Contact Lenses other than
those covered above1 $ 37

• Other covered special lenses
(e.g., Aphakic, Lenticular and
Aspheric)2

• Plastic Lenses $3 plus
Covered Vision

Expense Benefit
provided above for

covered lenses.
• Tints equal to

Rose Tints #1 and #2 $ 3
• Prism $ 2

(C) For each covered person incurring covered vision
expense under (A) above there is a $5.00 co-
payment applicable to the covered vision expense for
each vision testing examination and a $7.50 co-
payment for the combined covered vision expenses
for lenses, contact lenses, and frames. The total
co-payment for each such covered person, during
any period of twenty-four (24) consecutive months,
will not exceed $12.50.

1 The Covered Vision Expense Benefit for single lens shall be equal to
one-half the applicable amount shown on the table above.

2 The lesser of 50 percent of the provider’s charge for the lenses, or 75
percent of the average Covered Vision Expense Benefits paid to partici-
pating providers for comparable lenses.
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V. Limitation

Frequency: If a covered person has received a vision
testing examination, for which benefits were payable
under the Program, benefits will be payable for each
subsequent vision testing examination, only if received
more than twelve (12) months after receipt of the most
recent previous vision testing examination for which
benefits were payable under the Program. Until the end
of the calendar year they become sixteen years of age,
children who are diagnosed as having severe, progres-
sive myopia (i.e., myopia of 2.00 diopters of myopia or
greater and progressing at the rate of 1.00 diopter or
more per year, in the meridian of greatest change) who

have a change of 1.00 diopter or more during the
preceding twelve (12) months, will be eligible for

appropriate corrective lenses payable by the Program. If

a covered person has received lenses or frames for

which benefits were payable under the Program,

benefits will be payable for lenses or frames only if

received more than twenty-four (24) months after

receipt of the most recent lenses or frames for

which benefits were payable under the Program.

Lenses and frames received under the Company’s pre-
scription safety glasses program for which no benefits
were received under this Program shall not be consid-
ered lenses and frames received under this Program. An
employee may utilize duplicate copies of the prescription
for which a benefit is paid under this Program to obtain
lenses and frames under both the Program and the
Company’s prescription safety glasses program if the
employee is otherwise eligible under both and complies
with the procedures of each.

VI. Exclusions

Covered vision expense does not include and no benefits
are payable for:

(A)Sunglasses to the extent the charge for such lenses
exceeds the benefit amount for regular lenses as
provided in Section IV (tinted lenses with a tint other
than the equivalent of Rose Tints #1 or #2 are
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considered to be sunglasses for the purpose of this
exclusion);

(B) Photosensitive or anti-reflective lenses to the extent
the charge for such lenses exceeds the benefit
amount for regular lenses as provided in Section IV;

(C) Medical or surgical treatment;
(D)Drugs or any other medication not administered for

the purpose of a vision testing examination;
(E)Procedures determined by the Program carrier to be

special or unusual, such as, but not limited to,
orthoptics, vision training, subnormal vision aids,
aniseikonic lenses and tonography;

(F) Vision testing examinations, lenses or frames fur-
nished for any condition, disease, ailment or injury
arising out of and in the course of employment;

(G)Vision testing examinations and lenses or frames
ordered:
(1) before the covered person became eligible for

coverage; or
(2) after termination of coverage;

(H)Lenses or frames ordered while insured but deliv-
ered more than sixty (60) days after coverage ter-
minated;

(I) Charges for vision testing examinations, lenses or
frames for which no charge is made that the covered
person is legally obligated to pay or for which no
charge would be made in the absence of vision
expense benefits coverage;

(J) Charges for vision testing examinations, lenses or
frames which are not necessary, according to ac-
cepted standards of ophthalmic practice, or which
are not ordered or prescribed by the attending
physician or optometrist;

(K)Charges for vision testing examinations, lenses or
frames which do not meet accepted standards of
ophthalmic practice, including charges for any such
services or supplies which are experimental in
nature;
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(L) Charges for vision testing examinations, lenses or
frames received as a result of eye disease, defect or
injury due to an act of war, declared or undeclared;

(M)Charges for vision testing examinations, lenses or
frames from any governmental agency which are
obtained by the covered person without cost by
compliance with laws or regulations enacted by any
federal, state, municipal or other governmental body;

(N)Charges for any vision testing examinations, lenses
or frames to the extent for which benefits are
payable under any health care program supported in
whole or in part by funds of the federal government
or any state or political subdivision thereof;

(O)Replacement of lenses or frames which are lost or
broken unless at the time of such replacement the
covered person is otherwise eligible under the fre-
quency limitation set forth in Section V; and

(P) Charges for the completion of any insurance forms.

VII. Coordination of Benefits

Coordination of benefits will be administered under the
same provisions applicable to hospital-surgical-medical-
drug expense coverage.

VIII. Subrogation

In the event of any payment for vision testing examina-
tions, lenses or frames under this Program, the Program
carrier shall be subrogated to all the covered person’s
rights of recovery against any person or organization,
except against insurers on policies of insurance issued to
and in the name of the covered person, and the covered
person shall execute and deliver such instruments and
papers as may be required and do whatever else is
necessary to secure such rights.

IX. Administrative Manual

Policies, procedures and interpretations to be used in
administering the Vision Expense Benefits Program as
negotiated by the Company and the Union shall be
incorporated in an Administrative Manual prepared by
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the Program carrier upon review and approval by the
Company and the Union.

X. Data

The Program carrier(s) annually shall furnish the Com-
pany and the Union such information and data as may be
mutually agreed upon by the parties with respect to
vision expense coverage.

XI. Cost and Quality Controls

The Program carrier(s) will each undertake the follow-
ing review procedures and mechanisms and report
annually to the Company-Union Committee:

(A) Utilization Review

Analysis of various reports displaying such data as
provider/patient profiles, procedure profiles, utiliza-
tion profiles and covered vision expense benefits
payments summaries to:

(1) evaluate the patterns of utilization, cost trends
and quality of care;

(2) establish guidelines and norms with respect to
profiles of practice in order to identify providers
with either a high or low percentage of prescrip-
tions issued in relation to the number of covered
persons examined or other departures from the
guidelines; and

(3) establish the percentage of covered vision ex-
pense benefits payments that are paid to par-
ticipating providers.

(B) Price Reviews

Where possible, price reviews or other audit tech-
niques shall be conducted to examine records, in-
voices and laboratory facilities and materials and to
verify that charges for covered persons are the same
as for other patients. These examinations may
include patient interviews and clinical evaluations of
services received.
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(C) Evaluation of Services Received

On a random or selective basis, covered persons who
have received services under the Program will be
selected for subsequent evaluation and examination
by consulting providers to ensure that the services
reported were actually provided and were performed
in accordance with accepted professional standards.
Such evaluations may include (1) re-examinations to
determine the accuracy of the prescription, (2) the
quality of lenses and frames, (3) whether the vision
testing examinations administered by providers are
as comprehensive as contemplated by Section
III(K)(1) and (4) other aspects of the services
provided.

(D) Survey of Services Received

On a random or selective basis, covered persons who
have received services under the Program may be
sent a questionnaire to:
(1) determine the level of satisfaction with respect

to these services;
(2) determine whether services for which vision

expense benefits were paid were actually
received; and

(3) determine whether providers recommend
unnecessary optional services or supplies; and

(4) identify other problem areas.
(E) Claims Processing

The Program carrier(s) may conduct audits of claims
being processed such as an analysis of patient histo-
ries and screening for duplicate payments in addition
to the normal eligibility, benefit and charge verifica-
tions.

(F) Peer Review

When the Program carrier or a covered person does
not agree with the appropriateness of a charge or
service provided under the Program, an appeal pro-
cedure involving peer review may be utilized. Peer
review may also be used to resolve situations involv-
ing providers with aberrant utilization patterns. The
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Program carrier(s) will seek to establish peer review
where it does not exist.

XII. Alternative Plans

The Company and the Union by mutual agreement will
make arrangements for eligible employees, retired em-
ployees and certain surviving spouses, to be afforded the
option to subscribe for vision expense coverage under
approved and qualified alternative plans, instead of
vision expense coverage hereunder; provided, however,
that the Company’s contributions toward coverage
under such plans shall not be greater than the amount
the Company would have contributed for vision expense
coverage hereunder.
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EXHIBIT V

HEARING AID EXPENSE BENEFITS PROGRAM

I. Enrollment Classifications

Hearing aid expense benefits coverage for an eligible
employee, retired employee or surviving spouse shall
include coverage for eligible dependents as they are
defined for hospital-surgical-medical-drug expense cov-
erage.

II. Description of Benefits

Hearing aid expense benefits will be payable, subject to
the conditions herein, if any covered person, as defined
in Section III (K), while hearing aid expense coverage is
in effect with respect to such covered person, incurs
covered hearing aid expense.

III. Definitions

As used herein:
(A)“physician” means a participating otologist, otolaryn-

gologist or otorhinolaryngologist who is board certi-
fied or eligible for certification in his/her specialty in
compliance with standards established by the re-
spective professional sanctioning body, who is a
licensed doctor of medicine or osteopathy legally
qualified to practice medicine and who, within the
scope of his/her license, performs a medical exami-
nation of the ear and determines whether the patient
has a loss of hearing acuity and whether the loss can
be compensated for by a hearing aid.

(B) “audiologist” means any participating person who
(1) possesses a master’s or doctorate degree in
audiology or speech pathology from an accredited
university, (2) possesses a Certificate of Clinical
Competence in Audiology from the American
Speech-Language-Hearing Association and (3) is
qualified in the state in which the service is provided
to conduct an audiometric examination and hearing
aid evaluation test for the purposes of measuring
hearing acuity and determining and prescribing the

EXHIBIT V H-S-M-D-D-V

411



type of hearing aid that would best improve the
covered person’s loss of hearing acuity. Where a
physician performs the foregoing services he/she
shall be deemed an audiologist for purposes of this
Program;

(C) “dealer” means any participating person or organiza-
tion that sells hearing aids prescribed by a physician
or audiologist to improve hearing acuity in compli-
ance with the laws or regulations governing such
sales, if any, of the state in which the hearing aids are
sold;

(D)“provider” means a physician, audiologist or dealer;
(E)“participating” means having a written agreement

with the Program carrier pursuant to which services
or supplies are provided under this Program;

(F) “maximum payment” means the allowed amount.
(G)“hearing aid” means an electronic device worn on the

person for the purpose of amplifying sound and
assisting the physiologic process of hearing, and
includes an ear mold, if necessary;

(H)“ear mold” means a device of soft rubber, plastic or a
nonallergenic material which may be vented or non-
vented that individually is fitted to the external
auditory canal and pinna of the patient;

(I) “audiometric examination” means a procedure for
measuring hearing acuity that includes tests relating
to air conduction, bone conduction, speech recep-
tion threshold and speech discrimination;

(J) “hearing aid evaluation test” means a series of sub-
jective and objective tests by which a physician or
audiologist determines which make and model of
hearing aid will best compensate for the covered
person’s loss of hearing acuity and which make and
model will therefore be prescribed, and shall include
one visit by the covered person subsequent to ob-
taining the hearing aid for an evaluation of its
performance and a determination of its conformity to
the prescription;
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(K)“covered person” means the eligible employee, re-
tired employee, eligible surviving spouse and their
eligible dependents;

(L) “dispensing fee” means a fee predetermined by the
Program carrier to be paid to a dealer for dispensing
hearing aids, including the cost of providing ear
molds, under this Program;

(M)“covered hearing aid expense” means the lesser of

the billed charge and the maximum payment

(allowed amount) for (1) audiometric examina-
tions and hearing aid evaluation tests, and, in the
case of hearing aid evaluation tests, do not exceed
$139 per test effective October 1, 2007 or, if higher,
the adjusted maximum determined as described
below, (2) hearing aids, and (3) replacement ear
molds as set forth below:
(a) audiometric examination performed by a physi-

cian or audiologist, but, for the initial hearing aid
payable under this Section or for any hearing aid
for a person under age 18, only when performed
following or in conjunction with the most recent
medical examination of the ear by a physician
(but not including the medical examination of
the ear);

(b) hearing aid evaluation test performed by a phy-
sician or audiologist, which may include the trial
and testing of various makes and models of
hearing aids to determine which make and model
will best compensate for the loss of hearing
acuity but only when indicated by the most
recent audiometric examination;

(c) hearing aids and ear molds must be prescribed
based upon the most recent audiometric exami-
nation and most recent hearing aid evaluation
test and the hearing aid provided by the dealer
must be the make and model prescribed by the
physician or audiologist and must be certified as
such by the physician or audiologist.

In order for the charges for services and supplies
described in Section III (M)(b) and (c) to be payable
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as hearing aid expense benefits under this Program,
upon each occasion that a covered person receives
such services and supplies the covered person must
have an audiometric examination and obtain a medi-
cal examination of the ear by a physician, and such
medical examination and audiometric examination
must result in a determination that a hearing aid
would compensate for the loss of hearing acuity.
The maximum covered hearing aid expense ($139

effective October 1, 2007) for a hearing aid evalua-
tion test shall be adjusted on October 1 of each year,
beginning in 2008, by the percentage increase as of
the July levels in the U.S. Consumer Price Index (as
defined in Article IX, Section 4(b) of the Collective
Bargaining Agreement) for the immediately preced-
ing twelve months. The result will be rounded to the
nearest dollar.

(N)“acquisition cost” means the actual cost to the dealer
of the hearing aid.

IV. Benefits

The covered person may obtain audiometric examina-
tions, hearing aid evaluation tests and hearing aids that
the provider shall have agreed to furnish covered per-
sons in accordance with the following reimbursement
arrangements:
(A)for an audiometric examination, the lesser of billed

charge or the carrier allowed amount for audio-

metric examinations performed by a physician

or audiologist, but only when performed in

conjunction with the most recent medical ex-

amination of the ear by a physician;
(B) for hearing aid evaluation tests, the lesser of billed

charge or the carrier allowed amount, but not to
exceed $122 effective October 1, 2003 or $139

effective October 1, 2007 or such adjusted
amount as provided in Section III (M);
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(C)(i) for covered hearing aids, the acquisition cost, and

effective January 1, 2004, digital program-

mable hearing-aids are covered up to a maxi-

mum of $900 and within plan limitations;

(ii) for hearing aids (for enrollees under the age

of 18, a medical examination is required

each time a hearing aid is covered), the
dispensing fees; and

(iii) for replacement ear molds for children up to age
seven (7), the maximum payment.

(D) Effective January 1, 2008, for hearing aids and

ear molds, an allowance of up to $2,000 every

three years (3) for the acquisition cost and

dispensing fee to purchase hearing aids and ear

molds (as applicable), plus replacements, ad-

justments and repairs (as required).

If the covered person requests unusual services from the
provider, the covered person shall pay the full additional
charge therefore.

V. Limitations

Frequency: If a covered person has received an audio-
metric examination, a hearing aid evaluation test or a
hearing aid for which benefits were payable under the
Program, benefits will be payable for such subsequent
audiometric examination, hearing aid evaluation test or
hearing aid only if received more than thirty-six (36)
months after receipt of the most recent previous audio-
metric examination, hearing aid evaluation test and
hearing aid, respectively, for which benefits were pay-
able under the Program.
Not more than four (4) replacement ear molds are
covered annually for children up to age three (3), and
not more than two (2) are covered for children ages
three (3) to seven (7).
Effective January 1, 2008, only one (1) audiomet-

ric examination, one (1) hearing aid evaluation

test and one (1) $2,000 allowance for hearing

aids/ear molds will be provided for an individual

enrollee in a three (3) year period.
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VI. Exclusions

Covered hearing aid expense does not include and no
benefits are payable for:
(A)Audiometric examinations by an audiologist

for any condition other than loss of hearing

acuity;

(B) Medical or surgical treatment;
(C) Drugs or other medication;
(D) Audiometric examinations, hearing aid evaluation

tests and hearing aids provided under any applicable
Workers’ Compensation law;

(E) Audiometric examinations and hearing aid evalua-
tion tests performed, and hearing aids ordered:
(1) before the covered person becomes eligible for

coverage; or
(2) after termination of coverage;

(F) Hearing aids ordered while covered but delivered
more than sixty (60) days after termination of
coverage;

(G)Charges for audiometric examinations, hearing aid
evaluation tests and hearing aids for which no charge
is made to the covered person or for which no charge
would be made in the absence of hearing aid expense
benefits coverage;

(H) Charges for audiometric examinations, hearing aid
evaluation tests and hearing aids which are not
necessary, according to professionally accepted stan-
dards of practice, and, in the case of an initial
hearing aid or any hearing aid for a person under age
18, charges for hearing aid evaluation tests and
hearing aids which are not recommended or ap-
proved by the physician;

(I) Charges for audiometric examinations, hearing aid
evaluation tests and hearing aids that do not meet
professionally accepted standards of practice, in-
cluding charges for any such services or supplies
that are experimental in nature;
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(J) Charges for audiometric examinations, hearing aid
evaluation tests and hearing aids received as a result
of ear disease, defect or injury due to an act of war,
declared or undeclared;

(K)Charges for audiometric examinations, hearing aid
evaluation tests and hearing aids provided by any
governmental agency that are obtained by the cov-
ered person without cost by compliance with laws or
regulations enacted by any federal, state, municipal
or other governmental body;

(L) Charges for any audiometric examinations, hearing
aid evaluation tests and hearing aids to the extent
benefits therefor are payable under any health care
program supported in whole or in part by funds of
the federal government or any state or political
subdivision thereof;

(M)Replacement of hearing aids that are lost or broken
unless at the time of such replacement the covered
person is otherwise eligible under the frequency
limitations set forth herein;*

(N) Charges for the completion of any insurance forms;
(O) Replacement parts for and repairs of hearing aids,

except replacement ear molds for children up to age
seven (7);*

(P) Charges incurred by persons enrolled in alternative
plans; and

(Q)Eyeglass-type hearing aids, to the extent the charge
for such hearing aid exceeds the covered hearing aid
expense for one hearing aid under Section III (M).*

VII. Coordination of Benefits

Coordination of benefits will be administered under the
same provisions applicable to the hospital-surgical-
medical-drug expense coverage.

*Effective January 1, 2008, these exclusions only apply to eligible

retirees and surviving spouses and their eligible dependents.
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VIII. Subrogation

In the event of any payment for audiometric examina-
tions, hearing aid evaluation tests and hearing aids under
this Program, the Program carrier shall be subrogated to
all the covered person’s rights of recovery against any
person or organization, except against insurers on poli-
cies of insurance issued to and in the name of the
covered person, and the covered person shall execute
and deliver such instruments and papers as may be
required and do whatever else is necessary to secure
such rights.

IX. Administrative Manual

Hearing Aid Expense Benefits Program policies, proce-
dures and interpretations to be used in administering the
Program as negotiated by the Company and the Union
shall be developed by the Program carrier after review
and approval by the Company and the Union.

X. Data

The Program carrier annually shall furnish the Company
and the Union such information and data as mutually
may be agreed upon by the parties with respect to
hearing aid expense coverage.

XI. Cost and Quality Controls

The Program carrier shall undertake appropriate review
procedures to assure a high degree of cost and quality
control. Where appropriate, such actions may include
utilization review, price review, evaluation of services
received and peer review.
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EXHIBIT VI

UNDERSTANDINGS WITH RESPECT TO THE
H-S-M-D-D-V PROGRAM—GENERAL

This will confirm our understanding with respect to the
following matters under the H-S-M-D-D-V Program incorpo-
rated by reference in the Collective Bargaining Agreement.

I. Dental Expense Benefits

In the event arrangements are made pursuant to Section
XII of the Dental Expense Benefits Program for an
alternative plan approved under Section 2 of the H-S-M-
D-D-V Program to offer dental coverage to eligible
persons, whether or not enrolled for H-S-M-D coverages
through such plan, payment by the Company for such
dental coverage on behalf of those who elect such
coverage in lieu of dental expense coverage under
Section 1 of the H-S-M-D-D-V Program shall be equal to
the rate established by the alternative plan for its dental
coverage, but not greater than the amount the Company
would have contributed for dental expense coverage
under Section 1 of the H-S-M-D-D-V Program.

II. Vision Expense Benefits

If an alternative plan referred to in Section 2 of the
H-S-M-D-D-V Program decides it is unable to provide its
own vision expense benefit, or if the parties determine
that an alternative plan’s vision expense benefit is not
cost effective, the Company and the Union may arrange
by mutual agreement for those enrolled therein to be
covered, if otherwise eligible, by the Vision Expense
Benefits Program referred to in Section 1 of the H-S-M-
D-D-V Program or the SVS Vision Plan or other such
alternative plans as may be determined by the parties.

III. Departicipating Hospitals

The Company will request Blue Cross and Blue Shield of
Michigan in its capacity as Control Plan to assure that
each participating Blue Cross Plan institutes the follow-
ing procedure in the event a hospital departicipates from
its Blue Cross Plan after October 18, 1976.
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1. A Plan will give adequate notice at the earliest
possible date to enrolled employees of a hospital’s
departicipation and of the payment arrangements in
such a departicipating situation.

2. For those patients already hospitalized before a
hospital departicipates, full covered benefits will be
paid until the end of the hospital stay or until the
available days of care are exhausted.

3. For patients admitted during the first thirty (30) days
after the initial date of each hospital’s departicipation,
full covered benefits will be paid for all admissions to
such departicipated hospital until the end of the
hospital stay or until the available days of care are
exhausted. For patients admitted after such thirty
(30) days, the appropriate nonparticipating hospital
rate shall apply, except as provided in 4, below.

4. Upon admission in an emergency (as determined by
the Plan) to a hospital that has departicipated, when
the member cannot be safely moved to a participat-
ing hospital, the member will be entitled to full
covered benefits during the first five (5) days of the
hospital stay. After five (5) days from the date of
such emergency admission, payment will be at the
appropriate nonparticipating hospital rate. If at any
time during such an admission the patient is moved
to a participating hospital, payment may be made for
the reasonable charges for ground ambulance trans-
fer of up to twenty-five (25) miles, upon approval of
the attending physician and the Plan. This approval
must be based on the physician’s medical certifica-
tion that the transfer will not endanger the patient’s
health and of Plan certification that the subsequent
stay will be of sufficient duration to justify the
transfer. If transfer to a participating hospital cannot
be arranged, either because such a transfer would
endanger the patient’s health or because the subse-
quent stay would not be of sufficient duration to
justify transfer, full covered benefits will be paid until
the end of such hospital stay or until the available
days of care are exhausted.
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If such a hospital regains its participating status within
six (6) months after departicipating, the Plan will retro-
actively make payments for the balance of the hospital’s
reasonable charges (as determined by the Plan) for
covered services for patients admitted during the period
of departicipation. The Plan shall arrange that such
payments relieve the patients of any further financial
obligation with respect to covered services received
during the departicipation period, and that any portion
of such balance previously paid by the patient shall be
refunded.

IV. Nonparticipating Hospital Rate

Blue Cross maximum payment for inpatient charges with
respect to nonparticipating general acute care hospitals
will be $230 per day and inpatient ancillary charges at
such hospitals will be payable up to a maximum of $20
per day (a total of $250 per day).
Payment to nonparticipating hospitals for emergency
admissions will be as described in III (4) above for
departicipating hospitals.
Present benefit arrangements shall continue to apply to
admissions to nonparticipating hospitals which are not
classified as general acute care hospitals.
When services are provided by a non-participating hos-
pital eligible only for limited payment of covered ser-
vices, payment for outpatient services shall be made up
to $35.00 for each condition towards the hospital’s
regular charges for covered services, except as other-
wise provided for treatment of certain accidental injuries
and medical emergencies as set forth below.
Effective October 25, 1999, certain covered emergency
services received in the outpatient department of a
nonparticipating hospital will be paid at the nonpartici-
pating hospital average rate within the Plan area. To
qualify for payment, the claim must be for services
related to a medical emergency or a serious bodily injury
that requires immediate medical attention to avoid plac-
ing the enrollee’s life in jeopardy, permanent damage to
the enrollee’s health or significant impairment of bodily
functions. Treatment must be provided at the hospital
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immediately following the medical emergency or injury.
There can be no assurance that the payment will cover
the entire amount billed by the hospital.

V. Transfer of Retired Employees and Surviving

Spouses

Retired employees and surviving spouses who (1) have
Company-paid hospital-surgical-medical-drug coverages
as provided in Section 1 of the H-S-M-D Program or an
alternative plan as provided in Section 2 of the Program,
and (2) permanently change their residence from the
plan area in which they are enrolled for such coverages
may transfer their coverages to the plan(s) serving the
area in which they reside, provided such plan(s) partici-
pates in the Program established in Section 1 of the
H-S-M-D Program or, at the option of the retired em-
ployee or surviving spouse, to an alternative plan under
Section 2 of the H-S-M-D Program, if residing in an area
served by such a plan.
Transfers under the preceding paragraph shall become
effective the first day of the month following two (2) full
months from the date of application for transfer. Two (2)
transfers shall be allowed in any calendar year. With
respect to transfers into an alternative plan, these
arrangements are subject to acceptance by such alter-
native plan of the retired employee’s or surviving
spouse’s application for enrollment.
Vision and dental coverages will also be transferred at
the time of the transfer of the H-S-M-D coverage, for
retired employees or surviving spouses who permanently
change their residence from the area served by the
carrier(s) with whom they are enrolled for such
coverages.
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VI. Home Delivery Maintenance Drug List

Effective January 1, 2004, for eligible employees,

retirees, surviving spouses and their eligible de-

pendents, covered maintenance legend drugs will be
filled in accordance with the Letter of Understanding,
H-S-M-D-D-V and Self-funded PPO Prescription Drug
Program dated November 3, 2007 and further modi-

fied by the Settlement Agreement dated February

13, 2006.

Brand Name: Generic Name:

Precose Acarbose

Sectral Acebutolol HCL

Diamox Acetazolamide
Dymelor Acetohexamide
Proventil, Ventolin Albuterol Sulfate

Fosamax Alendronate

Zyloprim Allopurinol

Midamor Amiloride HCL

Moduretic Amiloride/HCTZ (Hydrochlo-
rothiazide)

Caduet Amlodipine/Atorvastatin

Lotrel Amlodipine/Benazepril

Norvasc Amlodipine Besylate

Tenormin Atenolol
Tenoretic Atenolol/Chlorthalidone
Lipitor Atorvastatin Calcium
Lotensin Benazepril HCL
Naturetin Bendroflumethiazide
Exna Benzthiazide
Cogentin Benztropine Mesylate

Kerlone, Betoptic Betaxolol HCL

Ziac Bisoprolol/HCTZ (Hydro-

chlorothiazide)

Zebeta Bisoprolol Fumarate

Bumex Bumetanide
Miacalcin Calcitonin

Atacand Candesartan

Atacand HCT Candesartan/HCTZ (Hydro-

chlorothiazide)

Capoten Captopril

EXHIBIT VI H-S-M-D-D-V

423



VI. Home Delivery Maintenance Drug List (contd.)

Brand Name: (contd.) Generic Name: (contd.)

Capozide Captopril/HCTZ
Sinemet Carbidopa/Levodopa
Coreg Carvedilol

Diuril Chlorothiazide
Diabinese Chlorpropamide
Hygroton Chlorthalidone
Clorpres Chlorthalidone/Clonidine
Pletal Cilostazol

Catapres Clonidine HCL

Plavix Clopidogrel

Premarin, Cenestin Conjugated Estrogens U.S.P.
Voltaren Diclofenac Sodium
Crystodigin Digitoxin
Lanoxin Digoxin
Cardizem, Tiazac Diltiazem HCL

Aggrenox Dipyridamole/Aspirin

Persantine Dipyridamole
Norpace Disopyramide
Cardura Doxazosin Mesylate

Lexxel Enalapril/Felodipine

Vasotec Enalapril Maleate

Vaseretic Enalapril Maleate/HCTZ
Comtan Entacopone

Teveten Eprosartan

Teveten HCT Eprosartan/HCTZ (Hydro-

chlorothiazide)

Estrace, Alora, Cli-

mara, Esclim,

Estraderm, Femring,

Vivelle,

Vivelle-Dot Estradiol
Activella, Combipatch Estradiol/Norethindrone

Climara Pro Estradiol/Levonorgestrel

Ortho-Prefest Estradiol/Norgestimate

Estratab Estrogens, esterified
Ogen, Ortho-Est Estropipate
Femhrt Ethinyl Estradiol/Norethin-

drone

Lodine Etodolac
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VI. Home Delivery Maintenance Drug List (contd.)

Brand Name: (contd.) Generic Name: (contd.)

Zetia Ezetimibe

Plendil Felodipine
Tricor Fenofibrate

Ansaid Flurbiprofen
Lescol Fluvastatin Sodium

Monopril Fosinopril Sodium

Lasix Furosemide
Lopid Gemfibrozil
Amaryl Glimepiride
Glucotrol, Glucotrol XL Glipizide
Diabeta, Micronase Glyburide
Glynase Glyburide (Micronized)

Glucovance Glyburide/Metformin

Tenex Guanfacine HCL
Apresoline Hydralazine
Hydrodiuril Hydrochlorothiazide
Aldactazide Hydrochlorothiazide/Spirono-

lactone
Dyazide, Maxzide Hydrochlorothiazide/Triam-

terene
Motrin Ibuprofen
Lozol Indapamide
Indocin Indomethacin
Avapro Irbesartan

Avalide Irbesartan/HCTZ (Hydro-

chlorothiazide)

Nydrazid Isoniazid

Isordil, Sorbitrate Isosorbide Dinitrate
Dynacirc Isradipine
Normodyne, Trandate Labetalol HCL

Levothroid, Synthroid Levothyroxine Sodium

Cytomel Liothyronine Sodium

Euthroid, Thyrolar Liotrix
Prinivil, Zestril Lisinopril
Prinizide, Zestoretic Lisinopril/HCTZ
Hyzaar Losartan/HCTZ (Hydrochlo-

rothiazide)

Cozaar Losartan Potassium
Mevacor Lovastatin
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VI. Home Delivery Maintenance Drug List (contd.)

Brand Name: (contd.) Generic Name: (contd.)

Advicor Lovastatin/Niacin

Altoprev Lovastatin XL

Provera Medroxyprogesterone Acetate

Premphase, Prempro Medroxyprogesterone/Estro-
gens, conjugated

Mobic Meloxicam

Alpent Metaproterenol Sulfate

Neptazane Methazolamide
Glucophage Metformin Hydrochloride
Enduron Methylclothiazide
Aldomet Methyldopa
Premarin w/Methyl-

testosterone

Methyltestosterone/Estrogens,
conjugated

Estratest, Estratest

H.S.

Methyltestosterone/Estrogens,
esterified

Zaroxyolyn Metolazone
Lopressor Metoprolol Tartrate

Torpol HL Metoprolol succinate
Glyset Miglitol

Loniten Minoxidil
Univasc Moexipril HCL

Singulair Montelukast Sodium
Relafen Nabumetone
Corgard Nadolol
EC-Naprosyn, Naprosyn Naproxen
Anaprox, Naprelan Naproxen sodium
Starlix Nateglinide

Cardene Nicardipine HCL

Adalat CC, Progardia,

Procardia XL Nifedipine
Sular Nisoldipine
Nitrobid, Nitrostat Nitroglycerin
Benicar Olmesartan

Benicar HCT Olmesartan/HCTZ (Hydro-

chlorothiazide)

Pavabid Papaverine
Paser Para-aminosalicyclic acid

Aceon Perindopril

Dilantin, Phenytek Phenytoin Sodium
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VI. Home Delivery Maintenance Drug List (contd.)

Brand Name: (contd.) Generic Name: (contd.)

Visken Pindolol
Renese Polythiazide
Kay Ciel, K-Dur,

Slow-K,

Micro-K, K-Lyte, K-Tab Potassium Chloride
Kaon-Cl Potassium Gluconate
Mirapex Pramipexole

Pravachol Pravastatin Sodium

Pravigard PAC Pravastatin/Aspirin

Minipress Prazosin Hydrochloride
Mysoline Primidone

Benemide Probenecid
Procan, Pronestyl Procainamide HCL

Inderide Propranolol/HCTZ
Inderal, Innopran XL Propranolol Hydrochloride
No Brand Propylthiouracil

Accupril Quinapril HCL

Accuretic Quinapril/HCTZ (Hydro-

chlorothiazide)

Quinaglute Quinidine gluconate
Qunidex Quinidine Sulfate
Evista Raloxifene

Altace Ramipril
Prandin Repaglinide

No Brand Reserpine
Actonel Risedronate

Requip Ropinarole

Eldepryl Selegiline HCL

Zocor Simvastatin
Aldactone Spironolactone
Clinoril Sulindac
Micardis Telmisartan

Micardis HCT Telmisartan/HCTZ (Hydro-

chlorothiazide)

Hytrin Terazosin HCL

Brethine Terbutaline Sulfate

Slo-Phyllin, Theo-24,

Theo-Dur, Uniphyl,

Theolair-SR Theophylline
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VI. Home Delivery Maintenance Drug List (contd.)

Brand Name: (contd.) Generic Name: (contd.)

Armour Thyroid Thyroid

Timoptic, Betimol Timolol Drops
Blocadren Timolol Maleate
Tolinase Tolazamide
Orinase Tolbutamide
Mavik Trandolapril
Tarka Trandolapril/Verapamil

Dyrenium Triamterene
Naqua Trichlormethiazide
Artane Trihexyphenidyl
Diovan Valsartan
Diovan HCT Valsartan/HCTZ (Hydro-

chlorothiazide)

Calan, Isoptin, Verelan,

Covera-HS Verapamil HCL

Accolate Zafirlukast
Zyflo Zileuton

Effective January 1, 2008, the following drugs will

be added to the above Home Delivery Maintenance

Drug List (which applies to employees, retirees and

surving spouses):

Brand Name: (contd.) Generic Name: (contd.)

Fosamax Plus D Alendronate/Cholecallcif-

erol

Uroxatral Alfuzosin HCL

Tekturna Aliskiren

Exforge Amolidpine/Valsartan

Lotensin HCT Benazepril/Hyrochlorothiaz-

ide

Questran Light Cholestyramine/Aspartame

Questran Cholestyramine/Sucrose

WelChol Colesevelam

Enablex Darifenacine Hydrobromide

Aricept Donepezil
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VI. Home Delivery Maintenance Drug List (contd.)

Brand Name: (contd.) Generic Name: (contd.)

Cardura XL Doxazosin

Avodart Dutasteride

Inspra Eplerenone

Climara, Estraderm,

Vivelle, Vivelle-Dot Estradiol Transdermal

Vytorin Ezetimibe/Simvastatin

Proscar Finasteride

Boniva Ibandronate

Novolog, Iletin,

Lantus,

Humulin, Novolin,

Relion,

Velosulin, Humalog Insulin

Imdur, Ismo Isosorbide Mononitrate

Niaspan, Niacor Long Acting Niacin

Namenda Memantine HCL

ActoPlusMet Metformin/Pioglitazone

Nitro-Dur Nitroglycerine Transdermal

Lovaza Omega-3 Acid Ethyl Esters

Ditropan, Ditropan XL Oxybutynin Chloride

Ranexa Ranolazine

Actonel with Calcium Riscdronate/Calcium Car-

bonate

Avandaryl Rosiglitazone/Glimepiride

Januvia Sitagliptin

Janumet Sitagliptin/Metformin

Vesicare Solifenacin Succinate

Flomax Tamsulosin HCL

Detrol, Detrol LA Tolterodine Tartrate

The parties will review medications on a quarterly

basis for modifications of the Home Delivery Mainte-

nance Drug List.
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VII. Durable Medical Equipment

Until January 1, 2000, coverage for durable medical
equipment shall be based on categories of equipment
covered by Medicare in Michigan as of October 1, 1996.
On and after January 1, 2000, coverage for durable
medical equipment shall be based on categories of
equipment covered by Medicare in Michigan as of Octo-
ber 1, 1999 and, thereafter during the term of this
Agreement, as approved by the Company-Union Com-
mittee described in Section 12.
The following item is covered for persons enrolled
in hospital-surgical-medical-drug-dental-vision-hearing
aid coverages provided in Section 1(a) of the H-S-M-D-
D-V Program or a PPO plan, subject to any stated
conditions and to the other provisions of the Program
and this Subsection, although not Medicare approved:
continuous passive motion device for use on elbow and
shoulder after surgical treatment.
The following items are covered subject to any stated
conditions and to the other provisions of the Program
and this Subsection:
(i) Effective January 1, 2000:

• Dressing set for negative pressure wound
therapy electrical pump, stationary or portable,
each

• Canister set for negative pressure wound
therapy electrical, stationary or portable, each

• Negative pressure wound therapy electrical
pump, stationary or portable

(ii) Effective January 1, 2002:
• Cough stimulating device, alternating positive

and negative airway pressure
(iii) Effective January 1, 2003:

• Replacement pad for infrared heating pad sys-
tem, each

• Eye pad, sterile, each
• Crutch, underarm, articulating, spring assisted,

each
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• High frequency chest wall oscillation air-pulse
generator system, (includes hoses and vest),
each

• Oscillatory positive expiratory pressure device,
non-electric, any type, each

• Multipositional patient support system, with in-
tegrated lift, patient accessible controls

(iv) Effective April 1, 2003:
• Functional neuromuscular stimulator, transcuta-

neous stimulation of muscles of ambulation with
computer control, used for walking by spinal
cord injured, entire system, after completion of
training program

(v) Effective July 1, 2003:

• Automatic external defibrillator, with inte-

grated electrocardiogram analysis, garment

type

• Replacement battery for automated exter-

nal defibrillator, each

• Replacement garment for use with auto-

mated external defibrillator, each

• Replacement electrodes for use with auto-

mated external defibrillator, each

(vi)Effective January 1, 2007

• Sleeve for intermittent limb compression

device, replacement only, each

• Intermittent limb compression device (in-

cludes all accessories), not otherwise speci-

fied

• Continuous passive motion exercise device

for use other than knee

VIII. Prosthetic and Orthotic Appliances

Until January 1, 2000, coverage for prosthetic and
orthotic appliances shall be based on categories of
appliances covered by Medicare as of October 1, 1996.
On and after January 1, 2000, coverage for prosthetic
and orthotic appliances, including external appliances
and excluding experimental or research appliances or
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devices, shall be based on categories of appliances
covered by Medicare as of October 1, 1999 and, there-
after during the term of this Agreement, as approved by
the Company-Union Committee described in Section 12,
provided that coverage for therapeutic shoes prescribed
for diabetics not eligible for Medicare shall be limited to
the diagnoses established by the Control Plan.
The following items are covered for persons enrolled
in hospital-surgical-medical-drug-dental-vision-hearing
aid coverages provided in Section 1(a) of the H-S-M-D-
D-V Program or a PPO plan, subject to any stated
conditions and to the other provisions of the Program
and this Subsection, although not Medicare approved:
(1) any style of orthopedic footwear, other than a basic

oxford, when the shoes are an integral part of a
covered brace;

(2) all orthopedic shoe inserts, arch supports, and shoe
modifications, used with a shoe that is attached to a
covered brace; and

(3) effective January 1, 2004, coverage is provided for
individually fitted arch supports used with a shoe that
is not attached to a brace for employees, retirees,
surviving spouses and their eligible dependents who
are enrolled for hospital-surgical-medical-drug-
dental-vision-hearing aid coverage provided in Sec-
tion 1(a) of the H-S-M-D-D-V Program (excluding
those enrolled in the National Foot Care Program) or
by a PPO plan. Coverage is limited to arch supports
that are prescribed in writing by a physician for an
orthopedic, neuromuscular, vascular or insensate foot
condition approved by the Control Plan (excluding
flat feet) that has failed to respond to a course of
appropriate conservative treatment (e.g., physical
therapy, injections, anti-inflammatory medications),
or when prescribed following foot surgery or trauma
when the patient is receiving arch supports as part of
post surgical care. All arch supports must be obtained
from a provider approved by the UAW-Ford National
DME and P&O SUPPORT Program. No additional
payment will be made for separately billed charges for
fitting the arch support. Adult enrollees are eligible
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for replacement arch supports only if received more
than 36 months after receipt of the most recent
previous arch support for the same condition for
which benefits were payable under this plan. Arch
supports for children may be replaced after 12 months
if required by growth of the child.

(4) Effective January 1, 2000, wigs and appropriate
related supplies (stand and tape) are covered for
enrollees under the age of 18 (at any age effective
January 1, 2004), who are suffering hair loss from
the effects of chemotherapy or radiation therapy,
subject to the limitations outlined below:
(i) for the first purchase of a wig and necessary

related supplies (stand and tape) coverage will
be provided up to $200 ($250 on or after January
1, 2004), and

(ii) thereafter, at intervals of not less than 12
months, coverage will be provided up to $125
towards the purchase of a wig and necessary
related supplies.

The following items are covered subject to any stated
conditions and to the other provisions of the Program
and this Subsection:
(i) Effective January 1, 2002:

• Tension based scoliosis orthosis and accessory
pads, includes fitting and adjustment

• Addition, endoskeletal knee-shin system, micro-
processor control feature, stance phase

• Addition to lower extremity prosthesis, endosk-
eletal system, pylon with integrated electronic
force sensors

• Addition to lower extremity prosthesis, user
adjustable heel height

• Automatic grasp feature, addition to upper limb
prosthetic terminal device

• Microprocessor control feature, addition to up-
per limb prosthetic terminal device

(ii) Effective January 1, 2003
• Addition to lower limb prosthesis, vacuum pump,

residual limb volume management and moisture
evacuation system
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• Addition to lower limb prosthesis, vacuum pump,
residual limb volume management and moisture
evacuation system, heavy duty

• Addition to endoskeletal, knee-shin system, hy-
draulic stance extension, dampening feature,
adjustable

• Transcarpal/metacarpal or partial hand disarticu-
lation prosthesis, external power, self-
suspended, inner socket with removable forearm
section, electrodes and cables, two batteries,
charger, myoelectric control of terminal device

• Upper extremity addition to prosthesis, electric
locking feature, only for use with manually pow-
ered elbow

• Upper extremity addition, shoulder joint, multi-
positional locking, flexion, adjustable abduction
friction control, for use with body powered or
external powered system

• Upper extremity addition, shoulder lock mecha-
nism, body powered actuator

• Upper extremity addition, shoulder lock mecha-
nism, external powered actuator

• Lithium ion battery, replacement
• Lithium ion battery charger
• Knee ankle foot orthosis, any material,

single or double upright, stance control,

automatic lock and swing phase release,

mechanical activation, includes ankle joint,

any type, custom fabricated

• Electronic elbow, microprocessor simulta-

neous control of elbow and terminal device

(iii)Effective January 1, 2007

• Upper extremity addition, flexion/exten-

sion and rotation wrist unit

IX. Medical Necessity Project

It is agreed that all participating plans should comply
with the policies and procedures established by the Blue
Cross and Blue Shield Medical Necessity Project. This
will include, but not be limited to, the policy of not
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reimbursing for routine diagnostic tests upon hospital
admission.
The Control Plan shall accept responsibility for assuring
that plans are complying with these policies and proce-
dures. The Control Plan shall monitor and evaluate each
local plan’s compliance and shall report semiannually to
the Company-Union Committee.

X. Denturists

Effective September 17, 1979, review by the Company
and Union will be given to possible inclusion of treatment
by denturists in certain states where they are licensed.

XI. Special Benefit

(1) A retired employee, or a surviving spouse (i) age 65
or older, or (ii) under age 65 and enrolled in the
voluntary “Medicare” coverage that is available
under the Federal Social Security Act by making
contributions (in either case excluding the eligible
surviving spouse of a former employee who was
receiving a deferred vested pension benefit under
Article V, Section 4 of the Retirement Plan), who
would have been eligible for a monthly benefit under
Article V, Section 14 of such Plan except that such
person’s benefit commenced on or after September
17, 1979, shall receive, subject to subsection (2),
below, a monthly special benefit equal to:
(a) $45.50 for months commencing on or after Janu-

ary 1, 1999,
(b) the lesser of the generally applicable Medicare

Part B Premium, or $61.50 for months commenc-
ing on or after January 1, 2000;

(c) the lesser of the generally applicable Medicare
Part B Premium, or $76.20 for months commenc-
ing on or after January 1, 2004.

provided that in no event shall such payment com-
mence prior to the first day of the month following
the earlier of (i) the month during which age sixty-
five (65) is attained, or (ii) receipt by the Company
of application on a form provided for this purpose
from an otherwise eligible individual under age sixty-
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five (65); except that with respect to an otherwise
eligible individual under age sixty-five (65) who
enrolls for such coverage on or after September 17,
1979, payment shall commence with the first month
of such enrollment but in no event prior to March 1,
1974. Effective September 29, 2003, in no event shall
payment commence effective more than 24 months
prior to receipt by the Company of application on a
form provided for this purpose. Not more than one
such payment shall be made to any individual for any
one month. No such payment shall be made to any
individual under age sixty-five (65) for any month
such individual is not enrolled for such voluntary
“Medicare” coverage.

(2) Effective January 1, 1991, the Special Benefit pay-
able to an individual who was not enrolled in Medi-
care Part B as of October 22, 1990, but who was
receiving a Special Benefit under the H-S-M-D-D-V
Program, will be limited to $28.00 per month. Such
an individual will become entitled to the amounts set
forth in the schedule in subsection (1) above, upon
proof of enrollment in Medicare Part B. Thereafter,
however, continued receipt will be contingent on
maintenance of Medicare Part B enrollment.
For an individual enrolled in Medicare Part B as of
October 22, 1990, or who first becomes eligible for
Medicare Part B on or after October 22, 1990, receipt
of a Special Benefit on and after January 1, 1991 is
contingent upon maintenance of Medicare Part B
enrollment.

(3) An employee with Endstage Renal Disease who is
enrolled in the voluntary Medicare coverage which is
available under the Federal Social Security Act, will
while so enrolled receive a monthly special benefit
equal to the lesser of the generally applicable Medi-
care Part B Premium, or $61.50 for months com-
mencing on or after January 1, 2000, and before
January 1, 2004, and $76.20 for months commencing
on or after January 1, 2004, provided that in no event
shall such payment commence prior to the first day
of the month following the receipt by the Company
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of application on a form provided for this purpose
from an otherwise eligible employee under age 65, in
which case such payment shall be made effective for
the month such employee enrolls. Not more than one
such payment shall be made to any employee for any
one month. No such payment shall be made to any
employee receiving under the Retirement Plan, or
the H-S-M-D-D-V Program (Exhibit VI), the same
amount because of having enrolled for such volun-
tary coverage.

XII. Hyperbaric Oxygenation

Effective September 29, 2003, for persons in hospital-
surgical-medical-drug-dental-vision-hearing aid coverages
provided in Section 1(a) of the H-S-M-D-D-V Program,
or a PPO plan, coverage is provided for up to 60 hospital
outpatient hyperbaric oxygenation treatments per con-
dition, per plan year for conditions which are Medicare
covered services and which meet criteria established by
the Control Plan. Treatment must be administered in a
chamber and, for the treatment of wounds, must be used
in addition to standard wound care. Coverage is appli-
cable only after documentation is provided of no mea-
surable signs of healing after at least 30 days of standard
wound therapy. Continued treatment with hyperbaric
oxygen therapy is not covered if measurable signs of
healing have not been documented within any 60-day
period of treatment (within any 30-day period for dia-
betic wounds).

XIII. Continuous Passive Motion for Select

Knee Surgeries (CPM)

Effective September 29, 2003, for persons enrolled in
hospital-surgical-medical-drug-dental-vision-hearing aid
coverages provided in Section 1(a) of the H-S-M-D-D-V
Program, or a self-funded PPO plan, Continuous Passive
Motion (CPM) will be a covered benefit after knee
surgery if:
1. initiated within the first 48 hours following surgery,

and
2. utilized a maximum of 20 days immediately following

surgery.
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XIV. Benefit Overpayment Recovery

Effective September 16, 1996, if it is determined that an
act or omission of an employee, retiree or enrollee
results in or contributes to an overpayment under this
Program, written notice shall be given to the primary
enrollee and such primary enrollee shall repay the
amount of overpayment.
If the primary enrollee does not make repayment within 60
days following the date of such written notice, the Com-
pany shall have the right, in accordance with and subject
to any limitations under applicable Federal laws, to make,
or arrange to have made, deductions for recovering such
overpayments from any present or future compensation
(excluding the Ford-UAW Retirement Plan) or benefits
payable under the Ford H-S-M-D-D-V Program which are
or become payable to such primary enrollee. Deductions
for such overpayments will not exceed $100 from any one
paycheck except in cases of fraud or willful misrepresen-
tation.

XV. Ambulance Services

Coverage for ambulance services for persons enrolled in
hospital-surgical-medical-drug-dental-vision-hearing aid
coverages provided in Section 1(a) of the H-S-M-D-D-V
Program or a self-funded PPO plan shall be provided
under the following conditions:
(a) Ambulance services must be medically necessary.
(b) The provider of such service must meet Medicare

criteria for approval.
(c) Ambulance benefits are provided for local ground

transportation only within the greater metropolitan
area in which the need for services arises and for
purposes of:
(i) transferring (one-way or round trip) of a hospital

inpatient, or patient seen in the emergency room
to another local hospital when lack of needed
treatment facilities, equipment or staff physi-
cians exists at the first hospital, or

(ii) transporting (one-way or round trip) of a hospi-
tal inpatient to a non-hospital facility for exami-
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nation with a covered CAT, MRI or PET scan and
the following conditions are met:

• the services are not available in the hospital
in which the individual is an inpatient or in a
closer local hospital, and

• the free-standing facility providing the treat-
ment is approved by any applicable state
planning agency or comparable approval pro-
cess.

(d) Ambulance benefits are provided for ground ambu-
lance services provided on or after January 1, 2000,
and for air and water ambulance services provided
on or after January 1, 2004, for purposes of emer-
gency transportation of:

(i) Transporting a patient one way from the scene of
an emergency incident to the nearest available
facility qualified to treat the patient.

(ii) Transporting a patient one way or round trip
from the home to the nearest available facility
qualified to treat the patient.

• Medical emergency/accidental injury pa-
tients are provided one way transportation
from the home to the facility. Return trip
following stabilization is not covered.

• Home-bound patients are provided round
trip transportation from the home to the
facility and back when medically necessary
and when other means of transportation
could not be used without endangering the
patient’s health.

(e) A physician must prescribe the services which ne-
cessitate use of ambulance transportation for ser-
vices described in (c), (i) and (ii) above.

(f) Effective January 1, 2008, the benefit for am-

bulance services will include ambulance treat-

ment when treatment is performed by qualified

ambulance personnel in lieu of transportation

to a hospital.
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XVI. Pulmonary Function Test

Effective January 1, 2004, coverage for pulmonary func-
tion tests are provided in accordance with the Control
Plan criteria for location of service, including the hospi-
tal out-patient and physician office setting, for employ-
ees, retirees, surviving spouses and their eligible depen-
dents who are enrolled in the hospital-surgical-medical-
drug-dental-vision-hearing aid coverages provided in
Section 1(a) of the H-S-M-D-D-V Program or a self-
funded PPO plan.

XVII. Physical Therapy Coverage

Effective January 1, 2000, non-Medicare persons en-
rolled in hospital-surgical-medical-drug-dental-vision-
hearing aid coverages provided in Section 1 (a) of the
H-S-M-D-D-V Program will be provided physical therapy
in an office setting by a physician or in the office of an
independent physical therapist with provisions as speci-
fied in the Administrative Manual dated March, 2001, or
as updated, by mutual agreement of the parties, during
the term of this agreement. The provider must be
participating with or approved by the carrier. Physical
therapy provided by an independent physical therapist
or physician who is not participating with or approved by
the carrier is not covered. Under this program, a chiro-
practor may not provide outpatient physical therapy
services.

XVIII. Contraceptive Options

Effective January 1, 2000, coverage is provided for the
following contraceptive option coverages for employees,
retirees, surviving spouses and eligible dependents who
are enrolled for hospital-surgical-medical-drug-dental-
vision-hearing aid coverage provided in Section 1 (a) of
the H-S-M-D-D-V Program, PPO and HMO coverage.
Prescription contraceptive options (excluding all over
the counter items such as condoms, both male and
female, spermicide jelly, etc.) will be covered at the
appropriate prescription drug copayments:
• oral contraceptive
• implants
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• injections
• intrauterine devices
• diaphragms
• cervical caps
To allow the prescribing or administering physician
under the hospital-surgical-medical-drug-dental-vision-
hearing aid program provided in Section 1 (a) of the
H-S-M-D-D-V program the opportunity to continue to
administer services within his/her scope of practice, the
contraceptive procedures that require a physician’s ex-
pertise will be covered. The contraceptive procedures
that require a physician’s expertise are listed below:
• Insertion, implantable contraceptive capsules
• Removal, implantable contraceptive capsules
• Removal with reinsertion, implantable contraceptive

capsules
• Levonorgestrael (contraceptive) implants system,

including implants and supplies
• Diaphragm or cervical cap fitting with instructions

(IUD)
• Insertion of intrauterine device (IUD)
• Removal of intrauterine device (IUD)
• Intrauterine copper contraceptive
• Injection, medroxyprogestrone acetate for contra-

ceptive use 150 mg
• Therapeutic or diagnostic injection (specify material

injected); subcutaneous or intramuscular
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XIX. Dental Services in Outpatient Hospital
Department

Effective January 1, 2004, coverage for dental treatment
in a hospital outpatient setting will be expanded based
on Control Plan guidelines for employees, retirees, sur-
viving spouses and their eligible dependents who are
enrolled for hospital-surgical-medical-drug-dental-
vision-hearing aid coverages provided in Section 1(a) of
the H-S-M-D-D-V Program or by a self-funded PPO plan
for enrollees who have special needs (e.g., Down’s
Syndrome, autism, spastic conditions), medical condi-
tions that are marginally controlled, or dental conditions
that may adversely impact their medical conditions (e.g.,
uncontrolled diabetes with periodontal disease).

XX. H-S-M-D-D-V and Self-funded PPO

Prescription Drug Program

1. Coverage (applies to employees, retirees and

surviving spouses)

Effective January 1, 2008, coverage for covered

vitamins and essential minerals include, and

are limited to, prenatal vitamins for females

under the age of 49, Vitamin D derivatives

prescribed to treat renal disease, Vitamin K

prescribed for bleeding conditions, long-acting

Niacin for treating heart conditions and potas-

sium chloride.

2. Limitations and Exclusions (applies to employ-

ees, retirees and surviving spouses)

Effective January 1, 2008, coverage does not

include non-sedating antihistamines.

XXI. Preventive Services

Prior to January 1, 2008, preventive services will be

provided as under the Collective Bargaining Agree-

ment dated September 29, 2003. Effective January

1, 2008, for persons enrolled in hospital-surgical-

medical-drug-dental-vision-hearing aid coverages

provided in Section 1(a) of the H-S-M-D-D-V Pro-

gram or a self-funded PPO plan. The services listed

below are covered as preventive measures:
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When rendered by network providers they are

exempt from deductibles, co-payments or co-

insurance that might otherwise apply. When ren-

dered by non-network providers they are subject

to applicable cost-sharing provisions. In instances

where the coverage within a time period is limited,

the first such service rendered in the time period

will be considered preventive. Other covered ser-

vices including diagnostic services, services pro-

vided outside any specified age-related windows,

additional services within the specified periods, or

services provided outside the specified periods

will be subject to the regular Program provisions

(e.g., requirements that the services be medically

necessary and appropriate and rendered for diag-

nosis or treatment of disease or injury) and will be

subject to any applicable cost-sharing features.

1. Well-Baby Care

Coverage is provided for well-baby care ser-

vices approved by the Control Plan. Coverage

is limited to six (6) visits prior to age two (2).

2. Early Detection Screening and Immunization

Program

a. Covered immunizations and vaccinations

include those used to prevent the following

disease or conditions:

i. Tetanus;

ii. Pertussis;

iii. Poliomyelitis;

iv. Hepatitis A; and

v. Meningococcal disease (e.g., meningitis)

b. Fecal Occult Blood Test or Fecal Immu-

nochemical Test: Coverage is provided for

one (1) test per year, beginning at age 50.

c. Flexible Sigmoidoscopy, Barium Enema and

Colonoscopy: Coverage is provided for one

(1) flexible sigmoidoscopy or one (1)

barium enema every 5 years, or one

colonoscopy every 10 years, beginning at
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age 50. Those who are determined to be at

increased risk for colorectal cancer based

on family history or genetic factors, are

eligible to undergo colonoscopy and/or flex-

ible sigmoidoscopy and fecal occult blood

examinations every 2 years as of age 25, and

annually as of age 40.

d. Total Serum Cholesterol with Low Density

Lipoprotein (LDL) Test: Coverage is pro-

vided for one (1) test every five (5) years,

beginning at age 20.

e. Hepatitis C (HCV) Screening: Coverage is

provided for Hepatitis C (HCV) screening

of enrollees who are at risk or have signs or

symptoms which may indicate a Hepatitis C

infection.

f. Other Immunizations and Vaccinations:

Coverage is provided for administration of

certain immunizations and vaccinations as

recommended by the Centers for Disease

Control Advisory Committee on Immuniza-

tion Practices and for the cost of separately

billed charges for administering the injec-

tion of covered immunizations, but not any

related office visit charges. Serum is cov-

ered only when it is not supplied by a health

department or other public agency. Facility

charges associated with immunizations are

not covered. Carriers are responsible for

monitoring and enforcing appropriate bill-

ing and reimbursement practices with re-

spect to any concurrent office visits.

g. Cancer Antigen 125 (CA-125) Screening

Test: Coverage will be provided for CPT

Code CA-125 in accordance with the guide-

lines below:

i. once a plan year for those enrollees, age

25 and older, who have a family history

of ovarian cancer (1st degree family

member), and
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ii. at the time of diagnosis of ovarian can-

cer and up to 3 follow-up tests per plan

year to determine the effectiveness of

therapy, or

iii. up to twice per plan year for those

enrollees who have been diagnosed with

ovarian cancer and are in clinical remis-

sion.

h. Cancer Screening Tests: The parties will

develop a new process for approving cancer

screening tests. This process will consider

such new cancer screening tests for pay-

ment, provided these tests are recom-

mended by the American Cancer Society

(ACS), are performed based on ACS guide-

lines regarding age and frequency, are ap-

proved for payment by Medicare and pro-

vided in accordance with the Control Plan

criteria for location of service.

i. Mammography and Magnetic Resonance Im-

aging (MRI) Breast Screening: Coverage

will be provided for routine mammography

and MRI breast screening in accordance

with guidelines established by the American

Cancer Society as follows:

i. a baseline mammogram at age forty

(40);

ii. a mammogram every one (1) to two (2)

years between ages forty through forty-

nine (40 through 49) depending on risk

factors and physician recommendation;

and

iii. a mammogram once each year after age

fifty (50) is attained.

Individuals determined to be at increased risk

for breast cancer based on family history (1st

degree family member), genetic factors or pre-

vious breast cancer are eligible to undergo

annual mammography examinations beginning

at age 25.
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In addition, an annual MRI breast screening

(along with a mammogram) shall be provided if

the person has at least one of the following

conditions:

• A BRCA1 or BRCA2 mutation

• A 1st degree relative (parent, sibling,

child) with a BRCA1 or BRCA2 muta-

tion, even if they have not been tested

• Lifetime risk of breast cancer scored at

20-25% or greater, based on one of sev-

eral accepted risk assessment tools that

look at family history and other factors

• Had radiation treatment to the chest

between ages 10 and 30

• Has Li-Fraumeni syndrome, Cowden

syndrome, or Bannayan-Riley-Ruvalcaba

syndrome, or may have one of these

syndromes based on a history in a 1st

degree relative.

j. Prostate-Specific Antigen (PSA): Coverage

will be provided for a screening PSA

(prostate-specific antigen) test once each

plan year for enrollees ages forty (40) and

older provided the test is performed in

accordance with guidelines established by

the American Cancer Society. PSA tests

used to confirm a diagnosis of cancer or to

track the progress of the disease, and to

determine the effectiveness of the treat-

ment being given will continue to be cov-

ered regardless of age. A second screening

within the same plan year will be provided if

the first PSA test indicates a PSA level of

4.0 or higher.

3. Treatment for Rabies Exposure

Coverage is provided for administration of ra-

bies vaccines necessitated by a recent expo-

sure (e.g., by bite, scratch, or exposure to

saliva) to a rabid or potentially rabid animal.
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Whether initial treatment is performed in an

emergency room or not, follow-up treatments

can be performed in a physician office or hos-

pital outpatient setting.

XXII. Physician Extenders (Non-Physician

Practitioners)

Effective November 19, 2007, coverage will be

provided for covered services provided by physi-

cian extenders (non-physician practitioners) for

persons enrolled in hospital-surgical-medical-

drug-dental-vision-hearing aid coverages provided

in Section 1(a) of the H-S-M-D-D-V Program or a

self-funded PPO plan.

�Non-Physician Practitioner� means an individual

who meets Program Standards for the given pro-

fession and is approved by the carrier for reim-

bursement for certain professional services in ac-

cordance with their training and licensure which

would be covered under the Program when per-

formed by a physician. The carrier will assure that

multiple practitioners will not be reimbursed for

the same service. Program Standards for non-

physician practitioners shall include, but not be

limited to, the requirements that the individuals

be registered, certified and/or licensed as appli-

cable under state law, be legally entitled to prac-

tice their specialties at the time and place services

are performed, that they render specified services

which they are legally qualified to perform and

that they be approved for Medicare reimburse-

ment, if applicable, for enrollees who have Medi-

care as their primary coverage.

The categories of non-physician practitioners, and

the services that may be covered when performed

by them, include:

�Advance Practice Nurses� means health care pro-

fessionals including, but not limited to, certified

nurse practitioners, clinical nurse specialists, cer-

tified nurse mid-wives and certified nurse anesthe-

tists. These health care professionals must be
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accredited by their respective national societies
and endorsed through state licensing processes.

�Physician Assistants� means health care profes-
sionals licensed to practice medicine with physi-
cian supervision. Physician assistants must be ac-
credited by the Accreditation Review Commission
on Education for the Physician Assistant, certified
by the National Commission on Certification of
Physician Assistants and meet state licensure re-
quirements.

XXIII. Hospice Care

Effective October 1, 2007, for persons enrolled in
hospital-surgical-medical-drug-dental-vision-
hearing aid coverages provided in Section 1(a) of
the H-S-M-D-D-V Program, the Ford hourly hospice
lifetime maximum rate per member will increase to
$21,410.04 from $20,585.39 and the lifetime maxi-
mum rate per member for attending physician’s

services will increase to $1,393.44 from $1,351.51.

Effective January 1, 2008, these hospice lifetime

maximum rates may be extended if the enrollee

obtains authorization from the carrier’s case man-

agement program.

XXIV. Alternative Plans

Effective January 1, 2008, coverage as described

below will be provided to persons enrolled in a

PPO plan:

• Payment for covered services provided by

panel providers is subject to a $150 single

and $300 multiple party contract in-

network deductible. The following services

will not be subject to the plan deductibles:

prescription drug co-pay, office visit co-pay,

durable medical equipment, prosthetic and

orthotic appliances, mental health and sub-

stance abuse and certain preventive screen-

ings. Preventive services are defined in Sec-

tion XXI above.

• Payment for covered services provided by

out-of-network providers, unless the em-
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ployee or eligible dependent is referred by a

panel provider and prospectively approved

by the health plan, will be 80% of the out-

of-network provider’s allowed amount for

the same service or, if less, the actual

charges. The reimbursement to providers

by the preferred provider organization will

be reduced to reflect any waiver or forgive-

ness by a provider of the remaining 20%.

• After the $500 individual/$1000 multiparty

contract out-of-network deductible has

been met, the 80% out-of-network co-

insurance limitation on payment for

charges payable to out-of-network provid-

ers by the preferred provider organization

shall be applicable for all services received

out-of-network with an unlimited out-of-

pocket maximum.

• $100 co-payment for emergency room cov-

erage (waived if admitted). This co-

payment does not apply to the deductible.
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