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NOTE:

This booklet (Volume II) is presented to you so that you
may know the terms of the Retirement Plan and the
Insurance Program negotiated between the UAW and the
Company on November 3, 2007.

Specifically, the following material is presented in the
order given:

1. Retirement Agreement and Plan
2. Insurance Program including:

a. Article IX, Section 27 of the Collective Bargaining
Agreement

b. Group Life and Disability Insurance

c. Hospital-Surgical-Medical-Drug-Dental-Vision Ex-
pense Coverages

Portions of the Plans and Agreements reproduced here
which are new or changed from previous agreements are
shown in bold type.

Please note that any gender specific references in the
Agreement language shall apply to either sex.

Other agreements and plans reproduced in separate book-
lets are: Volume I, Collective Bargaining Agreement and
Skilled Trades Supplemental Agreement; Volume III, Supple-
mental Unemployment Benefit Agreement and Plan, Guar-
anteed Income Stream Benefit Agreement and Program,
Profit Sharing Agreement and Plan, Tax-Efficient Savings
Agreement and Plan, and UAW-Ford Legal Services Plan;
and Volume IV, Letters of Understanding.

We hope you will find this booklet helpful.

BOB KING MARTIN J. MULLOY
Vice President and Director Vice President
UAW, National Ford Department  Labor Affairs
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COLLECTIVE BARGAINING AGREEMENT

On this 3rd day of November, 2007, at Dearborn, Michigan,
Ford Motor Company, a Delaware corporation, hereinafter
designated as the Company, and the International Union,
United Automobile, Aerospace and Agricultural Implement
Workers of America, UAW, an unincorporated voluntary
association, hereinafter designated as the Union, hereby
agree as follows:



AGREEMENT CONCERNING RETIREMENT PLAN

AGREEMENT
CONCERNING RETIREMENT PLAN AND
RETIREMENT PLAN

On this 3 day of November, 2007, at Dearborn, Michigan,
Ford Motor Company, a Delaware corporation, hereinafter
designated as the Company, and the International Union,
United Automobile, Aerospace and Agricultural Implement
Workers of America, UAW, an unincorporated voluntary
association, hereinafter designated as the Union, hereby
enter into an Agreement Concerning Retirement Plan and
agree that the Retirement Plan established by agreement
between the parties, as heretofore amended, shall be further
amended as set forth herein, both effective upon receipt of
a ruling from the Director of Internal Revenue approving the
Plan as amended and the trusts established in connection
therewith, all as provided in Section 2 of such Agreement
Concerning Retirement Plan, and upon receipt of any ERISA
approvals and rulings, and upon receipt by the Company
from the Union on or before expiration of the time for
ratification specified in the 2007 Settlement Agreement of
written notice that this Agreement Concerning Retirement
Plan, the Skilled Trades Supplemental Agreement, the Col-
lective Bargaining Agreement, Agreement Concerning Guar-
anteed Income Stream Benefit Program, the Agreement
Concerning Supplemental Unemployment Benefit Plan,
Agreement, Concerning Ford Motor Company Profit Sharing
Plan for Hourly Employees in the United States and Agree-
ment Concerning Tax-Efficient Savings Plan for Hourly
Employees, being entered into between the parties on
November 3, 2007 have been ratified by the Union, follow-
ing which the provisions of this Agreement Concerning
Retirement Plan shall become effective as specified herein.
As used herein:
(a) “Agreement,” unless specified otherwise in the con-
text, means the Agreement Concerning Retirement
Plan set forth in Part A.
(b) “Plan” means the Retirement Plan established by
agreement between the Company and the Union, as
set forth in Part B.



SECTION 2 AGREEMENT CONCERNING RETIREMENT PLAN

PART A

AGREEMENT CONCERNING RETIREMENT
PLAN

Section 1. Introduction

This Agreement and the Plan have been negotiated and
are agreed to in behalf of the parties by their respective
committees.

Section 2. Tax and ERISA Approvals

The obligation to maintain the Plan as herein provided is
subject to the requirement that continued approval of
such Plan and each trust to be established in connection
therewith by the Director of Internal Revenue as a
qualified plan and trust (i) qualifying for exemption from
taxation under Sections 501(a) and 401(a) of the Inter-
nal Revenue Code or any other applicable Section of the
Federal tax laws (as such Sections are now in effect or
are hereafter amended or adopted) and (ii) entitling the
Company to deduction for contributions under Section
404 of the Internal Revenue Code or any other applicable
Section of the Federal tax laws (as such Sections are
now in effect or hereafter amended or adopted).

In accordance with applicable Internal Revenue
Service revenue procedures, the Company shall sub-
mit the Plan and the trust agreements as executed for
the purpose of obtaining such approval.

In the event that any revision in the Plan is necessary to
obtain or maintain such approval or to obtain or maintain
any approval of the Plan under the Employee Retirement
Income Security Act of 1974, as amended (ERISA), the
Board of Administration provided for in the Plan (which
shall have such authority even though the approval
referred to above shall not have been obtained), but only
upon consent of the Company and the Union, is autho-
rized to make or consent to such necessary revisions,
adhering as closely as possible to the intent of the
Company and the Union as expressed in this Agreement
and in the Plan.



SECTION 5 AGREEMENT CONCERNING RETIREMENT PLAN

Section 3. Involuntary Retirement

The Company at its sole discretion may retire any
employee at age 65 or older by reason of the employee’s
inability to perform efficiently work assigned to him/her.
The provisions of this Section 3 shall not apply to any
employee who attained age 65 on or after June 1, 1992.

Section 4. Effects of Retirement on Seniority

The seniority of any employee retiring under the Plan
shall be deemed to have been broken for the purposes of
applying any collective bargaining agreement now or
hereafter in effect between the parties, except to the
extent that the seniority of an employee retired for total
and permanent disability shall be preserved upon the
cessation of such retirement by the provisions of any
such agreement relating to leaves of absence due to
disability.

If an employee on either normal or early retirement shall
be re- employed by the Company, he shall be considered,
during such period of re-employment, as an employee at
will without seniority rights for any purpose of tenure or
retention of, or advancement in, employment or any
particular job; but shall be treated on the basis of the
seniority he had at the time of retirement for purposes of
applying the eligibility rules applicable to paid holidays
and paid vacations; it being understood that while work-
ing in the Bargaining Unit covered by any such collective
bargaining agreement he shall be considered an em-
ployee covered by the contract except in the respects
indicated above.

Section 5. Company Contributions
(a) (i) For the period commencing January 1, 1980 and
thereafter during the term of this Agreement,
the Company shall make contributions to the
Pension Fund which, together with its contribu-
tions heretofore made, shall be sufficient to fund
(A) and (B) below, based upon estimates made



SECTION 5 AGREEMENT CONCERNING RETIREMENT PLAN

|

0o

@

IS

by a qualified actuary® for each Plan year starting
January 1, 1980 and ending with the termination
of this Agreement: (A) the normal cost® of the
Plan (excluding the cost of benefits under Ar-
ticle VI of the Plan®) and (B) the respective
unfunded lump sum past service costs of the
Plan (excluding the cost of benefits under Ar-
ticle VI of the Plan) for such period on the basis
of a method of funding, approved by a qualified
actuary, according to the following schedule:

(1) December 31, 2009 with respect to the por-
tion of such unfunded lump sum past service
cost* attributable to the benefit structure in
effect prior to January 1, 1980,

(2) thirty years after the end of the Plan year in
which a revision of the benefit structure
established by amendments to the Plan ef-
fective on or after January 1, 1980 becomes
effective with respect to the portion of such
lump sum past service cost attributable to
such revision.

Wherever used in this Section, “qualified actuary” means an independent

actuary selected by the Company who is a Fellow or Associate of the Society
of Actuaries, as those terms are used or defined by that Society and is
enrolled with the Joint Board for Enrollment of Actuaries.

“Normal cost” means an amount computed by a qualified actuary to fund the
cost attributable to service after March 1, 1950, on the basis of the benefit
structure in effect when such service was or is rendered.

As used in this Section, “benefits under Article VI of the Plan” refers only to
the Supplemental Allowance provided under Article VI of the Plan prior to
October 1, 1973 and to the early retirement supplement and the interim
supplement provided under Article VI of the Plan on or after October 1,
1973.

“Lump sum past service cost” with respect to the original benefit structure
of the Plan (which cost was not changed by the revision in the benefit
structure effective October 1, 1950) means an amount computed by a
qualified actuary which would fund the cost attributable to service before
March 1, 1950 (referred to in the Plan as “past service”) if paid in a lump
sum on March 1, 1950; and with respect to each subsequent revision in the
benefit structure of the Plan which shall affect the cost substantially means
an amount computed by a qualified actuary which would fund the cost of
such revision attributable to service before the effective date thereof
(whether “past” or “future” service within the meaning of Article III of the
Plan) if paid in a lump sum on such effective date.

10



SECTION 5 AGREEMENT CONCERNING RETIREMENT PLAN

(ii) For the period commencing September 1, 1965
through the date of termination of this Agree-
ment, the Company shall make contributions to
the Pension Fund to fund the cost of benefits
under Article VI of the Plan on any basis from
time to time approved by a qualified actuary;
provided that the total of such contributions
available in any calendar year shall be at least
equal to total payments of benefits under Article
VI of the Plan in such year.

(iii)The “past service effective date” for the original
lump sum past service cost of the Plan shall be
March 1, 1950. The effective date of each revision in
the benefit structure of the Plan (except benefits
under Article VI of the Plan) which shall affect the
cost substantially shall be the “past service effective
date” for the additional lump sum past service cost
attributable to such benefit revision, except that
commencing on or after November 19, 1973, the
“past service effective date” of each such revision in
the benefit structure (including benefits under Ar-
ticle VI of the Plan) shall be the date on which
benefits under such revised benefit structure first
become payable.

(iv)Nothing herein shall be deemed to prevent the
Company from making contributions towards the
lump sum past service cost greater than those
required under this Section (or required under
the basis of funding being used to fund the cost
of benefits under Article VI of the Plan), nor shall
a greater contribution in any year be construed
to reduce the maximum funding period estab-
lished as provided above.

All of the foregoing is subject to the understand-
ing that (i) the Company shall be required to
make in any year no contribution in an amount
which is greater than the amount which is de-
ductible for tax purposes in that year, and (ii)
except as required by ERISA on and after Janu-
ary 1, 1980, the Company shall not be obligated
to make additional payments to the Fund to

11



SECTION 6 AGREEMENT CONCERNING RETIREMENT PLAN

make up deficiencies in any year arising from
depreciation in the value of the securities in the
Fund resulting from abnormal conditions.

The Company may elect to defer payment of its
contributions for any year after 1981 to a date
not later than the date on which such contribu-
tions are permitted by law to be paid for pur-
poses of crediting such contributions to such
year under the minimum funding standards of
ERISA.

(v)For the period commencing January 1, 2008
and thereafter, during the term of this
Agreement, the Company shall make contri-
butions to the Fund in accordance with, and
required by, the Pension Protection Act of
2006, as amended.

(b) The Company will cause the Union to be furnished
annually with a statement, certified by a qualified
actuary, that the amount of the assets in the Pension
Fund is not less than the amount then required by
Subsection (a) of this Section to be in such Fund.
That amount shall be computed by a qualified actu-
ary on the basis of the normal cost and the respective
lump sum past service costs of the Plan, disregarding
benefits under Article VI of the Plan, and then in use
for funding purposes, and, with respect to the cost of
benefits under Article VI of the Plan on the basis
being used for funding such benefits.

Section 6. Obligations During Term of
Agreement

During the term of this Agreement, neither party shall
demand any change in, deletion from, or addition to, this
Agreement or in the Plan (except as otherwise provided
in Section 2, above), nor shall either party be required to
bargain with respect to any provision or interpretation of
this Agreement or the Plan, or any modification thereof,
deletion therefrom or addition or supplement thereto, or
with respect to any retirement benefit, Supplemental
Allowance or Special Age 65 Benefit or retirement
arrangements or plan, nor shall a change in, deletion

12



SECTION 7 AGREEMENT CONCERNING RETIREMENT PLAN

from or addition to this Agreement or the Plan be an
objective of or be stated as reason or cause for any
strike, slowdown, work stoppage, sitdown, stay-in, cur-
tailment of work or interference with production, lock-
out, picketing or other exercise of economic force or
threat thereof by the Union or the Company.

Section 7. Term of Agreement; Notice to
Modify or Terminate

This Agreement and the Plan shall continue in effect
until September 14, 2011. They shall be renewed
automatically for successive one-year periods thereafter
unless either party shall give written notice to the other
at least sixty (60) days prior to September 14, 2011 (or
any subsequent anniversary date) of its desire to amend
or modify this Agreement and the Plan as of one of the
dates specified in this Section (it being understood,
however, that the foregoing provision for automatic
one-year renewal periods shall not be construed as an
endorsement by either party of the proposition that one
year is a suitable term for a retirement plan agreement).
If such notice is given, this Agreement and the Plan shall
be open to modification or amendment on September
14, 2011 or the subsequent anniversary date, as the case
may be.

If either party shall desire to terminate this Agreement,
it may do so on September 14, 2011, or any subsequent
anniversary date by giving written notice to the other
party at least sixty (60) days prior to the date involved.
Anything herein which might be construed to the con-
trary notwithstanding, however, it is understood that
termination of this Agreement shall not have the effect
of automatically terminating the Plan.

Any notice under this Section shall be in writing and shall
be sufficient if sent by mail addressed, if to the Union, to
International Union, UAW, 8000 E. Jefferson Avenue,
Detroit, Michigan 48214, or to such other address as the
Union shall furnish to the Company, in writing; and, if to
the Company, to Ford Motor Company, Dearborn, Michi-
gan 48121-1899, or to such other address as the Com-
pany shall furnish to the Union, in writing.

13
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IN WITNESS WHEREOF, the parties hereto have duly
executed this Agreement as of the date first above written.

FORD MOTOR COMPANY

William C. Ford, Jr.
Alan R. Mulally
Mark Fields

Joe W. Laymon
Martin J. Mulloy

Joe Hinrichs
William P. Dirksen
Livio Mezza

Keith A. Kleinsmith
Jack Halverson
Ken Macfarlane
Ken Williams

Anu C. Goel
Elizabeth A. Peacock

International Union

Ron Gettelfinger

Bob King

Wendy Fields-Jacobs
Garry Mason

Dave Curson

Chuck Browning
Joseph Carter

Dan Brooks

Joe Gafa

Jim Larese

James E. Brown
Richard J. Krolikowski
Ted A. Stawikowski
Greg M. Stone
Gregory M. Aquinto
Richard D. Freeman
Stephen M. Kulp

Brian L. Warren

Mary R. Anderson

Bill J. Rooney, Jr.
Bridgette M. Morehouse
Eric E. Cuneo

UAW
National Ford Council

Joel Goddard, Subcouncil #6
Mike Abell, Subcouncil #2
Jeff Washington, Subcouncil #2
Bernie Ricke, Subcouncil #1
Davine El-Amin Wilson,
Subcouncil #1
Dave Berry, Subcouncil #2
Chris Crump, Subcouncil #3
Chris Viscomi, Subcouncil #3
Charlie Gangarossa,
Subcouncil #4
Tim Levandusky, Subcouncil #4
Jeff Terry, Subcouncil #5
Johnny Verellen, Subcouncil #5
Jodey Dunn, Subcouncil #6
Dave Rogers, Subcouncil #7
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ARTICLE | DEFINITIONS

PART B

RETIREMENT PLAN

Established by Agreement between
Ford Motor Company and
International Union, United Automobile,
Aerospace, and Agricultural Implement
Workers of America, UAW

ARTICLE |
DEFINITIONS

As used herein:

(a) “Company” means Ford Motor Company, or AAI
Employee Services Company, L.L.C., or Volvo Cars
North America.

Prior to December 15, 1989, the term “Company”
shall mean Ford Motor Company or Rouge Steel
Company, as may be applicable.

(b) “Union” means International Union, United Automo-
bile, Aerospace, and Agricultural Implement Workers
of America, UAW.

(c¢) “Plan” means the Retirement Plan described herein.

(d) “Board” means the Board of Administration provided
for in Article VII of the Plan.

(e) “Pension Fund” means the trust fund provided for in
Article VIII of the Plan.

(f) “Trustee” means the bank or banks or trust company
or companies or any combination thereof holding the
Pension Fund severally or jointly as trustee or trust-
ees.

(g) “Collective Bargaining Agreement” means a collec-
tive bargaining agreement between the Company
and the Union covering the Contract Unit.

(h) “Contract Unit” means the bargaining unit described
in Article II of the Plan.

(i) “Employed” means enrolled on the active employ-
ment rolls of the Company (in the Contract Unit,
unless the context shall indicate otherwise); “em-

15
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ployment” means the status of being so enrolled,
“employee” means a person in employment but shall
not include a leased employee as defined below; and
“terminated” (when used in connection with employ-
ment) means to be removed from the active employ-
ment rolls for any reason. (It is understood that the
definitions of the foregoing terms are not intended to
affect in any way the meaning to be attributed to
comparable terms under a Collective Bargaining
Agreement, or the status of any individual
thereunder.)

The term “leased employee” means any person
(other than an employee of the Company) who
pursuant to an agreement between the Company and
any other person (“leasing organization”) has per-
formed services for the Company (or for the Com-
pany and related persons determined in accordance
with section 414(n)(6) of the Internal Revenue
Code) on a substantially full-time basis for a period
of at least one year, and (i) for services prior to
January 1, 1997, such services are of a type histori-
cally performed by employees in the business field of
the Company, or (ii) for services performed after
December 31, 1996, such services are performed
under the primary direction or control of the Com-
pany. Contributions or benefits provided a leased
employee by the leasing organization which are
attributable to services performed for the Company
shall be treated as provided by the Company. A
leased employee shall not be considered an em-
ployee of the Company if such employee is covered
by the safe harbor requirements of Section
414(n)(5) of the Code.

“Retired employee” means an employee retired un-
der the Plan.

“Federal Social Security Act” means such Act, as
from time to time amended, or any future Federal
legislation which shall supplement, supersede or
incorporate such Act, or the benefits provided
therein.

16



ARTICLE | DEFINITIONS

(D) “Eligible for an unreduced Social Security benefit”
means attainment of the qualifying age for unre-
duced benefits by reason of age under the Federal
Social Security Act or eligible for a disability insur-
ance benefit under such Act, whichever occurs first.
A person shall be considered as eligible for benefits
under such Act even though he does not qualify for,
or loses, such benefits through failure to make
application therefore, entering into covered employ-
ment, or other act or failure to act.

(m) “Life income benefit” means the portion of the
retirement benefits provided in Article V (except the
Special Age 65 Benefit) that continues to be payable,
subject to the provisions of the Plan, to a retired
employee during his lifetime.

(n) “Temporary Benefit” means the portion of the retire-
ment benefits provided in Article V that is termi-
nated upon the earlier of a retired employee’s attain-
ment of age 65 (age 62 for an employee who shall
retire on or after March 1, 1974 or age 62 and one
month as provided in Article V) or becoming eligible
for an unreduced Social Security benefit.

(o) “Supplemental Allowance” means those portions of
retirement benefits, consisting of the early retire-
ment supplement, interim supplement, age-service
supplement and lifetime supplement, provided in
accordance with the provisions of Article VI. Unless
otherwise expressly provided, a Supplemental Al-
lowance is subject to the provisions of the Plan
applicable generally to retirement benefits payable
from the Pension Fund.

(p) “Early retirement supplement” means that portion of
the Supplemental Allowance provided in accordance
with provisions of Article VI, Section 2(a) or 2(b).

(@) “Interim supplement” means that portion of the
Supplemental Allowance provided in accordance
with the provisions of Article VI, Section 2(c).

(r) “Age-service supplement” means that portion of the
Supplemental Allowance provided in accordance
with the provisions of Article VI, Section 2(d).

17



ARTICLE | DEFINITIONS

(s) “Lifetime supplement” means that portion of the
Supplemental Allowance provided in accordance
with the provisions of Article VI, Section 2(e).

(t) “Regular early retirement” means retirement under
Article IV, Section 2(a), of the Plan.

(u) “Special early retirement” means retirement under
Article 1V, Section 2(b), of the Plan.

(v) “Special Survivorship Option” means the options pro-
vided under the provisions of Article V, Section 15.
(w) “Benefit Class Code” means that classification for
determining the life income benefit rate as set forth

in Appendix B and Appendix C attached hereto.

(x) “Special Age 65 Benefit” means that benefit provided
in accordance with the provisions of Article V, Sec-
tion 14.

(y) “ERISA” means the Employee Retirement Income
Security Act of 1974, as amended.

(z) “ERISA Service Credits” means service credits as
described in Article III, Section 8.

(aa) The “Board of Directors” means the Board of Direc-
tors of Ford Motor Company.

(bb) “Age 62 and one month” means age 62 and one
month except that for purposes of determining the
month for which the Temporary Benefit provided in
Article V and the Supplemental Allowance provided
in Article VI shall cease and the month for which the
regular early retirement benefit provided in Article V
shall be redetermined, it shall mean age 62 if both a
temporary benefit or Supplemental Allowance under
the Plan and a reduced Old Age Benefit under the
Federal Social Security Act could otherwise be
payable.

(cc) “Retirement Equity Act” means the Retirement Eq-
uity Act of 1984.

(dd) “Internal Revenue Code” or “Code” shall mean the
Internal Revenue Code of 1986, as amended.

(ee)Unless otherwise defined in the Plan, the “Actuarial
Value” as of any determination date shall be calculated
(i) for determination dates prior to January 1, 2000, on

18



ARTICLE Il APPLICABILITY OF PLAN AND EFFECTIVE DATE

the basis of the 1989 GBB Hourly male mortality table
for employees and the applicable interest rate used by
the Pension Benefit Guaranty Corporation (PBGC) to
determine the present value of a lump sum distribu-
tion as of the first day of the Plan Year preceding the
determination date; (ii) for determination dates on or
after January 1, 2000, and prior to December 31, 2002
on the basis of the 1983 Group Annuity Mortality Table
and the interest rate on 30-year U.S. Treasury Securi-
ties determined for the month of October of the year
immediately preceding the year of the determination
date; and (iii) for determination dates on or after
December 31, 2002 on the basis of the 1994 Group
Annuity Reserving Table (94GAR) as set forth in Rev.
Rul. 2001-62, 2001-2 C.B. 632 and the interest rate on
30-year U.S. Treasury Securities determined for the
month of October of the year immediately preceding
the year of determination date or such other interest
rate as required by the Internal Revenue Code or any
guidance issued thereunder.

ARTICLE II

APPLICABILITY OF PLAN AND EFFECTIVE
DATE

The Plan shall be applicable to hourly-rated employees of
the Company included within the Contract Unit described in
the Collective Bargaining Agreement dated September 28,
1949, as such Unit now exists, or as it may hereafter be
altered by agreement between the parties or by action of the
National Labor Relations Board; provided, however, that if as
the result of any such alteration there shall be included in
the Contract Unit a group of employees whose function and
type of work are substantially similar to those of none of the
employees theretofore in the Contract Unit, the Plan shall
not be applicable to such group unless and until the Internal
Revenue Service shall rule that the inclusion of such group
will not deprive the Plan of its character as a qualified plan
and trust in accordance with the provisions of Section 2 of
the Agreement Concerning Retirement Plan (Part A).

The effective date of the Plan shall be March 1, 1950.

19



ARTICLE I SERVICE CREDITS

Effective as of January 1, 1989, the Plan shall benefit, on
each day of each calendar year, the lesser of:

(a) 50 employees of the Company; or
(b) 40% or more of all employees of the Company.

The Plan may exclude certain employees as provided in
Section 401(a)(26)(B) of the Internal Revenue Code, and
any regulations issued thereunder.

ARTICLE Ill
SERVICE CREDITS

Section 1. Crediting of Service

(a) An employee who retires under the Plan shall be
credited with his future service. He also shall be
credited with his past service if (i) he was in
employment on March 1, 1950, or (ii) not having
been in employment on March 1, 1950, he subse-
quently was reinstated in employment without hav-
ing incurred a break in his seniority, or (iii) not
having been in employment on March 1, 1950, and
having incurred a break in seniority before that date,
he was rehired and acquired a seniority date after
March 1, 1950 which date was within 24 consecutive
calendar months following his last day of work
preceding the date on which he incurred such break
in seniority, or (iv) not having been in employment
on or after March 1, 1950 he has been absent from
employment on Company-approved sick leave and
otherwise is eligible to retire under the provisions of
Article 1V, Section 4(ii) of the Plan, or (v) not having
been in employment on March 1, 1950, he had active
service prior to that date, or (vi) he is entitled to
credit for past service following a transfer from
employment covered by another plan under the
provisions of Section 4 of this Article. Until retire-
ment takes place, the credits described in this
Article are referred to as “creditable service.” The
provisions of clause (iii) and (iv) of this Subsection
(a) shall be applicable only to employees who have

20



ARTICLE I SERVICE CREDITS

seniority on or after October 25, 1967, and who shall
make application for such past service credit. The
provisions of clause (v) of this Subsection (a) shall
be applicable only to employees who have seniority
on or after December 21, 1970, and who shall make
application for such past service credit.

(b) No future or past service shall be credited with
respect to any period of employment preceding a
break in his seniority which occurred subsequent to
March 1, 1950; provided, however, that (i) an em-
ployee meeting the age and service conditions for a
deferred vested pension benefit under Article IV,
Section 6 of the Plan at the time he incurred or
incurs a break in his seniority on or after June 1,
1955 shall, in lieu of benefits under Article IV,
Section 6, have such future and past service as would
have been used in the computation of such deferred
vested pension benefit credited to him upon his
again acquiring seniority (or his being rehired on or
after September 1, 1964, at the plant where he
worked immediately prior to the break in seniority)
prior to the commencement of benefits, provided,
however, that such an employee shall have all future
and past service that was creditable to him at the
time of such break in seniority credited to him upon:
(A) his again acquiring seniority after such break but
prior to commencement of benefits (or upon his
rehire on or after September 1, 1964, at the plant
where he worked immediately prior to the break in
seniority), in the case of an employee who had
seniority on or after October 25, 1967 or (B) his
death (on or after October 1, 1979) after re-
employment but before he shall again acquire senior-
ity, and provided further that if such an employee
(A) is re-employed by, and works for, the Company
on or after December 21, 1970 and within 36 months
of the date he shall have incurred or shall incur such
break in seniority, and (B) becomes disabled while
employed by the Company prior to again acquiring
seniority and such disability is continuous for a
period of 6 months (5 months for an employee who
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is re-employed by, and works for, the Company on or
after October 1, 1979) during which he makes proper
application to the Board and is found by the Board to
be totally and permanently disabled as set forth in
Article IV, Section 3 of the Plan, he shall be deemed
eligible for a disability retirement benefit under
Article V, Section 3 of the Plan, based on the past and
future service creditable to him as though he had
been an employee with seniority throughout such
disability period; and (ii) a person who is an em-
ployee and who has incurred a break in his seniority
which occurred subsequent to March 1, 1950 shall
have the future and past service that was creditable
to him at the time he incurred such break in seniority
credited to him upon again acquiring a seniority date
prior to commencing to receive benefits under the
Plan, except that if such an employee does not have
seniority on or after December 21, 1970, he must
have acquired a seniority date which was within
thirty-six (36) consecutive months following the
date on which he incurred such break in his senior-
ity. For the purpose of the Plan, an employee’s
seniority shall be considered broken when it is
broken within the meaning of the Collective Bargain-
ing Agreement dated September 28, 1949, or of the
Collective Bargaining Agreement in effect when such
break shall occur. The provisions of clause (ii) of the
first sentence of this Subsection (b) shall not be
applicable to any employee who shall have retired
prior to September 1, 1964.

Section 2. Past Service

Past service shall be computed to the nearest quarter

year and shall be credited at the rate of

(i) one year for each year of the employee’s seniority, as
defined in the Collective Bargaining Agreement
dated September 28, 1949, as of February 28, 1950,
or as of his last day worked before that date if
applicable under Subsection 1(a)(iii) of this Article,
excluding seniority credited for military service prior
to employment by the Company; plus
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(ii) in the case of an employee transferred into the
Contract Unit from other employment by the Com-
pany after June 20, 1941, but prior to the effective
date of the Plan, without seniority credit for his
service prior to such transfer, one year for each year
of additional seniority he would have if the seniority
rules referred to in (i), above, were applied to his
service with the Company preceding the date of such
transfer, plus

(iii)one year for each year, if any, by which the employ-
ee’s total years of accumulated active service prior to
June 20, 1941, exceed by more than five years his
total seniority for such period prior to June 20, 1941
(including any hypothetical seniority computed un-
der (ii), above), it being understood that this credit
is applicable only to an employee who, as of Febru-
ary 28, 1950, or as of his last day worked before that
date if applicable under Subsection 1(a)(iii) of this
Article, has seniority extending back before June 20,
1941, or has seniority extending back to his first hire
date following June 20, 1941, plus

(iv)one year for each year, if any, of (A) the employee’s
periods of seniority (including any periods of hypo-
thetical seniority computed in the manner of (ii)
above), as defined in the Collective Bargaining
Agreement applicable to each such period, preced-
ing the employee’s seniority date as of February 28,
1950 or, if he did not have seniority as of that date,
March 1, 1950, and (B) the employee’s active service
preceding the earliest of his first period of seniority,
his seniority date as of February 28, 1950 or March 1,
1950 if he had no periods of seniority prior to that
date, to the extent that such service under (A) and
(B) above is not otherwise creditable under the
provisions of this Section 2.

The provisions of clause (iv) of this Section 2 shall be

applicable only to an employee who has seniority on or

after December 21, 1970 and who shall make application
for such past service credit.
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Section 3. Future Service

(a) Future service shall be credited to an employee at
the following respective rates for each calendar year
subsequent to February 28, 1950, and prior to Janu-
ary 1, 1958 or his attainment of age 68, whichever
shall occur first:

(i) one year for each calendar year in which the
employee receives pay from the Company for
1800 or more hours;

(ii) three-quarters of a year for each calendar year in
which the employee receives pay from the Com-
pany for 1300 or more hours and less than 1800
hours;

(iii)one-half of a year for each calendar year in which
the employee receives pay from the Company for
750 or more hours and less than 1300 hours; and

(iv)no credit for any calendar year in which the
employee receives pay from the Company for
less than 750 hours.

For the period commencing March 1, 1950, and

ending December 31, 1950, future service shall be

credited on the basis of hours after February 28,

1950, for which the employee receives pay from the

Company, in accordance with the following:

Future

Hours for Which Service
Employee Receives Pay Credit

1350 or more 3/4 year

975 or more, but less than 1350 1/2 year
560 or more, but less than 975 1/4 year
Less than 560 0 year

(b) Future service shall be credited to an employee at
the following respective rates for each calendar year
subsequent to December 31, 1958, and for those
retired prior to October 1, 1987 prior to the end of
the month in which he attains age 68 or for those
retired prior to September 1, 1964, prior to his
attainment of age 68, except that an employee who
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has seniority on or after October 1, 1979, who retired
before October 1, 1987 and who has less than 10
years of creditable service as of the end of the month
in which he attains age 68 may accumulate credit-
able service hereunder until the earlier of his attain-
ment of age 70 or 10 years of creditable service:

(i) one year for each calendar year in which the
employee receives pay from the Company for
1700 or more hours; or

(ii) a proportionate credit to the nearest one-tenth
of a year for each year in which the employee
receives pay from the Company for less than
1700 hours.

(c¢) For the calendar year 1958, future service shall be
credited to an employee by a weighted average of the
results of applying the provisions of Subsection (a)
and the provisions of Subsection (b) with respect to
the hours for which the employee receives pay from
the Company, during said calendar year (without
distinction as to the time of the year when such
hours occurred). In such weighted average, the
result obtained by applying the provisions of Subsec-
tion (a) to such hours will be accorded a weight of
eight-twelfths and the result obtained by applying
the provisions of Subsection (b) to such hours will be
accorded a weight of four-twelfths. The credited
service of employees retired prior to September 1,
1958 will not be recomputed in accordance with this
Subsection (¢).

(d) In addition to the hours provided for above, an
employee shall receive future service credit based on
hours occurring (i) in periods during which he shall
have been engaged on the business of, or working
for, the Union Local at his plant while on approved
leave of absence requested by such Local Union, (ii)
in periods during which he shall have held a position
on the Staff of the International Union while on
approved leave of absence requested by the Union,
and (iii) in periods during which he shall have held a
full-time position as manager with a credit Union
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which primarily serves Company employees and
while on approved leave of absence requested by the
credit Union provided that he shall have been on
such approved leave of absence on or after October
1, 1984. The number of hours to be used under this
paragraph shall be forty (40) hours per week during
such leaves.

(e) An employee who on or after March 1, 1950 was or is

)

absent from employment because he left to enter
into active service in the armed forces of the United
States while on an approved leave of absence and
who was or is reinstated with seniority credit under
the Collective Bargaining Agreement for the period
of such service shall be credited with forty (40)
hours per week during such leave; provided, how-
ever, that (i) credited service based on such hours
for employees entering such service after June 1,
1955 shall be limited to four (4) years, or such longer
period during which he has reemployment rights
pursuant to any Federal law, (ii) the employee is
reemployed in accordance with the terms of such
leave of absence, (iii) this paragraph shall not apply
to an employee who retired or otherwise incurred a
break in his seniority subsequent to such reemploy-
ment and prior to September 1, 1961 and (iv) clause
(iii) above shall not apply to an employee who has
seniority on or after December 21, 1970.

Commencing on or after March 1, 1950, an employee
who shall be absent from work because of occupa-
tional injury or disease incurred in the course of such
employee’s employment with the Company and on
account of such absence receives Workers’ Compen-
sation while on Company-approved leave of absence
shall receive future service credit based on forty (40)
hours per week during such absence; provided, that
if such absence occurred during the period from
March 1, 1950 to September 1, 1958 the employee
must first make application in order to receive such
future service credit; and provided further, that (i)
no future service for the period from March 1, 1950
to September 1, 1958 shall be credited to an em-
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ployee who does not have seniority on or after
October 25, 1967, (ii) no employee shall receive
service credit under this Section after retirement,
and (iii) an employee, who retires on or after Octo-
ber 1, 1987 and would have received Workers’ Com-
pensation while on Company-approved medical
leave of absence except that he is receiving benefits
while disabled under the Insurance Program and
such benefits completely offset his Workers’ Com-
pensation, shall be treated as though he received
Workers’ Compensation during the period of any
such offset.

(g) Commencing on and after October 25, 1967, an
employee who has seniority on or after that date and
who accrues in any calendar year thereafter less
than the total number of hours necessary for a full
year of future service credit under the provisions of
Section 3(b) of this Article III shall receive future
service credit (in addition to any other hours cred-
itable under this Section 3) based on forty (40)
hours per week for the period of any absence during
such year due to layoff or Company-approved sick
leave provided that (i) the employee shall have
received pay during that year for at least 170 hours
but for less than 1700 hours and (ii) if such layoff or
sick leave commencing in 1970 or any calendar year
thereafter shall continue after that year, the em-
ployee shall receive future service credit for periods
of absence due to layoff or Company-approved sick
leave in the second calendar year, not to exceed
1530 hours of credit for all such absence related to
receipt of such pay from the Company in the first
year (it being understood that this clause (ii) shall
apply to an employee who shall receive pay for 1700
or more hours in 1970 or any calendar year thereaf-
ter if he is absent due to layoff or Company-approved
sick leave at the end of any such calendar year). An
employee who has seniority on or after October 1,
1979 who returns to work on or after that date and
receives pay for a period of less than 170 hours and
who thereafter returns to such layoff or sick leave,

27



ARTICLE I SERVICE CREDITS

shall not be disqualified, solely because of the receipt
of such pay, from receiving any such credit for which
he otherwise would be eligible under this Subsec-
tion. For the purposes of this Subsection only, an
employee who has seniority on or after October 1,
1979 who is laid off subsequent to October 1, 1979
and whose first day of absence due to such layoff is
the first regularly scheduled work day in the January
next following his last day worked shall be deemed to
have been laid off on December 31 of the year in
which he last worked.

An employee who (i) is at work on or after March 1,
1982; (ii) has 10 or more years of seniority at time of
layoff commencing on or after March 1, 1982; (iii)
while on such layoff has received the maximum of
1530 hours of future service credit for periods of
absence due to layoff or Company-approved sick
leave in accordance with the preceding paragraph of
this Subsection 3(g); and (iv) continues thereafter to
be absent due to such layoff shall receive additional
future service credit at the rate of forty (40) hours
per week during such continuing absence due to
such layoff up to a maximum of 1700 hours of credit.

In no event shall there be a duplication of future
service credit by virtue of this Subsection.

(h) An employee who (i) had at least five years of
seniority as of January 1, 1971, and who was absent
from work because of layoff during any calendar year
after December 31, 1955 and before January 1, 1963
or (ii) has at least five years of seniority as of
November 19, 1973, and who was absent from work
because of layoff during any calendar year after
December 31, 1950 and before January 1, 1956 or
(iii) has at least five years of seniority as of October
1, 1979 and who was absent from work because of
layoff during any calendar year after December 31,
1962 and before January 1, 1968 or (iv) has at least
five years of seniority as of October 1, 1984 and who
was absent from work because of layoff during any
calendar year after December 31, 1978 and before
January 1, 1984 or (v) has at least five years of
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seniority as of October 1, 1993, and who was absent
from work because of layoff during any calendar year
after December 31, 1973 and before January 1, 1977
or (vi) has at least five years of seniority as of
October 1, 1996, and who was absent from work
because of layoff during any calendar year after
December 31, 1983 and before January 1, 1986 or
(vii) has at least five years of seniority as of October
1, 1999, and who was absent from work because of
layoff during any calendar year after December 31,
1978, and before January 1, 1984, and provided that
the service granted under this subsection (vii) shall
not be less than the service granted in subsection
(iv) previously for calendar year 1979 through 1983,
or (viii) has at least five years of seniority as of
October 1, 2003, and who was absent from work
because of layoff during any calendar year after
December 31, 1975, and before January 1, 1980, and
provided that the service granted under this subsec-
tion (viii) shall not be less than the service granted in
subsection (v) previously for calendar year 1974
through 1977, or (ix) has at least five years of
seniority as of October 1, 2003, and who was absent
from work because of layoff during any calendar year
after December 31, 1985, and before January 1, 1990
shall be credited with 40 hours for each complete
calendar week of such absence during which he/she
had seniority multiplied by a percentage as set forth
in the following table:
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®

Employee’s Seniority on
January 1, 1971, in the
Case of (i) Above, on
November 19, 1973, in

the Case of (ii) Above,

on October 1, 1979, in

the Case of (iii) Above,

or on October 1, 1984 in
the case of (iv) Above,

on October 1, 1993 in the
case of (v) Above, on
October 1, 1996 in the case
of (vi) Above, on

October 1, 1999 in the case
of (vii) Above, on October 1, 2003
in the case of (viii and ix)

Above,
Per-
Cent
20 years or more 100%
15 years but less than 20 years 75
10 years but less than 15 years 50
5 years but less than 10 years 25

provided that the employee (i) shall have received
less than a full year of future service credit for such
year, (ii) shall make proper application, (iii) shall not
be credited with more than 1700 hours in any such
calendar year, and provided further that there shall
be no duplication of creditable service by virtue of
this Subsection.

An employee who has seniority on or after October 1,
1979, and who was absent from work while on
approved sick leave because of pregnancy on or after
March 1, 1950 and before January 1, 1968, shall be
credited with .3 year of creditable service for any
such absence during which she had seniority pro-
vided that the employee makes proper application
but in no instance shall there be duplication of
creditable service by virtue of this Subsection.
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(j) Notwithstanding the provisions of Subsections (a)
and (c), above, future service for the period from
March 1, 1950 through December 31, 1958 shall be
credited as provided in (b) above to an employee
who has seniority on or after October 25, 1967,
except that in no event shall such future service for
the year 1950 exceed 3/4 year, nor shall any such
employee be credited with less future service for
such period by reason of this Subsection than would
otherwise be credited to him in accordance with
Subsections (a) or (c) above.

(k)Notwithstanding any other Section of this Ar-
ticle III, in the case of an employee who shall
retire on or after October 1, 2007, the employ-
ee’s credited service for the period prior to
January 1, 1996 shall not be less than the
employee’s seniority as of December 31, 1995.

(D) If an employee who retired or was retired under the
Plan for reasons other than total and permanent
disability is re-employed, such employee shall not
accumulate any additional credited service on or
after January 1, 1965 by reason of such re-
employment.

(m) Nothing in this Section shall be deemed to affect in
any way the definition of employee contained in
Article I of the Plan, or to change the status for the
purposes of the Plan of persons receiving such
credits during such periods of absence.

Section 4. Service Outside the Contract Unit

(a) An employee outside the Contract Unit who shall,
after March 1, 1950, transfer into the Contract Unit,
and who shall retire without a subsequent break in
his seniority (subject to the provisions of Section
1(b) of this Article) shall be credited upon retire-
ment with (i) his creditable service for the period
following his transfer into the Contract Unit, plus (ii)
such creditable service as he would have been
entitled to for the period prior to such transfer had
he remained in and retired while in employment
outside the Contract Unit under a retirement plan of
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the Company applicable to such employees, includ-
ing him, with the effect that his retirement benefit
under the Plan shall be computed as if the creditable
service under both (i) and (ii), above, had been
attributable to employment in the Contract Unit.

(b) An employee who shall have seniority on or after
October 1, 1979 and who before re-employment by
the Company after March 1, 1950 shall have met the
age and service requirements for a deferred vested
pension benefit at the time of a prior break in service
under another retirement plan of the Company, shall,
upon his acquiring seniority in the Contract Unit,
have credited to him under this Plan, in lieu of such
deferred vested pension benefit, all creditable ser-
vice that was creditable to him under the other
retirement plan at the time of such prior break in
service, provided that he shall make proper applica-
tion therefore.

(c) An employee who shall have seniority on or after
October 1, 1979 and who before re-employment by
the Company after March 1, 1950 shall have had
creditable service under another retirement plan of
the Company which shall have been forfeited on
account of a prior break in service under such plan,
shall, upon making proper application have all cred-
itable service that was creditable to him under the
other retirement plan at the time of such prior break
in service credited to him under this Plan upon his
acquiring seniority in the Contract Unit.

(d) In no event shall the provisions of Subsection (a),
(b) or (c¢) above, result in duplication of creditable
service for the same period of time, under seniority
rules or otherwise.
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Section 5. Service with a Foreign Subsidiary

Anything to the contrary in the Plan notwithstanding, an
employee with seniority on or after December 21, 1970
whose employment as an hourly or salaried employee
with any foreign subsidiary of the Company in which the
Company at the time of such service directly or indi-
rectly, owned a majority of the voting stock has been
terminated other than by retirement, shall, upon proper
application, be granted creditable service under this Plan
for any periods of active service with such foreign
subsidiary or, if greater, the amount of service creditable
to such employee under any pension or retirement plan
of the foreign subsidiary at the time of his termination,
provided such service was prior to his most recent
period of active service creditable under this Plan.

Any monthly benefits payable under this Plan to a
retired employee who has received credited service
under this Section 5 will be reduced by an amount
equivalent to the total of any monthly benefits that could
be payable to such retired employee under any retire-
ment plan to which the foreign subsidiary has contrib-
uted, excluding, however, any such plan or any portion
of any such plan providing retirement benefits pur-
chased solely by voluntary employee contributions. Any
survivor’s benefits payable under this Plan to a survivor
of such an employee shall be subject to similar reduction
by monthly survivor’s benefits payable under any plan to
which the foreign subsidiary has contributed.

Section 6. Verification of Creditable Service

The Board shall establish a procedure for final verifica-
tion as promptly as practicable following March 1, 1950,
of the amount of creditable past service of each em-
ployee under the Plan; and shall establish procedures for
final verification of the amount of employees’ creditable
future service as promptly as practicable after the close
of each calendar year.
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Section 7. Foundry Service

Commencing on October 1, 1975, for job classifications
set forth in Appendix G and commencing on November
1, 1976 with respect to job classifications under Appen-
dix F of the 1973 Collective Bargaining Agreement as
herein below defined, an employee who was or is em-
ployed at a grey iron foundry of the Company on certain
job classifications (which job classifications are set forth
in Appendix G hereof or are otherwise defined as
Foundry Jobs hereinbelow and are hereafter referred to
as Foundry Jobs) shall be credited with an additional
amount of service for the portion of his past and future
service that is attributable to employment while on
Foundry Jobs (which portion is hereafter referred to as
Foundry Service), as determined in accordance with the
next following paragraph of this Section 7, computed to
the nearest one-tenth of a year (which additional
amount of service is hereafter referred to as Additional
Foundry Service), so that his years of credited service at
retirement shall consist of the total of (i) the portion of
his past and future service that is not attributable to
employment while on Foundry Jobs, (ii) his Foundry
Service and (iii) any such Additional Foundry Service
which shall be credited to him in accordance with the
following table:

I. For Employees Retired On Or After October 1, 1975
But Before October 1, 1979

Years of Additional Credited
Foundry Service For Each Year
Service of Foundry Service
For less
than 25

years 0
For 25 or
more years 20%
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II.

For Employees Who Have Seniority On Or After
October 1, 1979

Years of Additional Credited

Foundry Service For Each Year

Service of Foundry Service
For years 1
through 10 0

For years
10.1 through

25 33 1/3%
For years
over 25 20%

For purposes of this Section, all job classifications listed
in Appendix F of the 1973 Collective Bargaining Agree-
ment which apply to a grey iron foundry of the Company
shall be included as Foundry Jobs except job classifica-
tions with work assignments:

(1) in enclosed areas inside the foundry,
(2) inside the foundry but not continuously exposed to

the foundry environment and

(3) outside the foundry.

The past or future service creditable to an employee
for any calendar year in which he was or is continu-
ously employed, and while so employed was or is on
Foundry Jobs exclusively, shall be counted as
Foundry Service. The past or future service credit-
able to an employee for any calendar year in which
he was not or is not continuously employed, or was
or is employed on job classifications other than
Foundry Jobs, shall be counted as Foundry Service
or completely excluded from Foundry Service, de-
pending on the number of complete calendar weeks
in any such year that he was or is on a Foundry Job,
in accordance with the following:
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If the Past or Future
Service Creditable to an
Employee For a
Calendar Year Is:

Past Service

1.0 (Year)
75
.50
.25

Future Service
1.0 (Year)

—oWwk oy

SERVICE CREDITS

Such Service Shall be
Counted As Foundry
Service If The
Employee’s Complete
Calendar
Weeks
While on Foundry Jobs
During Such Year Shall
Equal or Exceed:

26
20%
13

THE

26
23
21
18
16
13
10

8

5

3

Section 8. ERISA Service

(a) Commencing on and after January 1, 1976, an em-
ployee who is not eligible for a deferred vested
pension benefit under Article IV, Section 6 because
the employee has not accumulated 10 years of
creditable service (5 years for an employee with an
ERISA Hour of Service on or after January 1, 1989)
under the preceding Sections of this Article will be
eligible for a deferred vested pension benefit if the
employee has accumulated 10 years of ERISA Ser-

* Applicable also to future service for the period from March 1, 1950 through

December 31, 1950.

*#* Four weeks for past service for the period from January 1, 1950 through

February 28, 1950.
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vice Credits in lieu of 10 years of creditable service
(5 years of ERISA Service Credits in lieu of 5 years of
creditable service for an employee with an ERISA
Hour of Service on or after January 1, 1989). The
amount of the benefit will be determined under
Article V, Section 4, utilizing years of creditable
service rather than years of ERISA Service Credits.

(b) In order to be eligible to accumulate ERISA Service
Credits, an employee must complete a participation
period of service not extending beyond the later of
the following dates:

(i) the date on which the employee attains age 21
(age 25 prior to January 1, 1985), or

(ii) the date on which the employee completes one
year of service.

(c) An employee who has completed the participation
period stated in Subsection (b), above, and who is
otherwise eligible to participate in the Plan for the
purpose of accumulating ERISA Service Credits,
shall be eligible to accumulate ERISA Service Credits
as of:

(i) the first day of the plan year in which the
employee completes the participation period if
the employee completes said period not later
than the first half of the plan year, or

(ii) the first day of the plan year following the plan
year in which the employee completes the par-
ticipation period if the employee completes said
period during the last half of the preceding plan
year.

(d) In computing the participation period there shall be
excluded:

(i) service before a one-year break in service until
the employee completes one year of service after
such break.

(ii) years of service by an employee, who is not
eligible for a deferred vested pension benefit
under Article IV, Section 6, before consecutive
breaks in service of one year if the number of
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consecutive one-year breaks in service equals or
exceeds the aggregate number of years of service
prior to such breaks, or for such employee at
work on or after January 1, 1985, years of service
before consecutive breaks in service of one year
if the number of consecutive one-year breaks in
service equals or exceeds the greater of five or
the aggregate number of years of service prior to
such breaks. The aggregate number of years of
service before such breaks shall not include any
years of service not counted under this Subsec-
tion (d) by reason of any prior break in service.

(e) ERISA Service Credits shall mean all of an eligible
employee’s years of service except:

(i) years of service during which the employee has
not completed 750 ERISA Hours of Service,

(ii) years of service before age 18 (age 22 prior to
January 1, 1985),

(iii)years of service before January 1, 1971 unless
the employee had three years of service after
December 31, 1970,

(iv)years of service before January 1, 1976 to the
extent that such service would have been disre-
garded under the Plan’s break in service rules in
effect on December 31, 1975,

(v) years of service before a “one-year break in
service” until the employee has completed one
year of service after such break, and

(vi)years of service by an employee who is not
eligible for a deferred vested pension benefit
under Article IV, Section 6, before consecutive
breaks in service of one year if the number of
consecutive one-year breaks in service equals or
exceeds the aggregate number of such years of
service prior to such breaks, or for such em-
ployee at work on or after January 1, 1985, years
of service prior to consecutive breaks in service
of one year if the number of consecutive one-
year breaks in service equals or exceeds the
greater of five or the aggregate number of such
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years of service prior to such breaks. The aggre-
gate number of years of service before such
breaks shall not include any years of service not
counted under this Subsection by reason of any
prior break in service.

(f) For the purpose of this Section:

@

The term “year of service” for the purpose of
Subsection (b), (¢) and (d), above, means ini-
tially the 12 consecutive months commencing as
of employment with the Company. If an em-
ployee fails to complete 750 ERISA Hours of
Service in the initial 12-month eligibility compu-
tation period described above, the participation
period will be the plan year which includes the
first anniversary of the employment commence-
ment date and, where additional eligibility com-
putation periods are necessary, succeeding plan
years. The term “year of service” for the pur-
poses of Subsection (e), above, means a calendar
year period during which the participating em-
ployee has completed 750 ERISA Hours of Ser-
vice with the Company except that for any year
prior to January 1, 1963, creditable service may
be used in making the determination for such
years.

(i) The term “ERISA Hour of Service” means each

regular time hour for which an employee is paid
for the performance of duties.

(iii))The term “one-year break in service” means a

calendar year during which an employee has not
completed 376 ERISA Hours of Service with the
Company. In determining whether an employee
has a “one-year break in service”, for any ab-
sence from work commencing on or after Janu-
ary 1, 1985 by reason of pregnancy of the
employee, birth of a child of the employee,
placement of a child with the employee in con-
nection with the adoption of such child by such
employee, or for purposes of child care immedi-
ately following such birth or placement, or for
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any absence from work commencing on or after
September 17, 1993 for any reason that qualifies
an employee for a leave under the Family and
Medical Leave Act of 1993, the employee shall be
credited with the hours for which such employee
otherwise would have been scheduled to receive
payment for the performance of duties or, if such
scheduled hours cannot be determined by the
Company, with 8 hours for each work day of such
absence, not to exceed a total of 501 hours for
any such absence. Such hours shall be credited
in the year in which the absence commences if
necessary to prevent incurring a one-year break
in service, otherwise such hours shall be credited
in the immediately following year.

(iv)Service in any capacity with an employer other

than the Company:

(A) while such employer is a member of the same
“controlled group of corporations” within the
meaning of Section 414(b) of the Internal
Revenue Code;

(B) while such employer is under common con-
trol with the Company within the meaning of
Section 414(c) of the Code; or

(C)while such employer is a member of an
affiliated service group within the meaning of
Section 414(m) or Section 414(0) of the
Code;

shall be deemed to be service for purposes of this

Section 8.
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Section 9. Coke Ovens and Ingot Mold Foundry
Service

An employee who has seniority on or after October 1,
1979 and who is or was employed on job classifications in
the Coke Ovens Operations or Ingot Mold Foundry of the
Company, identified in Appendix G-I and hereinafter
referred to as Coke Ovens and Mold Foundry Jobs, shall
receive additional creditable service for the portion of
his past and future service that is attributable to employ-
ment while on Coke Ovens and Mold Foundry Jobs,
determined in the same manner as set forth in Section 7
of this Article III for Foundry Jobs.

Section 10. Seniority Service Credits

Notwithstanding any other Section of this Article, in the
case of an employee who shall retire on or after October
1, 1987, the cumulative total of such employee’s past and
future service credits for the period before January 1,
1966 shall not be less than the employee’s seniority as of
December 31, 1965 as determined under the collective
bargaining agreement excluding seniority credited as
past service for military service prior to employment by
the Company.

Section 11. Qualified Military Service

Notwithstanding any provision of this Plan to the con-
trary, benefits and service credit with respect to quali-
fied military service will be provided in accordance with
the IRC Section 414(u). In no event shall such benefits
and service credit provided in accordance with the IRC
Section 414(u) be less than otherwise provided for
under the Plan.
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ARTICLE IV
RETIREMENT

Section 1. Normal Retirement

An employee shall be deemed to have reached normal
retirement age on his 65th birthday, or March 1, 1950,
whichever is later.

An employee who reaches normal retirement age shall
have a nonforfeitable right to a normal retirement ben-
efit as provided in Article V, Section 1 of the Plan.

Any employee whose employment shall be terminated
(other than by death) on or after his reaching normal
retirement age shall have the right to retire under the
Plan.

Section 2. Early Retirement

(a) On or after September 1, 1964, any employee (not
retired prior to such date) who (i) shall have reached
his/her 60th birthday, but not his/her normal retire-
ment age, and shall have 10 or more years of
creditable service or (ii) shall have reached his/her
55th birthday but not his/her 60th birthday and
whose combined years of age (to the nearest 1/12th)
and creditable service shall total at least 85, or (iii)
for purposes of retirement on or after October 1,
1971, shall have 30 or more years of creditable
service prior to his/her 55th birthday, or (iv) for
purposes of retirement on or after October 1, 1984,
shall have reached his/her 55th birthday, but not
his/her normal retirement age, and shall have 10 or
more years of creditable service, may retire at his/
her option and, upon making due application there-
for, shall be eligible for a regular early retirement
benefit as provided in the applicable provisions of
Article V, Section 2 of the Plan.

(b) On or after September 1, 1964, any employee (not
retired prior to such date) who shall have reached
his/her 55th birthday (or his/her 50th birthday in the
case of an employee who is laid off (i) on or after
October 1, 1984 but before October 1, 1987 by
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reason of a plant closing on or after such date where
no other Company plants are in the same labor
market area as defined for purposes of preferential
placement, or (ii), on or after October 1, 1987 by
reason of a plant closing on or after such date where
no other Company plants are in the same labor
market area as defined by the State Employment
Security Commission of the state in which the plants
affected are located), but not his/her normal retire-
ment age, and shall have 10 or more years of
creditable service may be retired at the option of the
Company (for retirements prior to October 1, 1987)
or under mutually satisfactory conditions under the
standards set forth in Appendix I. Persons retired
under this Subsection (b), upon making due appli-
cation therefor, shall be eligible for a special early
retirement benefit as provided in the applicable
provisions of Article V, Section 2 of the Plan.

(i) The provisions of this Article IV, Section 2(b)
shall apply to any employee of the Cincinnati
Parts Distribution Center who is placed on per-
manent layoff as a direct result of the closing of
the Cincinnati Parts Distribution Center effective
on or about December 1, 1988 and (1) at the
time of the closing is at least age 50 but less than
age 65 and has ten or more years of creditable
service under the Plan, or (2) subsequent to the
closing, attains age 50 with ten or more years of
creditable service and has not incurred a break in
seniority prior to the retirement date.

(ii) The provisions of this Article IV, Section 2(b)
shall apply to any employee who by October 1,
2003 is at least age 50, is on layoff from the San
Jose Assembly Plant or the Sheffield Aluminum
Casting Plant, has ten or more years of creditable
service and will not have incurred a break in
seniority prior to the retirement date.

(iii) The provisions of this Article IV, Section 2(b)
shall apply to any employee of the Twin Cities
Parts Distribution Center who is placed on per-
manent layoff as a direct result of the closing of
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the Twin Cities Parts Distribution Center effec-
tive on or about December 1, 1988 and (1) at the
time of the closing is at least age 50 but less than
age 65 and has ten or more years of creditable
service under the Plan, or (2) subsequent to the
closing, attains age 50 with ten or more years of
creditable service and has not incurred a break in
seniority prior to the retirement date.

(iv) The provisions of this Article IV, Section 2(b)
shall apply to any employee who is at least age 50
but less than age 62 with ten or more years of
credited service as of October 22, 1990 and who
was permanently laid off as of such date and who
has not incurred a break in seniority prior to the
retirement date. Such employees must apply for
the benefits provided by this Article 1V, Section
2(b) during the period commencing November 1,
1990 and extending through May 1, 1991, inclu-
sive. Notwithstanding the above, this Article 1V,
Section 2(b)(iv) shall apply only to the first 1,335
eligible employees that apply for this benefit.

(v) The provisions of this Article IV, Section 2(b)
shall apply to up to 10 employees of the Lorain
Assembly facility based upon recommendation
by the Joint Company-UAW National Job Secu-
rity Operational Effectiveness and Sourcing
Committee and an amendment approved by the
designated Company officers as authorized un-
der Article IV, Section 2(c) below, who during a
special early retirement window did elect to
retire no later than October 1, 1994.

(vi) The provisions of this Article IV, Section 2(b)
shall apply to up to 250 employees of the Brook
Park Ohio plants, based upon the recommenda-
tion by the Joint Company-UAW National Job
Security Operational Effectiveness and Sourcing
Committee and an amendment approved by the
designated Company officers as authorized un-
der Article IV, Section 2(c¢) below, who during a
special early retirement window did elect to
retire no later than June 1, 1996.
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(vii) The provisions of this Article 1V, Section 2(b)
shall apply to up to 350 employees of the Brook
Park, Ohio plants, based upon the recommenda-
tion by the Joint Company-UAW National Job
Security, Operational Effectiveness & Sourcing
Committee, and an amendment approved by the
designated Company Officers as authorized un-
der Article IV, Section 2(c) below, who during a
special early retirement window did elect to
retire beginning December 1, 1996, but no later
than January 1, 1997.

(viii) The provisions of this Article IV, Section 2(b)
shall apply to any employee of the Lorain Assem-
bly plant who, on their employment separation
date, is at least age 50 to age 65 with at least 10
years of credited service under the Plan, based
upon the recommendation by the Joint
Company-UAW National Job Security, Opera-
tional Effectiveness & Sourcing Committee, and
an amendment approved by the designated Com-
pany Officers as authorized under Article IV,
Section 2(c) below, who during a special early
retirement window did elect to retire no later
than September 30, 1997.

(ix) The provisions of this Article IV, Section 2(b)
shall apply to any employee who is in a skilled
trades classification at the Ohio Assembly plant,
Walton Hills and Brook Park, Ohio complexes
who, on their employment separation date, is at
least age b5 to age 65 with at least 10 years of
credited service under the Plan, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c¢) below,
who during a special early retirement window
did elect to retire no later than March 31, 1998.

(x) The provisions of this Article 1V, Section 2(b)
shall apply to up to 80 employees of the Dear-
born Glass plant, based upon the recommenda-
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tion by the Joint Company-UAW National Job
Security, Operational Effectiveness & Sourcing
Committee, and an amendment approved by the
designated Company Officers as authorized un-
der Article IV, Section 2(c) below, who during a
special early retirement window did elect to
retire no later than October 1, 1998.

(xi) The provisions of this Article IV, Section 2(b)
shall apply to up to 50 employees of the Dear-
born Glass plant, who on their employment
separation date are at least age 50 with at least
10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below,
who during a special early retirement window
did elect to retire no later than October 1, 1999.

(xii) The provisions of this Article IV, Section 2(b)
shall apply to up to 80 employees of the Dear-
born Glass Plant who on their employment sepa-
ration date are at least age 50 with at least 10
years of credited service, based upon the recom-
mendation by the Joint Company-UAW National
Job Security, Operational Effectiveness & Sourc-
ing Committee, and an amendment approved by
the designated Company Officers as authorized
under Article IV, Section 2(c) below who during
a special retirement window did elect to retire no
later than July 1, 2000.

(xiii) The provisions of this Article IV, Section 2(b)
shall apply to up to 59 employees of the Cleve-
land Engine Plant who on their employment
separation date are at least age 55 with at least
10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article 1V, Section 2(c) below
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who during a special retirement window did elect
to retire no later than February 1, 2001.

(xiv) The provisions of this Article IV, Section 2(b)
shall apply to up to 206 employees of the Nash-
ville Glass Plant who on their employment sepa-
ration date are at least age b5 with at least 10
years of credited service, based upon the recom-
mendation by the Joint Company-UAW National
Job Security, Operational Effectiveness & Sourc-
ing Committee, and an amendment approved by
the designated Company Officers as authorized
under Article IV, Section 2(c¢) below who during
a special retirement window did elect to retire no
later than October 1, 2001.

(xv) The provisions of this Article IV, Section 2(b)
shall apply to up to 24 employees of the Rouge
Powerhouse Operations who on their employ-
ment separation date are at least age 565 with at
least 10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article 1V, Section 2(c) below
who during a special retirement window did elect
to retire no later than January 1, 2002.

(xvi) The provisions of this Article IV, Section 2(b)
shall apply to up to 300 employees of the Edison
Assembly Plant who on their employment sepa-
ration date are at least age 50 with at least 10
years of credited service, based upon the recom-
mendation by the Joint Company-UAW National
Job Security, Operational Effectiveness & Sourc-
ing Committee, and an amendment approved by
the designated Company Officers as authorized
under Article 1V, Section 2(c) below who during
a special retirement window did elect to retire no
later than April 1, 2002.
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(xvii) The provisions of this Article 1V, Section 2(b)
shall apply to up to 212 employees of the Walton
Hills Stamping Plant who on their employment
separation date are at least age 50 with at least
10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below
who during a special retirement window did elect
to retire no later than June 1, 2002.

(xviii) The provisions of this Article IV, Section 2(b)
shall apply to up to 24 employees of the Rouge
Powerhouse Operations who on their employ-
ment separation date are at least age 55 with at
least 10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below
who during a special retirement window did elect
to retire no later than May 1, 2002.

(xix) The provisions of this Article IV, Section 2(b)
shall apply to up to 21 employees of the Rouge
Railroad and Track Maintenance Operations who
on their employment separation date are at least
age b0 with at least 10 years of credited service,
based upon the recommendation by the Joint
Company-UAW National Job Security, Opera-
tional Effectiveness & Sourcing Committee, and
an amendment approved by the designated Com-
pany Officers as authorized under Article IV,
Section 2(c) below who during a special retire-
ment window did elect to retire no later than
April 1, 2003.

(xx) The provisions of this Article IV, Section 2(b)
shall apply to up to 28 employees of the Nashville
Glass Plant who on their employment separation
date are at least age 55 with at least 10 years of
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credited service, based upon the recommenda-
tion by the Joint Company-UAW National Job
Security, Operational Effectiveness & Sourcing
Committee, and an amendment approved by the
designated Company Officers as authorized un-
der Article IV, Section 2(c) below who during a
special retirement window did elect to retire no
later than March 1, 2003.

(xxi) The provisions of this Article IV, Section 2(b)

shall apply to up to 98 employees of the Vulcan
Forge Plant who on their employment separation
date are at least age 50 with at least 10 years of
credited service, based upon the recommenda-
tion by the Joint Company-UAW National Job
Security, Operational Effectiveness & Sourcing
Committee, and an amendment approved by the
designated Company Officers as authorized un-
der Article IV, Section 2(c¢) below who during a
special retirement window did elect to retire no
later than December 1, 2003.

(xxii) The provisions of this Article IV, Section 2(b)

shall apply to up to 180 employees of the Ches-
terfield Trim Plant who on their employment
separation date are at least age 50 with at least
10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
authorized under Article IV, Section 2(c) below
who during a special retirement window did elect
to retire no later than June 1, 2003.

(xxiii) The provisions of this Article IV, Section 2(b)

shall apply to up to 109 employees of the Rouge
Trucking Operations who on their employment
separation date are at least age 50 with at least
10 years of credited service, based upon the
recommendation by the Joint Company-UAW
National Job Security, Operational Effectiveness
& Sourcing Committee, and an amendment ap-
proved by the designated Company Officers as
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authorized under Article 1V, Section 2(c) below
who during a special retirement window did elect
to retire no later than October 1, 2003.

(xxiv) The provisions of this Article IV, Section
2(b) shall apply to up to 50 employees of
the Ford Rouge Maintenance and Construc-
tion Unit who on their employment separa-
tion date are at least age 55, but not yet age
65, with at least 10 years of credited ser-
vice, based upon the recommendation by
the Joint Company-UAW National Job Secu-
rity, Operational Effectiveness and Sourc-
ing Committee and an amendment approved
by the designated Company Officers as au-
thorized under Article IV, Section 2(c) be-
low who during a special retirement window
did elect to retire no later than June 1,
2004.

(xxv)The provisions of this Article IV, Section
2(b) shall apply to up to 200 employees of
the Chesterfield Trim and Utica Trim Plants
who on their employment separation date
are at least age 50, but not yet age 65, with
at least 10 years of credited service, based
upon the recommendation by the Joint
Company-UAW National Job Security, Op-
erational Effectiveness and Sourcing Com-
mittee and an amendment approved by the
designated Company Officers as authorized
under Article IV, Section 2(c¢c) below who
during a special retirement window did
elect to retire no later than July 1, 2004.

(xxvi) The provisions of this Article IV, Section
2(b) shall apply to up to 403 employees of
the Edison Assembly Plant who on their
employment separation date are at least
age 50, but not yet age 65, with at least 10
years of credited service, based upon the
recommendation by the Joint Company-
UAW National Job Security, Operational Ef-
fectiveness and Sourcing Committee and an
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amendment approved by the designated
Company Officers as authorized under Ar-
ticle IV, Section 2(c) below who during a
special retirement window did elect to re-
tire no later than August 1, 2004.

(xxvii) The provisions of this Article IV, Section

2(b) shall apply to up to 15 skilled employ-
ees of the Ford Rouge Center Transporta-
tion Unit who on their employment separa-
tion date are at least age 55, but not yet 65,
with at least 10 years of credited service,
based upon the recommendation by the
Joint Company-UAW National Job Security,
Operational Effectiveness & Sourcing Com-
mittee, and an amendment approved by the
designated Company Officers as authorized
under Article IV, Section 2(c¢) below who
during a special retirement window did
elect to retire no later than October 1,
2004.

(xxviii) The provisions of this Article IV, Section

2(b) shall apply to up to 307 skilled employ-
ees of the Ford Rouge Center Maintenance
and Construction Unit who on their employ-
ment separation date are at least age 55,
but not yet 65, with at least 10 years of
credited service, based upon the recommen-
dation by the Joint Company-UAW National
Job Security, Operational Effectiveness &
Sourcing Committee, and an amendment
approved by the designated Company Offic-
ers as authorized under Article IV, Section
2(c¢) below who during a special retirement
window did elect to retire no later than
October 1, 2004.

(xxix)The provisions of this Article IV, Section

2(b) shall apply to up to 100 skilled employ-
ees of the Ford Rouge Center Tool & Die
Unit who on their employment separation
date are at least age 55, but not yet 65, with
at least 10 years of credited service, based
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upon the recommendation by the Joint
Company-UAW National Job Security, Op-
erational Effectiveness & Sourcing Com-
mittee, and an amendment approved by the
designated Company Officers as authorized
under Article IV, Section 2(c¢c) below who
during a special retirement window did
elect to retire no later than December 1,
2004.

(xxx)The provisions of this Article IV, Section
2(b) shall apply to up to 100 skilled employ-
ees of the Cleveland Site who on their
employment separation date are at least
age 55, but not yet 65, with at least 10 years
of credited service, based upon the recom-
mendation by the Joint Company-UAW Na-
tional Job Security, Operational Effective-
ness & Sourcing Committee, and an
amendment approved by the designated
Company Officers as authorized under Ar-
ticle IV, Section 2(c) below who during a
special retirement window did elect to re-
tire no later than January 1, 2005.

(xxxi) The provisions of this Article IV, Section
2(b) shall apply to up to 1,200 Ford hourly
employees employed at select Visteon loca-
tions who on their employment separation
date are at least age 55, but not yet 65, with
at least 10 years of credited service, based
upon the recommendation by the Joint
Company-UAW National Job Security, Op-
erational Effectiveness & Sourcing Com-
mittee, and an amendment approved by the
designated Company Officers as authorized
under Article IV, Section 2(c¢c) below who
during a special retirement window did
elect to retire no later than January 1,
2006.
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(xxxii)The provisions of this Article IV, Section
2(b) shall apply to up to 30 skilled employ-
ees of Wixom Assembly Plant who on their
employment separation date are at least
age 55, but not yet 65, with at least 10 years
of credited service, based upon the recom-
mendation by the Joint Company-UAW Na-
tional Job Security, Operational Effective-
ness & Sourcing Committee, and an
amendment approved by the designated
Company Officers as authorized under Ar-
ticle IV, Section 2(c) below who during a
special retirement window did elect to re-
tire no later than February 1, 2006.

(xxxiii) The provisions of this Article IV, Section
2(b) shall apply to up to 240 skilled and
non-skilled employees of the closed Edison
Assembly Plant who on their employment
separation date are at least age 50, but not
yet 65, with at least 10 years of credited
service, based upon the recommendation by
the Joint Company-UAW National Job Secu-
rity, Operational Effectiveness & Sourcing
Committee, and an amendment approved by
the designated Company Officers as autho-
rized under Article IV, Section 2(c) below
who during a special retirement window did
elect to retire no later than February 1,
2006.

(xxxiv) The provisions of this Article IV, Section
2(b) shall apply to all eligible UAW-
represented employees of the St. Louis As-
sembly Plant who on their employment
separation date are at least age 50, but not
yet 65, with at least 10 years of credited
service, based upon the recommendation by
the Joint Company-UAW National Job Secu-
rity, Operational Effectiveness & Sourcing
Committee, and an amendment approved by
the designated Company Officers as autho-
rized under Article IV, Section 2(c) below
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who during a special retirement window did
elect to retire no later than April 1, 2006.

(xxxv)The provisions of this Article IV, Section
2(b) shall apply to up to 478 non-skilled and
168 skilled employees of the Ohio Assembly
Plant (including Lorain employees) who on
their employment separation date are at
least age 55, but not yet 65, with at least 10
years of credited service, based upon the
recommendation by the Joint Company-
UAW National Job Security, Operational Ef-
fectiveness & Sourcing Committee, and an
amendment approved by the designated
Company Officers as authorized under Ar-
ticle IV, Section 2(c) below who during a
special retirement window did elect to re-
tire no later than April 1, 2006.

(xxxvi)The provisions of this Article IV, Section
2(b) shall apply to up to 3,494 skilled and
non-skilled employees at Automotive Com-
ponents Holdings, LLC (ACH) locations
(excluding Chesterfield Trim and Utica)
who on their employment separation date
are at least age 55, but not yet 65, with at
least 10 years of credited service, or in the
case of a remote site closing who on their
employment separation date are at least
age 50, but not yet age 65, with at least 10
years of credited service, based upon the
recommendation by the Joint Company-
UAW National Job Security, Operational Ef-
fectiveness & Sourcing Committee, and an
amendment approved by the designated
Company Officers as authorized under Ar-
ticle IV, Section 2(c) below who during a
special retirement window did elect to re-
tire no later than April 1, 2006.

(xxxvii) The provisions of this Article IV, Section
2(b) shall apply to up to 361 non-skilled and
72 skilled employees of the Wixom Assem-
bly Plant, and 120 non-skilled employees of
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the Ohio Assembly Plant (including Lorain)
who on their employment separation date
are at least age 55, but not yet 65, with at
least 10 years of credited service, based
upon the recommendation by the Joint
Company-UAW National Job Security, Op-
erational Effectiveness & Sourcing Com-
mittee, and an amendment approved by the
designated Company Officers as authorized
under Article IV, Section 2(c¢c) below who
during a special retirement window did
elect to retire no later than June 1, 2006.

(xxxviii) The provisions of this Article IV, Section
2(b) shall apply to up to 18 non-skilled and
10 skilled employees of the Vulcan Forge
Plant, and 217 employees of the Chester-
field Trim Plant (including 52 employees in
the GEN pool at the Van Dyke Plant) who on
their employment separation date are at
least age 55, but not yet 65, with at least 10
years of credited service, based upon the
recommendation by the Joint Company-
UAW National Job Security, Operational Ef-
fectiveness & Sourcing Committee, and an
amendment approved by the designated
Company Officers as authorized under Ar-
ticle IV, Section 2(c) below who during a
special retirement window did elect to re-
tire no later than July 1, 2006.

(xxxix)The provisions of this Article IV, Section
2(b) shall apply to up to 100 non-skilled and
30 skilled employees of the Woodhaven
Stamping Plant who on their employment
separation date are at least age 55, but not
yet age 65, with at least 10 years of credited
service, based upon the recommendation by
the Joint Company-UAW National Job Secu-
rity, Operational Effectiveness and Sourc-
ing Committee and an amendment approved
by the designated Company Officers as au-
thorized under Article IV, Section 2(c) be-
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low who during a special retirement window
did elect to retire no later than May 1, 2006.

(x1)The provisions of this Article IV, Section
2(b) shall apply to up to 34 non-skilled and
14 skilled employees of the Ford Rouge
Center Transportation Unit, 47 non-skilled
and 192 skilled employees of the Ford
Rouge Center Maintenance & Construction
Unit, 6 skilled employees of the Quality,
Manufacturing and Purchasing facility, 7
skilled employees of the Ford Shipping
Equipment Design and Testing Center Parts
Depot Unit, and 300 non-skilled and 50
skilled employees at the Kentucky Truck
Plant who on their employment separation
date are at least age 55, but not yet 65, with
at least 10 years of credited service, based
upon the recommendation by the Joint
Company-UAW National Job Security, Op-
erational Effectiveness & Sourcing Com-
mittee, and an amendment approved by the
designated Company Officers as authorized
under Article IV, Section 2(c¢c) below who
during a special retirement window did
elect to retire no later than July 1, 2006.

(xli) The provisions of this Article IV, Section
2(b) shall apply to up to 230 non-skilled and
220 skilled employees of the Cleveland En-
gine Plant #1, Cleveland Engine Plant #2,
and Cleveland Casting Plant, who on their
employment separation date are at least
age 55, but not yet 65, with at least 10 years
of credited service, based upon the recom-
mendation by the Joint Company-UAW Na-
tional Job Security, Operational Effective-
ness & Sourcing Committee, and an
amendment approved by the designated
Company Officers as authorized under Ar-
ticle IV, Section 2(c) below who during a
special retirement window did elect to re-
tire no later than October 1, 2006.
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(xlii) The provisions of this Article IV, Section
2(b) shall apply to up to 238 non-skilled and
99 skilled employees of the Kansas City
Assembly Plant who on their employment
separation date are at least age 55, but not
yet 65, with at least 10 years of credited
service, based upon the recommendation by
the Joint Company-UAW National Job Secu-
rity, Operational Effectiveness & Sourcing
Committee, and an amendment approved by
the designated Company Officers as autho-
rized under Article IV, Section 2(c) below
who during a special retirement window did
elect to retire no later than October 1,
2006.

(xliii) The provisions of this Article IV, Section
2(b) shall apply to up to 90 non-skilled and
50 skilled employees of the Louisville As-
sembly Plant who on their employment
separation date are at least age 55, but not
yet 65, with at least 10 years of credited
service, based upon the recommendation by
the Joint Company-UAW National Job Secu-
rity, Operational Effectiveness & Sourcing
Committee, and an amendment approved by
the designated Company Officers as autho-
rized under Article IV, Section 2(c) below
who during a special retirement window did
elect to retire no later than October 1,
2006.

(xliv) The provisions of this Article IV, Section
2(b) shall apply to all eligible non-skilled
and skilled UAW-represented hourly em-
ployees of the Milan, Saline, Sandusky, In-
dianapolis, Ypsilanti, and Sheldon Road
ACH Plants who on their employment sepa-
ration date are at least age 55, but not yet
65, with at least 10 years of credited ser-
vice, based upon the recommendation by
the Joint Company-UAW National Job Secu-
rity, Operational Effectiveness & Sourcing
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Committee, and an amendment approved by
the designated Company Officers as autho-
rized under Article IV, Section 2(c) below
who during a special retirement window did
elect to retire no later than August 1, 2006.

(xlv) The provisions of this Article IV, Section

2(b) shall apply to up to 20 non-skilled and
75 skilled employees of the Lima Engine
Plant who on their employment separation
date are at least age 55, but not yet 65, with
at least 10 years of credited service, based
upon the recommendation by the Joint
Company-UAW National Job Security, Op-
erational Effectiveness & Sourcing Com-
mittee, and an amendment approved by the
designated Company Officers as authorized
under Article IV, Section 2(c¢) below who
during a special retirement window did
elect to retire no later than August 1, 2006.

(x1lvi) The provisions of this Article IV, Section

2(b) shall apply to up to an additional 91
non-skilled and 24 skilled employees of the
Woodhaven Stamping Plant who on their
employment separation date are at least
age 55, but not yet 65, with at least 10 years
of credited service, based upon the recom-
mendation by the Joint Company-UAW Na-
tional Job Security, Operational Effective-
ness & Sourcing Committee, and an
amendment approved by the designated
Company Officers as authorized under Ar-
ticle IV, Section 2(c) below who during a
special retirement window did elect to re-
tire no later than August 1, 2006.

(x1vii) The provisions of this Article IV, Section

2(b) shall apply to up to 47 skilled employ-
ees of the Michigan Truck Plant; up to 50
non-skilled and 20 skilled employees of the
Wayne Integrated Stamping Plant; up to 100
non-skilled and 20 skilled employees of the
Wayne Assembly Plant; and up to 300 non-
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skilled and 50 skilled employees of the Ken-
tucky Truck Plant who on their employment
separation date are at least age 55, but not
yet 65, with at least 10 years of credited
service, based upon the recommendation by
the Joint Company-UAW National Job Secu-
rity, Operational Effectiveness & Sourcing
Committee, and an amendment approved by
the designated Company Officers as autho-
rized under Article IV, Section 2(c) below
who during a special retirement window did
elect to retire no later than September 1,
2006.

(xlviii) The provisions of this Article IV, Section

2(b) shall apply to up to 268 non-skilled and
73 skilled employees of the Sterling Axle
Plant who on their employment separation
date are at least age 55, but not yet 65, with
at least 10 years of credited service, based
upon the recommendation by the Joint
Company-UAW National Job Security, Op-
erational Effectiveness & Sourcing Commit-
tee, and an amendment approved by the
designated Company Officers as authorized
under Article IV, Section 2(¢) below who
during a special retirement window did elect
to retire no later than September 1, 2006.

(xlix) The provisions of this Article IV, Section

2(b) shall apply to all UAW-represented
hourly employees of the Atlanta Assembly
Plant who on their employment separation
date are at least age 50, but not yet 65, with
at least 10 years of credited service, based
upon the recommendation by the Joint
Company-UAW National Job Security, Op-
erational Effectiveness & Sourcing Commit-
tee, and an amendment approved by the
designated Company Officers as authorized
under Article IV, Section 2(c¢) below who
during a special retirement window did elect
to retire no later than September 1, 2007.
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(1) The provisions of this Article IV, Section
2(b) shall apply to all UAW-represented
hourly employees of all ACH Locations who
on their employment separation date are at
least age 50, but not yet 65, with at least 10
years of credited service, based upon the
recommendation by the Joint Company-
UAW National Job Security, Operational Ef-
fectiveness & Sourcing Committee, and an
amendment approved by the designated
Company Officers as authorized under Ar-
ticle IV, Section 2(c) below who during a
special retirement window did elect to re-
tire no later than September 1, 2007.

(li) The provisions of this Article IV, Section
2(b) shall apply to all UAW-represented
hourly employees of all Ford locations who
on their employment separation date are at
least age 50, but not yet 65, with at least 10
years of credited service, based upon the
recommendation by the Joint Company-
UAW National Job Security, Operational Ef-
fectiveness & Sourcing Committee, and an
amendment approved by the designated
Company Officers as authorized under Ar-
ticle IV, Section 2(c) below who during a
special retirement window did elect to re-
tire no later than September 1, 2007.

(¢) The Vice President and General Counsel, Group Vice
President and Chief Financial Officer and the Vice
President-Corporate Human Resources of the Com-
pany, with the consent of the Union, shall be autho-
rized to adopt an amendment to the Plan to extend
the provisions of this Article IV, in Section 2(b)
above to any employee that meets the eligibility
terms and conditions set forth in the amendment.
The amendment may provide that an eligible em-
ployee must apply for the benefits provided by the
amendment between specified dates, may limit the
total number of retirements that may occur under
the amendment, and may contain such other nondis-
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cretionary terms and conditions as deemed neces-
sary or desirable to accomplish the objectives of the
amendment. In the event of a change in a designated
officer’s title, the officer or officers with functional
responsibility for the Plan shall be authorized to
adopt such an amendment.

Section 3. Total and Permanent Disability
Retirement

If the Board shall find that an employee has become
totally and permanently disabled (i) on or after his 50th
birthday or June 1, 1955 for purposes of retirement
before September 1, 1964, and (ii) after at least 15 years
of creditable service, or is so disabled with at least 10
years of creditable service for purposes of retirement on
or after September 1, 1961, and (iii) after the effective
date of the Plan, and (iv) prior to his reaching normal
retirement age, such employee thereupon shall be re-
tired for total and permanent disability (which status is
referred to in the Plan as “disability retirement”), and
shall be eligible for a disability retirement benefit as
provided in the applicable provisions of Article V, Section
3, of the Plan.

On and after June 1, 1955, a former employee who is on
a substantiated sick leave of absence which does not
exceed in duration his seniority at the time of going on
such leave or which continues for a period during which
such former employee continues to be eligible for a
Guaranteed Income Stream Benefit under the Guaran-
teed Income Stream Benefit Program, shall be deemed
an employee for purposes of this Section and shall be
eligible for disability retirement provided he: (i) has
fulfilled the numbered conditions in the preceding para-
graph, and (ii) during such leave of absence has become
totally and permanently disabled, and applied for disabil-
ity retirement benefits.

An employee shall be deemed to be totally and perma-
nently disabled only if he is not engaged in regular
employment or occupation for remuneration or profit
(excluding employment or occupation which the Board
determines to be for purposes of rehabilitation) and if

61



ARTICLE IV RETIREMENT

the Board shall find, on the basis of medical evidence, for
applications made or for Board determination of continu-
ing eligibility for disability retirement on or after Sep-
tember 1, 1964, (i) that he is totally disabled by bodily
injury or disease so as to be prevented thereby from
engaging in any regular occupation or employment with
the Company at the plant or plants where he has
seniority and (ii) that such disability will be permanent
and continuous during the remainder of his life; pro-
vided, however, that no employee shall be deemed to be
totally and permanently disabled for the purposes of the
Plan if his incapacity resulted from service in the armed
forces of any country, except that on or after October 25,
1967, nothing herein shall prevent an employee from
being deemed so disabled under the Plan if he has
accumulated at least ten (10) years of seniority (five (5)
such years in the case of an employee who has seniority
on or after November 19, 1973), after separation from
service in the armed forces and before such incapacity
occurs, or, for retirement prior to September 1, 1964, if
his incapacity consists of chronic alcoholism or addiction
to narcotics, or if such incapacity was contracted, suf-
fered or incurred while he was engaged in a felonious
enterprise or resulted therefrom, or resulted from an
intentionally self-inflicted injury.

In any case where the Board is required to make a
determination with respect to the total and permanent
disability of any employee applying for, or of any retired
employee on disability retirement, the employee first
shall be required to submit to an examination by a
competent physician or physicians selected by the
Board, and shall be required to submit to such re-
examination as shall be necessary for the Board to make
a determination concerning his physical or mental con-
dition. Whenever any such question is before the Board
for determination, any three members of the Board may
require the employee to submit to an examination by a
physician of their choice, who shall be afforded an
opportunity to consult with the physicians appointed by
the Board at any time before a final determination shall
have been made. An employee or retired employee who
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shall refuse to submit to any physical examination
properly requested under the Plan shall not be placed or
continued on disability retirement.

Any retired employee on disability retirement shall be
required to submit to a disability examination at any time
during such retirement for the purpose of determining
his condition whenever such examination is requested
by at least three members of the Board, but not more
often than semi-annually. If the Board shall find he is no
longer totally and permanently disabled and a majority of
the Board determines he may return to work his disabil-
ity retirement shall cease. In such event he shall be
eligible to return to work consistent with his seniority
and any applicable work restrictions. If the Board shall
find that he no longer is totally and permanently dis-
abled, but a majority of the Board determines that he
may not return to work, his disability retirement shall
continue.

If the disability retirement of a retired employee shall
cease without loss of seniority, and provided he shall not
subsequently have incurred a break in his seniority, he
shall be credited upon subsequent retirement with the
creditable service he had at the time his disability
retirement commenced.

Disability retirement shall cease when the retired em-
ployee shall reach normal retirement age.

Section 4. Persons Not in Employment

In order to retire under the Plan, a person must have
been in employment in the Contract Unit at the time of
his/her retirement except that (i) a person whose ab-
sence from employment commencing on or after March
1, 1950, is due to layoff, sick leave or other Company-
approved leave of absence shall not be precluded from
retiring, on or after September 1, 1958, without return to
employment, provided he/she shall not have incurred a
break in seniority, and (ii) a person who has been absent
from employment commencing before March 1, 1950 on
Company-approved sick leave shall not be precluded
from retiring on or after October 25, 1967, without
return to employment, provided he/she shall not have
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incurred a break in seniority, and (iii) a person who is
eligible at age 62, or at a later age up to and including age
70, for benefits under the Guaranteed Income Stream
Benefit Program shall not be precluded from retiring on
or after March 1, 1982 without return to employment
even though he/she shall have incurred a break in
seniority while on continuous layoff from the Company,
and (iv) a person shall not be precluded from retiring
under Article IV, Section 3 of the Retirement Plan
without return to employment even though he/she shall
have incurred a break in seniority while on continuous
layoff from the Company if such employee is eligible for
a Guaranteed Income Stream Benefit under the Guaran-
teed Income Stream Benefit Program.

A person who, while eligible to retire, receives (i) a
separation payment pursuant to Appendix M, Attach-
ment A of the Collective Bargaining Agreement or
Article IV of the Supplemental Unemployment Benefit
Plan or (ii) a GIS Redemption Payment under the
Guaranteed Income Stream Benefit Program, shall not
be eligible to retire under any of the provisions of the
Plan for the period described in such agreements, plans
or programs, commencing with the date such person
terminates employment or breaks seniority pursuant to
the terms of such agreements, plans or programs.

Section 5. Retirements Prior to Effective Date
of Plan

An employee whose employment terminated after July
15, 1949, but before March 1, 1950, and who would have
qualified for benefits under the Plan had it been in effect
at the time of such termination of employment, shall be
treated as having retired under the Plan, with credit for
service to the time of such termination of employment.

Section 6. Deferred Vested Pension
Notwithstanding any other provisions of the Plan, any
employee who shall incur a break in his seniority on or
after June 1, 1955, and if incurred before September 1,
1964 after he shall have reached his 40th birthday, and
(i) who then shall have 10 or more years of creditable
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service (b years for an employee with an ERISA Hour of
Service on or after January 1, 1989) and (ii) who shall
not be eligible for or receiving any other type of retire-
ment benefit under the Plan based (in whole or part) on
service prior to the date of such break in seniority, shall
be eligible, upon making due application therefor, to
receive a deferred vested pension benefit as provided in
Article V| Section 4, of the Plan.

Application for a deferred vested pension benefit must
be made to the Board by an applicant otherwise eligible
therefor not earlier than 90 days prior to the date on
which he elects to have his benefit commence under
Article V, Section 4, and for employees who shall have
broken service prior to January 1, 1976 not later than his
70th birthday; otherwise no deferred vested pension
benefit shall be payable to him at any time; provided
however, that effective October 1, 1996 this age restric-
tion shall no longer be applicable for benefits payable
thereafter.

Commencing January 1, 1965, a former employee who
would be eligible to receive a deferred vested pension
benefit but who has not made application therefor by the
90th day prior to his 65th birthday shall on or about that
time be mailed by the Board a notice informing him that
he may make such application. The notice shall be
mailed to his last address shown on the Board’s records.

Section 7. Survivor’s Benefits

(a) If an employee dies on or after September 1, 1964
and (i) on or after he shall have reached his 60th
birthday, or shall have reached his 55th birthday with
combined years of age (to the nearest 1/12) and
creditable service that total at least 85, or before he
shall have reached his 55th birthday if he dies on or
after October 1, 1974 and has 30 or more years of
creditable service, or shall have reached his 55th
birthday on or after October 1, 1984 or if the laid off
employee dies on or after October 1, 1987 between
his 50th and his 55th birthday with less than 30 years
of credited service when eligible for an immediate
commencement of monthly special early retirement
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benefits under Article IV, Section 2(b), and (ii) at
death he had 10 or more years of creditable service,
and (iii) he had seniority at the time of his death or,
if he had broken seniority by retirement on or after
September 1, 1964, he dies before the date when his
life income benefits are to commence, and (iv) he is
survived by a spouse to whom the employee had
been married for at least one year prior to death, and
(v) in the case of a female employee who died prior
to October 25, 1967, she had income exceeding her
husband’s income during the most recent calendar
year, then the employee’s surviving spouse shall be
eligible upon due application therefor to receive the
monthly survivor’s benefit described in Article V,
Section 5(a) of the Plan.

(b) In lieu of the applicable life income benefit provided
in Section 1, 2, 3 or 4 of Article V, an employee who
shall have retired on or after January 1, 1962 but
before January 1, 1969 (including for purposes of this
Subsection a former employee who incurred a break
in seniority on or after January 1, 1962 but before
January 1, 1969 and is entitled to a deferred vested
pension benefit) may elect a reduced monthly benefit
during his lifetime, as provided in Article V, Section
5(b) of the Plan, and a monthly survivor’s benefit, as
provided in Article V, Section 5(d) of the Plan, shall
be payable after his death to his designated spouse
during the further lifetime of the spouse.

An employee may elect a survivorship coverage
under this Subsection only by written election (i) at
the time he shall apply or shall have applied for a
normal, early or deferred vested pension benefit, or
a disability retirement benefit that commenced at or
after age 60 and after September 1, 1964 but before
January 1, 1969 (with the election in each case being
effective on the first day of the month for which his
first benefit under the Plan is payable), (ii) for a
retired employee receiving a disability retirement
benefit that commenced on or after January 1, 1962
and before September 1, 1964, during the month in
which he attains age 60 or, if he had attained age 60
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but not age 65 on September 1, 1964, during any
month prior to January 1, 1965 (in each case, to be
effective on the first day of the following month) or,
(iii) for a retired employee receiving a disability
benefit that commenced on or after September 1,
1964 but before January 1, 1969 and before age 60,
during the month in which he attains age 60 (to be
effective on the first day of the following month).
Survivorship coverage under this Subsection 7(b)
may be elected only with respect to a spouse to
whom the employee is married at the date of election
and has been married for at least one year prior to
that date and, in the case of a female employee who
was eligible to elect the coverage prior to October 25,
1967, only with respect to a husband whose income
during the most recent calendar year did not exceed
the income of the female employee.

(¢) In lieu of the applicable life income benefit provided
in Section 1, 2, 3 or 4 of Article V an employee who
retires on or after January 1, 1969 (including for
purposes of this Subsection a former employee who
incurs a break in seniority on or after January 1, 1969
and is entitled to a deferred vested pension benefit)
shall automatically be deemed to have elected a
reduced monthly benefit during his lifetime, as pro-
vided in Article V, Section 5(c) of the Plan, and a
monthly survivor’s benefit, as provided in Article V,
Section 5(d) of the Plan shall be payable after his
death to his designated spouse during the further
lifetime of the spouse.

This automatic election shall be deemed to have
been made (i) at the time that the employee shall
apply or shall have applied for a normal or deferred
vested pension benefit, or for an early retirement
benefit commencing before April 1, 1971, or for a
disability retirement benefit commencing at or after
age 60 and before April 1, 1971, or for an early or
disability retirement benefit commencing at or after
age bb and on or after April 1, 1971, or for an early or
disability retirement benefit commencing before age
55 and on or after October 1, 1974 if the employee
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shall have 30 or more years of creditable service, or
for an early retirement benefit commencing at or
after age 50 and before age 55 and on or after
October 1, 1984 pursuant to Subsection 2(b) of
Article IV (with the election in each case being
effective the first day of the month for which his first
benefit under the Plan is payable), or (ii) for a
retired employee receiving a disability retirement
benefit that commenced before September 15, 1970
and before he shall have attained age 60 or for a
retired employee receiving a disability retirement
benefit that commenced on or after September 15,
1970 but before April 1, 1971 who shall have attained
age 60 in that period, in the month that he attains
age 60 (to be effective on the first day of the
following month), or (iii) for a retired employee
receiving a disability retirement benefit that com-
menced on or after September 15, 1970 but before
April 1, 1971 who shall have attained age 55 but not
age 60 on April 1, 1971, in the month of March, 1971
(to be effective on April 1, 1971), or (iv) for a retired
employee receiving disability retirement benefit that
commenced on or after September 15, 1970 but
before April 1, 1971 who shall not have attained age
55 on April 1, 1971 or for a retired employee
receiving an early or disability retirement benefit
commencing on or after April 1, 1971 but before
October 1, 1974 and before he has attained age 55, or
for a retired employee with less than 30 years of
credited service receiving a disability retirement
benefit commencing on or after October 1, 1974 but
before he has attained age 55, in the month that he
attains age 55 (to be effective on the first day of the
following month, except that the death on or after
October 1, 1979 of an otherwise eligible employee
who shall have retired under Section 3 of this Article
IV, occurring on or after his attaining age 55, but
before the first day of the month following the date
on which he dies, shall not disqualify an otherwise
eligible surviving spouse from receiving a benefit
under the provisions of Article V, Section 5(d).
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The automatic election provided in this Subsection
shall be applicable only with respect to a spouse to
whom the retired employee is married at the date of
election and has been married for at least one year
prior to such date, except that in the case of an
employee who shall retire on or after September 15,
1970 (including for purposes of this paragraph a
former employee who incurs a break in seniority on
or after December 21, 1970 and is entitled to a
deferred vested pension benefit), the automatic
election also shall be applicable with respect to a
spouse to whom the employee has been married for
less than one year at the time such election shall be
deemed to have been made, as set forth in the
paragraph above, in which case the election shall
become effective on the first day of the month
following the month of the first anniversary of the
marriage, or, if later, on the first day of the month for
which his first benefit under the Plan is payable.

An employee may prevent the automatic election
provided in this Subsection at the time such election
would otherwise be deemed to have been made, as set
forth in the second paragraph of this Subsection (c),
by specific written rejection, which for rejections made
after December 31, 1984 includes the written consent
of the employee’s spouse witnessed by a Plan repre-
sentative or a notary public executed in whatever form
and manner may be prescribed by the Board for this
purpose, in which event he shall be entitled to the
applicable life income benefit provided in Section 1, 2,
3 or 4 of Article V without the reduction provided in
Article V, Section 5(c) of the Plan.

The written consent must also show that the spouse
acknowledges the effect of the written rejection. The
written rejection shall be effective if it is established
to the satisfaction of the Plan representative that the
written consent may not be obtained because there
is no spouse or the spouse cannot be located.

Any written consent by a spouse obtained under this
provision (or establishment that the written consent
of a spouse may not be obtained) shall be effective
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only with respect to such spouse. A revocation of a
prior waiver may be made by an employee without
the written consent of the spouse at any time prior to
the commencement of benefits. The number of
revocations shall not be limited. No written consent
obtained under this provision shall be valid unless
the employee has received notice as provided in
Section 7(g) of this Article IV.

Waiver of the automatic election must be made
within the 90-day period ending on the annuity
starting date. The annuity starting date is the first
day of the first period for which an amount is paid as
an annuity or in any other form.

(d) In any event, if the employee or his designated
spouse dies before the effective date of an election
under Subsection (b) or (¢) above, the election shall
automatically be cancelled.

(e) In lieu of the applicable life income benefit provided
in Section 3 of Article V, an employee who retires on
or after January 1, 1976 under Section 3 of Article IV
and who is under age 55 and has less than 30 years
of credited service shall automatically be deemed to
have elected a reduced monthly benefit payable to
the retired employee up to and including the month
in which he dies or attains age 55, whichever occurs
first, as provided in Article V, Section 5(f) of the
Plan, and a monthly survivor’s benefit, beginning on
the first day of the month after the retired employee
would have reached age 55 if he dies before the first
day of the month after he would have reached age 55
(or if death occurs on or after October 1, 1979,
before he shall have reached age 55), shall be
payable to his designated spouse during the further
lifetime of the spouse as provided in Article V,
Section 5(g) of the Plan.

This automatic election shall be deemed to have
been made at the time the employee shall apply or
shall have applied for a disability retirement benefit
(with the election being effective the first day of the
month for which his first benefit under the Plan is
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payable), except that for employees retiring with
benefits payable commencing prior to January 1,
1985 such election shall not be effective and no
benefit shall be payable to the surviving spouse
pursuant to Article V, Section 5(g) if the retired
employee dies within a period not in excess of two
years beginning on the date of the election unless the
retired employee’s death is from accidental causes.

The automatic election provided in this Subsection
shall be applicable only with respect to a spouse to
whom the employee is married on the date of the
election with benefits payable pursuant to Article V,
Section 5(g) only if the retired employee and his
spouse shall have been married throughout the
one-year period ending on the date of the retired
employee’s death.

An employee may prevent the automatic election
provided in this Subsection at the time such election
would otherwise be deemed to have been made, as
set forth in the second paragraph of this Subsection
(e), by specific written rejection, which for rejec-
tions made after December 31, 1984 includes the
written consent of the employee’s spouse witnessed
by a Plan representative or a notary public executed
in whatever form and manner may be prescribed by
the Board for this purpose, in which event he shall be
entitled to the applicable life income benefit pro-
vided in Section 3 of Article V without the reduction
provided in Article V, Section 5(f) of the Plan.

In any event, the election shall automatically be

canceled:

(1) if the employee’s disability retirement status
terminates other than by death prior to the first
day of the month after the retiree reaches age 55,
or

(ii) if the retired employee survives on a disability
retirement status until the first day of the month
after the retiree reaches age 55 at which time the
coverage described in Article IV, Section 7(c)
becomes applicable.
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(f) An employee who shall have retired or shall retire on
or after January 1, 1962, under the provisions of
Section 1, 2 or 3 of this Article IV who marries, or
remarries, subsequent to the earliest date a survivor
benefit coverage was in effect, or was not in effect on
such date solely because the retired employee was not
then married, may elect, or re-elect, survivor benefit
coverage. Any such coverage, and the benefits there-
under, shall be provided under the terms and condi-
tions of the Plan in effect at the time of the employee’s
retirement. Such coverage shall become effective on
the first day of the third month following the month in
which the Board receives a completed election form,
but in no event before the first day of the month
following the month in which the retired employee
has been married one year. For elections effective
January 1, 1997 and thereafter, such coverage shall
become effective on the one year anniversary of the
marriage. The applicable reduction in the retiree’s life
income benefit shall commence on the first day of the
month following the one year anniversary date.

No election provided hereunder shall become effec-
tive under any circumstance for any retired em-
ployee whose completed election form is received by
the Board after the first day of the month in which
the retired employee has been married one year
except that for a retired employee who is married on
October 1, 1979, such election form must be re-
ceived by the Board before April 1, 1980 or, if later,
before the first day of the month in which the retired
employee has been married one year. On or after
October 1, 1999, such election must have been
received by the Board before the first day of the
month in which the retiree has been married 18
months. However, if the election is made after the
retiree’s one year anniversary of his or her marriage
but before the end of the 18 month election period,
the coverage shall commence on the one year anni-
versary date and the applicable reduction shall com-
mence on the first day of the month following the
one year anniversary date.
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(g) Information on the coverages described in Section
7(c) and Section 7(e) of this Article IV for retire-
ment on or after October 1, 1979 shall be included in
the summary plan description which will be provided
to each employee. No less than 30 days and no more
than 90 days prior to the date the life income benefit
commences, each employee shall be provided a
written explanation of: (i) the terms and conditions
of the survivor’s benefit coverage; (ii) the partici-
pant’s right to make and the effect of an election to
waive the survivor’s benefit coverage; (iii) the rights
of the employee’s spouse; (iv) the relative values of
the various benefit forms under the Plan, and (v) the
right to make and effect a revocation of a previous
selection to waive the survivor’s benefit coverage.

(h)For purposes of survivor’s benefits as de-
scribed under this Section 7, an employee,
former employee or a retired employee whose
election for survivor benefit coverage becomes
effective on or after January 1, 2008 and who
dies during the month such coverage was to
become effective and prior to the one year
anniversary date, shall be deemed to have met
the one year marriage eligibility requirement.

Section 8. Pre-Retirement Survivor Coverage
to Comply with the Retirement
Equity Act of 1984
(a) If an employee on or after October 1, 1984:

(i) has either 10 or more years of credited service,
or 10 years of ERISA Service Credits (b years of
credited service or ERISA Service Credits for an
employee with an ERISA Hour of Service on or
after January 1, 1989), or

(ii) breaks seniority and is eligible for a deferred
pension under Article IV, Section 6,

and in either case is not eligible for the survivor

benefit coverages provided under Section 7 of this

Article 1V, the pre-retirement survivor coverage de-

scribed in Article V, Section 17 shall apply. Notwith-
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standing the above, any employee who worked on or
after August 23, 1984, and would have been eligible
hereunder except that such employee broke senior-
ity or died prior to October 1, 1984 shall be eligible
for the pre-retirement survivor coverage provided
hereunder.

Such coverage shall remain in full force and effect
until the date on which the employee or former
employee becomes eligible for a survivor benefit
coverage as provided under Article IV, Section 7, at
which time the pre-retirement survivor coverage
described herein shall cease to be effective.

In the event the employee or former employee
predeceases the designated spouse while the pre-
retirement survivor coverage provided hereunder is
in effect, the designated spouse shall be eligible,
during the further lifetime of such spouse, for a
monthly benefit as described in Article V, Section 17,
commencing on the first of the month following the
month in which the employee or former employee
would have become eligible, except for the fact that
he died, to retire at the option of the employee.

The amount of any such monthly survivor benefit
shall be determined by the life income benefit rate in
effect for the employee under Article V on the date
of death of such employee, or, if earlier, the date
seniority broke.

(b) The survivor coverage provided hereunder for an
employee or former employee shall be effective on
the date the employee or former employee attains 10
years of credited service or ERISA Service Credits (5
years of credited service or ERISA Service Credits
for an employee with an ERISA Hour of Service on or
after January 1, 1989).

(c¢) The survivor coverage provided hereunder shall be
effective with respect to a spouse to whom the
employee or former employee is married, but only if
the couple shall have been married throughout the
one-year period ending on the date of the employee’s
or former employee’s death. For coverage effec-
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tive on and after January 1, 2008 for a former
employee who dies during the month such cov-
erage was to become effective, and prior to the
one-year anniversary date, the employee or
former employee shall be deemed to have met
the one-year marriage eligibility requirement.

(d) If an employee or former employee, marries or

remarries, such survivor coverage shall be in effect in
favor of the employee’s spouse upon such marriage
or remarriage. For the purposes of this paragraph,
Subsections (b) and (c) of this Section 8 shall apply.

In the event a Qualified Domestic Relations Order
within the meaning of Section 414(p) of the Code
requires survivor coverage to be in effect for a
former spouse, that coverage will remain in effect to
the extent required by the Qualified Domestic Rela-
tions Order and in which case such coverage cannot
become effective for any other spouse of the em-
ployee or former employee. For the purposes of this
paragraph, Subsection (b) and (c¢) of this Section 8
shall apply, and in addition, for Subsection (c) the
one-year period shall be that period ending on the
date of divorce from the former spouse.

(e) In the event of divorce, the employee or former

)

employee can revoke the coverage provided hereun-
der without spousal consent, unless a Qualified
Domestic Relations Order within the meaning of
Section 414(p) of the Code provides to the contrary.
The coverage provided hereunder shall be cancelled
automatically on the date when any employee or
former employee becomes eligible for any survivor
coverage provided under the provisions of Article IV,
Section 7 of the Plan even though such coverage is
duly rejected.

(g) Information regarding the coverage provided here-

under will be included in the summary plan descrip-
tion which will be provided to each employee cov-
ered by the Retirement Plan, in accordance with
ERISA.
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(h) The pre-retirement survivor coverage provided here-
under and in Article V, Section 17, will apply to
eligible employees and former employees separated
from service:

(i) whose last day worked for the Company was on
or after January 1, 1976, and

(ii) who have entitlement to but have not com-
menced receipt of deferred vested benefits, and

(iii)who are alive as of August 23, 1984.

ARTICLE V
RETIREMENT BENEFITS

Section 1. Normal Retirement Benefit

The amount of the monthly normal retirement benefit
payable out of the Pension Fund for an employee who
shall have retired or shall retire upon or after reaching
his/her normal retirement age and who shall have made
or shall make application to the Board therefore, shall be
whichever of the following is applicable:

(a) For an employee who shall have retired prior to
September 15, 1970, an amount with respect to
benefits payable on or after October 1, 2007 equal to
the life income benefit rate set forth in Appendix A*
hereof, multiplied by the number of his/her years of
credited service at retirement; or

(b) For an employee who shall have retired on or after
September 15, 1970 and before September 15, 1973,
an amount with respect to benefits payable on or
after October 1, 2007 equal to the life income benefit
rate of the Benefit Class Code applicable to him/her
at retirement as provided in Appendix B** hereof,
multiplied by the number of his/her years of credited
service at retirement; or

* Reproduced in full on page 193.
*#* Reproduced in full beginning on page 194.
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(c¢) For an employee who shall retire on or after Sep-
tember 15, 1973 an amount with respect to benefits
payable on or after October 1, 2007 equal to the life
income benefit rate of the Benefit Class Code appli-
cable to him/her at retirement as provided in Appen-
dix C* hereof, based on the date of his/her retire-
ment under the Plan and the month for which
payment is being made, multiplied by the number of
his/her years of credited service at retirement.

Provided, however, that no benefit shall be payable to
any person retiring on normal retirement who has not
completed the participation period of service stated in
Article III, Section 8(b) except that an employee
retired automatically on or after January 1, 1976 under
the provisions of Section 3 of the Agreement Concern-
ing Retirement Plan (Part A) as in effect before
October 1, 1987 shall be eligible for a benefit based on
the number of his/her years of credited service at
retirement. The benefits payable to any such employee
retired prior to October 1, 1979 shall be provided
under the terms and conditions of the Plan in effect at
the time of the employee’s automatic retirement.
The monthly benefit payable from the Pension Fund
shall become payable to the retired employee, if
he/she then shall be living, on the first day of the first
month after (i) his/her employment shall have ter-
minated, and (ii) he/she shall have filed an applica-
tion for such benefit with the Board; and shall be
payable on the first day of each month thereafter
during his/her lifetime.

Section 2. Early Retirement Benefit

(a) The amount of the monthly regular early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund to an employee who shall have retired
at his/her option before September 1, 1964 under the
provisions of Article IV, Section 2, of the Plan as then
in effect, shall be one of the following, as the
employee shall have elected:

* Reproduced in full beginning on page 200.
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(i) a deferred benefit, commencing at age 65, deter-
mined in accordance with Section 1(a), of this
Article, based upon credited service at the time
of early retirement, or

(ii) an immediate benefit commencing at early re-
tirement in an amount equal to the deferred
benefit provided for in (i) above, reduced by a
percentage equal to 5/8 of 1% (for early retire-
ment prior to September 1, 1961) or 5/9 of 1%
(for early retirement on or after September 1,
1961) multiplied by the number of months from
his/her early retirement date to his/her normal
retirement date.

(b) The amount of the monthly regular early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have retired
at his/her option on or after September 1, 1964, but
before September 15, 1970, under the conditions of
Article 1V, Section 2(a), of the Plan shall be a life
income benefit commencing either on or after the
date of early retirement as specified in his/her appli-
cation for early retirement in amounts equal to the
life income benefit rate set forth in Appendix A*
hereof, for each year of his/her credited service at
retirement, multiplied by the percentage applicable
with respect to his/her attained age when benefits
commence in accordance with the table set forth in
Section 2(d) of this Article.

(¢) The amount of the monthly regular early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have retired
at his/her option on or after September 15, 1970, but
before September 15, 1973, under the conditions of
Article 1V, Section 2(a), of the Plan shall be a life
income benefit commencing either on or after the
date of early retirement as specified in his/her appli-
cation for early retirement in amounts equal to the
life income benefit rate of the Benefit Class Code
applicable to him at retirement as provided in Ap-

* Reproduced in full on page 193.
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pendix B* hereof, for each year of credited service at
retirement, multiplied by the percentage applicable
with respect to his attained age when benefits com-
mence in accordance with the table set forth in
Section 2(d) of this Article; provided, however, that
in the case of an employee who shall have retired
under Article IV, Section 2(a) on or after October 1,
1971 but before September 15, 1973 with 30 or more
years of credited service, the monthly life income
benefit otherwise payable to him after age 65 for
months prior to October 1, 1974 shall be redeter-
mined on the basis of a reduction equal to 1/3 of 1%
multiplied by the number of months from the date
his benefits commenced to the first day of the month
which includes his 62nd birthday, and for months on
or after October 1, 1974 shall be redetermined
without any reduction for his benefits having com-
menced before the month which includes his 62nd
birthday.

(d) The amount of the monthly regular early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have retired
at his/her option on or after September 15, 1973 but
prior to October 1, 1979 under the conditions of
Article IV, Section 2(a), of the Plan and who shall
make application to the Board therefor shall be a life
income benefit commencing either on or after the
date of early retirement as specified in his/her appli-
cation for early retirement in amounts equal to the
life income benefit rate of the Benefit Class Code
applicable to him/her at retirement as provided in
Appendix C** hereof, based on the date of his/her
retirement under the Plan and the month for which
payment is being made for each year of credited
service at retirement, multiplied by the percentage
applicable with respect to his/her attained age when
benefits commence in accordance with the following
table:

* Reproduced in full beginning on page 194.
** Reproduced in full beginning on page 200.
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Age When
Benefits Commence* Percentage
42 21.0%
43 22.6
44 24.3
45 26.1
46 28.2
47 30.4
48 32.8
49 35.4
50 38.3
51 41.5
52 45.0
53 48.9
54 53.2
55 57.9
56 63.5
57 69.4
58 75.2
59 80.8
60 86.7
61 93.3
62 and over 100.0

If an employee with 30 or more years of creditable
service shall retire at his option on or after Septem-

ber 15, 1973, the monthly life income benefit other-

wise payable to him after age 65 for months on or

after March 1, 1974 shall be redetermined without

any reduction for his benefits having commenced
before the month which includes his 62nd birthday.

(e) The amount of the monthly regular early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall retire at
his/her option on or after October 1, 1979 under the
conditions of Article IV, Section 2(a), of the Plan and

who shall make application to the Board therefor

* For each additional full month of attained age when benefits commence, the
applicable percentage shall be determined by straight-line interpolation from

the percentage applicable to the next lower age to the percentage applicable
to the next higher age in the above table, rounded to the nearest 1/10 of 1%.
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®

shall be a life income benefit commencing either on
or after the date of early retirement as specified in
his/her application for early retirement in amounts
equal to the life income benefit rate of the Benefit
Class Code applicable to him/her at retirement as
provided in Appendix C* hereof, based on the date of
his/her retirement under the Plan and the month for
which payment is being made, for each year of
credited service at retirement multiplied by the
percentage applicable with respect to his/her at-
tained age when benefits commence in accordance
with the table set forth in Section 2(d) of this Article,
except that if such an employee (i) has 30 or more
years of credited service, or (ii) has combined years
of age and years of credited service (to the nearest
1/12 in each case) which shall total 85 or more years,
the monthly life income benefit otherwise payable to
him/her for months following the month in which
he/she shall attain age 62 and one month shall be
redetermined without any such reduction.

The life income benefit payable in any month under
this Section 2(e) shall not be reduced below an
amount which results in the early retirement supple-
ment paid to the retired employee in such month
under Article VI, Section 2(b) exceeding the old age
insurance benefits unreduced on account of age,
payable under Title II of the Federal Social Security
Act.

The amount of the monthly special early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have been
retired before October 25, 1967 at Company option
or under mutually satisfactory conditions under the
conditions of Article IV, Section 2(b) of the Plan,
shall be a life income benefit in amounts equal to the
life income benefit rate set forth in Appendix A**
hereof, for each year of his/her credited service at
retirement.

* Reproduced in full beginning on page 200.
*#* Reproduced in full on page 193.
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An employee discharged for cause on or after Sep-
tember 1, 1958 and before September 1, 1964, after
such employee has attained age 60 but before age 65,
and who has at least 10 years of credited service,
shall be entitled only to the regular early retirement
benefit as provided under Article V, Section 2(a) of
the Plan.

(g) The amount of the monthly special early retirement

benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have been
retired on or after October 25, 1967, but before
September 15, 1970, at Company option or under
mutually satisfactory conditions under Article IV,
Section 2(b) of the Plan, shall be a life income
benefit in an amount equal to the life income benefit
rate set forth in Appendix A* hereof, for each year of
credited service at retirement.

(h) The amount of the monthly special early retirement

®

benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have been
retired on or after September 15, 1970, but before
September 15, 1973, at Company option or under
mutually satisfactory conditions under Article IV,
Section 2(b) of the Plan shall be a life income benefit
in amounts equal to the life income benefit rate of
the Benefit Class Code applicable to him/her at
retirement as provided in Appendix B** hereof, for
each year of his/her credited service at retirement.
The amount of the monthly special early retirement
benefit payable on or after October 1, 2007 out of the
Pension Fund for an employee who shall have been
retired or shall retire on or after September 15, 1973,
at Company option or under mutually satisfactory
conditions under Article IV, Section 2(b) of the Plan
shall be as follows:
(i) A life income benefit in amounts equal to the life
income benefit rate of the Benefit Class Code
applicable to him/her at retirement as provided

* Reproduced in full on page 193.
** Reproduced in full beginning on page 194.
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in Appendix C* hereof, based on the date of
his/her retirement under the Plan and the month
for which payment is being made, for each year
of his/her credited service at retirement, and

(ii) A temporary benefit in an amount equal to the
temporary benefit rate applicable to him/her as
provided in Appendix D** hereof, based on the
date of his/her retirement under the Plan, for
each year of his/her credited service at retire-
ment; provided, however, that for any month
after the retiree attains age 65, in the case of
retirement before March 1, 1974, or age 62, in
the case of retirement on or after March 1, 1974
(age 62 and one month in the case of such a
retired employee who shall attain age 62 during
or after March, 1982), or becomes eligible for an
unreduced Social Security benefit the temporary
benefit shall not be payable.

(j) An employee discharged for cause on or after Sep-
tember 1, 1964, but before October 25, 1967, or an
employee who incurs a break in seniority on or after
October 25, 1967, after such employee (i) shall have
reached his 60th birthday, but not his 65th birthday,
and shall have 10 or more years of creditable service
or (ii) shall have reached his 55th birthday but not
his 60th birthday and whose combined years of age
(to the nearest 1/12th) and creditable service shall
total at least 85 or (iii) with respect to a break in
seniority on or after October 1, 1971, shall have 30 or
more years of creditable service prior to his 55th
birthday or (iv) on or after October 1, 1984, shall
have 10 or more years of creditable service and shall
have reached his 55th birthday prior to a break in
seniority, shall be considered a retired employee, and
his benefits with respect to those payable on or after
March 1, 1968 shall be the regular early retirement
benefit as provided under either Section 2(b), 2(c),
2(d) or 2(e) of this Article, whichever is applicable.

* Reproduced in full beginning on page 200.
*#* Reproduced in full beginning on page 221.
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(k) The monthly early retirement benefit shall become
payable to the retired employee, if he shall then be
living, on the first day of the first month after (i) he
shall have become eligible for such benefit, and (ii)
he shall have filed application for such benefit with
the Board; and shall be payable on the first day of
each month thereafter during his lifetime; provided,
however, that any temporary benefit shall be subject
to such further limitations as may be applicable to it.

Section 3. Disability Retirement Benefit

The monthly retirement benefit payable on or after

October 1, 2007 out of the Pension Fund for an em-

ployee who shall be eligible for a disability retirement

benefit under the provisions of Article IV, Section 3, of
the Plan shall be whichever of the following is applicable:

(a) For an employee who shall have retired prior to
September 1, 1958 a life income benefit in an amount
equal to the life income benefit rate set forth in
Appendix A* hereof, for each year of his/her credited
service at retirement.

(b) For an employee who shall have retired on or after
September 1, 1958, but before September 1, 1961 a
life income benefit in an amount equal to the life
income benefit rate set forth in Appendix A* hereof,
for each year of his/her credited service at retirement.

(¢) For an employee who shall have retired on or after
September 1, 1961, but before September 1, 1964:
(i) A life income benefit in an amount equal to the

life income benefit rate set forth in Appendix A*
hereof, for each year of his/her credited service
at retirement.

(d) For an employee who shall have retired on or after
September 1, 1964, but before October 25, 1967:
(i) A life income benefit in an amount equal to the

life income benefit rate set forth in Appendix A*
hereof, for each year of his/her credited service
at retirement, and

* Reproduced in full on page 193.
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(i) A temporary benefit in an amount equal to
$15.40 for each year of his/her credited service at
retirement (not to exceed a total of $385.00);
provided, however, that after the retired em-
ployee attains age 65 or becomes eligible for an
unreduced Social Security benefit the temporary
benefit shall not be payable.

(e) For an employee who shall have retired on or after
October 25, 1967, but before September 15, 1970:

(i) A life income benefit in amounts equal to the life
income benefit rate set forth in Appendix A*
hereof, for each year of his/her credited service
at retirement, and

(ii) A temporary benefit in an amount equal to
$15.65 for each year of his/her credited service at
retirement (not to exceed a total of $391.25);
provided, however, that after the retired em-
ployee attains age 65 or becomes eligible for an
unreduced Social Security benefit the temporary
benefit shall not be payable.

() For an employee who shall have retired on or after
September 15, 1970, but before September 15, 1973:
(i) Alife income benefit in amounts equal to the life

income benefit rate of the Benefit Class Code
applicable to him at retirement as provided in
Appendix B** hereof, for each year of his/her
credited service at retirement, and

(ii) A temporary benefit in an amount equal to
$16.15 for each year of his/her credited service at
retirement (not to exceed a total of $403.75);
provided, however, that after the retired em-
ployee attains age 65 or becomes eligible for an
unreduced Social Security benefit, the tempo-
rary benefit shall not be payable.

* Reproduced in full on page 193.
*#* Reproduced in full beginning on page 194.
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(g) For an employee who shall have retired or shall
retire on or after September 15, 1973:

(i) A life income benefit in amounts equal to the life
income benefit rate of the Benefit Class Code
applicable to him at retirement as provided in
Appendix C* hereof, based on the date of his/her
retirement under the Plan and the month for
which payment is being made, for each year of
his/her credited service at retirement, and

(i) A temporary benefit equal to the temporary
benefit rate applicable to him at retirement as
provided in Appendix D** hereof, based on the
date of his retirement under the Plan, for each
year of his credited service at retirement pro-
vided, however, that for any month after the
retired employee attains age 65, in the case of
retirement before March 1, 1974, or age 62, in
the case of retirement on or after March 1, 1974
(age 62 and one month in the case of such a
retired employee who shall attain age 62 during
or after March, 1982), or becomes eligible for an
unreduced Social Security benefit the temporary
benefit shall not be payable.

The monthly disability retirement benefit payable
from the Pension Fund shall become payable to the
retired employee, if he then shall be living, on the
first day of the first month after (i) he shall have filed
an application for such benefit with the Board, and
(ii) his disability retirement shall have commenced,
and (iii) at least 26 weeks (5 months for retirement
on or after October 1, 1979) shall have elapsed since
the date upon which his disability commenced, and
shall be payable on the first day of each month
thereafter until, but not including, the month after
(i) his disability retirement shall end, or (ii) he shall
reach his normal retirement age, or (iii) he shall die,
whichever first shall occur.

* Reproduced in full beginning on page 200.
** Reproduced in full beginning on page 221.
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When a retired employee receiving a disability retire-
ment benefit shall reach normal retirement age or
the qualifying age for an unreduced insurance ben-
efit by reason of age under the Federal Social
Security Act, he thereafter shall receive a normal
retirement benefit in accordance with the provisions
of Section 1 of this Article and shall no longer be
considered to be on disability retirement.

Section 4. Deferred Vested Pension Benefit

The monthly retirement benefit payable out of the
Pension Fund for an employee who shall be eligible for a
deferred vested pension benefit under the provisions of
Article IV, Section 6, of the Plan shall be whichever of the
following is applicable:

(a) For an employee who incurred a break in seniority
prior to September 1, 1964, only the amount payable
under the deferred vested pension benefit provisions
in effect on August 31, 1964 applicable with respect to
the time at which he incurred a break in seniority; or

(b) For an employee who shall have incurred a break in
seniority on or after September 1, 1964, but before
October 25, 1967, an amount with respect to benefits
payable on or after January 1, 1965 equal to $4.25
multiplied by the number of his years of creditable
service.

(¢) For an employee who shall have incurred a break in
seniority on or after October 25, 1967, but before
January 1, 1969, an amount with respect to benefits
payable on or after March 1, 1968 equal to $5.25
multiplied by the number of his years of creditable
service.

(d) For an employee who shall have incurred a break in
seniority on or after January 1, 1969, but before
November 19, 1973, an amount equal to the life
income benefit rate of the Benefit Class Code appli-
cable to him at the time of such break in seniority as
provided in Appendix B* hereof, multiplied by the
number of his years of creditable service.

* Reproduced in full beginning on page 194.
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(e) For an employee who shall have incurred or shall
incur a break in seniority on or after November 19,
1973, an amount equal to the life income benefit rate
of the Benefit Class Code applicable to him at the
time of such break in seniority as provided in Ap-
pendix C* hereof, multiplied by the number of his
years of creditable service.

The monthly retirement benefit shall become payable to
such employee, if he shall then be living and he shall
have filed an application for such benefit with the Board
in accordance with Article IV Section 6, on the first day
of the month coinciding with or next following his 65th
birthday, and shall be payable on the first day of each
month thereafter during his lifetime. Any such employee
whose benefits commence on or after January 1, 1962
may elect a monthly retirement benefit commencing on
the first day of any month after (i) attainment of age 60
and before he shall have reached his 65th birthday, in
which event his monthly retirement benefit shall be in an
amount equal to the benefit payable at age 65 reduced
by a percentage equal to 5/9 of 1% multiplied by the
number of months from the date his benefits are to
commence to the first day of the month following his
65th birthday or (ii) attainment of age 55 and before he
shall have reached his 60th birthday for an employee
who shall have broken seniority on or after January 1,
1976 without eligibility for Early Retirement under
Article IV, Section 2(a) in which event his monthly
retirement benefit shall be in an amount equal to the
benefit payable at age 65 multiplied by the percentage
applicable with respect to his attained age when benefits
commence in accordance with the following table:

* Reproduced in full beginning on page 200.
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Age When
Benefits Commence* Percentage
55 42.5%
56 46.4
57 50.6
58 55.4
59 60.7
60 66.7

Section 5. Survivor’s Benefits

(a) The monthly survivor’s benefit payable out of the
Pension Fund to a deceased employee’s spouse who
shall have become eligible for such benefit under the
provisions of Article IV, Section 7(a) of the Plan shall
be the amount such survivor would have been en-
titled to receive under Section 5(d) of this Article V
if the employee had retired on Normal or Regular
Early Retirement on the date of his death with
benefits commencing the first of the following month
and had effectively made the survivorship election
specified in Article 1V, Section 7(b) or 7(c) of the
Plan, whichever is applicable at the time of death;
provided, however, that no benefit shall be payable
under this Subsection for any month prior to January
1, 1965 or prior to application to the Board therefor
nor for any month for which the surviving spouse is
entitled, under the group insurance program to
which the Company contributes, to receive a Tran-
sition Survivor Income Benefit or a Bridge Survivor
Income Benefit and provided further that if an
employee with less than 30 years of credited service
dies on or after October 1, 1987 and on or after his
50th and before his 55th birthday, when eligible for
an immediate commencement of monthly special
early retirement benefits under Article IV, Section
2(b) but before such benefits begin, the monthly
survivor’s benefit shall begin on the first day of the

* For each additional full month of attained age when benefits commence, the
applicable percentage shall be determined by straight-line interpolation from

the percentage applicable to the next lower age to the percentage applicable
to the next higher age in the above table, rounded to the nearest 1/10 of 1%.
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month coincidental with or immediately after the
employee would have attained age 55 and, prior to
October 1, 1999, shall be sixty percent (60%) and
effective October 1, 1999 shall be sixty-five percent
65% of (i) the amount of the employee’s monthly life
income benefit payable at age 65, using whatever
rate is applicable as provided in Appendix C* hereof
as though the date of death was the date of his
retirement under the Plan, (ii) reduced by the
percentage applicable under Subsection (5)(c) of
this Section, and (iii) multiplied by the percentage
applicable to the age he would have attained when
benefits commence in accordance with Section 2(d)
of this Article.

(b) The amount of the reduced monthly life income
benefit payable out of the Pension Fund to an em-
ployee who shall have retired prior to January 1, 1969
(including for purposes of this Subsection a former
employee who shall have incurred a break in seniority
prior to January 1, 1969 and is entitled to a deferred
vested pension benefit) under Section 1, 2, 3 or 4 of
this Article V and who shall have effectively made the
survivorship election specified in Article IV, Section
7(b) of the Plan, shall be determined by reducing the
amount of the applicable benefit by a percentage,
determined as hereinafter provided, of the benefit
that would have been payable to the retired employee
after age 65 if he had not elected a survivorship
option. The percentage to be used shall be ten
percent (10%) if the employee’s age and his spouse’s
age are the same (the age of each determined as being
the age at his or her birthday nearest the date on
which the first payment of such employee’s benefit
shall be payable). Such percentage shall be decreased
by 1/2 of 1% for each year up to twenty (20) years
that the spouse’s age exceeds the employee’s age and
shall be increased by 1/2 of 1% for each year that the
spouse’s age is less than the employee’s age. The
reductions provided in this Subsection shall be made
in all monthly life income benefits to the retired

* Reproduced in full beginning on page 200.
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employee payable on or after the retired employee’s
election of a survivorship option becomes effective;
or, in the case of a retired employee who elected the
option under Section 2(a)(iii) of this Article V, the
reduction shall be equal to the reduction which would
have applied if the employee had elected the option
under Section 2(a)(ii) of this Article V.

(c) The amount of the reduced monthly life income
benefit payable out of the Pension Fund under
Section 1, 2, 3 or 4 of this Article V to an employee
who shall retire on or after January 1, 1969 (includ-
ing for purposes of this Subsection a former em-
ployee who shall incur a break in seniority on or after
January 1, 1969 and is entitled to a deferred vested
pension benefit) and who shall have been deemed to
have made the survivorship election provided in
Article IV, Section 7(c) of the Plan, shall be deter-
mined by reducing the amount of the applicable
benefit by a percentage, determined as hereinafter
provided, of the benefit that would be payable to the
retired employee after age 65 (age 62 if the em-
ployee shall retire on or after October 1, 1979 and
the provisions of Article V, Section 2(e), clause (i) or
(ii) are applicable to him or age 62 and one month in
the case of such a retired employee who shall reach
age 62 during or after March, 1982) if he had
rejected such survivorship election. The percentage
to be used shall be five percent (56%) except that
such percentage shall be decreased by 1/2 of 1% for
each year in excess of five (5) years up to ten (10)
years that the spouse’s age exceeds the employee’s
age and increased by 1/2 of 1% for each year in
excess of five (5) years that the spouse’s age is less
than the employee’s age (the age of each determined
as being the age at his or her birthday nearest the
date on which the first payment of such employee’s
benefit shall be payable). The reductions provided in
this Subsection shall be made in all monthly life
income benefits payable to the retired employee on
or after the date on which the retired employee’s
election becomes effective.
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(d) The amount of the monthly survivor’s benefit pay-
able out of the Pension Fund to the surviving spouse
of a retired employee who shall have made the
survivorship election specified in Article IV, Section
7(b) or 7(c) of the Plan, whichever is applicable,
shall be whichever of the following is applicable: if
the election became effective prior to September 1,
1964, the amount shall be fifty percent (50%) of the
amount of the monthly life income benefit that was
or would have been payable after age 65 to the
retired employee after the applicable reduction pro-
vided in Subsection (b) above, or in the case of a
retired employee who elected the option under
Section 2(a)(iii) of this Article V, fifty percent (560%)
of the benefit that would have been payable to the
retired employee under Section 2(a)(ii) of this Ar-
ticle V, after the applicable reduction provided in
Subsection (b) above; if the election became effec-
tive on or after September 1, 1964 but before
January 1, 1969 the amount shall be fifty-five per-
cent (656%) of the amount of the monthly life income
benefit that was or would have been payable after
age 65 to the retired employee after the applicable
reduction provided in Subsection (b) above; if the
election becomes effective on or after January 1,
1969, but before November 1, 1976, the amount shall
be fifty-five percent (5656%) of the amount of the
monthly life income benefit that was or would have
been payable after age 65 to the retired employee
after the reduction provided in Subsection (b) or (c)
above, whichever is applicable; if the election be-
comes effective based on a retirement or a break in
seniority on or after November 1, 1976, but before
October 1, 1999, the amount shall be sixty percent
(60%), and effective October 1, 1999, the sixty
percent (60%) shall be increased to sixty-five per-
cent (65%) for those entitled to or currently receiv-
ing such benefit amount, if living, (excluding, em-
ployees and their surviving spouses entitled to or
currently receiving a benefit as a result of eligibility
for a Deferred Vested Pension Benefit in accordance
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with Article V, Section 4) of the amount of the
monthly life income benefit that was or would have
been payable after age 65 (age 62 if the employee
shall retire on or after October 1, 1979 and the
provisions of Article V, Section 2(e) clause (i) or (ii)
are applicable to him or age 62 and one month in the
case of such a retired employee who shall attain age
62 during or after March, 1982) to the retired
employee after the reduction provided in Subsection
(c) above; if the election becomes effective, based on
a retirement on or after October 1, 1999, the amount
shall be sixty-five percent (65%) and if based on a
break in seniority on or after October 1, 1999, the
amount shall be sixty-five percent (65%) of the
amount of the monthly life income benefit that was
or would have been payable after age 62 and one
month to the retired employee after the reduction in
subsection (c¢) above.

No benefit shall be payable under this Subsection or
Article V, Section 17 for any month for which the
surviving spouse of a retired employee is entitled,
under the group insurance program to which the
Company contributes, to receive a Transition Survi-
vor Income Benefit or a Bridge Survivor Income
Benefit.

The benefit rate used for purposes of calculating the
amount of monthly life income benefit referred to in
Subsections (b), (¢) and (d) above as payable under
Section 1, 2 or 3 of this Article V, shall be with
respect to benefits payable on or after October 1,
2003, whatever rate is applicable to the retired
employee under Section 1, 2 or 3 of this Article V
based on the date of his/her retirement under the
Plan.

The benefit rate used for purposes of calculating the
amount of monthly life income benefit referred to in
Subsection (b), (c¢) and (d) above as payable under
Section 4 of this Article V shall be with respect to
benefits payable on or after October 1, 2003, what-
ever rate is applicable to the retired employee under
that Section.

93



ARTICLE V RETIREMENT BENEFITS

(e) Anything to the contrary in the Plan notwithstanding:

(i) In the event the designated spouse of an em-
ployee who, on or after September 15, 1970, shall
retire and make the survivorship election pro-
vided in Subsection 7(c) or Subsection 7(e) of
Article IV (including for purposes of this clause
(i) a former employee who incurs a break in
seniority on or after December 21, 1970 and is
entitled to a deferred vested pension benefit)
shall predecease such retired employee, or they
shall be divorced by court decree and the terms
of a Qualified Domestic Relations Order within
the meaning of Section 414(p) of the Code do
not expressly prohibit cancellation of the survi-
vor coverage, such retired employee may cancel
the survivorship election and have his/her
monthly life income benefit restored to the
amount payable without such election, effective
the first day of the third month following the
month (for cancellations effective January 1,
1994 through September 30, 2007, that are
the result of the death of the designated spouse,
restoration of his/her life income benefit shall be
effective the first day of the month following the
month) in which the Board shall receive (A)
evidence satisfactory to the Board of the
spouse’s death, or (B) such retired employee’s
written revocation of the election because of
divorce, on a form approved by the Board and
accompanied by evidence satisfactory to the
Board of a final decree of divorce; provided,
however, that cancellation shall not be effective
before January 1, 1988 in the case of a survivor-
ship election under Subsection 7(e) of Article IV.
For cancellations due to the death of a
designated spouse who dies on or after
October 1, 2007, the provisions under sub-
section (e)(iii) shall apply.

(ii) An employee who shall have retired prior to
September 15, 1970 (including for purposes of
this clause (ii) a former employee who shall have
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incurred a break in seniority prior to December
21, 1970 and is entitled to a deferred vested
pension benefit), and who has made or shall
make a survivorship election as provided in
Subsection 7(b) or 7(c) of Article IV or Subsec-
tion 15(a) or 15(b) of Article V, but whose
designated spouse shall predecease him/her, may
have his/her monthly life income benefit restored
to the amount payable without such coverage,
effective the first day of the third month follow-
ing the month (for cancellations effective Janu-
ary 1, 1994 through September 30, 2007,
restoration of his/her life income benefit shall be
effective the first day of the month following the
month) in which the Board receives evidence
satisfactory to the Board of the spouse’s death
but not prior to April 1, 1971. For cancellations
due to the death of a designated spouse who
dies on or after October 1, 2007, the provi-
sions under Subsection (e)(iii) shall apply.

(iii) For employees who shall have made a sur-

vivorship election as described in subsec-
tion (i) and (ii) above and who shall cancel
such election on or after October 1, 2007
because the employee’s designated spouse
shall have pre-deceased him/her, may have
their monthly life income benefit restored
to the amount payable without such cover-
age effective the first day of the month
following the date in which the spouse dies;
provided, that satisfactory evidence of the
death is submitted to the Board within six
months of the date of death. If such evi-
dence is submitted later than six months
following the date of death, the life income
benefit shall be restored to the amount
without coverage six months prior to the
date of receipt of notice by the Board.

(iv) In lieu of receiving a reduced amount of any

increase in the life income benefit otherwise
payable to him/her under this Article V on or
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after April 1, 1971 in order to provide an increase
in the amount of the survivor’s benefit otherwise
payable, an employee who shall have retired
under Section 1, 2 or 3 of Article IV prior to
September 15, 1970 and who is divorced by court
decree from the designated spouse for whom
he/she has a survivorship election in effect under
Subsection 7(b) or 7(c) of Article IV, may cancel
the survivorship election and have his/her
monthly life income benefit restored to the
amount payable without such election unless the
terms of a Qualified Domestic Relations Order
within the meaning of Section 414(p) of the
Code expressly prohibit cancellation or change
of the survivor coverage. To make such election
he/she must complete a form approved by the
Board and file it with the Board, accompanied by
evidence satisfactory to the Board of a final
decree of divorce, in which case such election
shall become effective with respect to benefits
payable for months commencing on or after April
1, 1971 or, if later, the first day of the third month
following the month (for such elections effective
January 1, 1994 and thereafter, restoration of
his/her life income benefit shall be effective the
first day of the month following the month) in
which the Board receives such completed elec-
tion form and final decree of divorce.

The amount of any survivor’s benefit payable to
the designated spouse of a retired employee who
shall have made the election provided in this
clause (iv) shall be computed in accordance
with applicable benefit provisions in effect on
September 14, 1970 with respect to benefits
commencing on or after the effective date of
such election.

(f) The amount of the reduced monthly life income
benefit payable out of the Pension Fund under
Section 3 of this Article V to an employee who shall
retire on or after January 1, 1976 under Section 3 of
Article IV and who shall have been deemed to have
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made the survivorship election provided in Article IV,
Section 7(e) of the Plan, shall be determined by
reducing actuarially the amount of the applicable
benefit for the cost of the survivor benefit payable in
the event of the retired employee’s death before the
first of the month following the attainment of age 55.
The actuarial reduction shall be based on the age of
the retired employee and his spouse (the age of each
being determined as the age at his or her birthday
nearer the date on which the benefits commence)
and shall reflect the extra mortality associated with
being disabled.

The table contained in Appendix H is the actuarial
reduction factor at selected ages. Actuarial reduc-
tion factors for ages not shown will be calculated on
the same basis as the factors shown in Appendix H.

() The amount of the monthly survivor’s benefit pay-

able out of the Pension Fund to the surviving spouse
of a retired employee who shall have been deemed to
have made the survivorship election specified in
Article IV, Section 7(e) of the Plan, commencing the
first of the month following the date on which the
retired employee would have reached age 55, shall
be fifty (60%) percent of the amount of the monthly
life income benefit payable to the retired employee
after the reduction provided in Subsection (f) above.
No benefit shall be payable under this Subsection for
any month for which the surviving spouse of a retired
employee is entitled, under the group insurance
program to which the Company contributes, to re-
ceive a Transition Survivor Income Benefit or a
Bridge Survivor Income Benefit.
The benefit rate used for purposes of calculating the
amount of monthly life income benefit referred to in
this Subsection and Subsection (f) above as payable
under Section 3 of this Article V shall be whatever
rate is applicable to the retired employee under
Section 3 of this Article V based on the date of his
retirement under the Plan.
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(h) No benefit under Article V, Section 17 shall be
payable if a survivor’s benefit is payable under this
Section or if any survivor’s benefit under this Section
has been duly rejected.

Section 6. Payment of Small Amounts

Commencing August 23, 1984, if the Actuarial Value in a
lump sum of any benefit payable to any surviving spouse
is less than $1,750 ($3,500 commencing January 1, 1985)
and if the eligible surviving spouse is no longer entitled
to any payment from group insurance programs, such
benefit shall be paid in a lump sum and the Plan shall be
discharged of any further liability with respect thereto.

With respect to any distribution of any payment of a
small amount under this Section after January 1, 1993, to
the extent that such payment is at least $200.00, an
eligible surviving spouse may elect, at the time and in the
manner prescribed, to have any portion of the distribu-
tion paid directly to an “eligible retirement plan” speci-
fied by the eligible surviving spouse in a direct rollover.
However, effective for distributions paid pursuant
to this Section on or after January 1, 2008 that are
in excess of $1,000, if the eligible surviving spouse
does not elect to have such distribution paid di-
rectly to an “eligible retirement plan” specified by
the eligible surviving spouse in a direct rollover or
to receive the distribution directly, then the Plan
will pay the distribution in a direct rollover to an
individual retirement plan designated by the
Board. If the eligible surviving spouse does not elect a
direct rollover, then the taxable portion of the distribu-
tion will be subject to the mandatory Federal income tax
withholding described in Section 3405 of the Code.

An “eligible retirement plan” is an eligible surviving
spouse’s individual retirement account described in Sec-
tion 408(a) of the Code or an individual retirement
annuity described in Section 408(b) of the Code.
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Section 7. Commencement of Benefit
Payments

(a) Notwithstanding any other provision of this Article
or Article VI, in determining any retirement benefits
payable out of the Pension Fund to any employee
retired on or after January 1, 1962, no benefit shall
be payable for any month for which the retired
employee is receiving weekly accident or sickness
benefits under any plan to which the Company shall
have contributed; for any month for which the
retired employee is receiving such accident or sick-
ness benefits for part of the month, a proportionate
amount of any monthly retirement benefits other-
wise payable shall be paid for that part of the month
for which the retired employee receives no such
accident or sickness benefits. This Section shall have
no application with respect to Extended Disability
Benefits payable under the group insurance program
to which the Company contributes.

(b) If the present value of an employee’s vested accrued
benefit derived from employer contributions ex-
ceeds (or at the time of any prior distribution
exceeded) $3,500, and the accrued benefit is imme-
diately distributable, the employee and the employ-
ee’s spouse (or where either the employee or the
spouse has died, the survivor) must consent to any
distribution of such accrued benefit. The consent of
the employee and the employee’s spouse shall be
obtained in writing within the 180-day period ending
on the annuity starting date. The annuity starting
date is the first day of the first period for which an
amount is paid as an annuity or any other form. The
Plan Administrator shall notify the employee and the
employee’s spouse of the right to defer any distribu-
tion until the employee’s accrued benefit is no longer
immediately distributable. Such notification shall
include a general description of the material fea-
tures, and an explanation of the relative values of,
the optional forms of benefit available under the Plan
in a manner that would satisfy the notice require-
ments of section 417(a)(3) of the Internal Revenue
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Code, and shall be provided no less than 30 days and
no more than 180 days prior to the annuity starting
date. Monthly retirement benefits shall not com-
mence sooner than the 30 days following the receipt
of the required written explanation of distribution
options, provided however, that an employee may
affirmatively elect in writing to commence the
monthly retirement benefits in less than 30 days (but
no less than 7 days).

Notwithstanding the foregoing, only the employee
need consent to the commencement of a distribution
in the form of a qualified joint and survivor annuity
while the accrued benefit is immediately distribut-
able. Neither the consent of the employee nor the
employee’s spouse shall be required to the extent
that a distribution is required to satisfy section
401(a)(9) or section 415 of the Internal Revenue
Code.

An accrued benefit is immediately distributable if
any part of the accrued benefit could be distributed
to the employee (or surviving spouse) before the
employee attains (or would have attained if not
deceased) the later of normal retirement age or
age 62.

Section 8. Benefits Payable to Incompetents

If the Board shall find that any person to whom a benefit
is payable from the Pension Fund is unable to care for his
affairs because of illness or accident, or is a minor, any
payment due (including benefits that would be sus-
pended in accordance with Section 13 of this Article V)
may be paid to the spouse, a child, a parent, or a brother
or sister, or to any person deemed by the Board to have
incurred expense for such person otherwise entitled to
payment (unless a prior claim therefor shall have been
made by a duly appointed guardian, committee or other
legal representative). Any such payment shall be a
complete discharge of any liability of the Plan therefor.
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Section 9. Vesting

No employee or other person shall have any vested right
under the Plan except such rights, if any, as may accrue
to him upon retirement or entitlement to deferred
vested benefits or survivor’s benefits in accordance with
the provisions of the Plan.

Section 10. Applicability of Benefit Provisions

Anything to the contrary in the Plan notwithstanding,
the amount of any benefit payable to an employee who
shall have retired under (i) Article IV, Section 1, pursu-
ant to Section 3 of the Agreement Concerning Retire-
ment Plan, (i) Article IV, Section 2(b) or (iii) Article IV,
Section 3 on or after September 6, 1967 and before
October 25, 1967 (or the surviving spouse of such a
retired employee who is eligible for a survivor’s benefit
under Article V, Section 5) shall be determined on the
basis of the applicable provisions of the Plan in effect for
retirement on November 1, 1967.

Section 11. Nonalienation of Benefits

Except as hereinafter provided, no benefit payable at
any time under the Plan shall be subject in any manner
to alienation, sale, transfer, assignment, pledge, attach-
ment or encumbrance of any kind except to the extent
permitted by Code Section 401(a)(13) or ERISA
Section 206 (d). Any attempt to alienate, sell, transfer,
assign, pledge or otherwise encumber any such benefit,
whether presently or thereafter payable, shall be void.
No benefit nor the Pension Fund shall in any manner be
liable for or subject to the debts or liability of any person
to whom any benefit is or shall be payable. If such person
shall attempt to, or shall, alienate, sell, transfer, assign,
pledge, or otherwise encumber his/her benefits under
the Plan or any part thereof, or if by reason of his/her
bankruptcy or other event happening at any time such
benefits would devolve upon anyone else or would not be
enjoyed by him/her, then the Board in its discretion may
hold any such benefit and apply it to or for the benefit of
such person, his/her spouse, children, or other depen-
dents, or any of them in such manner as the Board may
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deem proper, and such application shall fully discharge
the obligation of the Pension Fund with respect to any
benefit so applied.

Provided, however, that (i) the Trustee shall be autho-
rized by the Board of Administration to deduct from the
monthly benefit payable to any retired employee or
surviving spouse electing Blue Cross-Blue Shield or
comparable coverage as part of the groups provided for
in the Collective Bargaining Agreement, the amount of
the contribution of the retired employee or surviving
spouse as it may be established from time to time for
such coverage as certified to the Trustee by the Board
and to pay such amount directly to the appropriate Blue
Cross and/or Blue Shield or other organization, (ii)
commencing on or after January 1, 1971, any person to
whom a benefit is or shall be payable under the Plan shall
have (A) Federal income tax withheld by the Trustee
where required by Federal statutes or regulations un-
less, elected otherwise in accordance with such statutes
or regulations by submitting to the Board written autho-
rization and direction acceptable to the Board, and (B)
state income tax withheld by the Trustee where (a)
required by state statutes or regulations, unless elected
otherwise in accordance with such statutes or regula-
tions, or (b) commencing on or after June 1, 1994, if the
state permits voluntary withholding and such person
requests voluntary withholding by submitting to the
Board written authorization and direction acceptable to
the Board; (iii) commencing on or after October 1, 1984,
any retired employee to whom a benefit is or shall be
payable under the Plan may elect to have any outstand-
ing overpayments received under any Company benefit
Plan or Program paid by the Trustee from amounts
otherwise payable under this Plan, upon authorization by
the Board of Administration, to such respective Plan or
Program in monthly amounts of not less than $40.00 or
such lower outstanding overpayments nor more than
10% of the monthly retirement benefit and (iv) payment
shall be made in accordance with provisions of a Quali-
fied Domestic Relations Order within the meaning of
Section 414(p) of the Code.
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Notwithstanding any other provisions of the Plan, the
Trustee, upon authorization by the Board of Administra-
tion for the month of August, 1966, and thereafter while
there is in effect an agreement between the Company
and the Union concerning the maintaining of the Plan,
and on or after November 19, 1973, during the life of any
Collective Bargaining Agreement applicable to employ-
ees covered by the Plan shall deduct Union dues from
any monthly retirement benefit otherwise payable to any
retired employee who shall have duly authorized such
deduction on a form acceptable to the Company, and
effective January 1, 1995 shall, upon authorization by the
Board of Administration, deduct the sum of $2.00 as an
associate dues donation from any monthly retirement
benefit otherwise payable to any surviving spouse who
shall have duly authorized such deduction on a form
acceptable to the Company to the extent permitted by
applicable federal and state laws and regulations; and to
remit such dues to the Union.

Section 12. Re-Employed Retired Employee

A retired employee who is re-employed by the Company
shall continue to receive, during such re-employment,
any monthly life income and temporary benefits or
monthly Special Age 65 Benefit to which he might
otherwise be entitled, but not a Supplemental Allow-
ance. The retired employee shall not receive any addi-
tional creditable service as a result of such employment
and his monthly benefits shall not be adjusted in any way
with regard to such employment upon subsequent ces-
sation of employment. This Section 12 is not applicable
to a retired employee on disability retirement who
recovers and returns to work.

Section 13. Waiver of Benefits

Anything to the contrary in the Plan notwithstanding, a
retired employee or surviving spouse entitled to receive
a monthly benefit payable out of the Pension Fund may,
for personal reasons and without disclosure thereof,
request the Board in writing to suspend for any period
the payment of all or of any part of such monthly benefit
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otherwise payable to him hereunder. On receipt of such
written request, the Board shall authorize such suspen-
sion, and such suspension shall remain in effect until
revoked by such retired employee or surviving spouse by
written notice to the Board. Upon any such revocation,
future benefit payments to such person shall resume.
Any suspension required hereunder by a retired em-
ployee of benefits payable to him under the Plan shall
not affect benefits payable under any survivorship elec-
tion he has made or is deemed to have made under the
Plan.

Section 14. Special Age 65 Benefit

(a) Commencing on or after November 19, 1973, (i) any
retired employee age 65 years or older who is
receiving a benefit payable out of the Pension Fund
under Article V, Section 1, 2 or 3 or (ii) any eligible
surviving spouse who is receiving a benefit payable
out of the Pension Fund under Article V, who is age
65 or older, or who, on or after March 1, 1974, is
under age 65 if such spouse is enrolled in the
voluntary Medicare coverage that is available under
the Federal Social Security Act by making contribu-
tions (excluding the eligible surviving spouse of a
former employee who was receiving a deferred
vested pension benefit under Article V, Section 4,) or
(iii) any retired employee who, on or after March 1,
1974, has not attained age 65, who is receiving a
benefit payable out of the Pension Fund under
Article V, Section 2 or 3 and who is enrolled in the
voluntary Medicare coverage that is available under
the Federal Social Security Act by making contribu-
tions, shall, in any such case, receive a monthly
Special Age 65 Benefit, subject to (b) and (c) below,
of $45.50, for months commencing on or after Janu-
ary 1, 1999 and prior to January 1, 2000; for months
commencing on or after January 1, 2000, the lesser
of $61.50 or the generally applicable Medicare Part B
Premium, for months commencing on or after Janu-
ary 1, 2004 the lesser of $76.20 or the generally
applicable Medicare Part B Premium, in addition to

104



ARTICLE V RETIREMENT BENEFITS

the amount of the life income benefit (or survivor’s
benefit), provided that in no event shall such pay-
ment under (i) or (ii) above (except in the case of an
eligible surviving spouse described in (ii) above who
on or after March 1, 1974 is under age 65 and
enrolled in such voluntary Medicare coverage) com-
mence prior to the first day of the first month
following the month during which age 65 is attained,
and in no event shall payment of such Special Age 65
Benefit continue under (iii) above, or to an eligible
surviving spouse described in (ii) above who on or
after March 1, 1974 is under age 65 and enrolled in
such voluntary Medicare coverage, after the month
during which age 65 is attained or after any earlier
date on which the individual ceases to be enrolled in
such voluntary Medicare coverage nor, for enroll-
ments in such voluntary Medicare coverage effective
prior to October 1, 1979, shall a Special Age 65
Benefit payable before attaining age 656 commence
before the retired employee or surviving spouse
makes application therefor (except that, with re-
spect to an otherwise eligible individual under age
65, payment shall commence with the first month of
such enrollment, but in no event prior to October 1,
1979), and provided further that not more than one
such payment shall be made to any individual for any
one month.

No Special Age 65 Benefit shall be payable under this
Article V, Section 14 to an otherwise eligible indi-
vidual whose benefit payable out of the Pension
Fund commences on or after October 1, 1979.

(b) Effective January 1, 1991, the Special Age 65 Benefit
payable to an eligible individual who is not enrolled
in Medicare Part B as of October 1, 1990, but who
was receiving a Special Age 65 Benefit, will be
limited to $28.00 per month. Such an individual will
become entitled to the schedule of payments as
stated above, upon proof of enrollment in Medicare
Part B. Thereafter, continued receipt of a Special
Age 65 Benefit will be contingent on maintenance of
Medicare Part B enrollment.

105



ARTICLE V RETIREMENT BENEFITS

(¢) For an individual enrolled in Medicare Part B as of
October 1, 1990, or who first becomes eligible for
Medicare Part B on or after October 1, 1990, receipt
of a Special Age 65 Benefit on and after January 1,
1991 is contingent upon continued enrollment in
Medicare Part B.

Section 15. Special Survivorship Option

(a) An employee who shall have retired under Sections 1,
2 or 3 of Article IV prior to October 25, 1967 (exclud-
ing for purposes of this Subsection 15(a) a retired
employee on disability retirement who had not at-
tained age 60 prior to March 1, 1968) and who had not
made a survivorship election as provided in Subsec-
tion 7(b) of Article IV, may have elected a Special
Survivorship Option in accordance with the following;:

(i) During the period commencing on October 25,
1967 and before March 1, 1968, the retired
employee may have elected in writing as pre-
scribed by the Board a Special Survivorship
Option (effective on March 1, 1968) providing a
survivor’s benefit payable after his/her death to
his/her designated spouse during the further
lifetime of the spouse, in an amount equal to
$1.60 for each year of his/her number of years of
credited service at retirement, reduced or mul-
tiplied in accordance with Section 2(a) or 2(b) of
Article V if such Subsections are applicable to
him/her, provided that a retired employee may
have elected this Special Survivorship Option
only with respect to a spouse to whom the
retired employee shall have been married for at
least one year at the date his/her election here-
under became effective, and provided further
that in the case of a retired employee who
elected the option under Section 2(a) (iii) of this
Article V the reduction herein and the reduction
under (ii) below shall be equal to the reduction
which would have applied if the employee had
elected the option under Section 2(a) (ii) of this
Article V.
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(ii) In the event that a retired employee shall have
elected the Special Survivorship Option provided
above, the monthly benefit payable to him/her
out of the Pension Fund on or after March 1,
1968 shall be reduced by an amount equal to
$1.00 for each year of his/her number of years of
credited service at retirement, such amount to
be reduced or multiplied in accordance with
Subsection 2(a) or 2(b) of Article V, if such
Subsections are applicable to him/her.

(ii)In any event, if the employee or his/her desig-
nated spouse shall have died before the effective
date of any such election, the election shall have
been canceled.

(iv)For months commencing on or after October 1,
1984 and prior to October 1, 1987, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$5.00 for each of the retired employee’s years of
credited service at retirement, reduced or multi-
plied as provided in clause (i) above, if applicable.

(v) For months commencing on or after October 1,
1987 and prior to October 1, 1990, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$6.00 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(vi) For months commencing on or after October 1,
1990 and prior to October 1, 1991, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$7.00 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(vii) For months commencing on or after October 1,
1991 and prior to October 1, 1992, the survivor’s
benefit payable to a surviving spouse under this
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Subsection 15(a) shall be an amount equal to
$8.00 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above if appli-
cable.

(viii) For months commencing on or after October 1,

1992, and prior to October 1, 1993, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$9.00 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(ix) For months commencing on or after October 1,

1993, and prior to October 1, 1996, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$9.55 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(x) For months commencing on or after October 1,

1996, and prior to October 1, 1999, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$9.95 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(xi) For months commencing on or after October 1,

1999, and prior to October 1, 2003, the survivor’s
benefit payable to a surviving spouse under this
Subsection 15(a) shall be an amount equal to
$11.90 for each of the retired employee’s years of
credited service at retirement, reduced or mul-
tiplied as provided in clause (i) above, if appli-
cable.

(xii) For months commencing on or after October 1,

2003, and prior to October 1, 2007, the
survivor’s benefit payable to a surviving spouse
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under this Subsection 15(a) shall be an amount
equal to $13.10 for each of the retired employee’s
years of credited service at retirement, reduced
or multiplied as provided in clause (i) above, if
applicable.

(xiii) For months commencing on or after October

1, 2007, the survivor’s benefit payable to a
surviving spouse under this Subsection 15(a)
shall be an amount equal to $14.10 for each of
the retired employee’s years of credited ser-
vice at retirement, reduced or multiplied as
provided in clause (i) above, if applicable.

(b) An employee who shall have retired under Section 3
of Article IV prior to January 1, 1962 and who shall
not have attained age 60 prior to March 1, 1968, may
elect a Special Survivorship Option to provide that, if
his designated spouse shall be living at his death
after such election shall have become effective, a
survivor’s benefit shall be payable to such spouse
during her further lifetime; provided that:

(i) The retired employee shall have completed the

election on a form approved by the Board and
shall have filed it with the Board on or after
December 21, 1970 and prior to April 1, 1971, in
which case the election shall have become effec-
tive on April 1, 1971; except that if the retired
employee had not attained age 60 prior to April
1, 1971, he may complete and file such form with
the Board during the month in which he attains
age 60, in which case the election shall become
effective the first day of the following month.

(ii) The retired employee may elect this Special

Survivorship Option only with respect to a
spouse to whom he shall have been married for
at least one year prior to the effective date of
such election.

(iii))An election under this Subsection (b) shall au-

tomatically be canceled upon the death of the
retired employee or his designated spouse prior
to the effective date of the election.
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For a retired employee who makes an election
pursuant to this Subsection (b), the monthly life
income benefit that would otherwise be payable to
him under Section 3 of Article V shall be reduced for
months commencing on or after the effective date of
such election by an amount equal to $1.00 for each
year of his credited service at retirement.

The survivor’s benefit payable to the designated
spouse of a retired employee who has completed an
election pursuant to this Subsection (b), and who
dies after such election becomes effective, shall be a
monthly benefit for the further lifetime of the spouse
equal to (i) $5.00 for each year of the retired
employee’s credited service at retirement with re-
spect to benefits payable for months commencing on
or after October 1, 1984 but before October 1, 1987
or (i) $6.00 for each year of the retired employee’s
credited service at retirement with respect to ben-
efits payable for months commencing on or after
October 1, 1987 but before October 1, 1990 or (iii)
$7.00 for each year of the retired employee’s cred-
ited service at retirement with respect to benefits
payable for months commencing on or after October
1, 1990 but before October 1, 1991 or (iv) $8.00 for
each year of the retired employee’s credited service
at retirement with respect to benefits payable for
months commencing on or after October 1, 1991 but
before October 1, 1992 or (v) $9.00 for each year of
the retired employee’s credited service at retirement
with respect to benefits payable for months com-
mencing on or after October 1, 1992 but before
October 1, 1993 or (vi) $9.55 for each year of the
retired employee’s credited service at retirement
with respect to benefits payable for months com-
mencing on or after October 1, 1993 but before
October 1, 1996 or (vii) $9.95 for each year of the
retired employee’s credited service at retirement
with respect to benefits payable for months com-
mencing on or after October 1, 1996 but before
October 1, 1999 or (viii) $11.90 for each year of the
retired employee’s credited service at retirement
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with respect to benefits payable for months com-
mencing on or after October 1, 1999 but before
October 1, 2003 or (ix) $13.10 for each year of the
retired employee’s credited service at retirement
with respect to benefits payable for months com-
mencing on or after October 1, 2003 but before
October 1, 2007 or (x) $14.10 for each year of
the retired employee’s credited service at re-
tirement with respect to benefits payable for
months commencing on or after October 1,
2007.

Section 16. Deductions for Workers’
Compensation

Notwithstanding any other provisions of this Article V, or
of Article VI, in determining the amount of the retire-
ment benefit (including any Supplemental Allowance)
payable out of the Pension Fund to any retired employee
who shall retire on or after April 1, 1971 (including for
purposes of this Section 16 a former employee who
incurs a break in seniority on or after April 1, 1971 and
is entitled to a deferred vested pension benefit), a
deduction shall be made unless prohibited by law,
equivalent to all or any part of Workers’ Compensation
(including compromise or redemption settlements) pay-
able to such retired employee by reason of any law of the
United States, or any political subdivision thereof, which
has been or shall be enacted, provided that such deduc-
tions shall be to the extent that such Workers’ Compen-
sation has been provided by premiums, assessments,
taxes or other payments paid by or at the expense of the
Company, except that no deduction shall be made for the
following:

(i) Workers’ Compensation payments specifically al-
located for hospitalization or medical expense,
fixed statutory payments for the loss of any
bodily member or 100% loss of use of any bodily
member, or payments for loss of industrial vision.

(ii) Compromise or redemption settlements payable
prior to the date monthly retirement benefits
first become payable.
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(iii) Workers’ Compensation payments paid under a
claim filed not later than two years after the
breaking of seniority.

Section 17. Pre-Retirement Survivor’s Benefit
to Comply with the Retirement
Equity Act of 1984

(a) The monthly survivor’s benefit payable out of the
Pension Fund to any surviving spouse who shall have
become eligible for such benefit under the provisions
of Article IV, Section 8 of the Plan shall be fifty
percent (560%) of the monthly life income benefit as
determined under Article V, Section 4, otherwise
payable based on the (i) date of death of the
employee, or (ii) date seniority broke for a former
employee, after any reductions provided in Article V,
Section 4 and Appendix I of the Plan.

(b) No benefit shall be available under this Section 17 if
the retired employee is receiving a disability retire-
ment benefit before age 55 and survivor benefits are
available under Article V, Section 5(f) and (g), even
though such survivor benefits may have been duly
rejected.

(¢) In the event of divorce the employee or former
employee can revoke the coverage provided hereun-
der without spousal consent, unless a Qualified
Domestic Relations Order within the meaning of
Section 414(p) of the Code requires such coverage
to remain in effect for the former spouse.

(d) No benefit shall be payable under this Section for
any month for which the surviving spouse of an
employee is entitled, under the group insurance
program to which the Company contributes, to re-
ceive a Transition Survivor Income Benefit or a
Bridge Survivor Income Benefit.

Section 18. Qualified Domestic Relations Order

Notwithstanding any other provisions of the Plan, the
amount of any monthly pension benefit otherwise pay-
able under this Article V shall be reduced by the value of
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any past and future benefits paid or payable to any
alternate payee(s) under a Qualified Domestic Relations
Order within the meaning of Section 414(p) of the Code.

The Actuarial Value shall be used to determine the
amount to be paid to such alternate payee(s), if appli-
cable, and the remaining benefit entitlement payable
under this Article V.

For an employee whose benefits become subject to a
Qualified Domestic Relations Order requiring payment
to an alternate payee prior to the employee’s retirement
and beginning on or after October 1, 1987, the amount of
life income benefit payable to such alternate payee shall
be based on the employee’s monthly life income retire-
ment benefit payable at the employee’s age 65 multiplied
by the percentage applicable with respect to the employ-
ee’s attained age when payments commence in accor-
dance with the table contained in Article V, Section 4(e)
if the benefit payable to the alternate payee begins on or
after the employee attains age 55 or if the benefit begins
before the employee attains age 55 in accordance with
the following table:

Employee Age When

Payments Commence* Percentage
41 14.5%
42 155
43 16.7
44 17.9
45 19.3
46 20.8
47 22.4
48 24.2
49 26.1
50 28.2
51 30.5
52 33.1
53 35.9
54 39.0

* For each additional full month of attained age when benefits commence, the
applicable percentage shall be determined by straight-line interpolation from
the percentage applicable to the next lower age to the percentage applicable
to the next higher age in the above table, rounded to the nearest 1/10 of 1%.
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For an employee or retired employee whose retire-
ment benefit commences on or after January 1,
2008 and who submits or has submitted a Qualified
Domestic Relations Order under which his/her
monthly pension benefit becomes subject to a pro-
vision that requires survivorship coverage under
Article IV, Section 7, and assigns a portion of the
employee’s monthly pension benefit to an alternate
payee, the reduction to provide the survivorship
coverage under Article V, Section 5, shall apply only
to the portion of the benefit to which survivorship
coverage applies. The reduction shall not apply to
any portion of the employee’s monthly pension
benefit not subject to the terms of a Qualified
Domestic Relations Order unless the employee re-
marries and elects survivor benefits on the remain-
ing portion of his/her monthly pension benefit.
This provision is not applicable in circumstances
where the Qualified Domestic Relations Order pro-
vides that the alternate payee shall be treated as
the surviving spouse and it does not limit the
surviving spouse to that portion of the lifetime
benefit awarded to the alternate payee.

Section 19. Section 415 Limits

Notwithstanding any other provisions of the Plan, the
amount of any monthly pension benefit otherwise pay-
able under this Article V, shall not exceed the applicable
limits set by Section 415 of the Internal Revenue Code.

Section 20. Payment of Benefits After Age
70-1/2

(a) Notwithstanding any other provisions of this Plan, in
the case of an employee who is otherwise eligible for
monthly retirement benefits under the Plan, who has
attained age 70-1/2 on or after January 1, 1988 but
on or before December 31, 1998, and who has not
retired or otherwise incurred a break in seniority:
(i) the monthly life income benefit payable from the

Pension Fund under the Plan shall begin no later
than April 1 of the calendar year following the
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calendar year in which the employee attains age
70-1/2 (except that for an employee who at-
tained age 70-1/2 during calendar year 1988, the
required beginning date shall be April 1, 1990;
and, except for an employee who attained age
70-1/2 during calendar years 1996, 1997 or 1998,
unless such employee makes an election as pro-
vided in subsection (d) below) in an amount
determined under Article V, Section 1 as though
the employee had retired as of such beginning
date;

(ii) such monthly life income benefit shall be re-

duced to include survivorship, as provided in
Article V, Section 5(c) as though the employee
had retired on the commencement date of pay-
ment hereunder, provided, however, that such
automatic survivor election may be waived prior
to the commencement date in accordance with
the procedures set forth in Article IV, Section

7(e);

(ii)any increase in the member’s monthly life in-

come benefit by reason of increases in the appli-
cable rates or additional credited service after
such benefit has begun pursuant to this Section
20 (“Additional Benefit Accruals”), shall begin
no later than April 1 of each succeeding calendar
year during the continued employment of such
member, provided, however, that such Addi-
tional Benefit Accruals shall be reduced by the
actuarial value of the sum of all cash distribu-
tions received by any otherwise eligible em-
ployee prior to his actual retirement under this
Plan.

(b) Notwithstanding any other provision of this Plan, in
the case of an employee who is otherwise eligible for
monthly retirement benefits under the Plan who has
attained age 70-1/2 on or after January 1, 1997, and
who has not retired or otherwise incurred a break in
seniority, the monthly life income benefit payable
from the Pension Fund under the Plan shall com-
mence upon retirement, subject to any applicable
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reductions for survivorship, as provided in Article V,
Section 5(c). At the time of such employee’s retire-
ment under the Plan, the employee’s accrued benefit
at age 70-1/2 under the Plan will be actuarially
increased, in accordance with Section 401(a)(9)(c)
of the Internal Revenue Code, and regulations there-
under, to take into account the period after age
70-1/2 in which such employee was not receiving
benefits under the Plan.

(c) Effective January 1, 1997, an active employee who
attained age 70-1/2 prior to January 1, 1997 and who
commenced his/her monthly retirement benefit in
accordance with subsection (a) above, shall continue
to receive such monthly retirement benefit unless
such employee irrevocably elects, on a form ap-
proved by the Board, to discontinue such payments
until actual retirement. In the event the employee so
elects, the employee’s accrued retirement benefit
upon actual retirement will be actuarially increased
in accordance with subsection (b) above to take into
account the period after the employee’s election
when such employee was not receiving benefits
under the Plan.

(d) An active employee who attained age 70-1/2 during
calendar years 1996, 1997 or 1998 and who other-
wise would commence his/her monthly retirement
benefit in accordance with subsection (a) above shall
have such monthly retirement benefit deferred until
actual retirement unless such employee irrevocably
elects, on a form approved by the Board, to com-
mence distribution on or after April 1 of the calendar
year following the calendar year in which the em-
ployee attains age 70-1/2. The employee’s accrued
retirement benefit will be actuarially increased in
accordance with subsection (b) above to take into
account the period after age 70-1/2 in which such
employee was not receiving benefits under the Plan.
However, the required beginning date for a partici-
pant who is a 5% owner is April 1 of the calendar
year following the calendar year in which the partici-
pant attains age 70-1/2.
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(e) Distribution pursuant to this Section 20 shall be
made in accordance with such further regulations
prescribed by the Secretary of Treasury, pursuant to
Section 401(a)(9) of the Internal Revenue Code (or
other Section of the Internal Revenue Code govern-
ing required payments from a defined benefit pen-
sion plan before an employee’s retirement) and
subject to such regulations as the Board may pre-
scribe. Additionally, all distributions required under
this Section 20 shall be determined and made in
accordance with the regulations under Section
401(a)(9) of the Internal Revenue Code, including
the minimum distribution incidental benefit require-
ment of Section 1.401(a)(9)-2 of the regulations.
The requirements of this Section 20 will take prece-
dence over any inconsistent provisions of the Plan.

Section 21. Accrued Pension Benefit

In the event an employee is transferred to a job which
results in a lower life income benefit rate, such employ-
ee’s vested pension benefit, if any, shall not be less than
the amount of his accrued pension benefit on the date of
such transfer to such job.

Section 22. Deemed Disability Survivor’s
Benefit

Notwithstanding any other provision in this Plan to the
contrary, the five month period described in Article V,
Section 3(g) shall be waived for an employee who (i)
while on medical leave of absence applied for the
disability retirement benefit as provided in Article 1V,
Section 3, (except that, beginning October 1, 1999, in
the case of an occupational injury or illness incurred in
the course of his employment by the Company resulting
in death, the leave of absence requirement shall not
apply), and (ii) died prior to completion of the five
month period directly or indirectly as a result of the
condition which gave rise to the medical leave of absence
(for example excluding death as a result of homicide,
suicide, or accidental death). The surviving spouse of
such an employee shall be eligible to receive the survi-
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vor’s benefit the spouse would have been eligible to
receive if the employee had been approved for a disabil-
ity retirement benefit and survived until the end of the
five month period under any of the applicable survivor
benefits provisions of this Plan, excluding a benefit
payable under Article V, Section 17.

Section 23. Continued Employment After
Age 65-Notice of Postponement
of Retirement Income

The commencement of retirement income is postponed
for employees who are age 65 or older and who are
active employees of the Company until the employee is
credited with less than 40 Hours of Service, per calendar
month in accordance with DOL Reg. 2530.203-3(¢) (1).
No later than the end of the first month following the
month in which an eligible employee reaches age 65, the
eligible employee shall be sent notice by first class mail
that commencement of retirement income is being post-
poned due to the employee’s continued employment
with the Company.

ARTICLE VI

SUPPLEMENTAL ALLOWANCE

Section 1. Eligibility for Supplemental
Allowance

An employee who shall have (a) retired on regular or
special early retirement on or after September 1, 1965
under the provisions of Article IV, Section 2 of the Plan
(excluding a discharged employee, except as provided in
Section 6 of this Article VI below) or who shall have
retired on disability retirement on or after September 1,
1965 under the provisions of Article IV, Section 3 of the
Plan or who shall have retired on normal retirement on
or after March 1, 1974 and prior to October 1, 1979
under the provisions of Article IV, Section 1 of the Plan
and (b) filed his application for retirement benefits
within two years (five years for retirement on or after
March 1, 1982) after the last day he/she worked for the
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Company and (c¢) for earnings in calendar years prior to
1997 agreed to restrict his participation in the labor
force before age 62 (age 62 and one month for an
employee who attains age 62 during or after March, 1982
and age 65 if retired prior to October 1, 1979) as
provided in Section 4 below will receive a monthly
Supplemental Allowance in addition to his/her other
retirement benefits under the Plan, as hereinafter pro-
vided in this Article VI.

Section 2. Amount of Supplemental Allowance

Subject to the provisions of the other sections of this
Article VI, the amount of the monthly Supplemental
Allowance payable on or after October 1, 2007 shall be
whichever of the following is applicable:

(a) For an employee who shall have retired under Article
1V, Section 2 or 3 on or after October 1, 1971 but
before March 1, 1974:

(i) If the employee shall have had 30 or more years
of credited service at retirement, an early retire-
ment supplement which when added to his/her
monthly retirement benefit under Article V of
the Plan shall equal the applicable amount as
provided in Appendix E* based upon the month
for which the payment is made, his/her attained
age in such month and the date of his/her
retirement, subject to reduction by 2/3 of 1
percent for each month from his/her retirement
date to the first day of the month which includes
his/her 58th birthday; provided, however, that
such reduction for age shall not apply if the
employee shall have retired under the provisions
of Article IV, Section 3 or if he/she shall have
retired under the provisions of Article IV, Section
2 while on layoff from the Company for a con-
tinuous period of at least 12 months (or any
shorter period determined by the Company) as a
result of a plant closing or a discontinuance of
operations and he/she shall not have been of-

* Reproduced in full beginning on page 225.
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fered suitable work by the Company in the same
labor market area.

(ii) If the employee shall have had less than 30 years
of credited service at retirement, an early retire-
ment supplement which when added to his/her
monthly retirement benefit under Article V of
the Plan shall equal the applicable amount as
provided in Appendix E* his/her attained age in
such month and the date of his/her retirement
reduced proportionately for each twentieth of a
year that his credited service at retirement is less
than 30 years, with the resulting amounts multi-
plied, if the employee shall not have reached
his/her 60th birthday on the date of his/her
retirement, by a fraction the numerator of which
is 60 and the denominator of which is the
number of months from his/her retirement date
to and including the month in which he/she
would attain age 65.

(iii)In determining the amount of early retirement
supplement payable under this Subsection (a) to
an employee who shall have retired on or after
October 1, 1972 but before March 1, 1974 with 30
or more years of credited service, the reduction
for age provided in clause (i), above, shall be
based on 2/3 of 1 percent for each month from
his/her retirement date to the first day of the
month which includes his/her 56th birthday.

(iv) The amount of early retirement supplement pay-
able under this Subsection (a) shall be deter-
mined as of October 1, 2007 in accordance with
clause (i), (ii)) and (iii) above and shall be
redetermined in accordance with such clauses
on each date thereafter that increases in life
income benefit rates under Article V and early
retirement supplements under this Article VI
become effective.

(b) For an employee who shall retire under Article IV,
Section 2 or 3 on or after March 1, 1974 with 30 or
more years of credited service:

* Reproduced in full beginning on page 225.
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An early retirement supplement which when
added to his/her monthly retirement benefit un-
der Article V shall equal the amount of total
monthly benefits applicable to him/her as pro-
vided in Appendix E* hereof, based upon the
month for which the payment is made, his/her
attained age in such month and the date of
his/her retirement under the Plan.

(ii) The amount of early retirement supplement pay-

able under this Subsection (b) shall be deter-
mined as of October 1, 2007 in accordance with
clause (i) above for retired employees to whom it
shall then apply and shall be redetermined in
accordance with such clause on each date there-
after, with respect to retired employees to whom
it then applies, when increases in life income
benefit rates under Article V and early retire-
ment supplements under this Article VI become
effective.

(iii)If a redetermination under Section 2(b)(ii) of

this Article VI results in the sum of monthly
pension benefits and supplements being less
than that payable immediately prior to such
redetermination because of a prior election of a
surviving spouse option, an amount of supple-
ment shall be provided as may be necessary to
maintain the monthly amount payable immedi-
ately prior to such redetermination.

(c¢) For an employee who shall retire under Article IV,
Section 2(a) on or after March 1, 1974 with less than
30 years of credited service and before the first day
of the month following the month in which he/she
shall attain age 62 and one month, an interim
supplement payable until and including the month
following the month in which the retired employee
shall attain age 62 in an amount equal to the interim
supplement rate applicable to him/her at retirement
as provided in Appendix F** hereof, based upon the

* Reproduced in full beginning on page 225.
*#* Reproduced in full beginning on page 228.

121



ARTICLE VI SUPPLEMENTAL ALLOWANCE

month for which the payment is made, his/her
attained age at time of retirement under the Plan and
the date of his/her retirement under the Plan, for
each year of his/her credited service at retirement.

(d) For an employee who shall have retired under Article
1V, Section 2 or 3 on or after March 1, 1974 but
before October 1, 1979 with less than 30 years of
credited service and after he/she shall have attained
age 62 and one month or for an employee who shall
have retired under Article IV, Section 1 on or after
March 1, 1974 but before October 1, 1979 with 10 or
more but less than 30 years of credited service
(excluding any employee who shall receive a normal
retirement benefit under Section 1 of Article V after
attaining age 65 while retired under Article IV,
Section 3), an age-service supplement payable for
life in an amount equal to $2.00 prior to September
1, 2002 ($1.00 for each year of credited service for
supplement payable for months commencing on or
after October 1, 1990) and prior to September 1,
2002 for each year of his/her credited service at
retirement, reduced in the case of retirement under
Article IV, Section 2 or 3 by 1/36th for each month
from the date his/her benefits commence to the first
day of the month following the month which includes
his/her 65th birthday.

(e) For an employee who shall retire under Article IV,
Section 1 on or after March 1, 1974 and before
October 1, 1979 with 30 or more years of credited
service or for an employee who shall retire under
Article 1V, Section 2 or 3 on or after March 1, 1974
and before October 1, 1979 with 30 or more years of
credited service, commencing on or after the first
day of the month following the month in which
he/she shall attain age 65, a monthly lifetime supple-
ment payable for life in the amount of $65.00 for
months commencing on or after October 1, 1979 but
before October 1, 1990 and $35.00 for months com-
mencing on or after October 1, 1990 and prior to
September 1, 2002.
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Section 3. Assumptions and Adjustments in
Computing Amount of Supplemental
Allowance

(a) In the case of an employee who shall have retired on
regular early retirement under Article IV, Section
2(a) of the Plan on or after September 15, 1970, and
before September 15, 1973, the monthly early retire-
ment supplement shall be computed in accordance
with the provisions of Section 2(a) of this Article VI
on the assumption that his/her retirement benefits
under Article V of the Plan commenced immediately
after retirement; and the amount so computed shall
be reduced for any month prior to age 65 for which
he/she would be eligible for an unreduced Social
Security benefit

(i) by $7.50 with respect to benefits payable for any
month on or after April 1, 1971 to a retired
employee who shall have become eligible for an
unreduced Social Security benefit on or after
September 15, 1970 but before October 1, 1973, or

(i) by $8.50 with respect to benefits payable for any
month on or after October 1, 1973 to a retired
employee who shall become eligible for an unre-
duced Social Security benefit on or after October
1, 1973 but before October 1, 1979, or

(i) by $9.50 with respect to benefits payable for any
month on or after October 1, 1979 to a retired
employee who shall become eligible for an unre-
duced Social Security benefit on or after October
1, 1979 but before October 1, 1984, or

(iv)by $10.50 with respect to benefits payable for
any month on or after October 1, 1984 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1984 but before October 1, 1987, or

(v)by $11.50 with respect to benefits payable for
any month on or after October 1, 1987 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1987 but before October 1, 1990, or
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(vi)by $12.75 with respect to benefits payable for
any month on or after October 1, 1990 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1990 but before October 1, 1993 or

(vii) by $13.75 with respect to benefits payable for
any month on or after October 1, 1993 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1993 but before October 1, 1996 or

(viii) by $14.90 with respect to benefits payable for
any month on or after October 1, 1996 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1996, but before October 1, 1999 or

(ix)by $16.15 with respect to benefits payable for
any month on or after October 1, 1999 to a
retired employee who shall become eligible for
an unreduced Social Security benefit on or after
October 1, 1999

multiplied by the number of years of his/her credited

service at retirement, it being understood that such

reduction shall not exceed $187.50 under clause (i)

above, or $212.50 under clause (ii) above, or $237.50

under clause (iii) above, or $262.50 under clause (iv)

above, or $287.50 under clause (v) above, or $318.75

under clause (vi) above, or $343.75 under clause

(vii) above, or $372.50 under clause (viii) above or

$403.75 under clause (ix) above.

(b) In the case of an employee who shall retire on regular
early retirement under Article IV, Section 2(a) of the
Plan on or after September 15, 1973, the monthly
early retirement supplement shall be computed in
accordance with the provisions of Section 2(a) or 2(b)
of this Article VI, whichever is applicable, on the
assumption that his/her retirement benefits under
Article V of the Plan would commence immediately
after retirement; and the amount so computed shall
be reduced for any month for which he/she would be
eligible for an unreduced Social Security benefit in
accordance with the following table:
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(¢) In the case of an employee who shall retire on
regular early retirement under Article IV, Section
2(a) of the Plan on or after March 1, 1974 with less
than 30 years of credited service and before the first
day of the month following the month in which
he/she shall attain age 62 (age 62 and one month in
the case of an employee who shall attain age 62
during or after March, 1982), the monthly interim
supplement provided under Section 2(c) of this
Article VI shall not be payable for any month for
which he/she would be eligible for an unreduced
Social Security benefit.

(d) In the case of an employee retiring on special early
retirement under Section 2(b) or disability retire-
ment under Section 3 of Article IV of the Plan
(except for such an employee who shall retire on or
after March 1, 1974 with less than 30 years of
credited service), the monthly early retirement
supplement shall be computed in accordance with
Section 2(a) or 2(b) of this Article VI on the
assumption that the monthly retirement benefit
under Article V of the Plan for any month for which
he/she would be eligible for an unreduced Social
Security benefit includes a temporary benefit deter-
mined in the same manner as the reductions pro-
vided for in Subsections (a)(d), (a)(ii), (a)(iii),
(@)(1v), @), () (vi), (a)(vi), (a)(viiD), (a)(ix) or
(b) above, whichever may be applicable, based on
the date of his/her retirement under the Plan and the
date he/she became or shall become eligible for an
unreduced Social Security benefit, even though it
shall not actually include the temporary benefit.

(e) In the case of an employee entitled to an early
retirement supplement who shall have elected a
survivorship option under Section 5 or Section 15 of
Article V of the Plan, the monthly early retirement
supplement shall be computed in accordance with
Section 2(a), or 2(b) of this Article VI of the Plan on
the basis of the monthly retirement benefit he would
have received if he had not elected any such survi-
vorship option.
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ARTICLE VI SUPPLEMENTAL ALLOWANCE

Section 4. Payment of Allowance and Penalty
Provision

No Supplemental Allowance shall have been payable for
any month prior to September, 1965. Subject thereto, the
Supplemental Allowance of an employee entitled to such
allowance shall become payable on the first day of the
first month after (i) his/her employment shall have
terminated, and (ii) he/she shall have filed an application
for a retirement benefit with the Board (except that the
monthly lifetime supplement of an eligible employee who
retires before age 65 shall not commence until the first
day of the month following the month which includes
his/her 65th birthday) and shall be payable on the first
day of each month thereafter until and including the first
day of the month in which he/she dies, he/she is re-
employed by the Company, or his/her retirement benefits
under Article V of the Plan cease for any other reason or
he/she shall attain age 62 (age 62 and one month, if
he/she attains age 62 during or after March, 1982) in the
case of the interim supplement, or he/she shall attain age
62 (age 62 and one month, if he/she attains age 62 during
or after March, 1982 and age 65 for an employee who
shall have retired prior to October 1, 1979) in the case of
the early retirement supplement, whichever shall occur
first; provided that if any such retired employee shall be
re-employed by the Company, or if he/she shall have been
receiving a disability retirement benefit under Article V,
Section 3 of the Plan and the Board shall find that he/she
is no longer totally and permanently disabled and his/her
seniority is restored, the forfeiture shall not affect ad-
versely any right he/she would otherwise have to receive
a Supplemental Allowance if he/she should again cease
employment; and further provided that if a retired em-
ployee entitled to receive a Supplemental Allowance has
earnings (defined for this purpose as the type counted for
the earnings test under the Federal Social Security Act)
after retirement and before he/she attains age 62 (age 62
and one month if he/she attains age 62 during or after
March, 1982 and age 65 for an employee who shall have
retired prior to October 1, 1979) in excess of the amount
indicated in the following table:
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Calendar Annual Earnings
Year Limitation Amount
1979 $ 3,480
1980 $ 4,500
1981 $ 5,000
1982 $ 5,500
1983 $ 6,000
1984 $ 6,600
1985 $ 7,200
1986 $ 7,600
1987 $ 8,000
1988 $ 8,500
1989 $ 9,200
1990 $10,000
1991 $15,000
1992 $15,000
1993 $15,000
1994 $15,500
1995 $15,500
1996 $15,500

in any calendar year, a penalty equal to double the
amount by which such earnings exceed the amount
permitted shall be charged against each succeeding
monthly Supplemental Allowance which the employee
would otherwise be entitled to receive until the full
amount of such penalty is satisfied, it being understood
that penalties and charges herein shall be cumulative if
appropriate, except, that the preceding annual earnings
limitation provisions of this Section 4 shall not be
applicable to any Special Early Retirement with benefit
payment commencing on or after October 1, 1990 and
prior to September 14, 1993. Notwithstanding the fore-
going if a retired employee had earnings in a calendar
year prior to January 1, 1968 and after retirement in
excess of the amount permitted under the Federal Social
Security Act during the year of such earnings his/her
Supplemental Allowance shall cease as of the month in
which that amount is exceeded and he/she shall forfeit
all right to Supplemental Allowance payments thereaf-
ter. The earnings limitation provisions of this Section 4
shall not be applicable for earnings in calendar years
1997 and thereafter.
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Each retired employee receiving a Supplemental Allow-
ance before age 62 (age 62 and one month, if he/she
attains age 62 during or after March, 1982 and age 65 for
an employee who shall have retired prior to October 1,
1979) may be required, in accordance with regulations
and procedures established by the Board, to certify that
his/her earnings have not been in excess of the permit-
ted amount and to furnish verification of the amount of
his/her earnings. Unless repaid by the retired employee
in a lump sum, any overpayments of Supplemental
Allowance made after a retired employee incurred a
penalty because of excess earnings in accordance with
the preceding paragraph or after he/she shall have
ceased to be entitled to a Supplemental Allowance for
any other reason shall be deducted from future monthly
benefits payable to him/her under the Plan.

Section 5. Maximum Amount of Supplemental
Allowance and Other Retirement
Benefits

If the total of a retired employee’s other monthly retire-
ment benefits under the Plan and his/her monthly
Supplemental Allowance receivable up to age 62 (age 62
and one month, if he/she attains age 62 during or after
March, 1982 and age 65 for an employee who shall have
retired prior to October 1, 1979) as computed in accor-
dance with the foregoing sections of this Article VI
(including in the total such additional benefit amount
under Article V of the Plan as the retired employee who
shall have elected a survivorship option would have
received if he/she had not elected the survivorship
option) would exceed seventy percent (70%), or eighty
percent (80%) effective for retirements on or after
October 1, 1999, of his/her final monthly base pay,
his/her monthly supplement (but not his/her monthly
retirement benefits under Article V) shall be reduced to
the extent required so that such other monthly retire-
ment benefits plus his/her supplement shall equal sev-
enty percent (70%), or eighty percent (80%) effective
for retirements on or after October 1, 1999, of his/her
final monthly base pay. For this purpose, an employee’s
final monthly base pay shall mean 173-1/3 times
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(i) the highest straight-time hourly rate in effect for
him/her during the 90 calendar days immediately
preceding his/her last day worked, or

(ii) for an employee who worked under an incentive

plan in at least 4 pay periods during the 90
calendar days immediately preceding his/her last
day worked, the employee’s average earned
straight-time hourly rate for the first 4 pay
periods (or, if higher, for the last 4 pay periods)
for which he/she had any incentive earnings
(provided, however, that if an employee who has
seniority on or after September 15, 1970 shall
work in less than 4 pay periods during the 90
calendar day period but during each such pay
period he/she worked under an incentive plan,
his/her average earned straight-time hourly rate
for such pay periods shall be used), plus the cost
of living allowance in effect on his/her last day
worked but excluding overtime pay, shift differ-
entials or any other compensation.
Monthly benefits payable on or after October 1,
1979 to employees who retired prior to October
1, 1979, shall not be limited by the 70% benefit
limitation in this Section 5.

Section 6. Discharged Employees

A discharged employee who shall not have attained age
65 at time of discharge shall not be eligible to receive a
Supplemental Allowance, except that a discharged em-
ployee eligible for a regular early retirement benefit
under Article V, Section 2(j), of the Plan may retire and
also process a grievance seeking a determination
through the regular Grievance Procedure under the
Collective Bargaining Agreement that the reason for
his/her discharge should not result in his/her being
ineligible to receive a Supplemental Allowance.
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Section 7. Exclusion of Certain Retirees from
Supplemental Benefit

Notwithstanding any other provision of this Article, an
employee who shall have retired before November 19,
1973, while on an approved leave of absence requested
by the International Union to permit him/her to engage
in the business of or to work for the International Union
shall not be entitled to a Supplemental Allowance.

ARTICLE VII
BOARD OF ADMINISTRATION

Section 1. Establishment

There shall be established a Board of Administration
consisting of six members, three of whom shall be
appointed by the Company (hereinafter referred to as
the Company members), and three of whom shall be
appointed by the National Ford Director of the Union
(hereinafter referred to as the Union members), which
Board shall administer the benefit structure of the Plan.
Each member of the Board shall have an alternate
appointed in the same way. In the event a member is
absent from a meeting of the Board, his/her alternate
may attend, and, when in attendance, shall exercise the
powers and perform the duties of such member. Either
the Company or the Union at any time may remove a
member appointed by it and may appoint a member to
fill any vacancy among the members appointed by it.
Both the Company and the Union shall notify each other
in writing of the members and alternates respectively
appointed by them before any such appointments shall
be effective.

The Company and Union members of the Board shall
appoint an impartial third person to act as an Impartial
Chairperson who shall serve until such time as he/she
may be requested to resign by three members of the
Board. In the event that the Company and Union mem-
bers of the Board are unable to agree upon an Impartial
Chairperson, the Impartial Umpire under the Collective
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Bargaining Agreement between the Company and Union
then in effect shall make the selection; provided, how-
ever, that the Company and Union members may by
agreement request such Impartial Umpire to serve as the
Impartial Chairperson of the Board. The Impartial Chair-
person shall be considered a member of the Board with
respect to matters on which he/she is to vote.

Section 2. Function

It shall be the function of the Board to administer the
Plan except those provisions contained in Article VIII
(Pension Fund) and Section 1 of Article X (Modification
or Discontinuance). The Board shall have no function
with respect to any of the provisions of the Agreement
Concerning Retirement Plan (Part A) except as ex-
pressly provided otherwise in Section 2 thereof.

Section 3. Jurisdiction

The Board shall have jurisdiction to pass upon all
questions concerning the application or interpretation of
the provisions of the Plan which it is empowered to
administer. After review of an appeal, the disputed
benefits under this Plan will be paid only if the Board
decides in its discretion that the employee or claimant is
entitled to them under the terms of the Plan. The Board
shall decide all such questions in accordance with the
terms of the Plan, and all such decisions of the Board
shall be final and binding upon the Company, the Union,
the employees, and the beneficiaries or claimants under
the Plan, subject only to the arbitrary and capricious
standard of judicial review; provided, however, that the
Board shall accept as final (i) determinations as to the
scope of the Contract Unit as referred to in Article II,
above, (ii) determinations made pursuant to the Collec-
tive Bargaining Agreement dated September 28, 1949, or
any subsequent Collective Bargaining Agreement, with
respect to the seniority of employees, as to breaks in or
loss of seniority, and as to any other matter arising under
a Collective Bargaining Agreement which may become
material in its administration of the Plan, and (iii) any
determinations made by the appropriate government
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agency as to the amount of any government-
administered benefit which shall be material in the
administration of the Plan, and all such questions re-
ferred to in (i), (ii) or (iii), above, upon which the
Company and Union members of the Board are unable to
reach agreement either shall be referred to the appro-
priate procedure for determination, or, where prompt
determinations on questions referred to in (i) and (i)
are required, shall be referred directly to the Umpire.
The Board shall have no power to add to or subtract
from, or to modify, any of the terms of the Plan, nor to
change or add to any benefit provided by the Plan.

Section 4. Powers

The Board shall have such powers as are necessary for
proper administration of the Plan, including the following:

(a) To adopt and prescribe regulations and procedures
to be followed by employees in filing applications for
benefits, and for the furnishing and verification of
evidence and proofs necessary to establish employ-
ees’ rights to benefits under the Plan.

(b) To make findings of facts and determinations as to
the rights of any employee applying for retirement
benefits, and to afford any such individual dissatis-
fied with any such findings or determinations the
right to a hearing thereon.

(c) To develop procedures for the establishment and
verification of creditable service of employees, and
after affording employees an opportunity to make
objection with respect thereto, to establish such
facts conclusively in advance of retirement.

(d) To obtain from the Company, from the Union, and
from employees such information as shall be neces-
sary for proper administration of the Plan, including
but not limited to an authorization for the Company
to obtain the retired employee’s earnings history
maintained by the Social Security Administration, if
not already provided by the retired employee.

(e) To establish appropriate procedures for authorizing
the Trustee to make benefit payments from the
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)

Pension Fund to persons entitled to benefits under
the Plan, and to obtain from the Trustee such
information concerning such payments and persons
as shall be necessary for proper administration of the
Plan.

To prepare and distribute in such manner as the
Board determines to be appropriate information
explaining the Plan.

(g) To furnish to the Company and to the Union, upon

request, such reports with respect to its administra-
tion of the Plan as are reasonable and appropriate.

(h) To collect, evaluate, analyze, and prepare statistical

®

and other data with respect to its administration of
the Plan.

To maintain or arrange for such office space, equip-
ment, services and other assistance as may be nec-
essary for the proper administration of the Plan, with
due regard to economical administration of the Plan,
and to authorize payment by the Trustee from the
Pension Fund of expenses necessary for the proper
administration of the Plan.

Nothing in this Article shall be deemed to give the
Board power to prescribe in any manner internal
procedures or operations of either the Union or the
Company.

Section 5. Claims Procedures
(a) Denial of a Claim

If a claim for benefits or participation (other than a
disability pension claim) is denied in whole or in
part, the claimant will receive written notification
from either the Plan Administrator or an employee of
the Board of Administration within ninety (90) days
from the date the claim for benefits or participation
is received. Such notice shall be deemed given upon
mailing, full postage prepaid in the United States
Mail or if provided electronically to the claimant. Any
actual denial of a claim under this Plan shall be
written and set forth in a manner calculated to be
understood by the claimant. The denial of claim shall
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include (i) the specific reason or reasons for the
denial; (ii) specific reference to pertinent Plan pro-
visions on which the denial is based along with a
copy of such Plan provisions or a statement that one
will be furnished at no charge upon the claimant’s
request; (iii) a description of any additional material
or information necessary for the claimant to perfect
the claim and an explanation of why such material or
information is necessary; and (iv) appropriate infor-
mation as to the steps to be taken if the claimant
wishes to submit his or her claim for review, along
with a statement of the claimant’s right to bring a
civil action under Section 502(a) of ERISA following
an adverse benefit determination on review. If the
Plan Administrator or an employee of the Board of
Administration determines that an extension of time
for processing is required, written notice of the
extension shall be furnished to the claimant prior to
the termination of the initial ninety (90)day period.
In no event shall such extension exceed a period of
ninety (90) days from the end of such initial period.
The extension notice shall indicate the special cir-
cumstances requiring an extension of time and the
date by which the Plan expects to render the deter-
mination.

(b) Denial of a Disability Pension Claim

If a disability pension claim is denied in whole or in
part, the claimant will receive written notification
from either the Plan Administrator or an employee of
the Board of Administration within forty-five (45)
days of the date the claim is received. Two thirty
(30) day extensions will be available to the Plan
Administrator or an employee of the Board of Ad-
ministration if necessary due to matters beyond the
control of the Plan and with written notice to
claimant. The extension notice will specify the cir-
cumstances requiring the extension and the ex-
pected date of the determination. If an extension is
required because the information in the claim is
incomplete, the extension notice will specifically
explain (i) the standards on which entitlement is

151



ARTICLE VI BOARD OF ADMINISTRATION

based; (ii) the unresolved issues that prevent a
decision; (iii) the additional information required for
a decision; and (iv) that claimant has at least forty-
five (45) days to provide the information being
requested. If such additional information is required,
the period between the date of the request and the
date of the claimant’s response is not included when
calculating the decision deadline. Any actual denial
of a claim under this Plan shall be written and be set
forth in a manner calculated to be understood by the
claimant. The denial of claim shall include (i) the
specific reason or reasons for the denial; (ii) specific
reference to pertinent Plan provisions on which the
denial is based along with a copy of such Plan
provisions or a statement that one will be furnished
at no charge upon the claimant’s request; (iii) a
description of any additional material or information
necessary for the claimant to perfect the claim and
an explanation of why such material or information is
necessary; (iv) if an internal rule, guideline, protocol,
or other similar criterion was relied upon in making
the adverse determination, either the specific rule,
guideline, protocol or other similar criterion, or a
statement that such rule, guideline, protocol, or
other similar criterion was relied upon in making the
adverse determination and that a copy of such rule,
guideline, protocol, or other criterion will be pro-
vided free of charge upon claimant’s request; (v) if
the adverse benefit determination is based on medi-
cal necessity or experimental treatment or similar
exclusion or limit, either an explanation or the
scientific or clinical judgment for the determination,
applying the terms of the Plan to the claimant’s
medical circumstances, or a statement that such
explanation will be provided free of charge upon
request; and (vi) appropriate information as to the
steps to be taken if the claimant wishes to submit his
or her claim for review, along with a statement of the
claimant’s right to bring a civil action under Section
502(a) of ERISA following an adverse benefit deter-
mination on review. Such notice shall be deemed
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given upon mailing, full postage prepaid in the
United States Mail or if provided electronically to the
claimant.

(¢) Review of Denial of Disability Pension Claim to the
Board of Administration

In the event that the Plan Administrator or an
employee of the Board of Administration denies a
disability pension claim, a claimant may (i) request a
review upon appeal by written application to the
Board; (ii) review pertinent documents; and (iii)
submit issues and comments in writing. A claimant
must request a review upon an appeal of the denial
of the claim by the Plan Administrator or an em-
ployee of the Board of Administration under this
Plan within one hundred eighty (180) days after the
claimant receives the written notification of denial of
the claim. The Board (i) shall give no deference to
the earlier decision; (ii) provide for review by a
fiduciary (Board of Administration) who did not
make the initial decision and who is not a subordi-
nate of the initial decision maker; (iii) if the decision
involves a medical judgment, provide that the fidu-
ciary (Board of Administration) must consult with a
health care professional who is independent of any
health care professional involved in the initial denial,
and (iv) provide for identification of all medical or
other experts consulted. A decision, as appropriate,
shall be made within forty-five (45) days after re-
ceipt of the claimant’s request for review, unless
special circumstances require an extension of time
for processing. One forty-five (45) day extension will
be available to the Board if necessary due to matters
beyond the control of the Plan and with written
notice to the claimant. The extension notice will
specify the circumstances requiring the extension
and the expected date of the determination. If an
extension is required because the information in the
claim is incomplete, the extension notice will specifi-
cally explain (i) the standards on which entitlement
is based; (ii) the unresolved issues that prevent a
decision; (iii) the additional information required for
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a decision and (iv) that claimant has at least forty-
five (45) days to provide the information being
requested. If such additional information is required,
the period between the date of the request and the
date of the claimant’s response is not included when
calculating the decision deadline. Any actual denial
of a claim under this Plan shall be written and be set
forth in a manner calculated to be understood by the
claimant. The denial of claim shall include (i) the
specific reason or reasons for the denial; (ii) specific
reference to pertinent Plan provisions on which the
denial is based along with a copy of such Plan
provisions or a statement that one will be furnished
at no charge upon the claimant’s request; (iii) if
there is an adverse determination based upon a limit
or an exclusion, an explanation of the scientific or
clinical judgment applying Plan terms to claimant’s
facts and circumstances or a statement that the
explanation will be furnished at no charge upon the
claimant’s request; (iv) if the adverse benefit deter-
mination is based on medical necessity or experi-
mental treatment or similar exclusion or limit, either
an explanation or the scientific or clinical judgment
for the determination, applying the terms of the Plan
to the claimant’s medical circumstances, or a state-
ment that such explanation will be provided free of
charge upon request; (v) a statement of the claim-
ant’s right to bring a civil action under section 502 (a)
of ERISA following an adverse benefit determination
on review; and (vi) the following statement: "You and
your Plan may have other voluntary alternative
dispute resolution options, such as mediation. One
way to find out what may be available is to contact
your local U.S. Department of Labor Office and your
State insurance regulatory agency.” Such notice shall
be deemed given upon mailing, full postage prepaid
in the United States Mail or if provided electronically
to the claimant. Decisions of the Board are final and
conclusive and are only subject to the arbitrary and
capricious standard of judicial review.
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(d) Review of Denial of the Claim to the Board of
Administration

In the event that the Plan Administrator or an employee
of the Board of Administration denies a claim (other
than a disability pension claim), a claimant may (i)
request a review upon appeal by written application to
the full Board of Administration; (ii) review pertinent
documents; and (iii) submit issues and comments in
writing. A claimant must request a review upon an
appeal of the denial of the claim by the Plan Adminis-
trator or an employee of the Board of Administration
under this Plan within sixty (60) days after the claimant
receives the written notification of denial of the claim.
Since the Board is reviewing the appeal, it will be
considered at the Board’s next regularly scheduled
meeting. If it is filed within thirty (30) days of the next
meeting, a decision by the Board shall be made by the
date of the second meeting after receipt of the claim-
ant’s request for review. Under special circumstances an
extension of time for processing may be required, in
which case a decision shall be rendered by the date of
the third meeting. If an extension is required because
information is incomplete, the review period will be
tolled from date the notice was sent to the date
information is received. In the event such an extension
is needed, written notice of the extension shall be
provided to the claimant prior to the commencement of
the extension. Written notice of a decision will be made
not any later than five (5) days after the decision has
been made by the Board. The decision on review shall
be in writing in a manner calculated to be understood by
the claimant, and include (i) the specific reason or
reasons for the denial, (ii) specific reference to perti-
nent Plan provisions on which the denial is based along
with a copy of such Plan provisions or a statement that
one will be furnished at no charge upon the claimant’s
request, (iii) a statement that the claimant is entitled to
receive, upon request and free of charge, reasonable
access to, and copies of, all documents, records, and
other information relevant to the claimant’s claim for
benefits, (iv) a statement of the claimant’s right to bring
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a civil action under Section 502(a) of ERISA following
an adverse benefit determination on review. Decisions
of the Board are final and conclusive and are only
subject to the arbitrary and capricious standard of
judicial review.

(e) Participant Limitations for Filing Claims

No legal action may be brought by a participant,
dependent, beneficiary, or the estate or legal repre-
sentative thereof for entitlement to benefits under
the Plan, until after the claims and appeals proce-
dures of the Plan have been exhausted and, unless a
different period of limitation is specifically provided
under ERISA, no later than two years after such
claim has accrued. No other actions may be brought
against the Plan more than six months after such
claim has accrued.

Section 6. Quorum; Voting

To constitute a quorum for the transaction of business,
there shall be required to be present at any meeting of
the Board at least two Union members and two Company
members. At all meetings of the Board the Company
members shall have a total of three votes and the Union
members shall have a total of three votes; the vote of any
absent member being divided equally between the mem-
bers present appointed by the same party. Except on
matters with respect to which the Plan itself specifies
otherwise, decisions of the Board shall be by a majority
of the votes cast, with the Impartial Chairperson empow-
ered to cast the deciding vote in cases where there shall
have been a tie vote.

Section 7. Compensation and Expenses

The Company and Union members shall serve without
compensation from the Pension Fund. The Company and
the Union each shall be responsible for the expenses of
any expert or advisor selected by its members, but not
by the Board as such.
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Section 8. Liability of Members

The Board and any member thereof shall be entitled to
rely upon the correctness of any information furnished
by the Trustee, the Union, or the Company. Neither the
Board nor any of its members, nor the Union, nor any
officer or any other representative of the Union, nor the
Company, nor any officer or other representative of the
Company, shall be liable because of any act or failure to
act on the part of the Board, or any of its members, to
any person whatsoever, except that nothing herein shall
be deemed to relieve any such individual from liability
for his/her own fraud or lack of good faith or from
responsibility or liability for any obligation or duty under
ERISA.

Section 9. Actuarial and Pension Fund
Information

(a) The Company shall cause to be furnished to the
Board of Administration annually, as of December 31
(commencing with December 31, 1958), (i) a state-
ment reflecting the value (as determined by the
Trustee) of the Pension Fund as then comprised of
any contracts and total other assets, invested and
uninvested, such total assets being valued on a basis
at least equal to the total cost thereof; (ii) a state-
ment showing in summary form the value of such
assets by general categories of investment, such
value being determined on a basis at least equal to
the total cost thereof for each such category; and
(iii) such information as to age, sex and service of
employees covered by the Plan as a whole in the
United States and as to the number of retired
employees and amount of retirement benefits by age
groups, as the Board may reasonably require. In no
event shall the Company be required to furnish the
Board with any data not furnished by the Company
to the actuary (referred to in Section 5(a) of the
Agreement Concerning Retirement Plan).

(b) Commencing with the calendar year ending Decem-
ber 31, 1964, the Company shall cause to be fur-
nished to the Board of Administration annually the
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actuarial report, prepared by the actuary, in respect

of each year’s valuation of the Plan (with respect to

benefits payable under Article V of the Plan, except
as otherwise provided below), including the follow-
ing:

(i) The amount of the annual normal cost contribu-
tion rate per employee and the amount of the
payment toward amortization of the lump sum
past service costs.

(ii) A statement of the method and of the assump-
tions, such as the interest rate, mortality rates,
withdrawal rates, and retirement ages adopted
for the valuation of the benefits paid under
Article V of the Plan and adopted for the funding
of the benefits under Article VI of the Plan,
which statement shall include, commencing with
the calendar year ending December 31, 1969 in
respect to the report for the calendar year 1970,
assumptions regarding retirement rates, average
benefit unit, and assumptions used with respect
to the survivor’s benefit.

(iii) The amount, as of the end of each calendar year,
of the difference between the present value of
the prospective retirement benefits payable un-
der the Plan and the then present value of the
prospective normal cost contributions, if any,
separately for (A) retired employees and other
persons receiving benefits under the Plan, (B)
non-retired employees and former employees,
and (C) total.

(iv) The amount of assets used in the actuarial
valuation, including, commencing with the calen-
dar year ending December 31, 1969 in respect to
the report for the calendar year 1970, a recon-
ciliation of the amount of such assets with the
amount used in the preceding valuation.

(v) The amount, as of the end of each calendar year,
of the unfunded past service costs.
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(vi) The amount, as of the end of each calendar year,
commencing with the calendar year ending De-
cember 31, 1970 in respect to the report for the
calendar year 1971, by which the assets used in
the actuarial valuation shall exceed the amount
then required by Section 5(a) of the Agreement
Concerning Retirement Plan (excluding the cost
of benefits under Article VI) to be in the Pension
Fund.

(vii) The contribution made during the year toward
the cost of benefits under Article VI, the amount
of such benefits paid during the year and the
cumulative balance of such contributions less
payments.

(viii) The extent to which, in event of termination of
the Plan, the Pension Fund assets at market
value as of the end of each calendar year, com-
mencing with the calendar year ending Decem-
ber 31, 1970 in respect to the report for the
calendar year 1971, would be sufficient to cover
the benefit liabilities determined in accordance
with Article X, Section 2(a) of the Plan with
respect to each category of beneficiaries speci-
fied therein.

(ix) The amount, commencing with the calendar year
1979 in respect to the report for the Plan year
1979, of the actuarial present value of early
retirement and interim supplements in the
course of payment and in respect to such supple-
ments the assets accumulated in the Pension
Fund, both determined as of the valuation date.

For purposes of this Subsection 9(b), commenc-
ing with the calendar year ending December 31,
1974, in respect to the actuarial report for the
calendar year 1975, age-service supplements and
lifetime supplements shall be included with ben-
efits under Article V and shall not be included

with benefits under Article VI.
(¢) Commencing with the calendar year ending Decem-
ber 31, 1962, the Company shall cause to be fur-
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nished to the Board of Administration annually a

statement setting forth:

(i) The value of the Pension Fund computed in
accordance with Subsection (a)(i) of this Sec-
tion 9 as of the beginning of the calendar year for
which the statement is being submitted, except
that with respect to statements covering calen-
dar years commencing on or after January 1,
1971 the value of the Pension Fund for purposes
of this clause (i) shall instead be computed on
the basis of the market value of the Fund as of
the beginning of the year for which the state-
ment is being submitted.

(ii) Additions during the calendar year:

(A) payments by the Company into the Pension
Fund

(B) interest and dividends received by the Pen-
sion Fund

(C)net profit realized on sales of securities by
the Pension Fund, except that statements
covering calendar years commencing on or
after January 1, 1971 under this clause
(i) (C) shall instead show net investment
gains in the calendar year to which the
statement applies, and

(D)total additions.

(iii) Total amount of retirement benefits paid during
the calendar year.

(iv) The value of the Pension Fund computed in
accordance with Subsection (a)(i) of this Sec-
tion 9 as of the end of the calendar year for which
the statement is being submitted, except that
with respect to statements covering calendar
years commencing on or after January 1, 1971
the value of the Pension Fund for purposes of
this clause (iv) shall instead be computed on the
basis of the market value of the Fund as of the
end of the calendar year for which the statement
is being submitted.
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(d) The Company shall cause to be furnished to the
Board of Administration annually, as of March 31,
commencing in 1971, a schedule setting forth:

(i) The amount of investment of the Pension Fund
in residential real estate mortgages, by type, in
communities with Company plants and in other
communities,

(ii) The amount invested in such residential real
estate mortgages during the preceding year in
comparison with total new money investments
during that year, and

(iii)A description of such residential mortgages in
which funds were invested during the preceding
year, by type, separately by plant city areas and
in total for other areas.

ARTICLE VIl
PENSION FUND

The Company shall establish a fund, herein referred to as the
Pension Fund, to be held and invested by a qualified bank or
banks, trust company or companies or any combination
thereof as trustee or trustees, herein referred to as the
Trustee, into which the Company’s contributions to finance
the Plan shall be made. No employee shall make or be
required to make any contribution to the Pension Fund. The
Pension Fund shall be used to pay benefits as provided in the
Plan pursuant to authorization by the Board; and such
benefits shall be payable only from the Pension Fund.
Expenses of the Plan also shall be payable from the Pension
Fund.

The Company shall have the sole right to select and contract
with the Trustee, to remove such Trustee, to select its
successor, and to determine the form and terms of the trust
agreement to be entered into with the Trustee, including,
without limitation, the right to provide for investments to be
made pursuant to the advice or direction of an investment
advisor or investment advisors, or the Company.
Notwithstanding the above, the Company acknowledges and
agrees to follow the terms of a letter dated October 7, 1990,
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entitled “Investment of Pension Fund” provided that the
terms of the letter do not violate any of the provisions of
ERISA or the Internal Revenue Code.

ARTICLE IX
APPLICABLE LAW

Where federal law does not control, the Plan, and all rights
thereunder, shall be governed, construed, and administered
in accordance with the laws of the State of Michigan.

ARTICLE X
MODIFICATION OR DISCONTINUANCE

Section 1. Amendment and Termination of Plan

So long as the Agreement Concerning Retirement Plan
(Part A) shall remain in effect, the Plan shall not be
amended, modified, suspended, or discontinued, except
to such extent as may be proper or permissible under
such Agreement.

Upon the termination of such Agreement, the Company
shall have the right to continue the Plan in effect and to
amend, modify, suspend, or discontinue the Plan, except
as may be otherwise provided by any subsequent agree-
ment between the Company and the Union.

Any modification or amendment of the Plan may be
made retroactively, if necessary or appropriate, to
qualify or maintain the Plan as a Plan and trust meeting
the requirements of Section 401(a), 501(a), and 404 of
the Internal Revenue Code of the United States, as now
in effect or hereafter amended, or any other applicable
sections of the Federal tax laws, as now in effect or
hereafter amended or adopted, and the regulations
issued thereunder.

Section 2. Effects of Discontinuance

Upon any termination or partial termination of the Plan
within the meaning of Section 411 (d)(3)(A) of the
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United States Internal Revenue Code, the right of any
affected employee, within the meaning of such Section
411 (d)(3), to benefits accrued to the date of such
termination or partial termination, to the extent funded as
of such date, shall be nonforfeitable. For purposes of this
Section, the determination as to whether there is a
termination or partial termination of the Plan and the date
thereof and as to the employees affected thereby shall be
made by the Company; provided, however, that such
determination shall be in accordance with the applicable
provisions of the United States Internal Revenue Code. In
determining the applicability of such Code provisions, the
Company may rely on an opinion of counsel.

Section 3. Disposition of Pension Fund

(a) In the event of discontinuance of the Plan, the assets
then remaining in the Pension Fund, after providing
the expenses of the Plan, shall be allocated to the
extent that they shall be sufficient, for the purpose
of paying benefits in the following order of prece-
dence:

(i) First, in the case of benefits payable in the form
of an annuity -

(A)In the case of the benefit of a participant or
beneficiary which was in pay status as of the
beginning of the three-year period ending on
the termination date of the Plan, to each
such benefit, based on the provisions of the
Plan (as in effect during the five-year period
ending on such date) under which such
benefit would be the least;

(B) In the case of a participant’s or beneficiary’s
benefit (other than a benefit described in
Subsection (a) (i)(A)) which would have
been in pay status as of the beginning of such
three-year period if the participant had re-
tired prior to the beginning of the three-year
period and if his/her benefits had com-
menced (in the normal form of annuity under
the Plan) as of the beginning of such period,
to each such benefit based on the provisions
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of the Plan (as in effect during the five-year
period ending on such date) under which
such benefit would be the least.

For purposes of Subsection (a)(i)(A), the
lowest benefit in pay status during a three-
year period shall be considered the benefit in
pay status for such period.

(ii) Second, to all other benefits (if any) of individu-

als under the Plan which are guaranteed under
the plan termination insurance provisions of the
Employee Retirement Income Security Act of
1974 determined without regard to Section
4022B(a) of said Act.

(iii)) Third, to all other nonforfeitable benefits under

the Plan.

(iv)Fourth, to all other benefits under the Plan.
(b) (i) The amount allocated under any of the preced-

ing Subsections of this Section 3 with respect to
any benefit shall be properly adjusted for any
allocation of assets with respect to that benefit
under a prior Subsection of this Section 3.

(ii) If the assets available for allocation under Sub-

sections (a)(i) and (a)(ii) are insufficient to
satisfy in full the benefits of all individuals which
are described in such Subsections, the assets
shall be allocated pro rata among such individu-
als on the basis of the present value (as of the
termination date) of their respective benefits
described in such Subsection.

(iii)If the assets available for allocation under Sub-

section (a)(iii) are not sufficient to satisfy in full

the benefits of individuals described therein:

(A) Except as provided in Subsection (b)(iii) (B),
the assets shall be allocated to the benefits of
individuals described in Subsection (a)(iii)
on the basis of the benefits of individuals
which would have been described in Subsec-
tion (a)(iii) under the Plan as in effect at the
beginning of the five-year period ending on
the date of the Plan’s termination.
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(B)If the assets available for allocation under
Subsection (b)(iii) (A) are sufficient to satisfy
in full the benefits described therein (without
regard to this Subsection (b)(iii)(B)), then
for purposes of Subsection (b)(iii)(A), ben-
efits of individuals described therein shall be
determined on the basis of the Plan as
amended by the most recent Plan amend-
ment effective during such five-year period
under which the assets available for alloca-
tion are sufficient to satisfy in full the benefits
of individuals described in Subsection
(b)(iii)(A) and any assets remaining to be
allocated under such Subsection shall be al-
located under Subsection (b)(iii)(A) on the
basis of the Plan as amended by the next
succeeding Plan amendment effective during
such period.

(c) If the Secretary of the Treasury determines that the
allocation made pursuant to this Section 3 results in
discrimination prohibited by Section 401 (a)(4) of
the Internal Revenue Code, then, if required to
prevent the disqualification of the Plan (or any trust
under the Plan) under Section 401(a), 403(a), or
405(a) of such Code, the assets allocated shall be
reallocated to the extent necessary to avoid such
discrimination.

(d) Anything in the Plan which might be construed to
the contrary notwithstanding, however, it shall be
impossible at any time prior to the satisfaction of all
liabilities with respect to employees under the Plan
for any part of the corpus or income of the Pension
Fund to be used for, or diverted to, purposes other
than for the exclusive benefit of the employees. After
satisfaction of all liabilities to participants and ben-
eficiaries under the Plan, any residual assets of the
Pension Fund will be distributed to the Company if
the distribution does not contravene any applicable
provision of the law.
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(e) Upon termination of the Plan, benefits of any missing
participants shall be treated in accordance with
Section 4050 of ERISA.

Section 4. Mergers, Consolidations or Transfer
of Assets or Liabilities

In the event of any merger or consolidation with, or
transfer of assets or liabilities to, any other plan after
September 2, 1974, each employee, former employee or
surviving spouse eligible under the Plan shall, if the plan
then terminated, receive a benefit immediately after the
merger, consolidation or transfer, which is equal to the
benefit he/she would have been entitled to receive
immediately before the merger, consolidation or transfer
if the Plan had then terminated.

ARTICLE XI

CERTAIN FORMER EMPLOYEES
OF WOOD BROS., INC.

Notwithstanding any express or implied provision of the Plan
to the contrary, any person covered as of October 31, 1955,
by the Wood Bros., Inc. Retirement Income Plan (hereinafter
referred to as the “Wood Plan”) who subsequently thereto is
employed by the Company and is retired under the Plan
without a subsequent break in combined seniority for service
with Wood Bros., Inc., and with the Company, shall be
credited upon such retirement with (i) his/her creditable
service under the Plan after 1955, plus (ii) such creditable
service prior to 1956 as he/she would have been entitled to
for such period under the Wood Plan had he/she remained in
and retired under the Wood Plan as it existed prior to June
1, 1955, with the effect that his/her retirement benefit under
the Plan shall be computed as if the creditable service under
both (i) and (ii), above, had been attributable to employ-
ment by the Company in the Contract Unit; it being under-
stood, however, that there shall be no duplication of credit-
able service for the same period of time, under seniority
rules or otherwise. Any person who is a retired employee
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under the Wood Plan shall be considered as retired under
the Plan on June 1, 1955, or on his/her actual retirement
date if that be later, and shall be entitled to benefit payments
thereafter under the Plan computed on the basis of his/her
creditable service under the Wood Plan except that his/her
creditable service for any period subsequent to June 1, 1955,
shall be computed as provided in (i) and (ii) above. Any
monthly benefits payable under the Plan shall be reduced by
the amount of the benefits actually paid him/her after June
1, 1955, under the Wood Plan.

ARTICLE XII

CERTAIN FORMER EMPLOYEES OF
THE ELECTRIC AUTOLITE COMPANY

Notwithstanding any express or implied provision of the Plan
to the contrary, any person who (i) was an employee of The
Electric Autolite Company (hereinafter referred to as “Au-
tolite™) on April 12) 1961 employed at, or on layoff or leave
of absence from, the operations of Autolite acquired by the
Company on that date, (ii) had not applied on or before such
date for a retirement benefit under the Autolite-UAW Pen-
sion Plan (hereinafter referred to as the “Autolite Plan”) and
(iii) during the period commencing April 12, 1961 and
ending December 31, 1961, both dates inclusive, is employed
by the Company in employment to which the Plan is
applicable, or placed by the Company on leave from such
employment or on a list dated December 31, 1961 for
purposes of recall to such employment, shall have creditable
service under the Plan equal to his/her creditable past and
future service under the Autolite Plan, together with his/her
future service after having become employed by the Com-
pany:
Provided, however, that
(i) For the calendar year 1961, each such person shall
receive future service credit in the amount with
which he/she would have been credited had he/she
been employed by, and received pay from, or been on
leave from, the Company during the portion of such
year in which he/she was an employee of Autolite;
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(ii) Creditable service under the Autolite Plan for a
portion of a year shall be converted to creditable
service under the Plan to the nearest twentieth of a
year; and

(iii)In no event shall any future or past service credits be
credited with respect to any period of employment
preceding a break in his/her seniority which oc-
curred subsequent to his/her date of employment by
the Company, except to the extent specifically pro-
vided otherwise in the Plan, nor shall any future or
past service credits attributable to employment with
Autolite be credited for any person who receives
after April 12, 1961 a Separation Payment under the
Autolite-UAW Supplemental Unemployment Benefit
Plan.

Creditable service attributable to employment while a mem-
ber of the Autolite Plan shall be considered as creditable
service attributable to employment while a member of the
Plan for all purposes under the Plan, including the compu-
tation of benefits; provided, however, that the amount of the
monthly retirement benefit for any such person shall in no
event be less than that which he/she would have been
eligible to receive under the Autolite Plan if he/she had
retired under that Plan at the time of his/her termination of
employment with Autolite.

In no event shall there be any duplication of creditable
service for the same period of time, under seniority rules or
otherwise.

Any benefits payable under the Plan for any month to any
person covered by this Article shall be reduced by the
amount of any benefits paid to him/her for such month after
April 12, 1961 under the Autolite Plan, and the amount of
any benefits received under the Autolite Plan for any period
after April 12, 1961 during which he/she was employed by
the Company shall be offset against benefits subsequently
payable under this Plan.
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OWOSSO BATTERY PLANT TRANSFERRED TO
GLOBE-UNION, INC. RETIREMENT PLAN

ARTICLE Xl

CERTAIN FORMER EMPLOYEES OF
VULCAN FORGING COMPANY OR
VENUS DIE ENGINEERING COMPANY

Notwithstanding any express or implied provision of the Plan
to the contrary, any employee who on or after July 1, 1968 is
part of the Contract Unit of the Collective Bargaining
Agreement as a result of the Agreement between the
Company and the Union dated March 22, 1968, shall be
credited with (i) creditable service after July 1, 1968 as
provided in Article III, Section 3, but with not more than
one-half of a year credit for employment subsequent to June
30, 1968 and prior to January 1, 1969, plus (ii) such
creditable service prior to July 1, 1968 as he/she would have
been entitled to for such period under Group Annuity
Contract Number GR-1641 issued by Connecticut General
Life Insurance Company had he/she remained under and
retired under such annuity contract as it existed on March
22, 1968, with the effect that his/her retirement benefit
under the Plan shall be computed as if the creditable service
under both (i) and (ii), above, had been attributable to
employment by the Company in the Contract Unit.

ARTICLE XIV

CERTAIN FORMER EMPLOYEES AT
OWOSSO BATTERY PLANT TRANSFERRED TO
GLOBE-UNION, INC. RETIREMENT PLAN

Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article shall apply to
any person (i) who shall have been an employee of Ford
Motor Company assigned to, or on layoff or leave of absence
from, the Owosso Plant immediately prior to the date that it
shall have been sold to Globe-Union, Inc., (ii) whose employ-
ment by the Company, or whose layoff or leave status with
the Company, terminates in connection with the sale, and
(iii) who shall have been covered by a retirement plan of
Globe-Union, Inc. with creditable service generally compa-
rable to his/her creditable service under the Plan as of the
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date of the sale and providing benefits at his/her subsequent
retirement or termination of employment with Globe-Union,
Inc. for such service at least equal to what he/she would have
received if his/her subsequent retirement or termination of
employment with Globe-Union, Inc., had occurred under the
Plan in accordance with the provisions in effect therein on
the date of the sale.

Section 1. Cancellation of Creditable Service

Each such person, as of the date covered by a plan of
Globe-Union, Inc. under (iii) above, shall have his/her
creditable service under the Plan cancelled and shall be
entitled to no benefits or payments under the Plan. Each
such person who subsequently becomes employed by
the Company shall be deemed, for purposes of the Plan,
to be a new hire and shall be entitled to count for
purposes of crediting service under the Plan only his/her
service with the Company from and after the date he/she
so becomes employed.

Section 2. Pension Fund

There shall be withdrawn from the Pension Fund and
transferred to the trust under the above-mentioned
retirement plan of Globe-Union, Inc. that portion of the
assets of the Pension Fund that is allocable to Owosso
employees on an actuarial basis as provided in the
Agreement between the Company and the Union dated
February 17, 1972.

ARTICLE XV

CERTAIN FORMER EMPLOYEES AT FOSTORIA,
OHIO SPARK PLUG PLANT TRANSFERRED
TO BENDIX HOURLY PENSION PLAN

Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article shall apply to
any person (i) who shall have been an employee of Ford
Motor Company assigned to, or on layoff or leave of absence
from, the Fostoria, Ohio Spark Plug Plant immediately prior
to the date that it shall have been sold to Bendix Autolite
Corporation, (ii) whose employment by the Company, or
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whose layoff or leave status with the Company, terminates in
connection with the sale, and (iii) who shall have been
covered by a retirement plan of Bendix Autolite Corporation
with creditable service generally comparable to his/her
creditable service under the Plan as of the date of the sale
and providing benefits at his/her subsequent retirement or
termination of employment with Bendix Autolite Corpora-
tion for such service at least equal to what he/she would have
received if his/her subsequent retirement or termination of
employment with Bendix Autolite Corporation had occurred
under the Plan in accordance with the provisions in effect
therein on the date of the sale.

Section 1. Cancellation of Creditable Service

Each such person, as of the date covered by a plan of
Bendix Autolite Corporation under Subpart (iii) above,
shall have his/her creditable service under the Plan
cancelled and shall be entitled to no benefits or pay-
ments under the Plan. Each such person who subse-
quently becomes employed by the Company shall be
deemed, for purposes of the Plan, to be a new hire and
shall be entitled to count for purposes of crediting
service under the Plan only his/her service with the
Company from and after the date he/she so becomes
employed.

Section 2. Pension Fund

There shall be withdrawn from the Pension Fund and
transferred to the Trust under the above-mentioned
retirement plan of Bendix Autolite Corporation that
portion of the assets of the Pension Fund that is
allocable to Fostoria employees on an actuarial basis as
provided in the Agreement between the Company and
the Union dated November 26, 1973.
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ARTICLE XVI

NAMED FIDUCIARY AND ALLOCATION
OF RESPONSIBILITIES

Pursuant to ERISA, the Company shall be the sole named
fiduciary with respect to the Plan and, except as otherwise
stated with respect to the functions, jurisdiction and powers
of the Board of Administration in Article VII, shall have
authority to control and manage the operation and adminis-
tration of the Plan.

The Board of Directors shall have the authority on behalf of
the Company to determine major funding policy under the
Plan, to appoint and remove trustees under the Plan, to
approve policies relating to the allocation of contributions
and the distribution of assets among trustees, and to ap-
prove Plan amendments, except that the Vice President and
General Counsel, Vice President-Corporate Human Re-
sources and Group Vice President and Chief Financial
Officer are designated to approve Plan additions, deletions
and modifications on behalf of the Company to the extent
deemed necessary or appropriate under ERISA or the
Internal Revenue Code.

The Group Vice President and Chief Financial Officer shall
be authorized on behalf of the Company to carry out a
funding policy and method with respect to the Plan, to
contract with the trustees under the Plan and to determine
the form and terms of the trust agreements to be entered
into with such trustees and to allocate contributions and
distribute assets among trustees, and shall have authority to
designate other persons to carry out specific responsibilities
in connection therewith; provided, however, that such ac-
tions shall be consistent with ERISA, the policy of the Board
of Directors and the Plan.

Except as otherwise provided in this Article or elsewhere in
the Plan, the Vice President-Corporate Human Resources
and the Group Vice President and Chief Financial Officer are
designated to carry out the Company’s responsibilities with
respect to the Plan. The Vice President-Corporate Human
Resources and the Group Vice President and Chief Financial
Officer and Vice President-Finance and Treasurer may allo-
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cate responsibilities between themselves and may designate
other persons to carry out specific responsibilities on behalf
of the Company.

In the event of a change in a designated officer’s title, the
officer or officers with functional responsibility for the Plan
shall have the authority to the extent described in this
Article.

Any Company director, officer or employee who shall have
been expressly designated pursuant to the Plan to carry out
specific Company responsibilities shall be acting on behalf of
the Company. Any person or group of persons may serve in
more than one capacity with respect to the Plan and may
employ one or more persons to render advice with regard to
any responsibility such director, officer or employee has
under the Plan.

ARTICLE XV
EMPLOYEES OF ROUGE STEEL COMPANY

Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article shall apply to
any person who, prior to December 15, 1989, the date that
Rouge Steel Company (hereafter Rouge) was sold (hereafter
the Closing), shall have been (i) an employee of Rouge or
assigned to, or on layoff or leave of absence from Rouge, or
(ii) an employee of Ford Motor Company (Ford) assigned to
the Rouge Area and who thereafter shall have become a
Rouge employee pursuant to the November 28, 1989 Settle-
ment Agreement between the UAW, Rouge and Ford (the
1989 Settlement Agreement). For purposes of this Article
“Asset Transfer” and “Asset Transfer Date” shall mean
respectively the amount of, and the date for, the transfer of
assets, which are allocable to certain credited service and
benefits of Rouge employees under this Plan, to the retire-
ment plan and fund established by Rouge for UAW employ-
ees of Rouge (the “Rouge-UAW Retirement Plan”), as agreed
between Ford and Rouge.
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Section 1. Continuing Rouge Employee
Benefits for Pre-Asset Transfer
Credited Service

If when eligible after the Closing a Rouge employee has
elected to remain an employee of Rouge and not to
exercise his or her rights to return to Ford under the
1989 Settlement Agreement, the following shall deter-
mine such employee’s retirement benefits based on
credited service before the Asset Transfer Date:

(a) For such a Rouge employee who is eligible for an
immediate normal or early retirement benefit under
the Plan as of the Closing or whose age and Ford
seniority as determined in accordance with the 1989
Settlement Agreement equal 60 provided such em-
ployee could become eligible for an immediate nor-
mal or early retirement benefit within the period
after Closing equal to the employee’s accumulated
seniority at Closing, the employee’s benefit shall be
determined as follows:

(i) For credited service through the Closing (which
will be retained in this Plan), the benefit rates
and supplements in effect under Appendices* C,
D, E and F for a Ford employee shall apply.

(ii) Subject to reimbursement from the Rouge-UAW
Retirement Plan, for credited service after the
Closing and before the Asset Transfer Date,
benefits determined at rates that, with supple-
mentation provided in the 1989 Settlement
Agreement, are equal to the benefit rates in
effect at the Closing under Appendices* C, D, E
and F of this Plan shall apply until such benefits
become payable by the Rouge-UAW Retirement
Plan; provided that any temporary benefit or
early retirement supplement payable under this
Plan and the Rouge-UAW Retirement Plan shall
be subject to coordination as provided in Sub-
section 6(a) of this Article.
* Appendix C is reproduced in full beginning on page 200.
Appendix D is reproduced in full beginning on page 221.

Appendix E is reproduced in full beginning on page 225.
Appendix F is reproduced in full beginning on page 228.
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(b) For such a Rouge employee who is not covered by
Subsection 1(a) immediately above, the employee’s
benefit rates under the Rouge-UAW Retirement Plan
(i) for credited service through December 31, 1987
shall be the rates as in effect on the Closing under
the Ford-UAW Retirement Plan, (ii) for credited
service in 1988 and 1989 shall be the rates applicable
for such years for Rouge employees under the Plan
as in effect immediately before the Closing, and (iii)
for credited service after the Closing shall be the
same rates as provided in Subsection 1(b)(i)
supplemented by amounts necessary to increase the
combined rates to amounts equal to the amounts in
Subsection 1(b)(i) above.

(c) Any such employee’s retirement benefits for cred-
ited service after the Closing under Subsection 1(a)
or for all credited service under Subsection 1(b)
shall be paid from the Rouge-UAW Retirement Plan.

Section 2. Rouge Employees Who Elect To
Exercise Ford Seniority

(a) If when eligible after the Closing a Rouge employee
has elected to exercise his/her seniority rights to
return to Ford, the following shall determine his or
her retirement benefits:

(i) For such an employee who, either before or after
the Asset Transfer Date, has either returned to
Ford or has sufficient seniority to return to Ford
but retires or dies or incurs a break in seniority
before such return, the employee’s benefits will
be payable under the Ford-UAW Retirement Plan
as in effect for a Ford employee at retirement or
death or break in seniority as though all such
credited service had been with Ford.

(ii) For such an employee who dies or retires or
otherwise incurs a break in seniority before
attaining sufficient seniority to return to Ford,
(A) the Ford-UAW Retirement Plan will pay the
employee’s benefits as in effect for a Ford em-
ployee at retirement or break in seniority but
based only on credited service through the Asset
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Transfer Date, and (B) the Rouge-UAW Retire-
ment Plan will pay the employee’s retirement
benefits based on credited service after the Asset
Transfer Date based on the Rouge-UAW Retire-
ment Plan provisions; provided however that any
temporary benefit or early retirement supple-
ment payable under this Plan and the Rouge-
UAW Retirement Plan shall be subject to coordi-
nation as provided in Subsection 6(a) of this
Article.

Provided, however, that there shall have been
transferred from the Rouge-UAW Retirement
Plan assets allocable to credited service and
benefits under the Rouge-UAW Retirement Plan
for the period after the Closing.

(b) If when eligible after the Closing a Rouge employee
has elected to remain an employee of Rouge and not
to exercise his or her seniority rights to return to
Ford and if thereafter such employee is laid off by
Rouge and if pursuant to Attachment 9 to the 1989
Settlement Agreement such person shall have be-
come a Ford employee, any retirement benefits
based on (i) any credited service before the Closing
shall be determined and paid pursuant to Section 1,
(ii) credited service after the Closing and before the
employee returns to Ford employment shall be de-
termined and paid under the Rouge-UAW Retire-
ment Plan, and (iii) credited service with Ford after
such person returns to Ford employment shall be
determined and paid under this Plan.

Section 3. Laid Off Ford Employees

(a) If when eligible pursuant to Attachment 16 of the
1989 Settlement Agreement after the Closing and
before October 1, 1990 a Ford employee shall have
become a Rouge employee, benefits shall be payable
under the Rouge-UAW Retirement Plan for credited
service (i) before such person shall have become a
Rouge employee, at the rates in effect under the Plan
prior to the October 1, 1990 amendments to the
Plan, and (ii) after such person shall have become a
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Rouge employee, at the rates provided in the Rouge-
UAW Retirement Plan.

(b) If a Ford employee shall have been laid off and shall
have become a Rouge employee pursuant to the
provisions of Attachment 14 to the 1989 Settlement
Agreement, the employee’s benefits based on (i)
credited service through the employee’s transfer
date shall be determined and payable from this Plan,
and (ii) credited service after the employee’s trans-
fer date shall be determined and payable from the
Rouge-UAW Retirement Plan.

Section 4. Pre-Closing Transfers (Power House
and Other Employees)

The benefit rates for a Rouge employee including an
employee in the Rouge Power House Operations who
became a Ford employee prior to the Closing shall be the
benefit rates provided in this Plan as though all such
credited service had been with Ford, provided that the
employee shall have continuing Ford seniority as of
October 1, 1990.

Section 5. Pension Fund Asset Transfer and
Cancellation of Creditable Service

There shall be withdrawn from the Pension Fund and
transferred to the trust fund under the Rouge-UAW
Retirement Plan that portion of the assets of the Pension
Fund on an actuarial basis that is allocable to the
credited service and benefits of Rouge employees (i) as
of the Closing in the case of an employee covered by
Section 1(b) of this Article, and (ii) as of the date the
employee shall have become a Rouge employee in the
case of an employee covered by Section 3(a) of this
Article; provided that such benefits will be paid by the
Rouge-UAW Retirement Plan. All or that portion of a
Rouge employee’s credited service and benefits under
the Plan that has been transferred from the Plan to the
Rouge-UAW Retirement Plan shall be cancelled and such
employee shall be entitled to no benefits or payments
under this Plan for such periods. Any Rouge employee
who subsequently becomes a new hire of Ford Motor
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Company shall be entitled to count for purposes of
eligibility and credited service under the Plan only
his/her service with Ford from and after the date the
employee so becomes employed.

Section 6. Proration of Temporary Benefit and
Early Retirement Supplement,
Reduction of Early Supplement,
Earnings Limitation

(a) In making any proration for purposes of the tempo-
rary benefit or the early retirement supplement for
an employee with benefits payable under this Plan,
when an employee’s total credited service with
Rouge and Ford exceeds thirty years, years of cred-
ited service with the employer with the lower tem-
porary benefit or early retirement supplement and in
excess of 30 years of credited service in total will be
disregarded, provided however that for purposes of
determining the amount of early retirement supple-
ment such credited service shall be disregarded only
after determining the monthly benefit applicable
under Article V of this Plan and comparable provi-
sions of the Rouge-UAW Retirement Plan. The
amount of any reduction applicable under Article VI,
Section 3 of the Plan shall be determined in the same
manner as the amount of the temporary benefit
under Section 1(a) of this Article XVII had the
employee retired on the Date of Eligibility for an
unreduced Social Security Benefit.

(b) The Annual Earnings Limitation amount applicable
to the Supplemental Allowance payable from this
Plan for 1990 and future calendar years shall be as
provided in Article VI, Section 4 of the Plan for the
applicable calendar year. Earnings after retirement
in excess of the applicable limit and the penalties
thereon shall be allocated between this Plan and the
Rouge-UAW Retirement Plan based on the ratio of
the amount of the retired employee’s Supplemental
Allowance under this Plan to the aggregate amount
of the retired employee’s Supplemental Allowance
under this Plan and his or her supplemental allow-
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ance under the Rouge-UAW Retirement Plan. Any
penalty amount under the supplemental allowance
provisions of the Rouge-UAW Retirement Plan in
excess of the amount that can be charged against the
retired employee’s supplemental allowance under
the Rouge-UAW Retirement Plan shall be charged
against his or her Supplemental Allowance under
this Plan to the extent that such excess penalty is
attributable to earnings in excess of the applicable
limit under this Plan.

Section 7. Pre-Closing Retirees

For monthly benefit payments beginning January 1, 1990
to an employee with credited service based on Rouge
employment who shall have retired prior to the Closing,
the benefit will be determined by counting all years of
credited service with Ford and Rouge Steel under this
Plan with the rates as applicable to such employee based
on the date of the employee’s retirement. The benefits of
an employee who broke seniority prior to the Closing
shall be determined and payable under this Plan as in
effect at the time of the break in seniority.

Section 8. General

(a) A Rouge employee must retire or break seniority
with Rouge in order to receive a benefit for which he
or she is otherwise eligible under this Plan. In no
event shall there be a duplication of credited service
and benefits under this Plan and the Rouge-UAW
Retirement Plan for the same period of service.

(b) Solely for purposes of fulfilling the minimum years of
creditable service required as a condition of eligibil-
ity for a benefit under this Plan, there shall be added
to an employee’s creditable service under this Plan
any years of creditable service the employee shall
have accumulated under the Rouge-UAW Retire-
ment Plan during a continuous period of employ-
ment with Ford and Rouge for which he/she shall
have received full seniority credit.

(c) The Board and the Company shall administer the
Plan as applicable to Rouge employees and certain
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Ford employees in the Rouge Area consistent with
the provisions of this Article and the provisions of
the 1989 Settlement Agreement, as modified in 1990
Ford-UAW negotiations. In the event of an inconsis-
tency between the provisions of this Article and the
1989 Settlement Agreement, as modified in 1990
Ford-UAW negotiations, the 1989 Settlement Agree-
ment, as modified in 1990 Ford-UAW negotiations,
shall govern and the Board shall be authorized to
modify the provisions of this Article accordingly with
the written consent of the Company and the Union.

(d) A Rouge employee described in Subsection 1(a) of this
Article who becomes totally and permanently disabled
within the meaning of Article IV, Section 3 shall be
eligible for a disability retirement benefit as provided
in the applicable provisions of Article V, Section 3.

Section 9. Employees of Rouge Steel Who Elect
Employment with Severstal North
America, Inc.

(a)A former Rouge employee, as determined under
Section 1(a) of this Article XVII, who elected to
be employed with Severstal North America, Inc.
(herein referred to as Severstal) on January 30,
2004, and who became a seniority employee
with Rouge or Severstal, and is not employed by
the Company prior to the effective date of
retirement, may upon timely application, and
without separation from Severstal employment,
commence receipt of retirement benefits under
Article IV, Section 1 or 2 of this Plan.

(b)For purposes of meeting the credited service
requirement under Article IV, Section 2(a) of
this Plan and pro-ration of the Temporary Ben-
efit or Early retirement supplement under Sec-
tion 6(a) of this Article XVII, service with
Severstal shall apply until such time as the
former Rouge employee makes application for
retirement benefits under this Plan and upon
such retirement date no future Severstal ser-
vice shall be recognized for any purpose under
the Plan.
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ARTICLE XVl

EMPLOYEES OF AAI EMPLOYEE SERVICES
COMPANY LLC

Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article XVIII shall
apply to any person (i) who shall have been an hourly
employee of AutoAlliance International Inc. ("AAI"), (ii)
whose employment was transferred to AAI Employee Ser-
vices Company, L.L.C., a wholly owned subsidiary of the
Company, effective on or after March 24, 1997 ("Transition
Date”) and (iii) who has credited service under the AutoAl-
liance International, Inc. Retirement Plan for Employees
Represented by the International Union, United Automobile,
Aerospace and Agricultural Implement Workers of America
("UAW-AAI Retirement Plan”) ("AAI Services Employees”).
AAI Services Employees shall not include an inactive em-
ployee of AAI who was on voluntary layoff status with
reinstatement rights as of the Transition Date, unless such
employee works at least 170 hours at AAI Services after the
Transition Date.

Section 1. Recognition of Service for Eligibility
and Vesting Purposes

(a) Eligibility Service
Solely for purposes of fulfilling the minimum years of
credited service required as a condition of eligibility
for a retirement benefit under this Plan, there shall
be added to an AAI Services Employee’s credited
service under this Plan any "Years of Service” the
employee shall have recognized under Section 2.38
of the UAW-AAI Retirement Plan.

(b) Vesting Service
Solely for the purposes of achieving vesting for a
deferred vested pension benefit under Article V,
Section 4 because of accumulating 5 years of ERISA
Service Credits under Article IV, Section 6, there
shall be added to an AAI Services Employee’s ERISA
Service Credits under this Plan any "Years of Service”
the employee shall have accumulated under Section
2.38 and Section 8 of the UAW-AAI Retirement Plan.
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(¢) Credited Service for Benefit Computation Purposes

The Plan shall not recognize any Years of Service
credited under the UAW-AAI Retirement Plan for
purposes of computing any retirement benefits un-
der this Plan.

(d) No Duplication of Credited Service

In no event shall there be a duplication of credited
service and benefits under this Plan and the UAW-
AAI Retirement Plan. No AAI Services Employee
shall accrue more than one year of service for any
one calendar year under both plans combined.
For calendar year 1997, the amount of credited
service recognized under Article III of this Plan shall
equal the difference between (A) and (B) where
(A) equals the sum of (i) the Hours of Service
under the AAI Retirement Plan and (ii) the
Hours of Service under this Plan, both converted
to credited service pursuant to the table below,
and
(B) equals the Hours of Service under the AAI
Retirement plan converted to credited service
pursuant to the table below.

If Hours of Service Are: Credited
Service Is:
1,615 or more hours 1.0 years
1,445 but less than 1,615 0.9 years
1,275 but less than 1,445 0.8 years
1,105 but less than 1,275 0.7 years
935 but less than 1,105 0.6 years
765 but less than 935 0.5 years
595 but less than 765 0.4 years
425 but less than 595 0.3 years
2565 but less than 425 0.2 years
85 but less than 255 0.1 years
less than 85 hours None

In the event an employee is credited with one year of
service for 1997 under the AAI Retirement Plan
based on Hours of Service earned to the Transition
Date, this Plan shall credit no future service for the
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balance of 1997 regardless of the number of hours
worked for AAI Services during 1997.

Section 2. Proration of Early Retirement
Supplement

An AAI Services Employee who has accumulated thirty or
more years of combined credited service under the UAW-AAI
Retirement Plan and this Plan, and who is eligible for an
Early Retirement Supplement under Article VI, Section 2(b)
of this Plan shall have such Early Retirement Supplement
determined as follows: The amount of total monthly benefit
that would otherwise be used for determining the Early
Retirement Supplement under Article VI, Section 2(b) (i) of
this Plan at the time the AAI Services Employee retires shall
be multiplied by a fraction, the numerator of which is the
number of years of credited service, including fractions of a
year, under this Plan not to exceed thirty years, and the
denominator of which is thirty.

Section 3. Calculation of Interim Supplement
or Temporary Benefit.

To the extent that any Interim Supplement under Article VI,
Section 2(c) or Temporary Benefit under Article V, Section
2(@i) (ii) or 3(g) (ii) of the Plan is payable to an AAI Services
Employee, the amount of the Interim Supplement or Tem-
porary Benefit, as applicable, shall be determined by multi-
plying the years of credited service, including fractions of a
year, under this Plan by the monthly Interim Supplement
Rate, or Temporary Benefit Rate, as applicable in effect at
the time of retirement.
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ARTICLE XIX

EMPLOYEES OF VOLVO CARS NORTH
AMERICA

Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article XIX shall apply
to any person (i) who shall have been an hourly employee of
Volvo Cars North America (VCNA)(ii) who on December 31,
2002 shall have been an active hourly employee of VCNA
(iii) who was concurrently a member of UAW Local 882 at
the Distribution Center located at 1125 B Northbrook Park-
way, Suawanee, Georgia and (iv) who has credited service
under the Volvo Cars of North America Retirement Plan
(VCNA Plan). VCNA employees shall not include inactive
hourly employees of VONA who are either on medical leave,
military leave or layoff with reinstatement rights unless such
employees work at least 170 hours at VCNA on or after
January 1, 2003.

Section 1. Recognition of Service for
Eligibility and Vesting Purposes
(a) Eligibility Service
Solely for purposes of fulfilling the minimum years of
credited service required as a condition of eligibility
for a retirement benefit under Article IV, Sections
1,2,3,6,7 and 8 of this Plan, there shall be added to a
VCNA Employee’s credited service under this Plan
any "Years of Service” the employee shall have
recognized under Section 1.12 of the VCNA Retire-
ment Plan.
(b) Vesting Service

Solely for the purpose of achieving vesting for a
deferred vested pension benefit under Article V,
Section 4 because of accumulating 5 years of ERISA
Service Credits under Article III, Section 8, there
shall be added to a VCNA employee’s ERISA Service
Credits under this Plan any "Years of Service” the
employee shall have accumulated under Section 1.41
of the VCNA Retirement Plan.
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(¢) Credited Service
The Plan shall not recognize any years of service
credited under the VCONA Retirement Plan for pur-
poses of computing any retirement benefits under
this Plan.
(d) No Duplication of Credited Service
In no event shall there be a duplication of credited
service and benefits under this Plan and the VCNA
Retirement Plan. No VCNA employee shall accrue
more than one year of service for any one calendar
year under both plans combined.
For calendar year 2003 and after, VCNA employees shall
accrue credited service under this Plan in accordance with
Article III, Section 3,(b).

Section 2. Determination of Benefit Class
Code

For purposes of determining the Life Income benefit rates
for VCNA employees under this Plan, Appendix C will apply.

Section 3. Proration of Early Retirement
Supplement or Temporary Benefit
When Total Combined Credited
Service Equals Thirty or More Years

To the extent that any Early Retirement Supplement under
Article VI, Section 2(b) or a Temporary Benefit under Article
V, Section 2(i) (ii) or 3 (g) (ii) may be payable under this
Plan to an hourly VCNA employee, the Early Retirement
Supplement amount will be determined under Article VI,
Section 2(b)or the Temporary Benefit amount will be deter-
mined under Article V, Section 2(i) (ii) or 3(g) (ii) of this
Plan at the time that such Employee retires by multiplying
such amount by a fraction, the numerator of which is thirty
less the number of years of credited service, including
fractions of a year under the VCNA Plan not to exceed thirty
years and the denominator of which is thirty.

In the event that a VCNA employee has thirty or more years
of service under the VCNA Plan, no Early Retirement
Supplement or Temporary Benefit shall be payable under
this Plan.
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ARTICLE XX

EMPLOYEES OF ASSEMBLY PLANT MATERIAL
SERVICES INCORPORATED

Notwithstanding any express or implied provision of the Plan
to the contrary, the provisions of this Article XX shall apply
to any person (i) who shall have been a former hourly
employee of Assembly Plant Material Services Incorporated
(APMSI) a wholly owned subsidiary of the Company and (ii)
who hired into Company employment as a result of the
closing of APMSI on August 3, 2001 and (iii) who has
credited service under the Assembly Plant Material Services
Incorporated UAW Pension Plan (APMSI Plan). Former
APMSI employees shall not include an inactive employee or
active employee who elected to receive a lump-sum distri-
bution of his/her accrued retirement benefit under Article
VIII, 8.06 (c) of the APMSI Plan.

Section 1. Recognition of Service for Eligibility
and Vesting Purposes

(a) Eligibility Service
Solely for purposes of fulfilling the minimum years of
credited service required as a condition of eligibility
for a retirement benefit under Article IV, Sections
1,2,3,6,7 and 8 of this Plan there shall be added to a
former hourly APMSI employee’s credited service
under this Plan any "Years of Service” the employee
shall have recognized under the APMSI Plan.

(b) Vesting Service
Solely for the purpose of achieving vesting for a
deferred vested pension benefit under Article V,
Section 4 because of accumulating 5 years of ERISA
Service Credits under Article III, Section 8, there
shall be added to a former hourly APMSI employee’s
ERISA Service Credits under this Plan any "Years of
Service” the employee shall have accumulated under
the APMSI Plan.
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ARTICLE XXI EMPLOYEES OF BATAVIA TRANSMISSIONS, LLC

(¢) Credited Service for Benefit Computation Purposes

The Plan shall not recognize any years of Service
credited under the APMSI Plan for purposes of
computing any retirement benefits under this Plan.
(d) No Duplication of Credited Service

In no event shall there be a duplication of credited
service and benefits under this Plan and the APMSI
Plan. No APMSI employee shall accrue more than
one year of service for any one calendar year under
both Plans combined.

Section 2. Proration of Early Retirement
Supplement or Temporary Benefit
When Total Combined Credited
Service Equals Thirty or More Years

To the extent that any Early Retirement Supplement under
Article VI, Section 2(b) or a Temporary Benefit under Article
V, Section 2(i) (ii) or 3(g) (ii) may be payable under this Plan
to a former hourly APMSI employee, the Early Retirement
Supplement amount will be determined under Article VI,
Section 2(b) or the Temporary Benefit amount will be
determined under Article V, Section 2(i)(ii) or 3(g)(ii) of
this Plan at the time that such Employee retires by multi-
plying such amount by a fraction, the numerator of which is
the number of years of credited service, including fractions
of a year, under this Plan not to exceed thirty years and the
denominator of which is thirty.

ARTICLE XXI

EMPLOYEES OF BATAVIA TRANSMISSIONS,
LLC

Notwithstanding any express or implied provision of
the Plan to the contrary, the provisions of this Article
XXI shall apply to any person (i) who shall have been
a former hourly employee of Batavia Transmissions
LLC (Batavia Transmissions), formerly known as ZF
Batavia, LLC, a wholly owned subsidiary of the Com-
pany and (ii) who on December 27, 2004 shall have
been an active employee of Batavia Transmissions,
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ARTICLE XXI EMPLOYEES OF BATAVIA TRANSMISSIONS, LLC

and (iii) who has credited service under the ZF
Batavia-UAW Retirement Plan (ZF Pension). Batavia
Transmissions employees shall include inactive hourly
employees of Batavia Transmissions who are on a
leave of absence with reinstatement rights. Such em-
ployees must work at least 85 hours at Batavia Trans-
missions on or after December 27, 2004 to accrue
credited service under this Plan.

Section 1. Recognition of Service for Eligibility
and Vesting Purposes
(a)Eligibility Service
Solely for purposes of fulfilling the minimum
years of credited service required as a condi-
tion of eligibility for a retirement benefit under
Article IV, Sections 1, 2, 3, 6, 7 and 8 of this
Plan, there shall be added to a former hourly
Batavia Transmissions employee’s credited ser-
vice, under this Plan, any credited service the
employee shall have accumulated under the ZF
Pension.
(b)Vesting Service

Solely for the purpose of achieving vesting for
a deferred vested pension benefit under Article
V, Section 4, because of accumulating 5 years of
ERISA Service Credits under Article III, Sec-
tion 8, there shall be added to a former hourly
Batavia Transmissions Employee’s ERISA Ser-
vice Credits, under this Plan, any ERISA Ser-
vice Credits the employee shall have accumu-
lated under the ZF Pension.

(c¢) Credited Service for Benefit Computation Pur-
poses
The Plan shall not recognize any service under
the ZF Pension for purposes of computing any
retirement benefits under this Plan.
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ARTICLE XXI EMPLOYEES OF BATAVIA TRANSMISSIONS, LLC

(d)No Duplication of Credited Service
In no event shall there be a duplication of
credited service and benefits under this Plan
and the ZF Pension. No former hourly Batavia
Transmissions employee shall accrue more
than one year of credited service for any one
calendar year under both plans combined.
For calendar year 2005 and after, former hourly Bata-
via Transmissions employees shall accrue credited
service under this Plan in accordance with Article III,
Section 3, (b).

Section 2. Determination of Benefit Class Code

For purposes of determining the Life income benefit
rates for former hourly Batavia Transmissions em-
ployees under this Plan, Appendix C will apply.

Section 3. Proration of Early Retirement
Supplement or Temporary Benefit
When Total Combined Credited
Service Equals Thirty or More Years

To the extent any Early retirement supplement under
Article VI, Section 2(b) or a Temporary Benefit under
Article V, Section 2(i)(ii) or 3(g)(ii) may be payable
under this Plan to a former hourly Batavia Transmis-
sions employee, the Early retirement supplement
amount will be determined under Article VI, Section
2(b) or the Temporary Benefit amount will be deter-
mined under Article V, Section 2(i)(ii) or 3(g)(ii) of
this Plan at the time such employee retires, by multi-
plying such amount by a fraction, the numerator of
which is thirty less the number of years of credited
service, including fractions of a year under the ZF
Pension, not to exceed thirty years and the denomina-
tor of which is thirty.
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ARTICLE XXII OPTIONAL FORMS OF SURVIVORSHIP
COVERAGE

ARTICLE XXl

OPTIONAL FORMS OF SURVIVORSHIP
COVERAGE

Section 1. Optional 100% Surviving Beneficiary
Benefit

Beginning on or after January 1, 2004, an employee may
elect a reduced monthly life income benefit payable during
the retired employee’s life to provide the following survivor’s
benefits for a contingent annuitant designated by the em-
ployee in writing when the employee elects this form of
survivorship benefit. If the contingent annuitant is the
employee’s spouse, the benefit payable to the spouse shall
be equal to 100% of the reduced monthly life income payable
to the employee if the spouse survives the employee. If the
contingent annuitant is not a spouse, the contingent annu-
itant benefit shall be equal to the lesser of (i) 100% of the
employee’s reduced monthly life income benefit or (ii) the
maximum percentage of the employee’s reduced monthly
life income benefit set forth in Treasury Regulations
Section 1.401(a)(9)-6, Q&A-2(c)(2), as they may be
amended from time to time, if the contingent annuitant
survives the employee. If the employee is married at the time
of the election, and the contingent annuitant is other than
the employee’s spouse, the spouse must execute a written
consent to the election witnessed by a Plan representative or
a notary public at the time of the application for a normal,
early or deferred vested retirement benefit. The benefit
provided for under this subsection shall be the Actuarial
Equivalent (as defined below) of the life income benefit that
would have been payable to the retired employee if the
employee had not elected a survivorship option under this
subsection. The Actuarial Equivalent shall be calculated on
the basis of the 1994 Uninsured Pensioner Male Mortality
Table for retirees and the 1994 Uninsured Pensioner Female
Mortality Table for contingent annuitants and a six percent
(6%) interest rate. This option is not available to those
employees who retire on disability retirement. This option
shall become effective on the employee’s retirement
effective date, provided such employee does not die
before such date, and may not be cancelled for any reason.
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ARTICLE XXII OPTIONAL FORMS OF SURVIVORSHIP
COVERAGE

Section 2. Qualified Optional 75% Surviving
Beneficiary Benefit

Beginning on or after January 1, 2008, an employee
may elect a reduced monthly life income benefit pay-
able during the retired employee’s life to provide the
survivor’s benefits described in this Section 2 for a
contingent annuitant designated by the employee in
writing when the employee elects this form of survi-
vorship benefit. If the contingent annuitant is the
employee’s spouse, the benefit payable to the spouse
shall be equal to 75% of the reduced monthly life
income payable to the employee if the spouse survives
the employee. If the contingent annuitant is not a
spouse, the contingent annuitant benefit shall be
equal to the lesser of: (i) 75% of the employee’s
reduced monthly life income benefit, or (ii) the maxi-
mum percentage of the employee’s reduced monthly
life income benefit set forth in Treasury Regulations
Section 1.401 (a) (9)-6, Q&A-2 (¢) (2), as they may be
amended from time to time, if the contingent annu-
itant survives the employee. If the employee is mar-
ried at the time of the election, and the contingent
annuitant is other than the employee’s spouse, the
spouse must execute a written consent to the election
witnessed by a Plan representative or a notary public
at the time of application for a normal, early, or
deferred vested retirement benefit. The benefit pro-
vided under this subsection shall be the Actuarial
Equivalent of the life income benefit that would have
been payable to the retired employee if the employee
had not elected a survivorship option under this sub-
section. The Actuarial Equivalent shall be calculated
on the same basis as described in Section 1 above. This
option is not available to those employees who retire
on disability retirement unless or until the date they
meet the requirement for early retirement under Ar-
ticle IV, Section 2 of the Plan and upon such date shall
make an irrevocable election for this option. This
option shall otherwise become effective on the retired
employee’s retirement effective date, provided such
employee does not die before such date, and may not
be cancelled for any reason.
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ARTICLE XXII OPTIONAL FORMS OF SURVIVORSHIP
COVERAGE

Section 3. Optional 50% Surviving Beneficiary
Benefit

Beginning on or after January 1, 2004, an employee may
elect a reduced monthly life income benefit payable during
the retired employee’s life, and upon death, a benefit equal
to fifty percent (60%) of the reduced monthly life income
benefit shall be paid during the life of, and to, the contingent
annuitant designated by the employee in writing when the
employee elects this form of survivorship benefit, if the
contingent annuitant survives the employee. If the employee
is married at the time of the election, and the contingent
annuitant is other than the employee’s spouse, the spouse
must execute a written consent to the election witnessed by
a Plan representative or a notary public at the time of
application for a normal, early, or deferred vested retirement
benefit. The benefit provided under this subsection shall be
the Actuarial Equivalent of the life income benefit that
would have been payable to the retired employee if the
employee had not elected a survivorship option under this
subsection. The Actuarial Equivalent shall be calculated on
the same basis as described in Section 1 above. This option
is not available to those employees who retire on disability
retirement. This option shall become effective on the
retired employee’s retirement effective date, provided
such employee does not die before such date, and may
not be cancelled for any reason.
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APPENDIX A LIFE INCOME BENEFIT RATES

APPENDIX A
LIFE INCOME BENEFIT RATES

The life income benefit rate for monthly benefits payable on
or after October 1, 2007 shall be $28.50 to an employee who
shall have retired before September 15, 1970 with benefits
under Section 1, 2 or 3 of Article V.

The above life income benefit rates shall be reduced
for those retirees with an overpayment balance under
the Group Life and Disability Insurance Program. The
amount of the reduction shall be 50% of the increase
to the monthly benefit for each year of credited
service until the overpayment balance has been re-
duced to zero ($0). When the overpayment balance
under the Group Life and Disability Insurance Pro-
gram has been reduced to zero ($0), the retired
employee’s monthly benefit rate will be increased to
the applicable rate above, beginning the first of the
month following the month in which full reduction in
the Group Life and Disability Insurance Program over-
payment has been achieved and subject to any appli-
cable proration of the final reduction for the overpay-
ment.
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APPENDIX B BENEFIT CLASS CODES

III. New or Obsolete Job Classifications

The Benefit Class Code established for each job classifi-
cation as provided herein shall continue in effect without
change, it being understood that the Benefit Class Code
established for any new job classification (or job classi-
fication with special identification) put into effect after
September 6, 1967 shall have been whichever Benefit
Class Code was applicable to other job classifications
having the same maximum base hourly rate on the date
that such new job classification was put into effect, and
further, that with respect to a job classification that was
obsolete as of September 6, 1967 a hypothetical maxi-
mum base hourly rate applicable thereto as of October
25, 1967 shall have been determined by increasing the
maximum base hourly rate for that job classification at
the time of its discontinuance to the extent necessary so
as to give effect to general wage increases (including
cost-of-living allowance transfers) that had occurred
from the date of such discontinuance through October
25, 1967 and the Benefit Class Code for such classifica-
tion so derived shall have been whichever Benefit Class
Code herein was applicable to other job classifications
having the same maximum base hourly rate on that date.
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APPENDIX D

TEMPORARY BENEFIT RATES
The temporary benefit rate payable October 1, 2007 and
after for an employee who shall retire on or after September
15, 1973 with benefits under Section 2(i) or 3(g) of Article
V shall be as follows:
Payable 10-1-2007 and After

Monthly
Temporary
Benefit
Amount
for Each Year
of Credited Maximum
Date of Service up to Monthly
Retirement Maximum of Temporary
Under Plan 25 Years* Benefit
September 15, 1973
through
February 1, 1974 $17.15 $428.75
March 1, 1974
through
September 1, 1976 $18.15 $453.75
October 1, 1976
through
September 1, 1978 $18.65 $466.25
October 1, 1978
through
September 1, 1979 $19.65 $491.25
October 1, 1979
through
September 1, 1980 $20.65 $516.25
October 1, 1980
through
September 1, 1981 $21.65 $541.25
October 1, 1981
through
December 1, 1982 $22.65 $566.25

* Monthly Temporary Benefit amount for each year of credited service up to
amaximum of 30 years effective for an employee who shall retire on or after
January 1, 1983 with benefit under Section 2(i) or 3(g) of Article V.
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Payable 10-1-2007 and After

Monthly
Temporary
Benefit
Amount
for Each Year
of Credited Maximum
Date of Service up to Monthly
Retirement Maximum of Temporary
Under Plan 25 Years* Benefit
January 1, 1983
through
September 1, 1985 $22.65 $679.50
October 1, 1985
through
September 1, 1986 $23.65 $709.50
October 1, 1986
through
September 1, 1987 $24.65 $739.50
October 1, 1987
through
September 1, 1988 $24.85 $745.50
October 1, 1988
through
September 1, 1989 $25.95 $778.50
October 1, 1989
through
September 1, 1990 $27.05 $811.50
October 1, 1990
through
September 1, 1991 $29.40 $882.00
October 1, 1991
through
September 1, 1992 $31.60 $948.00
October 1, 1992
through
September 1, 1993 $33.70 $1,011.00

* Monthly Temporary Benefit amount for each year of credited service up to
amaximum of 30 years effective for an employee who shall retire on or after
January 1, 1983 with benefit under Section 2(i) or 3(g) of Article V.
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Payable 10-1-2007 and After

Monthly
Temporary
Benefit
Amount
for Each Year
of Credited Maximum
Date of Service up to Monthly
Retirement Maximum of Temporary
Under Plan 25 Years* Benefit
October 1, 1993
through
September 1, 1994 $34.40 $1,032.00
October 1, 1994
through
September 1, 1995 $35.35 $1,060.50
October 1, 1995
through
September 1, 1996 $36.50 $1,095.00
October 1, 1996
through
September 1, 1997 $36.75 $1,102.50
October 1, 1997
through
September 1, 1998 $38.00 $1,140.00
October 1, 1998
through
September 1, 1999 $39.65 $1,189.50
October 1, 1999
through
September 1, 2000 $39.85 $1,195.50
October 1, 2000
through
September 1, 2001 $41.45 $1,243.50
October 1, 2001
through
September 1, 2002 $43.35 $1,300.50

* Monthly Temporary Benefit amount for each year of credited service up to
amaximum of 30 years effective for an employee who shall retire on or after
January 1, 1983 with benefit under Section 2(i) or 3(g) of Article V.
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Payable 10-1-2007 and After

Monthly
Temporary
Benefit
Amount
for Each Year
of Credited Maximum
Date of Service up to Monthly
Retirement Maximum of Temporary
Under Plan 25 Years* Benefit
October 1, 2002
through
September 1, 2003 $45.45 $1,363.50
October 1, 2003
through
September 1, 2004 $46.75 $1,402.50
October 1, 2004
through
September 1, 2005 $48.05 $1,441.50
October 1, 2005
through
September 1, 2006 $49.50 $1,485.00
October 1, 2006
through
September 1, 2007 $50.80 $1,524.00
October 1, 2007
through
September 1, 2008 $50.80 $1,524.00
October 1, 2008
through
September 1, 2009 $51.00 $1,530.00
October 1, 2009
through
September 1, 2010 $51.20 $1,536.00
October 1, 2010
and
After $51.40 $1,542.00

* Monthly Temporary Benefit amount for each year of credited
service up to a maximum of 30 years effective for an employee who
shall retire on or after January 1, 1983 with benefit under Section 2(i)
or 3(g) of Article V.
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APPENDIX E
EARLY RETIREMENT SUPPLEMENT

The amount of total monthly benefits for determining the

early retirement supplement payable on or after October 1,

2007, under the provisions of Article VI, Section 2(a), or

2(b) of the Plan shall be as follows:

I.  Amount of Total Monthly Benefits for Determining the
Early Retirement Supplement Through the Month in
Which the Retired Employee Attains Age 62 and One
Month Shall be Determined in Accordance With Table A
for Retirements Prior to October 1, 2007, and in Accor-
dance With Table B for Retirements Thereafter.

TABLE A
For Months Commencing
Date of 10-1-2007
Retirement and
Under Plan After
Prior to October 1, 1984 $1,545.00
October 1, 1984
through
September 1, 1985 $1,640.00
October 1, 1985
through
September 1, 1986 $1,650.00
October 1, 1986
through
September 1, 1987 $1,660.00
October 1, 1987
through
September 1, 1988 $1,905.00
October 1, 1988
through
September 1, 1989 $1,915.00
October 1, 1989
through

September 1, 1990 $1,925.00
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TABLE A
For Months Commencing
Date of 10-1-2007
Retirement and
Under Plan After
October 1, 1990
through
September 1, 1993 $2,150.00
October 1, 1993
through
September 1, 1996 $2,320.00
October 1, 1996
through
September 1, 1999 $2,505.00
October 1, 1999
through
September 1, 2003 $2,850.00
October 1, 2003
through

September 1, 2007 $3,140.00
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TABLE B
For Months Commencing
Date of 10-1- 10-1- 10-1- 10-1-

Retirement 2007 2008 2009 2010
Under Plan through through through and

9-1-2008 9-1-2009 9-1-2010  After
October 1,

2007
and

After $3,140.00 $3,150.00 $3,160.00 $3,170.00

II. Amount of Total Monthly Benefits for Determining the
Early Retirement Supplement After the Month in Which
the Retired Employee Attains Age 62 and One Month
and Through the Month in Which he/she Attains Age 65.

For Months Commencing

Date of 10-1-99
Retirement through
Under Plan September 1, 2002

Prior to

March 1, 1974 $720.00
March 1, 1974
through
September 1, 1976 $712.50
October 1, 1976
through
September 1, 1978 $712.50
October 1, 1978
through

September 1, 1979 $712.50

227



APPENDIX F INTERIM SUPPLEMENT RATES

APPENDIX F
INTERIM SUPPLEMENT RATES
TABLE A

The amount of interim supplement* for each year of credited
service for an employee who shall retire under Article IV,
Section 2(a) on or after October 1, 1990 with less than 30
years of credited service and before age 62 and one month
shall be as follows:

Date of Retirement Under the Plan
Prior to October 1, 1996

Attained Age For Months
At Date of Commencing
Retirement Under October 1, 2007
The Plan and After

55 $ 15.95

56 18.80

57 22.80

58 26.70

59 29.85

60 34.50

61 34.50

* Prorated for intermediate ages computed on the basis of the number of
complete calendar months by which the employee is under the age he/she
will attain at his/her next birthday.
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TABLE A (cont’d.)

The amount of interim supplement* for each year of credited
service for an employee who shall retire under Article IV,
Section 2(a) on or after October 1, 1990 with less than 30
years of credited service and before age 62 and one month
shall be as follows:

Date of Retirement Under the Plan
On Or After October 1, 1996 but prior to October 1, 1999

Attained Age For Months
At Date of Commencing
Retirement Under October 1, 2007
The Plan and After

55 $ 17.40

56 20.50

57 24.85

58 29.10

59 32.50

60 37.60

61 37.60

Date of Retirement Under the Plan
On Or After October 1, 1999 but prior to October 1, 2003

Attained Age For Months
At Date of Commencing
Retirement Under October 1, 2007
The Plan and After

55 $ 20.00

56 23.60

57 28.55

58 33.45

59 37.30

60 43.20

61 43.20

* Prorated for intermediate ages computed on the basis of the number of
complete calendar months by which the employee is under the age he/she
will attain at his/her next birthday.
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TABLE A (cont'd.)

The amount of interim supplement* for each year of
credited service for an employee who shall retire
under Article IV, Section 2(a) on or after October 1,
1990 with less than 30 years of credited service and
before age 62 and one month shall be as follows:

Date of Retirement Under the Plan
On Or After October 1, 2003 but prior to October 1, 2007

Attained Age For Months
At Date of Commencing
Retirement Under October 1, 2007
The Plan and After

55 $ 22.35

56 26.35

57 31.90

58 37.35

59 41.65

60 48.25

61 48.25

* Prorated for intermediate ages computed on the basis of the
number of complete calendar months by which the employee is
under the age he/she will attain at his/her next birthday.
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TABLE B

For Retirements on or After October 1, 2007

Amount of Interim Supplement
for Months Commencing

Attained October 1, October 1, October 1,

Age 2007 2008 2009

at Date of through through through October 1,

Retirement September September September 2010

Under Plan 1, 2008 1, 2009 1, 2010 and After
55 $22.35 $22.45 $22.55 $22.60
56 $26.35 $26.50 $26.60 $26.70
57 $31.90 $32.00 $32.15 $32.25
58 $37.35 $37.50 $37.65 $37.80
59 $41.65 $41.85 $42.00 $42.20
60 $48.25 $48.45 $48.65 $48.85

61 $48.25 $48.45 $48.65 $48.85
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APPENDIX G

FOUNDRY SERVICE

For the sole purpose of Article III, Section 7 of this Plan, all
job classifications in effect on September 15, 1973, in the
Cleveland Casting Plant, the Dearborn Iron Foundry, the
Dearborn Specialty Foundry and the Michigan Casting Cen-
ter, are designated Foundry Jobs except the following job
classifications:
Cleveland Casting Plant, Dearborn Iron Foundry, Dearborn
Specialty Foundry, Michigan Casting Center:

All job classifications included in Appendix F of the

Collective Bargaining Agreement
Cleveland Casting Plant:

Crane Operator (Lima-Northwest)

Crane Operator-Bridge (Outside)

Driver-Truck

Driver-Truck-Semitrailer

Heavy Equipment Operator-Riverfront
Dearborn Iron Foundry:

Cleaner-General-Group #1%

Cleaner-General-Group #2*

Cleaner-General-Group #3*

Crib Attendant-Head Tool*

Crib Attendant-Tool Die and

Machine Repair*

Trucker*

Cylinder Block Handler*

Grinder-Finish*

Impregnator & Water Tester*

Repair-Bench-Heavy*

Repair-Cylinder Block*

Welder-Arc, Acetylene and Gas*

Janitor & Mover

Clerk-Key Punch & Verifier

Clerk-Tabulator

* Excluded from designation as a Foundry Job only in the case of an
employee who is assigned to the Dearborn Iron Foundry payroll but is
working outside the Dearborn Iron Foundry building.
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Michigan Casting Center:

Driver-Truck

Driver-Truck-Semitrailer

Gas Pump Attendant & Checker

Trackmobile

Heavy Equipment Operator & Minor Maintenance

No other job classifications shall be designated Foundry
Jobs, except that (i) any job classification put into effect
after September 15, 1973 at a plant identified above in this
Appendix G shall be designated a Foundry Job if such job
classification (A) supersedes or replaces a job classification
designated above as a Foundry Job for such plant and (B)
becomes applicable to employees who perform substantially
the same work as had been performed by employees while
on a job classification designated above as a Foundry Job for
such plant; and (ii) any job classification in effect at a plant
identified above in this Appendix G that was discontinued at
such plant prior to September 15, 1973 shall be designated a
Foundry Job if the work that was performed by employees
on such discontinued job classification shall conform sub-
stantially to work performed at the same plant by employees
on a job classification designated above as a Foundry.
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APPENDIX G-1

COKE OVENS AND MOLD FOUNDRY JOBS

For the sole purpose of Article III, Section 9 of this Plan, all
job classifications in effect on October 1, 1979 in the Steel
Division Departments identified below are designated Coke
Ovens and Mold Foundry Jobs:

Departments 1435, 1722, 2400, 7030, 7040, 7150 and 7160

No other job classifications shall be designated Coke Ovens
and Mold Foundry Jobs, except that (i) any job classification
put into effect after October 1, 1979 in the Departments
identified above shall be designated a Coke Oven and Mold
Foundry Job if such job classification (A) supersedes or
replaces a job classification designated above as a Coke
Ovens and Mold Foundry Job and (B) becomes applicable to
employees who perform substantially the same work as had
been performed by employees while on a job classification
designated above as a Coke Ovens and Mold Foundry Job,
and (ii) any job classification in effect in these departments
that was discontinued prior to October 1, 1979 shall be
designated a Coke Ovens and Mold Foundry Job if the work
that was performed by employees on such discontinued job
classifications shall conform to work performed by employ-
ees on a job classification designated above as a Coke Ovens
and Mold Foundry Job.
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APPENDIX H

REDUCTION FACTORS AT SELECTED AGES
FOR DISABILITY SURVIVOR OPTION BEFORE
AGE 55 PURSUANT TO ARTICLE V, SECTION 5(f)

Age Difference Between

Age of Disabled Employee and Spouse;
Employee Spouse Is;
When 5 5 10
Benefits Years Years Same Years Years
Commence Younger Younger Age Older Older
30 8.6% 8.1% 7.5% 6.7% 5.9%
35 10.4 9.9 9.2 8.3 7.2
40 12.5 11.8 11.0 10.0 8.8
45 14.3 13.5 12.7 11.6 10.3
50 13.9 13.2 12.4 11.4 10.2
51 13.1 12.5 11.7 10.8 9.7
52 10.4 9.9 9.3 8.6 7.7
53 3.4 3.2 3.0 2.8 2.5
54 3.4 3.3 3.1 2.8 2.5

NOTE: Actuarial reduction factors for ages not shown above will be calcu-
lated on the same basis as the factors shown above.
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APPENDIX |
STANDARDS FOR APPLICATION OF

SPECIAL EARLY RETIREMENT PROVISION

FORD-UAW RETIREMENT PLAN’

Article IV, Section 2(b) of the Ford-UAW Retirement Plan
provides that an employee on or after October 1, 1987, may
be retired early under mutually satisfactory conditions pro-
viding he/she is otherwise eligible. The following standards
have been adopted by the Company as a guide in the
application of this provision.

STANDARDS

A. An employee who is inefficient by reason of permanent

disability and who has been on the active employment
rolls on or after 9-1-58.*
The retirement must be in the best interests of the
Company. It is intended to benefit employees unable to
work efficiently through no fault of their own. This
contemplates that the efficiency of operation will be
improved by reason of the retirement which may be the
case in any of the following situations:

The employee is no longer physically or mentally
capable of performing his/her work in an efficient
and satisfactory manner.

The employee, though still capable of performing
his/her work satisfactorily, is prevented by chronic
physical illness or physical disability (less than total)
from working regularly to the extent that efficiency
of operation is interfered with.

The employee’s condition, based on medical evi-
dence satisfactory to the Company, is such that,
although able to perform the duties of his/her job
satisfactorily, he/she would thereby be jeopardizing

! This language was formerly in the 1990 Letter of Understanding, Standards
to Implement Special Early Retirement Provisions.

* Person on the medical layoff list may be considered if he/she has been on
the active employment rolls on or after March 1, 1950.
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his/her health or that of fellow employees, and it is
expected that this condition will be continuous until
his/her normal retirement age.

The employee is on medical leave (medical leave
expired) or medical layoff and his/her condition,
based on medical evidence satisfactory to the Com-
pany, is expected to be continuous until his/her
normal retirement age, and the probability of his/her
being reinstated prior to his/her normal retirement
age is remote because of his/her physical condition.
The determination of Company interest is not nec-
essarily to be made only in reference to the particu-
lar job held by the employee; consideration should
be given to the possibility of placing the employee on
other work in line with his/her physical capacity and
seniority.

It is in the Company’s interest to see that this
provision of the Plan is not abused or misused.

A discharge for cause shall not constitute retirement
under mutually satisfactory conditions. It is not in
the Company’s best interests to reward misconduct,
including deliberate poor job performance or absen-
teeism, with higher retirement benefits.

B. An employee who is laid off:

Special early retirement will be offered to an em-
ployee who is laid off on or after October 1, 1987 as
a result of a plant closing or discontinuance of
operations.

Effective on or after October 1, 1987 special early
retirement will also be offered to an employee whose
layoff appears to be permanent and who appears to
have no further opportunity for employment with
the Company.
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INSURANCE PROGRAM
ARTICLE IX*
WAGES AND OTHER ECONOMIC
MATTERS

* * *x *x %

Section 27. Insurance
(a) The Insurance Program

For the duration of this Agreement, the Insurance
Program shall be that which is attached hereto,
hereinafter referred to as the “Program.” It consists
of two parts, each negotiated by the Company and
the Union and made a part of this Agreement, one
known as “Group Life and Disability Insurance” and
one known as “Hospital-Surgical-Medical-Drug-
Dental-Vision Expense Coverages” or “H-S-M-D-D-V
Program.”
(b) Financing

The Company will make the payments or contribu-
tions (collectively “contributions”) due from it for
the Program in respect to insurance premiums,
subscription rates, administrative services only
arrangements or other arrangements, in accordance
with the terms of the Program. The Company by
payment of its contributions shall be relieved of any
further liability with respect to the benefits of the
Program, except as otherwise may be required by
the Employee Retirement Income Security Act of
1974 (ERISA). The Company shall receive and retain
any divisible surplus, credits or refunds or reim-
bursements under whatever name arising out of the
Program.

(c) Administration

The Company shall arrange for the administration of
the Program, subject to its provisions. The Company
shall be under no obligation by reason of the Pro-

* The provisions of Section 27 of Article IX of the Collective Bargaining
Agreement are reprinted here for convenience.
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gram except in good faith to endeavor to obtain its
coverages and to fulfill any other obligations specifi-
cally required in this Section 27 or in the Program.

(d) Named Fiduciary and Allocation of Responsi-
bilities
Pursuant to ERISA, the Company shall be the sole
named fiduciary with respect to the Program and,
except as otherwise specifically provided in this
Program, shall have authority to control and manage
the operation and administration of the Program.

The Board of Directors of the Company shall have
the authority on behalf of the Company to approve
Program amendments except that the Senior Vice
President-General Counsel, Group Vice President-
Corporate Human Resources and Labor Affairs
and Executive Vice President-Chief Finacial Of-
ficer are designated to approve Program additions,
deletions and modifications on behalf of the Com-
pany to the extent deemed necessary or appropriate
under ERISA.

Except as otherwise provided in this Section or in
the Program, the Group Vice President-Corporate
Human Resources and Labor Affairs and Execu-
tive Vice President-Chief Financial Officer are
designated to carry out the Company’s responsibili-
ties with respect to the Program. The Group Vice
President-Corporate Human Resources and Labor
Affairs and Executive Vice President and Chief
Financial Officer may allocate responsibilities be-
tween themselves and may designate other persons
to carry out specific responsibilities on behalf of the
Company.

In the event of a change in a designated officer’s title,
the officer or officers with functional responsibility
for the Program shall have the authority to the
extent described in this subsection.

Any Company director, officer or employee who shall
have been expressly designated pursuant to the
Program to carry out specific Company responsibili-
ties shall be acting on behalf of the Company. Any
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person or group of persons may serve in more than
one capacity with respect to the Program and may
employ one or more persons to render advice with
regard to any responsibility such director, officer or
employee has under the Program.

(e) Exclusion from Umpire’s Powers

The Umpire shall have no jurisdiction over any
matter arising under this Section 27 or under the
Program.

() Effective Dates

(1) Except as otherwise specifically provided in the
Program, its H-S-M-D-D-V Program provisions
shall become effective November 19, 2007.

(2) Except as otherwise specifically provided in the
Program, its Group Life and Disability Insurance
provisions shall become effective November 19,
2007, with respect to employees then at work,
and on the first day worked thereafter with
respect to other employees. Group Life and
Disability Insurance for employees for whom the
provisions of the Program shall not have become
effective shall be governed by the provisions,
conditions, and limitations of the Program as
constituted on the date each such employee was
last actively at work.

(3) For those to whom they become applicable, the
provisions of the Program shall be used in lieu of
the provisions of the previous programs, and
benefits under the Program shall be reduced
where benefits received under the previous pro-
grams would reduce benefits if they had been
received under this Program.
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GROUP LIFE AND DISABILITY INSURANCE

Incorporated by reference in the Collective Bargaining
Agreement dated November 19, 2007 (herein called the
2007 Collective Bargaining Agreement).

Section 1. Coverages

For Temporary Part-Time or Long Term Supple-
mental Employees, see Appendix K.

Individuals hired on or after November 19, 2007
designated as "Entry Level” employees, as defined
in the 2007 UAW-Ford National Agreement, will be
eligible for benefits as set forth in the provisions
of the Appendix V, Memorandum of Understanding,
UAW-Ford Entry Level Wage & Benefit Agreement,
provided in the 2007 UAW National Agreement.

For the Group Life and Disability Insurance Program,

» s

references to “insurance,” “insured,” “insurance cover-
age,” “insurance contract” or “premiums” may include
the Company’s provision of coverage through insurance,
an administrative services only 